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UNITED  STATES  CIVIL  SERVICE  COMMISSION. 


Washington,  D.  C,  December  31^  1897. 

Sib:  The  Commission  has  the  honor  to  submit  the  following  report 
for  the  fiscal  year  ended  June  30, 1897 : 

It  seems  appropriate  at  this  time  to  review  briefly  the  causes  which 
led  to  the  enactment  of  the  law  of  1883,  known  as  the  civil-service  act, 
the  evils  which  it  was  intended  to  remedy,  the  scope  which  it  was 
designed  to  have,  and  the  results  which  have  followed  the  extension  of 
the  classification  and  the  execution  of  the  law  in  its  other  features  dur- 
ing the  nearly  fifteen  years  in  which  it  has  been  in  operation. 

For  the  first  forty  years  from  the  organization  of  our  Government, 
administrative  practice  with  regard  to  the  civil  service  seemed  to  con- 
form to  the  intention  of  the  founders.  This  intention  was  declared 
to  be  that  nonpolitical  offices  and  those  not  involving  the  exercise  of 
political  discretion  should  be  filled  without  regard  to  personal  or  politi- 
cal favor,  and  that  tenure  should  be  determined  solely  by  continued 
&ithful  and  efficient  service.  This  practice  was  not  immediately 
changed,  even  upon  the  passage  of  the  four-year  tenure  act  of  1820,  but 
the  "spoils  system,"  as  it  was  officially  described  as  early  as  1835,  was 
gradually  introduced  and  extended  until  it  permeated  the  entire  civil 
service  of  the  country,  and,  in  the  opinion  of  leading  statesmen, 
tlireatened  to  completely  change  the  form  of  government.  The  opin- 
ion of  these  statesmen,  expressed  at  various  times  before  the  act  of 
1883  was  passed,  and  the  declarations  of  those  who  have  since  had 
actual  administrative  experience  with  it  in  offices  where  it  has  been  in 
operation,  are  entitled  to  the  greatest  consideration.  At  the  conclusion 
of  this  report,  therefore,  may  be  found  (1)  quotations  which  the  Com- 
mission has  compiled  from  official  documents,  covering  the  period 
froD)  about  1820  to  1883;  (2)  extracts  from  debates  in  Congress  at  the 
time  of  the  passage  of  the  civil-service  law,  showing  the  intention  of 
Congress  in  its  enactment;  (3)  quotations  from  messages  of  Presidents 
and  from  reports  of  heads  of  departments,  showing  the  results  accom- 
plished by  the  law,  and  (4)  a  table  showing  in  detail  the  extensions  of 
the  classified  service  since  the  enactment  of  the  civil-service  law. 
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DEMONSTRATED  ECONOMY. 

The  advocates  of  the  civil-service  law  claimed  that  nmny  benefits 
would  result  to  the  public  service  from  its  enactment.  It  was  confi- 
dently claimed  that  the  law  would  check  extravagance  by  deereasing 
the  number  of  unnecessary  positions  in  the  public  service;  that  by 
increasing  the  efficiency  of  employees  actually  needed  it  would  tend  to 
decrease  expenditures  for  salaries  and  in  other  directions,  and  that,  in 
addition,  it  would  afford  relief  to  public  officials  from  the  importunities 
of  applicants  and  others  for  positions. 

In  the  debate  on  the  civil-service  bill  in  the  United  States  Senate  in 
1883,  Senator  Pendleton  said : 

I  repeat,  Mr.  President,  tbat  tlio  civil  service  is  iDefficient,  expensive;,  and  extrav- 
agant, and  that  it  is  in  many  iuHtaiiccs  corrupt.  Ih  it  necessary  for  me  to  prove  the 
facts  which  are  so  patent  tbat  even  the  blind  must  sec  and  the  deaf  must  bearf 

Senator  Beck  said  : 

Secretaries  have  said  officially  to  Congressional  committees  that  they  arc  obliged 
to  take  people  they  do  not  want;  that  they  have  to  supply  places  to  people  for  whom 
they  have  no  use;  and  one  Secretary  came  before  a  committee  at  the  last  session  and 
said  be  was  obliged  to  keep  seventeen  persons  iu  liis  Department  whom  bo  did  not 
want,  when  one  man  would  do  the  work  better  than  the  seventeen;  and  still  snch 
places  arc  kept  lor  political  purposes. 

Senator  Hawley  remarked  on  the  same  subject: 

I  propose  to  show  that  wo  have  a  reasonable,  simple,  practical  bill,  open  to  no  con- 
stitutional objection,  not  in  any  sense  experimental,  based  upon  absolutely  conclusiv« 
experience,  capable  of  being  easily  and  economically  executed,  that  will  vastlj 
improve  the  whole  civil  service  of  the  country. 

Here,  on  the  one  hand,  were  statements  of  existing  evils  which  wer# 
conceded  to  be  true,  and,  on  the  other  hand,  a  promised  improvemeni 
by  the  enactment  of  the  civil-service  law. 

After  an  experience  of  nearly  fifteen  years  it  can  be  stated  that  th^ 
hopes  of  the  advocates  of  the  civil-service  law  have  been  largel^' 
realized.  In  practice,  the  law  has  proved  to  be  a  constantly  exerted 
and  effective  force  in  the  direction  of  economy.  The  great  actual  savinf, 
in  the  plan  devised  by  the  civil-service  act  for  selecting  persons  fof 
em])loyment  can  be  ai)preciated  only  by  a  comparison  with  the  method! 
of  selection  that  prevailed  belbre  the  commission  was  established, 
when  persons  were  often  appointed  to  the  service  and  then  removiMl  to' 
make  room  for  others  whose  chief  recommendation  was  that  at  the  (ima 
of  appointment  they  happened  to  have  greater  political  influence/ 
This  was  one  of  the  principal  causes  of  the  sweeping  changes  undet 
the  patronage  system,  even  where  one  Administration  succeeded^ 
another  without  change  of  i)olitics.  An  investigation  at  the  New  Yorl 
cuBtom-honse  showed  that  during  the  five  years  i)receding  the  classi 
cation  of  that  office,  under  successive  collectors  belonging  to  the  sam 
political  party,  there  were  1,678  removals.  For  the  period  since  th 
complete  classification  of  that  office,  or  for  the  two  years  ended  Juc 
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30, 1897,  there  were  but  101  removals  and  60  resignations.  Nor  were 
these  conditions  confined  to  a  single  office  or  a  single  branch  of  the 
service.  In  the  entire  civil  service,  during  the  last  five  years,  at  least 
75  per  cent  of  those  who  occupied  unclassified  or  other  i)ositions  exempt 
from  examination  were  removed  from  the  service,  while  during  the 
same  period  in  the  classified  competitive  service  not  more  than  8  per 
cent  of  separations  occurred,  not  including  necessary  reductions  in 
the  force.  Experience  has  shown  that  frequent  changes  lessen  the 
general  efficiency  of  any  service.  The  stability  in  positions  filled  by 
competitive  examination  has  given  increased  efficiency,  while  the  con- 
stant changes  in  the  unclassified  and  excepted  positions  have  been 
destructive  of  efficient  work.  Considering  the  few  changes  in  the 
service  under  the  merit  system  and  the  wholesale  removals  under  the 
patronage  system,  the  economy  and  efficiency  of  the  one  stand  in 
striking  contrast  to  the  extravagance  and  inefficiency  of  the  other. 

As  the  Commission  stated  in  its  last  report,  the  classified  positions 
having  been  withdrawn  from  political  control,  there  is  now  no  object 
in  increasing  their  number  by  legislation  except  to  meet  the  require- 
ments of  the  service.  This  condition  is  resulting  in  a  large  direct  sav- 
ing to  the  public  treasury.  That  the  maintennnce  of  the  Commission 
18  directly  in  the  interest  of  economy  is  clearly  shown  by  the  statistics 
prepared  last  year  in  connection  with  the  Government  service  in  Wash- 
ington, D.  C.  In  these  statistics  the  growth  of  the  classified  positions 
was  compared  with  the  growth  of  the  unclassified  positions,  and  it 
appeared  that  since  1883  (the  year  of  the  organization  of  the  commis- 
sion) the  unclassified  positions,  which  have  been  subject  to  political  con- 
trol, have  increased  in  number  37  per  cent  and  in  cost  43  per  cent, 
while  the  classified  positions  subject  to  examinations  have  remained  at 
a  standstill,  practically  the  only  increases  in  their  number  having  been 
made  by  the  extensions  of  the  rules  to  cover  positions  previously  unclas- 
sified. Had  the  classified  positions  increased  in  the  same  proportion  as 
file  unclassified  positions  increased  up  to  the  tinie  of  their  classifica- 
tion, an  extra  yearly  expenditure  for  additional  salaries  in  Washington 
alone  of  more  than  $3,000,000,  or  twenty  times  the  cost  of  the  mainte- 
nftQce  of  the  commission,  would  be  required. 

A  table  recently  prepared  at  the  Commission  from  the  official  regis- 

ttts  shows  the  growth  in  the  clerical  positions  in  Washington  from  1873 

to  1883  and  from  1883  to  1896.    From  1873  to  1883,  covering  the  ten 

years  immediately  preceding  the  enactment  of  the  civil-service  law, 

fbe  number  of  clerks  in  the  seven  Executive  Departments  and  the 

I>epartment  of  Agriculture  increased  from  less  than  3,300  to  5,523,  which 

Was  an  increase  of  more  than  2,200,  or  66  per  cent;  while  from  1883  to 

1896,  or  during  thirtoen  years  of  the  merit  system,  the  number  of  classi- 

l«d  clerks  in  the  eight  Executive  Departments  decreased  from  5,523  to 

A?12,  a  reduction  of  211,  or  over  3  per  cent.    These  figures  show  the 

pBat  saving  in  the  salaries  of  clerks  that  is  being  effected  by  tUe  «b\>\>^^- 

ttfon  of  the  civil-service  rules  to  the  departments  in  ^Qb^\ivu^ViO\i. 
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The  large  extension  of  tbe  civil-service  rules  in  May,  1896,  to  inclade 
positions  previously  unclassified,  has  already  brought  to  light  a  num- 
ber of  unnecessary  jiositions.  Quite  a  number  of  these  have  been 
abolished  since  their  classification.  As  there  was  little  or  no  need  for 
the  work  done  in  these  positions,  and  as  they  could  under  the  extension 
of  the  civil-service  rules  to  cover  them  be  filled  only  through  certifica- 
tions of  the  Commission,  the  appointing  power  decided  not  to  fill  the 
vacancies,  but  to  turn  the  money  into  the  Treasury.  Had  they  not 
been  classified,  political  influence  would  have  demanded  that  they  be 
filled,  even  though  the  prospective  occupants  of  the  positions  would 
have  little  work  to  i)erform.  The  Oommission  believes  that  like  results 
may  be  expected  as  similar  vacancies  occur  in  other  positions.  As  an 
instance,  the  last  report  of  the  supervising  si)ecial  agent  of  customs  says: 

Dariug  the  past  six  months  the  cost  of  maintaining  this  division  has  beenredaced 
$55,102.50  per  annum  without  detriment  to  the  efficiency  of  the  force,  the  services  of  ten 
special  inspectors  of  customs  and  ten  Chinese  inspectors  having  been  discontinned. 

A  report  of  the  Commissioner  of  Immigration  shows  a  decrease  of 
$76,526  by  the  abolition  of  useless  places.  A  reiK)rt  of  the  Supervis- 
ing Architect  also  shows  a  saving  in  salaries.  The  late  Assistant  Sec- 
retary of  the  Treasuiy,  Charles  S.  Hamlin,  who  was  in  direct  charge 
of  the  collection  of  customs,  makes  the  following  statement  in  a  com- 
munication to  the  Commission : 

As  to  the  application  of  the  civil-servici^  rules  to  tnat  branch  of  the  Government 
service  relating  to  cust<^)ms,  from  the  experience  I  have  had  in  the  Treasury  Depart- 
ment during  the  past  fonr  years,  I  am  of  the  opinion  that  there  has  resalte^l  a  sav- 
ing to  the  Government  of  at  lesMt  25  per  cent  in  cost.  From  the  point  of  view  of 
efficiency,  I  believe  the  saving  to  have  been  greater. 

A  similar  opinion  is  expressed  by  the  present  Assistant  Secretary  of 
the  Treasury,  William  B.  Howell,  in  charge  of  the  same  branch  of  work. 
The  present  Commissioner  of  Labor,  Carroll  D.  Wright,  who  was  in 
charge  of  the  Eleventh  Census  at  the  time  of  its  completion,  stated 
that  if  the  employees  of  the  last  census,  which  cost  over  $11,000,00Q| 
had  been  selected  according  to  civil-service  rules  and  the  methods  non 
prevailing  in  the  Department  of  Labor  had  been  adopted  a  saving  ol 
over  $3,000,000  would  have  been  effected. 

Another  economical  feature  of  the  application  of  the  civil-servic4 
rules  is  the  relief  that  has  been  given  to  appointing  officers  and  other 
officials  who,  under  the  former  system,  were  importuned  by  thousands 
of  applicants  for  the  x>ositions  now  included  within  the  classified  servica 
These  officials  are  now  in  much  larger  measure  i)ermitted  to  attend  to 
more  important  questions,  affecting  wide  domestic  and  foreign  i>olicies^ 
and  need  not  be  distracted  by  the  distribution  of  patronage.  This, 
relief  to  apx>ointing  officers  and  decrease  of  expenses  must  l)e  placed  i 
to  the  credit  of  the  merit  system. 

Reports  of  department  officials  for  many  years  show  that  the  applif 
cation  of  the  civil-service  rules  to  their  departments  has  been  of  th> 
£TeBtaat  benefit  to  the  public  service.    Extracts  from  such  reportf 
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appear  in  subsequent  pages.  It  would  therefore  seem  that  the  economy 
and  efficiency  of  the  present  system  are  so  manifest  as  to  require  no 
demonstration;  and  a  study  of  the  question  proves  that  the  merit  sys- 
tem furnishes  the  only  rational  plan  for  the  selection  of  the  great  bulk 
of  the  Government  employees,  inasmuch  as  it  enables  any  American 
citizen  of  good  character,  without  regard  to  political  or  other  influence, 
to  comi>ete  on  equal  terms  with  his  fellow-citizens  in  demonstrating 
without  favor  his  qualifications  for  entrance  to  the  public  service. 

EXAMINATIONS   AND  APPOINTMENTS. 

The  whole  number  examined  for  the  live  branches  of  the  classified 
service  during  the  year  was  60,571,  of  whom  29,474  passed  and  21,097 
failed  to  pass.  Compared  with  the  previous  year,  this  shows  an  increase 
of  10,392  in  the  whole  number  examined,  an  increase  in  the  whole 
number  who  passed  of  8,700,  and  an  increase  in  the  whole  number  who 
&iled  to  pass  of  10,632. 

The  whole  number  appointed  from  among  those  examined  in  the  year 
covered  by  this  report  is  as  follows:  Departmental  Service,  excluding 
the  Kailway  Mail  and  Indian  Services  and  the  Engineer  and  Ordnance 
Departments  at  large,  600;  Railway-Mail  Service,  381;  Indian  Service, 
103;  Engineer  and  Ordnance  Departments  at  large,  125;  Oustom-House 
Service,  100;  Post-Office  Service,  1,570;  Government  Printing  Service, 
151,  and  InternaMievenue  Service,  76;  total,  3,172.  These  statistics 
include  only  persons  api)ointed  upon  cx)mpetitive  examination  under 
the  civil-service  rules. 

SCOPE   OF  THE  EXAMINATIONS. 

Open  comi)etitive  examinations  were  required  by  law,  intending,  as 
the  committee  reporting  the  bill  declared,  that  <^  appointment  or  promo- 
tion shall  be  given  to  the  man  who  is  best  fitted  to  discharge  the  duties 
of  the  position,  and  that  such  fitness  shall  be  ascertained  by  open,  fair, 
honest,  impartial,  competitive  examination.  The  impartiality  of  these 
examinations  is  to  be  secured  by  every  possible  safeguard ;  they  are  to  be 
open  to  all  who  choose  to  present  themselves;  they  will  be  the  test  of 
the  applicant  for  the  particular  place  to  which  he  aspires."  It  was  the 
intention  of  Congress  to  place  all  citizens  of  the  United  States  upon  an 
equal  footing  and  give  all  an  equal  opportunity  to  demonstrate  their 
fitness  to  serve  the  Oovernment.  This  was  brought  out  as  a  prominent 
feature  in  the  debate  upon  the  civil-service  law.  On  this  iK)int  Senator 
Sherman  said : 

I  therefore  will  vot«  for  any  law  which,  will  enable  any  man,  rich  or  poor,  wnat- 
•ter  m»y  be  his  condition,  wherever  he  may  live,  to  go  at  the  proper  time  before 
inper  offioem  and  be  examined. 

This  view  is  in  harmony  with  the  essential  spirit  of  republican  insti- 
:  tttlons,  as  intended  by  the  wise  founders  of  our  Government,  and  from 
[  ivkich  the  patronage  system  was  a  radical  departure. 
I     The  Commission  has  been  steadily  making  its  exam\TL«A)Vcm%  \s\otfe 
I  jni^etd  99  tM»  of  fitmss  for  the  positions  to  be  fiWed-    "^Vi^  ox\««^ 
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classification,  as  well  as  the  earlier  extensions  of  the  classified  service, 
iucladed  i>ositions  which  were  mainly  clerical  and  for  which  suitable 
scholastic  tests  were  provided  without  mach  difficulty,  but  the  exten- 
sions during  the  last  few  years,  especially  the  large  extension  of  May 
6,  1896,  brought  into  the  classified  service  a  variety  of  special  and 
technical  as  well  as  trades  and  other  positions,  which  necessitated  a 
departure  from  the  scholastic  plan  of  examinations.  Many  of  the  newly 
classified  positions  require  high  special  or  technical  qualifications  or 
scientific  attainments,  while  many  belong  to  the  trades  and  other  occa- 
pations  for  whi(;h  mere  scholastic  tests  would  be  wholly  unsuitable.  In 
order,  therefore,  to  fill  vacancies  in  these  positions  the  Commission  has 
been  called  upon  to  adopt  new  methods  of  examinations  in  determining 
the  relative  fitness  of  ap])licants.  Accordingly  it  has  been  deemed 
advisable  during  the  past  year  to  include  in  several  of  the  principal 
examinations  requiring  technical,  professional,  or  scientific  knowledge 
or  ability  an  investigation  into  the  business  experience  as  well  as  the 
capacity  of  competitors.  The  results  have  been  so  satisfactory  that 
several  important  examinations  recently  held  by  the  Commission  have 
been  based  largely  ui>on  this  idea.  It  is  proposed  that  experience  shall 
be  included  in  the  future  as  a  part  of  each  examination  where  it  may  be 
of  practical  value  in  determining  the  relative  fitness  of  applicants.  The 
means  used  by  the  Commission  in  testing  applicants  for  such  positions 
as  law  clerk  in  the  Public  Lands  Bureau,  Chief  of  the  Anthropological 
Division  of  the  Smithsonian  Institution,  Supervising  Architect  of  the 
Treasury,  and  Superintendent  of  the  Division  of  Post-Office  Supplies, 
will  be  found  in  full  in  the  report  of  the  chief  examiner,  printed  in  the 
appendix.  As  a  result  of  these  examinations,  certifications  were  issued 
and  selections  made,  and  the  departments  concerned  have  sigiiitied  to 
the  Commission  that  the  persons  selected  have  been  found  to  be  well 
qualified  for  the  work  upon  which  they  are  employed. 

In  other  examinations,  for  certain  trades  and  other  positions  for 
which  no  scholastic  tests  have  been  deemed  advisable,  the  Commission 
determines  relative  fitness  by  the  consideration  of  the  elements  of 
experience  and  physical  ability.  Previous  experience  bein^  necessary 
before  appointment  to  many  of  the  positions  where  technical  knowl- 
edge or  ability  or  mechanical  skill  is  recjuired,  applicants  for  such  i)osi- 
tions  are  required  to  furnish  evidence  of  their  experience  in  any  line  of 
work,  in  or  outside  of  the  public  service,  tending  to  show  their  qualifi- 
cations. In  several  of  the  examinations  they  are  required  to  undergo 
physical  examinations  by  competent  physicians.  As  to  physical  abil- 
ity, it  may  be  stated  that  there  is  a  growing  tendency  in  the  depart- 
ments to  insist  that  only  applicants  who  are  physically  sound  shall  be 
appointed  to  the  service.  This  is  in  accord  with  the  policy  of  the  most 
successful  business  institutions,  where  it  is  recognized  that  a  niaxiinum 
amount  of  work,  either  mental  or  physical,  can  be  obtained  only  from 
applicants  who  are  sound  in  mind  and  body. 
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Under  the  law  the  Commission  is  required  to  supervise  all  examina- 
tions and  to  pass  uiK)n  the  scope  suggested  by  the  departments;  but 
the  Commission  does  not  undertake  to  fix  the  subjects  or  weights  or  to 
prei)are  the  questions  of  any  examination  until  after  consultation  with 
the  proper  officials  of  the  branch  of  the  service  for  which  the  examina- 
tions are  required.  In  October,  1895,  the  Commission  addressed  a  gen- 
eral letter  to  each  of  the  heads  of  departments,  requesting  sugge»tious 
relative  to  modifications  of  its  examinations  which  would  tend  to  ren- 
der them  more  practical  tests  of  fitness.  In  response  some  sugges- 
tions were  received,  and  such  of  these  as  were  finally  agreed  ui)on,  after 
consultation  between  officials  of  the  departments  iirid  the  Commission, 
were  adopted.  A  similar  general  letter  was  recently  sent  cmt  to  the 
departments  for  suggestions  in  regard  to  the  examinations. 

The  Commission  is  pleased  to  state  that  during  the  year  there  has 
been,  almost  without  exception,  a  cordial  cooperation  by  dei)artment 
officials  with  the  Commission  in  its  efforts  to  make  the  examinations  for 
the  newly  classified  jwsitions  practical  tests  of  relative  capacity  and 
fitness,  as  required  by  the  civil-service  act. 

The  reiK)rt  of  the  chief  examiner,  printed  in  the  appendix,  shows  in 
detail  the  scope  of  the  several  examinations  held  during  the  past  year 
for  the  higher  technical  and  scientific  positions  where  the  previous  rec- 
ord, as  well  as  business  capacity  and  experience,  was  considered  in 
determining  the  relative  standing  of  competitors.  The  rei)ort  also 
shows  the  method  of  rating  experience  and  physical  ability  in  the  trades 
and  other  examinations,  as  well  as  other  details  and  statistics  relative 
to  the  work  of  the  chief  examiner's  division  during  the  year 

PROMOTION  REGULATIONS. 

In  its  last  annual  report  the  commission  called  attention  to  section 
7  of  the  civil-service  act,  which  i)rovides  that  no  person  shall  be  em- 
ployed to  enter  or  be  promoted  in  the  classified  service  until  he  has 
passed  an  examination  or  is  shown  to  be  specially  exempt  from  such 
examination,  in  accordance  with  the  act.  The  need  of  some  satisfac- 
tory promotion  regulations  based  upon  this  provision  in  the  civil-service 
act  has  long  been  felt  by  the  Commission,  as  much  of  the  criticism  that 
has  been  made  against  the  merit  system  has  been  on  account  of  alleged 
unjust  promotions,  reductions,  or  removals.  Very  little  progress  was 
made  toward  carrying  out  the  provision  of  the  act  with  regard  to  basing 
promotions  upon  merit  until  the  revision  of  the  civil-service  rules  in 
May,  1896,  when  the  Commission  recommended  to  the  President  that  a 
rule  goveriung  promotions  be  incorporated  in  the  revised  rules.  Kule 
XI  was  accordingly  included,  which  provides  that  competitive  tests  or 
examinations  shall  be  applied  as  far  as  pra(iticable  and  useful,  and  that 
r^^ations  to  govern  promotions  be  formulated  by  the  Commission, 
after  consultation  with  the  heads  of  the  several  departments,  bureaus, 
and  offices.  Under  the  authority  of  the  rules  the  Commission  has,  afber 
H.  Doc.  314 2 
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consultation  with  the  heads  of  several  of  the  Executive  Departments, 
formulated  promotion  regulations  and  plans  for  keeping  efficiency 
records,  which  have  been  put  into  operation  in  the  Navy  and  Post-Office 
Departments  and  the  Civil  Service  Commission.  The  Commission  has 
also  approved  promotion  regulations  for  the  Department  of  Agriculture, 
the  Fish  Commission,  and  the  Government  Printing  Office. 

The  regulations  in  force  in  the  Navy  and  Post-Office  Departments 
provide  that  in  determining  actual  efficiency  it  shall  be  necessary  to 
cx)n8ider  the  chanicter,  quality,  and  the  quantity  of  work  performed  by 
employees,  as  well  as  their  office  habits  and  attendance.  This  plan  is 
intended  to  do  away  as  far  as  practicable  with  the  scholastic  test  in 
determining  fitness  for  promotion,  as  it  is  the  opinion  of  the  Commission 
that  an  accurate  record  of  the  relative  efficiency  of  employees  and  the 
work  upon  which  they  are  actually  engaged  should  constitute  the  basis 
for  i)romotion  in  all  cases  except  where  it  is  necessary  to  test  additional 
special  or  technical  qualifications.  The  Navy  Department,  where  the 
plan  for  keeping  an  efficiency  record  is  in  successful  operation,  has, 
since  its  adoption,  made  a  number  of  reductions,  promotions,  and  dis- 
missals based  entirely  upon  such  records  of  employees,  who  are  informed 
in  regard  to  the  Department's  action  and  shown  the  efficiency  record 
upon  which  the  action  is  based.  This  plan  removes  all  just  cause  for 
suspicion  or  complaint,  and  is  an  encouragement  to  faithful  and  efficient 
employees.  The  Navy  Department  is  the  only  department  in  which 
the  promotion  scheme  of  the  Commission  has  been  fully  api>lied.  The 
results  there  are  such  as  to  confirm  the  Commission  in  its  belief  that- 
the  promotion  system,  based  upon  the  efficiency  records  as  proposed  by 
the  Commission,  is  an  absolutely  practicable  method  of  carrying  out  the 
mandate  of  the  law  and  the  rules.  In  the  appendix  will  be  found  the 
reports  of  the  officers  at  the  New  York  Navy- Yard  relative  to  the  effect 
of  the  application  of  promotion  regulations  and  efficiency  records  to 
that  branch  of  the  service.  These  reports  are  unanimous  that  the  reg- 
ulations and  efficiency  records  have  had  an  excellent  effect  upon  the 
service.  It  should  also  be  stated  that  the  Library  of  Congress, 
although  not  within  the  classified  service,  has  adopted  the  promotion 
regulations  and  the  plan  for  keeping  efficiency  records  suggested  to  the 
various  departments  by  the  Commission.  When  satisfactory  promotion 
regulations  are  in  operation,  appointing  and  promoting  of!i(;ers  will  be 
relieved  from  pressure  for  promotion,  as  they  have  already  been  relieved 
in  a  very  large  measure  from  pressure  for  appointment. 

AGE  AND  EDUCATION  OP  APPOINTEES. 

During  the  past  year  there  were  666  persons  appointed  through 
examinations  to  the  departmental  service.  The  average  age  of  these 
persons  was  less  than  28^  years,  while  the  minimum  age  was  15  and 
the  maximum  68.  Three  i)erson8  at  the  minimum  age  and  three  at  the 
maximum  age  received  appointments.  About  one-eighth  of  the  i)er- 
sons  appointed  were  less  than  20  years  of  age;  more  than  one-third 
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were  between  the  ages  of  21  aud  26;  more  than  one-half  between  the 
ages  of  21  and  30;  and  more  than  three- fourths  between  the  agOH  of  21 
and  40. 

V^hile  those  appointed  are,  as  a  rule,  in  the  prime  of  life,  the  very 
young  and  the  very  old  are  not  necessarily  excluded,  but  may  be 
apiK)inted  to  i)08itions  for  which  their  age  is  not  a  disqualification.  As 
the  average  age  at  the  time  of  api>ointment  was  less  than  29  years,  it 
api>ear8  that  about  a  dozen  years  of  business  experience  elapsed 
betweeu  the  time  of  leaving  school  and  the  date  of  appointment  to 
the  public  service.  Another  fact  to  be  observed  in  these  statistics  is 
that  they  aflfbrd  no  foundation  for  the  charge  that  the  merit  system 
tends  to  lead  to  a  civil  pension.  No  question  of  superannuation  coqld 
arise  in  many  years  resi)ecting  the  appointment  of  persons  whose  aver- 
age age  when  apx>ointed  is  less  than  29  years.  The  agitation  of  this 
question  is  almost  entirely  confineil  to  those  who  were  appointed  before 
the  civil-service  law  was  enacted. 

The  statistics  relative  to  the  education  of  persons  appointed  to  the 
departmental  service  during  the  year  show  that  of  the  6(iG  appointed, 
225  had  only  a  common-school  education;  123  attended  high  schools; 
95  had  an  academic  education;  64  had  business-college  training,  and 
159  attended  college.  It  will  be  seen  that  76  per  cent  of  those  appointed 
had  no  collegiate  education,  while  most  of  the  college  men  were  appointed 
to  places  requiring  technical  qualifications,  in  which  a  collegiate  edu- 
cation is  essential,  as  Patent  Office  examiners,  meat  inspectors,  special- 
ists in  the  Department  of  Agriculture,  etc.  Thus  it  is  evident  that  a 
common-school  education  is  sufficient  for  entrance  through  civil-service 
examinations  to  the  ordinary  grades  in  the  public  service. 

IirVESTIGATIONS. 

During  the  yeai'  the  Commission  has  made  a  number  of  investigations 
where  violations  of  the  civil-service  law  were  charged  in  the  matter  of 
political  assessments  or  discriminations,  fraud  in  examinations,  illegal 
appointments  and  removals,  and  various  other  complaints.  In  some  of 
the  cases  the  charges  were  not  well  founded ;  in  others  they  were  sus- 
tained, while  in  all  of  the  cases  the  investigations  undoubtedly  had  a 
beneficial  effect  on  the  service.  A  synopsis  of  the  more  im])ortant 
investigations  will  be  found  in  the  appendix. 

In  August,  1897,  a  former  letter  carrier  at  Philadelphia,  whose  appli- 
cation for  examination  had  been  rejected,  presented  the  card  of  admis- 
sion of  another  person.  Both  were  found  guilty;  the  former  carrier  of 
imi>er8onation  and  forgery,  and  the  other  i)erson  of  conspiracy  to 
defraud.  They  were  each  sentenced  to  three  months'  imprisonment 
and  required  to  pay  the  costs  of  prosecution.  In  October  and  Novem- 
ber, 1896,  the  custodian  of  the  Federal  buihling  at  Worcester,  Mass., 
and  the  engineer  of  the  i>ost-office  building  at  Denver,  Colo.,  were  con- 
cerned in  receiving  or  soliciting  political  assessments,  and  v?«t^  t^oio^^ 
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froii)  tlie  service.  The  latter  case  has  l)eeii  referred  to  the  Attorney- 
General  for  prosecution. 

Very  few  complaints  of  violations  of  the  civil-service  rules  in  the 
customhouse  service  were  brought  to  the  attention  of  the  Commission 
during  the  year.  One  of  the  most  serious  of  these  was  at  the  New  York 
custom-house  in  January,  1897,  where  a  clerk  in  the  office  of  the  secre- 
tary of  the  board  of  examiners  ftirnished  special  and  secret  information 
to  another  clerk  to  enable  him  to  pass  a  promotion  examination.  The 
clerk  who  furnished  the  information  was  indicted,  found  Acuity,  and 
fined  $500,  which  amount  was  paid.  He  was  also  removi*xi  from  the 
service.  At  the  Port  Huron  custom-house,  in  June,  1890,  the  chief 
dex)uty  collector,  a  deputy  collector,  and  the  entry  clerk,  who  were  con- 
cerned in  levying  political  assessments  on  employees  in  the  office,  were 
removed  from  the  service  by  the  Treasury  Department.  They  were 
also  indicted  and  fined  $50  each. 

Numerous  complaints  have  been  made  of  illegal  appointments  in  the 
Internal-llevenue  Servic^e  in  the  districts  where  the  collectors  have  been 
changed  since  the  change  of  Administration.  Investigations  by  repre- 
sentatives of  the  Commission  have  been  made  at  Pittsburg,  Pa.,  Nash- 
ville and  Knoxville,  Tenn.,  Asheville,  N.  C,  Kichmond,  Va.,  Dallas, 
Tex.,  and  Baltimore,  Md.  In  several  of  the  offices  where  deputy  col- 
lectors have  been  removed  there  were  eligibles  on  the  registers,  but 
appointments  were  made  without  examination  and  without  regard  to 
the  civil-service  law  and  rules.  The  Commission  has  brought  all  of 
these  cases  to  the  attention  of  the  Secretary  of  the  Treasury,  ui*ging 
the  reinstatement  of  the  persons  shown  to  have  been  unjustly  removed 
and  the  removal  of  persons  shown  to  have  been  illegally  appointed.  It 
appears  that  the  Treasury  Department  is  deferring  action  on  these 
recommendations  pending  a  decision  whether  dejmty  collectors,  in  the 
force  of  which  nearly  all  of  the  removals  and  appointments  have  been 
made,  are  properly  subject  to  classification. 

Late  in  1896  several  persons  were  discharged  from  the  bureau  of 
animal  industry  at  South  Omaha,  Nebr.,  for  alleged  inefficiency  and 
neglect  of  duty;  but  the  employees  claimed  that  they  were  removed 
for  political  reasons.  Numerous  affidavits  were  furnished  by  them  to 
the  Commission  in  support  of  their  claims.  A  representative  of  the 
Commission  was  sent  to  South  Omaha  to  iiscertain  and  report  the  facts. 
The  evidence  in  the  case  was  referred,  on  its  reciuest,  to  the  Senate 
Committee  on  Civil  Service  and  Retrenchment. 

The  attention  of  the  Commission  has  been  called  to  a  number  of 
alleged  violations  of  the  civil-service  rules  in  the  Bureau  of  Pensions, 
in  the  removal  of  pension  examining  surgeons  from  about  twenty-five 
classified  local  boards,  in  the  creation  of  additional  boards  without 
examination,  and  in  a  number  of  removals,  reductions,  and  promotions 
in  the  Bureau  at  Washington.  All  instances  of  apparent  violations  <rf 
the  civil-service  rules  in  the  Pension  Bureau  which  have  come  to  the 
knowledge  of  the  Commission  have  been  brought  to  the  attention  of 
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the  Secretary  of  the  Interior.  Thus  far  the  (commission  has  not  been 
informed  as  to  the  action  of  the  Department. 

In  an  investigation  held  in  November,  1897,  at  the  Fort  Peck  Indian 
Agency^  the  evidence  showed  that  three  of  the  employees  were  con- 
cerned in  levying  political  assessments.  The  Interior  Department  has 
been  requested  to  remove  the  employees,  and  the  case  will  be  forwarded 
to  the  Attorney-General  for  criminal  prosecution. 

During  the  year  covered  by  this  report  numerous  removals  have  been 
made  of  office  deputy  marshals,  clerks  in  offices  of  United  States  attor- 
neys, and  guards  in  the  United  States  penitentiaries,  all  of  which 
positions  are  under  the  Department  of  Justice.  Although  the  Depart- 
ment reported  these  x>08itions  as  classified,  yet,  between  June  30, 180(J, 
and  October  30, 1897, 127  appointments  were  made  to  those  positions 
without  examination  or  certification  by  the  Commission.  A  number 
of  communications  have  been  addressed  by  the  Commission  to  the 
Attorney-(4eneral,  calling  attention  to  the  apparent  violations  of  the 
civil-service  rules,  but  no  response  has  been  received. 

In  the  early  part  of  the  present  Administration  the  Public  Printer 
was  charged  with  having  made  removals  and  reductions  of  classified 
employees  in  his  office  in  violation  of  the  civil-service  act  and  rules. 
From  the  statements  made  to  the  Commission  it  appeared  that  a  very 
large  proportion  of  those  removed  or  reduced  were  Democrats,  while 
nearly  all  of  those  promoted  were  Republicans.  Several  of  those  removed 
or  reduced,  as  well  as  most  of  those  reinstated,  were  honorably  dis- 
charged soldiers.  The  Public  Printer  stated  that  he  had  made  no 
redactions  or  removals  for  political  reasons.  The  facts  ascertained  in 
the  investigation  are  still  under  consideration.  It  is  gratifying  to  state 
that  since  the  investigation  last  summer,  and  the  promulgation  of  the 
order  of  the  President  of  July  27, 1897,  concerning  removals,  the  num- 
ber of  removals  from  the  Govern  men  t  Printing  Office  does  not  ap])ear 
to  be  more  than  would  naturally  occur  during  that  i>eriod  ijn  an  office 
where  there  are  about  2,800  employees. 

SERVICE   RECORDS. 

Daring  the  year  covered  by  this  report  a  service-records  division  was 
organized  as  a  part  of  the  office  of  the  secretary  of  the  Commission. 
This  organization  became  necessary  by  the  promulgation  of  Civil  Serv- 
ice Rule  Xn  on  May  6, 1896,  requiring  every  nominating  or  appointing 
officer  in  the  executive  civil  service  to  furnish  a  list  of  all  positions  or 
appointments  under  his  control  or  authority,  together  with  the  names, 
designations.  comx>ensations,  and  duties  of  the  persons  serving  in  said 
positions.  Under  this  rule  the  Commission  commenced  the  preparation, 
in  card  form,  of  a  service  history,  which,  when  completed,  will  show  the 
changes  in  the  status  of  every  classified  employee  in  the  executive  civil 
aenrice  from  the  day  of  his  entrance  to  the  servicte  to  the  date  of  his 
■q^aration  thetrefrom.    The  total  nnmber  of  employees  va  \Xi^  ^^^^(sa^csr^ 
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civil  service  on  January  10,  1897,  was  178,717,  with  aj^frregatc  sala- 
ries amounting  to  nearly  $100,000,000.  Of  the  total  number  of  posi- 
tions, 87,108  were  classified,  and  the  salaries  received  by  the  classified 
employees  approximated  $70,000,000. 

STATUS  OF  DEPUTY  COLLECTORS  OF  INTERNAL   REVENUE. 

In  September,  1897,  the  Acting  Commissioner  of  Internal  Reveuue 
transmitted  to  the  Secretary  of  the  Treasury  the  protest  of  the  collector 
of  internal  revenue  of  the  Second  district  of  Virginia  against  "any 
modification  or  limitation  of  the  power  vested  in  him  as  collector  by 
section  3148  of  the  Revised  Statutes  with  respect  to  the  appointment 
and  removal  of  his  deputies.^ 

The  question  was  thus  raised  as  to  whether  deputy  collectors  were 
legally  within  the  classified  service.  The  matter  having  been  referred 
to  the  Attorney-General  for  opinion,  the  Commission  submitted  a  brief 
in  the  case,  in  which  it  discussed  the  questions  as  to  (1)  whether  deputy 
collectors  are  officers  of  the  United  States  or  mere  personal  employees 
of  the  collector;  (2)  whether  the  term  of  office  of  a  deputy  collector 
ceases  by  reason  of  the  appointment  of  a  successor  to  the  collector 
under  whom  he  was  appointed;  and  (3)  whether  deputy  collectors  are 
legally  in  the  classified  service.  In  the  brief  of  the  Commission  relat 
ing  to  the  appointment  of  deputies  of  internal  revenue  it  was  shown 
that  their  classification  was  in  line  with  the  clear  intent  of  Congress,  as 
indicated  by  the  precedents  established  by  that  body,  and  is  distinctly 
authorized  by  the  direct  language  of  the  statute,  which  authority  was 
duly  and  regularly  exercised  by  the  President. 

After  consideration  of  the  question  the  Attorney  General  returned 
the  case  to  the  Treasury  Department  without  decision  as  being  a  hyi)o- 
thetical  question.  The  Secretary  of  the  Treasury  later  submitted  the 
question  to  the  Solicitor  of  his  Department  for  a  decision.  The  Com- 
mission hits  not  been  informed  as  to  the  action,  if  any,  of  the  Solicitor. 
In  the  appendix  will  be  found  a  full  brief  relative  to  this  question, 
together  with  the  opinions  of  several  eminent  lawyers,  in  which  they 
hold  that  deputy  collectors  of  internal  revenue  come  within  the  pro- 
visions of  the  civil-service  law  and  are  properly  subject  to  the  civil 
service  rules. 

EFFICIENCY     OF     PERSONS    APPOINTED     THROUGH     CIVIL-SERVICE 

EXAMINATIONS. 

The  rules  provide  that  no  appointment  made  upon  certification  of 
the  Commission  can  become  absolute  until  the  probationary  period  of 
six  months  has  been  served.  At  the  end  of  such  period,  and  not  sooner, 
the  appointing  officer,  by  giving  absolute  appointment,  certifies  in  the 
language  of  the  rules  that  the  conduct  and  capacity  of  the  probationer 
are  satisfactory  to  him.    If  not  satisfactory,  the  probationer  must  he 
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notified  by  tbe  appointiDg  officer  that  lie  will  uot  receive  absolute 
appointraeiit  becaase  of  sack  uusatisfivctory  conduct  or.want  of  capac- 
ity, and  such  notification  of  itself  dismisses  him  from  the  service.  In 
other  words,  after  an  examination  by  the  Commission  the  appointing 
ofQcer  has  an  opportunity  of  an  absolutely  practical  examination  last- 
ing six  months.  Such  officer  may  dismiss  the  probationer  at  any  time 
within  the  six  months,  but  under  no  circumstances  can  he  grant  him 
absolute  appointment  until  he  has  observed  his  conduct  and  capacity 
for  six  months.  The  rule  requires  some  affirmative  act  upon  the  char- 
acter and  ability  of  the  probationer.  When  that  act  is  taken,  it  is  a 
certification  of  even  greater  weight  than  that  of  the  commissiqn, 
because  the  granting  of  absolute  appointment  by  the  appointing  officer 
confirms  the  conclusions  of  the  Commission  as  to  the  i^robationer's 
merit.  There  could  bo  no  greater  testimony  as  to  the  value  of  the  Com- 
mission's examinations  than  the  success  of  the  i^ersons  appointed 
through  its  examinations.  During  tlie  last  year,  of  650  appointed 
on  probation  in  the  Bailway  Mail  Service  only  3  failed  to  receive 
absolute  appointment.  In  the  Government  Printing  Office,  where 
mechanical  skill  is  required  in  the  trades  positions,  only  12  out  of  151 
failed  to  receive  absolute  appointment.  In  the  departmental  service, 
where  appointments  were  made  to  various  positions  for  which  different 
examinations  were  provided,  only  13  out  of  894  appointed  on  probation 
failed  to  receive  absolute  appointment.  In  other  words,  less  than  2  i>er 
cent  of  those  secured  through  the  examinations  of  the  commission 
were  rejected  during  or  at  the  end  of  the  probationary  i>eriod. 

APPOINTMENTS  AND  BEINSTATEMENTS  OP  VETERANS. 

Experience  has  shown  that  under  no  other  method  have  the  claims 
of  the  veteran  soldier  to  preference  in  appointment  been  so  fully  recog- 
nized as  under  the  civil-service  law.  The  civil-service  rules  permit  the 
reinstatement  to  the  classified  service  of  any  person  who  served  in  the 
military  or  naval  service  of  the  United  States  in  the  late  war  of  the 
rebellion  and  was  honorably  discharged  therefrom,  without  regard  to 
the  length  of  time  he  was  separated  from  the  position  formerly  occupied, 
provided  he  is  capable  of  discharging  the  duties  of  such  position. 

Under  section  1754,  Bevised  Statutes,  preference  in  certification  is 
given  to  all  ])ersons  honorably  discharged  from  the  military  or  naval 
service  by  reason  of  disability  resultingfrom  wounds  or  sickness  incurred 
ill  the  line  of  duty,  provided  they  have  passed  a  prescribed  examination. 
Under  this  section  the  soldier  coming  within  its  provisions  has  the  fol- 
lowing advantages :  He  is  released  from  all  age  limitations,  and  he  has 
to  attain  a  general  average  of  only  65  x)er  cent  to  become  eligible,  while 
for  all  others  the  required  average  is  70  per  cent.  Having  attained  a 
general  average  of  65  per  cent,  his  name  is  placed  upon  the  register  at 
its  head,  and  he  is  certified  before  all  others  who  have  not  been  allowed 
preference^  and,  finally,  he  may  then  be  appointed  even  tlio\k%\iT«si^v>\ii^ 
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in  a  state  whicli,  under  the  apportioiimtmt,  lias  an  excessive  share  of 
appointments  and  is  not  next  in  order  of  certification. 

During  the  year  there  were  5  i)ersons  claiming  military  preference 
ap]X)inte<l  to  the  service,  while  318  honorably  discharged  soldiers  aud 
sailors  and  5  widows  of  such  were  reinstated  in  the  service. 

RULE  AS  TO  REMOVALS. 

On  July  27,  1807,  Hule  II  was  amended  by  adding  a  new  section,  as 
follows: 

No  removal  Hliall  be  made  from  any  position  snbject  to  competitive  examination 
except  for  ju8t  caase  and  upon  written  charj^es  file<l  with  the  head  of  the  depart- 
ment or  other  api>ointin^  officer,  and  of  which  the  accused  shall  have  full  notice 
and  an  opportunity  to  make  defense*. 

This  is  one  of  the  most  important  orders  made  since  the  enactment 
of  the  law,  and  has  met  the  entire  approval  of  public  opinion.  This 
rule  does  not  require  that  there  shall  be  a  trial  of  the  charges  preferred, 
subject  to  review  by  a  court,  but  that  the  accusation  shall  l)e  just  and 
that  the  accused  shall  have  a  fhll  o]>portunity  of  explanation.  The 
reasons  for  removal  are  to  be  a  matter  of  record,  thus  requiring  the 
officer  exercising  the  power  of  removal  to  weigh  the  reasons  with  con- 
scientious care.  While  not  impairing  the  prompt  exercise  of  the  power 
of  discipline,  this  amendment  guards  the  service  against  abuse,  lessens 
the  temptation  to  make  improper  removals,  and  affords  a  just  degree  of 
protection  to  the  employee  and  a  greater  security  of  permanence  in 
office  dnring  good  behavior.  If  the  reasons  are  sufficient,  the  officer 
will  not  hesitate  to  make  the  removal.  It  is  believed  that  a  proper 
enforcement  of  this  order  of  the  President  will  in  a  large  degree  remedy 
abuses  which  have  not  hitherto  been  corrected. 

A  like  rule  has  been  applied  to  letter  carriers  since  June  28, 1894,  with 
most  salutary  effects.  Since  that  date  the  percentiige  of  separations 
for  all  causes  has  been  reduced  from  6.3  percent  for  1894  to 4.9 i)er  cent 
for  1896, 3.7  i)er  cent  for  1890,  and  2.54  per  cent  for  1897.  The  removals 
from  the  service  for  1897  equal  but  l.OC  per  cent  of  the  entire  force  of 
12,931  men,  while  in  1896  they  equaled  2.1  per  cent,  in  1895, 3  per  cent, 
and  in  1894,  4  per  cent.  The  First  Assistant  Postniaster-Cieneral,  in 
his  rei)ort  for  1897,  referring  to  these  figures,  says: 

This  very  small  nnmhcr  of  removalH  is  t^videnre  of  a  strict  cnforopnient  of  the 
regulations  which  for1>id  the  removal  of  a  letter  carrier  except  for  cause  after  he 
has  had  due  noti<e  by  a  copy  of  the  written  charges  and  an  opportunity  to  submit 
his  defense  to  the  same.  It  also  marks  an  improvement  dnring  the  la.st  year  in  tho 
discipline  and  conduct  of  letter  carriers,  which  ha<l  alrea<ly  reached  a  very  high 
standard  of  eiliciency. 

The  operation  of  this  rnle  does  not  embarrass  the  service  by  forcing 
uix)n  it  the  retention  of  employees  who  are  not  qualified  to  i)erform 
their  duties.  On  the  contrary,  it  is  in  accord  with  the  spirit  of  the 
merit  system,  which  makes  it  as  much  the  duty  of  the  Department  to 
remove  from  the  service  those  who  fail  to  show  adequate  qualifications 
4t#  to  retain  tboae  who  show  such  qualifications. 
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TENURE  OF  GOVERNMENT  EMPLOYEES. 

The  best  interests  of  the  service  reciuire  that  the  tenure  of  Govern- 
ment employees  shall  be  only  during  efficiency  and  good  behavior.  A 
fixed  tenure  for  a  certain  number  of  years,  as  has  been  proposed,  so 
that  a  large  proportion  of  the  employees  would  be  periodically  separated 
from  the  service,  is  oi)en  to  the  gravest  objections.  It  would  be  injuri- 
ous to  the  service  because,  after  several  years'  experience,  the  great 
majority  of  the  employees  are  far  more  efficient  and  useftil  than  when 
they  entered  the  service,  and  it  would  be  contrary  to  sound  business 
principles  to  exchange  them,  after  they  have  been  trained  in  their  duties, 
for  untrained  and  inexperienced  persons.  It  has  been  demonstrated 
that  frequent  changes  lessen  the  efficiency  of  the  service;  and  this 
being  true,  the  plan  proposed  would  result  in  a  large  loss  to  the  Gov- 
ernment in  the  payment  of  salaries  to  additional  persons  who  would  be 
required  on  account  of  the  loss  of  efficiency  by  reason  of  the  frequent 
changes  in  the  fjrce  of  employees. 

There  are  other  objectionable  features  to  the  plan  of  a  fixed  tenure 
for  a  number  of  years  for  Government  employees.  If  they  had  a  fixed 
tenure,  say  for  five  or  eight  years,  and  the  departments  were  permitted 
to  dispense  with  their  services  at  the  end  of  that  time  or  reappoint 
them,  it  would  often  result  in  the  reappointment  of  those  who  were  tlie 
least  efficient,  while  in  many  cases  it  would  result  in  political  discrimina- 
tion against  those  who  might  be  opposed  to  the  Administration  in 
power.  As  was  stated  by  the  Commissioner  of  Pensions  recently  before 
the  Senate  Committee  on  Civil  Service  and  Retrenchment,  the  least 
efficient  employees  are  generally  the  ones  who  have  the  most  infiuence. 
The  reason  for  this  lies  in  the  fact  that,  knowing  that  they  lack  in  ability, 
they  look  for  x>olitical,  personal,  or  social  infiuence  in  order  to  retnin 
their  positions.  If,  therefore,  there  were  a  fixed  tenure,  with  the  power 
to  reappoint,  it  would  frequently  happen  that  competent  employees 
without  influence  would  be  removed  and  incompetent  employees  with 
influence  would  remain  in  the  service. 

With  respect  to  the  political  side  of  the  question  of  a  fixed  tenure, 
there  can  hardly  be  any  doubt  that  if  the  departments  were  required  to 
remove  a  certain  proportion  of  the  employees  at  regular  intervals  the 
removals  would  be  almost  entirely  confined  to  those  opposed  i>olitically 
to  the  Administration  in  power.  This  is  shown  clearly  in  the  cases  of 
the  special  examiners  of  the  Pension  Office,  who  are  either  reappointed 
or  dropped  from  the  rolls  at  the  end  of  the  fiscal  year,  in  accordance 
with  law.  The  records  show  that  those  who  have  been  dropped  at  the 
end  of  the  year  are  in  nearly  all  cases  politically  opposed  to  the  Admin- 
iBtration.  This  was  true  of  the  changes  in  the  force  of  special  examiners 
during  the  last  Administration,  and  it  is  equally  true  of  the  changes  in 
the  same  force  during  this  Administration.  A  fixed  tenure  for  Govern- 
ment employees,  therefore,  would  result  in  periodical  cYian^^^  ^o\i^ 
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political  lines,  and  in  many  cases  conii)etcnt  eini)loyces  would  be  i-euioved 
because  of  the  pressure  for  the  retention  of  incompetent  ones.  These 
evils,  taken  together  with  the  introduction  of  a  large  number  of  iuexi)e- 
rienced  persons  regularly,  would  bring  about  the  demoralization  in  tbe 
service  that  existed  before  the  civil-service  law  was  enacteil.  The  Com- 
mission is  therefore  satisfied  that  in  order  to  secure  the  best  service  for 
the  people  and  to  protect  the  interests  of  the  Government  the  only  pnic 
ticable  tenure  for  Government  employees  is  during  efficiency  and  good 
behavior,  and  that  they  should  be  separated  from  the  service  wlien  they 
are  found  wanting  in  either  respect. 

With  this  view  of  the  case,  the  Commission  i)repared  some  promotion 
i*egulations,  and  also  a  plan  for  keeping  a  record  of  efficiency,  in 
accordance  with  the  requirement  of  the  civil-service  act  and  the  pro- 
visions of  Rule  XI  of  the  civil-service  rules.  These  regulations  reqnii^ 
that  officials  shall  consider  the  kind  of  work  upon  which  employees  ai*e 
engaged,  how  well  they  perform  their  work,  and  the  amount  of  work 
performed,  in  determining  their  efficiency.  When  employees  do  not 
come  up  to  the  standard  of  efficiency  fixed  by  the  regulations,  i'rom 
whatever  cause,  it  is  then  incumbent  on  the  proper  officials  to  reduce 
them  in  grade  or  to  dispense  with  their  services  entirely  as  may  be 
deemed  for  the  best  interests  of  the  service. 

The  Commission  believes  that  the  regulations  which  it  ha«  formulated 
and  which  have  been  put  in  operation  in  the  Navy  and  Post-Olhce 
Departments  can,  with  such  modifications  as  experience  may  suggest, 
be  applied  su(*cessfully  to  the  entire  service.  When  they  are  so  api)lied 
and  enforced,  the  question  of  a  life  tenure  not  based  upon  efficiency  can 
have  no  place  in  a  discussion  of  the  merit  system. 

EXCEPTED   PLACES. 

From  time  to  time  the  positions  excej»ted  from  examination,  which 
were  usually  the  higher  and  more  importiint  positions  in  the  classifie<l 
service,  gradually  increased  in  number  until  1894,  when  a  considerable 
proiwrtion  of  them  were  included  in  the  coini)etitive  list.  On  May  C, 
1896,  when  the  civil-service  rules  were  revised,  a  very  large  proportion 
of  those  ]>o8itions  which  remained  in  the  excepted  list  were  transferred 
to  the  competitive  list.  Two  methods  of  extending  the  civil-service 
rules  were  under  consideration  before  the  extension  of  May  6,  189iJ. 
One  method  proiK)sed  was  to  make  specific  inclusions  by  designations 
of  positions,  and  the  other  to  nmke  a  general  inclusion  by  services  and 
classes  of  duties,  with  the  understanding  that  such  iK)sitions  as  were 
brought  in  by  the  general  inclusion,  which  could  not  with  advantage 
to  the  service  be  cx)ntinued  in  the  competitive  list,  might  from  time  to 
time,  as  exigencies  arose,  be  transferred  to  the  list  of  places  excepted 
from  examination. 

The  intent  of  the  advocates  of  the  civil-service  law  with  respect  to 
its  BcoiM)  18  explained  in  the  following  extract  from  the  rei>ort  of  the 
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ooinmittee  that  submitted  the  bill  which  afterwards  became  the  civil- 
service  law : 

But  the  subordinates  in  the  Kxocative  Departments,  whose  duty  is  the  same  under 
every  Admin istration^  should  be  selected  with  sole  reference  to  their  character  and 
their  capacity  for  doing  the  public  work.  This  latter  class  includes  nearly  all  the 
vast  number  of  appointed  officials  who  carry  into  effoi^t  the  orders  of  the  Executive 
or  heads  of  departments,  whether  in  Washington  or  elsewhere. 

It  will  be  seen  from  the  above  extract  from  the  committee's  report 
that  but  comparatively  few  places  were  intended  to  be  excepted  from 
open  com^ietitive  examinations.  In  its  annual  reports  the  Commission 
has  repeatedly  called  attention  to  the  excepted  positions  as  a  growing 
evil,  and  the  tendency  to  increase  their  number  by  legislation  or  other- 
wise beyond  the  actual  needs  of  the  service.  The  Commission  believes 
that  no  classified  positions  should  be  excepted  from  examination  unless 
it  is  clearly  demonstrated  that  the  best  interests  of  the  service  require 
that  such  positions  should  not  be  included  or  continued  in  the  com- 
IH^itive  list. 

Fl  BTUFR  EXTENSIONS. 

The  Commission  recommends  that  the  operation  of  the  civil-service 
law  be  extended  to  include  all  positions  to  which  the  civil-service  rules 
cjui  be  applied  with  advantage  to  the  service.  The  Commission  believes 
that  the  best  interests  of  the  service  require  that  the  civil-service  rules 
be  extended  to  include  the  municipal  service  of  the  District  of  Columbia, 
the  force  in  the  Librarj-^  of  Congress  and  the  clerical  force  of  the  next 
census. 

The  classification  of  the  municipal  service  of  the  District  of  Colum- 
bia has  been  urgently  recommended  by  the  District  Commissioners. 
As  a  large  number  of  the  positions  in  that  service  are  similar  in  char- 
acter to  those  in  which  experience  has  already  demonstrated  the  value 
of  the  merit  system,  it  is  believed  that  their  classification  would  be  for 
the  best  interests  of  the  public  service.  The  classification  of  the  force 
in  the  Library  of  Congress  is  recommended  because  the  Commission 
has  been  quite  successful  in  securing  through  its  examinations  very 
competent  persons  for  similar  positions  in  the  departments.  The  Com- 
mission is  also  satisfied  that  it  will  be  in  the  interest  of  economy  and 
efficiency  to  include  the  clerical  force  of  the  next  census  in  the  classi- 
fied service. 

THE   commission's  l^^ORCE. 

The  Commission  takes  pleasure  in  stating  that  as  a  rule  its  office 
force  has  rendered  very  faithful  and  efficjient  service  during  the  past 
year,  and  it  also  desires  to  express  its  appreciation  of  the  efficient 
service  rendered  by  many  of  the  clerks  detailed  to  it  from  the  several 
departmen  ts. 

The  Commission  feels  that  it  is  due  the  members  of  the  local  boards 
thioaghoat  the  country  to  refer  to  theii*  faithful  8^tv\Q«&  <i\itvxi%  >(^^ 
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year.  They  have  frequently  been  vMed  \\\Hn\  to  condact  special  exami- 
natioHH  with  little  previous  notice  and  under  very  unfavorable  condi- 
tions. In  addition  to  their  regular  work  they  have  willingly  met  the 
additional  duties  imposed  upon  them  because  of  their  membership  on 
the  boanls  representing  the  Commission,  and  in  many  cases  have  Kac 
riftced  their  i)ersonal  interests  in  order  to  transact  properly  the  civil 
service  work  intrusted  to  them. 

We  have  the  honor  to  be,  your  obedient  servants, 

John  R.  Procter, 
William  G.  Bice, 
John  B.  Harlow% 

Commusianers. 
The  President. 
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PART  I -THE  DEMAND  FOR  REFORM  FROM  THE  PRESIDENTS  AND 
CONTEMPORARY  STATESMEN-DEMONSTRATED  ECONOMY. 


EVILS  THEEATENBD  AS  A  RESULT  OF  THE  TENUEEOF- 
OFFICE  ACT  OF  1820  AND  THE  GROWTH  OF  THE  SPOILS 
SYSTEM  AT  A.  LATER  DAY  AS  SHOWN  BY  CONTEMPO- 
RARY STATESMEN. 

THE  TENURE-OF-OFFICE  LAWS. 

The  following  is  repeated  from  the  Thirteenth  Report  United  States  Civil  Service 
Commission : 

It  was  the  intention  of  the  founders  of  our  Government  that  administrative  officers 
should  hold  office  daring  good  hehavior.  The  Constitution  fixed  the  term  of  no 
officer  in  the  executive  branch  of  the  Government  except  that  of  President  and  Vice- 
President.  Madison,  the  expounder  of  the  Constitution,  said  that  the  wanton 
removal  of  a  meritorious  officer  was  an  impeachable  offense.  It  was  the  established 
usage  without  question  or  variation  during  the  first  forty  years  of  our  Government 
to  permit  executive  officers,  except  members  of  the  Cabinet,  to  hold  office  during 
good  behavior,  and  this  practice  was  only  changed  by  the  four-year  tenure  act  of 
1820,  which  was  passed  at  the  instance  of  an  appointing  officer  for  the  purpose  of 
using  this  power  to  secure  his  nomination  as  a  Presidential  candidate.  Shortly  after 
this  law  was  passed  Jefferson  made  the  following  comment  upon  it: 

"The  \skte  mischievous  law,  vacating  every  four  years  nearly  all  the  executive 
offices  of  the  Government,  saps  the  Constitution  and  salutary  fimctions  of  the  Presi- 
dent  and  introduces  a  principle  of  intrigue  and  corruption  which  will  soon  leaven 
the  mass,  not  only  of  Senators,  but  of  citizens." 

And  later  Webster  said : 

*'  I  am  for  staying  the  further  contagion  of  this  plague.  Men  in  office  have  begun 
to  think  themselves  mere  agents  and  servants  of  the  appointing  power.'' 

Clay  remarked  on  the  same  subject: 

"The  tendency  has  been  to  revive  the  dark  ages  of  feudalism  and  to  render  an 
office  a  feudatory."    •     •     * 

It  is  a  detestable  system,  drawn  from  the  worst  periods  of  the  Goman  Kepublic, 
and  if  it  were  to  be  perpetuated— if  the  offices,  the  honest  dignities  of  the  people, 
were  to  be  put  up  to  a  scramble,  and  to  be  decided  by  the  results  of  every  I^siden- 
tial  election — our  Government  and  institutions,  becoming  intolerable,  would  finally 
end  in  a  despotism  as  inexorable  as  that  of  Constantinople. 

Calhoun  also  pointed  out  the  evils  growing  out  of  the  four-year  tenure  law,  and 
advocated  its  repeal,  as  well  as  Webster,  Clay,  Benton,  and  other  able  and  patriotic 
statesmen. 

In  1836,  when  the  nomination  of  candidates  for  the  Presidency  by  convention  first 
Wame  an  established  practice,  additional  **  workers"  wore  required,  and  the  pro- 
visions of  the  four-year  tenure  were  extended  to  postmasters  receiving  a  compensa- 
tion of  $1,000  or  upward,  and  thus  was  introduced  into  our  administrative  system  a 
rehe  of  feudalism  that  has  proved  most  disastrous  in  its  Influence. 

35 
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The  ciyil-aervice  act  of  1883  was  intended  to  cure  in  part  the  evils  traceable  to  the 
spoils  system,  which  grew  out  of  the  four-yoar  tenare-of-office  act.  Our  adminis- 
trativo  system  now  presents  the  anomaly  of  filling  certain  inferior  positions  by  the 
test  of  merit;  and  changing  every  four  years  the  higher  positions  (collectom  of  cus- 
toms, collectors  of  internal  revenae,  postmasters,  and  chiefs  of  boreans),  in  which 
the  largest  capacity  and  longest  experience  are  required,  and  thus  frequently  sab- 
jecting  subordinates  to  inexperienced  and  incompetent  superiors,  to  the  demoraliza- 
tion of  the  public  service.  The  repeal  of  the  four-year  tenure  would  not  change  the 
present  method  of  appointing,  but  would  promote  the  retention  in  the  public  serv- 
ice of  faithful  and  efficient  officers. 

EXTRACTS  FROM  REPORT  OF  SELECT  COMMITTEE  IN  THE  SENATE, 
CONSISTING  OF  SENATORS  CALHOUN,  SOUTHARD,  BIBB.  WEB- 
STER, BENTON,  AND  KING  OF  GEORGIA,  FEBRUARY  9,  1835. 
TWENTY-THIRD  CONGRESS. 

But  g^reatly  as  these  causes  have  added  to  the  force  uf  patronage  of  late,  there 
are  others  of  a  difterent  nature  which  have  contributed  to  give  it  a  far  greater  and 
more  dangerous  influence.  At  the  head  of  these  should  be  placed  the  practice  so 
greatly  extended,  if  not  for  the  first  time  introduced,  of  removing  from  office  per- 
sons well  qualified  and  who  had  faithfully  performed  their  duty  in  order  to  fill  their 
places  with  those  who  are  recommended  on  the  ground  that  they  belong  to  the  party 
in  power. 

So  long  as  offices  were  considered  as  public  trusts,  to  be  conferred  on  the  honest, 
the  faithful,  and  capable,  for  the  common  good  and  not  for  the  benefit  or  gain  of  the 
incumbent  or  his  party,  and  so  long  as  it  was  the  practice  of  the  Government  to  con- 
tinue in  office  those  who  faithfully  performed  their  duties,  its  patronage,  in  point  of 
fact,  was  limited  to  the  mere  power  of  nominating  to  accidental  racancie$  or  to  newly 
created  offices,  and  could  of  course  exen^ise  but  a  moderate  influence,  either  over 
the  body  of  the  community  or  of  the  officeholders  themselves;  but  when  this  prao- 
tice  was  reversed — when  offices,  instead  of  being  considered  as  public  trusts,  to  be 
conferred  on  the  deserving,  were  regarded  as  the  spoils  of  victory,  to  be  bestowe^l  as 
rewards  for  partisan  services  without  respect  to  merit;  when  it  became  to  bo  under- 
stood that  all  who  hold  office  hold  by  the  tenure  of  partisan  zeal  and  party  service — 
it  is  easy  to  see  that  the  certain,  direct,  and  inevitable  tendency  of  such  a  state  of 
things  is  to  convert  the  entire  body  of  those  in  office  into  corrupt  and  supple  instru- 
ments of  power,  and  to  raise  up  a  host  of  hungry,  greedy,  and  subservient  partisans, 
ready  for  every  service,  however  base  and  corrupt.  Were  a  premium  offered  for  the 
best  means  of  extending  to  the  utmost  the  jiower  of  patronage,  to  destroy  the  love  of 
country  and  to  substitute  a  spirit  of  subserviency  and  man  worship ;  to  encourage 
vice  and  discourage  virtue;  and,  in  a  word,  to  prepare  for  the  subversion  of  liberty 
and  the  establishment  of  despotism — no  scheme  more  perfect  could  be  devised ;  and 
such  must  be  the  tendency  of  the  practice,  with  whatever  intention  adopted  or  to 
whatever  extent  pursued. 

•  •••••# 

If  we  turn  our  eyes  to  the  Government,  we  shall  find  that,  with  this  increase  of 
patronage,  the  entire  character  and  structure  of  the  Government  itself  is  undergo- 
ing a  great  and  fearful  change. 

•  •«••«• 

The  disease  is  daily  becoming  more  aggravated  and  dangerous;  and  if  it  be  per- 
mitted to  progress  for  a  few  years  longer  with  the  rapidity  with  which  it  has  of 
late  advanced,  it  will  soon  pass  beyond  the  reach  of  remedy.  This  is  no  party  ques- 
tion. Every  lover  of  his  country  and  of  its  institutions,  be  his  party  what  it  may, 
must  see  and  deplore  the  rapid  growth  of  patronage,  with  all  its  attending  evils. 
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and  the  certain  catastrophe  which  awaits  its  further  progress  if  not  timely  arrested. 
The  question  now  is,  not  how  or  where  or  with  whom  tiie  danger  originated,  hut 
how  it  is  to  be  arrested;  not  the  cause,  but  the  remedy;  not  how  our  institutions 
and  liberty  have  been  endangered,  but  how  they  are  to  be  rescned. 

FROM     REPORT    OF    SPECIAL     COMMITTEE,     TWENTY-SEVENTH 
CONGRESS,  JULY  27,  1842. 

Garrett  Davis,  chairman : 

The  practice  of  treating  all  the  offices  of  this  great  Government  as  ''the  spoils  of 
victory,''  and  with  the  rise  and  fall  of  contending  parties  the  ejection  of  a  large 
multitude  of  experienced,  honest,  and  capable  incumbents  to  make  room  for  needy 
mercenaries  who  entered  the  political  conflict  without  any  principle  or  love  of 
country,  but  impelled  wholly  by  a  hope  of  plunder,  is  the  greatest  and  most  threat- 
ening abuse  that  has  ever  invaded  our  system. 

It  is  the  degenerate  and  demoralizing  ''spoils  principle '' which  has  contributed 
more  than  any  other  cause  to  defile  our  whole  system,  and  is  precipitating  us  so 
rapidly  upon  premature  decay  and  ruin ;  and  we  must  expel  it  if  we  would  save  our 
free  and  glorioos  institutions. 

EXTRACTS  FROM  REPORT  OF  THE  COMMITTEE  ON  RETRENCH- 
MENT. MAY  23,  1842,  TWENTY-SEVENTH  CONGRESS,  SECOND 
SESSION. 

Party  organization  which  looks  to  the  measures  and  policy  of  Government  as  its 
guides  must  therefore  necessarily  look  also  to  men  as  the  agents  or  means  by  whom 
measures  are  to  be  accomplished;  and  not  only  to  the  President,  whose  constitu- 
tional duty  it  is  to  recommend  measures,  and  who  is  vested  with  a  qualified  veto  on 
the  will  of  Congress,  but  also  to  those  other  officers  of  the  Government  who  stand 
to  the  President  in  the  confidential  relation  of  advisers,  and  who,  under  the  laws, 
have  a  discretion  which  may  be  employed  to  aid  or  to  defeat  the  political  policy  of 
an  Administration.  Such  are  what  may  be  termed  political,  as  contradistinguished 
from  mere  ministerial  officers.  They  are  few  compared  with  the  multitude  of  infe- 
rior officers,  whose  duties  are  simple,  clearly  defined,  and  involving  no  political 
discretion.  A  cabinet  minister,  or  one  charged  with  important  foreign  negotiations, 
may  aid  in  executing  or  defeating  the  views  of  a  political  party,  at  home  or  abroad ; 
but  a  clerk  in  a  department  or  in  a  custom-house  is,  or  ought  to  be,  employed  to  per- 
form duties  under  fixed  laws,  and  which  remain  the  same  under  all  parties.  The 
country  is  much  more  interested  in  the  skill  and  fidelity  of  such  officers  than  it  can 
possibly  be  in  their  political  opinions.  •  *  *  The  habit  of  applying  mere  polit- 
ical tests  to  the  mass  of  appointments  is  believed  to  be  injurious  to  the  public  serv- 
ice, by  often  filling  important  offices  with  incompetent  men ;  to  x>o1itical  morals,  by 
inducing  hypocrisy  and  deception;  to  political  parties,  by  encouraging  the  most 
selfish  and  sordid  motives  of  action. 

The  committee  believ«)  that  any  measure  calculated  to  raise  the  standard  of  com- 
petency and  fidelity  in  these  offices  will  produce  the  happiest  effects  on  the  business 
of  the  Government.  In  other  branches  of  the  service  the  advantages  of  preliminary 
examinatioivi  as  to  the  qualifications  of  those  intrusted  with  duties  sometimes  less 
important  than  the  duties  of  clerks  have  been  manifested.  Cadets,  midshipmen,  and 
applicants  for  appointments  as  surgeons  in  the  Army  and  Navy  have  for  years  been 
nabjected  to  this  test.  The  committee  have  no  doubt  that  the  application  of  the 
same  principle  in  the  original  appointment  of  clerks  would  be  attended  with  bene- 
fleial  ranilts. 


38        FOUBTEENTH   REPORT   OF   CIVIL   BERVICE   COMMISSION. 

EXTRACT  FROM  REPORT  OF  SENATOR  MOREHEAD,  FROM  THE 
COMMITTEE  ON  RETRENCHMENT  OF  THE  SENATE,  JUNE  15,  1844, 
TWENTY-EIGHTH  CONGRESS. 


For  more  than  thirty  jears  after  the  adoption  of  the  Constitution,  dnring  fire 
8uc'C4;88ive  AdmiuiHtrationH,  the  power  of  removal  was  seldom  resorted  to,  and,  when 
resorted  to,  exerted  alone,  with  rare  exceptiouH,  for  just  caase  and  for  salutary  pur- 
poses. Neither  the  attention  of  Conj^refM  nor  of  the  nation  was  awakened,  hy  ite 
perversion  and  abuse,  to  the  dangers  that  attended  it. 

liepresentative  Herbert,  in  debate  on  the  eivil-service  bill : 

It  was  never  the  intention  of  the  framers  of  the  Constitution  that  those  holding 
political  offices,  such  as  Representatives  and  Senators  iu  Congress,  should  use  minor 
offices  to  bribe  the  people  to  keep  themselves  in  power,  putting  unworthy  men  iu 
place  for  their  own  personal  gain.  Such  practices  have  been  denounced  by  the 
greatest  men  of  the  past — by  Clay,  by  Webster,  and  Calhoun. 

•  »•«*»» 

I  believe  that  all  the  gentlemen  who  have  spoken  or  written  upon  this  question 
are  practically  agreed  that  the  greatest  evils  which  at  present  afflict  our  civil  service 
have  grown  out  of  the  tenure-of-office  act,  and  the  abuses  of  that  act — the  usurpa- 
tion under  it  of  powers  never  intended  by  the  Constitution  to  be  exercised  by  them. 


EVILS  OF  THE  SPOILS  SYSTEM  WHICH  THE  CIVIL-SERVICE 
LAW  WAS  DESIGNED  TO  COKRECT. 

FROM  REPORT  OF  COMMITTEE  ON  RETRENCHMENT.* 

[Senate  Ucport  576,  Forty  seventh  CongroMS,  first  session.] 

Political  considerations  have  come  to  play  the  most  important  part  iu  the  distribu- 
tion of  the  vast  patronage.  It  boots  not  to  consider  the  origin  of  the  evil  or  the 
responsibility  of  one  party  more  than  the  other.  The  fact  is  confessed  by  all  observers 
and  commended  by  some,  that  **  to  the  victors  belong  the  spoils;''  that  with  each  new 
Admin iHtration  comes  the  business  of  distributing  patronage  among  its  friends. 

•  »  «  •  •  •  • 

The  necessity  of  good  administration  imperatively  demands  a  change. 

•  *  *  •  *  «  « 

It  has  come  to  be  a  widespread  belief  that  the  public  service  is  a  charitable  insti- 
tution, furnishing  employment  to  the  needy  and  a  home  to  those  adrift.  Employ- 
ment is  sought  of  the  Government  because  it  can  not  be  found  elsewhere  and  to 
escape  actual  want.  The  number  of  those  who  thus  crowd  all  avenues  of  approach 
to  places  in  the  public  service  is  constantly  on  the  increase  and  is  daily  becoming 
more  importunate.  The  late  Secretary  of  the  Treasury,  Mr.  Windom,  is  reported  to 
have  said  that  five-sixths  of  the  applicants  for  office,  while  he  administered  the 
Treaanry,  based  their  demands  not  on  merit,  or  fitness,  or  character,  but  on  their 
poverty  and  incapacity  otherwise  to  obtain  a  livelihood.  This  class  of  place  seekers 
follows  the  public  service  everywhere,  and  the  public  man  in  every  position  who  has 
iuUaence  to  exert  or  a  place  to  fill. 


*  Joseph  R.  Hawley,  ohairman;  E.  H.  Rollins,  John  P.  Jones,  H.  L.  Dawea,  John 
L  Hltohall,  H.  0.  Batler,  James  D.  Walker,  John  8.  Williams,  George  H.  Pendleton* 
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J.  D.  Cox,  Secretary  of  the  Interior, 

Duriug  Mr.  J  ohnHOu's  Administration  »  •  »  aoonditiouof  things  existed  which 
rivals  the  most  corrupt  era  that  can  bo  fonnd  in  the  history  of  any  nation.  Men 
were  known  to  offer  $5,000  for  the  influence  which  might  secure  an  appointment  to 
a  ganger's  sitjiiation  in  the  revenue  service ;  there  $1,500  was  the  limit  of  the  pay 
that  could  be  honestly  earned,  and  when  it  was  morally  certain  that  the  advent 
of  a  new  Administration  would  terminate  the  employment  within  a  year.  This  is 
simply  a  type  of  similar  transactions  extending  through  many  grades  of  the  public 
service. 

EXTRACTS  FROM  DEBATES  IN   CONGRESS  AT   TIME   OP   PASSAGE 
OF  THE  LAW  SHOWING  ABUSES  TO  BE  REMEDIED. 

Senator  Maxey : 

We  have  heard  all  over  the  country  and  we  have  heard  in  the  Senate  front  hoik 
tides  of  the  Chamber  that  there  have  been  peculating  jobs  in  every  department  of  this 
Government;  peculations  in  the  Indian  Bureau,  in  the  War  Department,  in  the 
Treasory  Department,  in  the  internal  revenue,  in  whisky  rings;  frauds  upon  the 
Pension  Bureau,  frauds  in  the  Post-Office  Department,  frauds  everywhere.  We 
have  heard  also  in  the  country  and  here  in  the  Senate  that  under  the  pretext  of  vol- 
untary donations  for  political  purposes  assessments  have  been  made  and  enforced 
from  the  hard  earnings  of  the  more  humble  employees  of  the  Government,  men  and 
women,  and  that  these  contributions  have  been  wrung  from  them.  We  have  heard 
that  these  offices,  instead  of  being  filled  by  competent  men  by  reason  of  their  quali- 
fications, by  reason  of  their  fitness  for  the  positions  to  which  they  are  appointed, 
have  been  appointed  by  men  in  high  political  positions,  exercising  and  demanding 
influence  over  the  appointing  power,  who  have  come  to  be  known  as  boss  rulers. 
All  this  we  have  heard;  and  we  have  heard  in  the  strong  language  of  the  Senator 
from  Ohio  (Senator  Pendleton)  that  this  demoralization  has  permeated  every  office 
in  the  country,  permeated  all  over  the  country,  demoralizing  all  the  civil  service, 
and  unless  this  demoralization  is  killed  it  will  kill  the  Republic.    I  agree  with  him. 

Senator  Beck : 

Secretaries  have  said  officially  to  Congressional  committees  that  they  are  obliged 
to  take  people  they  do  not  want;  that  they  have  to  supply  places  to  people  for  whom 
they  have  no  use;  and  one  Secretary  came  before  a  committee  at  the  last  session  and 
said  he  was  obliged  to  keep  seventeen  persons  in  his  department  whom  he  did  not 
want,  when  one  man  would  do  the  work  better  than  the  seventeen ;  and  still  such 
penons  are  kept  for  political  purposes. 

These  poor,  subordinate  clerks  in  the  departments  have  never  been  important 
political  factors,  notwithstanding  all  the  fuss  made  about  them.  The  men  in  the 
great  cnstom-houaes  at  New  York  and  elsewhere,  the  men  in  the  internal-revenue 
department,  the  men  all  over  the  country  in  the  post-offices,  are  the  principal  political 
emissaries. 

Senator  Vance : 

The  nomber  of  storekeepers  and  gaugers  and  special  deputies  and  deputy  collectors 
is  very  great  and  their  function  is  very  important.  They  come  into  immediate  con- 
tact with  the  people  in  the  execution  of  the  laws.  Many  of  them  in  the  country 
where  I  come  from  are  ignorant  of  their  duties,  and  are  corruptly  minded  not  to 
properly  perform  them,  and  there  is  more  need  of  reform  in  that  part  of  the  serv- 
iee,  I  beg  leftve  to  aay  to  the  Senate,  than  there  is  in  any  other  portion  of  the  inferior 
\  of  the  United  States. 
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Senator  Pendleton : 

•  •••••• 

I  repeat,  Mr.  Preeident,  that  the  civil  service  is  inefficient,  expensive,  and  extrav- 
agant, and  that  it  is  in  many  instances  corrupt.     Is  it  necessary  for  me  to  prove  facts 

which  are  so  patent  that  even  the  blind  most  see  and  the  deaf  must  hearf 

»  •       -  *  -•  »  •  • 

Mr.  President,  how  can  yon  expect  pnrity,  economy,  efficiency  to  be  found  any- 
where in  the  service  of  th<)  Government  if  the  report  made  by  this  committee  to  the 
Senate  has  even  the  semblance  of  tmth  f  If  the  civil  service  of  the  country  is  to  be 
filled  up  with  superfluous  persons,  if  salaries  are  to  be  increased  in  order  that  tinms 
ments  may  be  paid,  if  Members  of  Congress  having  fHends  or  partisan  sapporters 
are  to  be  able  to  make  places  for  them  in  public  employment,  how  can  yon  expect 
Senators  and  Representatives  to  be  ecx>nomical  and  careful  in  the  administration  of 
the  pnblic  money  f 

Senator  Vest : 

When  I  entered  the  Senate  I  became  chairman  of  the  Committee  to  Examine  tbe 
Several  Branches  of  the  Civil  Service,  and  for  two  years  I  was  engaged  with  the  rest 
of  that  committee  in  taking  testimony  upon  the  subject  of  civil-service  reform. 
That  very  great  evils  exist,  there  can  be  no  sort  of  question — evils  so  uioustrons,  eo 
deadly  in  their  effects,  that  men  of  all  political  parties  have  come  to  the  conolosioa 
that  some  remedy  must  be  applied. 

«  •  •  .        •  •  •  • 

That  evils  exist  there  can  be  no  sort  of  question.  Money  has  become  the  great 
factor  in  the  politics  of  the  United  States. 

•  •«••»• 

To-day  in  the  city  of  Washington  the  officials  of  this  Government  who  have  been 
here  for  twenty  years  and  more  have  come  to  believe  that  the  offices  are  their  prop- 
erty and  not  the  property  of  the  people,  and  a  plain  man,  though  of  the  sovereign 
people,  can  not  transact  business  in  the  departments  unless  chaperoned  by  a  United 
States  Senator  or  a  Member  of  Congress  in  order  to  command  attention. 

Senator  Bayard : 

No  man  obtained  an  office  except  he  was  a  violent  partisan,  and  the  office  waa 
given  to  him  as  a  reward  for  party  services;  and  so  things  went  on  until  the  offices 
generally  were  filled  under  that  system,  which  was  false  and  dangerous  in  the 
extreme — a  system  which,  as  my  fHend  from  Ohio  said,  is  absolutely  fatal  to  the 
integrity  of  republican  institutions,  I  care  not  what  party  or  under  what  name  it 
may  be  organized  and  carried  on. 

Senator  Morgan : 

•  •  •  »  •  •  • 

Patronage  may  not  be  a  dangerous  power  when  it  is  properly  used  by  those  to 
whom  it  is  intrusted  by  the  Constitution  if  they  are  held  to  strict  accountability  for 
its  exercise,  but  when  it  is  usurped  by  those  upon  whom  such  responsibility  can  only 
be  indirectly  fixed,  it  is  as  dangerous  to  the  Republic  as  any  form  of  corruption  that 
can  be  named.  ' 

I  am  thoroughly  convinced  that  one  of  the  worst  and  most  inveterate  enemiea  to 
civil-service  reform  to  be  found  in  our  political  system  is  the  influence  of  patronage. 
It  means  only  this  when  a  Senator  employs  it :  The  power  of  money  to  be  used  for 
personal  ends  in  procuring  and  retaining  high  office  in  the  hands  of  legislators. 
This  evil  has  invaded  every  department  of  the  Government;  but  its  worst  effects  are 
felt  in  Congress  when  the  legislator  condescends  to  bargain  for  personal  support  and 
the  other  party  to  the  agreement  demands  office  as  the  price  of  that  support. 
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When  a  Senator  claims  that  he  has  the  right  to  liestow,  or  to  demand  the  bestowal 
of,  an  office  upon  his  friend  as  so  much  patronage  l>elonging  to  him,  he  claims  the 
right  to  take  the  money  of  the  people,  contributed  for  the  benefit  of  the  country, 
and  doYote  it  to  his  own  personal  service.  That  is,  in  effect,  an  unlawful  conversion 
of  public  money  to  private  use.  A  Senator  has  as  much  ri*;ht  to  a  percentage  of  the 
salary  of  his  appointee  as  he  has  to  purchase  with  an  appointment  the  loyalty  of  the 
appointee  to  his  personal  fortunes  in  his  political  enterprises. 

There  are  hundreds  of  men  and  women  in  this  town  in  the  different  departments 
who  are  supernumeraries,  and  who  are  retained  in  their  places  because  the  chiefs  of 
divisions  and  of  bureaus  do  not  find  themselves  at  liberty  to  disappoint  their  per- 
sonal friends  or  their  political  friends  by  removing  them. 

EXTRACTS  FROM  REPORT  (1874)  OF  CIVIL  SERVICE  COMMISSION* 
APPOINTED  UNDER  PRESIDENT  GRANT'S  ADMINISTRATION. 

When,  for  example,  in  1868  Congress  sought  information  of  the  abuses  in  the 
departments,  a  Member  declared  in  a  speech  in  the  House  that  "nothing  impressed 
me  more  with  the  rottenness  and  corruption  of  our  present  want  of  system  than  the 
tears  of  those  old  and  faithful  servants  who  begged  that  they  might  not  be  )daced 
on  record  as  witnesses  of  the  faithlessness  of  their  associates  and  that  it  might  not 
be  known  that  they  had  been  called  as  witnesses.  Nothing  but  the  assurance  of 
secrecy  could  procure  us  evidence  of  how  the  people  were  being  plundered.'' 

•  '  •  «  «  «  «  * 

— and  to  the  facilities  afforded  for  foisting  upon  the  civil  service  so  many  broken- 
down  knights  of  politics,  so  many  servile  favorites  of  great  politicians,  so  many 
fortunate  objects  of  official  sympathy — are  due  the  disgraceful  facts  that,  by  many 
at  least,  the  civil  service  of  the  nation  was  regarded  more  as  an  asylum  for  imbeciles 
and  a  playground  for  favorites  than  as  an  honorable  field  of  dnty  and  ambition. 

•  #•••«# 

Outside  the  great  departments  and  offices,  want  of  integrity  might  have  been  the 
more  general  evil,  but  within  them  the  Administration  suffered  much  more  from 
want  of  capacity.  It  would  have  been  too  disreputable  to  commend  a  person  known 
to  be  dishonest;  but  persons  of  influence  systematically  foisted  their  incompetent 
and  unfortunate  relatives  and  favorites  upon  the  public  service.  Pressure,  menace, 
•elfish  influence,  and  sympathy  were  used  to  overcome  the  scruples  of  a  reluctant 
officer  and  to  gain  a  Government  salary  for  an  unsuccessful  consin  or  an  unemployed 
friend.  It  needs  but  little  experience  in  official  circles  to  learn  how  many  people 
tremble  at  the  bare  suggestion  of  an  economical  measure  for  weeding  out  incompe- 
tents. 

•  *#•»«* 

Large  as  was  the  majority  of  persons  of  intelligence  and  capacity  in  the  clerical 
service,  there  can  be  no  doubt  that  the  spoils  system  was  tending  more  and  more  to 
convert  the  departments  into  something  like  asylums  for  incompetents.  Over- 
whelming evidence  might  be  quoted,  but  a  few  sentences  from  the  mass  miuit  suffice. 
A  report  of  a  committee  of  the  Thirty-ninth  Congress  says  that  "of  the  officers 
employed  in  the  New  York  custom-house  it  is  believed  a  majority  of  them  have  no 
special  qualifications  for  their  places."  In  1807  the  chairman  of  an  investigating 
committee  declared  in  the  House,  ns  the  result  of  his  inquiry,  that  "as  a  general 
rule  those  who  for  some  defect  or  incorrect  habit  in  mind  or  character  have  been 
unable  to  succeed  in  the  open  competition  of  business  have  been  forced  by  their 
relatives  or  political  friendp  upon  the  public  service/' 


•Dorman  B.  Eaton,  chairman,  Samuel  Shellabarger,   Dawson  A.  Walker,  K.  B. 
Elliott,  Joseph  H.Blackfan,  and  David  C.  Cox. 
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INTENTION  OF  THE  LAW. 

APPLICATION  OF  LAW  AND  RULES  TO  BE  EXTENDED  UNTIL  THEY 
INCLUDE  THE  ENTIRE  CIVIL  SERVICE  OF  THE  COUNTRY. 

President  Grant's  mcssago,  December  2,  1872: 

Au  earnest  desire  bos  been  felt  to  correct  abnses  wbich  bave  growu  up  in  the  citU 
fiervice  of  the  country  tbrough  tbo  defective  nietbod  of  making  appoininientu  to  office. 
Heretofore  Federal  ofllces  bave  been  regarded  too  n\ncb  as  tbe  reward  of  political 
services. 

(^*ommittee  report  accompanying  tbe  civil-service  act,  explaining  tbe  scope  of  tbe 
law: 

Bnt  tbe  subordinates  in  tbe  Executive  Departments,  wbose  duty  is  tbe  game  undtr 
every  Administration^  sbould  bcHelected  witb  sole  reference  to  tbeir  character  and  their 
capacity  for  doing  tbe  public  work.  Thin  latter  class  includes  nearly  all  the  vaat 
number  of  appointed  oflicials  who  carry  into  eil'ect  tbe  orders  of  tbe  Hxecutire  or 
heads  of  Departments,  whether  in  Washington  or  elsewhere. 

Senator  Hawley: 

I  propose  to  show  tliat  we  bave  bero  a  reasonable,  Kim])lc,  practical  bill,  open  tooo 
constitutional  objection,  not  in  any  sense  experimental,  based  upon  absolute  concla- 
sive  experien<;e,  capable  of  being  easily  .-ind  economically  executed,  that  will  vastly 
improve  tbe  whole  ciril  service  of  the  country. 

Senator  Hoar: 

Next,  tbe  bill  commends  itself  to  my  judgment  because  it  proceeds  with  a  states- 
manlike caution  in  making  the  necessary  experiment  and  proceeding  from  step  to  step- 
It  is  applicable  to  only  a  few  of  tbe  great  public  offices  in  the  country  besides  the 
seven  Departments  existing  in  tbe  city  of  Washington.  It  applies,  I  think,  to  aboat 
thirty  oOices  only  out  of  Washington  and  to  tbe  Departments  here,  and  it  permiti 
the  President,  if  he  sees  lit,  to  extend  graduallyy  as  experience  shall  warrant,  then 
being  full  opportunity  for  tbe  legislative  power  to  amend  or  supply  any  defects  in 
this  bill  hereafter,  until  finally,  if  it  is  found  expedient,  it  shall  embrace  Iheeniireciiril 
scrrirc  of  the  country  so  far  as  it  can  be  properly  applied. 

Senator  Dawes : 

It  can  no  long4*r  be  that  200,000  oHicebolders  can  be  appointed  in  tbe  methods  that 
were  fit  and  proper  for  the  appointment  of  1,000.  Two  hundred  thousand  in  tbe 
very  near  future  are  to  be  appointed  to  administer  tbe  offices  of  this  Government 
from  Maine  to  tbe  Gulf,  from  tbe  Atlantic  to  tbe  Pacilic,  over  an  area  thirty  times 
as  great  as  that  for  which  the  system  itself  was  created;  for  administering  a  Gov- 
ernment the  yearly  receipts  and  expenditures  of  wbich  are  $300,000,000,  to  be  col- 
lecteil  from  pointJi  a  thousand  miles  from  tbe  eye  of  appointing  power  here,  when 
in  the  be;xinning  it  was  only  to  disburse  three  millions  and  a  half  among  office- 
holders in  tbe  old  thirteen  States  along  tbe  line  of  the  Atlantic  coast. 

Representative  Buckner: 

I  want  to  say  that  I  am  for  this  bill  not  so  much  for  what  it  contains  as  for  its 
promise  of  good  things  in  the  future.  It  is  but  an  entering  wedge,  I  hope,  to  break  down 
tbe  most  iniquitous  system  which  has  existed  in  this  country  for  tbe  last  forty  years, 
having  as  its  motto  ^'To  tbe  victors  belong  the  spoils."  Tbe  public  sentiment  is 
now  drifting  in  the  right  direction,  and  I  am  willing  to  give  my  support,  and  that 
fairly  and  fully,  to  this  entering  wedge,  to  this  beginning  of  reform  ihroughaui  ike 
civil  service  of  this  country. 
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APPLICATION   OF  THE   LAW  NOT  CONFINED  TO   LOWER  GRADE 

OF   OFFICES. 

PreBident  Arthur's  message,  December  4,  1882 : 

Since  these  suggestions  were  submitted  for  your  consideration  there  has  been  no 
legislation  upou  the  subject  to  which  they  relate;  but  there  has  meanwhile  been  an 
increase  in  the  public  interest  in  that  subject;  and  the  people  of  the  country,  appar< 
ently  without  distinction  of  party ,  have  in  yarious  ways  and  upon  frequent  occasions 
given  expression  to  their  earnest  wish  for  prompt  and  definite  action.  In  my  judg- 
ment such  action  should  no  longer  be  postponed. 

In  the  early  years  of  the  administration  of  the  Government  the  personal  direction 
of  appointments  to  the  civil  service  may  not  have  been  an  irksome  task  for  the 
Executive ;  but  now  that  the  burden  has  increased  fully  a  hundredfold,  it  has  become 
greater  than  he  ought  to  bear,  and  it  necessarily  diverts  his  time  and  attention  from 
the  proper  discharge  of  other  duties  no  less  delicate  and  responsible,  and  which,  in 
the  very  nature  of  things,  can  not  be  delegated  to  other  hands. 

•  »  •  •  «  «  » 

While  neither  that  bill  nor  any  other  prominent  scheme  for  improving  the  civil 
service  concerns  the  higher  grade  of  officials  who  are  appointed  by  the  President  and 
confirmed  by  the  Senate,  I  feel  bound  to  correct  a  prevalent  misapprehension  as  to  the 
frequency  with  which  the  present  Executive  has  displaced  the  incumbent  of  an 
office  and  appointed  another  in  his  stead. 

Senator  Bayard : 

There  was  an  objection  urged  by  the  Senator  from  Georgia  that  it  opened  for  com- 
]tetition  none  but  the  lowest  grade  of  office.  That,  I  understand,  has  been  entirely 
removed  by  an  amendment  accepted  by  the  Senator  from  Ohio  in  charge  of  the  bill, 
and  now  ingrafted  upon  it,  so  that  any  vacancy  that  occurs,  high  or  low,  is  open  to 
the  newcomer  just  as  much  as  it  has  been  to  a  man  now  in  office. 

The  proposition  was  in  the  first  place  that  none'  but  the  lowest  grade  of  office 
should  be  open  to  competition.  That  I  say  is  now  removed.  If  it  ever  existed,  it 
certainly  is  now  removed  and  all  offices  of  the  various  classes  referred  to  by  the  bill 
are  open  to  competiMon,  no  matter  what  may  be  their  grade, 

#  »  #  «  #  «  # 

I  am  not  now  speaking  of  elective  offices;  I  am  speaking  of  those  offices  by  appoint- 
tuent  which  we  seek  to  control, 

LAW  INTENDED  TO  PLACE  THE  CIVIL  SERVICE  ON  A  NON- 
PARTISAN  BASIS. 

Senator  Allison : 

The  amendment  which  I  propose  requires  the  head  of  the  Department  making 
these  appointments  to  take  the  highest  number,  whatever  it  may  be.  The  man  who 
has  shown  himself  eminently  qualified  in  every  way  for  the  position  he  seeks  shall 
have  that  position,  without  reference  to  what  his  party  affiliations  may  be. 

Senator  Hoar: 

If  we  can  put  upon  the  statute  a  declaration  of  the  American  Congress,  in  obedience 
to  the  public  voice,  that  original  appointments  to  the  public  service  shall  hereafter 
be  made  on  the  basis  of  fitness  and  merit  solely,  and  that  the  civil  service  of  the 
country  shall  no  longer  be  a  partisan  weapon,  I  do  not  believe  that  any  Executive 
whom  the  American  people  will  be  likely  soon  to  elect  will  disregard  that  expression 
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of  opinion,  and  will  be  willing  to  go  into  history  as  the  man  who  undid  and  destroyed 
this  great  work  which  the  American  people  have  required  to  be  done;  and  I  am  will- 
ing to  trust  the  measure  to  the  influence  of  that  consideration  for  the  future. 

Senator  Bayard : 

I  desire  to  see  a  change.  I  wish  here  to  say  that  I  do  not  desire  to  see  a  Bapob- 
lican  spoils  system  replaced  by  a  Lemocratio  spoils  system.  Just  so  far  as  we  can 
remove  the  public  clerical  force  from  the  ebb  and  flow  of  shifting  and  accidental 
party  power,  just  so  far  as  we  may  remove  them  from  the  fires  of  party  and  fromtba 
anxiety  that  must  attend  our  frequent  recurring  elections,  just  so  far  we  progress  ii 
the  right  direction. 

«  »  «  •  •  •  * 

We  are  now  proposing  to  substitute  whatf  Public  service  for  party  service;  tlie 
test  of  individual  capacity  and  fitness  and  worth  for  an  office  instead  of  violeol 
partisan  service,  oftentimes  of  an  unscrupulous  and  unprincipled  character. 


Senator  Dawes : 

I  know  of  no  other  way  by  which  you  can  secure  entrance  into  the  public  serviee 
without  regard  to  party,  except  it  be  under  a  competitive  examination  open  to  all 
parties,  honestly,  fairly,  and  intelligently  conducted  and  abided  by.  If  this  isdoae^ 
I  do  not  see  why  a  man  of  one  party  is  not  just  as  secure  of  a  place  in  the  pnblie 
service  as  a  man  of  any  other  party.  It  puts  each  and  all  upon  their  merit. 
•  «  •  »  «  •  • 

When  it  is  necessary  to  maintain  that  party,  with  all  its  glories  behind  it  and  all  its 
hopes  and  promises  before  it,  in  i)ower  by  the  prostitution  of  the  patronage  of  tiiii 
Government  to  the  purpose  of  controlling  free  thought  with  a  free  ballot  in  this  coui- 
try,  it  will  cost  more  than  it  is  worth.  And  though  under  the  administration  of  a 
bill  based  upon  the  principle  of  this  bill,  that  the  public  service  is  open  to  those  ii 
this  country,  without  regard  to  their  party  affiliation,  who  can  demonstrate,  under 
a  rigid  competitive  examination,  intelligently  conducted  and  honestly  adhered  to, 
their  fitness  above  others  to  a  i)lace,  every  political  friend  of  mine  in  the  conntrj 
shall  have  to  give  place  to  those  who  entertain  other  principles,  there  will  have  been 
such  an  advance  in  the  purity  of  administration  in  this  Government,  so  much  will 
have  been  accomplished,  that  no  man  will  mourn  who  loves  purity  of  adminiftnk 
tion,  and  who  desires  the  best  interests  of  his  country. 

^  *  «  «  •  •  • 

Senator  George : 

The  merits  of  this  bill  I  shall  not  go  into  now.  I  will  mention,  however,  totbt, 
honorable  Senator  that  it  docs  incarnate  and  embody  in  the  form  of  a  statute  tlM] 
best  conscience  and  judgment  of  this  country  against  political  proscription,  and  M 
such  it  receives  my  hearty  approbation.  I  denounce  this  system  as  it  now  exists. 
I  denounce  it  because  it  excludes  my  friends  and  the  men  with  whom  I  cooperatt: 
from  all  participation  in  the  aflairs  of  the  Government.  But  will  it  be  any  better,  i 
will  it  be  fairer,  will  political  proscription  be  less  hideous,  if  when  we  attain  power 
we  shall  turn  around  and  practice  the  same  methods  which  we  denounco  nowf  No, 
sir;  if  political  jiroHcription  1>e  wrong  in  the  Republican  party  it  will  be  wrong  la 
the  Democratic  party.  If  it  be  unjust,  as  I  say  it  is  unjust,  that  the  Democrats  of 
this  country  should  have  no  chance  to  parti<'ipate  in  the  administration  of  the 
Government,  it  will  be  equally  unjust,  should  our  good  fortine  lead  us  to  victory, 
to  exclude  to  the  same  extent  the  Republicans  from  political  employment  in  this 
country. 
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ENTRANCE  TO  CIVIL  SERVICE  TO  BE  BY  COMPETITIVE  TESTS 
OPEN  TO  ALL  CITIZENS  OF  THE  UNITED  STATES  UPON  EQUAL 
TERMS. 

Senator  Sherman : 

•  •    .  m  *  »  «  « 

There  is  the  power  to  select  by  favoritistii,  and  that  power  ought  to  be  checked 
and  guarded. 

I  therefore  will  rote  for  any  law  which  will  enable  any  man,  rich  or  poor, 
whatever  may  be  his  condition,  wherever  he  may  live,  to  go  at  the  proper 
time  before  proper  officers  and  be  examined.  In  other  words,  the  English  rule,* 
which  has  been  adopted  there  only  within  a  few  years,  has  worked  wonderftilly 
well,  so  that  any  person  there  can  go  before  the  proper  officers  and  be  examined, 
and  he  may  be  appointed  if  he  proves  himself  to  be  more  meritorious  than  anyone 
else.    I  am  in  favor  of  any  law  that  will  accomplish  that. 

Senator  Dawes : 

Institute  an  open  competitive  examination.  Let  it,  by  some  machinery  which  shall 
be  determined  the  best,  be  carried  out  as  perfectly  as  you  can,  and  then  he  who 
enters  upon  the  public  service  will  not  depend  for  his  place  either  on  the  political 
bias  or  the  desire  of  him  who  appoints  him,  but  on  his  personal  knowledge  and 
acquaintance  with  the  details  of  the  office  that  he  fills,  and  of  the  qualities  of  him 
who  is  to  enter  it.  Secure  this,  and  you  will  have  reached  to  a  considerable  extent 
this  demand  as  well  as  the  other;  but  it  is  the  omnipotent  public  opinion,  created 
by  what  we  have  seen  within  the  last  few  months,  that  demands  at  our  hands  that 
we  shall  respond  by  such  legislation  as  shall  forever  make  the  repetition  of  the  evil 
impossible. 

Senator  Butler: 

I  am  one  of  those  old-fashioned  persons  who  believe  the  offices  of  this  country 
belong  to  the  people  of  the  country.  I  believe  they  belong  to  the  people  without 
regard  to  the  influence  of  Senators  or  Representatives  in  Congress.  I  believe  they 
belong  to  the  people,  and  they  have  a  right  to  designate  how  those  offices  shall  be 
conferred,  and  that  they  shall  be  kept  in  trust  for  them  and  not  for  any  political 
party,  whether  that  political  party  be  Republican  or  Democrat. 

Representative  Willis : 

As  to  the  remaining  sections  of  this  bill,  which  provide  for  open  competitive 
examinations,  I  can  say  for  myself  and  for  the  overwhelming  majority  on  this  side 
that  they  will  receive  our  hearty  support.    The  experience  of  other  countries  as 


*  It  has  been  our  happy  lot,  in  almost  every  department  of  the  State — I  believe 
there  are  but  two  exceptions— to  give  up  that  which  has  always  been  considered  the 
special  patronage  and  the  highly  prized  patronage  of  the  Government,  namely,  the 
appointment  of  clerks  to  the  civil  offices  of  the  country.  We  have  abandoned  that 
power.  We  have  thrown  every  one  of  them  open  to  public  competition.  The  transi- 
tion is  now  nearly  complete  ^  *  •  *  and  in  order  that  the  public  service  might 
be  indeed  the  public  service;  in  order  that  we  might  not  have  among  the  civil  offi- 
cers of  the  State  that  which  we  have  complained  of  in  the  army,  namely,  that  the 
service  was  not  the  property  of  the  nation,  but  of  the  officers,  we  have  now  been 
enabled  to  remove  the  barriers  of  nomination,  patronage,  jobbing,  favoritism  in 
whatever  form;  and  every  man  belonging  to  the  people  of  England,  if  he  so  pleases 
to  fit  his  children  for  the  position  of  competing  for  places  in  the  public  service,  may 
do  it  entirely  irrespective  of  the  question  what  is  his  condition  in  life,  or  the  amount 
of  means  with  which  he  may  happen  to  be  or  not  to  be  blest. — Gladstone. 
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well  as  onr  own  demonstrmtes  the  ne^i-efwity  and  prarticabilitjr  of  a  Teform  meaBon 
sach  ae  thia.  I  will  not  attempt,  for  the  Hooae  is  ready  to  Tote,  to  diamaB  thos 
ae^tiona.  Two  years  a^o  I  introdneed  here  the  bill  which  we  now  haTO  before  «. 
The  more  fnlly  I  have  stndied  the  hi.^tory  of  the  civil  serriee  of  oor  own  and  of 
other  lands  the  more  folly  I  have  been  convinced  of  the  necessity  of  thi»  legisbtioa 
if  we  wonid  bring  track  onr  ronntry  to  itA  ancient  and  honorable  principles  <tf 
pnrity.  simplicity-,  economy,  and  honesty. 

REMOVAL  NOT  TO  BE  MADE  FOR  POLITICAL  REASONS,  BUT  FOR 
THE  GOOD  OF  THE  SERVICE  ONLY. 

8«rnator  Bayard : 

The  value  of  this  bill  -to  me  is  this:  It  recognizes  the  principle  and  the  factttit 
the  offices  of  this  Crovemment  are  created  and  filled  for  public  service  and  notte 
the  private  nse  of  the  incumbents.  Ab  long  as  the  offices  are  to  be  considered  manly 
as  emolnments,  merely  as  rewards,  the  emolument  of  the  incumbent  and  a  reward 
and  benefit  to  the  incumbent,  then  I  say  that  you  have  lost  sight  of  the  great  idflft 
and  purpose  for  which  they  were  established,  which  is  public  benefit,  and  nothing elfi& 

It  provides  for  a  t(>st  of  fitness  and  capacity  that  will  logically  prevent  a  Presi- 
dent or  a  Cabinet  officer  from  keeping  an  incompetent  and  unworthy  man  in  office. 
If  he  in  in  he  ought  to  go  out,  and  the  sooner  he  goes  out  the  better,  and  there  is  m 
such  thing  as  vested  right  in  his  ti^rm  of  office  to  remain  there.  No  man  holding 
an  office  by  appointment  has  a  right  to  remain  after  his  presence  there  is  detrimental 
to  the  interests  of  the  public. 

Henator  Sherman: 

There  is  another  law  that  I  am  in  favor  of.  It  is  8aid  that  removals  are  made 
without  cause.  Well,  sir,  if  removals  are  made  without  cause,  in  nine  cases  out  of 
ten  they  are  made  upon  the  iiM)licitation  of  Members  of  Congress.  I  say  that  with- 
out fear  of  contradiction.  Nine  out  of  ten  of  the  removals  without  cause  are  made 
because  there  is  a  prensure  brought  upon  Members  of  Congress  to  indnce  removal^ 
and  demands  are  made  by  Members  of  Congress,  both  Senators  and  Representativcfli 
upon  the  President  and  heads  of  Departments  to  appoint  men  for  them  to  office. 

Nor  is  this  confined  to  one  party,  either,  even  in  a  Republican  Administration; 
that  is  the  fact.  Now  if  any  law  will  guard  against  that,  it  ought  to  be  passed. 
One  law  which  would  be  as  wise  as  any  other  would  be  to  forbid  members  of  tfci 
legislative  department  of  the  Government  from  even  applying  to  the  DepartmeDti 
for  any  position  or  any  office. 


REPORT  OF  SPECIAL  COMMITTEE,  TWENTY-SEVENTH  CONGRESS, 

JULY  27,  1842. 

*  »  »  «  #  •  • 

In  the  opinion  of  your  committee,  a  more  efi'ectivo  one  would  be  for  Congress  to 
paMS  a  law  repealing  the  limitation  to  office  under  the  law  of  1820,  and  requiring  all 
officers  having  the  power  to  dismiss  a  subordinate  to  furnish  each  person  removed 
from  office  with  the  cause,  in  writing;  and  also  to  report  forthwith  the  name  of  the 
officer,  and  the  cause  of  his  removal,  to  the  President. 

«»•••*  • 

The  clause  repealing  the  section  of  the  act  of  1820  which  limits  the  appoiDtment 
of  certain  officers  to  four  years  it  is  believed  will  be  of  great  practical  ntility.  AB 
those  officers  at  the  termination  of  that  period  are,  by  operation  of  law,  removed 
for  the  President,  without  any  act  on  his  part,  and  he  may  commit  the  greatest 
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improprieties  in  filling  the  vacant  places  without  inciirriDg  anj  liability  for  the 
displacement  of  faithfal  public  agents.  This  regulation  swells  cousiderably  his 
power,  as  it  makes  a  great  many  vacancies  with  the  certainty  of  the  returning 
year,  and  subjects  the  incumbents  more  inexorably  to  his  will  than  if  the  exertion 
of  the  power  of  removal  was  a  preliminary  operation.  Such  repeal  would,  besides, 
add  somewhat  to  the  permanency  and  certainty  of  the  tenure  by  which  office  would 
be  held ;  and  such  tenure  should  at  least  be  as  certain  and  permanent  as  the  fidelty 
snd  fitness  of  the  officer. 

The  past  assures  us  of  what  would  be  the  future  state  of  things  if  the  principle 
that  an  officer  is  only  to  be  removed  for  sufficient  cause  should  be  again  established. 
Under  Washington,  Madison,  Monroe,  and  the  two  Adamses  it  fully  obtained,  and 
there  was  hardly  occasion  to  exert  it  once  on  the  average  during  the  year  of  the  Ad- 
ministration of  these  Presidents;  and  yet,  in  those  better  days  of  the  Republic,  the 
superiority  of  the  officers  of  the  Government  over  those  of  this  day,  in  capability, 
fidelity,  and  virtue,  is  most  striking.  The  people  were  then  neither  better,  nor 
wiser,  nor  more  patriotic,  nor  more  devoted  to  business  than  now,  nor  was  our 
general  condition  and  circumstances  more  favorable  to  the  preservation  of  public 
and  private  virtue  in  Government  agents. 


VIEWS  OF  THE  PEESIDENTS,  HEADS  OF  DEPARTMENTS, 
AND  OTHER  OFFICIALS  RELATIVE  TO  THE  CIVILSERV- 
ICE  LAW. 

[Extract  from  the  annual  mcsnage  of  the  President,  of  December  0,  1801.] 

The  heads  of  the  several  executive  departments  have  been  directed  to  establish  at 
once  an  efficiency  record  as  the  basis  of  a  comparative  rating  of  the  clerks  within 
the  classified  service,  with  a  view  to  placing  promotions  therein  upon  the  basis  of 
merit.  I  am  confident  that  such  a  record,  fairly  kept  and  open  to  the  inspection  of 
those  interested,  will  powerfully  stimulate  the  work  of  the  departments,  and  will  be 
accepted  by  all  as  placing  the  troublesome  matter  of  promotions  upon  a  just  basis. 

[Extraota  from  the  annual  message  of  the  President,  DecembiT,  1893.] 

The  continued  intelligent  execution  of  the  civil-service  law  and  the  increasing 
approval  by  the  people  of  its  operation  are  most  gratifying.  The  recent  extension 
of  ita  limitations  and  regulations  to  the  employees  at  free-delivery  post-offices,  which 
has  been  honestly  and  promptly  accomplished  by  the  Commission,  with  the  hearty 
cooperation  of  the  Postmaster-General,  is  an  immensely  important  advance  in  the 
nsefhlness  of  the  S3'stem. 

I  am,  if  possible,  more  than  ever  convinced  of  the  incalculable  bcnetits  conferred 
by  the  civil-service  law,  not  only  in  its  effects  upon  the  public  service,  but  also,  what 
is  even  more  important,  in  its  effect  in  elevating  the  tone  of  jiulitical  life  generally. 

[From  the  annual  message  of  the  President,  December,  1894.] 

The  advantages  to  the  public  service  of  an  adherence  to  the  principles  of  civil- 
iiervice  reform  are  constantly  more  apparent;  and  nothing  is  so  encouraging  to 
those  in  official  life  who  honestly  desire  good  government  as  the  increasing  appreci- 
ation by  our  people  of  these  advantages.  A  vast  majority  of  the  voters  of  the  land 
are  ready  to  insist  that  the  time  and  attention  of  those  they  select  to  perform  for 
them  important  public  duties  should  not  be  distracted  by  doling  out  minor  offices, 
and  they  are  growing  to  be  unanimous  in  regarding  party  organization  as  something 
that  thonld  be  used  in  establishing  party  principles  instead  of  dictating  the 
distribation  of  public  places  as  rewards  of  partisan  activity. 

Nomeroiis  additional  offices  and  places  have  lately  been  brought  withuv  ^vnVV- 
nrriee  mles  and  regulations,  and  some  others  will  probably  Hoon  \)«i  \iic\\x(V«^. 
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[From  the  annual  message  of  the  President,  December,  1806.] 

The  progreBu  made  in  civil-service  reform  famishes  a  cause  Jbr  the  otmoet  con- 
gratalation.  It  has  survived  the  doubts  of  its  friends  as  well  a6  the  rancor  of  its 
enemies,  and  has  gained  a  permanent  place  among  the  agencies  destined  to  cleftose 
our  politics  and  to  improve,  economize,  and  elevate  the  imblic  service. 

The  advantages  of  civil-service  methods  in  their  business  aspects  are  too  well 
understood  to  require  argument.  Their  application  has  become  a  necessity  to  the 
executive  work  of  the  (lovemment.  But  those  who  gain  positions  through  the 
operation  of  these  methods  should  be  made  to  understand  that  the  nonpartism 
scheme  through  which  they  receive  their  api>ointments  demands  from  them,  by  way 
of  reciprocity,  nonpartisan  and  faithful  perfoniiance  of  duty  under  every  Adminis- 
tration, and  cheerful  fidelity  to  every  chief.  While  they  should  be  encouraged 
to  decently  exercise  their  rights  of  citizenship  and  to  support  through  their  suf- 
frages the  political  beliefs  they  honestly  profess,  the  noisy,  pestilent,  and  partisan 
employee,  who  loves  political  turmoil  and  contention,  or  who  renders  lax  and 
grudging  service  to  an  Administration  not  representing  his  political  \iews,  should 
be  promptly  and  fearlessly  dealt  with  in  such  a  way  as  to  furnish  a  warning  to  othen 
who  may  be  likewise  disposed. 

[From  the  report  of  the  Postmaster-General,  1894.] 

Another  year's  experience  has  served  only  to  strengthen  the  conviction  expressed 
in  my  last  annual  report  as  to  the  excellent  working  of  the  civil-service  law  in  the 
Post-Office  Department,  and  my  desire  to  see  its  operation  extended  to  every  branch 
of  the  postal  sen-ice  to  which  such  extension  is  practicable. 

.#  #  »  ♦  *  •  # 

If  a  system  which  relieves  the  appointing  officers  of  the  Department  of  a  great 
burden,  which  protects  the  scrvi<e  by  requiring  a  reasonable  test  of  competency 
before  an  appointment  is  made,  and  which  assures  the  appointee  that  his  tenure  will 
.  be  undisturbed  as  long  as  his  efficiency  and  good  behavior  continue,  has  produced 
such  good  results  in  the  clerical  force  of  the  Department,  it  is  reasonable  to  inquire 
whether  something  like  it  could  not  be  applied  with  advantage  to  the  lower  grades 
of  postmasters. 

To  one  whose  duty  it  is  to  study  the  vast  mechanism  of  our  postal  system  in  detail, 
the  fact  soon  becomes  too  plain  for  contradiction  that  it  is  a  business  and  not  a  polit- 
ical system ;  and  no  person  can  fill  the  office  of  Postmaster-General,  even  for  a  short 
time,  without  devoutly  longing  for  the  day  when  this  fact  will  receive  univenal 
recognition. 

•  •  *  *  •  •  « 

For  more  than  one  generation  the  American  people  have  been  trained  to  regard  the 
post-offices  as  inseparable  from  the  varying  fortunes  of  the  two  great  political  par- 
ties, and  in  some  instances,  even,  as  legitimately  following  the  vicissitudes  of  mere 
factions  within  a  party.  This  fallaey  is  to  be  deplored,  whether  we  treat  it  broadly 
as  a  theory  of  spoils,  or  only  as  reflecting  some  assumed  relation  between  the  princi- 
ples of  a  political  organization  and  the  liusiness  capacity  of  its  membership.  The 
intelligenou  of  our  people  has  long  outgrown  the  notion  that  anyone  political  parly 
eiijoys  a  monopoly  of  administrative  talent. 

•  •••••« 

[From  the  report  of  the  Postmaster-General,  1896.] 
The  Post-Office  Department  is  by  preeminence  the  business  department  of  the 
Government.  It  is  also  the  familiar  servant  of  all  the  people.  In  the  performance 
of  its  allott4>d  work  it  visits  daily  the  homes  of  millions  of  them  and  the  immediate 
neighborhfKMl  of  almost  all  the  other  millions.  Any  interruption  of  its  work  or 
temporary  cessation  afTccts  many  with  anxiety  and  others  with  loss.  It  can  not 
stand  still,  even  for  a  few  days,  without  neglecting  some  opportunity  or  missing 
some  means  of  adding  to  the  fullness  or  effectiveness  of  its  service.  It  is  therefore 
latUtpeuBAble  that  it  shouhl  be  run  on  enlightened.  A)\i«\Tvc«a  i^x\iicv\»les,  and  that  its 
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chief  officials  Bhoald  each  be  thoroughly  acquainted  with  tho  special  field  of  service 
or  organizatioQ  committed  to  him,  aud  able  and  prompt  to  adopt  every  facility  which 
the  growth  of  onr  popalation,  the  extension  and  perfection  of  our  transportation 
systems,  tho  inarch  of  inventions,  or  the  experience  of  other  countries  may  put  at 
his  disposal. 

I  believe  that  in  this,  my  last  report,  I  can  trnthfully  affirm  that  the  heads  of  the 
several  bureaus  of  this  Department  have  manifested  this  ability  and  have  done  their 
work  in  this  spirit,  and  that  as  a  consequence  the  United  States  postal  service,  with 
all  the  drawbacks  of  defective  laws  and  an  outgrown  organization  to  which  I  have 
referred,  was  never  so  efficient  as  it  is  to-day.  With  the  gradual  inclusion  of  its 
employees  in  the  classified  civil  service,  in  which  reform  the  President's  order  of 
Hfty  6,  1896,  has  made  another  step,  it  is  becoming  less  and  less  a  political  machine 
and  more  and  more  a  strictly  business  establishment.  To  complete  this  reform  two 
more  advances  are  necessary : 

(1)  To  secure  fixity  of  tenure  during  efficiency  and  good  behavior  to  the  three 
Assistant  Postmasters-General,  ichoBe  work  is  entirely  nonpoliticalf  whose  capacity  to 
deal  with  the  large  machinery  and  great  expenditures  of  their  respective  bureaus 
must  come  in  great  measure  from  experience,  and  who  preserve  the  continuity  of  the 
Department  not  in  mere  desk  or  division  work,  but  in  general  administration.  It  is 
safe  to  say  that  the  proper  training  of  a  bureau  chief,  up  to  the  point  where  he  may 
have  a  vigorous  grasp  and  accurate  knowledge  of  his  duties,  is  a  very  costly  thing 
for  the  Government. 

[From  the  report  of  the  Postmaster-General,  1897.] 

Among  many  methods  of  perfecting  the  organization  of  the  service  which  have 
been  from  time  to  time  suggested,  none  has  proved  more  efiective  than  the  consoli- 
dation of  post-offices.  It  is  to  bo  regretted  that  the  development  of  this  system  has 
been  retarded  by  restrictions  placed  upon  it  by  legislation,  but  as  these  limitations 
are  clearly  prejudicial  to  the  public  interests,  it  is  expected  that  they  will  not  be 
continned. 

•  [From  the  report  of  the  General  Superintendcut  of  the  Railway  Mail  Service,  1894.] 

The  civil-service  laws  and  regulations  as  applied  to  the  Railway  Mail  Service 
accomplish  all  the  most  sanguine  expected.  The  eligibles  for  appointment  who  have 
been  certified  and  selected  excel  in  the  fundamental  qualities,  such  as  suitable  age, 
good  physical  condition  and  habits,  activity  aud  retentivoness  of  memory,  and  pros- 
pective growth  and  length  of  useful  service. 

Having  such  desirable  undeveloped  material  to  work  upon,  the  management  expe- 
rience less  difficulty  in  molding  it  into  well-disciplined,  industrious,  thoughtful, 
efficient  clerks.  A  much  larger  per  cent  of  the  probationers  succeed  in  coming  per- 
manent appointments,  and,  under  the  system  of  development  which  obtains  in  the 
lervice,  they  continue  to  improve  during  their  connection  with  it,  and  as  opportu- 
nities occur,  are  advanced  in  class  according  to  their  merits.  In  the  judgment  of 
this  office  the  present  efficiency  could  not  have  been  obtained  under  any  other 
method. 

[Report  of  General  Saperintendent  Railway  Mail  Service,  1897.] 

There  were  6,069,769,680  pieces  of  first-class  mail  matter  handled  during  the  year 
JQSt  closed,  and  5,511,771,000  pieces  of  second,  third,  and  fourth  class  matter,  making 
a  total  of  11,571,540,680  pieces,  exclusive  of  registered  matter.  Of  tho  latter  class  of 
matter  there  were  handled  14,640,832  packages  and  cases,  984,093  through  registered 
pouches,  and  631,738  inner  registered  sacks,  making  in  all  16,256,663  pieces  of  regis- 
tered matter.  There  were  also  handled  462,469,&10  pieces  of  city  mail.  The  in(^rease 
of  ordinary  mail  handled  over  last  year  was  405,217,440  pieces,  or  3.7  per  cent;  a 
decrease  of  329,943,  or  2.2  per  cent,  in  the  number  of  single  pieces  of  registered  mat- 
ter, and  an  increase  of  150,436,  or  10.2  per  cent,  in  the  number  of  through  registered 
pooches  and  inner  registered  sacks  handleil,  which  explains  the  decrease  in  the  num- 
ber of  single  packages  handled.  The  amount  of  city  mail  handled  exceeded  that  of 
last  jemr  by  54,402,440,  or  13.3  per  cent. 
H.  Doe.  314 4 
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Tho  following  table  will  abow  the  u umber  of  olerka  as&igned  to  lines,  the  ftmoimt 
of  mail  handled,  the  number  of  errors  iu  distribntion,  with  the  per  cent  of  inciMBe 
or  decrease,  for  a  period  of  ten  years : 


Year 
onded 
June 
30- 


1880.... 
1891 ... 
1892.... 
1893... 
1894.... 
1895... 
1896... 
1897... 


i     Pit    r 
Num.  /^^°f«f 

clerks. 


Pit»oe«  of 
mail  matter 
distributed. 


Per  cent    Errors  in 
of  distribu- 

I  increase.        tion. 


Per  cent. 


In-  De- 

crease, crease. 


5,091 
5.448 
5,836 
6,032 
6,417 
6.645 
6,852 
7.045 
7,408 
7.573 


6.95 
7.12 
3.36 
6.38 
3.55 
3.10 
2.82 
5.15 
2.23 


6, 528, 772, 060 

7, 026, 837, 130 

7.63  : 

7,847,723,600 

10.26 

8, 546, 370. 090 

8.90 

9,227,816,090 

7.97 

9,772,075.810 

5.90 

10,033,973,790 

2.62 

10,377,875,040 

3.43 

11.166,323,240 

7.60 

11,571,540,680 

3.63 

1, 765. 821 
1,777,295 
2, 769, 245 
2. 005, 973 
1, 658.  457 
1, 367, 880 
1,281,094 
1,166,682 
1, 134, 411 
967,538 


.66 

55.81 

27.56 

17.32 

17.52 

6.84 

9 

2.76 



14.71 

Per  cent. 
Pieoea        -      

correct , 

to  each  in-  Dp- 
error,  crease,  creaur. 

3,694  ' 

3.954  :    7.04   

2,834  ' ■    aiC 

4,261  '  30.35   

30.58  

28.40   

9.62    

13.57    

10.67   

21.51    


5,564 
7,144 
7,831 
8,894 
9,843 
11,960 


*  Acting  clerks  not  included  in  this  table. 


From  this  it  will  be  seen  that  while  the  amount  of  mail  handled  has  increased  77i 
per  cent  in  ten  years  the  working  force  required  to  do  the  work  has  increased  but 

48.6  per  cent,  and  the  pieces  of  mail  matter  handled  correctly  to  each  error  in  diBtri- 
but  ion  hiw  increased  from  3,694  to  11,960. 

Errors  in  Distribution. 

Tho  above  table  also  shows  that  there  were  967,538  errors  in  distribntion  charged 
against  postal  clerks  during  the  year,  as  against  1,134,412  for  last  year,  a  decrease  of 

14.7  per  cent.    There  were  722,276  errors  in  distribution  checked  against  post-offices, 
a  decrease,  iis  compared  with  last  year,  of  80,295,  or  a  little  over  10  per  cent. 

[From  the  annual  report  of  the  Secretary  of  the  Interior,  1894.] 

Permanency  of  service  *  *  *  is  absolutely  necessary  to  success.  I  believe  it 
is  possible  to  develop  a  competent,  i>ermaueut,  nonpartisan  Indian  service,  and  I 
hope  before  the  end  of  another  year  that  such  progress  will  have  been  made  in  tbii 
direction  that  its  realization  will  be  assured.     '^     ^     • 

( From  the  rfi»ort  of  the  Secretary  of  the  Interior,  1896.] 

Indian  nertice. — In  extending  the  civil-service  laws  to  include  nearly  all  officials 
and  employees  of  this  important  branch  of  the  Government,  marked  improvemttit 
has  resulte<l  in  the  effectiveness  of  the  work  performed;  but  appointees  competent 
in  every  other  respect  are  totally  unfit  for  this  service  if  not  imbued  with  a  propel 
appreciation  of  the  claims  and  character  of  these  wards  of  the  nation.  The  poliej 
of  those  now  in  control  of  and  those  connected  with  the  Indian  Bureau  has  bf«o 
humane,  just,  and  elevating,  and  the  Indians  themselves  have  come  to  realize  that 
the  Government  is  sincerely  desirous  of  jiromoting  their  welfare. 

[  From  the  report  of  the  ComniiHsioner  of  Pensions,  1896.] 

On  the  1st  day  of  July,  1895,  by  Executive  order,  the  clerks  in  the  pension  agencies 
were  placed  under  civil-service  rules. 

The  wisdom  of  the  changt^  has  been  demonstrated  in  the  increased  efficiency  of  the 
clerical  force  and  decided  improvement  in  the  entire  agency  service. 

I  From  the  report  of  the  Board  of  Indian  Commissioners,  1894.] 

We  are  pleased  to  observe  the  earnest  care  now  exercised  by  SnpeiintandeDt 
Hailmann  and  the  Civil  Service  CommiBsion  iu  the  examination  of  applic«ata  for 
pofiitions  in  this  (Indian)  service.  And  wo  were  gratified  to  read  in  the  import  of 
the  superintendent  respecting  the  operations  of  the  civil-service  law  that  <4n  spite 
of  the  limitations  it  imjioses  upon  the  a]>poiutiug  officers,  it  exerts  on  the  whole  a 
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most  salutary  infiuence  upuu  the  character  of  the  service.''  We  heartily  agree  with 
him  in  the  *' hope  that  in  due  course  of  time  every  position  in  the  Indian  school 
service  will  come  within  the  provisions,  or,  at  least,  under  the  spirit  of  this  law." 

We  recommend  *  *  »  the  placing  of  the  entire  Indian  service  under  regula- 
tions of  the  civil-service  law. 

[Report  of  Merrill  JS.  Gates,  president  Board  Indian  CommitiBioners.] 

It  is  more  evident  with  each  year  of  experience  that  the  lack  of  a  systematic 
application  of  the  approved  principles  of  civil  service  reform  is  the  great  lack  of 
onr  (Indian)  agency  system. 

(From  the  Twenty'Sereuth  Annual  Beport  of  the  Board  of  Indian  CommiBsioners,  1895.] 
We  note  with  special  gratification  the  important  and  growing  iuHuence  of  the 
civil-service  regulations  to  secore  efiBciency  in  the  school  service  and  permanence  in 
tenure  of  office.  Great  care  has  heen  exercised  iu  the  selection  of  teachers,  matrons, 
and  physicians,  and  we  have  gladly  given  such  assistance  as  we  could  in  investigat- 
ing the  character  and  ability  of  applicants  for  these  positions.  We  hope  to  see  the 
system  still  further  extended,  uotil  all  the  employees  in  the  Indian  service  are 
brought  under  civil-service  rules. 

•  «««««« 

[From  the  report  of  the  Superintendent  of  Indian  Sohoola,  1806.] 

It  is  a  matter  of  congratulation  that  civil-service  rules  have  recently  been  extended 
over  the  entire  school  service.  This  will  do  away,  thoroughly  and  permanently  it  is 
hoped,  with  the  baneful  iofluences  of  patronage,  coucemiug  which  I  have  had  fre- 
quent occasion  to  report  to  you,  and  it  will  establish  in  every  department  of  the 
work  the  rule  of  efficiency  and  character  as  the  only  criteria  both  in  appointment 
aud  in  tenure. 

Some  difficulty  may  be  experienced  in  providing  suitable  examinations  for  some 
of  the  minor  positious,  and  iu  obviating  needless  hardship  aud  exposure  to  employees 
with  reference  to  examinations  for  promotions.  In  my  conferences  with  the  Civil 
Serrice  Commission  upon  these  points  1  have  submitted  feasible  and  practical  plans 
for  meeting  these  difficulties,  and  have  reason  to  hope  that  these  plans  will  be  sub- 
stantially adopted  and  will  be  in  operation  before  this  report  reaches  you. 

[Froni  the  report  of  the  Superintendent  of  Indian  Schools,  1897.] 

The  effect  of  placing  the  employees  of  the  Indian  schools  in  the  classified  service 
has  be.'n  quite  salutary.  There  is  a  marked  increase  in  stability  of  tenure,  efficiency, 
and  real  devotion  to  the  work  on  the  part  of  the  service  as  a  whole. 

With  reference  to  efficiency  and  devotion  to  work  it  is  impossible  to  offer  statis- 
tical tables,  but  the  testimony  of  superintendents  and  inspecting  officials  indicates 
that  in  the  great  majority  of  schools  there  has  been  an  increasing  gain  in  these 
things  under  the  induence  of  the  civil-service  rules. 

The  greatest  gain,  however,  which  has  come  to  the  Indian  school  service  through 
the  operation  of  the  civil-sorvice  rules  is  to  be  found  iu  the  fact  that  in  the  tilling  of 
vacancies  they  exclude  the  intiuenco  of  partisanship  and  patronage  and  place  at 
the  disposal  of  the  appointing  officer  persons  who  have  furnished  proof  that  they 
possess  many  of  the  more  important  requirements  of  character  and  equipment 
needed  for  success  in  the  work. 

[From  the  annual  report  of  the  Secretary  of  the  Navy,  1894.] 

The  system  of  employing  workmen  at  navy -yards  through  a  board  of  labor,  taking 
them  without  reference  to  politics  and  in  the  order  of  their  application,  giving  pref- 
erence to  veterans  and  those  with  former  navy -yard  experience,  has  been  adhered  to, 
and  continues  to  be  commended  without  exception  by  all  naval  officers  and  others 
whose  dnties  have  brought  them  iu  contact  with  it. 
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[From  the  report  of  the  Secretary  of  Af^ricalture,  1896.] 

Since  March  7, 1893,  the  classified  service  has  been  extended  until  it  inolades  every 
important  permanent  position  in  the  United  States  Department  of  Agrienltnre. 
Reports  from  the  chiefs  of  bureaus  and  divisions  since  this  classification  are  unani- 
mous in  praising  the  enhanced  value  of  the  service  rendered  by  their  assistantB  and 
employees.  In  efhciency  and  economy  the  classification  has  very  visibly  improved 
the  work. 

«•••■•• 

The  eflect  of  ])lacing  the  force  of  ttie  Bureau  of  Animal  Industry  within  the  classi- 
fied service  has  been  very  marked  in  increasing  its  efficiency  and  improving  its  dis- 
cipline. This  is  particularly  apparent  with  the  employees  stationed  at  other  cities 
than  Washington.  The  decreased  expense  of  the  inspection  work  is  largely  due  to 
this  improvement  in  the  force.  Every  person  feels  now  that  his  standing,  retention 
in  the  service,  and  chance  of  promotion  depend  upon  the  interest  which  he  shows 
and  the  care  and  fidelity  with  which  his  duties  are  efficiently  performed. 

On  March  4, 1893,  there  were  781  persons  employed  by  this  Bureau,  but  on  Novem- 
ber 1,  1896,  there  were  only  758,  notwithstanding  the  fact  that  the  work  has  more 
than  trebled. 

Since  March  4,  1893,  158  persons  have  been  placed  in  this  Bureau  from  the  eligible 
lists  of  the  United  States  Civil  Service  Commission. 

In  the  future  may  it  not  be  possible  for  an  arrangement  to  be  made,  in  accordance 
with  hiw,  between  the  presidents  of  agricultural  colleges  and  the  directors  of 
experiment  stations  on  the  one  hand  and  the  Unite<l  States  Civil  Service  Commission 
on  the  other  hand  by  which  the  certificates  of  the  former  as  to  industiy,  ability, 
and  character  will  permit  their  graduates,  under  the  direction  of  the  Secretary  of 
Agriculture,  to  enter  the  service  without  competitive  examination  ?  If  a  reasonable 
construction  of  existing  law  permits  those  who  have  devoted  years  of  study  at  ex}>eri- 
ment  stations  and  in  agricultural  colleges,  and  thus  made  themselves  especially 
skilled  and  expert  in  specific  lines  of  investigation,  to  enter  the  scientific  bureaus 
and  divisions  of  the  United  States  Department  of  Agriculture  after  a  rigid  examina- 
tion by  their  preceptors  and  certification  by  them  as  to  their  merits,  will  not  the 
country  begin  at  once  to  realize  direct  benefits  from  experiment  stations  and  agri- 
cultural colleges  which  under  the  present  system  seem  to  be  wanting? 

In  short,  by  a  judicious  extension  of  civil-service  rules,  ran  not  the  agrionltiml 
colleges  be  increased  as  to  number  of  students  and  at  the  same  time  made  a  scientific 
rendezvous  whence  the  Department  of  Agriculture  may  with  certainty  always  draft 
into  its  service  the  highest  possible  ability  and  acquirements  in  specific  lines  of 
scientific  research  ? 

[From  the  report  of  the  Public  Printer,  1895.] 

During  the  year  a  movement  originated  among  the  employees  l(»oking  to  the  exten- 
sion of  the  rivil-service  law  to  the  printing  departments  of  the  public  service,  and  a 
])etition  addressed  to  the  Civil  Service  Commission  was  signed  by  a  large  mi^oriftj 
of  them,  asking  the  President  for  such  extension.  On  August  1  the  President  iasned 
an  order  placing  the  Government  Printing  Office  in  the  classified  service.  The 
employees  have  reason  to  hope  that  the  result  of  the  applicatitm  of  the  civil^Mrvics 
rules  to  appointments  will  hereafter  protect  the  force  from  an  overcrowding  of  the 
offioe— a  condition  sure  to  be  followed  by  excessive  diHcharges. 

#*»  »  #  ♦  •  « 

[Keport  of  ConimiiuiionerH  of  the  District  of  Colnmbia,  1897. J 

It  should  be  the  aiua  and  desire  of  those  charged  with  the  control  of  the  affairs  of 
the  District  of  Columbia  to  conduct  its  business  for  the  best  interests  of  the  United 
States  and  of  the  taxpayers.  Looking  to  that  end,  all  employees  of  the  District 
government  should  be  selected  and  retained  wholly  upon  a  basis  of  merit  and  elB* 
oiency.    Partisan  control  of  the  affairs  of  the  District  has  been  ignored  hj  eraiy 
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PrMident  of  the  ITnited  States  siuce  the  establighment  of  tlie  prcRciit  fonn  of  gov- 
ernment in  1878,  by  the  appointment  upon  the  Board  of  District  Commissioners  of  a 
reprcaentative  of  each  of  the  great  political  parties. 

With  all  the  departments  of  the  General  Government  under  the  protection  of  the 
civil- service  law,  every  change  in  the  Administration  of  the  General  Government 
brings  to  the  officials  in  charge  of  the  District  government  demands  for  appoint- 
ments impossible  of  recognition,  but  which  are  dangerous  to  the  interests  of  the 
District^  and  which  seriously  interrupt  and  sometimes  prai'tically  prevent  the 
conduct  of  its  rapidly  increasing  business  interests. 

The  Commissioners  strongly  recommend  that  the  District  government  be  included 
within  the  protection  of  the  civil-service  law. 


UTTERANCES  OF  THE  PRESIDENTS,  1789-1897. 

[See  Messagos  and  Papers  of  the  PresidentH,  1898.] 

1.  InieDt  of  the  Constitution  as  shown  by  the  atterancca  of  tlie  llret  Presidents. 

2.  Period  of  operation  of  the  first  Civil  Ser\'ic«  Rules,  1872-1874. 

3.  Period  succee«ling  the  abandonment  of  the  rulefi,  1874-1883. 

4.  Period  succeeding  tho  passage  of  the  civil-serrice  act  of  1883. 

I.  INTENT   OF  THE   CONSTITUTION    AS   SHOWN    BY  THE   UTTER- 
ANCES OF  THE  EARLIER  PRESIDENTS. 

It  (party  spirit)  exists  nnder  dill'erent  shapes  in  all  governments,  more  or  less  sti- 
fled, controlled;  or  repressed;  but  iu  those  of  popular  form  it  is  seen  in  its  greatest 
raokiiess,  and  is  tnil3'  their  worst  enemy. — WaHhingtoJi, 

When  I  came  into  office  it  wue  my  determination  to  muke  ns  few  removalH  hh  possi- 
ble— ^not  one  from  personal  motives,  not  one  from  party  considerations.  This  resolu- 
tion I  have  invariably  observed. — John  Adam$. 

Good  men,  in  whom  there  is  no  objection  but  a  difference  of  political  principle, 
praeticed  only  so  far  as  the  right  of  a  private  citizen  will  justify,  are  not  proper 
Bubject«  of  removal. — Jeffenon, 

*  *  *  the  principle  ♦  *  *  that  offices  were  the  spoils  of  victory.  *  *  * 
I  fully  agree  in  all  the  odium  you  attach  to  such  a  rule.  *  *  *  The  principle 
could  not  fail  to  degrade  any  administration. — AfadUon, 

No  person  at  the  head  of  the  Government  has,  in  my  opinion,  any  claim  to  the 
active  partisan  exertions  of  those  in  office  nnder  him. — Monroe. 

1  have  been  nrged  to  sweep  away  my  opponents  and  provide  for  my  friends.  I  can 
jottify  the  refusal  to  adopt  this  policy  only  by  the  steadiness  and  consistency  of  my 
adherence  to  my  own.  If  I  depart  from  this  in  one  instance,  I  shall  be  called  upon 
to  do  the  same  in  many.  An  invidious  and  inquisitorial  scrutiny  into  the  personal 
dispoHitions  of  public  offlc-ers  will  creep  through  the  whole  Tnion,  and  the  most 
selfish  and  sordid  passions  will  he  kindled  into  activity  to  distort  the  conduct  and 
misrepresent  the  feelings  of  men  whose  places  may  become  the  prize  of  slander  upon 
them. — Johu  Quinoif  Adams, 

The  reign  of  an  intolerant  spirit  of  party  among  a  free  people  seldom  fails  to 
ivsult  in  a  dangerous  accession  to  the  executive  power  introduced  and  established 
taiidst  an  usual  professions  of  devotion  to  democracy. —  jyUliam  Henry  Harrison. 

The  power  of  appointing  to  office  is  one  of  a  character  the  most  delicate  and 
responsible.    The  appointing  power  is  evermore  exposed  to  bo  led  into  error.     With 
tnxions  Bolicitnde  to  select  the  most  trustworthy  for  official  station,  I  can  not  bo 
iapposed  to  possess  a  personal  knowledge  of  tho  qualifications  of  ev\.M^  a\>\>V\^^'^V>« 
•    *    *    Unless  persons  every  way  trusf  worthy  are  employed  in  \A\tt  \)^\Av<i  ^^wViSi 
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corruption  and  irregularity  will  inevitably  follow.  *  •  •  I  sball  *  •  •  invito 
the  attention  of  Congress  to  such  measures  as  in  my  judgment  will  be  beet  calcnlated 
to  regulate  and  control  the  Executive  power  in  reference  to  this  vitally  important 
subject. — Tyler. 

I  feel  it  my  duty  to  bring  under  your  consideration  a  practice  which  has  grownup 
in  the  administration  of  the  Government,  and  which,  I  am  deeply  convinced,  ought 
to  be  corrected.  I  allude  to  the  exercise  of  the  power  which  usage  rather  than  rewoo 
has  vested  in  the  Presidents  of  removing  incumbents  from  office  in  order  to  substi- 
tute others  more  in  favor  with  the  dominant  party.  My  own  conduct  in  this  respeet 
has  been  governed  by  a  conscientious  purpose  to  exercise  the  removing  power  only 
in  cases  of  unfaithfulness  or  inability,  or  in  those  in  which  its  exercise  appeared 
necessary  in  order  to  discountenance  and  suppress  that  spirit  of  active  partisanship 
on  the  part  of  holders  of  office  which  not  only  withdraws  them  from  the  steady  and 
impartial  discharge  of  their  official  duties,  but  exerts  an  undue  and  injurious  influ- 
ence over  elections,  and  degrades  the  character  of  the  Government  itself,  inasmneh 
as  it  exhibits  the  Chief  Magistrate  !is  being  a  party  through  his  agents  in  the  secret 
plots  or  open  workings  of  political  parties. 

In  respect  to  the  exercise  of  this  power  nothing  should  be  left  to  discretion  which 
may  safely  be  regulated  by  law,  and  it  is  of  high  im])ortance  to  restrain  as  far  as 
possible  the  stimulus  of  personal  interests  in  public  elections. — Tyler, 

I  shall  cordially  concur  in  any  constitutional  measure  for  regulating  and  restrain- 
ing the  i)ower  of  removal. — Tyler. 

The  herd  of  office  seekers  are  the  most  unprincipled  persons  in  the  country.  *  •  • 
Patronage!  is  injurious  to  a  Presideut. — Polk. 

The  ap]iointing  power  vested  in  the  President  imposes  delicate  and  onerous  duties. 
So  far  as  it  is  possible  to  be  informed,  I  shall  make  honesty,  capacity,  and  fidelity 
indispensable  prerequisites  to  the  bestowal  of  office,  and  the  absence  of  either  of  the^e 
qualities  shall  be  deemed  sufficient  cause  for  removal. — Taylor. 

The  appointing  power  is  one  of  the  most  delicate  with  which  the  Executive  ii 
invested.  I  regard  it  as  a  sacred  trust,  to  be  exercised  with  the  sole  view  of  advanc- 
iug  the  prosperity  and  happiness  of  the  people.  It  shall  be  my  eftbrt  to  elevate  the 
standard  of  official  employment  by  selecting  for  places  of  importance  individuals 
fitted  for  the  posts  to  which  they  are  assigned  by  their  known  integrity,  talents,  and 
virtues. — Fillmore. 

Offices  can  be  properly  regarded  only  in  the  light  of  aids  for  the  accomplishment 
of  these  objects,  aud  as  occupancy  confers  no  prerogative  nor  importunate  desire  for 
])referment  any  claim,  the  public  interest  imperatively  demands  that  they  be  con- 
sidered with  sole  reference  to  the  duties  to  be  performed. — Pierce. 

I  should  not  become  an  inquisitor  of  the  political  opinions  of  the  subordinate  office- 
holder.— Buchanan. 

I  am  opposed  to  removals  to  make  places  for  our  friends. — Lincoln  in  a  leUer  It 
Contjre98man  Stuart  in  1840. 

The  unrestricted  power  of  removal  from  office  is  a  very  great  one  to  be  trusted 
even  to  a  Magistrate  chosen  by  the  general  suffhige  of  the  whole  people,  and  account- 
able directly  to  them  for  his  acts.  It  is  undoubtedly  liable  to  abuse,  and  at  some 
period  of  our  history  perhaps  hns  l>een  abused. — Johnson. 

KEPEAL  OF  TENURE-OF-OFFICE  ACTS  URGED. 

[FirMt  annual  menAago  of  Preaident  (irant,  December  6,  1869.] 

It  may  be  well  to  mention  here  the  embarrassment  possible  to  arise  from  leaviaf 
on  the  statute  books  the  so-called  tennre-of-office  acts,  and  to  earnestly  reconuneod 
their  total  reiieal.    It  could  not  have  been  the  intention  of  the  framers  uf  the  Cos- 
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Btitation,  when  providing  that  appointments  made  by  the  President  should  receive 
the  consent  of  the  Senate,  that  the  latter  should  have  the  power  to  retain  in  oftlce 
I>eTfM>n8  placed  there  by  P^ederal  appointment  against  the  will  of  the  President.  The 
law  is  iDConsistent  with  a  faithful  and  efficient  administration  of  the  Government. 
What  faith  can  an  Executive  put  in  officials  forced  upon  him,  and  those,  too,  whom 
be  has  sQspended  for  reason?  How  will  such  officials  be  likely  to  serve  an  Adminis- 
tration which  they  know  does  not  trust  them  ? 

NEED  OF  PURIFYING  THE  CIVIL  SERVICE. 

[^second  annual  message  of  President  Grant,  T)ecenil>or  5,  1870.] 

Always  favoring  practical  reforms,  I  respectfully  call  your  attention  to  one  abuse 
of  long  standing  which  I  would  like  to  see  remedied  by  this  Congress.  It  is  a 
reform  in  the  civil  service  of  the  country.  I  would  have  it  go  beyond  the  mere 
fixing  of  the  tenure  of  office  of  clerks  and  employees  who  do  not  require  ''  the  advice 
and  consent  of  the  Senate''  to  make  their  appointments  complete.  I  would  have  it 
govern,  not  the  tenure,  but  the  manner  of  making  all  appointments.  There  is  no 
duty  which  so  much  embarrasses  the  Kxecntive  and  hea<ls  of  departments  as  that  of 
i^pointments,  nor  is  there  any  such  arduous  and  thankless  labor  imposed  on  Senators 
and  Representatives  as  that  of  finding  places  for  constituents.  The  present  system 
does  not  secure  the  best  men,  and  often  not  even  fit  men,  for  public  place.  The 
elevation  and  purification  of  the  civil  service  of  the  Government  will  be  hailed  with 
approval  by  the  whole  people  of  the  United  States. 

POLITICAI.  ACTIVITY  NOT  TO  DETERMINE  THE  TENURE  OF  OFFICE. 

[Executive  orders  of  President  Grant,  April  16,  1872. J 

The  utmost  fidelity  and  diligence  will  be  expected  of  all  officers  in  every  branch 
of  the  public  service.  Political  assessments,  as  they  are  called,  have  been  forbidden 
within  the  various  departments,  and,  while  the  right  of  all  persons  in  official  position 
to  take  part  in  politics  is  acknowledged,  and  the  elective  franchise  is  recognized  as 
a  high  trust  to  be  discharged  by  all  entitled  to  its  exercise,  whether  in  the  employ- 
ment of  the  Government  or  in  private  life,  honesty  and  efficiency,  not  political 
activity,  will  determine  the  tenure  of  office. 

2.  PERIOD  OF  OPERATION  OF  THE  FIRST  CIVIL-SERVICE  RULES. 
[Foarth  annnal  luesaage  of  Propidont  Grant,  December  2,  1872.] 

An  earnest  desire  has  been  felt  to  correct  abuses  which  have  grown  up  in  the  civil 
service  of  the  country  through  the  defective  method  of  making  appointments  to 
office.  Heretofore  Federal  offices  have  been  regarded  too  much  as  the  reward  of 
political  services.  Under  authority  of  Congress,  rules  have  been  established  to  regu- 
late the  tenure  of  office  and  the  mode  of  appointments.  It  can  not  be  expected  that 
any  system  of  rules  can  be  entirely  effective  and  prove  a  perfect  remedy  for  the 
existing  evils  until  they  have  been  thoroughly  tested  by  actual  practice  and 
amended  according  to  the  requirements  of  the  service.  During  my  term  of  office  it 
shall  be  my  earnest  endeavor  to  so  apply  the  rules  as  to  secure  the  greatest  possible 
reform  in  the  civil  service  of  the  Government,  but  it  will  require  the  direct  action 
of  Congress  to  render  the  enforcement  of  the  system  binding  upon  my  successors; 
and  I  hope  that  the  experience  of  the  past  year,  together  with  appropriate  legisla- 
tion by  Congress,  may' reach  a  satisfactory  solution  of  this  question  and  secure  to 
the  public  service  for  all  time  a  practical  method  of  obtaining  faithful  and  efficient 
oflieert  and  employees. 
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BENEFICIAL  OPERATION  OF  COMPETITIVE  EXAMINATIONS. 

[Special  message  of  President  Onuit,  April  18,  1874.] 

The  rules,  as  they  have  heretofore  been  enforced,  have  resulted  beneficiaUy,  as  is 
shown  by  the  opinions  of  the  members  of  the  Cabinet  and  their  anbordinates  in  the 
departments,  and  in  that  opinion  1  concur;  but  rules  applicable  to  officers  who  are 
to  be  appointed  by  and  with  the  advice  and  consent  of  the  Senate  are  in  great 
measure  impracticable,  except  in  so  far  as  they  may  be  sustained  by  the  action  of 
that  body.  This  must  necessarily  remain  so  unless  the  direct  sanction  of  the  Senate 
is  given  to  the  rules. 

APPEAL  FOR  SUPPORT  FROM  CONGRESS  TO  CONTINUE  THE  MERIT 

SYSTEM. 

[Sixth  annual  message  of  President  Grant,  December  7, 1874.] 

The  rules  a>lopted  to  improve  the  civil  service  of  the  Government  have  beeo 
adhered  to  as  closely  as  has  been  practicable  with  the  opposition  with  which  tbey 
meet.  The  effect,  I  believe,  has  been  beneficial  on  the  whole,  and  has  tended  to  the 
elevation  of  the  service.  But  it  is  impracticable  to  maintain  them  without  direct 
and  positive  support  of  Con^p-ess.  Generally  the  support  which  this  reform  receives 
is  from  those  who  give  it  their  support  only  to  find  fault  when  the  rules  are 
apparently  departed  from.  Removals  from  oflice  without  preferring  charges  against 
parties  removed  are  frequently  cited  as  departures  from  the  rules  adopted,  and  the 
retention  of  those  against  whom  charges  are  made  by  irresponsible  jiersons  and 
without  good  grounds  is  also  often  condemned  as  a  violation  of  them.  Under  these 
circumstances,  therefore,  I  announce  that  if  Congress  adjourns  without  positive 
legislation  on  the  subject  of  civil-service  reform  I  will  regard  such  action  as  a 
disapproval  of  the  system,  and  will  abandon  it,  except  so  far  as  to  require  examina- 
tions for  certain  appoiutees  to  determine  their  fitness.  Competitive  examinations 
will  be  abandoned. 

MORTIFICATION  IF  MERIT  SYSTEM  IS  ABANDONED. 

rhe  gentlemen  who  have  given  their  services,  without  compensation,  as  members 
of  the  l)oard  to  devise  rules  and  regulations  for  the  government  of  the  civil  service 
of  the  country  have  shown  much  zeal  and  earnestness  in  their  work,  and  to  them,  as 
well  as  to  myself,  it  will  be  a  source  of  mortification  if  it  is  to  be  thrown  away. 
But  I  repeat  that  it  is  impossible  to  carry  this  system  to  a  successful  issue  withoot 
general  approval  and  assistance  and  positive  law  to  support  it.    Jd, 

3.  PERIOD  SUCCEEDING  THE  ABANDONMENT  OF  THE  RULES. 

PARAMOUNT  NECESSITY  FOR  REFORM. 

[Inangural  address  of  President  Ha^-en,  Marcb  5,  1877.] 

I  ask  the  attenticm  of  the  public  to  the  paramount  necessity  of  reform  in  our  civil 
service — a  reform  not  merely  as  to  certain  abuses  and  practices  of  so-called  official 
patronage  which  have  come  to  have  tlie  sanction  of  usage  in  the  several  depart- 
ments of  our  Government,  but  a  change  in  the  system  of  appointment  itself;  a 
reform  that  shall  be  thorough,  radical,  and  complete;  a  return  to  the  principles  and 
]>ractices  of  the  founders  of  the  Government.  They  neither  expected  nor  desired 
from  public  officers  any  partisan  service.  They  meant  that  public  officers  should 
owe  their  whole  service  to  the  Government  nnd  to  the  people.  They  meant  that  the 
ofiiccr  should  be  secure  in  his  tenure  us  long  as  his  personal  character  remaiasd 
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iiuf  Arnisboil  nnd  the  performanoe  of  his  duties  satisfactory.  Thoy  hold  that  appoint- 
iiieute  to  ofliro  were  uot  to  bo  made  nor  expected  nien'ly  as  rewards  for  .])arti8an 
services,  nor  merely  on  the  nomination  of  Members  of  ('ongre.ss,  as  being  entitled 
in  any  respect  t4)  the  control  of  sach  appointments. 

PLEDGE  OF  THE  COUNTRY  FOR  REFORM. 

The  fact  that  l»oth  the  great  political  parties  of  the  country,  in  declaring  their 
prinri])le8  prior  to  the  election,  gave  a  prominent  place  to  the  subject  of  reform  of 
onr  civil  serviee,  recognizing  and  strongly  urging  its  necessity,  in  terms  almost 
identical  in  their  specific  import  with  those  I  have  here  employed,  must  bo  accepted 
as  a  conclnsive  argument  in  behalf  of  these  meiisures.  It  must  be  regarded  as  the 
expression  of  the  united  voice  and  will  of  the  whole  country  upon  this  subject,  and 
both  political  i>arties  are  virtually  pledged  to  give  it  their  unreserved  support.     Jd. 

DIVORCE  OF  THE  SERVICE  FROM  POLITICS. 

[Executive  orders  of  l^rcHU^eDt  Uayen,  May  26, 1877.] 

ExKCUTiVK  Mansion,  May  ^26^  1S77, 
My  Dear  Sir:  I  haverea<l  the  partial  report  of  thecommis.<«ion  appointed  to  examine 
the  New^  York  custom-house.  I  concur  with  the  commission  in  their  recommenda- 
tions. It  is  my  wish  that  the  collection  of  the  revenues  should  be  free  from  partisan 
control  and  organized  on  a  strictly  business  basis,  with  the  same  guaranties  for  effi- 
ciency and  fidelity  in  the  selection  of  the  chief  and  subordinate  officers  that  would 
be  required  by  a  prndent  merchant.  Party  leaders  should  have  no  more  influence 
io  appointments  than  other  equally  respectable  citizens.  No  sissessments  for  ])olitioal 
purposes  on  officers  or  subordinates  should  be  allowed.  No  useless  officer  or  employee 
should  be  retained;  No  officer  should  be  required  or  permitted  to  tjike  jiart  in  the 
management  of  political  organizations,  caucuses,  conventions,  or  election  campaigns. 
Their  right  to  vote  and  to  express  their  views  on  public  (piestions,  cither  orally  or 
through  the  press,  is  not  denied,  ])rovided  it  does  not  interfere  with  tlie  discharge  of 
their  official  duties. 

Respectfully,  R.  H.  IIayks. 

Hon.  John  Sherman, 

Secretary  of  the  Treatury. 

IMPERSONAL  SELECTIONS  FOR  APPOINTMENT. 

[Finit  annual  inraiuixo  of  Ihrcsident  UaycM,  December  3,  1H77.] 

In  addition  to  this  I  recognize  the  public  advantage  of  muking  all  nominations  as 
nearly  as  ]>os8ible  iuii»ersonal,  in  the  sense  of  being  free  from  mere  caprice  or  favor 
in  the  selection ;  and  in  those  offices  in  which  special  training  is  of  greatly  increased 
value  I  believe  such  a  rule  as  to  the  tenure  of  office  should  obtain  ns  may  induce  men 
of  proper  qualifications  to  apply  themselves  industriously  to  the  task  of  becoming 
proficients.  Bearing  these  things  in  mind,  I  have  endeavored  to  reduce  the  number 
of  changes  in  subordinate  places,  usually  made  upon  the  clmnge  of  the  general 
administration,  and  shall  most  heartily  cooperate  with  Congress  in  the  better  sys- 
tematizing of  such  methods  and  rules  of  admission  to  the  ]mblic  service  and  of 
promotion  within  it  as  may  promise  to  be  most  successful  in  making  thorough  com- 
petency, efficiency,  and  character  the  decisive  tests  in  these  matters. 

CONTINL'ANCE  OF  APPROPRIATION  FOR  EXAMINATIONS  ASKED. 

I  ask  the  renewed  attention  of  Congress  to  what  has  already  betni  done  by  the 
Civil  Service  Commission  appointed,  in  pursuance  of  an  act  of  Congress,  by  my  ]>red- 
ecesuor  to  prepare  and  revise  civil-service  rules.  In  regard  to  much  of  the  do^vL\V 
mental  service,  especially  at  Washington,  it  may  be  dlfi\ev\\i  \o  i^t'^^wiui^  ^  Vk^WAX 
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system  than  that  which  has  thus  been  provided  and  it  is  now  being  used  to  aeon* 
siderabltt  extent  under  my  direction.  The  commission  has  still  a  legal  existence, 
although  for  several  years  no  appropriation  has  been  made  for  decaying  its  expensei. 
Believing  that  this  commission  has  rendered  valuf^ble  service  and  will  be  a  moit 
useful  agency  in  improving  the  administration  of  the  civil  ser^'ice,  I  rcspectfallj 
recommend  that  a  suitable  appropriation,  to  be  immediately  available,  be  made  to 
enable  it  to  continue  its  labors,     fd. 

NEED  OF  REFORM  IN  THE  NEW  YORK  CUSTOM-HOUSE. 

[Special  messa^^c  of  President  llayee,  Janaary  31,  1870.] 

To  the  Senate  of  the  United  Statet: 

I  transmit  herewith  a  letter  of  the  Secretary  of  the  Treasury,  in  relation  to  thf 
suspension  of  the  late  collector  and  naval  officer  of  the  port  of  New  York,  with 
accompanying  document^. 

In  addition  thereto  I  respectfully  submit  the  following  observations: 

The  cuBtom-houso  in  New  York  collects  more  than  two-thirds  of  »\l  the  customs 
revenues  of  the  (ioverument.  Its  administrutioa  is  a  matter  not  of  looal  interest 
merely,  but  is  of  great  importance  to  the  people  of  the  whole  country.  Fc»r  a  long 
period  of  time  it  has  been  used  to  manage  and  control  political  ailuirs. 

The  officers  suspended  by  me  are  and  for  several  years  have  been  engaged  in  the 
active  personal  management  of  the  party  politics  of  the  city  and  State  of  New  York. 
The  duties  of  the  offices  held  by  them  have  been  regarded  as  of  subordinate  impor- 
tance to  tlieir  partisan  work.  Their  offices  have  been  conducted  aa  part  of  tUe 
political  machinery  under  their  control.  They  have  made  the  custom-house  a  center 
of  partisan  political  management.  The  custom  house  should  be  a  business  office.  It 
should  be  conducted  ou  busin<'8S  principles.  General  James,  the  postmaster  of  New 
York  City,  writing  on  this  subject,  says: 

*n'he  post-office  is  a  business  institution,  and  should  be  run  as  such.  It  is  my 
deliberate  judgment  that  1  and  my  subordinates  can  do  more  for  the  party  of  oar 
choice  by  giving  the  pe()x>le  of  this  city  a  good  ami  efficient  postal  service  than  by 
controlling  primaries  or  dictating  nominations." 

The  New  York  custom-house  should  be  placed  on  the  same  footing  with  the  New 
York  post-office.  But  under  the  suspended  officers  the  custom-house  would  1>e  one 
of  the  ]>riucipal  political  agencies  in  the  State  of  New  York.  To  change  this,  they 
profess  to  believe,  would  be,  in  the  language  of  Mr.  Cornell  in  his  response,  ''to 
surrender  their  personal  and  political  rights."  ^ 

Convinced  that  the  people  of  New  York  and  of  the  country  generally  wish  the 
New  York  custom-house  to  be  administered  solely  with  a  view  to  the  public  interest, 
it  is  my  purpose  to  do  all  in  my  power  to  introduce  into  this  great  office  the  reforma 
which  the  country  desires. 

With  my  information  of  the  facte  in  the  case,  and  with  a  deep  sense  of  the  respon- 
sible obligation  imposed  upon  me  by  the  Constitution  ''to  take  care  that  the  laws 
be  faithfully  execute<l,"  I  regard  it  as  my  plain  duty  to  suspend  the  officers  in  ques- 
tion and  to  make  the  nominations  now  before  the  Senate,  in  order  that  this  impor- 
tant office  may  be  honestly  and  efficiently  administered. 

R.  H.  Uaykh. 

RESTRICTION  OF  PATRONAGE  TO  THE  NARROWEST  LIMITS. 

[Exe<'iitiv(*  onlerM  of  Proaidrnt  Hayes,  February  4,  1879.] 

ExKCunvR  Mansion,  February  4,  1879. 

My  Dkar  Genkrai.:  I  congratulate  you  on  your  confirmation.     It  is  a  great  grat- 

ilication  to  me,  very  honorable  to  you,  and  will  prove,  I  believe,  of  signal  service  to 

the  country.     My  desire  is  that  the  office  bo  conductcMl  on  strictly  busineM  princi- 

p)i*f4  ant}  accortling  to  the  rules  for  the  civil  hervice  which  were  recommended  by  the 
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Civil  Service  Commission  in  the  Administration  of  General  Grant.  I  want  you  to 
be  perfectly  independent  of  mere  influence  from  any  quarter.  Neither  my  recom- 
mendation, nor  that  of  Secretary  Sherman,  nor  of  any  Member  of  Congress  or  other 
influential  person  must  he  specially  regarded.  Let  appointments  and  removals  be 
made  on  business  principles  and  according  to  rules.  There  must  be,  I  assume,  a  few 
places  filled  by  those  you  personally  know  to  be  trustworthy,  but  restrict  the  area 
of  patronage  to  the  narrowest  limits.  Let  no  man  be  put  out  merely  because  he  is 
a  friend  to  Mr.  Arthur,  and  no  man  put  in  merely  because  he  is  our  friend.  The 
good  of  the  service  should  be  the  sole  end  in  view.  Tlie  best  means  yet  presented, 
it  seems  to  me,  are  the  rules  recommended  by  the  Civil  Service  Commission.  I  shall 
issue  no  new  order  on  the  subject  at  present.  I  am  glad  you  approve  of  the  mes- 
sage, and  I  wish  you  to  see  that  all  that  is  expressed  or  implied  in  it  is  faithfully 
carried  out. 

Again  congratulating  you,  and  assuring  you  of  my  entire  confidence,  I  remain, 
sincerely, 

R.  B.  Hayes. 

Gen.  E.  A.  Mkrritt. 

THE     SYSTEMATIC    INTRODUCTION    OF    COMPETITIVE    EXAMINATIONS 
THROUGHOUT  THE  ENTIRE  CIVIL  SERVICE  OF  THE  COUNTRY. 

[Third  annual  raosBago  of  Prenident  Uayes,  December  1,  1879.] 

To  command  the  necessary  support,  every  measure  of  reform  must  he  hased  on 
common  right  and  justice  and  must  he  compatihlo  with  the  healthy  existence  of 
great  parties,  which  are  inevitable  and  essential  in  a  free  state. 

When  the  people  have  approved  a  ]>olicy  at  a  national  election,  confidence  un  the 
part  of  the  officers  they  have  selected  and  of  the  advisers  who,  in  accordance  with 
oar  political  institutions,  should  be  consulted  in  the  policy  which  it  is  their  duty  to 
carry  into  effect  is  indispensable.  It  is  eminently  proper  that  they  should  explain 
it  before  the  people,  as  well  as  illustrate  its  spirit  in  the  performance  of  their 
official  duties. 

Very  different  considerations  apply  to  the  greater  number  of  those  who  fill  the 
subordinate  places  in  the  civil  service.  Their  responsibility  is  to  their  superiors  in 
official  position.  It  is  their  duty  to  obey  the  legal  instructions  of  those  upon  whom 
that  authority  is  devolved,  and  their  best  public  service  consists  in  the  discharge  of 
their  functions  irrespective  of  partisan  politics.  Their  duties  are  the  same  what- 
ever party  is  in  power  and  whatever  policy  prevails.  As  a  consequence,  it  follows 
that  their  tenure  of  office  should  not  depend  on  the  prevalence  of  any  policy  or  the 
supremacy  of  any  party,  but  should  be  determined  by  their  capacity  to  serve  the 
people  most  usefully,  quite  irrespective  of  partisan  interests.  The  same  considera- 
tions that  should  govern  the  tenure  should  also  prevail  in  the  appointment,  disci- 
pline, and  removal  of  these  subordinates.  The  authority  of  appointment  and 
removal  is  not  a  perquisite  which  may  be  used  to  aid  a  friend  or  reward  a  partisan, 
but  is  a  trust,  to  be  exercised  in  the  public  interest  under  all  the  sanctions  which 
attend  the  obligation  to  apply  the  public  funds  only  for  public  purposes. 

Every  citizen  has  an  equal  right  to  the  honor  and  profit  of  entering  the  public 
service  of  his  country.  The  only  just  ground  of  discrimination  is  the  measure  of 
character  and  capacity  he  has  to  make  that  service  most  useful  to  the  people. 
Except  in  cases  where,  upon  just  and  recognized  principles — as  upon  the  theory  of 
pensions— offices  and  promotions  are  bestowed  as  rewards  for  past  services,  their 
bestowal  upon  any  theory  which  disregards  personal  merit  is  an  act  of  injustice  to 
the  citizen,  as  well  as  a  breach  of  that  trust  subject  to  which  the  appointing  power 
is  held. 

In  the  meantime,  however,  competitive  examinations,  under  many  embarrass- 
ments, have  been  conducted  within  limited  spheres  in  the  Executive  Departments 
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in  WaBliiiigton  and  in  a  number  of  the  custom-houses  and  post^ffices  of  the  princi- 
pal cities  of  the  country,  with  a  view  to  further  test  their  effects,  and  in  every 
instance  they  have  been  found  to  be  as  salatary  as  they  are  stated  to  have  been 
under  the  administration  of  my  predecessor.  I  think  the  economy,  parity,  and 
efficiency  of  the  public  service  would  be  greatly  promoted  by  their  systematic  intro- 
duction wherever  practicable  tlironghout  the  entire  civil  service  of  the  Government, 
together  with  ample  provision  for  their  general  supervision  in  order  to  seeare 
consistency  and  uniform  justice. 

COMPETITIVE  EXAMINATIONS  A  REMEDY  FOR  DANGERS  THREATENING 
THE  STABILITY  OF  THE  GOVERNMENT. 

[Foarth  annaal  meanage  of  President  Hayes,  December  6,  1880.] 

In  my  former  annnal  messages  I  have  asked  the  attention  of  Congress  to  the  urgent 
necessity  of  a  leformation  of  the  civil-service  system  of  the  Government.  My  views 
concerning  the  dangers  of  patronage,  or  appointments  for  personal  or  partisan  con- 
siderations, have  been  strengthened  by  my  observation  and  experience  in  the  Execu- 
tive office,  and  I  believe  these  dangers  threaten  the  stability  of  the  Government' 
Abnses  so  serious  in  their  nature  can  not  be  permanently  tolerated.  They  tend  to 
become  more  alarming  witli  the  enlargement  of  administrative  service,  as  the  growth 
of  the  country  in  population  increases  the  number  of  officers  and  place  men  employed. 

The  reasons  are  imperative  for  the  adoption  of  fixed  rules  for  the  regulation  of 
appointments,  promotions,  and  removals,  estiiblishing  a  uniform  method  having 
exclusively  in  view  in  every  iuHtance  the  attainment  of  the  best  qualifications  for 
the  position  in  tiuestion.  Such  a  method  alone  is  consistent  with  the  equal  rights  of 
all  citizens  and  the  most  economical  and  efficient  administration  of  the  pnblic 
business. 

Competitive  examinations  in  aid  of  impartial  appointments  and  promotions  have 
been  conducted  for  some  years  past  in  several  of  the  Executive  departments,  and 
by  my  direction  this  system  has  been  adopted  in  the  custom-houses  and  post-offiees 
of  the  larger  cities  of  the  country.  In  the  city  of  New  York  over  2,000  positions  in 
the  civil  service  have  been  subject  in  their  appointments  and  tenure  of  place  to  the 
operation  of  published  rules  for  this  purpose  during  the  past  two  years.  The  results 
of  these  practical  trials  have  been  very  satisfactory,  and  have  confirmed  my  opinion 
ill  favor  of  this  system  of  selection.  All  are  subjected  to  the  same  teats,  and  the 
result  is  free  from  prejudice  by  personal  favor  or  partisan  influence.  It  secures  for 
the  position  ap])lied  for  the  best  (jualifi cations  att-ainable  among  the  competing 
applicants.  It  is  nn  effectual  protection  from  the  pressure  of  importunity,  which, 
under  any  other  courHc  pursued,  largely  exacts  the  time  and  attention  of  appoiniing 
officers,  to  their  great  detriment  in  the  discharge  of  other  official  duties,  preventing 
the  abuse  of  the  service  for  the  mere  furtherance  of  ]>rivat«  or  party  purposes,  and 
leaving  the  employee  of  the  Government,  freed  from  the  obligations  imposed  by 
patronage,  to  depend  sole]3'  upon  merit  for  retention  and  advancement  and  with 
this  constant  incentive  to  exertion  and  improvement. 

These  invaluable  results  have  1>een  attained  in  a  high  degree  in  the  offices  where 
tlie  rules  for  appointment  by  competitive  examination  have  been  applied. 

A  method  which  has  so  approved  itself  by  experimental  tests  at  x>oints  where  such 
tests  may  be  fairly  considere<l  conclusive  should  be  extended  to  all  subordinate  posi- 
tions under  the  Government.  I  believe  that  a  strong  and  growing  pnblic  sentiment 
demands  immediate  measures  for  securing  and  enforcing  the  highest  possible  effi- 
ciency in  the  civil  service  and  its  protection  from  recognized  abuses,  and  that  the 
exi>ericnce  referred  to  has  demonstrated  the  feasibility  of  such  measures. 

The  most  serious  obstacle,  however,  to  an  improvement  of  the  civil  service,  and 
especially  to  a  reform  in  the  method  of  appointment  and  removal,  has  been  found  to 
be  the  practice,  under  what  is  known  as  the  spoils  system,  by  which  the  appointing 
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power  has  been  so  largely  encroached  upon  by  members  of  Congress.  The  first  stoi) 
in  the  reform  of  the  civil  service  mast  be  a  complete  divorce  between  Congress  and 
the  Executive  in  the  matter  of  appointments.  The  corrupting  doctrine  that  ''to 
the  victors  belong  the  spoils"  is  inseparable  from  Congressional  patronage  as  the 
established  rule  and  practice  of  parties  in  power.  It  comes  to  be  understood  by 
](pplicantH  for  office  and  by  the  people  generally  that  Kei)resentatives  and  Senators 
are  entitled  to  disburse  the  patronage  of  their  respective  districts  and  States.  It  is 
not  necessary  to  recite  at  length  the  evils  resulting  from  this  Invasion  of  the  Execu- 
tive functions.  The  true  principles  of  government  on  tho  subject  of  appointments 
to  office,  as  stated  in  the  national  conventions  of  the  loading  ])arties  of  the  country, 
have  again  and  again  been  approved  by  the  American  people^  and  have  not  been 
called  in  question  in  any  quarter.  These  authentic  exi>re8sions  of  public  opinion 
upon  this  all-important  subject  are  the  statement  of  x>rinciples  that  belong  to  the 
constitutional  structure  of  the  Government. 

ThtL offices  in  these  cases  (farming  out  of  appointments  among  Congressmen)  have 
become  not  merely  rewards  for  party  services,  but  rewards  for  services  to  party 
leaders. — Hayet. 

The  civil  service  ctfn  never  be  placed  on  a  satisfactory  biisis  until  it  is  regulated 
hy  law.  For  tho  good  of  the  service  itself,  for  the  protectiiui  of  those  who  are 
intmsted  with  the  appointing  power  against  the  waste  of  time  and  obstruction  to 
the  public  business  caused  by  the  inordinate  pressure  for  places,  and  for  tho  protec- 
tion of  incumbents  against  intrigues  and  wrong,  I  shall,  at  the  proper  time,  ask 
Congress  to  fix  the  tenure  of  the  minor  offices  of  the  several  Executive  departments, 
and  to  prescribe  the  grounds  upon  which  removals  shall  be  made  during  tho  terms 
for  which  incumbents  have  been  appointed. — Garfield. 

4.    PERIOD    SUCCEEDING    THE    PASSAGE    OF    THE   CIVIL-SERVICE 

ACT  OF  1883. 

Upon  the  good  results  which  that  law  (the  civil-servico  act)  has  already  accom- 
plished I  congratulate  Congress  and  tho  people,  and  I  avow  my  convit^tion  that  it 

will  henceforth  prove  to  bo  of  still  more  signal  benefit  to  the  public  service. 

•  ««««#* 

Original  appointments  should  bo  based  upon  ascertained  fitness.  The  tenure  of 
office  should  be  stable.  Positions  of  responsibility  should,  as  far  as  practicable,  be 
filled  by  the  promotion  of  worthy  and  efficient  officers. — Jrihur. 

THE  SUCCESSFUL  OPERATION  OF  THE  PRESENT  CIVIL  SERVICE  ACT. 

The  continued  oi)eration  of  the  law  relating  to  our  civil  service  has  added  the 
most  convincing  proofs  of  its  necessity  and  usefulness.  It  is  a  fact  worthy  of  note 
that  every  public  officer  who  hiiB  a  just  idea  of  his  duty  to  the  peojile  testifies  to  the 
ralne  of  this  reform.  Its  stanchest  friends  are  found  among  those  who  understand 
it  best,  and  its  warmest  supporters  are  those  who  are  restrained  and  protected  by  its 
recjuirements.  ♦  •  »  If  the  people  of  this  country  ever  submit  to  the  banishment 
of  its  underlying  principle  from  tho  operation  of  their  (Jovemment  they  will  abandon 
the  surest  g^iarantee  of  the  safety  and  success  of  American  institutions. — Cleveland, 

I  believe  that  the  law  is  being  executed  with  impartiality,  and  thnt  the  system  is 
incomparably  better  and  fairer  than  that  of  appointments  upon  favor. — Benjamin 
Harri$on, 

The  system  has  the  approval  of  the  people,  aud  it  will  ho  my  encb-avor  to  upl^^Id 
Anil  extend  it. — MeKinley* 
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REASONS    FOR   THE    CLASSIFICATION   OF   THE   LIBRARY 

OF  CONGRESS. 

In  the  Senate  on  December  15,  1897,  Senator  Lodge  Baid:  "We  have  jnsfe  had  an 
example  of  the  other  system  in  regard  to  the  National  Library,  the  Library  of  Con- 
gress, where  the  offices  were  carefully  excluded  from  the  civil  service.  I  find  thit 
for  the  108  offices  within  the  gift  of  the  Librarian  there  were  2,872  ap]dicants. 
They  are  given  in  full  in  a  paper  which  I  shall  submit,  and  I  have  only  to  add  to  it 
that  I  inquired  of  the  Librarian  as  to  how  much  of  his  time  was  taken  up  with  th« 
matter  of  applicants  for  positions  in  the  Library.     He  said : 

"  'I  have  given  from  eight  to  fourteen  hours  a  day  to  the  library  business  and  veiy 
largely  to  applications  for  office.  Other  work,  such  as  writing  ray  report  and  attend- 
i!ig  to  a  large  correspondence,  was  done  at  my  home  in  the  early  morning  or  late  in 
the  evening.' 

"In  other  words,  the  time  of  the  superintendent  of  this  great  Library,  which  is 
now  housed  so  appropriately  and  so  well  in  the  noble  building  on  the  other  side  of 
the  square — the  time  of  the  man  in  charge  of  that  important  work  was  given  up  to 
listening  to  applicants  for  these  offices,  petty  offices  for  the  most  part,  twenty -eight 
for  every  place,  and  to  trying  to  settle  in  that  scramble  who  should  have  the  places. 
•  •  «  «  *  «  • 

"It  seems  to  me  it  would  have  been  a  saving  of  the  people's  money  and  a  great 
saving  of  time  to  their  officers  if  he  could  have  taken  persons  for  those  clerical  poei- 
tiuns  from  the  registers  already  prepared  and  open  to  him." 

The  legislative  appropriation  bill  for  1897-98  made  appropriation  for  a  force  of 
187  persons  to  be  employed  in  and  about  the  Library  of  Congress.  The  act  provides 
that  the  force  under  the  Librarian  shall  "be  selected  by  the  Librarian  of  Congrebs 
by  reason  of  special  aptitude  for  the  work  of  the  Library,  including  the  copyright 
work,^^  and  "that  all  }>ersons  employed  in  and  about  said  Library  of  Congress, 
under  the  Librarian  or  the  superintendent  of  the  Library  building  and  grounds,  shall 
be  appointed  solely  with  reference  to  their  fitness  for  their  particular  duties.'*  The 
Librarian  and  the  superintendent  of  the  Library  building  and  grounds  are  subject  to 
coniirmation  by  the  Senate,  and  would  therefore  not  be  subject  to  classification 
under  the  civil-service  act. 

At  the  time  of  the  passage  of  the  act  making  appropriation  for  the  employees  of 
the  Library  the  question  of  the  method  of  their  appointment  was  brought  to  the 
attention  of  President  Cleveland.  lie  decided  that  as  the  appropriation  would  not 
become  available  until  after  the  expiration  of  his  term  of  office  he  would  leave  the 
consideration  of  the  subject  to  his  successor. 

It  would  be  wiser  to  depend  upon  the  results  of  examinations  in  appointments  to 
this  force  than  upon  the  representations  of  those  who  must  often  be  suspected  of 
personal  interest  in  the  appointment.  The  law  explicitly  requires  the  Librarian  to 
select  all  assistants  "  by  reason  of  special  aptitude  for  the  work  of  the  Library." 
The  examinations  can  best  be  conducted  through  the  machinery  already- existing 
under  the  civil-service  rult*s.  The  Commission  has  had  experience  in  examinations 
for  library  employees,  and  it  will  be  an  easy  and  inexpensive  matter  to  apply  like 
tests,  by  way  of  open  competition,  to  all  ]icrsons  who  may  seek  to  enter  the  Library 
service.  The  appropriation  act,  in  express  terms,  excludes  all  considerations  other 
than  fitness  in  the  appointments,  and  in  no  other  way  than  by  an  examination  of 
some  kind  can  this  fitness  be  ascertained. 

There  are  obvious  advantages  in  establishing  under  the  protection  of  the  civil- 
service  rules,  and  applicable  to  all  the  Departments,  a  system  of  nonpartisan 
appointments.  The  system  should  bo  under  the  civil-service  act  to  protect  the  offi- 
cials themselves  from  importunity  to  overturn  or  evade  it.  It  should  be  established 
under  the  protection  of  the  Civil  Service  Commis.sion,  in  order  that  the  CommissioD 
may  apply  the  same  general  system  of  rules  to  all  civil  employees,  and,  where  the 
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coDfVitions  are  the  same,  make  as  nearly  uniform  as  practicable  the  manner  of  appli- 
cations. Congress  created  the  Civil  Service  Commission  to  prepare  rnles  based  upon 
special  study  of  the  conditions  surrounding  a])pointment  and  employment  and  to 
see  that  those  rules  are  uniformly  applied  and  enforced  in  all  departments  of  the 
Government.  The  Commission  is,  in  a  measure,  responsible  for  the  enforcement  of 
the  nonpartisan  system  of  appointments,  and  this  responsibility  should  not  bo  sub- 
divided any  more  than  is  absolutely  necessary  among  appointing  officers.  The  Com- 
mission is  the  best  judge  of  the  methods  to  be  pursued  in  testing  the  fitness  of 
applicants. 

With  boards  of  examiners  in  seven  hundred  cities  throughout  the  country,  the 
Commission  is  the  only  agency  equipped  to  extend  to  all  citizens  alike,  with  little  or 
no  added  expense  to  the  Government,  the  opportunitj'  of  competition. 

It  is  only  through  these  agencies  of  the  Commission,  at  all  of  which  examinations 
aro  conducted,  that  appointments  may  fairly  be  distributed  among  the  States.  It 
certainly  is  desirable  that  every  part  of  the  country  should  have  an  equal  oppor- 
tunity for  appointment.  If  the  examinations  were  held  only  at  Washington  it 
would  exclude  a  large  number  of  the  best  qualified  applicants,  for  the  reason  that 
they  could  ill  afford  the  exiiense  of  a  journey  here.  It  would  therefore  fail  to  secure 
a  due  apportionment  of  appointments  among  the  citizens  of  distant  States. 

The  last  census  of  the  United  States  is  an  illustration  of  the  unwisdom  of  attempt- 
ing tests  of  fitness  without  leaving  the  conduct  of  those  tests  to  an  outside  body. 
The  Censns  Office  had  examinations  of  its  own,  conducted  by  skilled  examinei's  from 
its  own  force.  Commissioner  Wright  has  stated  that  the  census  cost  more  than 
$10fOOO,000,  and  that  if  the  office  had  been  classi tied  under  the  civil-service  rules  the 
work  would  have  been  better  done  and  iho  saving  would  have  been  over  $2,000,000, 
and  the  saving  in  time  of  two  and  one-half  years. 

Competitive  examinations  are  especially  useful  in  places  for  which  technical  quali- 
fications are  essential.  Pass  examinations  may  exclude  the  least  worthy,  but  they 
do  not  afford  a  selection  from  among  the  most  worthy. 

That  the  larger  number  of  the  new  employees  should  be  persons  of  special  training 
and  techuieal  qualifications  is  obvious.  No  one  man  can  make  a  selection  from 
among  the  thousands  of  applicants  which  will  secure  results  at  all  comparable  to 
the  exactitude  and  wide  scope  of  the  examinations  of  the  Commission.  The  Library 
is  important  to  the  whole  people — a  part  of  their  education  and  an  important  ele- 
ment in  their  prosperity.  The  selection  of  employees  should  not  be  left  to  chance, 
nor  should  the  competition  be  confined  to  a  few.  It  should  be  as  broad  and  scientific 
as  the  aims  of  the  great  Libary  itself.  It  will  be  a  national  mislbrtune  if  the  selec- 
tion of  the  employees  of  the  Library  is  any  less  nonpartiHan  and  nonsectarian  than 
popular  education  itself.  The  Library  can  only  secure  the  best  men — the  men  of 
highest  capacity,  character,  and  ambition — in  a  competition  that  rests  solely  upon 
merit  and  which,  in  some  measure,  at  least,  assures  a  tenure  dependent  upon  efficiency 
and  fidelity  rather  than  upon  political  considerations. 

As  fitness  is  to  be  the  sole  consideration  in  the  new  appointments,  the  Commission 
miy  aid  the  Librarian  in  ascertaining  the  qualities,  experience,  and  pergonal  history 
of  the  applicants;  their  reputation,  as  shown  in  testimonials;  their  general  intelli- 
gence and  force,  revealed  in  a  written  examination;  their  technical  education  and 
aequirements,  with,  fin  illy,  a  probationary  test  in  doing  the  Library  work,  to  show 
the  possession  of  tact,  judgment,  industrious  habits,  and  ability  to  perform  thespeoial 
work  of  the  Library. 

Absolute  appointment  under  the  civil-service  act  can  not  be  made  until  after  a  sat- 
isfactory probation  of  six  months.  This  constitutes  an  additional  test  of  fitness  not 
secured  outside  of  the  classified  8er\'ice. 

The  best  results  of  the  cooipetitive  system  are  apparent  in  technical  examinations 
of  the  character  suggested.  It  is  not  merely,  or  even  primarily,  a  scholastic  exami- 
nation that  is  proposed,  but  one  such  as  would  be  approved  by  the  library  experts 
of  the  country,  embodying  Just  such  testi  as  they  have  found  most  useful  in  the 
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soloction  of  employees  for  public  libraries.  Examinations  sach  as  thene  are nov 
conducted  for  employees  in  tbe  largest  libraries  of  the  country,  notably  the  CleT*- 
land,  Chicago,  Hostou,  and  Newark  libraries. 

The  classification  proposed,  besides  securing  employees  of  better  capacity,  remit* 
ing  in  better  service,  more  work  with  fewer  employees,  and  economy  in  expenditnn, 
wonld  have  many  indirect  benefits.  Among  these  is  the  facility  secured  in  tlie 
removal  of  the  inefficient.  Appointing  officers  haye  often  preferred  to  appoint  to 
excepted  and  unclassified  places  from  tbe  lists  of  tbe  Commission  because  t^eyeoald 
thus  not  only  get  better  men,  but  because  of  the  greater  ease  in  the  remoTal  of  inet- 
pables.  The  same  extraneous  iufiluences  which  put  an  unfit  man  in  office  usually 
kee[)  him  there.  Under  tbe  merit  system,  ou  the  contrary,  the  power  of  remoral  is 
unchecked,  except  by  considerations  of  justice  and  the  best  interests  of  the  semce. 

LETTERS  URGING  THE  CLASSIFICATION  OF  THE  LIBRARY  OF  CONGRESS. 

[  Amberst  CoUeg(>,  Amherst,  Masn.,  rooms  of  the  president.] 

JUN?  8,  1897. 
My  Dear  Sir:  Believing  that  every  extension  of  the  civil-service  regnlstions 
bos  been  a  gain  to  the  cause  of  good  government,  I  want  to  ask  your  especial  atten- 
tion  to  the  question  of  classifying  under  civil-service  rules  the  employees  of  the 
Congressional  Library  at  Washington.  The  nature  of  the  duties  performed  by  these 
employe<'S  of  the  Government  is  such  as  to  commend  to  the  intelligence  of  the  conn- 
try  the  extension  of  civil-service  regulations  over  this  additional  group  of  those  who 
are  to  bo  in  the  employ  of  the  United  States. 

With  congratulations  upon  the  auspicious  beginning  of  your  administratioD, 
and  with  assurances  of  high  personal  esteem,  I  am,  yours,  very  truly, 

Merrill  E.  Gates. 
Hon.  William  McKinlev, 

PreMdent  of  the  United  States. 


Harvard  University, 
Cambridge,  A!as$.,  June  1, 1897. 
Sir:  I  take  tbe  liberty,  having  for  many  years  been  a  member  of  the  administra- 
tive council  of  the  library  of  thiH  university,  to  bring  to  the  attention  of  Your  Excel- 
lency tbe  great^importance,  in  the  interest  of  the  intelligent  and  economical  admin- 
istration of  the  (Congressional  I^ibrary  at  Washington,  of  bringing  its  employees 
within  the  limits  of  the  ''cl.'issitiod"  service  under  civil-service  rules.  Toere  is» 
perhaps,  no  class  of  public  nervants  whose  qualifications  can  be  more  securely  tested 
by  tit  examinations  tban  that  of  those  employed  in  a  great  library.  The  staff  of  sooh 
a  library  must  consist,  if  the  library  \h  truly  to  discharge  its  functions,  of  a  highlj 
responsible,  intelligent,  and  educated  class  of  men  and  women. 

In  the  general  interests  of  learning  in  the  United  States,  for  the  promotion  of 
which  the  Congressional  Library  is  one  of  tbe  most  important  instruments  in  the 
charge  of  the  General  (rovemment,  I  venture,  sir,  to  urge  the  classificatiou  of  tbe 
staff*  of  the  Library  under  civil -service  rules. 

I  have  the  honor  to  be,  with  the  liigbest  respect,  your  obedient  servant, 

Charles  Euot  Norton. 
To  the  President  ok  tii?:  Unitkd  States. 


[F.  W.  Taussig.  Harvard  Uoiversity,  Cambridge,  Mass.] 

JCNK  3,  1897. 
To  the  PiiF-.siDKNT : 

I  take  the  liberty  to  express  my  earnest  hope  that  it  may  seem  expedient  to  the 
Prctsident  to  frame  the  civil-service  rules  in  such  manner  that  the  employees  of  the 
Congressional  Lihrar^  shall  be  included  within  their  scope.    As  a  constant  user  of 
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books,  a  constant  attendant  at  a  great  library,  and  an  obsen^er  for  many  years 
of  library  methods,  I  beg  to  testify  that  for  the  great  mass  of  employees  in  a  large 
library  the  methods  of  competitive  examination  are  excellently  adapted  for  the  selec- 
tion and  retention  of  competent  persons.  The  further  gain  which  ensues  from  the 
existence  of  a  method  of  appointment  which  avoids  the  dangers  from  political  and 
personal  solicitation  speak  for  themselves.  I  heg,  therefore,  earnestly  to  express  my 
hope  that  the  President  will  see  fit  to  take  a  step  which  will  promote  the  usefulness, 
the  good  order,  and  the  credit  for  the  nation,  of  the  great  collection  of  books  which 
will  bo  so  nobly  housed  in  its  new  quarters. 
I  remain,  very  respectfully,  yours, 

F.  W.  Taussig. 
President  McKinley. 


Hartford,  June  10, 1897» 
Dear  Sir:  It  seems  to  us  who  are  using  books  that  it  is  important  to  the  public 
service  that  the  employees  of  the  Congressional  Library  should  be  classified  and 
under  the  civil  service  rules. 

The  qualifications  of  a  librarian  can  be  determined  by  examination,  and  his  expe- 
rience depends  largely  upon  his  permanency. 
Yours,  sincerely, 

Chas.  Duducy  Warner. 
William  McKinley, 

PreBident, 


[Civil  Service  Reform  Asaociation  of  the  District  of  Colombia.  ] 

Washington,  D.  C,  May  So,  1S97, 

Gentlbmbn  :  At  the  last  meeting  of  the  National  Civil  Service  Reform  League, 
held  at  Philadelphia,  Decemher  10  and  11,  1896,  the  following  resolution,  among 
others,  was  adopted : 

**The  League  *  *  »  respectfully  requests  that  such  executive  or  legislative 
action  be  taken  as  may  be  needed  to  extend  the  provisions  of  that  law  (the  civil- 
service  law)  to  the  employees  of  the  National  Library. '' 

The  local  Civil  Service  Reform  Association,  in  whoso  behalf  I  now  address  you, 
was  instrumental  in  procuring  the  adoption  of  the  above-quoted  resolution,  and,  of 
course,  indorses  the  request  it  contains. 

I  am  directed  to  communicate  this  information  to  the  Commission,  with  the  reciuest 
that,  so  far  as  the  Commission  controls  the  situation,  it  will  do  what  it  can  to  bring 
about  an  immediate  classification  of  the  employees  of  the  National  Library,  so  that  • 
when  the  National  Library  force  shall  be  increased,  as  it  is  understood  it  is  soon  to 
be,  the  employees  shall  be  selected  only  in  the  method  provided  for  entry  into  the 
classified  civil  service.  If  the  power  to  make  this  classification  does  not  repose  in 
the  Commission,  I  shall  be  obliged  if  you  will  inform  me  in  whom  such  power  is 
lodged,  so  that  I  may  communicate  to  the  proper  authority  the  request  of  the  local 
association  and  the  action  of  the  National  Civil  Service  Reform  League  above 
referred  to. 

Very  truly,  yours,  F.  L.  Sidiwns. 

United  States  Civil  Service  Commission, 

Washington,  D,  C, 
H.  Doc.  314 5 


66        FOURTEENTH   REPORT   OF   CIVIL   SERVICE    COMMISSION. 

NEED  OF  APPLYING  THE  MERIT  SYSTEM  TOTUE  FEDERAL 

CENSUS. 

STATEMENTS  OF  HON.  CARROLL  D.  WRIGHT  AND  PROF.  WALTER 
F.  WILLCOX  CONCERNING  THE  TAKING  OF  THE  FEDERAL  CEN- 
SUS UNDER  THE  SPOILS  SYSTEM. 

[ExtracU  from  letter  of  Mr.  Wright  to  Senator  Lo<lge,  printed  in  Congressiona]  Beoord  of  December 

15, 1897.] 

In  re8i>OD8e  to  your  note  inquiring  whether  I  had  made  the  statement  that  the  wori[ 
of  taking  the  last  census  cost  $2,000,000  more  than  it  would  have  cost  if  the  appoint- 
ments in  the  Census  Oftice  had  been  made  under  the  civil-service  rules,  and,  if  I  bad 
made  such  statement,  on  what  data  I  had  based  it,  I  have  to  say  that  the  statemeLt 
was  made  by  me  in  an  official  report  on  a  plan  for  a  permanent  censns  service,  mids 
in  accordance  with  ''joint  resolution  relating  to  the  Fe<leral  census  "  approved  liareh 
19,  1896.  The  report  waH  submitted  December  7, 1896,  and  is  known  as  Senate  Doca- 
ment  No.  5,  Fifty-fourth  Congress,  second  session.  The  statement  alladed  to  is  on 
page  9  of  this  report,  and  is  as  follows : 

''The  absolute  necessity  of  bringing  the  whole  census  force  into  the  classified 
service,  in  accordance  with  the  act  of  January  16,  1883,  and  the  amendments  thereto 
and  rules  thereunder,  seems  to  me  perfectly  apparent.  Had  this  been  the  rule  in  the 
Eleventh  Census  there  would  have  been,  in  my  opinion,  a  saving  of  at  least  $2,000,000 
and  more  than  a  year's  time.'' 

I  should  have  very  mucli  preferred  that  the  statement  made  relative  to  the  eavioff 
of  at  least  $2,000,000  could  have  rested  as  a  matter  of  opinion,  but  as  yon  have  called 
for  the  data  on  which  I  base  this  o])iniou  I  shall  furnish  them.  In  doing  this  I  am 
obliged  to  make  comparison  between  the  work  of  the  Department  of  Labor  and  that 
of  the  Eleventh  Census  Office,  and  thus  place  myself  in  an  attitude  which  may  sub- 
ject me  to  some  captious  criticism.  The  comparison  I  make  is  one  between  systems, 
and  not  between  administrations  under  the  two  systems;  for  in  the  case  in  hand, 
while  at  the  head  of  the  Department  of  Labor,  I  was  for  four  years  in  charge  of  the 
Federal  Census  Office.  Thus  whatever  comparison  is  made  involves,  in  some  degree, 
my  own  administration  of  the  Census  Office  as  well  as  that  of  the  Department  of 
Labor. 

The  work  of  this  Department  "  and  that  of  the  Census  Office  is  of  the  samegenetal 
grade.  The  facts  on  which  reports  are  based  are  gathered  by  enumerators  or  special 
agents  in  both  cases,  correspondence,  as  a  rule,  being  used  simply  for  purposes  of 
explanation  or  verification,  when  needed. '^ 

The  quality  of  the  work  performed  by  the  Census  Office  and  by  this  Departmeiit 
need  not  be  brought  into  comparison  beyond  this,  that  all  the  investigations  con- 
ducted by  the  Department  of  Labor  are  quite  as  difficult  as  the  most  difficnlt  inves- 
tigations conducted  by  the  Census  Office;  but  the  cost  of  securing  results  maybe 
compared.  The  facts  exist  for  a  fairly  just  comparison  of  the  cost  of  prodactioa 
under  two  systems,  the  Department  of  Labor  operating  under  civil-service  rules  and 
the  Census  Office  being  exempt  therefrom. 

The  cost  of  production  can  be  ascertained  by  learning  the  time  and  money  cost  of 
specified  units  of  production,  'ilie  efficiency  of  labor  in  production  can  be  deter- 
mined by  the  same  niethml.  To  ascertain  the  cost,  and  thus  the  efficiency,  of  pro- 
duction under  the  two  systems  like  elements  must  be  brought  into  comparison.  A 
statement  of  the  cost  of  production  under  the  two  systems  will  enable  you  to  detflf- 
mino  whether  the  opinion  I  expressed  in  the  official  report  on  a  permanent  censsi 
office  is  fairly  well  substantiated.  To  this  end  I  submit  the  following  table,  which 
covers  the  productive  period  of  the  Census  Office  and  embraces  the  total  prodnotiflS 
of  that  office  and  of  the  Dejiartment  of  Labor  for  the  same  period. 
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I  have  not  included  in  the  following  tabular  statement  the  bulletins  nor  the  com- 
pendium published  by  tbo  Census  Office,  nor  the  bimonthly  bulletin  and  a  large 
amount  of  material  prepared  by  the  Department  of  Labor  for  a  report  on  the  wages 
»f  the  commercial  countries  of  the  world.  The  bulletins  and  the  compendium  of 
he  Census  Office  are  transcripts  to  a  large  (extent,  the  material  being  drawn  from 
ho  tabulations  made  for  the  final  reports.    The  comparative  table  is  as  follows : 

Jomparatire  statement  of  theufork  and  its  coat  in  ike  Census  Bureau  and  in  ihe  Department 
of  Labor  from  April  1,  1889,  to  June  30,  1897, 


Items. 

United  States 

Department 

of  Labor. 

Eleventh  Cen- 
sus of  tho 
United  States. 

lYiiniumil  imnn  of  fnftttcr  iwr  miro  .•••-•■•••-•>•••••• 

4,602 

17,285 

79.546 

$1,369,777.28 

17.22 

875,982.44 

11.01 

0,744 
21,428 

Knmbcr  of  1,000  ems  of  matter  prepared 

208,794 

Total  diabarsementH,  exclusive  of  printiu^,  engravini;,  and  binding  . . 
Ck»t  per  1,000  nonpareil  ems  of  matter,  exclusive  of  printing,  engrav- 
ing and  bin'liDg » - 

$10,016,677.68 
47.97 

Total  diabursementa,  exclnsi  ve  of  the  salaries  and  expenses  of  the  field 
force  and  of  nrintinir.  enin'avini;.  and  bindiusr 

5, 670, 817. 15 

Coot  per  1,000  nonpareil  ems  of  uiatt^r,  exclusive  of  the  salaries  and 
expenses  of  the  field  force  and  of  printing,  engraving,  and  binding. . 

27.16 

Bringing  this  comparison  to  a  concrete  and  quantitative  statement,  it  is  seen  that 
had  the  cost  of  preparing  the  matter  by  the  Eleventh  Census  Office  been  at  the  same 
rate  per  1,000  nonpareil  ems  as  was  the  cost  of  preparing  like  matter  in  the  Depart- 
ment of  Labor,  the  total  cost  under  the  first  comparison — that  is,  exclusive  of  print- 
ing, engraving,  and  binding— would  have  been  $3,595,432.68,  instead  of  $10,016,677.68, 
a  saving  of  $6,421,245,  while  under  the  second  comparison,  that  excluding  the  cost  of 
the  field  force  in  collecting  the  material  as  well  as  that  of  printing,  engraving,  and 
binding,  it  would  have  been  $2,298,821.94,  instead  of  $5,670,847.15,  a  saving  of 
$3,372,025.21. 

The  above  statements  more  than  justify  the  opinion  which  I  expressed  in  the  report 
on  a  plan  for  a  permanent  census  service,  for  in^tenxl  of  an  extra  cost  of  $2,000,000, 
to  which  I  guardedly  limited  myself,  it  is  apparent  that  under  the  first  compariHon 
there  was  an  extra  cost  of  $6,421,24.5,  and  under  the  second  comparison  of  $3,372,025. 
The  magnitude  of  the  census  work,  the  lack  of  time  for  preparation,  the  temporary 
nature  of  ihe  force,  etc.,  may  properly,  and  perhaps  sufficiently,  account  for  the 
extraordinary  expense  above  the  $2,000,000,  which  I  have  attributed  to  the  absence 
of  civil-service  rules. 

The  figures  which  I  have  given  thoroughly  justify  the  opinion  Mr.  Porter  expressed 
to  me  several  years  ago,  that  it  would  have  been  umch  better  had  the  Eleventh  Cen- 
sus been  taken  in  accordance  with  civil-service  rules,  an  opinion  he  has  now  given 
to  the  public  in  an  interesting  article  in  the  North  American  Review  for  the  current 
month,  in  which  he  gives  as  one  of  the  faults  of  the  system  under  which  censuses 
have  been  taken  ^'the  placing  upon  the  shoulders  of  the  Superintendent,  whose  mind 
ihoold  be  fully  occupied  with  his  experts  in  planning  the  work,  the  responsibility  of 
the  appointment  of  an  office  force  of  several  thousand  clerks.^' 


[Extracts  firom  pamphlet,  Ares  and  Population  of  the  United  States  at  the  £loveuth  Cennus,  by 
Walter  F.  Willoox,  Ph.  D.,  pabliahed  for  the  American  Economic  Association,  August,  1897.] 

Further  doubt  and  opposition  were  aroused  in  certain  quarters  by  the  failure  to 
employ  competitive  examinations  in  selecting  subordinate  employees.  Whether  the 
tesponsibility  rested  upon  Congress  which  passed  the  law  or  upon  some  one  or  more 
of  the  executive  officers  who  carried  it  into  efi'ect  is  immaterial  to  my  contention. 
The  claim  that  the  methods  employed  in  the  Tenth  Census  were  being  followed  did 
Dot  disarm  the  criticism ;  the  civil-service  law  had  been  passed  in  the  iutt^rim  and 
pnbUo  opinion  had  altered.  Evidence  was  offered  in  the  press  that  enumerators 
were  appointed  at  the  suggestion  of  party  leaders.  The  supeTvit&or  of  \\\(5^c^^  Xc»\N5. 
Citydistriot  was  ehsaged  with  the  appointment  of  about  eight  \iniiOLT«OL«\i\xiii^t«X.K^\^. 
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A  prouiiutiut  motropolitan  paper  printed  a  circalar  letter  alleged  to  have  been  sent 
by  him  to  local  Repoblioan  politicians  and  reading  as  follows:  '*  Dear  Sir:  Will  y<m 
please  forward  to  this  office  the  list  of  applicants  that  the  Republican  organizafcioo 
of  your  district  desires  to  have  named  as  census  enumerators  f  Statements  were 
published  that  some  enumerators  were  unable  to  read  or  write ;  that  others  hHd  their 
photographs  in  the  rogues'  gallery.  The  circulation  of  such  assertions,  whether 
false  or  true,  could  not  but  impair  the  popular  confidence  in  the  census. 

•  •  •  »  •  «  » 

*  *  *  I  am  allowed  to  quote  the  following  from  a  personal  letter  written  to  mc 
in  1896  by  Dr.  John  Shaw  Billings,  who  was  in  charge  of  the  Division  of  Vital  Sta- 
tistics at  the  Eleventh  Census : 

'^The  whole  of  my  work  in  the  census  has  been  done  in  the  face  of  great  obstacleK, 
owing  to  repeated  changes  of  clerks  for  ]>oUtical  reasons,  eto.,  and  I  am  tired  of 
struggling  with  the  most  unpropitious  circumstances  which  have  surrounded  the 
work." 

It  seems  probable  that  the  law  under  which  the  Eleventh  Census  was  taken  was 
better  thau  any  prior  to  1879,  but  that  its  administration  was  somewhat  inferior  to 
that  of  the  Tenth  Census. 


SAVING  EFFECTED  BY  THE  ADOPTION  OF  THE  BiERIT  SYSTEM,  AS  SHOWX 
BY  THE  GROWTH  OF  THE  NUMBER  OF  POSITIONS  BEFORE,  AND  THE 
REDUCTION  AFTER,  THE  PASSAGE  OF  THE  CIVIL-SERVICE  ACT. 

(From  1873  to  1883,  preceding  the  enactment  of  the  civil-service  law,  the  number 
of  clerks  in  the  Departments  increased  from  less  than  3,300  to  5,523,  an  increas^'of 
more  than  2,200,  or  66  per  cent;  while  from  1883  to  1896,  under  the  merit  system, the 
number  of  clerks  decreased  from  5,523  to  5,312,  or  over  3  per  cent — and  this  in  spite 
of  tlie  steady  increase  in  the  volume  of  public  business  consequent  to  the  growth  of 
the  nation.) 


State.  I   War. 


Treas- 
ury. 


Clerku  of  class  4 : 

1S73 

1883 

18M 

Clerksof  clasfcS: 

1873 

1883 

1896 

Clerks  of  class  2: 

1873 

1883 

1890 

Clerks  of  clasM  1 : 

1873 

1883 

189« 

Clerks  of  dasM$l,UOO: 

1873 

1883 

1896 

Clerks  of  claHS$9U0: 

1873 

1883 

189C 

Clerks  of  classes  bvlow  I 
$7'J0  to  $840  and  per  : 
diem  employees: 

1873 

1883 

189« i 


6 

21 

11 

82 

11 

86 

6 

U 

4 

103 

4 

107 

8 
14 

15  ' 


120 
194 
193 

172  , 
670  i 
391  ' 


248 
180 
169 


270 

450 
355 
318 

348 
334 
349 


0  I   >125  ,    17 

4  '    161     124 

5  143  I    201 


30 
35  . 
2 


Total: 
187S. 
IR83. 
1896. 


512 
1.252 


324 
363 
237 


1,749 
1,726 
1,577 


Navy. 


Poet-  ] 

Office.  I 


Inte- 
rior. 


^^-^^-IcdSTrc. 


''\ 
13  I 
12 
16 

13 
17 
18 

9 

22  I 
30 

0 
9 

17 

0 
5 
10 


43 
74 
107 


15  1 
26  , 


91 

50  I 

651 
77, 

75  I 
112  I 
102 


398 
417 


46 
118 
132 

95 
171 
173 

106 
499 
457 

208 
545 
615 

11 
337 
394 

112 


1.998 
2,021 


4 
3 
6 

5 

4 
14 

6 

7 

31 


12 
56 

0 
20 

48 

3 
0 
8 


0 
20 
14 


Tout 


4S 

se 
ce 

8tS 
1.141 
I.ID 

IS 
1.714 
l.SIS 

1» 
Iff 

741 
&S4 


0 

114 
14 


177 


5,J1I 


1  These  were  '* general  service  derka,"  transferred  to  the  civil  list  in  1881. 
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PART  II.-REPORT  OF  THE  CHIEF  EXAMINER. 


To  the  Commission: 

I  have  the  honor  to  sabmit  the  following  report  for  the  year  ended  June  30, 1897, 
in  accordance  with  the  reguhition  of  the  Commission  which  requires  the  chief  exam- 
iner to  make  an  annual  report  of  the  work  done  under  his  supervision,  and  of  its 
results : 

Daring  the  year  ended  June  30,  1897,  the  application  division  receive<l  and  dis 
posed  of  mail  matter  estimated  at  237,000  pieces  in  reference  to  information  about 
examinations.  The  correspondence  resulted  in  the  approval  of  52,108  applications, 
diBtribnt<ed  among  the  different  branches  of  the  service,  and  the  necessary  arrange- 
ments for  the  examination  of  the  applicants. 

The  number  of  examinations  arranged  for  at  different  times  and  places  throughout 
the  country  for  the  accommodation  of  these  applicants  was  2,591,  of  which  907  were 
for  the  departmental  and  Govemmcnt  printing  services,  1,333  for  the  post-oflice 
service,  134  for  the  Internal  Revenue  Service,  and  217  for  the  custom-house  service. 

During  the  year  82  boards  of  examiners  were  organized  and  instructed  at  different 
points,  and  at  18  cities  the  boards  representing  the  different  branches  of  the  service 
were  consolidated  into  joint  boards,  relieving  52  persons  from  such  duty.  The  num- 
ber of  local  boards  on  June  30, 1897,  was  about  850. 

Daring  the  report  year  the  examining  division  has  prepared  the  necessary  ques- 
tions for  the  examination  of  50)856  competitors  for  the  classified  service  and  the  Dis- 
trict of  Columbia,  distributed  as  follows : 

Dqwrimeiital  service 19,253 

PoRtnyffice  Mrvioe 20,220 

Cmtouhouse  service 7,296 

Utemal-Reveiino  Service 3,135 

GoTemment  printing  service 061 

Special  examinations  for  District  of  Columbia 285 

The  number  of  sets  of  examination  papers  graded  by  that  division  during  the 
tune  time  was  33,561. 

Tho  number  of  sets  on  haaa  unmarked  at  the  close  of  business  on  June  30,  1897, 
WM  17,486. 

Daring  the  previous  year  31,139  applicants  were  examined,  making  an  increase 
for  the  past  year  of  19,408.  llie  number  of  competitors  examined  on  schedule  dates 
duriog  the  first  half  of  the  past  year  was  12,011.  The  number  examined  at  corre- 
Bponding  dates  during  the  last  half  of  the  year  was  33,587.  These  figures,  with  the 
number  of  competitors  in  the  special  examinations,  show  that  several  thousand  more 
persons  were  examined  from  January  1  to  June  30,  1897,  than  during  the  entire  pre- 
TiooB  year.  , 

While  there  has  been  considerable  complaint  in  regard  te  the  failure  of  competi- 
I       Wrstobe  informed  as  to  their  standing  in  these  examinations,  it  is  believed  that 
[      tbe  above  figures  will  fally  explain  that  delay.    It  should  be  noted  that  during  the 
yettwhich  ended  June  30, 1893,  when  the  former  change  in  administration  occurred, 
^t  24,838  eompetitors  were  examined,  yet  at  that  time  similar  com^vlamU  ol  ^«\vl^ 

1^ 
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prompted  the  Comniissioii  to  use  the  following  language  in  its  annual  report  eon- 
ceruing  the  delay  of  some  six  months: 

''There  is  no  hardship  to  the  Commission  individually  in  the  failure  of  Congress  to 
make  adequate  appropriations  to  carry  on  its  work  in  the  most  satisfactory  manner. 
The  hardship  comes  to  the  individuals  who  take  the  ex.iminations,  but  whose  papeis 
can  not  be  promptly  marked,  and  who  are  kept  for  months  in  uncertainty  as  to  the 
results  of  their  examinations  and  what  chance  they  stand  for  appointment/' 

If  the  work  of  grading  papers  could  be  carried  forward  with  the  same  facility  by 
untrained  as  by  trained  examiners,  no  doubt  the  Commission  could  have  obtained 
a  sufficient  number  of  detailed  employees  from  the  different  Departments  to  lure 
marked  the  unprecedented  number  of  papers  received  during  the  months  of  March, 
April,  May,  and  June  without  unusual  delay,  but  the  work  is  of  such  a  character 
that  it  must  necessarily  bo  done  by  those  especially  trained  for  it.  Every  effort  has 
been  exerted  to  dispose  of  this  vast  accumulation  of  examination  papers  in  the 
shortest  possible  time.  While  the  delay  in  learning  the  result  of  their  oxamins- 
tions  may  have  seemed  unnecessarily  long  to  the  competitors,  it  is  perha]>s  to  their 
advantage,  for  many  of  the  vacancies  which  have  occurred  in  the  departments  sioee 
last  March  have  l>een  filled  by  reinstatements  or  reassignments  of  persons  already 
employed.  Conse([Ucutly  few  chances  for  certification  have  occurred  during  the 
period  since  the  spring  examinations  were  held.  As  eligibility  does  not  begin  nntil 
after  the  papers  are  marked,  no  doubt  before  the  postponed  term  of  eligibility 
expires  many  more  certifications  will  be  made  from  the  standing  registers  of  the 
Commission  than  have  been  ma<le  during  the  past  year.  Notwithstanding  the  tre- 
mendous increase  in  the  number  examined,  the  Commission  is  at  this  time,  consider- 
ing its  available  force,  considerably  more  advanced  in  the  grading  of  these  impen 
than  was  the  case  during  the  summer  and  fall  of  1893.  It  is  expected  that  the 
papers  of  all  competitors  in  examinations  held  prior  to  August  1  will  have  been 
graded  and  disposed  of  before  December  1.  Should  the  detailed  clerks  now  servinf 
as  examiners  be  permitted  by  the  departments  to  continue  in  that  capacity  until 
February  next,  it  is  believed  that  the  work  of  marking  papers  will  have  been 
brought  to  a  normal  condition. 

NEW  EXAMINATIONS. 

During  the  last  fiscal  year  much  attention  has  been  devoted  to  the  work  of  investi- 
gating the  various  conditions  and  rctiuirements  connected  with  the  branches  of  the 
Federal  service  brought  within  the  scope  of  the  civil-ser^'ice  law  by  recent  oiten- 
sious.  It  should  be  said  that  as  extensions  were  made  from  time  to  time  in  the  pait 
such  branrlies  of  the  service  were  brought  in  as  could  readily  be  provided  for,  tod, 
naturally,  those  most  easily  cared  for  were  first  included.  For  this  reason  the  recent 
extensions  have  been  composed  almost  entirely  of  those  parts  of  the  service  which 
require  the  most  special  and  technical  treatment,  as  the  qualifications  for  ailminion 
to  these  branches  are  necessarily  of  a  high  character,  either  in  the  way  of  scientific 
attainments  or  some  other  special  field  of  thought  or  experience.  While  at  the  end 
of  the  year  the  details  of  a  few  of  these  new  examinations  were  not  completely 
settled,  it  is  with  pleasure  that  I  report  that  examinations  have  now  been  arranged 
for  all  classified  positionH — except  ofiice  deputy  marshals  in  the  Department  of 
Justice — which  appears  to  be  in  conformity  with  the  requirement  of  the  law  as 
embracing  those  matters  *'  which  will  fairly  test  the  relative  capacity  and  fitness  of 
the  persons  examined  to  discharge  the  duties  of  the  service  in  which  they  seek  to  be 
appointed.**  In  preparing  these  examinittions,  in  accordance  with  the  invariable 
custom  of  the  Commission,  the  ]>articular  departments  interested  have  been  fte- 
quently  consulted  and  in  most  cases  representatives  of  such  departments  hare  been 
si>ccially  assigned  to  assist  the  Commission  in  determining  the  proper  character  and 
•cope  of  the  examinations.  Under  section  3  of  the  civil-service  act,  which  providM 
for  the  selection  of  suitable  persons  in  the  Qovernment  service  to  aasict  in  the 
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examining  work,  tbe  Commissiou  has  felt  free  at  all  times  to  ask  the  cooperation  of 
the  different  departments  in  arranging  for  its  various  examinations.  During  the 
past  year  the  most  cordial  cooi>eration  has  continued  between  the  departments  and 
tbe  Commission  in  this  work,  and  it  is  believed  that  spirit  has  added  largely  to  the 
practical  value  of  the  examinations  as  now  held.  It  is  manifestly  true  that  the 
officers  of  the  departments  must  be  assumed  to  be  thoroughly  familiar  with  the 
needs  and  requirements  of  their  respective  services.  Therefore  deference  has  uni- 
formly been  given  to  their  opinions  in  this  respect.  A  case  has  seldom  arisen  where 
it  has  been  necessary  to  call  attention  to  any  seeming  inconsistency  in  their  sug- 
gestions in  reference  to  the  preparation  of  examinations.  In  all  such  cases  the  mat- 
ters have  been  promptly  settled  by  amicable  conferences.  Therefore,  it  will  bo  seen 
that  when  harsh  criticisms  are  aimed  at  the  examinations  in  their  present  form  such 
criticism  reflects  no  less  upon  the  officers  charged  with  the  administration  of  the 
departments  than  upon  the  Commission.  Were  the  policy  pursued  of  preparing 
examinations  regardless  of  the  opinions  of  the  department  officials,  then,  perhaps, 
such  criticisms  might  be  warranted,  but  although  much  of  the  current  criticism 
appears  to  have  been  based  upon  that  assumption  it  needs  no  argument  to  demon- 
strate that  such  a  policy  would  be  impossible. 

PURPOSE  OP  EXAMINATIONS. 

It  is  the  aim  of  these  examinations  to  apply  the  same  general  rules  and  tests  in  the 
selection  of  employees  for  the  Government  service  as  are  now  employed  with  the 
best  results  in  the  management  of  the  most  successfdl  private  business  coucerns. 
It  is  believed  that  the  nearer  this  method  is  approached  by  the  Commission  the  more 
satisfactory  will  be  the  results.  In  the  present  stage  of  commercial  development 
and  intense  business  rivalry  it  is  preposterous  to  imagine  for  a  moment  that  the  em- 
ployees of  a  business  firm  of  any  importance  are  selected  for  any  other  reason  than 
their  demonstrated  superiority  for  the  special  line  of  work  at  which  they  are  to 
be  employed.  The  rc^oommendations  of  each  applicant  for  employment  by  any  of  the 
great  banking,  insurance,  manufacturing,  or  railroad  corporations  of  the  country  are 
most  carefully  scanned  and  the  record  of  each  man  thoroughly  investigated  before 
it  is  possible  for  him  to  secure  employment  in  their  service.  Why  should  not  the 
same  method  be  adopted  for  the  selection  of  employees  in  the  Government  service? 
This  view  seems  to  be  in  full  sympathy  with*the  intent  of  Congress  as  expressed  in 
the  law  providing  for  the  sifting  of  applicants  for  Government  positions  by  means 
of  open  competitive  examinations,  to  be  conducted  under  the  authority  of  the  Civil 
Service  Commission. 

THREE  GENERAL  CLASSES  OP  EXAMINATIONS. 

From  a  careful  review  of  the  conditions  prevailing  in  the  public  service,  it  appears 
that  three  general  classes  of  examinations  are  required  to  properly  meet  the  demands 
upon  the  Commission.  The  first  general  class  embraces  those  designed  to  test  merely 
the  general  intelligence  and  adaptability  of  the  competitors.  These  examinations 
are  used  to  test  the  qualifications  for  positions  where  a  greater  or  less  amount  of 
intelligence  is  necessary  as  a  measure  of  ability,  but  where  there  are  no  special 
duties  to  be  performed  which  require  a  special  character  of  qualifications,  as  for 
ordinary  clerks,  messengers,  etc.  For  such  positions  a  series  of  examinations  has 
been  arranged,  graduated  in  character  from  a  mere  educational  test  of  the  most  sim- 
ple kind  to  an  examination  requiring  scholastic  ability  about  equal  to  that  obtained 
in  the  ordinary  common  or  graded  schools.  They  are  known  as  the  first-grade,  the 
second-grade,  and  the  third-grade  basis  examinations.  The  third  grade  requires 
merely  the  ability  to  read,  write,  add,  subtract,  multiply,  and  divide  whole  num- 
bers, and  a  knowledge  of  United  States  money.  The  second  grade  requires,  in  addi- 
tion to  these,  a  knowledge  of  simple  operations  in  common  and  decimal  fractions, 
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while  tbe  firet  ^rade  requires  a  knowledge  of  the  use  of  the  English  langoAge  in 
biiHiness  correspondiMice  and  of  such  arithmetical  operations,  including  interest  and 
discount,  an  embrace  those  principles  necessary  to  solve  ordinary  business  problema. 

Tbe  examinations  of  the  second  general  class  contain  appropriate  tests  of  genenl 
intelligence  combined  with  tho8«)  specially  designed  to  bring  out  the  particular 
information  ueedeil  to  satisfactorily  perform  tbe  duties  of  technical  positions  in 
tbe  service.  Tboso  positions  require  scholastic  ability  usually  of  a  high  order,  in 
connection  with  some  special  or  unusual  training  or  experience.  In  this  class  are 
the  examinations  for  bookkeept^r,  stenographers  and  typewriters,  examiners  of  pat 
ents,  weather  observers,  tbe  various  kinds  of  draftsmen,  civil  engineers,  etc. 

Tbe  third  general  class  of  examinations  are  those  where  no  educational  qualifiea- 
ticms  are  necessary  to  satisly  tbe  requirements  of  the  service,  but  where  some]iecn- 
liar  experience  or  skill  is  demanded],  either  in  a  mechanical  or  other  special  line.  In 
tbfiseexaminationM occasionally  applicants  have  been  accepted  as  competent  althon^ 
unable  to  read  or  write,  the  Commission  having  1>een  satisfied  that  they  were  follj 
qualified  to  perform  the  duties  required.  Tbe  specific  name  applied  to  this  class  of 
examinations  is  tbe  fourth-grade  or  trades  examinations.  They  are  employed  to  t«ft 
applicants  as  skilled  mechanics,  etc. 

While  it  is  n(»t  claimed  that  these  examinations  will  always  secure  the  best  (jaali- 
fied  employees  for  the  public  service,  it  is  Ixdievcil  that  the  methods  adopted  for 
sifting  the  various  ap]>licants  for  positions  have  resulted  in  securing  more  efficient 
employees  than  would  bo  obtained  by  any  other  plan. 

Where  the  appointee  owes  his  position  to  bis  fitness  as  demonstrated  by  oompeti- 
tion,  be  must  necessarily  feel  that  bis  continuance  in  the  public  service  depends  upon 
tbe  degree  of  ability  with  which  be  perfonns  the  work  assigned  to  him.  For  this 
Tegison  persons  appointed  through  the  examinations  of  the  Commission  are  especially 
anxious  to  make  their  work  satisfactory,  both  in  quality  and  quantity,  a  condition 
of  things  which  is  not  generally  true  of  appointees  secured  in  any  other  manner. 

Tbe  fact  is  recogni/ed  that  the  examinations  seem  to  furnish  the  principal  point 
of  attack  upon  tbe  work  of  the  Commission.  While  many  of  tbe  statements  which 
are  freely  made  are  absolut<dy  without  foundation,  yet  it  must  be  admitted  that 
much  <if  tbe  examining  w<irk  is  still  in  a  somewhat  uuperfected  form.  It  should  bo 
remembered  that  this  work  must  be  regarded  as  thus  far  largely  experimental.  It 
is  of  so  much  importance,  yet  so  complicated  and  difficult  in  character,  thatyoan 
must  elapse  before  it  can  be  considered  as  in  any  sense  comparatively  perfect.  How- 
ever, from  year  to  year  tbe  examiners  have  been  accumulating  valuable  experience^ 
which,  it  is  believed,  is  reflected  in  the  improvements  to  be  seen  in  the  subject-mat' 
tor  of  tbe  <'xaniiuations  in  current  use.  Tbe  <iuestions  now  used  are  of  a  purely 
busiiK'ss  <*bara(;tor,  adapted  to  the  s]>ecial  requirements  of  the  particular  service  for 
which  each  <'xamination  is  hold. 

EXPERIENCE  AS  A  FACTOR  IN  EXAMINATIONS. 

During  tbe  past  year  it  has  seemed  wise  to  include  in  many  of  the  examinations 
an  investigation  into  the  business  experience  as  well  as  capacity  of  the  competi- 
tors. This  courH<'.  has  been  so  eminently  satisfactory  that  several  important  exami- 
nations recently  held  by  the  Commission  were  based  largely  upon  that  idea.  Where 
tbe  requirements  are  such  as  can  be  best  determined  by  an  examination  of  the  pre- 
vious record  of  competitors  in  similar  work,  it  is  believed  that  this  method  of  test, 
ing  such  com)>etitors  can  not  fail  to  be  satisfactory.  Many  of  the  extremely  techni- 
cal positions  in  tbe  (Government  service  will  probably  be  filled  in  future  as tiie resaU 
of  similar  examinations. 

It  is  propqse<l  that  tbe  subject  of  experience  shall  be  included  in  future  as  a  part 
of  each  examination  wb<'i'e  exjiei  ieiice  is  of  practical  value  in  determining  the  r^ 
tivo  qualifications  of  applicants.  In  all  examinations  prepared  for  the  purpose  of 
testing  some  acquire!  skill  it  is  proposed  that  the  full  industrial  history  of  each 
competitor  shall  be  obtained  for  the  purpose  of  affording  as  complete  information  as 
poanible  to  the  Commission  and  to  tbe  appointing  officers. 
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The  following  will  iudicate  the  means  nsed  by  the  Commission  in  testing  appli- 
oanU  for  such  positions  as  chief  of  the  Anthropological  Division  of  the  Smithso- 
nian Institation,  bank  note  designer  in  the  Bureau  of  Engraving  and  Printing, 
Sapervising  Architect  of  the  Treasury,  and  superintendent  of  the  Division  of  Post- 
Office  Supplies. 

Chief  anthropologist.— 1.  What  is  the  present  state  of  your  health?  2.  Give 
uames  and  addresses  of  five  persons  who  have  personal  knowledge  of  your  ex- 
perience in  and  capacity  for  the  duties  of  the  position  which  you  seek.  (The 
persons  named  shonld  be  in  addition  to  those  who  sign  the  vouchers  for  the  appli- 
cant.) 3.  Give  a  list  of  your  publications,  stating  where  they  may  be  found.  4.  If 
yon  have  made  original  drawings,  illustrating  studies  in  anthropology,  submit 
Bunples;  or,  if  published,  state  where  such  may  be  found.  5.  What  training  have 
you  had  as  an  anthropologist,  including  term  of  service  in  connection  with  any 
mnseom  or  organization  devoted  to  original  research?  6.  State  the  experience 
which  yon  have  had  as  a  curator  of  anthropological  collections.  7.  State  what 
positions  you  have  held  where  administration  of  collections  and  direction  of  assist- 
ants have  been  necessary.  8.  State  the  experience  which  yon  have  had  in  field 
work,  including  original  investigations  and  collecting.  9.  Write  an  essay  of  not 
less  than  500  words  upon  the  administration  of  anthropological  collections  in  a 
museum. 

Desig;ner. — ^Write  letter  stating  (1)  where,  when,  in  what  manner,  and  under 
whose  instruction  you  received  your  training  sis  a  designer;  (2)  the  length  of  time 
you  were  under  instruction  in  designing;  (3)  the  character  or  kinds  of  designing 
work  upon  which  you  have  been  chiefly  engaged;  (4)  the  names  and  locations  of  all 
persons  or  firms  by  whom  you  have  been  employed  as  designer  since  the  completion 
of  your  instruction  in  designing;  (5)  the  nature  of  the  work  done  for  each  person 
or  firm;  (6)  the  length  of  time  you  worked  for  aud  the  rate  of  wages  you  received 
from  each  person  or  firm. 
Competitors  were  also  required  to  submit  samples  of  their  work  properly  verified. 
Supervising  architect. — 1.  Give  a  statement  in  detail  of  your  general  and  tech- 
nical education  and  training.  2.  State  your  practical  experience  in  the  various 
branches  and  details  of  architectural  work.  3.  State  by  whom,  when,  where, 
and  for  what  length  of  time  you  were  employed  and  the  nature  of  the  work  per- 
formed by  you  in  each  case.  4.  (a)  State  your  experience  in  designing  architectural 
work ;  {h)  state  your  experience  as  a  superintendent  of  construction ;  (o)  state  your 
experience  in  the  general  management  of  architectural  work.  5.  (a)  What  buildings 
have  been  designed  by  yon;  (6)  what  buildings  have  been  constructed  under  your 
supervision f  6.  In  connection  with  each  of  these  buildings  give  (I)  the  name  of 
the  building  or  the  name  of  the  owner,  and,  if  not  designed  by  you,  the  name  of  the 
architect;  (2)  the  city  and  State  in  which  located,  together  with  location  in  the  city ; 
(3)  the  materials  of  which  constructed ;  (4)  any  special  difficulties  encountered  in  the 
course  of  its  construction ;  (5)  the  general  character  of  the  building  or  the  use  for 
which  constructed;  (6)  the  size — that  is,  the  approximate  dimensions;  (7)  the  style 
of  architecture ;  (8)  when  commenced  and  when  completed ;  (9)  the  names  of  at  least 
two  trustworthy  persons  who  have  a  knowledge  of  your  work  in  connection  with 
each  building.  7.  Write  a  thesis  of  not  less  than  1,000  words,  giving  in  detail  your 
views  as  to  the  most  appropriate  styles  of  architecture  for  public  buildings,  aud  the 
most  economical  methods  of  constructing  them,  and  also  stating  the  advantages  or 
disadvantages  of  securing  the  designs  for  public  buildings  by  competition  among 
American  architects,  and  the  advantages  or  disadvantages  of  having  such  designs 
prepared  in  the  office  of  the  Supervising  Architect  of  the  Treasury.  8.  Write  a 
thesis  of  not  less  than  1,000  words,  making  a  full  statement  of  the  experience  you 
have  had  in  supervising  and  directing  the  architectural  office  and  field  work  of  sub- 
ordinates or  assistants,  and  giving  your  views  as  to  the  general  administrative  policy 
which  shonld  be  pursued  in  successfully  carrying  on  the  work  of  a  supervising  archi- 
tect) especially  the  work  of  the  Supervising  Architect  of  the  Treasury  Department. 
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9.  Th<*  (lr:i\viii<;M  (22  in  all)  liaii<1e<l  t<>  yon  with  this  sheet  are  the  plans  and  elevatioM 
of  the  redcral  luiildinK  at  Pnehlo,  Colo.  The  arrangement  of  this  building  has  b«a 
approved  by  the  Treasnry  Department.  With  the  information  conveye*!  bytlMtB 
planH  und  olovatiouH,  <lraw  up  a  complete  scheme  of  competition  for  a  public  bnild- 
iiitr  of  Hiuiilar  scope.  10.  The  drawings  (17  in  all)  handed  }'ou  with  this  i^beetare 
plans  and  elevations  of  the  Federal  building  at  Salina,  Kans.  Write  an  wsaj 
criticising  the  entire  Hcheme  as  to  (a)  its  artistic  merit,  (()  itM  convenieace  of 
arrangement,  and  (c)  ItH  economy  of  construction. 

Superintendent  of  the  Division  of  Po5t-Office  Supplies.— /Irtf  Subjfti-' 
Experience  and  (Qualifications, — Write  on  accomi>anyiug  blank  sheets  a  statement  of 
not  h'Ms  than  3(M)  words  of  the  experience  that  you  have  had  which,  in  yonr  opiDion, 
<liialitie8  yoii  for  the  position  of  chief  of  the  division  of  post-office  supplies  for  the 
]*ost-()flice  Department,  and  the  methods  that  should  be  pursued  to  secure  the  most 
efficient  and  economical  service  in  that  division  and  protect  the  interests  of  th« 
Oov<Tnnient  in  the  matter  of  the  gra<le  of  goods  furnished  under  contract. 

Si-cond  iSuhjcct — Pracliral  Quetflions, — 1.  State  three  essential  qualities  of  writing 
paper.  2.  What  tests  would  yon  apply  to  determine  the  quality  of  writing  papen! 
3.  Which  is  the  better  quality  of  writing  pai>er,  an  animal  sized  left  dried  paper, or 
engine  Hi/.ed  machine  dried  paper?  Give  reasons  for  j'our  annwer.  4.  \Mitt 
matiirialH  are  used  to  give  Htn^ngth  to  wrapping  paper,  and  which  is  the  bestf  5. 
What  material  is  used  to  adulterate  and  give  weight  to  blotting  pai>erT  6.  What 
tests  wouhl  you  apply  to  determine  the  ([uality  of  blotting  pai>erf  7.  Wliat  are  the 
dcHirable  qualities  of  envelopes  i  K.  What  are  the  desirable  qualities  of  lead  pcncilb! 
9.  What  are  the  desirable  (iualities  of  rubber  bands,  and  what  tests  would  yon  apply 
to  deterniine  their  purity  f  10.  What  tests  would  yon  apply  to  determine  the  quality 
of  erasing  rubberf  11.  Of  what  ingredientn  should  a  permanent-record  ink  be  com- 
pos<Mi?  12.  State  the  advantages  and  disadvantag(*s  of  writing  fluids.  13.  What 
special  ingre<lient«  an^  included  in  inks  used  for  copying  puqioseef  14.  Of  whit 
ingredients  should  canceling  ink  be  composed?  15.  Of  what  material  should moci- 
lage  be  coini>oHed  to  secure  permanent  adhesiveness?  16.  Of  what  ingredienti  is 
sealing  wax  c<iinposcd,  au<l  what  qualitit^s  should  it  possess?  17.  What  are  the 
desirable  qualities  of  twine?  18.  What  are  the  desirable  qualities  of  typewriter 
riblKins?  19.  What  tests  wouhi  you  apply  to  copying  books?  20.  What  is  the  dif- 
feren<'e  betwi^en  printers*  roller  composition  and  canceling-pad  composition? 

Assistant  Attorney. — The  following  extract  from  the  notice  of  an  examination 
to  secure  a  person  (lualified  to  assist  in  the  preparation  of  opinions  on  questioos 
arising  nnd<?r  tlu'  a<lministration  of  the  public-land  laws  will  further  illustrate  the 
practice  of  the  Commission  for  this  character  of  examinations: 

"The  department  asks  for  lawyers  not  over  55  years  of  age  who  hare  had  (1)  nn 
actual  practice  of  not  less  than  five  continuous  years  in  the  highest  court  of  their 
State,  and  (2)  an  active  practice  of  not  less  than  live  years  (either  during  the  same 
five  \  ears  abov<!  requind  or  otherwise)  either  before  public  land  tribunals  or  before 
the  courts  in  a  State  where  the  application  of  public  land  laws  constitutes  a  mate- 
rial i)art  of  the  work,  namely,  Alabama,  Arkansas,  California,  Colorado,  Florida, 
Idaho,  Kansas,  Louisiana,  Michigan,  Minnesota,  Mississippi,  MiMsouri,  Montana, 
Nebraska,  Neva<la,  North  Dakota,  Oregon,  South  Dakota,  Washington,  Wisconsin, 
Wyoming,  Arizona,  New  Mexico,  Oklahoma,  and  Utah.  Service  on  the  l>ench  wiU 
be  counted  as  practice  in  these  requirements.  No  application  for  this  examination 
can  be  accepted  unless  the  applicant  is  shown  to  be  possessed  of  these  preliminary 
qualifications.  The  examination  will  consist  of  (1)  10  questions  in  general  law,  (2) 
3()  questions  in  public-land  laws,  including  homestead,  desert^  mining,  proemption, 
timber-culture,  townsite,  swamp-land,  school-land,  and  railroad-grant  Uws,  and 
(3)  questions  calculated  to  call  forth  the  competitor's  experience  in  the  application 
and  administration  especially  of  public  land  laws.  The  relative  weightsof  the  sub- 
jects wil.  be  (1)  general  law,  20  per  cent;  (2)  public-land  law,  60  per  cent,  and  (3) 
experience,  20  per  cent." 
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OOVBRNMBNT  PRINTING  SBRVIOB. 

«  The  following  qnestioDs  havo  been  prepared  in  order  to  enable  the  Commission  to 
properly  consider  the  snbject  of  experience  of  applicants  for  trades  positions  in  the 
Govei:nment  Printing  Office,  and  were  used  in  the  fall  examinations  of  1897: 

Common  to  all  trades  positions  in  Oovernment  Printing  Office.— 1.  How 
long  did  yon  serve  as  an  apprentice?  2.  How  long  have  yon  served  as  a  Jonmey- 
man  ?  3.  Give  the  names  and  locations  of  the  offices  in  which,  or  the  names  of  the 
firms  with  which,  yon  learned  yonr  trade.  4.  Give  the  names  and  locations  of  the 
offices  or  firms  where  yon  have  been  employed  as  a  jonrneyman.  5.  Give  the  length 
of  time  yon  were  employed  by  each  office  or  iirm  as  a  journeyman,  including  only 
thotte  where  yon  were  employed  not  less  than  six  months.  6.  Give  the  exact  charac- 
ter of  the  work  you  have  been  engaged  upon  while  employed  by  each  office  or 
firm.  (Be  careful  to  specify  every  branch  or  kind  of  work  on  which  you  have  been 
employed.)  7.  Give  any  additional  information  which  yon  may  desire  bearing  upon 
yonr  trade  qualifications  and  experience. 

Supplementary  for  press  feeder.— 8.  How  long  have  yon  been  feeding  presses! 
9.  With  what  class  of  work  are  you  most  familiar  f  (Name  the  work — as  book,  job, 
m  color  work.)  10.  Give  the  kinds  and  names  of  the  presses  you  have  fed  (cylinder 
or  platen).    11.  What  is  the  size  in  inches  of  the  largest  sheet  that  you  have  fe<l? 

Supplementary  for  pressman. — 8.  On  what  kinds  of  presses  have  you  worked? 
9.  What  class  of  work  do  you  consider  yourself  most  capable  of  handling  (book, 
color,  or  cut  work)f  10.  Have  you  ever  run  a  web  press?  If  so,  state  whether 
yon  did  book  or  newspaper  work.  11.  How  should  a  pressman  proceed  to  get  a 
cylinder  press  ready  for  printing  after  the  press  has  been  set  up,  if  it  has  never 
before  been  used?  12.  Is  hard  or  soft  packing  most  desirable  for  good  work  ?.  Why  ? 
13.  If  the  feeding  has  been  correct,  and  yet  there  has  been  faulty  register,  where 
would  you  look  for  the  defect?  14.  What  material  do  you  consider  best  suited  for 
cleaning  new  rollers?  15.  When  is  lye  beneficial  for  cleaning  roUers?  16.  (a)  How 
would  yon  make  purple  ink?  (6)  How  would  you  make  green  ink?  17.  In  making 
forms  ready  (a)  when  should  an  overlay  be  made  and  (6)  when  an  underlay?  18.  In 
running  presses  what  do  you  consider  your  duty  toward  your  employer?  19.  State 
briefly  how  to  run  presses  so  as  to  obtain  the  best  results.  20.  Impose  a  16-page 
form. 

Supplementary  for  bookbinder.— 8.  Into  what  principal  classes  or  branches  of 
work  is  bookbinding  divided?    9.  With  what  branch  are  you  most  familiar? 

Ruling. — 10.  Is  ruling  subdivided  into  minor  branches?  If  so,  name  them. 
11.  How  are  pens  classified?  12.  With  what  kind  of  faint-lme  ink  are  you  most 
£uuiliar?  13.  Supposing  the  machine  to  bo  adjusted,  describe  how  you  would  set 
the  pens  for  a  pattern  for  ruling.  14.  Describe  the  course  of  the  paper  from  guide 
to  box  on  a  double-cloth  ruling  machine.  15.  Give,  as  near  as  you  can,  a  list  of 
the  sizes  and  weights  of  paper,  with  the  names  used  to  designate  the  different  sizes. 
16.  What  is  "registering!"  17.  What  knowledge  should  a  good  ruler  have  of 
ruling  machines  and  inks? 

Forwarding. — 18.  What  do  you  understand  by  the  term  "forwarding?''  19.  De- 
scribe the  particular  branch  of  forwarding  with  which  you  are  most  familiar. 

20.  Give  as  complete  a  list  as  you  can  of  the  various  materials  used  in  forwarding. 

21.  What  is  (a)  the  "joint"  on  a  printed  book;  (6)  on  a  blank  book?  22.  What  are 
the  "squares"  on  a  book?  23.  What  is  a  "rod"  used  for  in  forwarding?  24.  What 
is  a  "round"  and  how  is  it  made?  25.  What  is  "strapping"  a  book?  26.  Name  the 
different  styles  of  forwarding. 

Finishing. — 27.  Name  the  principal  branches  of  finishing.  28.  Describe  the  par- 
ticular branch  of  finishing  with  which  you  are  most  familiar.  29.  State  (a)  which 
glair  you  prefer  for  blank  work  and  (d)  which  for  job  work;  and  state  the  rea- 
sons for  yonr  preferences.  30.  Is  it  necessary  to  let  glaired  books  become  hard 
and  dry  l>ef ore  finishing?  Give  the  reasons  for  your  answer.  31.  Describe  fiilly  the 
operation  of  stamping.    32.  Which  leather,  russia  or  morocco,  requires  the  greater 
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heat  for  letteringf  Give  the  roaaoiis  for  your  answor.  33.  IkiscrilM;  the  vftriooi 
stages  ia  finishing  a  riisHia  ends  and  bands  blank  book  from  forwarder  t«>  iU 
delivery.  34.  In  indexing  a  blank  book  for  which  no  scale  is  given,  how  would 
you  decide  which  letters  of  the  alphabet  shoald  be  given  the  most  leaves  f 

(^'ompositors,  electrotype  finishers,  and  electrotype  molders  have  other  practicftl 
<inestionH  designed  to  test  their  experience  and  ability  included  as  a  part  of  tbe 
examination. 

PREREQUISITES   TO   EXAMINATIONS. 

The  Commission  has  been  advised  by  the  departments  that  in  a  number  of  branebei 
of  the  service  the  employees  must  be  able  to  meet  certain  neceaeary  physical  testa. 
It  will  be  seen  at  a  glance  that  physical  endurance  must  necessarily  be  one  of 
the  principal  qualifications  for  the  life-saving  and  railway-mail  services.  Cudm- 
(piently  applicants  for  those  services  are  required  to  pass  a  rigid  pbynical  exauiiiu- 
tion.  Many  other  branches  of  the  service  might  be  mentioned  where  special  pbynical 
(lualitications  are  re<iuired.  In  fact  there  appears  to  be  a  growing  sentiment  iu  tbe 
departments  to  the  effect  that  employees,  iu  order  to  perform  the  most  satirtfartory 
service,  must  possess  what  are  considered  as  the  physical  requirements  necessary  to 
'<  a  sound  mind  in  a  sound  body."  In  this  they  are  simply  following  the  lea<l  of  the 
prominent  business  corporations  of  the  country.  Some  branches  of  the  service 
re4[uire  a  certain  amount  of  experience  in  particular  lines,  as,  for  example,  officers 
of  steam  vessels,  practicing  physicians  and  attorneys,  pharmacists,  veterinariaoe, 
draftsmen,  etc.  In  some  cases  licenses  are  required,  while  in  one  service  the  appli- 
cant must  be  capable  of  passing  through  an  elliptical  op<'niug  9  by  15  inches.  All 
of  these  preliminary  re([uirements  are  necessary  to  comply  with  the  demands  of  tbe 
difife rent  departments,  in  order  that  no  competitors  may  enter  Kuch  examinations  who 
do  not  first  make  out  a  prima  facie  case  of  fitness  for  the  positions  which  they  seek. 
Evidence  of  such  experience  is  accepted,  provided  it  be  in  any  line  of  work  either 
in  or  out  of  the  public  service  which  may  be  fairly  regarded  as  similar  in  character 
and  requirements  to  that  for  which  he  applies. 

SUGGESTIONS  INVITED. 

In  this  connection  it  should  be  said  that  it  is  impossible  for  the  limited  number  of 
examiners  on  the  force  of  the  Commission  to  thoroughly  understand  many  of  the 
practical  re<(uirements  exacted  in  the  classified  service.  Conse<[nentlj  the  purely 
practical  side  of  the  examinations  has  developed  somewhat  slowly,  depending  upon 
the  experience  gathered  from  time  to  time  as  the  work  of  the  Commission  has  been 
advanced.  Many  extremely  valuable  suggestions  in  this  direction  have  recently 
been  oilered,  and  the  chief  examiner  wishes  to  acknowledge  the  great  assistance  he 
has  received  from  such  suggestions  and  from  consultation  with  those  who  have  been 
kind  enough  to  assist  with  their  friendly  a<lviee.  If  those  persons,  either  in  or  out 
of  the  public  service,  whose  experience  or  business  training  qualities  them  to 
propt^rly  weigh  the  tests  employed  in  practical  examinations  would  be  kind  enough 
to  volunteer  such  assistance  as  they  may  be  able  to  render,  their  conrtimy  will  l»e 
thoroughly  appreciated.  During  the  past  year  perhaps  one  hundred  of  the  promi- 
nent business  men  in  Washington  and  elsewhere  have  been  consulted  in  reference  to 
the  difi'ereut  varieties  of  practical  tests,  and  their  advice  has  been  found  of  the 
greatest  value.  If  all  persons  interested  in  the  betterment  of  the  public  service 
would  feel  pc^rfectly  free  to  present  their  ideas  as  to  how  the  system  of  examinations 
now  employed  by  the  Commission  may  be  improved,  they  may  be  assured  that  soch 
suggestions  as  they  offer  will  be  gladly  received  and  carefully  considered. 

SUPERVISION   OF   EXAMINATIONS. 

It  seems  proper  in  this  connection  to  endeavor  to  correct  a  misapprehension  which 
appears  to  be  very  general.  In  conducting  examinations  it  shoald  be  undeistood 
that  all  of  the  questions  to  be  answered  are  prepared  by  the  expert  examiners  under 
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the  immediate  directiou  of  the  Commission.  While  many  of  tbo  technical  and  com- 
plicated examinations  are  held  at  points  throughout  the  country  convenient  to  the 
competitors,  experts  are  not  required  at  these  places,  as  the  work  of  the  local  board 
members  consists  simply  in  providing  such  accommodations  as  are  necessary,  and 
famishing  competitors  with  the  printed  questions  prepared  by  tbe  Commission. 
All  information  needed  by  the  competitors  for  any  of  these  examinations  is  fur- 
nished through  the  medium  of  ]>riuted  instructions.  Hence  it  will  be  seen  that  the 
principal  qualifications  needed  for  the  local  boards  are  integrity  and  fair  clerical 
ability.  In  all  examinations,  as  soon  as  the  competitors  have  completed  their 
answern,  the  local  boards  at  once  forward  them  to  the  Commission  in  sealed  pack- 
ages and  have  no  further  connection  with  the  examinations.  In  the  engineer 
districts,  the  ordnance  establishments,  and  tlie  navy-yards,  where  the  trades 
examinations  ure  used,  whioh  consist  of  simply  filing  the  necessary  papers,  the 
local  boards  complete  the  ratings  of  the  applicants.  In  all  other  examinations  the 
marking  is  done  by  examiners  under  the  direct  supervision  of  the  Commission. 

ATTEMPT  AT   FRAUD    IN    EXAMINATIONS. 

At  the  post-office  examination  held  in  Pliiladelphia  August  5  last  an  attempt  at 
impersonation  was  discovered  by  the  members  of  the  local  board  who  were  conduct- 
ing the  examination.  The  matter  was  immediately  communicated  to  the  Commission 
and  promptly  laid  before  the  Department  of  JuHtice,  with  the  result  that  the  United 
States  attorney  was  instrncted  to  apprehend  the  offenders.  The  impersonator  was 
arrested  before  leaving  the  examination  room  and  the  appllcaut  for  examination 
was  taken  into  custody  a  few  days  later.  The  impersonator  was  indicted  under  sec- 
tion 5418,  Revised  Statutes,  for  attempting  to  perpetrate  a  fraud  upon  tlie  United 
States,  and  both  were  indicted  under  section  5440  for  couMpiracy  to  commit  the 
fraud.  During  the  September  term  of  the  court  they  were  found  guilty  and  sen- 
tenced to  be  punished.  This  case  is  important  becauHe  the  first  iu  which  it  has  been 
held  that  an  attempt  to  fraudulently  enter  the  Government  service  comes  within  the 
provisions  of  these  sections  of  the  statutes.  While  it  is  hoped  that  few  casee  of  this 
kind  may  arise  in  the  future,  it  is  believed  that  every  case  of  this  character  should 
be  promptly  investigated  and  brought  to  an  issue,  as  an  attempt  at  fraud  of  any 
character  in  civil-service  examinations  strikes  ut  the  very  integrity  of  the  whole 
system  adopted  for  securing  efficient  Government  employees.  From  time  to  time 
evidences  of  collusion  in  examinations  are  detected.  In  such  cases  a  careful  inves- 
tigation is  made,  and  if  the  facts  warrant  it  the  competitor  who  are  concerned  in 
the  matter  are  promptly  reexamined.  In  several  instances  examinations  have  been 
canceled  and  the  suspected  competitors  have  been  debarred  from  the  privileges  of 
farther  examination  by  the  Commission. 

EFFORTS    TO    PROMOTE    THE    WORK     IN    CONNECTION     WITH 

EXAMINATIONS. 

In  anticipation  of  the  large  increase  in  the  number  of  competitors  in  examinations 
during  tbe  past  spring  strenuous  efforts  were  made  to  so  arrange  the  plan  of  exami- 
nations and  the  disposition  of  the  force  under  the  supervision  of  the  chief  examiner 
SB  to  furnish  the  greatest  possible  assistance  in  fsicilitating  this  branch  of  the  work. 

In  pursuance  of  this  object,  after  much  investigation,  the  plan  of  basis  and  auxil- 
iary examinations  was  adopted,  as  it  appeared  to  be  the  most  economical  of  the  sug- 
gestions under  consideration.  This  metho<l  provides  for  tests  of  uniform  difficulty 
for  determining  the  general  ability  of  competitors,  as  already  described,  and  such 
mpplementary  practical  questions  or  other  tests  as  would  ten<l  to  best  develop  special 
ability  where  it  is  desired.  The  adoption  of  this  course  enables  tbe  use  of  one  set 
of  basis  questions  in  all  concurrent  examinations  where  a  corresponding  degree  of 
general  intelligence  is  desired,  thus  relieving  the  examining  division  of  the  prepara- 
tion of  many  additional  series  of  questions,  and  also  facilitating  to  a  considerable 
extent  the  markings  of  this  part  of  the  examination  papers. 
H.  Doc.  314 0 
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During  the  month  of  February  the  force  of  the  Commission  was   r.^liKtrilni*.' 
the  ostablishmentiii  the  chief  examiner's  office  of  an  application  division.  vJwh«« 
charge  of  all  business  relating  to  the  dissemination  of  information  c^MMtming  the 
character  ami  scope  of  examinations,  and  the  dates  and  places  at  wMeh  iliey  into 
be  hold,  thus  providing  for  the  reasonably  prompt  disposition  of  the  enonnous  cor- 
respondence in  relation  to  these  matters.     The  plan  also  included  the  establishmeDt 
of  an  examining  division,  the  special  duty  of  which  was  to  prepare  practical  exami- 
nation questions,  in  accordance  with  the  provisions  of  the  law,  and  to  ascertain  the 
valne  of  the  answers  as  submitted  by  the  competitors.     A  small  part  of  the  chief 
examiner's  force  was  also  assigned  to  the  preparation  of  examination  records  mider 
the  immediate  supervision  of  the  chief  of  the  certification  division,  in  order  to  relieve 
the  examiners  of  this  work. 

A  comparison  of  the  results  of  these  changes  with  the  record  of  the  work  hereto- 
fore performed  in  the  chief  examiner's  office  appears  to  justify  the  statement  that 
the  efficiency  of  the  force  under  his  supervision  has  been  largely  increased  by  the 
changes  mentioned,  and  the  general  work  of  the  Commission  expedited  to  a  corre- 
sponding degree! 

I  desire  to  bear  testimony  to  the  zeal  and  faithfulness  which  have  Gharacterixod 
the  force  under  mj'  supervision  during  the  past  year.  Notwithstanding  the  great 
increase  in  the  work  of  the  office,  they  have  cheerfully  put  aside  their  own  plans  in 
order  to  give  much  more  than  the  regular  hours  to  advance  the  work  intmsted  to 
them.  Their  efforts  have  been  exercised  with  the  most  intelligent  and  conscien- 
tious industry  and  fidelity. 

*  Mention  should  also  be  made  of  the  faithful  services  of  the  local  board  members 
during  the  year.  Owing  to  the  many  special  examinations  found  necessary  they 
have  frequently  been  called  upon  to  conduct  such  examinations  with  little  or  no 
previous  notice,  and  under  decidedly  unfavorable  conditions.  Many  of  them  are 
also  expected  to  perform  their  full  quota  of  service  in  connection  with  their  regular 
work  in  addition  to  the  duties  imposed  iij)on  them  because  of  their  mombershii>  on 
the  boards  representing  the  ConimisHiou.  In  many  cases  they  have  frequently  sacri- 
ficed their  personal  interest  and  pleasure  in  order  to  properly  transact  the  work  of 
the  Commission. 

This  opportunity  is  taken  to  acknowledge  the  indebtedness  both  to  the  employees 
serving  on  detail  with  the  Commission  and  to  the  departments  and  offices  detailing 
them  for  the  faithful  service  and  material  assistance  rendered. 
Attached  to  this  report  will  be  found  the  following  appendices: 

APPENDIX  A. 

1.  The  questions  used  in  the  general  application  for  examination. 

2.  Supplementary  certificate  for  professional,  scientific,  or  technical  positions. 

3.  Supplementary  certificate  for  the  examination  of  applicants  for  the  trades  and 
skilled  occupatiouH. 

4.  Questions  used  for  examining  applicants  for  surfman  in  the  Life-Saving  Senice. 

APPENDIX  B. 

1.  Examinations  which  include  experience  and  tests  of  general  or  apecUl  informa- 
tion. ^ 

2.  Examinations  which  include  only  experience  and  physical  ability. 

APPENDIX  C. 

1.  Examinations  requiring  special  prerequisites. 

2.  Examinations  for  which  special  physical  tests  are  required. 
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APPENDIX  D. 

The  usual  tables  famishing  Informatiou  concerning  examinations  held  <luring  the 
past  year  and  the  statistics  regarding  competitors  in  such  examinations. 
All  of  which  is  respectfully  submitted. 

A.  R.  Skrvkn, 
Chief  Examiner, 
XOVKMBER  17,  1897. 
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z.  GENERAL  APPLICATION  FOR  EXAMINATION. 

N.  B. — This  bhmk  is  fur  all  examiiiAtions  except  for  the  Life-Saying,  Post-Oflice,  Custom-House,  and 
Intemal-ReTenne  Services.  All  answers  most  be  in  ink,  the  application  in  the  handwriting  of  the  appU* 
cant,  and  each  voucher  in  the  handwriting  of  tlie  signer  thereof.  Tliere  must  be  no  d  isorepancy  in  the 
name  of  the  applicant  in  any  part  of  the  application  or  in  the  vouchers.  Applications  or  vouchers 
which  are  executed  or  dated  more  than  thirty  days  before  the  date  of  filing  will  not  be  accepted.  For 
all  ordinary  clerical  positions  this  blank  is  alltbat  is  required,  bat  applicants  for  mechanical  tradeposi* 
tions,  or  skilled  occupations,  and  applicants  for  positions  requiring  professional,  technical,  or  scientific 
knowledge  or  skiU,  will  be  required  to  file  supplementary  statements  on  a  blank  which  will  be  fur* 
nished  for  that  pnrjpose.  An  applicant  for  a  position  for  which  no  educational  examination  is  required 
may,  if  he  can  not  write,  have  his  application  executed  in  the  handwriting  of  some  other  person. 

To  tk4  UniUd  States  Civil  Service  Commieeion: 

I,  the  undersigned,  hereby  apply  to  be  admitted  to  the  examination  named  below,  intending  to  accept 
the  position  for  which  examined  if  selected  for  appointment. 

1.  Fill  in  the  following  blanks  with  the  utmost  care,  indicating  the  title  of  the  service  and  of  the 
nomination  and  the  place  and  date  of  the  examination  selected  by  you ;  an  error  may  delay  your 
examination. 


Title  of  service. 

For  list  of  serrices  see  Sec.  49,  Instruotions  to 
Applicants. 

Title  of  exandnation  or  position. 

(Jive  exact  title  as  "clerk,"  "teacher,"  "  watch- 
man," etc. 

riaoe  of  examination. 
For  places  and  dates  of  regular  examinations, 

Date  of  examination, 
see  Sec.  9  or  10,  Instructions  to  Applicants. 

,  189.. 

(aty.)                                           (State.) 

2.  Answer  the  in«|niries  in  the  foUowing  table  as  to  citieenahip,  place  and  date  of  birth,  and  ago. 
[If  a  naturalised  citizen,  your  certificate  ofnaturalisatioii,  or  the  certificate  of  naturalization  of  one  of 

Senr  parents  (if  such  parent  was  naturalised  while  you  were  a  minor),  with  sworn  statements  of  two 
isifiterrstetl  citizens  as  to  tbe  reputed  relationship,  must  be  forwarded  with  the  application.    The 
certificate  will  be  returned  to  you.  J 


Arr>  vou  a  citizen  of 
the  United  States  7 


PhMM)  of  birth. 


Date  of  birth  (give  month, 
day,  and  year). 


Age  on  last  birthday. 


.  years 


3.  Of  what  State  or  Territory  and  county  or  parish  are  yon  now  an  actual,  honst  fide  (legal)  resident, 
and  how  long  have  you  been  such  resident  thereof?  (Continuous  residence  to  exact  date  of  the  oath 
to  this  application  must  be  shown.) 


State  or  Territory.                Length  of  residence. 

County  or  parish. 

Length  of  residence. 

From ,18 to ,18... 

3'ear8 
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4.  AnHwer  the  iur^uirieii  in  the  following  table  aa  to  eraployment  in  the  Government  Mnrioe.    Anid 
any  reference  to  politics  or  change  ot  Administration. 


Were  you  ever 
in  Government 
service? 


In  what  Department 
or  Service  were  you 
employed  7 


For  what  period  f 


Did  yon  volun- 
tarily resign  f 


Were  yos  di»- 
ciaagtil 


From-.,  18.. to..,  18. 


5.  Answer  the  inquiries  in  the  following  table  as  to  military  or  naval  sctrvioe  in  the  United  States. 


Were  yon  ever  in  the 
military  or  naval 
service? 

In  what  company  and  regiment, 
or  on  what  vesself 

Dates  of  enlistment 
and  discharge. 

Wasthedischaneeii 
account  of  disabilitT 
incurred  in  luw  »/ 
dut^f 

Enlisted 18... 

Discharged..  18... 

6.  Have  you   been    examined   for  any 
branch  of  the  classifled  senice? 

Answer  yes  or 
no. 

Kind  of  exami- 
nation. 

Date. 

City  in  which 
examined. 

If  so  mention  each  kind  of  evMnina- 

,18 

tion  taken,  the  date,  and  the  city  in 
''     which  examined. 

,18... 

7.  Have  you  any  other  application  on  tile,  or  is 
your  name  now  on  any  register  for  appoint- 
ment in  any  branch  of  the  classifie«l  service? 
If  so,  for  what  branch  and  for  what  position? 


8.  Have  you  ever  been  convicted  of,  or  indicted 
for,  any  crime  ?  If  so,  inclose  herewith  a  cer- 
tified copy  of  the  court  proceedings  showing 
the  essential  facts  in  the  case. 


9.  (a)  Are  you  addicted  to  the  use  of  intoxicating 
beverages,  tobacco,  morphine,  or  opium  ? 
If  so,  to  which  and  to  what  extent? 

(6)  Have  you  ever  been  addicted  to  the  use  of 
any  of  these  articles  ?  If  so,  to  which,  and 
to  what  extent  ? 


(a) 


(6) 


10.  (a)  Are  you  nhysically  capable 
of  a  full  discharge  of  the 
duties  of  the  position  to 
which  you  arc  seeking  ap- 
pointment i 


(b)  Have  vou  any  defect  of 
sight  ID  either  eye  1  If  so, 
describe  it. 

(e)  Have  you  any  defect  of 
speech  ?    If  so,  describe  it 

(d)  Have  you  any  defect  of 
limb?    Ifso.descHbeit. 


(a). 


(6) 


(«) 


(d) 


(e)  Have  vou  any  defect  of  bear- 
ing?   If  so,  describe  it. 

(/)  Have  you  any  chronic  disease? 
If  so,  describe  it. 


(g)  What  is  your  height,  meas- 
ured in  your  bare  feet? 

(A)  What  is  your  weight  in  your 
ordinary  clothing? 


(«). 
(/). 


(p)..feet.. 


(A). 


.ponndi. 


Have  you  any  professional,  technical,  or  scien- 
tific knowfedge,  or  mechanical  skill,  or  any 
trade,  or  anv  special  experience  or  qiuilifica- 
tion  which,  in  your  opinion,  would  be  service- 
able to  the  Government  i 
If  so,  state  what  it  is. 
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12.  Have  yoa  had  any  experience  in.theprofeaaion 
or  occapation  in  which  you  neek  einplo3nnent  f 
If  so,  state  what  experience,  and  for  what 
length  of  time. 


13.  Are  each  and  all  of  the  answers  to  the  forego- 
ing questions  in  your  own  handwriting? 


(Signaturt  of  applieatU) . 


(PoU^Jlce  addresM) . 


Subscribed  and  sworn  to  before  me  by  the  above-named  applicant,  to  me  personally  known,  this. .. . 

day  of. ,  189..,  at ,  county  of 

(See  instructions,  question  3.) 


[OVnClAL  SRAL.] 

Qp'The  official  seal  must  not  be  omitted. 


and  State  [or  Territory  or  District]  of 

(Signature  of  officer) 

(Official  titU). 


COUNTY  OFFICER'S  CERTIFICATE. 

Every  applicant  most  furnish  the  certificate  of  an  officer  of  the  county  and  StAte  of  which  the  appli- 
cant claims  to  be  a  citizen,  who  most  attach  his  official  seal.  For  all  positions  in  the  departmental 
service  at  Washington  which  are  subject  to  the  law  of  apportionment,  a  residenci*  of  not  less  than  six 
months  next  preceding  the  date  of  the  application  must  be  shown.  (Sup.  He  v.  Stat.,  vol.  1,  p.  772.)  The 
CommiMion  accepts  the  certificate  of  a  notary  public  who  has  an  official  seal  as  an  officer  of  a  county. 

I,  a of  the  county  of 

and  State  of ,  do  hereby  certify  that ,the  applicant, 

who  signs  the  above  application  for  civil  service  examination,  is  now  an  actual,  bona  fide  (legal)  resi- 
dent of  the  county  of and  State  of ,  and  has  been  Huch  resident 

for years, months,  next  preceding  the  date  hereof. 

Dated  at ,  county  of and 

SUteof .this day  of 189.. 

( Sign  atu  re  of  officer) 

[OFFICIAL  8KAL.] 

tj^The  official  seal  must  not  be  omitted. 


Every  applicant  for  examination  before  the  United  States  Civil  Service  Commission  must  furnish 
the  vouchers  of  two  citizens  of  the  United  States,  each  of  whom  must  bo  at  least  twenty-one  years  of 
sge:  must  have  known  the  applicant  for  six  months  or  more,  and  wuet  be  a  legal  resident  of,  andmuet 
ectvally  reside  in,  the  State  of  which  the  applicant  is  a  legal  resident.  I'he  signer  of  vooclier  No.  1 
or  No.  2  can  not  execute  the  medical  certificate  or  the  county  officer's  certificate.  No  person  can  sign 
more  tlian  one  voucher.  Vouchers  will  nut  be  accepted  from  the  father,  mother,  sister,  brother,  hus- 
band, wife,  or  child  of  the  applicant,  and  not  more  than  one  voucher  will  be  accepted  from  a  relative 
of  a  more  r()piote  degree,  ivo  reeommendatione  other  than  those  provided  for  hereon  wiU  be  accepted  by 
ike  Commiasion. 


(AU 


VOUCHER, 
must  be  in  ink  and  in  the  handwriting  of  the  signer.) 


1.  What  is  your  own  agef    (Age  of 

..  years. 

7.  To  \\ie  l»est  of  your  knowledge  is  the 
applicant  addicccd  to  th<t  use  of 
intoxicating   beverages,    tobacco, 
morphine,  or  opium  f     If  so,   to 
which! 

voucher,  notapplicant,  Ih  wanted.) 

2  What  is  your  occupation  f 

8.  To  the  best  of  your  knowledge  has 
the  applicant  over  been  addicte<l 
to  the  use  of  the  articles  named  f 
If  so,  to  which  f 

3.  What  is  your  actual,  bona  fide  [le- 

...State. 

9.  Does  the  applicant  use  profane,  vul- 
gar, or  coarse  hinguage? 

gal]  reaidence  f 
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VOUCHER-Contlnued. 


4.  Uow  lonj?  )iave  you  bwn  •uch  renl- 
dent  thereof  7 

..  years. 

tending  to  disqualify  the  applicant   

for  the  public  serrioer                       ■ 

5.  How  lone  have  tou  been  acquainted 
with  the  uppticantf 

..  years. 

11.  Is  the  applicant  a  person  of  good 
moral  character  and  of  gooa  re- 
pute/ 

6.  Are  you  roUteil  to  the  applicant? 

..  years. 

12.  AV^ould  you  yourself  trust  the  appli- 
cant  with  employment  refiuiring 

13.  Of  wliat  State  or  Territory  is  the  applicant 
an  actual,  bona  tide  [le^al]  resident  f 

How  long,  to  your  knowledge,  ha«  the  appli- 
cant been  such  resident  thereof/ 

years 

..monthB. 

14.  Of  what  county  or  parish  is  the  applicant 
such  resident/ 

now  long,  to  your  knowledge,  ha«  the  appli- 
cant been  such  resident  thereof/ 

yean ..months. 

15.  What  is  the  name  of  the  applicant  for  whom 
you  fiimish  this  certificate/    (First  name. 

middle  initial,  or  initials,  if  there  be  any, 
and  last  name  should  be  correctly  given.) 

16.  Are  each  and  all  of  the  answers  to  the  fore 

going  questions  in  your  own  handwriting/ 

Date 1^.. 


(Signature  /»/  voucher) 

(P.  O.addrtu). 


Medical  CERTiFiCATE.—Tho examinations  for  which  this certiticato  ia  required  are  as  follows:  Kail- 
way-mail  clerk,  attendant  at  tlie  Ciovemment  Hospital  for  the  Insane,  sanitary  inspector,  interne, 
hospital  steward,  marine  engineer,  cadet  Kevenue-Cutter  Service,  inspector  of  hulls,  inspector  of 
boilers,  and  others  where  required  by  the  Departments. 

N.  it.— The  examining  phvsiciaii  is  requested  to  read  this  certificate  carefully  before  beginning  the 
examination.  Applicants  for  the  Kailwav  Mail  Service  must  be  examined  divested  of  thoir  clotbhig. 
Applicants  for  positions  in  the  Marine  Hospital  and  Revenue  Cutter  Services  must  be  examined  bv 
physicians  of  the  Marine- Hospital  Service.    All  entries  upon  this  certificate  must  be  written  in  ink. 


1.  What  is  the  applicant's  ex- 
act height  in  liis  bare  feet  / 
(Tlie  physician  must 
measure  the  applicant.)      i.. feet.. Inches. 

10.  Has  the  applicant  any  de- 
fect in  the  functions  of 
the  brain  or  nervous  mrs- 
tem/ 

If  so,  describe  the  defect, 
and  stati'  t4»  what  extent 
the  applicant  is  afiected. 

2.  What  is  the  applicant's  ox- 
act  weight  in  his  ordinary 
clothing,     without    over- 

coat or  hat  /    (The  idiysi- 
cian  must  weigh  the  ap- 
plicant.)                               1 pounds. 

11.  Give  the  measurements  of 
tlie  applicant's  chest : 

At  rest. 

At  full  inspiration. 

At  full  expiration. 

•  •••••••-•         inches- 

8.  Did  you  yourself  weigh  and  ; 

measure  the  applicant  /       ! 

inched. 

.....                   inches. 

i.  Whatis  the  condition  of  the  ! 

applicant's    sight/     (If  

12.  Is  the  applicant's  respira- 
tion  full,  free,  and  unob- 
structed in  both  lungs  f 

If  not,  state  to  what  extent 
obstructed. 

possible   the  tc«t  should 

be   made   with  Snellen's  1 

cards  and    expreased  in   

twentieths.) 
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If  the  applicant  bM  anv  de- 
fect of  sight  in  either  eye 
dMcribe  faUy. 

13.  SUte  the  frequency  of  the 
action  of  the  applicant's 
heart: 

When  sitting. 

When  standing. 

When  standing  after  brief 
exercise.    (The  appli- 
cant should  be  required 
to  hop  on  one  foot  the 
distance  of  about  12  feet.) 

5.  What  is  the   condition  of 
the  applicant's  bearing? 
(State  the  distance,  in  feet« 
at  which  he  can  hear  the 
ticking  of  a  closed  watch 
held  in  the  open   hand, 
testing  eacb  ear  with  the 
other  plugged.) 

....beats  per  minute. 

beats  per  minute. 

....beats  per  minute. 

..feet.rightear. 
..feet,  left  ear. 

1  f  he  has  any  defect  of  hear- 
log  in  either  ear  describe 
fully. 

14.  Are  there    indications  in 
the  heart's  action  of  or- 
ganic, muscular,  or  nerv- 
ous derangement  f 

If  so,  describe  fully. 

6.  What  is  the  condition  of  the 
applicant's  speech  1 

If   be   baa   any   defect  of 
speech  describe  folly. 

15.  Are  there  indications  that 
the  applicant  is  addicted 
to  the  oxcessiye  use  of 
intoxicating  beverages, 
tobacco,  or  narcotics  in 
any  form  f 

If  so,  describe  fuUy. 

7.  What  is  the  condition  of  the 
applicant's  limbs  t 

If  he  baa  any  defect  in  either 
arm  or  in  either  leg  de- 

scribe fully. 

[Variooee  veins,  ulcers,  or 
any  deformity  sbonld  be 
specially  reported,  j 

16.  Is  the  applicant  capable  of 
prolonged,  severe,  men- 
tal and   physical   exer- 
tion, ana   equal  to  the 
demands  of  a  very  ex- 
hausting occupation  ? 

8.  Has  the  applicant  any  mp- 
tare,  either  inguinal,  ven- 

If  be  has  a  rapture  describe 
fully,    stating    extent, 
whether  or  not  it  is  kept 

17.  Is  the  applicant  free  from 
any  form  of  disease  or 
disabilitvwhichis  likely 
to  nnfit  him  for  the  per- 
formance of  the  work  of 
a  railway-mail  clerk  f 

in  place  by  a  truss,  and  if 
the  retention  is  satisfac- 
tory. 

9.  Has   tbe  applicant  Tarico- 
eele,  hydrocele,   internal 
or  external  piles,  fistula  in 
ano,  or  any  cutaneous  dis- 
easef 

18.  Are  you   a  regularly  li- 
censed   physician,    and 
duly  authorised  by  the 
laws  of  your   State  to 
practice  medicine? 

If  so.  describe  the  disease, 
ana  state  to  what  extent 

19.  Of  what  medical  institu- 
tion are  you  a  graduate  1 

the  applicant  is  afflicted. 

Thia  space  to  be  filled  out  by  the  applicant ) 

in  his  own  handwriting,  in  the  presence  of  the  >8iffnatur4  of  applicant: 

physician.  ) 

I  certify  that  I  have  made  a  thorough  examination  of  the  above-named  applicant,  and  that  each 
and  all  of  the  above  answers  are  in  my  own  handwriting  and  are  true. 

{SigruUure  €/ phytieian) 

Date 189..       (P.  O.  address  of  phyaician) 
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a.  SUPPLEMENTARY   CERTIFICATES   FOR   PROFESSIONAL,  SCIEN- 
TIFIC, OR  TECHNICAL  POSITIONS. 


Each  applicant  for  a  ponition  requiring  profMsionaL  acientlflc,  or  teclinical  knowledjce  naat  fnniiih 
th«  Bnppienientary  Htatement  and  certificate  required  by  this  blank,  in  addition  to  hia  application  oa 
Form  JSo.  304.  In  many  anoli  examinations  credit  will  be  given  for  the  edncation,  experience,  and 
other  information  disclosed  in  the  answers  to  the  questions  in  this  blank;  and  hence  it  is  deskaUe 
that  the  information  should  bo  as  full,  accurate,  and  complete  as  possible. 

These  certiflcAt«(i  must  be  furnished  by  applicants  for  the  following-named  positions :  Acting  aasist- 
ant  snreeon,  aid,  assistant  (Department  of  Agriculture),  assiMttmt  topographer,  computer,  drafUmsB. 
hospital  steward  (intome),  Junior  civil  engineer,  law  clerk,  meat  inspector,  pension  examining  snrgeos, 
physician,  sanitary  inspector,  sni>erintendent  and  teacher  (all  kinds)  [Indian  aervicej,  and  others  aa 
specially  required. 

STATEMENT  BY  THE  APPLICANT. 

All  answers  must  be  in  ink,  and  in  the  handwriting  of  the  signer. 


QuestiouM. 

Answers. 

1.  What  is  the  title  of  the  examination,  or  the  posi- 
tion for  which  you  have  applied  f 

2.  What  is  the  extent  of  yonr  general  education  f 
State  whether  you  have  received  a  common- 
school,  high-school,  college,  or  university  educa- 
tion. 

3.  What  technical,  scientific,  or  professional  studies 
have  you  pursued  f    Answer  fully. 

4.  (a)  Have  you  attended  any  scientific,  professional, 
or  teclinical  school?    IT  so,  state  what  school. 

(a) 

(5)  SUte  how  long  yon  attended  each  school, 
whether  you  were  graduated,  and  the  exact  date 
of  such  graduation. 

(b) 

5.  Have  yon  pnrsned  any  post-graduate  course  of 
studies?    If  so,  state  what  stndies,  when,  and 
whore. 

6.  Have  you  received  any  degree  or  degrees  ?    If  so, 
state  what  degree  or  degrees,  by  what  institu- 
tion conferred,  and  give  the  date  or  dates  on 
wliioh  roct^ived. 

7.  Have  yon  had  any  experience  in  the  profession 
or  occnpation  for  wliich  you  have  applied  ?    If 
so,  state  the  exact  character  and  length  of  snch 
experience. 

8.  Have  yon  been  employed  by  any  person  or  cor- 
poration in  the  proFcHsion  or  occupation  for 
which  you  are  now  an  applicant?    If  so,  give 
tho  names  and  iiost-oflicc  addresseA  of  not  more 
than  five  snch  persons  or  corporations. 

9.  Are  there  any  branches  of  the  profession  or  occu- 
pation for  which  you  have  ap]>lied  in  which  vou 
re^ianl  yourself  as  especially  expert?     If  so, 
state  what  branches. 

10.  What  has  Iteen  your  business  or  occnpation  for 
each  of  the  past  five  years  ? 

189 

189 
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11.  In  the  blank  space  below  state  any  additional  facts  which  will  show  yoar  fitness  for  the  iMsition 
for  which  you  have  apjdied. 


(Signature  of  appUeant) . 
(P.  O.  addreu) 


Subscribed  and  sworn  to  before  uie  by  the  above-named  applicant  to  me  personally  known,  this 
day  of ,189...  at ,  county  of ,  and  State  [or  Territory  or  District] 


of. 

[ornciAL  SBAL.J  (Signature  of  officer)  . 

(Official  HtU)  ... 


I^*"^  The  official  seal  mast  not  be  omitted. 


^very  applicant  for  a  position  requiring  scientific,  nrofessional,  or  technical  knowledge  must  furnish 
the  vouchers  of  two  persons  who  are  able  to  testify  from  their  nersoual  acquaintance  in  reference  to 
ihd  fitness  of  the  applicant  lor  the  position  sought.  It  is  desirable  that  the  vouchers  should  be  persons 
belonging  to  the  same  profession,  or  pursuing  the  same  line  of  work  as  the  applicant. 

VOUCHER. 
All  answers  must  be  in  ink,  and  in  the  handwriting  of  the  signer. 


1.  What  is  your  agef    (Age  of  voucher,  not  appli- 
cant is  wanted.) 

2.  What  is  your  occupation,  position,  or  business? 

3.  What  is  the  name  of  the  applicant  for  whom  this 
o««rtificate  is  furnished  1 

4.  How  long  have  yon  been  acquainted  with   the 
applicant? 

5.  Are  yon  relat^ed  to  the  applicant?    If  so,  what  is 
the  relationship  ? 

6.  For  what  position  or  examination  has  the  appli- 
cant apfMiedf 

7.  What  lias  been  the  business  or  occupation  of 
the  applicant  since  you   became  acquainted 
with  him  ? 

8.  What  is  the  extent  of  the  applicant's  general 
education  1   SUte  the  highest  grade  of  school 
which  he  has  attended. 

9.  What  is  the  extent  of  his  scientific,  technical, 
any  professional,  scientific,  or  technical  school, 

10.  nafi  the  applicant,  to  your  knowledge,  received 
any  acaifemic  or  professional  degree?     If  so, 
■tats  what  degree. 

11  What  experience  has  the  applicant  had,  which, 
in  your  opinion,  especially  fits  liim  for  the 
position  for  which  he  has  applied?    State  the 
character  and  length  of  experience  in  the  pro- 

lied  for  the  poslUon  which  he  seeks? 
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18.  Haa  the  applicant  any  personal  habits  which 
unfit  him  for  the  position  sought? 


14.  What  is  the  general  reputation  an<l  standing  of 
the  applicant  in  the  community  where  he  Uvea  ? 


15.  In  the  blank  space  below,  give  luiy  additional  facts  which  will  tend  to  ahow  the  tltneas  <«  nnfit- 
ness  of  the  applicant  for  the  position  which  he  seeks. 


DaU. 


..189 


{Signature  of  the  voueker) 

(P.  O.  address.) 


3.   SUPPLEMENTARY    CERTIFICATES    FOR    THE    TRADES    AND 
SKILLED  OCCUPATIONS. 


Each  applicant  for  employment  in  anv  of  the  recognized  trades,  or  in  any  occupation  requiring  skill 
or  experience,  must,  in  addition  to  completing  the  regular  application  on  Form  No.  'Mi  and  the  voucbm 
thereon,  till  out  the  statement  hereon,  and  have  the  vouchers  as  to  trade  qualifications  executed,  i  be 
persons  making  the  vouchers  should,  if  practicable,  be  those  b>  whom  the  applicant  has  beenemplojtd. 
or  under  whom  or  with  ^hom  he  has  worked  at  the  trade  or  occupation  for  which  be  seeks  to  be 
examined.  The  persons  ma}*  be  the  same  as  those  by  whom  the  vouchers  on  the  regular  applicatioB 
blank  were  executed.  In  case  tlie  applicant  has  not  been  in  the  em))loy  of  two  persons  or  firms,  one 
voucher  may  be  tilled  out  by  a  foreman  or  fellow-workman.  No  applicant  for  eniploynaeut  in  any  of 
the  recognized  trades  in  the  Government  Printing  Ofiico  will  be  examined  unless  he  has  served  tire 
years  at  the  particnUr  trade  in  which  he  desires  to  be  employed,  at  least  three  yram  of  which  serrifs 
must  have  been  rendered  as  an  apprentice.  Applicants  who  pjiHS  an  examination  and  receive  appoiDt- 
nient  will  be  given  a  practical  trial  when  they  report  for  duty,  and  will  be  liable  to  immediate  dlseW)^ 
if  it  is  found  that  they  do  not  possess  the  requisite  skill  or  ability. 

Applicants  are  informed  that  those  who  receive  appointment  to  anv  of  the  trades  or  skilled  occaps- 
tions  may  l)e  required  to  undergo  a  ph>sical  examination  and  furnisli  a  physician's  cirtificat4\  upon 
reporting  for  duty.  Applicants  for  trades  positions  in  the  U.  S.  Engineer  Service,  or  in  the  (inlnanoe 
Service,  should  file  their  applications  and  this  form,  with  the  lioardof  examiners  at  the  headqoarten 
of  the  engineer  district,  or  at  the  arsenal,  in  which  employment  is  desired. 

STATEMENT  BY  THE  ArPLICANT. 

All  answers  must  be  in  ink,  and  should  he  in  the  handwriting  of  the  signer,  provided  that  an  appli- 
cant for  a  position  for  which  uo  educational  test  is  required  may,  if  he  can  not  write,  have  the  applica- 
tion executed  in  the  handwriting  of  some  other  person. 


Questions. 

Answers. 

1.  (a)  For  what  trade  or  occupation  have  you  made 
an  application  f 

(a) 

(b)  In  what  branch  of  the  service? 

(b) 

2.  What  length  of   apprenticeship,  if  any,  is  re- 
quired in  the  trade  or  occupation  for  which  you 
nave  applied  f 

8.  (a)  Have  you  served  an  apprenticeship  at  the 

(a) 

0)  How  long  did  you  serve  as  an  apprenticed 

....years:  From 18.., to IS.. 

4.  How  long  Iiave  von  worked  at  the  trade  or  occu- 
pation for  which  you  seek  to  be  examined? 

....yeais:  From 18.., to 18.. 

6.  (a)  Since  beginning  work,  have  you  been  cent  In  • 

(o) 

uonsly  employed  at  the  trade  or  occupation  for 
which  you  seek  to  be  examined? 

(6)  If  not,  for  what  neriods  have  you  been  con- 
tinuously employed  1 

(6) 

...years:  From 18... to  18.. 

6.  Are  you  now  employed  at  the  trade  or  occupa- 
tion for  which  you  seek  to  be  examined  f 
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Qnestiont. 

Answers. 

7.  (a)  If  yon  are  not  now  employed  at  said  trade  or 
occupation,  when  did  yon  qait  work  at  it,  and 
for  what  reason  f    (Avoid  any  allnaion  to  poli- 
tica  or  religion.) 

(6)  At  what  are  yon  now  employed  t 

(a) 

(b) 

8.  To  what  ext«nt  are  yon  a   skillfnl  and  rapid 
workman  in  all  the  details  of  the  trade  or  occu- 
pation for  which  you  seek  to  be  examined? 
(Answer  fully  and  apeoifioally.) 

9.  What  is  the  present  state  of  your  health  f 

10.  Baring  the  past  Ave  years  have  yon  had  any 
disease,  acnte  or  chronic,  of  any  nature  what- 
ever f    If  so,  deserlbe  it  fully  and  give  the 
lengih  of  time  yon  were  incapacitated  by  rea- 
son 1 bereof  . 

IL  (a)  Does  the  trade  or  occupation  for  which  you 
seek  to  be  examined  require  a  license  t 

(5)  If  so.  have  yon  such  a  license?    State  the 
kind   and  grade  of  license,  the  number,  the 
date,  and  by  whom  issued. 

(In  cases  In  which  a  license  is  required  the  applicant 
may  be  railed  upon  to  submit  it.] 

(a) 

(ft) 

Names. 

Addresses. 

12.  Give  the  names  and  addresses  of  four  persons, 
preferably  employers,  who  have  knowledge  of 
yon r  experience  and  capacitvln  the  trade  or 
occupation  for  which  you  seek  to  be  examined. 

(1) 

(2\    

(3) 

[The  persons  named  should  be  in  addition  to  those 
who  sign  the  vouchers  for  the  applicant.] 

(4) 

I  certify,  on  honor,  that  the  answers  to  the  foregoing  questions  are  in  my  own  handwriting,  and  are 
true  in  everv  tMurticular. 


( Signature  of  applieatU) 

(Poit-ojlee  address) 

DaU ,  189.. 

VOUCHER. 
All  answers  must  be  in  ink  and  in  the  handwriting  of  the  signer. 


Answers. 

1-  («)  VThst  is  the  nsme  of  the  applicant  for  whom 
yon  furnish  this  certificate ?    [^irst  name,  mid- 
dle initial,  or  initials,  if  there  be  any,  and  Ust 
nime,  should  be  correctly  given.] 

(b)  For  what  position,  and  for  what  branch  of  the 
tervice,  ia  he  an  applicant 

(a) 

^Titlo  of  position 

(b) 

Title  of  service 

2>  Ii  h«  at  present  employed?    If  so,  by  whom,  at 
what  trade  or  oocnpation,  and  at  what  salary  ? 
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Quentiunn. 


3.  (a)  Has  tho  applicant  boon  eiuployod  by  yon  or 
worked  with  or  inidcryon  at  the  trade  or  o«^cn- 
jNition  for  which  hu  Hoeka  to  lie  examined  f 

(b)  How  long  h'An  i  he  apylicaut  boen  employed  by 
you,  or  worke<l  with  or  under  you,  aa  an  appren* 
lice  at  the  trade  for  which'  he  aeeka  to  be 
examined,  and  how  long  aa  a  Journeyman? 


Anawera. 


(a), 
(ft) 


;  Kmploved. 

"mo.*')  C'^Wltk, 


.yoaraaaanapprenUoe:  From. 

to 18.. 

yeara  aa  a  Jonmeynuui :  From. 

to 18.. 


18.. 


U- 


4.  How  long,  to  the  beat  of  yoar  knowledge,  haa  the 
applicant  worked  at  tlio  trade  or  (»ccupation 
for  which  he  aeeka  to  bo  examined  f 


.yeara:  Fnmi ,18. 


5.  If  the  applicant  haa  left  your  employ,  or  the  per- 
«<»u  or  firm  by  which  yon  are  employed,  atate 
when  and  why  he  left.* 


In  what  particular  branch  of  the  trade  or  occu- 
jtatiun  for  which  ho  Hceka  to  be  examined  ia 
tlie  applicant  iiiOHt  ]>nitlcicnt,  and  aa  far  aa  you 
know  now  long  haa  he  l>een  employed  in  that 
branch  1 


7.  Haa  tho  applicant  a  good  knowle«lge  of  uny  other 
brauchea  (»f  the  traile  or  occupation  for  which 
he  aceks  to  be  examinedf  If  no,  state  what 
branches. 


8.  Conaidering  akill,  care,  induatry,  and  rapidity, 
how  would  you  rate  him  aa  a  workman  at  the 
trade  or  occupation  for  wlii«;h  ho  seeka  to  be 
examinodf  [Anawcr  in  «*ach  of  the  aeveral 
columnn  by  the  uat;  of  one  of  the  following 
wordw:  "Poor,"  "Average,"  "Good,"  "Excel- 
lent."] 


Skill. 


Care. 


Induatry. 


Kapidity. 


9.  Do  you  know  of  any  branch  of  hi«  trade  or  occu- 
pation in  which  he  ia  not  entirely  competent  f 


10.  Would  yon  yonraelf  give  him  emplo^'ment,  in 
which  gn*at  care  and  nkill  are  n^iuired,  at  the 
trade  or  oc4'0]tution  for  which  he  aeeka  to  be 
examined  / 


11.  (a)  Ih  the  Applic4iiit  addictiMl  Ut  the  uaeof  intoxi- 
cating liquors/ 

(b)  If  ao,  to  what  exti>ntf 


(b). 


12.  What  in  Iiia  general  repntation  and  standing  in 
the  community  in  which  ho  resides/ 


13.  Do  you  know  anything  farther  to  the  credit  or  discredit  of  the  applicant  aa  a  workman  at  the  trad^ 
or  occupation  for  which  he  aeeks  to  be  examined  /    Anawer  folly  and  apeoitlcally. 


T  certify,  on  honor,  that  the  answers  to  the  foregoing  qneations  are  in  my  own  handwriting,  and  are 
true  in  every  jiarticular  t4»  the  \mBi  of  my  knowledge  and  belief. 


Date,. 


180.. 

(fUgnaturg  of  voiteher) 

(P.O.addrf^). 


Tradea  examinations,  subjects,  and  relative  weights:  Age  1,  charactaror  ability  aa  a 
experience  4,  phyaical  condition  1. 
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4.  APPLICATION  AND   EXAMINATION   QUESTIONS   FOR   SURFMAN 
IN  THE  LIFE-SAVING  SERVICE. 


N.  B. — Tliift  form  most  be  aaed  for  making  application  for  examination  for  the  position  o^  surfinan 
in  the  Life-Savinff  Service.  All  answers  must  be  in  ink,  tlie  application  in  the  handwriting  of  the 
applicant,  and  eacn  Toucher  in  the  handwriting  of  the  signer  thereof.  Any  false  stAtemeiit  made  in 
answer  to  the  following  Questions  will  be  considered  sufficient  cause  for  the  cancellation  of  the  appli- 
cation, or,  in  the  event  or  employment,  the  removal  of  the  applicant  fVom  the  public  service.  Tnere 
must  be  no  discrepancy  in  the  name  of  the  applicant  in  any  part  of  the  application  or  in  the  vouchers. 

To  the  United  States  Civil  Service  Comtniarion,  WoMhington,  D.  C: 

I.  the  undersigned,  herebv  make  application  for  examination  for  the  position  of  snrAnan  in  the 
Life-Saving  Service,  inteuduig  to  accept  the  position  for  which  examined  if  selected  for  appointment. 


I.  (a)  What  is  the  number  of  the  life-saving  dis* 
trict  and  the  section  in  which  you  reside? 
(fr)  In  what  section  or  sections  will  you  accept 
employment? 

(c)  How  far  inland  do  you  reside  from  the  ocean, 
bav,  or  sound  shore,  or  the  shore  of  the  Great 
Lalcee? 

(d)  AFhat  is  the  nearest  life-saving  station  to 
your  place  of  residence?  (This  application 
must  DC  tiled  with  the  keeper  of  the  nearest 
station.) 


(a)  District  No Section  No. 

ib)  Sections 


(e). 


(d). 


Answer  the  inquiries  in  the  following  table  as  to  citizenship,  place  and  date  of  birth,  and  age.  [If 
a  natnnUized  citizen,  your  certificate  of  naturalisation,  or  the  certificate  of  naturalisation  of  one 
of  your  parents  (If  such  parent  was  naturalized  while  you  were  a  minor)  with  sworn  statements 
of  two  disinterested  citiaens  as  to  the  reputed  relationship,  must  bo  filed  with  the  application. 
The  certificate  will  be  returned  to  you.] 


Are  you  a  citizen 

of  the  United 

SUtes? 

riace  of  birth. 

Date  of  birth  (givt*  month, 
day,  and  year). 

Age  on  last  birthday. 

,18 

.........      .        years 

3.  Of  what  State  or  Territory  and  county  or  parish  are  you  now  an  actual,  bona  fide  (legal)  resident, 
and  how  long  have  you  been  sucli  resident  thereof  f  (Continuous  residence  to  exact  date  of  the 
oath  to  this  application  must  bo  shown.) 


State  or  Territory. 

Length  of  renidcnce. 

County  or  parish. 

Lengfb  of  resi- 
dence. 

From ,18 to  the  date  of  this 

application  (see Jurat). 

4.  State  wliere  and4iow  long  you  attended  school,  and  the  studies  you  pursued. 


Place. 


Length  of  attendance. 


From. 


,18...., to. 


.18. 


Studies  pursued. 


5.  Answer  the  inquiries  in  the  following  table  as  to  employment  in  the  Gevomment  service. 


Were  you  ever  in 

Government 

•ervice? 


In  what  Depart- 
ment or  service 
were  you  em- 
ployed 1 


For  what  period  I 


From. 


.,18..,  to 18. 


Did  you  volun- 
tarily resign  ? 


"Were  you  dis- 
charged 1 


<•  Answer  the  inquiries  in  the  following  table  as  to  military  or  naval  service  in  the  United  States 
(Mnrice  in  State  militias  not  required). 


Were  you  ever  in 
t»>eU.8.militar>' 
WQaval  service? 


In  what  company  and  regiment, 
or  on  what  vessel! 


Dates  of  enlLstraent 
and  discharge. 


EnUsted 18.. 

Diacharged ,1%.. 


Was  the  discharge  on 

account  of  disability 

InciimMl  in  line 

of  duty? 
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7.  What  lioM  1)«en  your  place  of  abode  and  occupation  during  each  of  the  paat  four  jearsf 


'<    This  year,  189..     1    Last  year,  189.. 

Year  before  last 
year.  189.. 

Second  vear  before 
last  year,  188.. 

'                                   1 
Place  of  abfMle ' ' 

Occapation 

8.  Have  yoa  any  other  application  on  file,  or  is  your 
name  now  on  any  register  for  appointment  in 
any  branch  of  the classitied  serviced 
If  so,  for  what  branch  and  for  what  position? 

9.  Are  yon  or  have  yoa  been  married  f 

rchitives,  in  the  service  of  the  U.  S.  Govern- 

ment / 

If  so,  state  who  they  are,  in  what  position,  in 
wtiat  branch  of  tho  service,  and  tho  relation- 
ship. 

11-  Havo  you  over  been  convicted  of,  or  indicted  for, 
any  crime  f 

If  so,  inclose  herewith  a  certified  copy  of  the 
court  proceedings,  sh(»wlng  the  essential  facts 
in  the  case. 

• 

12.  (a)  Are  yon  addicted  to  the  use  of  intoxicating 
lieverages,  tobacco,  morphine,  or  opium  1    If  so, 
to  which  and  to  what  extent  f 
(6)  Have  you  ever  boen  addicted  to  tho  use  of 
any  of  these  articles?    If  so,  to  which  and  to 
what  extent? 

(a) 

(b) 

(a)  Are  yon  physically  capa-     (a), 
ble  of  a  full  discharge  I 
of  the  duties  of  a  surf- 
man/  I 

(6)  Have  you  any  defect  of  .  (6) . 
sight  in  either  eye? 

(f)  Have  you  any  defect  of  i  (c)  . 
Npeech ! 

(d)  Have  you  any   defect   of  I  (d). 
limb/ 


(f)  Haveyouany  defect  of  hear- 

ingf  I 

(/)  Have  Tou  any  chronic   dia-  j 
ease? 

(g)  What  is  yoni^  height,  meas-  ; 

ured  in  your  bare  feet  t 
(A)  What   is    your    weight    in 
your  ordinary  clothing? 


14  Have  you  any  mechanical  skill,  or  any  trade, 
or  any  special  ex|>erience  or  qualification 
which,  in  your  opinion,  would  be  serviceable 
to  the  (lovemment? 
If  so,  state  what  it  is  and  tho  length  of  your  ex- 
iwrieuce. 


(A) pounds. 


...ft  ...to. 


15.  If  you  have  had  expiTience  in  any  or  all  of  tho  following  occupations,  state  how  Imig  and  at  what 
pla<'0  or  i>laces  you  havo  had  such  experience.    If  your  experience  as  a  surfman  consists  of 

service  AH  such  in  the  Life-Saving  Service,  write ''L.  S.  H."       "  

tho  word  Aiirfman:  if  as  a  surf  fisherman,  write  **S.  F. ;" 
term  surfman  includes  all  of  these  occupations. 


cTAifc^i  IVUVV7  «n  m  auriiuAU  consists  oi 

"in the parentheais  below,  oppoaite 
if  as  a  wrecker,  write  "W.^*^  The 


/^ 


Occupation. 

From 

From 

From 

Length  of  time. 

Surfman  ( ) 

,  18 to 

,18....,  to 

18....,  to 

18- 

Sailor 

.....  18. 

Boatman 

18. 

Place. 
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16.  CJive  th©  names  anil  addreAnefi  of  the  persons  nnder  whoso  ilirot'tion,  or  in  whone  employ,  you 
fifrrcul  in  the  4»ccupation  or  oi^iipations  above  mentioned,  statinn;  thelonglh  of  limo  you  served 
with  each,  and  whether  as  a  sarfman,  sarf  Usherman,  wrecker,  sailor,  or  boatman. 


Name. 

Address. 

Length  of  time. 

18 

Kind  of  occupation. 

(1)      

From... 
From... 
From... 
From... 
From... 
From... 

....,  18...., to 

....,18...., to..... 

....,18...., to 

....,18 to 

....,  18...., to 

,...,18...., to 

(2) 

..,  18 

(3)   

.     18 

(4) 

. .,  18 

(5) 

..,  18 

(6) 

..,  18 

17.  Are  each  and  all  of  1 
qaestions  in  your 

Lhe  answers  to  the  foregoing 
own  handwriting  / 

Ij^  Sien  your  first  name  in  full,  your  middle  initial,  or  initials,  if  you  have  any,  and  your  sor- 
oame  in  full. 


(SigiuUure  qf  am)lieant) . 
(Pot      ' 


( Pogt'OMee  addrett) 

Ssbscribed  and  nwQm  to  before  mo  by  tho  above-named  applicant,  to  niu  personally  known,  this 

day  of ,  189 at ,  county 

[»f ,  and  Statu  [or  Terri  tory  or  District  J  of 

(JSifffiature  of  officer) 

fomciAL  sEAi^]  (OffCcial  title) 

l^j^  The  official  seal  must  not  be  omitted. 

VOUCHERS  AS  TO  CHARACTER  AND  QUALIFICATIONS. 

[These  vouchers  should  be  flllod  out  if  possiblo  bv  persons  who  have  employe<l  the  applicant  or  by 
persons  with  whom  ho  has  lieen  emplo^^ed.  In  addition  to  the  vouchers  required,  an  applicant  may 
rile  other  papers  showing  his  qualincations  for  the  position  of  surfman;  but  no  statem  ent  disclosing 
the  pulitital  or  religious  opinions  or  affiliations  of  applicants  will  be  accepted.] 

Each  applicant  for  employment  must  have  tho  following  vouchers  executed  by  two  citisens  of  tho 
Tniteil  States.  The  person  signing  a  voucher  must  be  at  least  twenty  one  years'of  ago  and  must  have 
known  tho  applicant  for  hIx  months  or  more.  No  person  can  execute  more  than  one  voiichi  r  on  the 
tame  application.  A  voucher  will  not  be  accepted  from  the  father,  mother,  nister,  brother,  wife,  or 
child  of  tlie  applicant,  and  not  more  than  one  voucher  will  be  accept ihI  from  relatives  of  a  more  remote 
jesreo;  but  if  tho  applicant  has  been  employed  by  a  relative  as  a  surfman,  sailor,  or  boatman,  such 
rehitive  may  fill  out  one  of  these  vouchers.  Tho  Commission  will  have  the  Htat4>ments  of  a  tplicants 
and  the  statements  of  those  who  execnto  the  vouchers  verified  whenever  found  necessary',  ami  will 
nequirc  such  additional  evidence  as  may  be  deemed  essential. 

If  the  applicant  has  had  experience  as  a  surfman,  surf  fisherman,  or  wrecker,  one  vouchor  must  be 
executed  by  a  person  by  whom  or  with  whom  tho  anplicant  was  Employed  as  such.  If  tho  voucher 
of  an  employer  can  not  \fO  obtained,  the  reason  why  shouhi  be  stated  m  a  letter  to  tho  CommisHion. 

The  vouchers  must  be  in  ink  and  in  the  handwriting  of  tho  signers.  Tho  persons  who  sign  tho 
ronrhers  are  notified  that  they  may  be  called  npon  to  furnish  ftirther  information  concerning  their 
knowledge  of  the  applicant. 

VOUCHER. 

Phico ,  Date 189.... 

I  hereby  certify  that  I  am years  of  age ;  that  I  am  a  legal  n^sident  of  the  State 

of .* ;  that  I  have  been  such  resident  for years ;  that  lor years. 

I  have  known ,  living  at ; 

that  he  is  able-bodied,  of  good  character,  and  of  sober  and  industrious  habits;  and  that  in  these 
reftpects  he  is  qualified  for  the  position  of  surfman  in  the  Life-Saving  Service. 

1  further  certify  that  my  answers  to  tho  following  questions  are  true  to  the  best  of  my  knowleilge 
and  belief. 


1.  What  is  the  applicant's  trade  or  occupation  f 

2.  Hiiw  long  has  he  served  at  his  trade  or  occupa- 
titm  f 

3.  How  long  and  where  has  he  had  experience  as  a 
sarfman/ 

From 

18... 

..to 

18 

PhM5e 

4-  How  long  and  where  has  ho  had  experience  as  a 
ftailorf    (Not  as  a  surfman.) 

From 

Place 

,18... 

.,to 

18.... 

5-  flow  long  and  where  has  he  had  experience  as  a 
boatoian  1    (Not  as  a  surfman.) 

From 

Place 

18... 

.,to 

A%-... 
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VOUCHER-  Continued. 


6.  I8  he,  in  your  opinion,  fully  qualified  for  the 
position  of  Hiirfman  f 

• 

7.  In  what  roftpectn  do  yon  regard  him  as  qnalifled 
for  the  position  of  snrfmanf 

8.  Have  you  ever  employed  the  applicant?    If  so, 
whore,  how  long,  and  in  what  capacity  f 

9.  How  have  you  obtained  your  knowledge  of  the 
applicant  with   respect   to   the  infttrmatlon 
which  you  l\ave  given  in  this  certificate/ 

the  relationship. 

{Name} 

(Retidence) (Oeeupation) 


MEDICAL  CERTIFICATE. 

[Same  as  on  p.  86,  ante.] 

Surfman  examination— Subjects  and  relative  weights:  Physical  condition,  0;  experience,  3;  age^  1. 


Appendix  B. 

z.  EXAMINATIONS  WHICH  INCLUDE  EXPERIENCE  AND  TESTS  OF 
GENERAL  OR  SPECIAL  INFORMATION. 

Assistant  (Department  of  Agricultnre),  assistant  attorney,  assistant  custodian,  aaaiaiant  engineer 
(Light-Honse  Service),  assistant  inspector  of  boilers,  assistant  inspector  of  hulls,  assistant  micro- 
scopist,  assistant  photographer,  bookbinder,  cadet  (Revenue-Cutter  Service),  compositor,  d^-namo 
tender,  electrician,  electrotyper  (molder  and  finisher),  elevator  conductor,  engineer,  examiner  (Miat 
Bureau),  expert  in  the  oflSce  of  public- road  inquiry,  fireman,  fur-seal  island  agents,  inatrnment  maker. 
Junior  civil  engineer,  local  inspector  ef  boilers,  local  inspector  of  hulls,  map  printer,  marine  engiaeer 
(Marine- Uospiul  Service),  master  (Light- House  Service),  model  repairer,  pressman,  shipping  oommis- 
sioner,  special  inspectors,  stereotyper,  telegrapher,  vault  and  lock  expert,  wireman. 

The  following  positions  in  the  subtreasur}'  service: 

The  officers,  chiefs  of  divisions,  tellers,  assistant  tellers,  and  other  employeea  in  the  several  mone- 
tary divisions,  embracing  those  engaged  in  the  handling  of  money,  bonds,  coupons,  checks,  and  other 
representatives  of  money ;  chiefs  of  divisions,  bookkeepers,  and  other  employees  engaged  upon  mtttlj  ' 
clerical  work. 

The  following  positions  in  the  Ordnance  Department  service : 

Chief  engineer,  draftsmen,  constructing  engineer,  engineer  operating  testing  machine,  civil  engi- 
neer, resident  engineer,  chemist,  chief  inspector,  resident  inspector  at  shops,  roechanioal  engineer, 
master  mechanic,  master  workman,  master  machinist,  master  carriage  maker,  master  carpenter, 
master  painter,  instrument  maker,  assistant  to  engineer  at  testing  machine. 

The  following  positions  in  the  mint  and  assay  service : 

Assistant  raelter  and  refiner,  foreman  in  melting  and  refining  department,  refiner,  assistant  aasayer, 
first  assistant  aasayer,  second  assistant  assayer,  third  assistant  assayer,  weighers  in  aasayer's  depart- 
ment, assistant  weighers  in  assayer's  department,  engravers,  die  makers,  chemist,  foreman  of  labma- 
tory,  foreman  of  deposit  melting,  assistant  foreman  in  melting  and  refining  department,  cashier,  chief 
clerk,  assistant  coiner,  bookkeeper,  weigh  clerk,  assistant  weigh  clerk,  registrar  of  deposits,  abstraei 
clerk,  warrant  clerk,  assayer's  computation  clerk,  cashier's  olerk,  statistical  clerk,  assistant  book* 
keeper,  clerk,  shipping  clerk,  registrar  clerk,  medal  clerk,  pay  clerk,  time  clerk,  bank  messenger, 
inspector,  assistant  inapector,  assistant  curators,  minor-coin  counters,  assistant  custodian,  foieoum 
of  machine  shop,  storekeeper,  counters,  medalist,  assistant  medalist,  foreman  of  deposit  meltn-'s 
room,  pressman,  chief  doorkeeper,  copyist,  electrician,  chief  engineer,  forewoman  of  a^natefs, 
adjuster  of  scales,  foreman  of  machinists,  registrar  of  accounts,  foreman  of  carpenters,  foreman  of 
rolling  room,  assistant  foreman,  foreman  of  coining  room,  assistant  foreman,  sssistsat  weigher, 
foreman  of  cleaners,  foreman  in  assa^-er's  department,  foreman  in  acid  room,  macbinista,  |^  fittsr, 
blacksmith,  painter,  millwright,  carpenters,  assistant  engineers,  fireman,  captain  of  wstoh,  i 
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proTer,  oleftner,  roller,  cutter,  adjneten  and  reyiewert,  a^iuters,  roelter,  assietaut  melter,  employee* 
in  sweep  cellar,  flne-gold  melter,  jsold  melter,  nilver  redacer,  gold  boiler,  deposit  melter,  helper  in 
UMui^rer'a  d^artment,  skilled  workman  in  assayer's  department,  laboratory  helper,  bullion  samplersi 
plnmber,  assistant  in  acid  room,  engineers,  conductors,  oiler,  gate  keeper,  watchm>in,  sewing  woman, 
foreman  of  laborers,  dasaifled  laborers,  classified  workmen,  helper  in  coiner's  department,  measen- 
geni,  helpers  in  melting  and  refining  department,  janitor. 

2.    EXAMINATIONS     WHICH     INCLUDE     ONLY     EXPERIENCE     AND 

PHYSICAL   ABILITY. 

Apprentice,  blacksmith,  boatman  in  certain  custom- houses,  cabinetmaker,  carpenter,  coachman,  cook, 
deocnrator,  engineer  (departmental),  fireman  (departmental),  general  mechanic,  hardener,  hospital  attend* 
ant  (Marine-Hospital  Serrioe;  see  sec.  164),  hostler,  keeper  (L.  H.  S.),  knife  grinder,  laundress,  leather 
worker,  locksmith,  machinist,  mason,  miller,  painter,  plasterer,  plate  cleaner,  plate  printer,  plnmber, 
portrait  and  vignette  engraver,  roller  maker,  sallmaker,  sawyer,  shoemaker,  steam  fitter,  steam  fitter 
helper,  stonecutter,  surfinan,  tailor,  teamster,  transferrer,  wheelwright,  and  positions  of  nimilar 
character. 
The  following  positions  in  the  Ordnance  Department : 

Steam  engineer  and  machinist,  locomotive  engineer,  engineman,  fireman,  machinist,  pattern  maker, 
blacksmith,  painter,  tool  maker,  screw  maker,  file  cutter,  caae  hardener,  temperer,  engraver,  die  sinker, 
filer,  vitrioler,  x>oliaher,  rigger,  piper,caae  maker,  tinsmith,  plumber,  saddler,  wheelwright,  hamraersman, 
boUer  tender,  steam  engineer,  engineer  (not  civil  or  mechanical),  assistant  steam  engineer,  electrician, 
mechanic,  carpenter,  smith,  printer,  mason,  gauge  maker,  cutter,  browner,  bluer,  harness  maker,  tool 
grinder,  wheelman,  steam  and  gas  fitter,  melter,  millwright,  molder,  tinner,  weigher,  farrier,  bolt  maker, 
heater,  rotary  filer,  foreman,  assistant  foreman,  inspector,  assistant  to  inspector  of  ordnance,  assistant 
in  experimental  firing,  assistant  inspector,  assistant  machinist,  assistant  smith,  forge  master,  assist- 
ant millwright,  assistant  piper,  steam-hammer  driver,  skilled  laborer,  messenger,  guard,  watchman. 
The  following  positions  in  the  Engineer  Department  Service : 

Deputy  inspector  and  master,  deputy  inspector  and  pilot,  deputy  inspector  and  mate,  master,  pilot, 
mate,  engineer  of  steam  vessels,  and  similar  positions  where  licenses  are  required  by  the  Office  of 
Steamboat  Inspection,  inspectors  receiving  $1,200  or  less  per  annum  who  are  not  appointed  through 
examination,  baker,  blacksmith,  blaster,  boarding  master  receiving  $75  per  month  or  less,  boatman,  and 
steersman  receiving  $900  per  annum  or  less,  boiler  maker,  bricklayer,  calkor,  carpenter,  cement  fin- 
isher, cement  tester,  cement  worker,  chain  man,  concrete  finisher,  cranes  man.  dredge  runner  (to  include 
engineer  for  dredging),  elevator  conductor,  gardener,  gauge  reader,  instrument  men  receiving  $900  or  less 
per  annum,  master  laborer,  leadsman  receiving  $600  per  annum  or  less,  lock  master  receiving  $720  per 
annnm  or  less,  lock  and  bridge  tender,  locomotive  engineer,  machinist,  mason,  master  qiiarryman,  mas- 
ter me«dianlo,  master  mason,  master  carpenter,  master  stonecutter,  master  bricklayer,  master  weaver  of 
mate,  motorman  (to  include  all  steam  engineers  not  licensed  engineers),  overseer  receiving  $900  or  less, 
painter,  pile  driver  receiving  $720  or  less,  pljM  fitter,  plumber,  powder  man,  recorder  receiving  $480  or 
less,  rigger,  rodsman  receiving  $75  or  lees  per  month,  sheet-iron  worker,  ship  carpenter,  stadia  man, 
steward  receiving  $75  permoLth  or  less,  stonecutter,  striker,  switchman,  telegraph  and  telephone  line- 
man, helper  to  blacksmith,  helper  to  calker,  helper  to  carpenter,  helper  to  machinist,  watchman,  and 
any  similar  positions. 
The  following  positions  in  the  navy-yard  service : 

Boys,  boiler  scalers,  dredgers ;  helpers,  general ;  helpers,  blacksmiths' ;  helpers,  boat  builders' ;  helpers, 
joiners*;  helpers, machinists' ;  helpers, molders' ;  helpers, painters' ;  helpers,  plumbers';  helpers, saw- 
mill; helpers,  ship  fitters';  helpers, sliipwrights' ;  helpeni, tinners* ;  helpers, boiler  makers';  helpers, 
lirsas  finishers' ;  helpers, carpenters*  (house);  helpers, coppersmiths';  helpers, gal vanizers' ;  helpers, 
iron  finishers' ;  hod  carriers,  holders  on.  Janitors,  laborers  (common),  rivet  heaters,  stable  keepers,  team- 
sters, watchman,  anchor  makers,  blacksmiths,  block  makers,  boat  builders,  boiler  makers,  box  makers, 
cabinetmakers;  calkera,  wood;  calkers  and  chippers,  iron;  carpenters  (bouse),  cartridge  makers,  catch- 
en,  chain  makers,  coffee  roasters,  compass  fitters,  coopers,  copper  refiners,  coppersmiths,  core  makers, 
divers, draftsmen,  drillers,  drivers  for  fire  engine,  engine  tenders ;  engine  tenders,  fire;  engine  tenders, 
locomotive ;  engine  tenders,  stationary ;  fasteners ;  finishers,  braas ;  finishers,  iron ;  firemen,  flag  mukera, 
flange  turners ;  forgera,  heavy ;  furnace  men,  galvanizers,  gas  fitters,  gas  makers,  hammer  men,  hamesa 
maken,  hostlers,  horseshoers,  instrument  makers.  Joiners  (house).  Joiners  (ship),  laborstorians,  leather 
vorkert,  letterera  and  gralnera,  machinists ;  machinists,  electrical ;  masons,  brick ;  masons,  stone :  mill- 
nsa,  model  makers;  molders,  greensand  (iron  or  braas) ;  molders,  loam :  oakum  spinners,  oakum  makers, 
ordnance  men,  packers,  painters,  pattern  makers,  pavera,  pile  drivers,  pipe  fitters,  plasterers,  plumb- 
era  (house),  plumbers  (ship),  pressmen,  printers,  punchers  and  shearers,  reamers,  riggers,  riveters; 
'oQers,  iron ;  rope  makers,  sailmakers,  saw  filers,  sawyers,  seamstresses,  ship  fitters,  shipwrights, 
Waters,  spar  makers,  stonecutters,  tinners,  lin  roofers,  tool  makers,  tool  sharpeners,  turners,  nphol- 
*<««»,  wharf  bulldera,  wheelwrights,  wiromcn. 

For  the  positloiia  of  pupil  nurse,  Freedmen's  Hospital,  and  classified  laborer.  Government  Hospital 
fov  the  Insane,  appUeanta  are  only  required  to  file  applications  and  are  oertitled.  \tv  t\i^  v>T^«t  Q>t  x^^v 
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Appendix  C. 
z.  examinations  requiring  special  prerequisites. 

AotiDgaMiRUntanrgeon,  Mmrine-Ho«pit«lS«ryic«v— Graduate  of  reputable  me'lual  college.  preiiBcably 

a  regular  practicing  physician  residing  at  the  place  where  the  racanty  exi»t  >. 
Assistant  engineer  and  fireman  (New  York).— Three  years  actual  experience  in  an  engine  or  fire  roaoi. 

or  two  years  as  a  student  in  a  recognised  technical  school,  with  two  years  exiierii-nce  in  an  eapne 

or  fire  room.    Also,  license  from  the  Steamboat-Inspection  Service,  or  othrr  satinfactor}-  vrittta 

evidence  of  capacitj-. 
Assistant  geologist.— Graduates  of  colleges,  universities,  or  technical  institutes,  ami  expert  kawl 

edge  of  geology.    Practical  field  experience  for  three  months  under  competent  g«*ologists. 
Assistant  lampist.— A  technical  knowledge  of  the  application  of  electricity  for  beating  and  povirr 

purposes. 
Assistant  photographer.— Evidence  of  practical  knowledge  and  experience. 
Bookbinder.— Five  years  experience,  three  as  an  apprentice  and  at  lea^t  one  as  a  Journeyman. 
Compositor.— Same  as  bookbinder. 
Draftsnian.— Senior  architectural,  six  years  practical  experience;  architectural,  four  yean  prarti* il 

experience;  structural  iron,  two  3-ears  practical  experience;  heating  and  ventilating,  twojeur" 

practical  experience. 
Dynamo  tender  and  wireman  (Now  York).— Should  be  thoroughly  familiar  with  electrical  machiiH^rv. 

appliances,  etc.,  and  the  practical  application  of  electricity  in  their  respective  liu*-:<  of  work 

Should  also  have  had  ample  technical  exiterieuce  to  qualify  them  for  the  performance  o''  the  dutif^ 

required. 
Electrotyper.— Same  as  bookbinder. 
Expert  poultry  and  egg  producer.— Prior  experience. 
Expert  ship  fitter  and  ship  plumber.— Five  years  experience  in  the  trade,  two  of  which  have  Im-^d  a:  a 

navy-yard  or  a  private  yard  on  work  in  connection  with  naval  veesela. 
Fanner,  San  Carlos  Indian  Agency.- Priorexpcricncerequired. 
Horticultural  assistant.— Graduate  of  agricultural  college  or  similar  institution. 
Hospital  attendant,  Ellis  Island.- Two  years  experience  as  hospital  attendant  or  nurse. 
Hospital  steward.— Graduate  of  pharmacy. 

Inspector  of  boilers,  local.— Five  3'ears  experience  as  first-class  engineer  of  steam  vesseK 
Inspector  of  boilers,  assistant.— Same  as  local  inspector,  except  that  only  three  years  experieiK-*-  U 

required. 
Inspector  of  hulls,  local.— For  seaboard  ports,  five  years  experience  as  master  or  chief  mate  of  sfagi'in; 

steam  vessels;  for  inland  porta,  five  years  experience  as  maater  or  first-class  ]>ilot  of  steani  vew^b 

on  inland  waters. 
Inspector  of  hulls,  assistant. — Same  as  local  iuHpector,  except  that  only  three  years  experieocf  u 

required. 
Instrument  maker.— Apprenticeship  of  not  less  than  three  years  and  an  additional  experience  of  n^ 

less  than  two  years  in  a  shop  where  mechaniHm  of  a  fine  and  accurate  character  is  constructed. 

A  knowledge  of  astronomical,  geodetic,  and  higher  grade  surveying  instruments. 
Lithographic  steam  pressman  and  copperplate  map  printer.— Six  years  experience,  three  of  wbicb  «* 

journeyman. 
Marine  engineer,  Marine-Hospital  Service.— A  license  from  United  States  local  inai>ector  of  ste«ffl^^' 

selH,  or  present  other  satisfactory-  evidence  of  capacity. 
Meat  inspector.— Must  be  graduate  of  veterinary  college. 
Pension  examining  surgeon.— Graduate  of  reputable  medical  college,  and  not  barred  by  State  or  otb<'*' 

laws. 
Pressman.— Same  as  bookbinder. 

Sanitary  inspector,  Marine-Hospital  Service.— Male  only,  graduate  of  reputable  medical  o(»11ege. 
Special  laborer,  oflSce  of  inspector  of  machinerj— Two  years'  experience  on  board  a  naval  vessel  i" 

a  navy. yard,  or  on  repair  work  on  board  ship,  or  at  a  private  establishmrait  building  vessels  f^*^ 

the  United  Statics  Navy,  and  having  been  directly  connected  therewith. 
Stereotyper. — Same  as  bookbinder. 

Stock  examiner.— Three  years'  experience  in  handling  meat  or  meat-prodnclng  animala. 
Subtreasury  service.— Rigid  tests  of  character  and  integrity.    Three  years'  experience  required  f^^ 

fiduciary  positions. 
Superintendent  of  construction.— Five  years*  practical  experience  in  building  construction,  either*^ 

sujierintendent  proper,  builder,  contractor,  architect,  or  engineer. 
Surfman.— Must  reside  in  the  district  in  which  he  seeks  employment,  and  not  more  than  5  mil^^ 

inland  from  the  ocean,  bay,  or  sound  shore,  or  the  shore  of  the  Great  Lakes  (except  applicant^ 

for  the  Louisville  station  at  the  Falls  of  the  Ohio  River). 
Vaolt  and  lock  expert.— Evidence  of  practical  knowledge  and  experience. 
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2.  EXAMINATIONS    FOR   WHICH    SPECIAL    PHYSICAL   TESTS   ARE 

REQUIRED. 

AMistant  mioroecopiat  (eligibles  only).— Physically  sonnd  and  good  eyesight. 

Attendant,  GoTemment  Hospital  for  the  Insane.— Physically  sound. 

Cadet,  Rerenae-Cutter  Service.— Physically  sonnd,  6  feet  3  inches  in  height. 

Carrier.  jMMit-office.— Five  feet  4  inches  in  height,  125  pounds  in  weight. 

Clerks  in  the  53  old  post-offices. — Five  feet  4  inches  in  height,  125  pounds  in  weight. 

Custom-house  service. — All  positions. 

Hospital  steward,  Marine-Hospital  Service.— Physically  sound. 

Inspector  of  boilers,  local  and  assistant.— Physically  sound  and  able  to  enter  a  boiler  through  a  man- 
hole 9  by  15  inches. 

Inspectors  of  hulls,  local  and  assistant.— Physically  sound;  free  f^m  color-blindness. 

Intemal-Bevenue  Service.— All  positions. 

Marine  engineer,  Marine-Hospital  Service.— Physically  sonnd. 

Railway  mail  clerk.— Five  feet  4  inches  in  height,  125  pounds  in  weight,  and  physically  sound  in 
every  particular. 

Sanitary  inspector,  Marine-Hospital  Service — Physically  sound. 

Surfiman. — Weigh  between  132  and  200  pounds ;  not  less  than  5  feet  6  inches  in  height. 
[For  Appendix  D  to  Report  of  Chief  Examiner,  see  Part  VH,  Statistical  Information,  pp.  427-465, 

post.] 
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CONTEI^TS. 


Civil-service  act 105 

Sections  of  ReviHeil  Statutes  and  of  Statutes  at  Large  relating  to  tiie  executive 

civil  service 109 

Civil-service  mles 112 

Employment  of  labor — Executive  order  adopting  navy-yard  regulations 124 

Presidential  warning  against  the  use  of  official  positions  to  control  political  125 

movements 

Executive  order  relating  to  the  holding  of  State  or  municipal  offices  by  per- 
sons holding  civil  offices  under  the  Federal  Government 126 

Snbstitntes  can  not  be  appointed  in  the  Executive  Departments.    Opinion  of 

the  Comptroller.    Leaves  of  absence 128 

Changes  in  civil-service  rules  from  May  6,  1896,  to  June  1,  1898 130 

Removals,  etc.,  from  March  4,  1893,  to  May  6,  1896,  in  some  of  the  branches  of 

the  service  classified  on  the  latter  date 135 

Character  of  the  extensions  of  the  classified  service  made  on  May  6,  1896 136 

Extent  of  the  executive  civil  service  and  its  classification 140 

Growth  of  the  merit  system  since  1883 144 

History  of  exceptions  from  examination 147 

Extensions  of  the  classified  service  made  since  January  16,  1883 153 

Growth  of  the  merit  system  in  States  and  cities 156 
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TIONS, ETC. 


CIVIL-SEEVICB  ACT. 

IlS  act  to  r«giiliite  and  improve  the  civil  service  of  the  United  States. 

Be  it  enacted  by  the  Senate  and  Home  of  RepresentativeH  of  the  United 
States  of  America  in  Congress  assemhledf  That  the  President  is  aatbor-  AimoiatMeBt 
izeil  to  appoint,  by  and  with  the  advice  and  consent  of  the  Senate,  Jjg.  "*"*^*  *' 
three  persons,  not  more  than  two  of  whom  shall  be  adherents  of  the 
same  party,  as  Civil  Service  Commissioners,  and  said  three  Commis- 
sioners shall  constitute  the  United  States  Civil  Service  Commission. 
Said  commissioners  shall  hold  no  other  official  place  under  the  United 
Stotes. 

The  President  may  remove  any  Commissioner;  and  any  vacancy  inR«"*J»''»l  •' 
the  position  of  commissioner  shall  be  so  Ailed  by  the  President,  by  and 
with  the  advice  and  consent  of  the  Senate,  as  to  conform  to  said  con- 
ditions for  the  first  selection  of  commissioners. 

The  Commissioners  shall  each  receive  a  salary  of  three  thousand    Sslsrlei  Md 
five  hundred  dollars  a  year.    And  each  of  said  Commissioners  shall  be  p^Baeii.    *  '  *  ^* 
paid  his  necessary  traveling  expenses  incurred  in  the  discharge  of  his 
doty  as  a  Commissioner. 

Sbc.  2.  That  it  shall  be  the  duty  of  said  Commissioners :  MffidoUnu^**' 

First.  To  aid  the  President,  as  he  may  request,  in  preparing  suitable  Bnlei . 
rales  for  carrying  this  act  into  effect,  and  when  said  rules  shall  have 
been  promulgated  it  shall  be  the  duty  of  all  officers  of  the  United 
States  in  the  departments  and  offices  to  which  any  such  rules  may 
relate  to  aid,  in  all  proper  ways,  in  carrying  said  rules,  and  any  modi- 
fications thereof,  into  effect. 

Second.  And,  among  other  things,  said  rules  shall  provide  and  declare, 
as  nearly  as  the  conditions  of  good  administration  will  warrant,  as 
foUows : 

First,  for  open  competitive  examinations  for  testing  the  fitness  of    Coapetltire 
applicants  for  the  public  service  now  classified  or  to  be  classified  here-  •^•■1"»**®"»« 
under.    Such  examinations  shall  be  practical  in  their  character,  and 
80  far  as  may  be  shall  relate  to  those  matters  which  will  fairly  test 
the  relative  capacity  and  fitness  of  the  persons  examined  to  discharge 
the  duties  of  the  service  into  which  they  seek  to  be  appointed. 

Second,  that  all  the  offices,  places,  and  employment^  so  arranged  or  |„I|y*****''*** 
to  be  arranged  in  classes  shall  be  filled  by  selections  according  to  grade 
from  among  those  graded  highest  as  the  results  of  such  competitive 
examinations. 

Third,  appointments  to  the  public  service  aforesaid  in  the  depart-    Apportion- 
ments  at  Washington  shall  be  apportioned  among  the  several  States  ^^^ 
and  Territories  and  the  District  of  Columbia  upon  the  basis  of  popu- 
lation as  ascertained  at  the  last  preceding  census.    Every  application  ^  Appllestlpni 
,  ...         ,    ,,         ^  f  ^i.       ^v.  r^^  ^  ftor  exMnlnstlon. 

for  an  examination  shall  contain,  among  other  things,  a  statement, 

under  oath,  setting  forth  his  or  her  actual  bona  fide  residence  at  the 
time  of  making  the  application,  as  well  as  how  long  he  or  she  has  been 
a  resident  of  such  place. 

Fourth,  that  there  shall  be  a  period  of  probation  before  any  absolute    Probation, 
appointment  or  employment  aforesaid. 
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Political  COB-     Fifth,  that  no  person  in  the  public  senrico  is  for  that  reason  andsr 
MTTlce?"*   *  "    ^^y  obligation  to  contribate  to  any  political  fnnd,  or  to  render  toy 
political  service,  and  that   he  wiU   not  be  removed  or  otherwiie 
prejadioed  for  refusing  to  do  so. 

CocrcloB.  Sixth,  that  no  person  in  said  service  has  any  right  to  use  his  official 

authority  or  influence  to  coerce  the  political  action  of  any  person  or 
body. 

XoBcoapeti-     Seventh,  there  shall  be  noncompetitive  examinations  in  all  proper 

tloM.****^**'  ca»®8  before  the  Commission,  when  competent  persons  do  not  compets, 

after  notice  has  been  given  of  the  existence  of  the  vacancy,  onder 

such  rules  as  may  be  prescribed  by  the  Commissioners  as  to  the  manner 

of  giving  notice. 

Notice     of     Eighth,  that  notice  shall  be  given  in  writing  by  the  apxM)iQting 
iee.  power  to  said  Commission  of  the  persons  selected  for  appointment  or 

employment  from  among  those  who  have  been  examined,  of  the  place 
of  residence  of  such  persons,  of  the  rejection  of  any  such  personB 
after  probation,  of  transfers,  resignations,  and  removals,  and  of  the 
date  thereof,  and  a  record  of  the  same  shall  be  kept  by  said  Com- 
mission. 

ExceptloBfl  to     And  any  necessary  exceptions  from  said  eight  fundamental  pro- 
*'*  visiouH  of  the  rules  shall  be  set  forth  in  connection  with  such  rnles, 

and  the  reasons  therefor  shall  be  stated  in  the  annual  reports  of  the 
Commission. 

Ref  aUtloBM      Third,  Said  Commission  shall,  subject  to  the  rules  that  may  be  made 

tloni?**"  "*"by  the  President,  make  regnlutions  for,  and  have  control  of,  such 

examinations,  and,  through  its  members  or  the  examiners,  it  shall 

Hlnatci  of  pro-  supervise  and  preserve  the  records  of  the  same ;  and  said  Commission 
ceedlngi.  shall  keep  minutes  of  its  own  proceedings. 

iBrentigBtioBii.  Fourth,  Said  Commission  may  make  investigations  concerning  the 
facts,  and  may  report  upon  all  matters  touching  the  enforcement  and 
etfects  of  said  rules  and  regulations,  and  concerning  the  action  of  any 
examiner  or  board  of  examiners  hereinafter  provided  for,  and  its  own 
subordinates,  and  those  in  the  public  service,  in  respect  to  the  execu- 
tion of  this  act. 

AsBosl  report.  Fifth,  Said  Commission  shall  make  an  annual  report  to  the  President 
for  transmission  to  Congress,  showing  its  own  action,  the  rules  and 
regulations  and  the  exceptions  thereto  in  force,  the  practical  effects 
thereof,  and  any  suggestions  it  may  approve  for  the  more  effectoal 
accomplishment  of  the  purposes  of  this  act. 

Chief  exam-  Sec.  3.  That  said  Commission  is  authorized  to  employ  a  chief  exam- 
iner, a  part  of  whose  duty  it  shall  be,  under  its  direction,  to  act  with 
the  examining  boards,  so  far  as  practicable,  whether  at  Washington 
or  elsewhere,  and  to  secure  accuracy,  uniformity,  and  justice  in  all 
their  proceedings,  which  shall  be  at  all  timea  open  to  him.  The  chief 
examiner  shall  be  entitled  to  receive  a  salary  at  the  rat«  of  three 
thousand  dollars  a  year,  and  he  shall  be  paid  his  necessary  travelmg 
expenses  incurred  in  the  discharge  of  his  duty.    The  Commission 

8ecr«tarj.  shall  have  a  secretary,  to  be  appointed  by  the  President,  who  shall 
receive  a  salary  of  one  thousand  six  hundred  dollars  per  annum.    It 

Hteaofrapher  may,  when  necessary,  employ  a  stenographer  and  a  messenger,  who 
aa  aeiaeager.  ^^^^^^1  be  paid,  when  employed,  the  former  at  the  rate  of  one  thousand 
six  hundred  dollars  a  year,  and  the  latter  at  the  rate  of  six  handled 
dollars  a  year.  The  Commission  shall,  at  Washington,  and  in  one  or 
more  places  in  each  State  and  TeiTitory  where  examinations  are  to 
take  place,  designate  and  select  a  suitable  number  of  persons,  not 
Jess  than  three,  in  the  official  service  of  the  United  Stales,  xeiiding 
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in  said  State  or  Territory,  after  consaltiDg  the  head  of  the  department    Boftrdt  of  ex- 

or  office  in  which  such  persons  serve,  to  be  members  of  boards  of*"*  "*"' 

examiners,  and  may  at  any  time  substitute  any  other  person  in  said 

seryico  living  in  such  State  or  Territory  in  the  place  of  anyone  so 

selected.    Such  boards  of  examiners  shall  be  so  located  as  to  make  it 

reasonably  convenient  and  inexpensive  for  applicants  to  attend  before 

them ;  and  where  there  are  persons  to  be  examined  in  any  State  or 

Territory,  examinations  shall  be  held  therein  at  least  twice  in  each 

year.    It  shall  be  the  duty  of  the  collector,  postmaster,  and  other    Dntlei  of  pab- 

officers  of  the  United  States,  at  any  place  outside  of  the  District  of"*  »««•"• 

Columbia  where  examinations  are  directed  by  the  President  or  by  said 

board  to  be  held,  to  allow  the  reasonable  use  of  the  public  buildings 

for  holding  such  examinations,  and  in  all  proper  ways  to  facilitate 

the  same. 

Sbc.  4.  That  it  shall  be  the  duty  of  the  Secretary  of  the  Interior  AccowModa- 
to  cause  suitable  and  convenient  rooms  and  accommodations  to  be  coMMltdoa. 
assigned  or  provided,  and  to  be  furnished,  heated,  and  lighted,  at  the 
city  of  Washington,  for  carrying  on  the  work  of  said  Commission  and 
said  examinations,  and  to  cause  the  necessary  stationery  and  other 
articles  to  be  supplied  and  the  necessary  printing  to  be  done  for  said 
Commission. 

Sbc.  5.  That  any  said  Commissioner,  examiner,  copyist,  or  messen-  Frandi« ' 
ger,  or  any  person  in  the  public  service,  who  shall  willfully  and  corr 
niptly,  by  himself  or  in  cooperation  with  one  or  more  other  persons, 
defeat,  deceive,  or  obstruct  any  person  in  respect  of  his  or  her  right  of 
examination  according  to  any  such  rules  or  regulations,  or  who  shall 
willfully,  corruptly,  and  falsely  mark,  grade,  estimate,  or  report  upon 
the  examination  or  proper  standing  of  any  person  examined  here- 
under, or  aid  iu  so  doing,  or  who  shall  willfully  and  corruptly  make 
any  false  representations  concerning  the  same  or  concerning  the  per- 
son examined,  or  who  shall  willfully  and  corruptly  furnish  to  any 
person  any  special  or  secret  information  for  the  purpose  of  either 
improving  or  injuring  the  prospects  or  chances  of  any  person  so  exam- 
ined, or  to  be  examined,  being  appointed,  employed,  or  promoted, 
shall  for  each  such  offense  be  deemed  guilty  of  a  misdemeanor,  and 
apon  conviction  thereof,  shall  be  punished  by  a  fine  of  not  less  than 
one  hundred  dollars,  nor  more  than  one  thousand  dollars,  or  by  impris- 
onment not  less  than  ten  days,  nor  more  than  one  year,  or  by  both 
8Qch  fine  and  imprisonment. 

Sec.  6.  That  within  sixty  days  after  the  passage  of  this  act  it  shall  Cajtowi  clanl- 
be  the  duty  of  the  Secretary  of  the  Treasury,  in  as  near  conformity  as 
may  be  to  the  classification  of  certain  clerks  now  existing  under  the 
one  hundred  and  sixty- third  section  of  the  Revised  Statutes,  to 
ammge  in  classes  the  several  clerks  and  persons  employed  by  the  col- 
lector, naval  officer,  surveyor,  and  appraisers,  or  either  of  them,  or 
being  in  the  public  service,  at  their  respective  offices  in  each  customs 
district  where  the  whole  number  of  said  clerks  and  persons  shall  be 
altogether  as  many  as  fifty.  And  thereafter,  from  time  to  time,  on  the 
direction  of  the  President,  said  Secretary  shall  make  the  like  classifi- 
cation or  arrangement  of  clerks  and  persons  so  employed  in  connec- 
tion with  any  said  office  or  offices,  in  any  other  customs  district.  And, 
upon  like  request,  and  for  the  purposes  of  this  act,  said  Secretary  shall 
arrange  in  one  or  more  of  said  classes,  or  of  existing  classes,  any  other 
clerka,  agents,  or  persons  employed  under  his  department  in  any  said 
district  not  now  classified ;  and  every  such  arrangement  and  classifi- 
cation apon  being  made  shall  be  reported  to  the  President. 
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P  ®  »^y  *  «  •  Second,  Within  said  sixty  days  it  shall  be  the  duty  of  the  Postmaster- 
General,  in  general  conformity  to  said  one  hnndred  and  sixty-third  sec- 
tion, to  separately  arrange  in  classes  the  several  clerks  and  persoiM 
employed,  or  in  the  public  service,  at  each  post-office,  or  under  any 
IMMtmaster  of  the  United  States,  where  the  whole  number  of  said 
clerks  and  persons  shall  together  amount  to  as  many  as  fifty.  And 
thereafter,  from  time  to  time,  on  the  direction  of  the  President,  it  shall 
be  the  dnty  of  the  Postmaster-Greneral  to  arrange  in  like  classes  the 
clerks  and  persons  so  employed  in  the  postal  service  in  connection 
with  any  other  post-office ;  and  every  such  arrangement  and  classifi- 
cation upon  being  made  shall  be  reported  to  the  President. 

Third,  That  from  time  to  time  said  Secretary,  the  Postmaster- 
General,  and  each  of  the  heads  of  departments  mentioned  in  the  one 
hundred  and  fifty-eighth  section  of  the  Revised  Statutes,  and  each 
head  of  an  office,  shall,  on  the  direction  of  the  President^  and  for  facili- 
tating the  execution  of  this  act,  respectively  revise  any  then  existing 
classification  or  arrangement  of  those  in  their  respective  departments 
and  offices,  and  shall,  for  the  purposes  of  the  examination  herein  pro- 
vided for.  include  in  one  or  more  of  snoh  classes,  so  far  as  practicable, 
subordinate  places,  clerks,  and  officers  in  the  public  service  pertaining 
to  their  respective  departments  not  before  classified  for  examination. 
ExamlBatloB     Sbc.  7.  That  after  the  expiration  of  six  months  from  the  passage  of 

polntnent  a  n^d  ^^^  '^^  ^^  officer  or  clerk  shall  be  appointed,  and  no  person  shall  be 

proMotloD.  employed  to  enter  or  be  promoted  in  either  of  the  said  classes  now 

existing,  or  that  may  be  arranged  hereunder  pursuant  to  said  rules, 
until  he  has  passed  an  examination,  or  is  shown  to  be  specially 
exempted  from  such  examination  in  conformity  herewith.  But  noth- 
ing herein  contained  shall  be  coostrued  to  take  from  those  honorably 
Preferesee discharged  from  the  military  or  naval  service  any  preference  con- 

1  T^r^R.^. '  *  ^  *  ferred  by  the  seventeen  hundred  and  fifty-fourth  section  of  the  Revised 
Statutes,  nor  to  take  from  the  President  any  authority  not  inconsist- 
Exclailoss.  ent  with  this  act  conferred  by  the  seventeen  hundred  and  fifty- third 
section  of  said  statutes;  nor  shall  any  officer  not  in  the  executive 
branch  of  the  Government,  or  any  person  merely  employed  as  a  laborer 
or  workman,  be  required  to  be  classified  hereunder;  nor,  unless  by 
direction  of  the  Senate,  shall  any  person  who  has  been  nominated  for 
confirmation  by  the  Senate  be  required  to  be  classified  or  to  pass  an 
examination. 
latoxlcatlBf     Sec.  8.  That  no  person  habitually  using  intoxicating  beverages  to 

bereragei.  excess  shall  be  appointed  to,  or  retained  in,  any  office,  appointment, 

or  employment  to  which  the  provisions  of  this  act  are  applicable. 
HeaiMn  of  «     Ssc.  9.  That  whenever  there  are  already  two  or  more  members  of  a 

^^'^^J'  family  in  the  public  service  in  the  grades  covered  by  this  act  no  other 

member  of  such  family  shall  be  eligible  to  appointment  to  any  of  said 
grades. 
Recoanendm-     Sec.  10.  That  no  reconrniendation  of  any  person  who  shall  apply 

S^CosCTesii!'^"  ^^^  office  or  place  under  the  provisions  of  this  act  which  may  be  given 
by  any  Senator  or  Member  of  the  House  of  Representatives,  except  as 
to  the  character  or  residence  of  the  applicant,  shall  be  received  or 
considered  by  any  person  concerned  in  making  any  examination  or 
appointment  under  this  act. 
Polltl  cal  aa-  Sec.  11.  That  no  Senator,  or  Representative,  or  Territorial  Delegate 
eats.  Qf  i^^  Congress,  or  Senator,  Representative,  or  Delegate  elect,  or  any 

offic/cr  or  employee  of  either  of  said  Houses,  and  no  executive,  Jndi- 
oial,  military,  or  naval  officer  of  the  United  States,  and  no  olerk  or 
employee  of  any  department^  branch  or  bureau  of  the  exacntlTei  jodl- 
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}ial,  or  military  or  naval  serrioe  of  the  United  States,  shall,  directly 
>r  indirectly,  solicit  or  receive,  or  be  in  any  manner  concerned  in 
K)Uciting  or  receiving,  any  assessment,  subscription,  or  contribution 
br  any  political  purpose  whatever,  from  any  officer,  clerk,  or  em> 
)loyee  of  the  United  States,  or  any  department,  branch,  or  bureau 
;hereof,  or  from  any  person  receiving  any  salary  or  compensation  f^om 
noneys  derived  from  the  Treasury  of  the  United  States. 

Sxc.  12.  That  no  person  shall,  in  any  room  or  bnilding  occupied  in 
;he  discharge  of  official  duties  by  any  officer  or  employee  of  the  United 
states  mentioned  in  this  act,  or  in  any  navy-yard,  fort,  or  arsenal, 
wlicit  in  any  manner  whatever,  or  receive  any  contribution  of  money 
>r  any  other  thing  of  value  for  any  political  pnr]>ose  whatever. 

Skc.  13.  No  officer  or  employee  of  the  United  States  meutioncd  in     ChMffeof  rm»k 
this  act  shall  discharge,  or  promote,  or  degrade,  or  in  any  manner  tion. 
change  the  official  rank  or  compensation  of  any  other  officer  or  em- 
ployee, or  promise  or  threaten  so  to  do,  for  giving  or  withholding  or 
leglecting  to  make  any  contribution  of  money  or  other  valuable  thing 
for  any  political  purpose. 

Sbc.  14.  That  no  officer,  clerk,  or  other  person  in  the  service  of  the 
Ignited  States  shall,  directly  or  indirectly,  give  or  hand  over  to  any 
)ther  officer,  clerk,  or  person  in  the  service  of  the  United  States,  or 
bo  any  Senator  or  Member  of  the  House  of  Representatives,  or  Terri- 
torial Delegate,  any  money  or  other  valuable  thing  on  account  of  or 
to  be  applied  to  the  promotion  of  any  political  object  whatever. 

Sec.  15.  That  any  person  whQ  shall  be  guilty  of  violating  any  pro-  Pesaltj 
vision  of  the  four  foregoing  sections  shall  be  doeme<l  guilty  of  a  mis- 
ilemeanor,  and  shall,  on  conviction  thereof,  be  punished  by  a  fine  not 
exceeding  five  thousand  dollars,  or  by  imprisonment  for  a  term  not 
exceeding  three  years,  or  by  such  tino  and  impriHonment  both,  in  the 
discretion  of  the  court. 

Approved,  January  16,  1883. 


SECTIONS  OP  REVISED  STATUTES  AND  OF  STAT- 
UTES AT  LARGE  RELATING  TO  THE  EXEOU 
TIVE  CIVIL  SERVICE. 

Sec.  1753.  The  President  is  authorized  to  prescribe  such  regulations    P  r  e  ■  1  d  e  ■  t*t 
for  the  admission  of  persons  into  the  civil  service  of  the  United  States  Mribe  ref  nlT 
as  may  best  promote  the  efficiency  thereof,  and  ascertain  the  fitness  of  **<•■"  *2II^*?*"* 
each  candidate  in  respect  to  age,  health,  character,  knowledge,  and 
ability  for  the  branch  of  service  into  wliich  he  seeks  to  enter;  and 
for  this  purpose  he  may  employ  suitable  personf  to  conduct  such 
inquiries,  and  may  prescribe  their  duties,  and  establish  regulations 
for  the  conduct  of  persons  who  may  receive  appointments  in  the  civil 
service. 

Skc.  1754.  Persons  honorably  discharged  from  the  military  or  naval     Yet«rmB  pr«fBr- 
service  by  reason  of  disability  resulting  from  wounds  or  sickness  JJJJJ^^     «ppolnt- 
incurred  in  the  line  of  duty,  shall  be  preferred  for  appointments  to 
civil  offices,  provided  they  are  found  to  possess  the  business  capacity 
necessary  for  the  proper  discharge  of  the  duties  of  such  offices. 

Sec.  1755,  R.  8.  In  grateful  recognition  of  the  services,  sacrifices,     Veteran,  pref- 
and  sufferings  of  persons  honorably  discharged  from  the  military  and  ^intnent.''  *^ 
Qsval  service  of  the  country,  by  reason  of  wounds,  disease,  or  the 
expiration  of  terms  of  enlistment,  it  is  respectfully  recommended  to 
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bankers,  merchants,  manufactarers,  mechanics,  farmers,  and  peTSom 
engaged  in  iudnstrial  pursuits  to  give  them  the  preference  for  appoint- 
ments to  remunerative  situations  and  employment. 

Sec.  3.  *  *  "  Provided,  That  in  making  any  reduction  of  forte 
in  any  of  the  Executive  Departments,  the  head  of  snch  department 
shall  retain  those  persons  who  may  be  equally  qnalitied  who  have  been 
honorably  discharged  from  the  military  or  naval  service  of  the  United 
States,  and  the  widows  and  orphans  of  deceased  soldiers  and  sailois. 
n9  Stats.,  169.) 
lent  of  gBc.  1544,  R.  S.  Labor  shall  he  employed  in  the  several  navy-yaidi 
by  the  proper  officers  in  charge  with  reference  to  skill  and  efficiency, 
and  without  regard  to  other  considerations. 

Political  con-     sec.  1546,  R.  8.   No  otticer  or  employee  of  the  Govemment  shall 
tribntlon*   and  ,  ,.  ""^  ^  ^  _.,   ^ 

discrimination,    require  or  request  any  workmgman  in  any  navy-yard  to  cootnbnte 

or  pay  any  money  for  political  purposen,  nor  shall  any  workingmao 
be  removed  or  discharged  for  political  opinion;  and  any  officer  or 
employee  of  the  Government  who  shall  offend  against  the  provisioni 
of  thin  section  shall  be  dismissed  from  the  service  of  the  United 
States. 

Sec.  1781,  R.  S.  Every  Member  of  Congress  or  any  officer  or  agent 
of  the  Government  who,  directly  or  indirectly,  takes,  receives,  or 
agrees  to  receive,  any  money,  property,  or  other  valuable  considera- 
tion whatsoever,  from  any  person  for  procuring  or  aiding  to  procoia, 
any  contract,  office,  or  place  from  the  Government,  or  any  Depart- 
ment thereof,  or  from  any  officer  of  the  United  States,  for  any  person 
whatever,  or  for  giving  any  such  contract,  office,  or  place  to  any  person 
whatsoever,  and  every  person  who,  directly  or  indirectly,  offers  or 
agrees  to  give,  or  gives,  or  bestows  any  money,  property,  or  other 
valuable  connideration  whatever,  for  the  procuring,  or  aiding  to  pro- 
cure, any  such  contract,  office  or  place;  and  every  Member  of  Congren 
who,  directly  or  indirectly,  takes,  receives,  or  agrees  to  receive  any 
money,  property,  or  other  valuable  consideration  whatever  after  his 
election  as  such  member,  for  his  attention  to,  services,  action,  vote, 
or  decision  un  any  question,  matter,  cause,  or  proceeding  which  majr 
be  there  pending,  or  may  under  the  Constitution  be  brought  before 
him  in  his  official  capacity',  or  in  his  place  as  such  Member  of  CongresD, 
shall  he  deemed  guilty  of  a  misdemeanor,  and  shall  be  imprisoned 
not  more  than  two  years  and  fined  not  more  than  ten  thoo(*and 
dollars.  And  any  such  contract  or  agn^cment  may,  at  the  option  of 
the  President,  be  declared  absolutely  null  and  void;  and  any  Member 
of  Congress  or  officer  convicted  of  a  violation  of  this  section,  shall, 
moreover  be  dis(|ualified  from  any  office  of  honor,  profit,  or  trust 
under  the  Government  of  the  United  States. 

Sec.  1784,  R.  &  No  officer,  clerk,  or  employee  in  the  United  StateK 
Government  employ  shall  at  any  time  solicit  contribution  from  any 
other  officer,  clerk,  or  employee  in  the  Government  service  for  a  gift  or 
present  to  those  in  a  superior  official  position;  nor  shall  any  sneh 
officials  or  clerical  superiors  receive  any  gift  or  present  offered  or 
presented  to  them  as  a  contribution  from  persons  in  Government 
employ  receiving  a  less  salary  than  themselves;  nor  shall  any  officer 
or  clerk  make  any  donation  as  a  gift  or  present  to  any  official  superior. 
Every  person  who  violates  this  section  shall  be  summarily  discharged 
from  the  Government  employ. 

*'  *  (Par.  1.)  That  hereafter  every  application  for  examination 
&«met—t%Tiin-  before  the  Civil  Service  Commission  for  appointment  in  the  depart- 
Sscer?  mental  service  in  the  District  of  Colnmbia,  shall  be. accompanied  by  a 
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certificate  of  an  officer,  with  bis  official  seal  attached,  of  the  county 
and  State  of  which  the  applicant  claims  to  be  a  citizen,  that  such 
applicant  was,  at  the  time  of  making  snch  application,  an  actual  and 
bona  fide  resident  of  said  county,  and  had  been  such  resident  for  a 
period  of  not  less  than  six  months  next  preceding ; 

But  this  provision  shall  not  apply  to  persons  who  may  be  in  the 
senrice  and  seek  promotion  or  appointment  in  other  branches  of  the 
Government.     •     *    *     (Sup.  R.  S.,  vol.  1,  p.  772.) 

That  no  civil  officer,  clerk,  draughtsman,  copyist,  messenger,  assint-    ICo  •nployMeat 
ant  messenger,  mechanic,  watchman,  laborer,  or  other  employee  shall  {^^^  gpeeiflcsp 
*    *     *    be  employed  in  any  of  the  Executive  Departments  or  subor-  preprUtlos. 
dinate  bureaus  or  offices  thereof  at  the  seat  of  Government,  except  only 
at  such  rates  and  in  such  numbers,  respectively,  as  may  be  specifically 
appropriated  for  by  Congress  for  such  clerical  and  other  personal  serv- 
ices for  each  fiscal  year ;  and  no  civil  officer,  clerk,  draughtsman,  copy- 
ist, messenger,  assistant  messenger,  mechanic,  watchman,  laborer,  or 
other  employee  shall  hereafter  be  employed  at  the  seat  of  Government 
in  any  Executive  Department  or  subordinate  bureau  or  office  thereof 
or  be  paid  from  any  appropriation  made  for  contingent  expenses,  or 
for  any  specific  or  general  purpose,  unless  such  employment  is  author- 
ized and  payment  therefor  specifically  provided  in  the  law  granting 
the  appropriation,  and  then  only  for  services  actually  rendered  in 
connection  with  and  for  the  purposes  of  the  appropriation  from  which 
payment  is  made,  and  at  the  rate  of  compensation  usual  and  proper 
for  such  services ;     •     •     *    all  details  of  civil  officers,  clerks,  or  other    DetAlli   froa 
.  subordinate  employees  from  places  outside  of  the  District  of  Colum-  ^^thin*  DUtrlel 
bia  for  duty  within  the  District  of  Columbia,  except  temporary  details  of  ColnnbU. 
for  duty  connected  with  their  respective  offices,  be,  and  are  hereby, 
prohibited;  and  thereafter  all  moneys  accruing  from  lapsed  salaries,     LtpRed   sals- 
or  from  unused  appropriations  for  salaries,  shall  be  covered  into  the  ^  '"' 
Treasury.     (Sup.  R.  S.,  p.  374.) 

It  shall  be  the  duty  of  the  heads  of  the  several  Executive  Departments    Annoftl  nporti 
of  the  Government  to  report  to  Congress  each  year  in  the  aunual  esti-  *®  ^^'oof  *••»• 
mates  the  number  of  employees  in  each  bureau  and  office  and  the  salaries 
of  each  who  are  below  a  fair  standard  of  efficien  cy .    ( Sup.  R.  S.,  p.  773. ) 

*    *     *    Hereafter  no  Department  or  officer  of  the  United  States    prohibition  of 
shall  accept  voluntary  service  for  the  Goverument  or  employ  personal  ▼olnatsnr  MrTlce 
service  in  excess  of  that  authorized  by  law  except  in  cases  of  sudden  genclet. 
emergency  involving  the  loss  of  human  life  or  the  destruction  of 
property.     (Act  of  May  1,  1884,  Vol.  23,  Stat.  L.,  p.  17.) 

•  *  •  «  •  « 

8bc.  7.  That  section  five  of  the  act  making  appropriations  for  legis- 
lative, executive,  and  Judicial  expenses,  approved  March  third,  eighteen 
hondred  and  ninety-three,  is  hereby  amended  to  read  as  follows : 

'^  Hereafter  it  shall  be  the  duty  of  the  heads  of  the  several  Kxecu- 
thre  Departments,  in  the  interest  of  the  public  service,  to  require  of 
ill  clerks  and  other  employees,  of  wl^atever  grade  or  class,  in  their 
nspective  Departments,  not  less  than  seven  hours  of  labor  each  day,    ^^IV't®'  '*y®'' 
«icept  Sundays  and  days  declared  public  holidays  by  law  or  Execu-  Departmeiits. 
ttve  order:   Providedf  That  the  heads  of  the  Departments  may,  by 
special  order,  stating  the  reason,  further  extend  the  hours  of  any  clerk 
w  employee  in  their  Departments,  respectively ;  but  in  case  of  an 
extension  it  shall   be  without  additional    compensation:   Provided    Lesrei  of  sb- 
/■rtt«r,  That  the  head  of  any  Department  may  grant  thirty  days'  ■*"**• 
aaooa)  leave  with  pay  in  any  one  year  to  each  clerk  or  employee :  And 
ff^tiim  further,  That  where  some  member  of  the  immediate  family  oi  8^ 
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clerk  or  employee  is  aflSicted  with  a  oontagiouB  disease  and  reqaireH 
the  care  and  attendauce  of  such  employee,  or  where  his  or  her  pres- 
ence in  the  Department  woald  jeopardize  the  health  of  fellow-clerks, 
and  in  exceptional  and  meritorious  cases,  where  a  clerk  or  employee 
is  personally  ill,  and  where  to  limit  the  annual  leave  to  thirty  days  in 
any  one  calendar  year  would  work  peculiar  hardship,  it  may  be 
extended,  in  the  discretion  of  the  head  of  the  Department,  with  pay, 
not  exceeding  thirty  days  in  any  one  case  or  in  any  one  calendar  year. 
''  This  section  shall  not  be  construed  to  mean  that  so  long  as  a  clerk 
or  employee  is  borne  upon  the  rolls  of  the  Department  in  exceos  of 
the  time  herein  provided  for  or  granted  that  he  or  she  shall  be  entitled 
to  pay  during  the  period  of  such  excessive  absence,  but  that  the  pay 
shall  stop  upon  the  expiration  of  the  granted  leave. 
rt*t*he»ils'of     ''Hereafter  it  shall  be  the  duty  of  the  head  of  each  ExeeatiTO 

Departmestt.  Department  to  reciuire  monthly  reports  to  be  made  to  him  aa  to  the 
condition  of  the  public  business  In  the  several  bureaus  or  offices  of  his 
Department  at  Washington ;  and  in  each  case  where  such  reports  dis- 
close that  the  public  business  is  in  arrears,  the  head  of  the  Depart- 
ment in  which  arrears  exist  shall  require,  as  provided  herein,  an 
extension  of  the  hours  of  service  to  such  clerks  or  employees  as  may 
be  necessary  to  bring  up  such  arrears  of  public  business. 
Qnftrtorlrre-     "Hereafter  it  shall  be  the  duty  of  the  head  of  each  Execntive 

Geiit.*****  ^^P*"^™®*^*'  ®'  other  Government  establishment  at  the  seat  of  gov- 
ernment, not  under  an  Executive  Department,  to  make  at  the  expira- 
tion of  each  quarter  of  the  fiscal  year  a  written  report  to  the  President 
as  to  the  condition  of  the  public  business  in  his  Executive  Department 
or  Government  establishment,  and  whether  any  branch  thereof  is  in 
arrears.''  (Legislative,  executive,  and  judicial  appropriation  act* 
approved  March  15, 1898.) 
Holdhiff  of  two     No  person  who  holds  an  office  the  salary  or  annual  compensation 

Jjjjj'jjjjjy^jj  attached  to  which  amounts  to  the  sum  of  two  thousand  five  hundred 

either  it  $2,600.  dollars  shall  be  appointed  to  or  hold  any  other  office  to  which  compen- 
sation is  attached  unless  specially  heretofore  or  hereafter  specially 
authorized  thereto  by  law ;  but  this  shall  not  apply  to  retired  officers 
of  the  Army  or  Navy  whenever  they  may  be  elected  to  public  office  or 
whenever  the  President  shall  appoint  them  to  office  by  and  with  the 
advice  and  consent  of  the  Senate.  (Legislative,  executive,  and  judi- 
cial act  approved  July  31,  1894,  ohap.  174,  sec.  2.) 


CXVILSEEVICE  RULES  OF  MAY  6, 1896,  AMENDED 
TO  JUNE  1,  1898. 

ProMlgfttlsf  In  the  exercise  of  power  vested  in  him  by  the  Constitution,  and  of 
authority  given  to  him  by  the  seventeen  hundred  and  fifty-third  sec- 
tion of  the  Revised  Statutes,  and  by  an  act  to  regulate  and  improve 
the  civil  service  of  the  United  States,  approved  January  16, 1883,  the 
President  hereby  makes  and  promulgates  the  following  rules,  and 
revokes  all  others. 

Rule  I. 

ComMlttioD  to     1.  The  United  States  Civil  Service  Commission  shall  have  authority 

greecriae  refaia-  ^  prescribe  regulations  in  pursuance  of,  and  for  the  execution  of,  the 

provisions  of  these  rules  and  of  the  civil-service  act. 

Deflaltleai  of    2.  The  several  terms  hereinafter  mentioned,  wherever  used  in  these 
tenai. 
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rules  or  the  regnlations  of  the  CommissioD,  shall  be  constraod  as 
follows : 

(a)  The  term  "civil-service  act''  refers  to  "An  act  to  regulate  and 
improve  the  civil  service  of  the  United  States/'  approved  January  16, 
1883. 

(6)  The  term  "  classilied  service"  refers  to  all  that  part  of  the  execu- 
tive civil  service  of  the  United  States  included  within  the  provisions 
of  the  civil-service  act  and  tbese  rules. 

(c)  The  term  ''grade/'  in  connection  with  employees  or  positions, 
refers  to  a  group  of  employees  or  positions  in  tbe  classified  service 
arranged  upon  the  basis  of  duties  performed  without  regard  to  sala- 
ries received. 

(d)  The  term  **  class, "  in  connection  with  employees  or  positions, 
refers  to  a  group  of  employees  or  positions  In  any  grade  arranged  upon 
the  basis  of  salaries  received,  in  pursuance  of  the  provisions  of  section 
163  of  the  Revised  Statutes  and  of  section  6  of  the  civil-service  act. 

(e)  The  term  ''excepted  position"  refers  to  any  jKMition  within  the 
provisions  of  the  civil-service  act,  but  excepted  from  the  requirement 
of  competitive  examination  or  registration  for  appointment  thereto. 

Rule  II. 

1.  Any  person  in  the  executive  civil  service  of  the  United  States  DltmlsMl  for 
who  shall  willfully  violate  any  of  the  provisions  of  the  civil-service  Jl^^iigf  ®'  *** 

:    actor  of  these  rules  shall  be  dismissed  from  office. 

2.  No  person  in  the  executive  civil  service  shall  use  his  official  No  Interfcr- 
Mthority  or  official  influence  for  the  purpose  of  interfering  with  an  tloni.^  *  *^ 
election  or  controlling  the  result  thereof. 

3.  No  person  in  the  executive  civil  service  shal  1  dismiss,  or  cause  to  be    No  ditmiiMl  or 
;    diflmiased,  or  make  any  attempt  to  procure  the  dismissal  of,  or  in  any  rorjpoHtlcml  or  re- 
manner  change  the  official  rank  or  compensation  of  any  other  person  Hf  "©us  opinions. 
therein  because  of  his  political  or  religious  opinions  or  affiliations. 

4.  No  question  in  any  examination,  or  form  of  application,  shall  be    No  dlselosurci 
10  framed  as  to  elicit  information  concerning,  nor  shall  any  inquiry  Hgfons^oplnfont 
be  made  concerning,  nor  any  other  attempt  be  made  to  ascertain,  the  or  nppliennts, 
political  or  religious  opinions  or  affiliations  of  any  applicant,  com- 
petitor, or  eligible ;  and  all  disclosures  thereof  shall  be  discounte- 
nanced.    And  no  discrimination  shall  be  exercised,  threatened,  or 

promised,  against  or  in  favor  of,  any  applicant,  competitor,  or  eligible, 
because  of  his  political  or  religious  opinions  or  i&ffiliations. 

5.  No  recommendation  of  an  applicant,  competitor,  or  eligible,  BeroMmendn- 
involving  any  disclosure  of  his  political  or  religious  opinions  or  affilia-  „*" 'be  recelred" 
tions  shall  be  received,  filed,  or  considered,  by  the  Commission,  by  any  *>!•*»  ««•  eonuld- 
board  of  examiners,  or  by  any  nominating  or  appointing  officer. 

6.  In  making  removals  or  reductions,  or  in  imposing  punishment,  Pennltleii  like 
for  delinquency  or  misconduct,  penalties  like  in  character  shall  be  "  ^ 

inipoRed  for  like  offenses,  and  action  thereupon  shall  be  taken  irrespec- 
tive  of  the  political  or  religious  opinions  or  affiliations  of  the  offenders. 

7.  A  person  holding  a  position  on  the  date  said  position  is  classified  Stntn*  of  em- 
I  nnder  the  civil-service  act  shall  be  entitled  to  all  the  rights  and  ben-  clMslflciltion.  ^^ 
!    ^fits  possessed  by  persons  of  the  same  class  or  grade  appointed  upon 

examination  under  the  provisions  of  said  act 

8.  No  removal  shall  be  made  from  any  position  subject  to  competi- 
tiTe  examination  except  for  just  cause  and  upon  written  charges  filed 
▼itb  the  head  of  the  department  or  other  appointing  officer  and  of 
vhieh  the  accused  shall  have  full  notice  and  an  opportunity  to  make 

e. 
H.  Doc  314 8 
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Rule  III. 

Different  1.  All  that  part  of  tho  execntive  civil  senrice  of  the  United  States 
eWMriled  *ie  A-  which  has  been,  or  may  hereafter  be,  classified  under  the  civil-aenioe 
Ice.  act  shall  be  arranged  in  branches  as  follows :  The  departmental  senr- 

ice, the  custom-bouse  service,  the  poat-oflfice  service,  the  Goyerument 
printing  service,  and  the  internal-revenne  service. 
Extent  of  de-  2.  The  departmental  service  shall  include  officers  and  employees  is 
Pi,  "*"  ''^'^'  follows,  except  those  in  the  service  of  the  Government  Printing  Office 
and  in  the  service  of  the  several  cnstom-houses,  post-offioes,  and  inter- 
nal-revenue districts: 

(a)  All  officers  and  employees  of  whatever  designation,  except  per- 
sons merely  employed  as  laborers  or  workmen  and  persons  whose 
appointments  are  subject  to  confirmation  by  the  Senate,  however  or 
for  whatever  purpoHO  employed,  whether  compensated  by  a  fixed 
salary  or  otherwise,  who  are  serviug  in,  or  on  detail  from — 

The  several  Executive  Departments,  the  commissions,  and  offices 
in  the  District  of  Columbiii. 

The  Railway  Mail  Service. 

The  Indian  service. 

The  several  pension  agencies. 

The  Steamboat-Inspection  Service. 

The  Marine-Hospital  Service. 

The  Light-House  Service. 

The  Life-Saving  Service. 

The  several  mints  and  assay  offices. 

The  Revenue-Cutter  Service. 

The  force  employed  under  custodians  of  public  boildings. 

The  several  subtreasuries. 

The  Engineer  Department  at  large. 

The  Ordnance  Department  at  large. 
(6)  All  executive  officers  and  employees  outside  of  the  District  of 
Columbia  not  covered  in  (a),  of  whatever  designation,  except  persons 
merely  employe<l  as  laborers  or  workmen  and  persons  whoee  appoint- 
ments are  subject  to  confirmation  l)y  the  Senate,  whether  compeo- 
sated  by  a  fixed  salary  or  otherwise — 

Who  are  serving  in  a  clerical  capacity,  or  whose  duties  are  in 

whole  or  in  part  of  a  clerical  nature. 
Who  are  serving  in  the  capacity  of  watchman  or  messenger. 
WTio  are  serving  in  the  capacity  of  physician,  hospital  steward, 

nurse,  or  whose  duties  are  of  a  medical  nature. 
Who  are  serving  in  the  capacity  of  draftsman,  civil  engineer, 

steam  engineer,  electrical  engineer,  computer,  or  fireman. 
Who  are  in  the  service  of  the  Supervising  Architect's  Office  intbs 

capacity  of  superintendent  of  construction,  superintendent  of 

repair,  or  foreman. 
Who  are  in  the  service  of  the  Treasury  Department  m  any 

capacity. 
Who  are  employed  in  the  Department  of  Justice  under  the  annual 

appropriation  for  the  investigation  of  official  acts,  records,  sod 
eeaber  28*  isSSl  accounts  of  officers  of  the  courts,  and  all  officers  and  employees  m 

the  penitentiary  service  who  are  by  law  subject  to  classifioatioii' 

toauhoiiee  '  *"*^     ^*  ^^^  custom-house  ser>'ice  shall  inclade  such  offlcera  and  employes* 
Ice.  as  have  been,  or  may  hereafter  be,  classified  under  the  elTil-serviee 

act  who  are  serving  in  any  customs  district. 
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4.  The  post-office  service  shall  inolade  the  officers  and  employees  in    Extent  of  poet^ 
any  free-delivery  post-office  who  have  been,  or  may  hereafter  be,  clas-  ®***  Mrrlc*. 
sified  under  the  civil-service  act.    And  whenever  the  free-delivery 

system  shall  be  established  in  any  pdst-office  the  Postmaster-Qeneral 

shall  at  once  notify  the  Commission  of  snob  establishment,  and  the 

officers  or  employees  of  said  office  shall  be  included  within  the  class!-   * 

fied  service  from  the  date  of  such  establishment;  and  whenever,  by 

order  of  the  Postmaster-General,  any  post-office  shall  be  consolidated    Consolldmtion 

with  and  made  a  part  of  a  free-delivery  post-office,  the  Postmaster-      P«»*^"»«««« 

General  shall  at  once  notify  the  Commission  of  such  consolidation,  and 

from  the  date  of  said  order  the  employees  of  tbe  office  thus  made  a 

part  of  the  free-delivery  office  whose  names  appear  on  the  roster  of 

the  Post-Office  Department  shall  be  employees  of  said  free-delivery 

office;  and  the  person  holding  on  the  date  of  said  order  the  position 

of  postmaster  at  the  office  thus  made  a  part  of  said  free-delivery 

office  may  be  made  an  employee  in  said  free-delivery  office,  and  may, 

at  the  time  of  classification,  be  assigned  to  any  x>osition  thereiu  and 

given  any  appropriate  designation  which  the  Postmaster-General  may 

direct. 

5.  The  Government  printing  service  shall  include  the  officers  and    Bxteit  of  Oot- 
employees  in  the  Government  Printing  Office  who  have  been,  or  may  liJIUJ^iiJer  " 
hereafter  be,  classified  under  the  civil-service  act. 

6.  The  internal-revenue  service  shall  include  the  officers  and  em-  Extent  of  In- 
ployees  in  any  internal-revenue  district  who  have  been,  or  may  here-  i5JJ*ce![ *^*""* 
after  be,  classified  under  the  civil-service  act. 

7.  All  officers  and  employees  who  have  heretofore  been  classified  ^"Pioi««»"^ 
nnder  the  civil-service  act  shall  be  considered  as  still  classified,  andcorered  bymles. 
sabject  to  the  provisions  of  these  rules. 

8.  The  following-mentioned  positions  or  employees  shall  not  be  Emplojees  and 
subject  to  the  provisions  of  these  rules :  Jo*  "red  by  rales. 

(a)  Any  position  filled  by  a  person  whose  place  of  private  business 
is  conveniently  located  for  his  performance  of  the  duties  of  said  posi- 
tion, or  any  position  filled  by  a  person  remunerated  in  one  sum  both 
for  services  rendered  therein  and  for  necessary  rent,  fuel,  and  lights 
furnished  for  the  performance  of  the  duties  thereof:  Provided,  That  in 
either  case  the  performance  of  the  duties  of  said  position  requires 
only  a  portion  of  the  time  and  attention  of  the  occupant,  paying  him 
a  compensation  not  exceeding,  for  his  personal  salary  only,  $300  per 
annum,  and  permitting  of  his  pursuing  other  regular  business  or 
occupation. 

(5)  Any  person  in  the  military  or  naval  service  of  the  United  States 
who  is  detailed  for  the  performance  of  civil  duties. 

(c)  Any  person  employed  in  a  foreign  country  nnder  the  State 
Department  or  temporarily  employed  in  a  confidential  capacity  in  a 
foreign  country. 

{d)  Any  position  whose  duties  are  of  a  quasi-military  or  quasi-naval 
character,  and  for  the  performance  of  whose  duties  a  person  is  enlisted 
for  a  term  of  years. 

RULB  IV. 

L  In  pnrsnance  of  the  provisions  of  section  2  of  the  civil-service    Examinations 
act,  there  shall  be  provided,  to  test  fitness  for  admission  to  positions  •■thorlaed. 
which  have  been  or  may  hereafter  be  classified  under  the  civil-service 
act,  examinations  of  a  practical  and  suitable  character,  involving  such 
sahjects  and  tests  as  the  Commission  may  direct. 

2.  Xo  person  shall  be  appointed  to  or  be  employed  in  any  position  Examinations 
which  has  been  or  may  hereafter  be  classified  under  the  civil-service  "^"i"*^* 
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act  until  he  shall  have  passed  the  examination  providtsd  therefor,  or 

unless  he  is  especially  exempt  from  examination  by  the  provisiouof 

said  act  or  the  rales  made  in  porsuance  thereof. 

When  DODcoBN     3.  In  pursuance  of  the  provisions  of  section  2  of  the  civil-serviee  Mi, 

natloM  Msr'be  wherever  competent  persons  can  be  found  who  are  willing  to  compete^ 

^tld,  no  noncompetitive  examination  shall  be  given  except  as  folloirB: 

(a)  To  test  fitness  for  transfer  or  for  promotion  in  a  part  of  the 
service  to  which  promotion  regulations  have  not  been  applied. 

(b)  To  test  fitness  for  appointment  of  Indians  as  snperintendeDti, 
teachers,  teachers  of  industries,  kindergartners,  and  physicians  in  tlie 
Indian  service  at  large. 

The  noncompetitive  examinations  of  Indians  for  the  positioni  men- 
tioned  shall  consist  of  such  tests  of  fitness,  not  disapproved  bv  the 
Commission,  as  may  be  determined  upon  by  the  Secretary  of  the 
Interior.  A  statemeut  of  the  result  of  every  noncompetitive  test,  and 
all  appointments,  transfers,  or  promotions  based  thereon,  shall  be 
immediatoly  forwarded  to  the  Commission. 
Date«     aid     4.  In  pursuance  of  the  provisions  of  section  3  of  the  civil-service  act, 

iiatloBs?   ^^^"^  '  e-^amiuutions  shall  be  provided  at  such  places  and  upon  such  datet  ai 
the  Commission  shall  deem  most  practicable  to  subserve  the  conven- 
ience of  applicants  and  the  needs  of  the  service. 
AppolBtnent     5.  In  purHuauce  of  the  provisions  of  section  3  of  the  civil-service 

Sosrdii  of^exaiii-  ^^^*  ^^®  Commission  shall  appoint,  from  persons  in  the  Government 

laers.  service,  such  boards  of  examiners  as  it  may  deem  necessar)'.    The 

members  of  said  boards  shall  perform  such  duties  as  the  ComuiiwioD 
may  direct  in  connection  with  examinations,  appointments,  ami  pro- 
motions in  any  part  of  the  service  which  has  been  or  may  hereafter 
be  classified.  The  members  of  any  board  of  examiners  in  the  per- 
formance of  their  duties  as  such  shall  be  ouder  the  direct  and  sole 
control  and  authority  of  the  Commission.  The  duties  performed  Itj 
the  members  of  any  board  of  examiners  in  their  capacity  as  such  shsU  be 
considered  part  of  the  duties  of  the  office  in  which  they  are  serving,  and 
time  shall  be  allowed  for  the  performance  of  said  duties  during  the 
office  hours  of  said  office.  The  members  of  any  board  of  examineis 
shall  not  all  be  adherents  of  one  ]>olitical  pai*ty  when  persons  of  other 
political  parties  are  available  and  competent  to  serve  upon  said  boaid. 
Exeeatlre  olll-     6.  In  pursuance  of  the  provisions  of  section  3  of  the  civil-service 

^mlMtfoni?^  *^*»  *^  executive  officers  of  the  United  States  shall  facilitate  civil- 
service  examinations;  and  postmasters,  customs  officers,  internal- 
revenue  officers,  and  custodians  of  public  buildings  at  places  where 
such  examinations  are  to  be  held  shall,  for  the  purpose  of  such  exam- 
inations, i>ermit  and  arrange  for  the  useof  suitiible  rooms  under  their 
charge,  and  for  heating,  lighting,  and  furnishing  the  same. 

Rule  V. 
Qullfleatlosi     1.  Every  applicant  for  examination  must  be  a  citizen  of  the  United 
of  appllcsBta.      states,  must  be  of  proper  age,  and  must  make  an  application  under 
oath,  upon  a  form  prescribed  by  the  Commission,  and  accompanied  by 
su(!h  certificates  as  may  be  prescribed. 
A  p p  1 1  f  atloBR     2.  No  application  for  examination  shall  b^accepted  from  any  person 
men!  •"**■***  serving  in  the  Army,  the  Navy,  or  Marine  Corps  of  the  United  State*, 
unless  the  written  consent  of  the  head  of  the  department  under  which 
said  person  is  enlisted  is  filed  with  his  application. 
Diaqaallflca-     3.  The  Commission  may,  in  its  discretion,  refuse  to  examine  so 
nsU  uTd  eSfil-  applicant  or  to  certify  an  eligible  who  is  physically  so  disabled  as  to 
klsB.  be  rendered  unfit  for  his  performance  of  the  duties  of  the  pontion  to 
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which  he  seeks  appointment;  or  who  has  been  guilty  of  a  crime  or  of 
iniamoasor  notorioosly  disgraoefnl  conduct ;  or  who  has  been  dismissed 
ftom  the  service  for  delinquency  or  misconduct  within  one  year  next 
preceding  the  date  of  his  application;  or  who  has  intentionally  made 
a  f&lse  statement  in  any  material  fact  or  practiced  or  attempted  to 
practice  any  deception  or  frand  in  securing  his  registration  or  appoint- 
ment. Any  of  the  foregoing  disqualifications  shall  be  good  cause  for 
the  removal  of  an  eligible  from  the  service  after  his  appointment. 

4.  No  application  for  examination  shall  be  accepted  unless  the  appli-  Afe  limits- 
cant  is  within  the  age  limitations  fixed  herein  for  entrance  to  the  posi-  ****"  ^^  sppll- 
tion  to  which  he  seeks  to  be  appointed :  Provided,  That  subject  to  the 
other  conditions  of  these  rules  the  application  of  any  person  whose 
claim  of  preference  under  the  provisions  of  section  1754  of  the  Revised  .,  ^®  ■?•  **''}i'' 
Statutes  has  been  allowed  by  the  Commission  may  be  accepted  with-  •nee'clalnuijai.'^ 
out  regard  to  his  age.  The  age  limitations  for  entrance  to  positions  ^■"S^ifti?''*''" 
in  the  different  branches  of  the  service  shall  be  as  follows :  ""^   ' 


Departmental  service : 

Pace,  meeaenger  boy,  apprratiee,  or  atnden  t 

Prmter'sassutant  andmeasenser 

Positions  in  the  Railway  Hail  Service 

IntameH  and  hospital  stewards  in  the  Marine-Hoapitnl  Serv- 
ioe  and  acting  second  assistant  engineer  in  the  Uevenae> 
Cntter  Servicfl , 

Cadet  in  tbe  Revenue-Catter  Service  and  aid  in  the  Coast  and 
Geodetic  Survey , 

Surfinan  in  the  L'ife-Saving  Service 

Saperint«ndent,  physician,  sajiervisor,  day  school  inspector, 
and  disciplinarian  in  the  Indian  service;  inspector  and 
assistant  inspector  of  bulls  and  inspector  and  assistant  in- 
spector of  boilers  in  tbe  Steamboat  Inspection  Service 

AlTother  positions 

(The  age  limitation  shall  not  apply  in  tbe  case  of  the  wife  of 
the  snperintendent  of  an  Indian  school  who  applies  for  exam- 
ination for  tbe  position  of  teacher  or  matron.) 

Cnstom-boase  service :  All  positions 

Post-office  service : 

Letter  carrier 

All  other  positions 

Goremment  printing  service: 

All  positions  (male) 

All  positions  (femide) 

IntematRevenue  Service:  All  positions 


Hini- 
mnm. 


Maxi- 
mum. 


14  20 

18     No  limit. 
18  35 


IH 
IH 


25 
45 


25  I  55 

20     No  limit. 


No  limit. 


21  40 

18  I  No  limit. 

21  I  Do. 
18  I  Do. 
21  Do. 


5.  No  application  shall  be  accepted  for  examination  for  a  position    ApplleatloBs 
which  belongs  to  one  of  the  recognized  mechanical  trades  unless  it  tjons.     *'  ***** 
ahall  1>e  shown  that  the  applicant  has  served  as  apprentice  or  as  Jour- 
neyman or  as  apprentice  and  journeyman  at  said  trade  for  snoh 
periods  as  the  Commission  may  prescribe. 


Rule  VI. 

The  following-named  employees  or  positions  which  have  been,  or    ExceptloDs 
may  hereafter  be,  classified   nnder  the  civil-service  act  shall    be  ||J,„"J>r  i»fii& 
excepted  from  the  requirements  of  examination  or  registration  before  * Iod. 
the  Commission  except  as  herein  prescribed. 

DkPARTMSNTAL  fiERVlCE: 

(a)  Private  secretaries  or  confidential  clerks  (not  exceeding  two)  to 
the  President  or  to  the  head  of  each  of  the  eight  Executive  Depart- 
ments. 

(6)  Indians  employed  in  the  Indian  service  at  large,  except  those 
raiployed  as  superintendents,  teachers,  teachers  of  industries,  kin- 
dergartners,  and  physicians. 
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(c)  Attorneys  or  assistaDt  attorneys  in  any  department  whose  nudn 
daties  are  connected  with  the  management  of  cases  in  court. 

(d)  The  appointment  of  a  successor  to  the  present  incumbent  of  the 
position  of  Assistant  Attorney-General  for  the  Post-Office  Department 
may  be  made  without  examination  nnder  the  civil-Hervioe  mles. 

(0)  The  appointment  of  a  snccessor  to  the  present  incumbent  of  the 
position  of  law  clerk  for  the  Post-Office  Department^  who  shall  act  for 
the  Assistant  Attorney -General  in  his  absence,  may  be  made  witliont 
examination  under  the  civil-servic4«  rules. 
Ci'STOM-iiousE  service: 

(a)  One  cashier  in  each  customs  district. 

(b)  One  chief  or  principal  deputy  or  assistant  collector  in  each 
customs  district. 

(c)  One  principal  deputy  collector  at  each  snbport  or  station. 
Post-office  service  : 

(a)  One  assistant  postmaster,  or  chief  assistant  to  the  postmaster, 
of  whatever  designation,  at  each  post-office. 

(ft)  One  cashier  of  each  first-class  post-office  when  employinl  under 
the  roster  title  of  cashier  only. 
Internal- re  VENUE  service  : 

(a)  One  employee  in  each  internal-revenue  district,  who  shall  act 
as  cashii^r  or  chief  deputy  or  assistant  collector,  as  may  be  (letermined 
by  the  Treasury  Department. 

(h)  One  deputy  collect-orin  each  internal-revenue  district  where  the 
numl>er  of  employees  in  the  office  of  the  collector  exceeds  four. 

(c)  One  deputy  collector  in  each  stamp  (or  branch)  office. 

Appointments  to  the  positions  named  in  this  rule  in  the  cuMtoiii- 
house  service  and  in  the  internal-revenue  service  shall  be  subject  to 
an  examination  to  be  prescribed  by  the  Secretary  of  the  Treasury,  uot 
disapproved  by  the  Commission,  equal  to  the  examination  held  by  tbe 
Commission  for  positions  of  like  gra<le.  Such  examination  shall  be 
conducted  by  the  Commission  in  accordance  with  its  regulations. 

Rule  VII. 

Batli9  exami-     i.  Examination  papers  shall  be  rated  on  a  scale  of  100,  and  the 
■a  oa  ]»ap«rs.     gQ^jects  therein  shall  be  given  such  relative  weights  as  the  Commis- 
sion may  prescribe.    After  a  competitor's  papers  have  been  rated,  he 
shall  be  duly  notified  of  the  result  thereof. 

Enable   arer-     2.  Every  comi)etitor  who  attains  an  average  percentage  of  70  or 

"^  over  shall  be  eligible  for  appointment  to  the  position  for  which  be 

was  examined;  and  the  names  of  eligibles  shall  be  entered,  in  tbe 
order  of  their  average  percentages,  on  the  proper  register  of  eligibles: 

EUrlb1«   aver-  Provided,  That  the  names  of  all  competitors  whose  claims  to  preference 

JClmaaS!^'*"*^*  under  the  provisions  of  section  1754  of  the  Revised  Statutes  have 

been  allowed  by  the  Commission,  and  who  attain  an  avenvge  of  65  or 

over,  shall  be  placed,  in  the  order  of  their  average  percentages,  at  the 

head  of  the  proper  register  of  eligibles. 

RefflntratloB  of     3.  For  filling  vacancies  in  positions  for  which  competitive  tests  are 

applfeanta.  ^q^  practicable,  the  registration  of  applicants  shall  be  in  the  order  in 

which  they  fulfill  the  requirements  prescribed  therefor  by  regulation 

BeglatratloB  of  of  the  Commission :  Provided,  That  persons  who  served  in  the  military 
pr^reDcerUlm-  ^^  ^^^^^  service  of  the  United  States  in  the  late  war  of  the  rebellion 
and  were  honorably  discharged  therefrom,  and  persons  who  have  bcf'o 
separated  from  such  positions  above  mentioned  through  no  delin- 
quency or  misconduct,  shall  be  placed  at  the  head  of  the  proper  reg- 
ister in  the  order  of  their  fulfillment  of  said  requirements. 


age. 
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4.  The  term  of  eligibility  shall  be  one  year  from  the  date  on  which .  .Jjj""  •'  •**»*" 
the  name  of  the  oligible  is  entered  apon  the  re^^ister:  Providedf  That  ^* 
in  case  a  person  whose  name  is  upon  any  register  shall  be  mastered 
Into  the  military  or  naval  service  of  the  United  States  at  a  time  when 
the  United  States  may  be  engageil  in  hostilities  with  an  enemy,  the 
period  of  eligibility  of  such  person  shall,  under  such  conditions  as 
tlie  Civil  Service  Commission  may  prescribe,  be  considered  as  sus- 
pended daring  the  time  snch  eligible  may  be  serving  in  the  Army  or 
Navy  of  the  United  States. 

Rule  VIII. 

In  piirsnance  of  the  provisions  of  section  2  of  the  civil-service  act,    Method  of  011- 
whenever  a  vacancy  occurs  in  any  position  which  has  been,  or  may    *  ▼•«*««1««« 
hereafter  be,  classified  nnder  the  civil-service  act,  and  which  is  not 
an  excepted  position,  the  filling  of  said  vacancy,  unless  filled  through 
Qoncompetitive  examination  or  by  reinstatement,  transfer,  promotion, 
or  reduction,  shall  be  governed  as  follows : 

1.  The  appointiog  or  nominating  officer  shall  request  certification    Three namei  to 
to  him  of  the  names  of  eligibles  for  the  position  vacant,  and  the  Com-   ^^      ^  ' 
mission  shall  certify  to  said  officer  from  the  proper  register  the  three 

oames  at  the  head  thereof  which  have  not  been  three  times  certified 

to  the  Department  or  office  in  which  the  vacancy  exists :   Provided, 

rhat  certification  for  temporary  appointment  shall  not  be  counted  as    Certlfleatioi 

one  of  the  three  certifications  to  which  an  eligible  is  entitled:  ^nc^ap^iBtmcnt.*'^^ 

provided  further,  That  whenever  the  sex  of  those  whose  names  are  to 

be  certified  is  fixed  by  any  law,  rule,  or  regulation,  or  is  specified  in     CertlfleatioB 

the  request  for  certification,  the  names  of  those  of  the  sex  so  fixed  **^  *•»••• 

>r  specified  shall  be  certified,  but  in  other  cases  certification  shall  be 

nade  without  regard  to  sex. 

2.  Of  the  throe  names  certified  the  nominating  or  appointing  officer  Selectione 
ihall  select  one,  and  if  at  the  time  of  selection  there  are  more  vacan-  [iq^"  ^•"^''<*' 
lies  than  one  he  may  select  more  than  one  name,  unless  otherwise 

lirected  by  the  Commission. 

3.  A  person  selected  for  appointment  shall  be  notified  of  his  selec-  Probation  a  r  y 
tion  by  the  appointing  or  nominating  officer,  and  upon  his  acceptance  fij^j/****  ««thor* 
ihall  receive  from  the  appointing  officer  a  certificate  of  appointment 

for  a  probationary  period  of  six  months,  at  the  end  of  which  period, 

if  the  conduct  and  capacity  of  the  probationer  are  satisfactory  to  the 

appointing  officer,  his  retention  in  the  service  shall  be  equivalent  to    what  It  eqalr- 

bis  absolute  appointment;  but  if  his  conduct  or  capacity  be  not  satis-  J™Vtme*^"** 

factory,  he  shall  be  notified  by  the  appointing  officer  that  he  will  not 

receive  absolute  appointment  because  of  such  unsatisfactory  conduct    Dlsehanre  of 

or  want  of  capacity ;  and  such  notification  shall  discharge  him  from  probationer. 

the  service :  Provided,  That  the  probation  of  an  employee  in  the  Indian  «robaUon  *ln"ln' 

lehool  service  shall  terminate  at  the  end  of  the  school  year  in  which  Stan  sehool  eorr- 

he  is  appointed :  And  provided  further,  That  the  time  which  an  employee  ^serrlre  of  snb- 

has  actually  served  as  substitute  in  parts  of  the  service  where  sub-  ■*'*)"*•.  I**'^   **' 

stitutes  are  authorized  shall  be  counted  as  part  of  the  probationary  riod. 

period  of  his  regular  appointment;   but  that  time  served  under  a -^J^*"  Jo/t*  bJ 

temporary  appointment  shall  not  be  so  counted.  no  eonnted. 

4.  If  the  appointing  or  nominating  officer  shall  object  to  an  eligible    Objection  of 
named  in  the  certificate,  stating  that,  because  of  some  physical  defect,  eer  to  eligible, 
mental  unsoundness,  or  moral  disqualification,  particularly  specified, 

Mid  eligible  wonld  be  incompetent  or  unfit  for  the  performance  of  the 
datiee  of  the  vacant  position,  and  if  said  officer  shall  sustain  such 
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objection  with  evidence  satisfaotory  to  the  CommfsBion,  the  Commii- 
Bion  may  certify  the  eligible  on  the  regidter  who  is  in  average  percent- 
age next  below  those  already  certified,  in  place  of  the  one  to  whom 
objection  is  made  and  Bustained. 
ApportloD-     5.   Certifications  for  appointment  of  persons  for  service  in,  or  on 

obMrT^^  ^  **  direct  detail  from,  any  department  or  office  in  Washington,  D.  C^ 
shall  be  so  made  as  to  maintain,  as  nearly  as  possible,  the  apportion- 
ment of  sach  appointments  among  the  several  States  and  Territorici 
and  District  of  Columbia  npon  the  basis  of  population,  except  to 
ExfcptloBf  to  appointments  in  the  Government  Printing  Office;   to  the  position  of 

apportlosBieDt.  printer's  assistant,  skilled  helper,  and  operative  in  the  Bnreau  of 
Engraving  and  Printing;  to  positions  in  the  post  qnartermaster^s 
office,  in  the  pension  agency,  and  other  local  offices  in  the  District  of 
Columbia;  and  to  the  positions  of  page  and  messenger  boy,  and 
apprentice  or  student. 
Appolatnent     6.  Within  any  part  of  the  service  to  which  promotion  regulations 

ft  B  d^VxceptlOD  ^^^^  been  or  may  hereafter  be  applied,  certification  of  those  eligible 

thereto.  to  original  appointment  shall  not  be  made  for  filling  a  vacancy  in  a 

position  above  the  lowest  class  in  any  grade,  whenever  there  is  any 
person  eligible  and  willing  to  be  promoted  to  said  vacancy :  Proridedy 
That  a  vacancy  in  any  position  requiring  the  exercise  of  technical  or 
professional  knowledge  may  be  filled  by  original  appointment. 
KlIffibleH  with     7.  When  two  oi  more  eligibles  on  a  register  have  the  same  average 

perSnuie.'***  percentage,  prefference  in  certification  shall  be  determined  by  the  order 
in  which  their  applications  were  file<l. 
TMaaelestobe     8.  For  filling  vacancies  in  positions  outside  of  the  District  of  Co- 

SricU.  ^^  ***"lumbia,  and  in  positions  in  the  pension  agency,  the  depot  quarter- 
master's office,  and  other  local  offices  in  the  District  of  Columbia,  tbc 
territory  of  the  United  States  shall  be  arranged  in  such  sections  or 
districts  as  the  Commission  may  determine;  and  an  eligible  shall  be 
certified,  in  his  order,  to  vacancies  in  the  section  or  district  in  which 
he  resides,  and  upon  his  written  request  to  vacancies  in  any  one  or 
more  of  the  other  sections  or  districts :  ProHdedf  That  in  the  onstom- 
honse  service,  post-office  service,  or  internal-revenue  service  an  eligible 
shall  be  certified  only  to  vacancies  in  the  customs  district,  post-office, 
or  internal -revenue  district  where  he  was  examined. 
KnolopneDt  of    9.  In  any  part  of  the  service  in  which  the  employment  of  substitutes 

•n  Nt  t«te«.        j^  ^^^  prohibited  by  law  there  may  be  certified  and  appointed,  in  the 
manner  provided  for  in  this  rule,  only  such  number  of  substitutes  as 
are  actually  needed  for  the  performance  of  substitute  duty. 
Appolatmeat     10.  In  any  part  of  the  service  in  which  substitutes  arc  employed 

•■bttltates.  certifications  of  those  eligible  to  original  appointment  shall  be  made 
for  filling  vacancies  in  substitute  positions  only,  and  vacancies  in  reg- 
ular positions  shall  be  filled  by  the  appointment  or  promotion  thereto 
of  substitutes  in  the  order  of  their  original  appointment  as  substitutes 
whenever  there  are  substitutes  of  the  required  sex  who  are  eligible 
and  willing  to  be  so  appointed  or  promoted.  Substitutes  so  appoint^ni 
or  promoted  shall,  however,  be  subject  to  the  provisions  of  these  rules 
relating  to  probation  and  permanent  appointment.  . 
Preference   to     n.  Upon  request  of  the  appointing  or  nominating  officer,  prefer- 

teadentofhidiaaence  in  certification  may  be  given  to  the  wife  of  the  sujicrintendeut 

•ehool.  q£  an  Indian  school  for  filling  a  vacancy  in  the  position  of  teachex  or 

matron  in  said  school. 
Tenporarj  iir     12.  Whenever  there  are  no  names  of  eligibles  upon  a  register  for  any 

imtb^uej.  ^'^  grade  in  which  a  vacancy  exists  and  the  publlb  interest  requires  that 
VjIS?**^  '*"•  ^^  most  be  filled  before  eligibles  can  be  provided  by  the  Commission, 
'        *  Buch  vacancy  may,  subject  to  the  approval  of  the  Commissioo,  be  filled 
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by  appointmeut  without  ezamioation  and  certification  for  such  part 
of  three  months  as  will  enable  the  Commission  to  proyide  eligibles. 
8ach  temporary  appointment  shall  expire  by  limitation  as  soon  as  an  Besirletlons 
eligible  shall  be  provided,  and  no  person  shall  servo  longer  than  three  J'^Jf-ItJJ'?™'^ 
months  in  any  one  year  nnder  such  temporary  appointment  or  appoint- 
ments, unless  by  special  authority  of  the  Commission  previously 
obtained.  Said  year  limitation  shall  commence  from  the  date  of  such 
first  appointment:  Provided^  That  whenever  an  emergency  shall  arise 
requiring  that  a  vacancy  shall  be  tilled  before  a  (certification  can  be 
iisaed  and  un  appointment  made  thereto  in  the  manner  provided  in 
these  rales,  such  vacancy  may  be  filled,  without  regard  to  the  pro- 
visions of  these  rules,  for  such  part  of  thirty  days  as  may  be  required 
for  the  issuance  of  a  certificate  and  the  execution  of  the  necessary 
details  of  an  appointment  tbereto  in  accordance  with  said  provisions. 
Such  appointment  shall  in  no  cnse  continue  longer  than  thirty  days. 

13.  Whenever  a  temporary  appointment  shall  be  made  through     When  tempo- 
certification  from  the  eligible  registers  of  the  Commission   in   the  men/mniffeail^ 
manner  provided  in  these  rales,  such  temporary  appointment  shall  in 
no  case  continue  longer  than  six  months  and  shall  expire  by  limitation 
at  the  end  of  that  period. 

RULB  IX. 

A  vacancy  in  any  position  which  has  been,  or  may  hereafter  be    R«iiigt*teiiieBtg 
classified   under  the  civil-service  act,  may,  upon  requisition  of  the         "  ""*  '**'* 
pr(»per  ofHcer  and  the  certificate  of  the  Commission,  be  filled  by  the 
reinntatement,  withont  examination,  of  any  person  who,  within  one 
ye^r  next  preceiling  the  date  of  said  requisition,  has,  through  no 
delinquency  or  misconduct,  been  separated  from  a  position  included 
within  the  classified  service  at  the  date  of  said  re(]uisitiou  and  in  that 
department  or  office  and  that  branch  of  the  service  in  which  said 
vacancy  exists:  Provided,  That  for  original  entrance  to  the  position     Posit  I  on  to 
proposed  to  be  filled  by  reinstatement  there  is  not  required  by  these  men  t  'mar  b^ 
rules,  in  the  opinion  of  the  Commission,  an  examination  involving  "«de. 
essential  tests  different  from  or  higher  than  those  involved  in  the 
examination  for  original  entrance  to  the  position  formerly  held  by  the 
person  proposed  to  be  reinstated:  And  provided  further  y  That,  subject     KeiDststement 
to  the  other  conditions  of  these  rules,  any  person  who  served  in  the  eiafmii*luji'*^"^*^ 
military  or  naval  service  of  the  United  States  in  the  late  war  of  the 
re1>elliou  and  was  honorably  discharged  therefrom,  or  the  widow  of 
any  such  person,  or  an  army  nurse  of  said  war,  may  be  reinstated 
withont  regard  to  the  length  of  time  he  or  she  has  been  separated 
from  the  service. 

Rule  X. 

Within  that  part  of  the  civil  service  of  the  United  States  which  has     TransfterB. 
been,  or  may  hereafter  be,  classified  under  the  civil-service  act,  trans- 
fers shall  be  governed  as  follows : 

1.  A  person  in  any  department  or  oflico  may  be  transfeTred  within     TransfRra     In 
the  same  department  or  office  and  the  same  branch  ol'  the  scTvice  S,*Jfj*  olllc^*'or 
npon  any  test  of  fitness,  not  disa]»proved  by  the  Commission,  which  branch  of  Rerr- 
may  be  determined  npon  by  the  appointing  officer,  subject  to  the 
limitations  of  the  provisos  of  section  2  of  this  rule. 

2.  A  person  who  has  received  absolute^  appointment  may  be  trans-  TranNfers 
ferred,  without  examination,  from  any  Department,  office,  or  branch  of  ment!'  olHc^"or 
the  service,  upon  requisition  nnd  consent  of  the  jiroper  officers,  nnd  j*"*"*"**  <*^  ^^^^' 
the  certificate  of  the  Conmiission  :  Provided,  That  no  transfer  shall  be  Age  limlta> 
made  of  a  person  to  a  position  within  the  same  Department  or  ^fiic^  vcwillt^l*™*"* 
and  the  same  branch  of  the  service,  or  to  a  position  in  anotVioY  \>Q\^«bTV 
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ment,  office,  or  branch  of  the  service,  if  from  origina]  entrance  to 
snch  position  said  person  is  barred  by  the  age  limitations  prescribed 
therefor,  or  by  the  provisions  regulating  apportionment,  or  if  in  said 
position  there  is  not  reqnired,  in  the  judgment  of  the  Commission,  the 
performance  of  the  same  class  of  work,  or  the  practice  of  the  same 
mechanical  trade,  performed  or  practiced  in  the  position  from  which 
When  examl-transfer  is  proposed:  And  provided  further ,  That  transfer  shall  not  be 
r  *q*ii  i*rVd  *  o  r  nia<le  without  examination,  provided  by  the  Commission,  to  a  position 
transfert.  for  original  entrance  to  which,  in  the  Judgment  of  the  Commission, 

there  is  required  by  these  rules  an  examination  involving  essential 
tests  different  from  or  higher  than  those  involved  in  the  examination 
Enplojreei  not  required  for  original  entrance  to  the  position  from  which  transfer  is 
eonpetltire  *  ex^  proposed ;  but  a  person  employed  in  any  grade  shall  not,  because  of 
sMlnatlost.         such  employment,  be  barred  from  the  open  competitive  examination 
provided  for  original  entrance  to  any  other  grade. 
Truffer  ftwn     3.  Upon  requisition  of  the  proper  officer  and  the  certificate  of  the 
Prerideat.  Commission,  transfer  may  be  made  ^thout  examination  from  the 

office  of  the  President  of  the  United  States,  after  continuous  service 
therein  for  the  two  years  next  preceding  the  date  of  said  requisition, 
to  any  position  classified  under  the  civil-service  act,  if  in  said  position 
there  is  required,  in  the  judgment  of  the  Commission,  the  performance 
of  the  same  class  of  work  that  is  required  to  be  performed  in  the 
position  from  which  transfer  is  proposed. 
No  t  r  aa  s  f  •  r     4.  Transfer  shall  not  be  made  from  an  excepted  position  to  a  position 
momxmuS  po^  °®*  excepted :  Provided,  That  a  person  holding  an  excepted  position  at 
■Itlos,  with  ex-  the  time  said  position  is  classified  under  the  civil-service  act,  or  a 
person  holding  an  excepted  position  which  he  entered  prior  to  the 
President's  order  of  November  2,  1894,  may,  subject  to  the  other  con- 
ditions and  provisions  of  this  rule,  be  transferred  to  a  position  not 
excepted. 
No  *''■'*■  J*J     5.  Transfer  shall  not  be  made  from  a  position  not  classified  under 
tociAMlfled post- the  civil-service  act  to  a  classified  position:  Provided,  That  a  person 
tlon,  witfc  excep-  who,  by  promotion  or  transfer  from  a  classified  position,  has  entered 
a  position,  appointment  to  which  is  made  by  the  President  by  and 
with  the  advice  and  consent  of  the  Senate,  and  has  served  oontinu- 
ousiy  therein  from  the  date  of  said  promotion  or  transfer,  may  be 
retransferred  from  said  Presidential  appointment  to  the  position  from 
which  he  was  so  transferred  or  to  any  position  to  which  transfer  could 
be  made  therefrom. 
Tnmtftr  from     6.  Transfer  shall  not  be  made  from  a  position  outside  the  District  of 
{o  podtioB  with- ^^^^^™^^^  ^^  position  within  the  District  of  Columbia  except  upon 
Ib    Dlitriet    of  the  certificate  of  the  Commission,  subject  to  the  other  conditions  and 
CoUmbim.  provisions  of  this  rule. 

TrsngfBf  from  7.  Any  person  who  has  been  transferred  from  a  classified  position  to 
■MJo*B^MotKr  *"®*^®'  classified  position  may  be  retransferred  to  the  position  in 
elMslfled  post-  which  he  was  formerly  employed,  or  to  any  position  to  which  transfer 
****■•  could  be  made  therefrom,  without  regard  to  the  limitations  of  this 

rule. 
CerUllcatew  for     g.  All  transfers  herein  authorized  shall  be  made  only  after  the  issu- 
"*  ance   by  the  Commission  of  the  certificates  therefor,  except  those 

which  may  be  specifically  exempted  from  such  condition  by  regula- 
tion of  the  Commission. 
Fscti  to  be  iet     9.  Whenever  a  person  is  proposed  for  transfer  from  one  branch  of 
ratloD  for  tnuie^  ^^®  service  to  another  branch  of  the  service,  and  from  a  part  of  the 
^'*  service  not  within  the  provisions  regulating  apportionment  to  a  part 

of  the  service  within  said  provisions,  and  the  transfer  is  one  which, 
under  the  provisions  of  this  rule,  may  be  allowed  without  examina- 
tion, Bucb  person  shall  be  required,  precedent  to  his  transfer,  to  file 
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a  Btatemeut  under  oath  setting  forth  the  same  facts,  accompanied  by 
the  same  certificates  or  vouchers  relating  to  residence  as  may  be 
required  in  an  application  for  examination. 

RUUB  XI. 

1.  In  pursuance  of  the  requirements  of  section  7  of  the  civil-service    Promotloiif. 
act,  competitive  tests  or  examinations  shall,  as  far  as  practicable  and 

nseful,  be  established  to  test  fitness  for  promotion  in  any  part  of  the 
civil  service  of  the  United  States  which  has  been,  or  may  hereafter 
be,  classified  under  the  civil-service  act. 

2.  Regulations  to  govern  promotions  shall  be  formnlated  by  the    Conmisiloi  to 
Commission  after  consultation  with  the  heads  of  the  several  Depart-  ro^utlig  *pro! 
ments,  Bureans,  or  offices.    It  shall  be  the  duty  of  the  head  of  each  notloiit. 
Department,  Bureau,  or  office,  when  such  regnlations  have  been  for- 
mnlated, to  promulgate  the  same,  and  any  amendments  or  revoca- 
tions thereof  shall  be  approved  by  the  Conmiission  before  going  into 

effect. 

3.  The  Commission  shall,  upon  the  nomination  of  the  head  of  each  Connifiloii  to 
Department,  Bureau,  or  office,  designate  and  select  a  suitable  number  ^  pronotioifr^' 
of  persons,  not  less  than  three,  in  said  Department,  Bureau,  or  office, 

to  be  members  of  a  board  of  promotion.  In  the  Departments,  Bureaus, 
or  offices  in  Washington,  and  in  all  other  offices,  the  members  of  any 
board  of  promotion  shall  not  all  be  adherents  of  one  political  party, 
when  persons  of  other  political  parties  are  available  and  competent 
to  serve  upon  said  board. 

4.  Until  the  regulations  herein  authorized  have  been  approved  for  Promotlo«i 
any  Department,  Bnreau,  or  office,  in  which  promotion  regulations  of  reifaUtUms?" 
approved  by  the  Commission  are  not  in  force,  promotions  therein  may 

be  made  from  one  class  to  another  clas8  which  is  in  the  same  grade, 
and  from  one  grade  to  another  grade,  upon  any  test  of  fitness,  not 
disapproved  by  the  Commission,  which  may  be  determined  upon  by 
the  promoting  officer:  Provided^  That  no  promotion  of  a  person  shall     When  exa.ini- 
be  made,  except  upon  examination  provided  by  the  Commission,  from  JJ^JJ*  for*pro^ 
one  class  to  another  class,  or  from  one  grade  to  another  grade,  if  for  motloni. 
original  entrance  to  said  class  or  grade  to  which  promotion  is  pro- 
posed there  is  required  by  these  rules  an  examination  involving 
essential  teste  different  from  or  higher  tlian  those  involved  in  the 
examination  required  for  original  entrance  to  the  class  or  grade  from 
which  promotion  is  proposed:  And  provided  further,  That  mo  promo- 
tion of  a  person  shall  be  made,  except  upon  examination  provided  by 
the  Commission,  to  a  position  in  which,  in  the  judgment  of  the  Com- 
mission, there  is  not  required  the  performance  of  the  same  class  of 
work  or  the  practice  of  the  same  mechanical  trade  which  is  required 
to  be  performed  or  practiced  in  the  position  from  which  promotion  is 
propose<l ;  but  a  person  employed  in  any  grade  shall  not,  because  of    Employe  not 
such  employment,  be  barred  from  the  open  competitive  examination  JJJIjJtufre  *e x> 
provided  for  original  entrance  to  any  other  grade :  And  provided  fur-  amlnations. 
ther,  That  no  promotion  of  a  person  shall  be  made  to  a  class  or  grade    Age  limits, 
from  original  entrance  to  which  such  person  is  barred  by  the  age    ®"*' 
limitations   prescribed    therefor   or   by   the   provisions   regulating 
apportionment. 

RULK  XII. 

1.  In  pursuance  of  the  provisions  of  section  2  of  the  civil-service  List  of  all  po- 
act,  every  nominating  or  appointing  officer  in  the  executive  civil  Jio^Jnt" to*b« 
service  of  the  United  States  shall  fnmish  to  the  Commission  a  list  of  """ilshedtoCosf 
all  the  positions  and  employments  itnder  his  control  and  authority, 
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together  with  the  nauies,  deHi^rnations,  compensations,  and  dates  of 
appointment  or  employment,  of  all  persons  serving  in  said  positions 
or  employments;  said  list  to  be  arrange<l  as  follows:  (a)  Clawified 
positions  not  excepted  from  examination;  (()  classified  poj^itioiu 
excepted  from  examination;  (c)  nuclassltied  positions. 
Reportn  of  2.  Every  nominating  or  appointing  officer  in  the  execntivc  ciTil 
le/"obe msdJTo service  shall  report  in  detail  to  the  Commission,  in  form  and  manner 
ComniUiloa.  ^o  be  iirescribed  by  the  Commission,  all  changes,  as  soon  as  made. 
and  the  dates  thereof,  in  the  service  under  his  control  and  authority. 
setting  forth  among  other  things  the  following:  The  position  to 
which  an  appointment  or  reinstatement  is  made;  the  position  from 
which  a  separation  is  made,  whether  the  same  was  caused  by  dismis- 
sal, resignation,  or  death;  and  the  position  from  which  and  the 
position  to  which  a  transfer  or  promotion  is  made ;  the  compeDsttion 
of  every  position  from  which  or  to  which  a  change  is  made ;  the  name 
of  every  person  appointed,  reinstat-ed,  promoted,  transferred,  or  sep- 
arated from  the  service;  and  every  failnre  to  accept  an  appointment 
and  the  reasons  therefor. 


EMPLOYMENT  OF  LABOR. 

NAVY- YARD  SERVICE. 

Adoption  of  Navy- Yard  Regulations. 

resolution  of  the  commission. 

Whereas  the  enforcement  by  the  Secretary  of  the  Navy  of  regulations  governing 
the  employment  of  labor  at  navy-yards  having  bei^n  shown  to  be  highly  usefal,  and 
it  being  important  that  they  should  be  given  stability  independent  of  changes  of 
Administration,  and  it  appearing  that  the  examinations  and  other  tests  of  fOatsi 
provided  by  these  regulations  are  based  on  the  principles  that  personal  fitness  shonld 
prevail  over  recommendation,  and  that  political  influence  shonld  be  disregarded,  it  is 

(yrderedy  That  these  regulations  be,  and  they  are  hereby,  adopted  as  the  regula- 
tions of  this  Commission  under  the  authority  conferred  by  clause  1  of  Rule  I. — Minuta 
of  July  29y  189Gf  clause  4, 

EXECUTIVE  ORDER. 

The  regulations  of  the  Navy  Department  governing  the  employment  of  labor  at 
navy-yards  having  been  adopted  by  the  Civil  Service  Commission  as  a  regulation  of 
the  Commission  July  29, 1896,  under  the  authority  conferred  by  clause  1,  Rule  I,  of 
the  Revised  Civil  Service  Rules  of  May  6,  1896,  it  is  hereby  ordered  that  n6  modifica- 
tion of  the  existing  regulations  shall  be  made  without  the  approval  of  the  Civil 
Service  Commission. 

Grovkr  Cleveland. 
Executive  Mansion, 

November  2,  1896. 
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PBESIDENTIAL  WARNING  AGAINST  THE  USE  OF  OFFICIAL 
POSITIONS  TO  CONTKOL  POLITICAL  MOVEMENTS. 

[See  Postal  Laws  and  Regulations.] 

Post-Office  Department, 

Washingtati,  May  SSy  1894. 
The  following  Executive  instructions  are  still  iu  force,  and  are  republished  for  tbo 
information  and  guidance  of  all  officers  and  employees  of  the  postal  service. 

W.  S.  BisSBLL,  Poatmaater-GeneraL 

Executive  Mansion, 

Washington,  July  14,  1886. 
To  the  heada  of  Departmenta  in  the  aennce  of  the  General  Gitvernment : 

I  deem  this  a  proper  time  to  especially  warn  all  subordinates  in  the  several  Depart- 
ments aud^all  officeholders  under  the  General  Government  against  the  use  of  their 
official  positions  in  attempts  to  control  political  movt^ments  in  their  localities. 

Officeholders  are  the  agents  of  the  people,  not  their  masters.  Not  only  is  their 
time  and  labor  due  to  the  Government,  but  they  should  scrupulously  avoid  in  their 
political  action,  as  well  as  in  the  discharge  of  their  official  duty,  oifending,  by  dis- 
play of  obtrusive  partisanship,  thoir  neighbors  who  have  relations  with  them  as 
public  officialfi. 

lliey  should  also  constantly  remember  that  their  party  friends,  from  whom  they 
have  received  preferment,  have  not  invested  tliem  with  the  power  of  arbitrarily  man- 
»;,au<^'  their  political  afl'airs.  They  have  no  right  as  officeholders  to  dictate  the  polit- 
ical action  of  their  party  associates,  or  to  throttle  freedom  of  action  withiu  party 
lines  by  methods  and  practices  which  pervert  every  useful  and  justifiable  purpose  of 
piirty  organization. 

The  influeuce  of  Federal  officeholders  should  not  be  felt  iu  the  manipulation  of 
political  primary  meetings  and  nominating  conventions.  The  use  by  these  officials 
of  tlieir  positions  to  compass  their  selection  as  delegates  to  political  conventions  la 
indecent  and  unfair;  and  proper  regard  for  the  proprieties  and  requirements  of  offi- 
cial place  will  also  prevent  their  assuming  the  active  conduct  of  political  campaigns. 

Individual  interest  and  activity  in  political  affairs  are  by  no  means  condemned. 
Officeholders  are  neither  disfranchised  nor  forbidden  the  exercise  of  political  ])rivi- 
loges;  but  their  privileges  are  not  enlarged  nor  is  their  duty  to  party  increased  to 
pernicious  activity  by  officeholding. 

A  just  discrimination  in  this  regard  between  the  things  a  citizen  may  properly  do 
and  the  purposes  for  which  a  public  office  should  not  bo  used  is  eany  in  the  light  of 
a  correct  appreciation  of  the  relation  between  the  people  and  those  intrusted  with 
official  place,  and  a  consideration  of  the  necessity,  under  our  form  of  government, 
of  political  action  free  from  official  coercion. 

You  are  requested  to  communicate  the  substance  of  these  views  to  those  for  whose 
gaidance  they  are  intended. 

Grover  Cleveland. 

The  foregoing  regulation  has  peculiar  application  to  postmasters,  and  its  spirit 
(Should  guide  their  conduct  in  all  official  intercourse  with  the  public.  They  are  serv- 
ants of  the  people  in  that  branch  of  governmental  service  which  ministers  most  to 
their  immediate  personal  convenience  and  interests  and  comes  in  closest  contact 
^ith  all.  Enjoyment  of  its  privileges  compels  persons  of  both  sexes,  of  all  ages,  of 
various  conditions,  of  different  nationalities,  of  every  opinion,  to  visit  the  post-office 
^ith  frequency.  They  transact  business  generally  small  in  external  details,  but  of 
^^  interest  or  value  to  them,  and,  iu  the  aggregate,  of  vast  magnitude  and  great 
importance  to  the  country.    All,  of  every  degree,  condition,  and  private  opinion, 
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whether  it  upplieH  to  mechanics  employed  by  the  day  in  the  armories,  arsenals,  and 
navy -yards,  etc.,  of  the  United  States.  Unpaid  service  in  local  or  municipal  fin 
departments  is  not  regarded  as  an  oflii-e  within  the  intent  of  the  Executive  order, 
and  may  be  performed  by  Federal  oflScers,  provided  it  doen  not  interfere  with  the 
regular  and  eDicient  discharge  of  the  <luties  of  the  Federal  office,  of  which  the  head 
of  the  department  under  which  the  ofhco  is  held  will,  in  each  case,  be  the  jndji^e. 
Employment  by  the  day  as  mechanics  or  laborers  in  the  armories,  arsenals,  nvrj- 
yards,  etc.,  does  not  constitute  an  office  of  any  kind,  and  those  thus  employed  are 
not  within  the  contemplation  of  the  Executive  order.  Master  workmen,  and  otben 
who  hold  appointments  from  the  Government,  or  from  any  department,  whether  for 
a  fixed  time  or  at  the  pleasure  of  the  appointing  power,  are  embraced  within  the 
operation  of  the  order. 
By  order  of  the  President : 

Hamilton  Fish, 
Secretary  of  Stak. 


SUBSTITUTES   CAN   NOT  BE   APPOINTED  IN  THE  EXECU 
TIVE  DEPAllTMENTS— OPINION  OF  THE  COMPTROLLER. 

Trkasl'ky  Department,  Office  of  the  First  Comptroller, 

Washington,  D,  C,  March  14,  189S. 

Sin :  The  fifth  section  of  the  legislative  act,  approved  March  3, 1893,*  provides  for 
the  hours  of  labor  of  clerks  and  employees  in  the  several  Executive  Departments, 
and  provides  how  and  under  what  circumstances  leaves  of  absence,  both  annual 
and  siciv,  may  bo  granted  by  the  heads  of  departments.  The  law  \h  intended  m  a 
substitute  for  the  act  of  March  3,  1883  (22  Stat.  L.,  563),  and  does  not  go  into  ellVct 
until  July  1,  1893.    The  law  provides: 

*1.  That  the  headH  of  the  several  Executive  Departments  shall  reqaire  of  the  clerks 
and  employees  of  whatover  grade  or  class  seven  hours  of  labor  each  day,  except 
Sundays  and  days  declared  public  holidays  by  law  or  Executive  order. 

2.  That  the  heads  of  the  departments  may,  by  special  order,  stating  the  reason 
therefor,  further  extend  or  limit  the  hours  of  labor  of  any  clerk  or  employee,  but  in 
case  of  an  extension  it  shall  be  without  additional  pay  or  compensation. 

3.  The  head  of  any  of  the  Executive  Departments  may,  in  his  discretion,  gnmt 
thirty  days  annual  and  thirty  days  sick  leave,  with  pjiy,  in  any  one  year,  to  each 
clerk  or  employee,  the  sick  leave  to  be  allowed  in  cases  of  personal  illness  only,  or 
where  some  member  of  the  immediate  family  is  afllicted  with  a  contagious  disease 
and  recpiires  the  care  and  attendance  of  such  employee,  or  where  his  or  her  presence 
in  the  Department  would  jeopardize  the  health  of  fellow-clerks. 

4.  That  in  exce]>tional  and  meritorious  cases,  where  the  limit  of  the  sick  leave  would 
work  peculiar  hardship,  the  sick  leave  may  be  extended,  in  the  discretion  of  the 
head  of  the  department,  with  i»ay,  not  to  exceed  sixty  days  in  any  one  case,  or  in 
any  one  calendar  year.  This  provision  should  not  be  held  to  give  the  right  to 
extend  the  sick  leave  at  the  expiration  of  the  first  thirty  days  of  sick  leave,  sixty 
additional  days,  making  in  the  aggregate  ninety  days  sick  leave  with  pay.  The 
language  is  somewliat  ambiguous,  but  the  fair  interpretation  limits  the  annual 
leave  to  thirty  days,  and  the  sick  leave,  in  the  most  extreme  cases  to  sixty  days, 
with  pay.  Leaves  withont  pay  may  be  granted  by  the  heads  of  the  several  depart- 
ments in  their  discretion. 

5.  The  section  will  not  be  construed  to  mean  that  so  long  as  a  clerk  or  employee 
is  borne  upon  the  rolls  of  the  department  in  excess  of  the  leave  granted  that  he  or 
she  shall  be  entitled  to  pay,  but  that  pay  shall  stop  upon  the  expiration  of  the  leave 
in  all  cases.    ThiH  last  provision  was  added  to  avoid  the  repeated  holdings  of  tbo 


'Amended  March  15,  1898.    See  p.  Ill,  ante. 
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Court  of  ClaimSy  to  the  effect  that  so  long  as  a  olerk  or  employee  was  borne  upon 
the  rolls  he  or  she  was  entitled  to  pay  when  absent  sick,  whether  with  or  without 
leaye.  The  holding  has  been  recently  repeated  and  reaffirmed  in  the  Chlsholm  Case, 
reported  in  27  C.  Cls.  R.,  page  d4. 

The  practice  in  granting  leaves  in  the  Treasury  Department  heretofore  has  been 
by  calendar  years^  except  in  the  Bureau  of  Engraving  and  Printing.  The  Bureau 
has  adopted  the  fiscal  year  as  being  the  most  convenient,  under  a  special  act  of  Con- 
gress passed  for  that  Bureau  alone.  The  act  under  consideration  seems  to  apply  to 
*'all  clerks  and  other  employees  of  whatever  grade  or  class  in  the  Executive  Depart- 
ments/' and  repeals  all  acts  or  parts  of  acta  inconsistent  or  in  conflict  with  the  pro- 
visions of  the  xict  itself.  As  this  act  does  not  take  effect  until  the  end  of  the  present 
fiscal  year,  and  nothing  is  discovered  in  the  law  which  would  prevent  adopting 
the  fiscal  year  for  the  purpose  in  question,  I  respectfully  suggest  that  prior  to  the 
time  when  the  law  goes  into  force  that  the  propriety  of  adopting  the  fiscal  year  be 
considered. 

The  closing  words  of  the  last  proviso  of  section  5  are,  to  wit :  "  With  pay  not 
exceeding  sixty  days  in  any  one  case  or  in  any  one  calendar  year,''  would  seem  to 
leave  the  impression  that  Congress  intended  to  adopt  the  calendar  year,  and  not  the 
fiscal  year  for  the  purpose  of  granting  leave.  That,  however,  is  not  at  all  certain, 
and  maybe  fairly  questioned  when  you  take  into  consideration  the  fact  that  the  law 
goes  into  effect  with  the  fiscal  year  1894.  However  that  may  be,  I  feel  sure  that  the 
heads  of  the  several  Executive  Departments  may  adopt  under  this  law  the  fiscal  year, 
if  they  elect  so  to  do.  You  will  notice  that  the  leave  of  absence,  both  annual  and  sick, 
can  not  be  demanded  as  a  matter  of  right  under  this  section.  The  former  act  pro- 
vided for  the  pay  of  a  clerk  or  employee  when  absent  sick  and  unfit  for  duty,  so  long 
as  he  was  borne  on  the  rolls  of  the  department.  The  present  act  has  no  such  pro- 
vision. The  language  is:  ''That  the  head  of  any  department  may  grant  thirty 
days  annual  and  thirty  days  sick  leave  with  pay  iu  any  one  year,"  and  not  that  such 
leave  shall  be  granted.  Of  course  the  practice  of  granting  leaves  is  so  old  and  well 
established  that  it  is  not  likely  to  be  departed  from,  but  it  is  so  far  a  matter  of  dis- 
cretion, and  so  absolutely  under  the  control  of  the  heads  of  the  departmente,  that 
they  are  at  liberty  to  aclopt  the  fiscal  year,  if  such  a  change  shall  seem  wise. 

The  law  goes  into  effect  at  the  middle  of  the  present  calendar  year.  It  might  and 
probably  would  be  difficult  to  grant  leaves  for  a  calendar  half  year,  commencing 
with  July  1,  without  friction  or  complaint.  This  might  be  avoided  by  adopting  the 
fiscal  year,  which  commences  with  the  law. 

The  practice  of  appointing  substitutes  will  be  affected  by  the  statute.  Leaves 
after  July  1  can  not  in  any  case  extend  beyond  ninety  days  with  pay  iu  any  one 
year.  This  will  do  away  with  the  substitute  list  after  that  time.  In  vew  of  this 
fact  I  respectfully  suggest  no  more  substitut'OS  should  be  drawn.  Clerks  and 
sfflployees  who  are  now  absent  on  sick  leave  must  be  paid  under  the  present  law,  if 
continaed  on  the  rolls,  and  will  be  governed  by  it  until  the  1st  of  July. 

The  remark  about  the  change  from  the  calendar  to  the  fiscal  year  is  the  merest 
suggestion,  and  it  is  intended  to  have  weight  only  as  such  in  this  communication. 
Very  respectfully, 

A.  C.  Matthews, 

Comptroller, 

Hon.  J.  6.  Carlisle, 

Secretary  of  the  Treaeury, 

H.  Doc.  314 9 
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CHANGES  IN  THE  CIVIL  SERVICE  RULES,  MAY  6,  1896,  TO 

JUNE  1,  1898. 

A  complete  revision  of  the  oivil-service  rales  was  piomnlgaied  by  President 
Cleveliind  oo  May  6, 1896.  Under  this  revision  the  classified  service  was  iDcrfSsed 
from  55,736  to  86,932  places.  A  statement  of  the  extensions  of  the  classified  serriee 
from  the  passage  of  the  civil-service  act,  on  Jannary  16,  1883,  to  the  present  time 
will  be  found  at  p.  144,  post.  The  followiui;  is  a  statement  showing  each  chaDgeio 
the  rules  since  the  revision  on  May  6,  1896,  with  the  reasons  therefor  in  the  toon 
important  instances: 

November  2,  1896. 

Rale  I,  section  2,  clanse  (h),  in  the  third  line,  was  amended  by  inserting  after  the 
word  **i\ci"  the  words  "and  these  rales;*'  so  that  as  amended  the  clanse  reads: 

**{b)  The  term  'rlansified  service'  refers  to  all  that  part  of  the  executive  civil 
service  of  the  United  States  included  within  the  provisions  of  the  civil-service ict 
and  these  rules.'' 

Rule  III,  secti<m  2,  clanse  (a),  was  amended  by  adding  the  following  clause:  ''The 
onlnautro  department  at  large.'' 

Kule  111,  section  2,  clause  (a),  was  amended  by  striking  out  after  "persons**  in  the 
third  line  the  words  ''who  have  been  nominated  for,"  and  inserting  in  lien  tbweof 
the  words  "  whose  appointments  are  subject  to." 

Rule  III,  section  2,  clause  (b),  was  amended  by  inserting  in  the  second  line,  after 
the  word  ''designation,"  the  words  "except  persons  merely  employed  as  laborers  or 
workmen,  and  persons  whose  appointments  are  subject  to  confirmation  by  the 
Senate." 

Rule  111,  section  2,  clause  (ft),  was  amended  by  adding  the  following  words:  "Who 
are  cn)]>loyed  in  the  Department  of  Justice  under  the  annnal  appropriation  for  the 
investigation  of  oflicial  acts,  records,  and  accounts  of  officers  of  the  courts." 

Rule  III.  section  3,  was  amended  to  read : 

"3.  The  custom-house  service  shall  include  such  officers  and  employees  as  have 
been,  or  may  hereafter  be,  classified  under  the  civil-service  act  who  are  serving  in 
any  customs  district  whose  officers  and  employees  number  as  many  as  five.  And 
whenever  in  any  customs  district  whose  officers  and  employees  number  less  than 
live,  the  number  of  otlicers  and  employees  shall  be  increased  to  as  many  as  five,  the 
Secretary  of  the  Treasury  shall  at  once  notify  the  Commission  of  each  increase,  and 
the  oflicers  and  employees  of  said  district  shall  be  inolnded  within  the  classified 
service  from  the  date  of  sai<l  iutrease." 

Rule  III,  section  6,  was  aiiH>nded  by  insertin«jr  in  the  second  line,  after  the  word 
"employees/*  the  following:  '*ln  any  internal-revenue  district;"  and  in  the  third 
line,  after  the  word  "  act,*'  by  striking  out  the  following:  "In  any  intemal-reveooe 
district,'*  so  that  as  amended  the  section  rea<ls: 

"6.  The  Internal-Kevenue  Service  shall  include  the  officers  and  employees  in  sojr 
int^'rnal-revcnue  district  \vho  have  been,  or  may  hereafter  be,  classified  under  the 
civil-Kcrvice  act.'* 

Rule  VI  was  amended  by  adding  in  the  departmental  service  an  additional  claose 
making  exceptions  from  examination  to  road  as  follows: 

"(c)  Attorneys  or  assistant  attorneys  in  any  department  whose  main  duties  are 
connected  with  the  management  of  cases  in  court." 

The  Attorney -General,  at  whose  reiiuest  the  amendment  excepting  these  positiont 
was  submitted  to  the  Presi<Ient,  stated  that  there  were  certain  classes  of  claims 
which  refpiiro  the  taking  of  testimony  in  the  far  West  in  regions  where  a  certain 
knack  in  the  management  of  men,  and  even  personal  courage,  are  important  require- 
ments, and  that  the  exception  would  be  practically  applicable  to  comparatively  few 
officers  of  his  Department. 
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Rale  VI  was  amended  by  striking  out  after  **  Internal-Revenne  Servioe''  tlie  wordu 
"One  cashier  in  each  internal-revenne  district/'  and  inserting  in  lien  thereof :  **  One 
employee  in  each  intemal-revenae  district  who  shall  act  as  cashier  or  chief  deputy 
or  assistant  collector,  as  may  be  determine<l  by  the  Treosory  Department/' 

The  Secretary  of  the  Treasury  reported  that  there  were  no  places  treated  as 
excepted  under  the  provision  of  the  rules  excepting  one  cashier  iu  each  internal- 
reyenue  district,  as  "cashiers"  were  not  provided  for  in  the  law.  The  rule  was 
therefore  changed  to  allow  one  excepted  place  in  each  district,  to  be  designated  by 
the  Treasury  Department. 

Rule  VIII,  section  3,  was  stricken  out. 

Rule  IX  was  amended  by  striking  out  in  the  seventh  line  the  word  "classified," 
aod  inserting  in  lieu  thereof,  after  the  word  "  position,"  in  the  same  line,  the  follow- 
ing: "included  within  the  classified  service;"  so  that  as  amende<l  the  line  will 
read:  "misconduct,  been  separated  from  a  position  included  within  the  classified 
service  at  the." 

Rule  XI,  section  2,  was  amended  by  striking  out  in  line  one  the  words  "The  details 
regulating,"  and  inserting  in  their  stead  the  words  "Regulations  to  govern,"  so  that 
as  amended  the  section  reads : 

"2.  Regulations  to  govern  promotions  shall  be  formulated  by  the  Commission  after 
consultation  with  the  heads  of  the  several  departments,  bureaus,  or  offices.  It  shall 
be  the  duty  of  the  head  of  each  department,  bureau,  or  office,  when  such  regulations 
have  been  formulated,  to  promulgate  the  same,  and  any  amendments  or  revocations 
thereof  shall  be  approved  by  the  Commission  before  going  into  effect." 

In  Rule  XI,  section  3,  the  word  "examiners,"  in  line  seven,  was  changed  to  "  promo- 
tion," making  the  section  read : 

"3.  The  Commission  shall,  upon  the  nomination  of  the  head  of  each  department, 
bureau,  or  office,  designate  and  select  a  suitable  number  of  persons,  not  less  than 
three,  in  said  department,  bureau,  or  office,  to  be  members  of  a  board  of  promotion. 
In  the  departments,  bureaus,  or  offices  in  Washington,  and  in  all  other  offices,  the 
members  of  any  board  of  promotion  shall  not  all  be  adherents  of  one  political  party, 
when  persons  of  other  political  parties  are  available  and  competent  to  serve  upon 
Mud  board." 

The  following  order  was  also  made  by  the  President: 

"The  regulations  of  the  Navy  Department  governing  the  employment  of  labor  at 
navy-yards  having  been  adopted  by  the  Civil  Service  Commission  as  a  regulation  of 
the  Commission  July  29,  1896,  under  the  authority  conferred  by  clause  1,  Rule  I,  of 
the  Revised  Civil  Service  Rules  of  May  6,  1896,  it  is  hereby  ordered  that  no  modifi- 
cation of  the  existing  regulations  shall  be  made  without  the  approval  of  the  Civil 
Service  Commission." 

This  amendment  had  the  effect  of  giving  stability  independent  of  changes  of  admin- 
istration to  the  excellent  system  instituted  by  Secretary  Tracy  for  the  appointment 
of  employees  at  navy-yards. 

December  23,  1896. 

Rule  III,  clause  2  (6),  was  amended  by  adding  the  following: 
"And  all  officers  and  employees  in  the  penitentiary  service  who  are  by  law  subject 
to  classification." 
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January  2,  1897. 

Rule  V,  section  4,  wa8  amended  by  Btriking  ont  the  table  of  age  limitations  and 
substituting  tho  following: 


Departmental  servioe : 

Pace,  menMDger  boy,  apprentice,  or  ntadent. . 
Printer's  as»it»tant  and  meiiseniirer  . 


Mini       Maxi^ 


Positions  in  the  Railway  M ail  Service 

Internes  and  hospital  stewards  in  the  Marine- Hospital  Service  and  actlui; 

HiTond  assistant  engineer  in  the  Kevenue-C'ulter  Service 

Cadet  in  the  Kevenue-Ciittcr  Service  and  aid  in  the  Coast  and  Geodetic  Sarvey. 

Surfman  in  th«  Life-Saving  Service 

Snperintendent,  phvaician,  supervisor,  day  school  inspector,  and  dicipUnarian 
in  the  Indian  service ;  insitector  and  assistant  inspector  of  hulls  and  inspector 

and  assistant  inspector  or  boilers  in  the  Steamboat-Inspection  Service 

All  other  positions 

(The  age  limitation  shall  not  apply  in  the  case  of  the  wife  of  the  sufterintendent  t 
of  an  Indian  school  who  applies  for  examination  for  the  position  of  teacher  ! 
or  matron.) 

Customhouse  service :  All  positions 

Post-office  service :  Letter  carrier , 

All  other  positions , 

Government  printing  service:  All  positions  (male) 

All  positions  (female) 

Internal-Revenue  Service :  All  positions 


14 
18 
18 

KoUmJL 
IS 

21 
18 
18 

SB 

I 

25 
20 

ss 

NoUmit 

20 
21 
18 
21 
18 
21 

No  Unit 
40 
No  limit. 
KolimiL 
Kolimit 
No  limit 

Rule  VIII  was  amended  by  striking  out  section  12  and  substituting  the  following: 
'U2.  Whenever  there  are  no  names  of  eligibles  npon  a  register  for  any  grade  Id 
which  a  vacancy  exists  and  the  public  interest  requires  that  it  mast  be  filled  before 
eligibles  can  be  provided  by  the  Commission,  such  vacancy  may,  subject  to  the 
approval  of  the  Commission,  be  filled  by  appointment  without  examination  and  cer- 
tification for  such  part  of  three  months  as  will  enable  the  Commission  to  provide 
eligibles.  Such  temporary  appointment  shall  expire  by  limitation  as  soon  as  sd 
eligible  shall  be  provided,  and  no  person  shall  serve  longer  than  three  months  in  soy 
one  year  nnder  such  temporary  appointment  or  appointments,  nnieos  by  special 
authority  of  the  Commission  previously  obtained.  Said  year  limitation  shall  oom- 
mence  from  the  date  of  such  first  appointment:  Provided,  That  whenever  an  emer- 
gency shall  arise  re<iuiriDg  that  a  vacancy  shall  be  filled  before  a  certification  cao  be 
iHsue<l  and  an  appointment  made  thereto  in  the  manner  provided  in  these  rules, 
such  vacancy  may  be  filled,  without  regard  to  the  provisions  of  these  rules,  for  sorb 
part  of  thirty  days  as  may  l>e  required  for  the  issuance  of  a  certificate  and  the 
execution  of  the  necessary  details  of  an  appointment  thereto  in  accordance  with 
said  provisions.  Such  appointment  shall  in  no  case  continue  longer  than  thirty 
days." 

January  27,  1897. 

Rule  VI  was  amended  by  adding  to  the  exceptions  from  examination  in  the  depart- 
mental service  a  now  clause,  to  read  as  follows: 

**(d)  Assistant  Secretary  Smithsonian  Instilntion,  in  charge  of  United  Statee 
National  Museum.'' 

April  24,  1897. 

A  new  rule  was  promulgated,  which  reads  as  follows: 

''The  appointment  of  a  successor  to  the  present  incumbent  of  the  position  of 
Assistant  Attorney-General  for  the  Post-Oflice  Department  may  be  made  witboot 
examination  under  the  civil-service  rules." 

The  exception  of  the  jMisition  of  the  Assistant  Attomey-General  was  made  in  order 
that  it  might  be  treated  similarly  to  the  other  positions  of  assistant  attomeys-geD- 
eral,  of  which  there  are  four,  three  employed  in  the  Department  of  Jnstiee  and  one 
in  the  Interior  Department.  By  an  act  of  Congress  approved  in  1870  all  of  these 
assistants  are  classed  as  officers  of  the  Department  of  Justice.  The  Poetmaster- 
General,  in  reqaeating  that  the  aaaiBtant  be  excepted,  %\AWd  that  he  ia  lilce  in  imok 
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to  the  other  assistants;  that  he  differs  froui  them  in  uo  material  respect,  except  that 
he  derives  his  official  existeqce  from  the  Postmaster-General  instead  of  from  the 
President  and  the  Senate.  In  submitting  the  rule  to  the  President  the  Coouuission 
stated  that  had  it  been  possessed  of  the  information  then  before  it  it  would  have 
recommended  that  this  exception  appear  in  the  rules  as  promulgated  May  6,  1896. 

May  24, 1897. 

A  new  rule  was  promulgated,  to  read  as-  follows : 

"The  appointment  of  a  successor  to  the  present  incumbent  of  the  position  of  law 
clerk  for  the  Post-Office  Department,  who  shall  act  for  the  Assistant  Attorney-Gen- 
eral in  his  absence,  may  be  made  without  examination  under  the  civil-service  rules.'' 

The  position  of  law  clerk  was  excepted  for  reasons  stated  by  the  Postmaster-Gen- 
eral in  a  letter  dated  May  20, 1897,  as  follows : 

"The  title  to  this  office  is  misleading,  as  its  duties  in  reality  make  the  incumbent 
of  it  an  assistant  to  the  Assistant  Attorney-General  for  the  Post-Office  Department, 
and  in  the  absence  of  the  latter  the  law  clerk  icf  reqnire<l  to  act  in  his  place,  and 
becomes  the  sole  legal  adviser  of  this  Department,  there  being  but  two  law  officers 
assigned  to  it.  Since  the  creation  of  this  office  it  has  been  filled  by  men  specially 
learned  in  the  law,  one  of  them  having  been  an  ex-chief  justice  of  the  supreme 
court  of  the  State  of  Indiana,  and  all  of  them  having  been  men  of  solid  legal  attain- 
ments. The  citation  of  these  facts  will  distinguish  this  position  from  a  mere  clerk- 
ship, and  it  will  be  apparent  that  the  position  of  law  clerk  of  the  Post-Office  Depart- 
ment is  really  analogous  to  that  of  an  assistant  attorney-general  in  the  Department 
of  Justice^  which  latter  is,  as  the  Commission  is  aware,  in  the  excepted  class,  and  is 
not  covered  by  the  classified  service.  The  ordinary  duties  of  the  law  clerk,  even 
when  the  Attorney-General  for  the  Post-Offico  Department  is  present,  are  rather 
those  of  an  assistant  than  those  of  a  subordinate.  Of  the  many  delicate  and  diffi- 
cult questions  which  arise  here  and  must  be  intrusted  to  the  law  officers  for  deci- 
sion, a  part  are  assignefl  by  the  Attorney-General  to  the  law  clerk  for  investigation. 
Every  reason,  therefore,  which  justifies  the  excex>tiou  of  the  place  of  Assistant 
Attorney -General  from  the  classified  service  seems  to  justify  the  making  of  a  similar 
exception  in  the  place  known  as  law  clerk.  Both  of  these  officers  bear  a  distinctly 
confidential  relation  to  the  head  of  this  Department,  who  is  forced  to  rely  abso- 
lutely upon  their  judgment,  and  must  have  complete  confidence  in  their  discretion 
and  loyalty." 

July  9.  1897. 

Rule  IX  was  amended  by  inserting  in  the  second  proviso,  after  the  word  ''person,'' 
where  it  occurs  the  second  time,  the  words  "  or  an  army  nurse  of  said  war.'' 

As  amended^  the  proviso  reads : 

"And  provided  further,  That,  subject  to  the  other  conditions  of  these  rules,  any 
person  who  served  in  the  military  or  naval  service  of  the  United  States  in  the  late 
war  of  the  rebellion  and  was  honorably  discharged  therefrom,  or  the  widow  of  any 
such  person,  or  an  army  nurse  of  said  war,  may  be  reinstated  without  regard  to  the 
length  of  time  he  or  she  has  been  separated  from  the  service." 

July  27,  1897. 

Rule  II  was  amended  by  adding  a  new  section,  which  reads : 

"8.  No  removal  shall  be  made  ftom  any  position  subject  to  competitive  examination 
except  for  just  cause  and  upon  written  charges  filed  with  the  head  of  the  Depart- 
ment or  other  appointing  officer,  and  of  which  the  accused  shall  have  full  notice  and 
an  opportunity  to  make  defense." 

Rule  III,  section  3,  was  amended  by  striking  out  all  that  followed  the  word  ''dis- 
trict," in  the  third  line — excepting  from  classification  customs  ports  having  less  than 
five  employees — so  that  the  section  reads : 

"3.  The  custom-house  service  shall  include  such  officers  and  employees  as  have 
been  or  may  hereafter  be  classified  under  the  civil-service  act  who  are  serving  in 
any  customs  district." 
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Rnle  VI  was  amended  to  except  from  competition  certain  employees  in  the  cnstomt 
service  and  in  the  Intemal-Kevenne  Service.  The  language  omitted  is  given  below 
in  brackets  and  the  new  language  in  italics : 

''The  following-named  employees  or  positions  which  have  been,  or  may  heresftar 
be,  classified  under  the  civil-service  act  shall  be  excepted  from  the  requirementt  of 
examination  or  registration  before  the  Commienon,  except  <u  herein  preMcrihed: 
Departmental  service: 

(a)  Private  secretaries  or  confidential  clerks  (not  exceeding  two)  to  the  President 
or  to  the  head  of  each  of  the  eight  Executive  Departments. 

(b)  Indians  employed  in  the  Indian  service  at  large,  except  those  employed  as 
superintendents,  teachers,  teachers  of  industrieH,  kindergartners,  and  physicians. 

(c)  Attorneys  or  assistant  attorneys  in  any  department  whose  main  duties  are  con- 
nected with  the  management  of  cases  in  court. 

Custom-house  service: 

(a)  One  cashier  in  each  customs  district. 

(b)  One  chief  or  principal  deputy  or  assistant  collector  in  each  customs  district 
[whose  employees  number  as  many  lis  150]. 

(c)  One  principal  deputy  coUector  at  each  subpart  or  station. 
Post-office  service: 

(a)  One  assistant  postmaster,  or  chi<'f  assistant  to  the  postmaster,  of  whatever 
designation,  at  each  post -office. 

(6)  One  cashier  of  each  first-class  posi-office  when  employed  under  the  roster 
title  of  cashier  only. 

Internai^Revenue  Service  : 

(a)  One  employee  in  each  internal-revenue  district,  whoshall  act  as  cashier  or  chief 
deputy  or  assistant  collector,  as  may  be  determined  by  the  Treasury  Department. 

{b)  One  deputy  collector  in  each  intemal-rerenue  dintrict  where  the  number  of  employees 
in  the  office  of  the  collector  exceeds  four, 

(c)  One  deputy  coUector  in  each  stamp  {or  branch)  oJJ^. 

Jppointments  to  the  positions  named  in  this  rule  in  the  custom-house  service  and  in  the 
Internal- Revenue  Service  shall  be  subject  to  an  examination  to  be  prescribed  by  the  Seciretary 
of  the  Treasury^  not  disapproved  by  the  Commission,  equal  to  the  examination  held  by  the 
Commission  for  positions  of  like  grade.  Such  examination  shall  be  conducted  by  the  Com- 
mission in  accordance  with  its  regulations." 

The  places  withdrawn  from  competition  as  the  result  of  these  additional  excep- 
tions included  one  principal  deputy  at  each  customs  i)ort,  instead  of  one  at  each  of 
the  six  principal  ports  as  theretofore;  and  one  deputy  at  each  suh})ort.  In  the 
Internal-Revenue  Service  the  exceptions  included  one  additional  deputy  in  each 
district  where  the  numl»er  of  employees  in  the  office  of  the  collector  exceeds  four,  and 
one  deputy  in  each  stamp  or  branch  office.  The  ])rincipal  positions  affect'ed  are  87 
prinripal  deputies  at  customs  portH,  and  about  63  in  the  Intemal-Revenoe  Service. 
The  depntyships  at  snbports  and  at  stamp  offices,  numbering  288,  are  of  less 
importance.  Many  of  the  latter  are  bank  clerks,  or  persons  who  perform  their  official 
duties  in  connection  with  some  other  private  business. 

The  addition  to  the  classification  of  the  minor  customs  ports  is  of  relatively  small 
conse<iuence.  There  are  fifty-seven  such  ports,  having  altogether  75  classified 
employees,  and  at  six  of  these  ports  the  collector  or  surveyor  is  the  sole  officer  in 
the  district.  Of  the  75  classified  employees  60  are  excepted  under  the  provisions  of 
Rule  VI  and  15  are  subject  to  com|>etitive  examination. 

The  reasons  for  the  exception  of  the  principal  deputy  collectors  at  snbports  or 
stations  in  the  customs  service  were  stated  in  a  letter  of  the  Secretary  of  the  Treas- 
ury, datod  July  3,  to  be  as  follows : 

''I  am  of  the  opinion  that  the  principal  deputy  collectors  at  the  various  snbports 
or  stations  should  also  bo  of  the  except e<l  class!  These  deputies  are  charge<l  with 
duties  of  an  administrative  and  executive  character,  often  involving  important 
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<ineHtion8  of  law  and  large  soiiis  of  money.  In  some  diRtricts  the  gn^ater  portion  of 
the  datiee  receiyed  are  collected  through  the  siibports  or  stations.  The  collector  is 
responsible  under  bond  for  the  faithful  accounting  for  theao  collections  as  well  as  for 
the  other  official  acts  of  snch  deputies.  He  should  therefore  have  the  power  of 
•electing  for  these  positions  persons  in  whom  ho  has  the  fullest  confidence,  provided 
they  are  otherwise  duly  qualified  to  perform  the  duties  required.  In  order  to  deter- 
mine their  qualifications  the  persons  selected  by  the  collector  should  be  required  to 
pass  a  noncompetitive  examination  before  the  local  board  of  civil-service  examiners 
for  the  customs  service,  the  standard  of  snch  examination  to  be  the  same  as  that 
prescribed  for  competitive  examinations  for  collector. 

'' I  recommend  that  the  civil-service  mles  be  amended  in  accordance  with  the 
above  sagg^tions." 

In  a  letter  dated  July  21,  giving  reasons  for  the  exceptions  in  the  Internal-Revenue 
Service,  the  Secretary  of  the  Treasury  said  that  the  deputies  pro])osed  to  be  excepted 
under  clause  (b)  are  charged  with  duties  of  a  confidential  character  as  well  as 
administrative  fanctions,  and  that  those  proposed  to  bo  excepted  under  clause  (r)  are 
responsible  for  stamps  of  large  value  and  the  daily  receipts  resulting  from  the  sale 
of  stamps,  and  that  in  each  of  these  (Mises  the  collector  should  be  able  to  select  per- 
sons who  are  known  to  hiui  and  whose  reputation  fc»r  integrity  Ih  well  cHtablishod  to 
fill  those  offices. 

May  13,  1898. 

Role  VII,  clause  4,  was  amended  suspending  the  period  of  eligibility  in  the  case 


of  persons  enlisting  in  the  Army  or  Navy. 


REMOVALS,  ETC.,  FROM  MARCH  4,  1893,  TO  MAY  6,  189(>  (3i 
YEARS),  IN  SOME  OF  THE  BRANCHES  OF  THE  SERVICE 
CLASSIFIED  ON  THE  LATTER  DATE. 

[Compiled  from  reports  by  heads  of  departments  to  Hon.  M.  Brosius.  chairman  of  the 
Committee  on  Reform  in  the  Civil  Service,  House  of  Representatives.  Letters  were 
written  to  all  the  hea4ls  of  departments  requesting  this  infonnatvon.  The  following 
table  includes  all  the  replies  received  giving  statistics.  8omo  of  the  replies  stated 
that  it  was  impracticable  to  give  the  information  desired,  owing  to  the  labor  involved. 
This  was  especially  true  of  those  parts  of  the  service  in  which  the  employees  con- 
sisted chiefly  of  skilled  laborers  and  minor  employees.] 


Service. 


TreMory  Department: 

Light-House  Service 

Life-Saving  Service 

Mints  and  assay  offioes. . . 
▲sftistant  OQStodian  and 

Janitor  service  1 

Smithsonian  Institotion 

Interior  Department: 

Minor  employees,  Indian 

servtce 

Pension  examining  sar- 

ceons  

Minor  employees,  Insane 
Hospital 


Removed. 


90 

5 

450 

7^ 
0 


796 
907 
207 


Resigned 


Number 

employe<l 

Junt^  30, 

1896. 


Per  cent 
of  forc« 
removed 
in  futiro 
period. 


Annual 
l>erofnt- 

age  of 
reuiovula 


GM 
34 


342 
2,526  ! 

81  I 


rrfo'^c^N,^"--' 


resigned 
in  entire 
peritHl. 


ptTtent- 

ag«)  of 

resTgneil. 


3,754 

1,992 

893 

2.4 

.25 
50.4 

0.7  ! 

.08 
15.9 

7.4 
1.0 
11.9 

0.2 

.3 

3.7 

1,178 
292 

61.7 
3.0 

19.5 

11.7 

17.5 
3.7 

(0 

4,120 

22.0 

6.9 

61.3 

19.4 

460 

45.0 

14.2  ' 

17.9 

5.6 

1  Chiefly  skilled  laborers,  watchmen,  firemen,  engineern,  sndjauitorH. 
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CHAKAOTER  OF  THE  EXTENSIONS  OF  THE  CLASSIFIED 
SERVICE  MADE  ON  MAY  6,  1896. 

Qnotatioos  from  testimony  of  Mr.  John  R.  Procter,  president  of  the  CommiBsion, 
before  the  Senate  Committee  on  Civil  Service  and  Retrenchment,  January  29, 1898: 

Mr.  Procter.  A  table  was  prepared  very  elaborately  by  Congressman  BrosiiUi 
who  is  chairman  of  the  Committee  on  Reform  in  the  Civil  Service  of  the  Heine 
of  Representatives.  He  has  gone  over  the  figures  very  carefully,  and  be  separstei 
what  he  would  consider  the  political  from  the  noupolitical  inclusions  made  by  the 
different  Presidents.  He  estimates  that  the  political  inclusions  made  by  the  Repob- 
lican  Presidents  amount  to  27,667  and  that  the  political  inclusions  made  by  Dems- 
cratio  Presidents  since  the  enactment  of  the  law  amount  to  27,892. 

«  «  •  *  «  •  • 

The  tables  referred  to  are  as  follows : 

NOT  POLITICAL. 

List  of  poHitiona  either  professional ^  scientijic,  or  nonpolilical  classiji€d  bif  direction  of  ike 
President  between  March  4,  1S9S,  and  May  0,  1896, 

Department  or  Agriculture : 

Microscopiats 5 

Assistaiitii 3W 

State  statintical  aj^nta !• 

Meat  inspectors • 

Live-stock  agents. .  S3 

Stock  examiners ' •• 

Superintendents  quarantine  stations 1 

Assistant  teachers  (Indians) 81 

MO 

Number  of  "  nonpolitical "  positions  classified  between  March  4.  1893,  and  May  6, 1806 SiO 

Number  of  "nonpolitical"  ]>ositions  classified  b}' the  extensions  of  May  6,  1896 16^511 

17,076 

POLITICAL. 

List  of  positions  classified  by  order  of  the  President  between  March  4,  189$,  and  May  6, 
1896,  which  were  neither  professional ,  scientific,  nor  otherwise  considered  nonpolitieah 

Taggers 180 

Messengers 171 

Clerks 15 

Indian  warehouse  clerks 2 

Clerks,  Post-Office  Department 43 

Messengers  and  watchmen 868 

Firemen 94 

Census  emi>loyees  under  act  of  Congresi 90 

Internal -Revenue  Ser\'ice 1,939 

Government  I^rinting  Office 2,  T0§ 

Pension  agencies 805 

Customs  service 1. 827 

Indian  schools  and  agencies 743 

9,856 

Number  of  ' '  ]»oIiticaI "  positions  clas8ifl<Ml  bt^twf^en  March  4,  1893,  and  May  6,  1896 9, 856 

Number  of  • '  iwUtical "  poaitions  classified  by  the  extensions  of  May  6,  1896 8, 051 

17.907 
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NOT  POLITICAL. 

PotitioHs  which  are  prof  esnanal,  scientifiCf  or  nonpolitical  classified  under  the  ameiidmeHts 

of  May  6, 1896, 

CiTil-S«tTiee  ConuniMion 8 

fi«v«oae-Cutt«r  Service 161 

Uft&Ting  Serviee 1,W2 

Ught-Hoase  Service 2,270 

HMrine-Hospital  Service 451 

Aid  in  the  Coast  and  Geodetic  Sarvey 4« 

ligiMer  Department  at  large 4,877 

(Maaiiee  Department 1,380 

Htvy-yard  ( regiatratioD ) 5, 063 

Interior  Department  : 

Alaska  school  service 32 

Government  Hospital  for  Insane 455 

Frw^d man '  s  Hospital 70 

Hstional  Moseom  and  other  scientific  bnreans 227 

16.536 
NoTB.— In  addition  to  the  above  there  were  inoladed  under  the  extensions  of  May  6,  1806,  4,120 
pension  examining  surgeons.    These  positions  are  undoubtedly  professional,  but  they  have  been  con- 
lidered  as  both  political  and  nonpolitical  in  discussing  the  matter.    Their  addition  to  the  non- 
political  poaitions  would  make  that  total  20,656. 

POLITICAL. 

PotitioM  neither  soientifiCj  professional,  nor  nonpolitical  classified  under  the  amendments 

of  May  6,  1896. 

Exscotive  OiBoe 21 

State  Department 42 

TfMsary  Department : 

Laborers  performing  classitied  duty 102 

Mint  and  assay  offices 828 

Steamboat  inspection  service 15L 

Snbtreasuriee 260 

Immigration  service 161 

Special  Treasury  agents 86 

Special  customs  inspectors 56 

Chinese  inspectors 36 

Immigrant  inspectors 71 

Shipping  commissioners 54 

Special  Treasury  employees 33 

Internal-revenue  agents 20 

Custodian  and  Janitor  service 704 

Construction  of  public  buildings ? 112 

Miaosllaneons  positions 201 

Wsr  Department: 

Laborers  performing  classified  duty  and  miscellaneous 270 

Civilian  employees  at  Army  and  Department  Headquarters 173 

Various  m ili tary  park  commissioners 58 

HIseellaneous  aasistants.  Quartermaster's  Department 402 

I)«partment  of  Justice: 

MisceUaneoos  positions 121 

Fort  Leavenworth,  penitentiary '. 66 

Clerks  to  district  attorneys 57 

Offlce  deputy  marshals  and  assistants 204 

l^ostOffioe  Department : 

Laborers  performing  classified  duty 25 

Hail-bag  repair  shop 157 

Kaaiock  npair  shop 40 
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Navy  Department: 

MiscellaDeons 119 

Clerks  at  navy-yanlH  and  naval  stations 7W 

Naval  architects 11 

Naval  pay  officers S 

Marine  corps U 

Increase  of  Navy C 

Department  of  the  Interior: 

Laborers  performing  classified  duty N 

District  land  officer HI 

Offices  of  sao'eyors-eeneral Zl< 

Architect  of  Capitol ft 

Miscellaneous  offices '. IB 

Department  of  Agriculture 11$ 

Department  of  Labor. 3 

United  States  Commission  of  Fish  and  Fisheries W 

Interstate  Commerce  CommisHion 137 

Poat-office  service 491 

Government  Printing  Office 91 

Cnatom-honae  service 537 

Internal-Revenue  Servile 301 

Note.— In  addition  to  the  above  there  were  included  under  the  extenaions  of  May  6,  lfl9C,  4,139 
pension  examining  surgeons.  These  positions  are  undoubtedly  professional,  but  they  have  been  cot- 
sidered  as  both  political  and  nonpolitical  in  diHcussing  the  matter.  Their  addition  to  the  political 
positions  would  make  that  total  12. 171. 

There  were  also  included  by  the  extensions  of  May  0,  1896,  about  2,500  positions  which  the  Conais- 
aion  has  not  classed  as  "political"  or  "nonpolitical." 

(irowih  of  the  clastnfied  service. 


Republicaa 

. 

Denoeratic. 

1883-85. 

1889-93. 

Total. 

1885-89. 

7. 250 
4.496 

1803-97. 

Total. 

I£xecDtiT6  ftctioii  ••••••••••••..••••• 

13,924 
l,ftl9 

8,090 
6,U08 

22,614 
8.567 

41,768 
2,412 

49.0S7 
t.919 

Natural  growth 

Total    

15,573 

15,596 

31, 171 

11,757   !        AA   ISA 

6ft,  937 



RECAPITULATION. 

Executive  at-tion 71,641 

Natural  growth 15.467 

Grand  total 87,  W 

BY  EXECUTIVE  ACTION. 

DBMOORATIC. 


RKPUHLICAN. 
1883-85: 

Original  rlasssficatiou 13. 924 

1889-93: 

Indian  sehool  service  and  physicians, 

Aprill3.  1891 626 

Fish  Commission,  May  5,  1892 140 

Weather  Bureau,  January  5,  1893 314 

548  fk-ee-delivery  post-offloea,  January 
5,  1893 , 7,610 


Total 22,614 

Onudtotml,  71,941. 


1885-89: 

Civil  Service  Commiaaioo,  March  1, 
1888 8 

Revision   of  departmental    cUaaiflca- 
tion,  June29,  1888 1.931 

Railway  Mail  Service,  December  81, 

1888 5,330 

1893-97: 

Miscellaneous  positiona  to  MArch  90, 
1896 4,3a 

IntemalRevenne  Serrioe  at  large,  De- 
cember 12.  1894 2,991 

Government  Printing  Offloe,  Jane  18, 
1895 2.  TO! 

Pension  agencies,  July  15,  1896 565 

ReviRion  of  the  nil(>8  of  May  t,  18M  ..  81,37S 

Total 49, 087 
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BY  EXBCUTIVE  ACTION,  ACCORDING  TO  DATBS  OP  ACTUAL  APPLICATION. 

DKMOOBATIO. 


BSPUBUGAir. 
Iffi3-S5: 

OrigiDal  clAssificatkw 13,984 

188M3: 

fxtensiaiia  of  President  Harrieon 8, 6fM 

Bailway  Mail  Servioe  (application  ana- 

pended  to  May  1,  18») 5,820 

Nary-yard    employeea  placed    under 

roles  by  Secretary  Tracy 5,083 

82,987 
Deduct BaUway  Mail  Service 5.320 

Total 27,877 


188S.89: 

Bxtensiona  of  President  CIoys- 
land,  less  Railway  Mail  Serv. 

ice 1,939 

1893-97: 

Extensions  of  President  Cleye- 
land,  less  navy-yard  employ- 
ees   38,705 

Less  nonpoUtioal  branches : 

Treasury    bureaus    preriously 

under  examination  systems..    5,536 
Employees  of  the  engineer  and 

others  in  "^ar  Departmeat ...    5, 218 


38,6a 


ToUl. 


10.752 
27,892 


RECAPITULATION. 

TJsdsr  Republican  Administratioos 32,997 

Usder Democratic  Administrations 27,892 

KoapoUtical 10,752 

Grand  tout 71,641 

Mr.  PROCTKR.  I  slionld  like  to  call  atteutioii  to  the  faot  that  even  in  the  list  here 
there  are  many  places  inoladed  as  political  which  can  be  justly  regarded  as  uon- 
pohtical.  Take,  for  instance,  the  civilians  appointed  at  army  head«|uarters.  We 
count  those  as  political,  bat  I  doabt  it  very  maoh,  because  they  are  appointed  by 
the  army  officers.  So  with  the  miscellaneous  assistants  in  the  Quartermaster's 
Department — and  there  are  many  places  of  that  kind.  So  this  table  has  be«'.n  pre- 
pared so  as  to  err  on  the  side  of  safety. 

Senator  Lodge.  There  were  classified,  nominally,  during  Mr.  Cleveland's  last 
term,  41,768  persons,  were  there  notf 

Mr.  Procter.  Yes,  sir. 

Senator  Lodge.  And  those  are  shown  in  detail  in  the  table  f 

Mr.  Procter.  Those  are  shown  in  detail  in  this  table 

Senator  Lodge.  By  the  order  of  May  6,  1896,  31,372  were  classified,  were  there 

DOtf 

Mr.  Procter.  Yes,  sir. 

Senator  Lodge.  Did  this  include  the  navy-yard  employees  which  had  already 
been  elassified  by  Secretary  Tracy  f 

Mr.  Procter.  It  did. 

Senator  Lodge.  The  nonpolitical  branches  that  I  have  already  referred  tof 

Mr.  Procter.  It  did;  and  this  table  shows  that  iu  that  order  there  were  at  least 
16,.536  places,  snoh  as  those  in  the  Life-Saving  Service,  the  Revenue-Cutter  Service, 
the  Engineer  Department,  etc.,  which  were  proi>erly  called  nonpolitical. 

Senator  Lodge.  Which  had  never  been  practically  political  departments? 

Mr.  Procter.  Senator,  I  would  say  here  that  as  to  some  of  the  extensions  to  these 
services,  the  President  hesitated  to  make  them  because  there  had  been  examinations 
and  because  they  were  nonpolitical;  but  the  officers  in  charge  of  those  services  who 
had  had  the  longest  service  felt  that  as  the  classification  was  extended  there  was  a 
danger  that  services  which  had  hitherto  been  nonpolitical  would  become  political, 
because  the  political  pressure  would  be  concentrated  upon  those  remaining  services. 
It  was  mainly  at  the  instance  of  the  officers  iu  charge  of  these  services,  such  as  the 
Engineers,  the  Superintendent  of  the  Life-Saving  Service,  who  went  to  the  Presi- 
dent and  urged  upon  him  that  it  would  be  unwise  to  extend  the  classification  and 
remove  all  the  political  places  and  leave  the  nonpolitical  service  to  be  open  to 
Attacks  which  would  naturally  follow ;  that  services  which  had  heen  built  up,  such 
Ba  the  Life-Saving  Service,  on  a  purely  merit  basis,  with  rigid  examiuatloYi,  uxv^Vit 
become  political,  and  it  would  prove  veij  detrimental  to  that  atMNvc^. 
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In  addition  to  the  facts  prest^nted  liy  Mr.  Procter  it  may  be  said  that  the  ttftal 
amount  of  salaries  for  superintendents,  chief  clerks,  chiefs  of  division,  and  other 
officers  whose  places  werv  brought  within  the  competitive  s}*st«m  in  the  Post-^HBee 
Department  by  the  order  of  May  6,  1896,  was  $83,800.  Of  this  sum  the  appoistes 
of  the  then  administration  drew  $38,300,  and  the  old  appointees  $45,500.  8ixt]i 
Auditor  Howard,  in  his  testimony  before  the  Senate  committee.  May  15,  1897,  8tstsd 
that  there  were  229  clerks  and  messengers  subject  to  examination,  inclading  the 
chief  clerk,  disbursing  clerks,  and  7  chiefs  of  division.  Of  these,  191,  he  said,  were 
Democrats  and  258  Republicans;  and  that  in  the  apportionment  of  salaries  the 
Republicans  drew  $308,560  a  year,  as  against  $257,480  drawn  by  Democrats. 


EXTENT    OF    THE    EXECUTIVE    CIVIL    SERVICE    OF   THE 
UNITED  STATES  AND  ITS  CLASSIFICATION. 

THE  CLASSIFICATION. 

The  service  classified  under  the  act  U)  which  the  rules  apply  is  divided  inio 
branches,  the  ext<*ut  of  which  is  stated  in  Rule  III  of  the  revised  civil-service  roles 

Certain  of  the  places  within  the  classified  service  are  excepted  from  examinatios 
by  the  civil-service  rules,  and  may  be  filled,  in  the  discretion  of  the  appointing 
officers,  without  examination. 

The  existing  classification  adopted  by^  direction  of  the  President  on  June  10, 1896, 
for  each  of  the  classified  departments  and  commissions,  including  the  Executive 
Office,  is  as  follows : 

By  direction  of  the  President  of  the  United  States,  and  in  accordance  with  the 
third  clause  of  section  6  of  the  act  entitled  '^An  act  to  regulate  and  improve  the 
civil  service  of  the  IJnitod  States,''  approved  January  16,  1883: 

Jt  is  orderedy  That  the  officers  and  employees  in  or  under  this  Department  included 
within  the  provisions  of  the  civil-service  law  and  rules  be,  and  they  are  hereby, 
arranged  in  the  following  classes: 

Class  A,  all  persons  receiving  an  annual  salary  of  less  than  $720,  or  a  compensation 
at  the  rate  of  less  than  $720  per  annum. 

Class  B,  all  persons  receiving  an  annual  salary  of  $720  or  more,  or  a  compensatios 
at  the  rat«  of  $720  or  more,  but  less  than  $840  per  annum. 

Class  C,  all  i>ersons  receiving  an  annual  salary  of  $840  or  more,  or  a  compensatioD 
at  the  rate  of  $840  or  more,  but  less  than  $900  per  annum. 

Class  D,  all  |)ersons  receiving  an  annual  salary  of  $900  or  more,  or  a  compenaalioii 
at  the  rate  of  $900  or  more,  but  less  than  $1,000  i>er  annum. 

Class  E,  all  persons  receiving  an  annual  salary  of  $1,000  or  more,  or  a  compensation 
at  the  rate  of  $1,000  or  more,  but  less  than  $1,200  per  annum. 

Class  1,  all  persons  receiving  an  annual  salary  of  $1,200  or  more,  or  a  compensation 
at  the  rate  of  $1,200  or  more,  but  lens  than  $1,400  per  annum. 

Class  2y  all  i>ersons  receiving  an  annual  salary  of  $1,400  or  more,  or  a  compensation 
at  the  rate  of  $1,400  or  more,  but  less  than  $1,600  per  annum. 

Class  3,  all  persons  receiving  an  annual  salary  of  $1,600  or  more,  or  »  compensation 
at  the  rate  of  $1,600  or  more,  but  less  than  $1,800  per  annum. 

Class  4,  all  i>ersons  receiving  an  annual  salary  of  $1,800  or  more,  or  »  eompensation 
at  the  rate  of  $1,800  or  more,  but  less  than  $2,000  per  annum. 

Class  5,  all  persons  receiving  an  annual  salary  of  $2,000  or  more,  or  a  compensation 
at  the  rate  of  $2,000  or  more,  bnt  less  than  $2,500  per  annnm. 

Class  6,  all  persons  receiving  an  annual  salary  of  $2,500  or  more,  or  a  compensatioo 
at  the  rate  of  $2,500  or  more,  per  annnm. 

Jt  i«  provided,  That  this  classification  shall  not  include  persons  appointed  to  an 
office  by  and  with  the  advice  and  consent  of  the  Senate,  nor  persons  employed  as 
mere  laborers  or  workuien;  but  all  positions  whose  occupants  are  designated  s« 
jMboren  or  workwen,  and  who  were,  prior  to  May  6, 1896,  and  are  now,  legnlarly 
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assigned  to  work  of  the  same  grade  as  that  performed  by  classified  employees,  shall 
be  included  within  this  classitieation.  Hereafter  no  person  who  is  appointed  as  a 
laborer  or  workman,  without  examination  under  the  oivil-service  rules,  shall  be 
assigned  to  work  of  the  same  grade  as  that  performed  by  classified  employees. 

It  U  also  ordered,  That  no  person  shall  be  admitted  into  any  place  not  excepted 
from  examination  by  the  civil-service  riileH,  in  any  of  the  classes  above  designated, 
nntil  he  aball  have  passed  an  appropriate  examination  prepared  by  the  United  States 
Civil  Service  Commission  and  his  eligibility  has  been  certified  to  this  Department 
by  said  Commission. 

MEMORANDUM  ISSUED  TO  THE  DEPARTMENTS  RELATIVE  TO 
THE  CLASSIFICATION  OF  JUNE  lo,  1896,  IN  REGARD  TO  LABORERS 
AND  WORKMEN. 

While  in  the  opinion  of  the  Commission  the  matter  of  interpreting  and  applying 
the  Executive  order  of  June  10  devolves  upon  the  several  Executive  Departments, 
the  Conuiiission  deems  it  proper  to  make  a  few  suggestions  in  order  that  uniform 
action  may  be  taken  in  enforcing  the  order.  The  object  of  the  order  may  be  stated 
SH  follows: 

1.  To  classify  all  laborers  or  workmen  regularly  assigned  to  work  of  tlie  same 
gra«le  as  that  performed  by  classified  employees. 

2.  To  prohibit  the  assignment  hereafter  of  unclassified  laborers  or  workmen  to 
work  of  the  same  grade  as  that  performed  by  classified  employees. 

3.  To  require  all  vacancies  in  positions  of  classified  laborers  or  workmen  to  be  filled 
in  accordance  with  the  oivil-service  rules,  through  examination  and  certification  by 
the  Commission. 

It  may  be  stated  that  the  Executive  order  of  June  10  originated  from  the  well- 
known  fact  that  many  employees  borne  on  the  rolls  as  laborers  or  workmen  are  per- 
forming clerical,  watchman,  messenger,  or  other  work  of  a  classified  character.  In 
this  way  an  unclassified  service,  composed  of  employees  engaged  upon  classified 
work,  has  been  rapidly  developing  in  evasion  of  the  civil-service  law  and  rules. 
The  Executive  order  referred  to  was  issued  for  the  purpose  of  correcting  this  evil 
and  preventing  further  evasions  of  the  law  and  rules. 

The  interpretation  and  application  of  the  order  depend  chiefly  upon  the  definition 
of  the  phrases  *'niere  laborer  or  workman ''  and  ''regularly  assigned.*'  The  phrase 
''mere  laborer  or  workman, ''as  used  in  the  oivil-service  law  and  rules,  has  already 
been  practically  defined  by  the  various  Executive  orders  bringing  into  the  classified 
service  by  designation  almost  every  form  of  skilled  labor  and  leaving  nothing  out- 
side except  the  merest  unskilled  manual  labor.  This  Executive  order  recognizes 
this  fact^  and  directs  that  persons  performing  any  duties  pertaining  to  classified 
places  shall  be  classified,  fiy  the  phrase  "regularly  ansigued^'  in  the  order  the 
Commission  understands  that  a  laborer  is  classified  if  the  work  upon  which  he  is 
regularly  employed  includes  work  of  a  classified  character;  but  if  his  regular 
assignment  does  not  include  classified  work  he  is  unclassified,  oven  though  in  excep- 
tional casea  he  may  be  called  upon  to  aasist  in  the  performance  of  work  of  a  classified 
character. 

As  it  wonld  be  contrary  to  the  Executive  order  of  June  10  hereafter  to  assign  a 
laborer  to  classified  work,  the  Commission  understands  it  to  be  the  intention  of  the 
Executive  order  in  question  to  include  in  the  classification  all  laborers  who,  at  the 
date  of  said  order,  were  assigned  to  work  of  a  classi  iied  character,  and  who  were 
sinilarly  employed  on  May  6, 181)6,  when  the  revise<l  civil-service  rules  were  approved. 
A  classified  laborer  may  be  required  to  do  unclassified  labor  work,  but  an  unclassified 
laborer  can  not  hereafter  be  assigned  to  any  classified  duties. 

The  Commission  understands  that  all  laborers  regularly  assigned  to  classified  work 
who  are  at  this  time  declared  by  the  bend 'of  a  department,  in  obedience  to  the 
Execntive  order,  to  be  in  the  classified  service  will  thereby  become  classified,  and  all 
others  will  remain  unclassified.  The  action  of  the  head  of  a  d^\>aiTV>m«Tk\>  \\\\^«t  \\a 
interpretation  of  the  Executive  order  will  be  final.    V aoanolea  Vu  t^cMb '^\aA«% ^\>xt^ 
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are  thereby  claaiiified  can  hereafter  be  tilled  only  by  certification  from  the  appropri- 
ate registers  of  eligibles,  and  hereafter  it  will  be  nnlawfol  to  assign  any  nnclasaified 
laborer  to  any  classified  duties. 

The  Commission  believes  that  if  the  departments  designate  dearly  by  name  tlKMe 
so-called  laborers  who  become  classified  by  the  Execntive  order,  and  tliose  who 
remain  nnclassified,  the  line  will  be  so  distinctly  drawn  that  it  will  hoeafler  be 
clearly  maintained,  and  there  will  be  no  repetition  of  the  eril  wliich  has  grown  ap 
in  the  absence  of  a  specific  role  to  prevent  it. 

John  R.  Proctbb,  Pretiimt. 

June  30, 1896. 

THE  CLASSIFIED  SERVICE. 

Under  the  foregoing  order  of  classification  the  heads  of  the  eight  ExecntiTe 
Departments,  and  the  executive  head  of  each  bureau,  office,  or  commission,  inde- 
pendent of  the  Executive  Departments,  by  direction  of  the  President  filed  with  the 
Civil  Service  Commission  a  classification  order.  In  the  ease  of  the  Smithsonian 
Institution  the  President,  by  a  special  letter,  ordered  the  classification. 

No  special  order  has  been  issued  directing  the  classification  of  the  Library  of 
Congress.  For  that  reason  the  table  does  not  include  the  employees  under  the 
Librarian. 

In  the  case  of  the  pension-examining  surgeons  it  was  not  possible  to  distribate 
them  by  classes,  by  reason  of  lack  of  details. 

Under  date  of  February  17,  1897,  the  Secretary  of  the  Interior  notified  the  Civil 
Service  Commission  that  it  wa9  the  understanding  of  the  Department  of  the  Interior 
that  whenever  it  is  affirmatively  shown  that  the  compensation  of  a  pension-examin- 
ing surgeon  for  the  preceding  four  fiscal  quarters  did  not  exceed  $300,  the  aaid 
position  may  be  filled  without  examination  by  any  reputable  physician  whose  place 
of  private  business  is  conveniently  located  for  his  performance  of  the  duties  thereof, 
under  the  exemption  of  paragraph  (a)  of  section  8,  Rule  III. 

Under  the  limitation  of  this  paragraph  only  about  650  of  the  4,120  pension- 
examining  surgeons  have  been  reported  as  subject  to  the  civil-service  rules. 

The  following  table  shows  approximately  the  number  of  competitive  and  excepted 
positions  in  the  classified  service  as  it  stood  after  the  amendments  to  the  rules  of 
July  27,  1897: 


Brsnche*  Mid  departmenU. 


Compeii- 

tiveor 

regiairs- 

Qon. 


Departmental  Service: 

£xeca tire  office •• 

Civil  Herrice  CofnniiMkm 

State  Department 

TreaMory  Department 

War  Department 

Department  of  Joatioe 

Post-Offlce  Department 

Railway  MaU  Serrice 

Narr  Department 

Poef tlona  registered  under  Navy  Department  regiila- 

tion« 

Interior  Department 

Pennion -examining  aurgeona 

Indian  aervice 

Department  of  Agriculture 

Department  of  Labor 

Commiaeion  of  Fiah  and  Fiaberiea 

Interstate  Ckmimerce  Commission 

Smithsonian  Institation 

Saperiatendent  State.  War,  and  KaTy  boildiag 

Departmental  serrice^total  of  abore 

Post-ottee  serrioe 

Government  printing  aerrloe .•. , 

Costom-hoose  serrioe 

Intemal-Bereane  Serrioe 

Total  classified  Ezecntire  clril  serrioe. 


19 
68 

96 
11,503 
8,022 
431 
966 
7,405 
1,189 

6,083 

5,007 

050 

1,890 

1,002 

92 

109 

137 

227 

94 


Excepted. 


Special  |  Indiana 
allowed,   reported. 


Total. 


2 

3 

2 

100 

4 


44,014 

26.724 

3,810 

4,229 

2,961 


80,384 


118 
502 


310 
217 


I 


2,240 


2,340 


1*248  j 


2,240 


21 
M 

97 
11,5SS 
8.034 
631 
9» 
7,405 
1,191 

5.003 
5,009 
OSO 
4.138 
l,00t 


137 
227 
24 


40.972 

20,310 

2,810 

4,545 

3,108 


83,817 
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THB  UNCLASSIFIED  SERVICE. 

The  onclaaBified  service  ooniprises  that  portion  of  the  exeoative  civil  service  which 
is  excluded  from  classification  for  various  reasons  stated  in  Rule  II  I,  section  8, 
clauses  (a),  (h),  (c),  and  (d);  those  persons  nominated  hy  the  President  for  conArnia- 
tion  hy  the  Senate;  those  persons  employed  merely  as  lahorers  or  workmen,  and 
those  pemons  filling  positions  which  are  classifiahle  under  the  law,  but  to  which 
the  rules  have  not  been  extended.    They  are  approximately  as  follows : 


Excluded  from  cUMiflcation  under  Rale  III,  Hection  8: 

Claose  (a),  $300  or  ander  and  partially  employed 8, 140 

Claaae(b),  detailed  for  civil  daty 53 

Claniie  {ej,  employed  in  foreign  oountxy 3 

Clause  (a),  quasi  naval'military,  enlisted  for  term  of  yt^ant. .  844 

Total  excluded  iW>m  classification 9, 040 

Presidential  officers  confirmed  by  Senate 4,818 

T^borers  or  workmen  below  classification 8, 850 

Positions  not  yet  classified : 

Misoellanous 831 

Government  directors  Union  Pacific  Railroad 5 

Clerks  in  first-class  post-offices  (not  free  delivery) 5 

Clerks  in  second-class  post-offices  (not  free  delivery) 575 

Clerks  in  third-class  post-offices  (not  free  delivery) 1,718 

CHerks  in  fourth-class  post-offices  (not  free  delivery) 2, 512 

Fourth-class  postmasters 66,725 

Total  not  yet  classified 72,371 

Total  unclassified  service 95,079 


ENTIRE  EXECUTIVE  CIVIL  SERVICE. 

From  the  preceding  table  it  will  be  seen  that  the  total  number  of  positions, 
classified  and  unclassified,  in  the  executive  civil  service  is  as  follows: 

Classified 83,817 

Unclassified 95,079 

Total 178,896 

INDIANS  IN  THE  SERVICE   NORMALLY   EXCEPTED    FROM  EXAMI- 

NATION. 

The  fact  that  Indians  now  occupy  certain  subordinate  positions  carries  the  posi- 
tions occupied  by  them  into  the  excepted  list.  If  in  the  future  it  should  be  desired 
to  fill  any  of  those  positions  by  whites,  such  ])ositions  would  by  that  act  go  into  the 
competitive  list;  but  if  filled  by  whites  and  desired  to  be  filled  by  Indians,  that  net 
would  carry  those  places  from  the  competitive  to  the  excepted  list  so  long  as  fille<l 
by  Indians.  It  will  thus  be  noticed  that  by  the  operation  of  the  rule  the  excepted 
places  filled  bj'  Indians  may  be  increased  to  the  full  limit  of  certain  subordinate 
employees  in  the  Indian  service — at  agencies  and  schools— if  it  were  possible  to  fill 
those  places  with  Indians.  The  rule  allows  positions  in  the  Indian  service  other 
than  superintendents,  teachers,  teachers  of  industries,  kindergartners,  and  physicians 
to  be  filled  by  Indians. 

The  number  of  Indians  in  the  service  in  such  positions  on  June  30, 1897,  wan  2,240, 
an  increase  of  179  over  the  last  fiscal  year.  This  increr;  e  was  due  to  additional 
appropriations,  and  the  number  of  whites  in  the  service  was  not  materially  decreased. 

POSITIONS  CLASSIFIABLE,  BUT  NOT  YET  CLASSIFIED. 

In  three  of  the  five  of  the  general  branches  of  the  executive  civil  service  of  the 
United  States  there  are  some  positions  which  the  classifying  officers  did  not  embrace 
within  the  service  classified  under  the  civil-service  rules.  The  Government  Print- 
ing serrioe  and  the  Internal-Revenue  Service  at  large  are  com\)\c^tA,  ^o  i«ix  w>^  \X\^ 
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classification  of  positions  in  tlioHc  two  branches  is  concerned,  for  ail  positions  were 
embraced  within  the  classified  service  that  the  law  and  rnles  wonUl  permit.  In  the 
departmental  and  post-offict^  Hcrvice  certain  offices  were  withheld  from  classifica- 
tion for  special  reasons,  some  based  upon  law,  some  npon  the  rales,  and  some  opon 
the  judgment  of  the  head  of  the  office. 

'  In  the  case  of  Muperinteudent«  of  national  cemeteries,  the  law  (sec.  4874,  R.  8.)  pro- 
vides that  they  shall  be  selected  from  meritorioas  and  trustworthy  soldiers,  either 
commissioned  officers  or  enlisted  men  of  the  volunteers  or  Regular  Army,  who  bare 
been  honorably  mustered  out  or  discharged  from  the  ser\'ice  of  the  United  States, 
and  who  may  have  been  dinahled  for  active  field  service  in  the  line  of  duty. 

In  the  post-office  service  the  civil-service  rules  (see  Rale  III,  section  4)  proTide 
that  whenever  the  free-delivery  system  shall  be  established  in  any  post-office  the 
employees  of  that  office  Hhall  be  included  within  the  classified  service  from  thedste 
of  such  establishment.  Under  this  provision  of  the  rules  the  classified  service  is 
this  branch  is  constantly  expanding  without  further  action  of  the  Civil  Serrioe 
Commission  or  of  the  President. 

The  number  of  positions  classifiable,  but  which  had  not  been  classified  Jane  30, 
1897,  in  the  branches  referred  to  is  as  follows : 

Departraental  service 771 

Poflt-oSice  service 7l,5» 

[A  table  showing  approximately  the  number  of  civil  officers  of  the  United  States 
confirmed  by  the  Senate  above  classification,  the  number  of  classified  persons  by 
classification,  the  number  of  excepted  places,  the  number  excluded  from  classifica- 
tion, the  number  of  laborers  or  workmen  below  classification,  and  the  number  not 
yet  classified  carried  on  the  rolls  of  the  Executive  Mansion,  Executive  Departments, 
bureaus,  offices,  and  commissions,  whether  compensated  by  fixed  salary  or  otherwise, 
inside  or  outside  the  District  of  Columbia,  on  June  30, 1896,  appears  at  pages  96,99, 
and  100  of  the  Thirteenth  Report.  House  Doc.  No.  202,  Fifty-fourth  Congress,  from 
which  this  table  was  taken,  contains  tables  showing  in  detail  all  positions  in  the 
executive  civil  service  of  the  United  States,  by  designations  and  salaries,  by  depart- 
ments, offices,  and  commissions;  whether  classified  by  compensation.  Presidential 
solely  or  Presidential  confirmed  by  the  Senate,  classified  bat  excepted  from  examina- 
tion, unclassified  by  reason  of  exclusion,  mere  laborers  and  workmen  and  unclassi- 
fiablo,  classifiable  but  not  yet  classified.] 


GROWTH  OF  THE  MERIT  SYSTEM  SINCE  1883. 

1.  Action  of  the  President. 

The  civil-service  act  was  approved  on  January  16,  1883.  It  took  eflfect  from  its 
passage.  One  of  its  provisions  allowed  vacancies  in  the  service  to  be  filled  according 
to  the  old  methods  until  July  16;  but  after  that  date  none  within  the  sphere  of  its 
first  application  could  be  filled  except  by  persons  who  had  been  duly  examined.  In 
the  Departments  at  Washington  the  classification  embraced  all  persons  receiving 
salaries  of  not  less  than  $900  nor  more  than  $1,800  a  year — ^altogether  5,652 — of  whom 
135  were  excepted  from  examination.  The  classification  of  the  customs  service 
embraced  places  having  an  annual  compensation  of  $900  or  over,  at  ports  where  50 
or  more  persons  were  employed,  excludiuji;  only  those  whose  nominations  had  to  be 
confirmed  by  the  Senate.  The  number  of  places  thus  classified,  including  eleven 
ports,  wjis  2,573.  The  number  of  post-offices  classified— being  those  at  which  there 
were  50  or  more  employees — was  23,  and  the  classified  service  at  these  offices  include<l 
all  persons  above  the  grade  of  workman  or  laborer  except  the  postmaster,  or  5,699 
in  all.  In  the  three  branches  of  the  classified  service,  therefore,  the  total  namber 
of  places  made  subject  to  the  provisions  of  the  civil-service  rules  was  13,924.  In 
1884  the  post-offices  at  Minneapolis,  St.  Paul,  Jersey  City,  and  New  H»Ten,  having 
attained  the  requisite  number  of  employees,  were  classified,  as  was  also  the  Depart- 
aeat  of  Agricultare.    During  1884  t^e  claasi&caUona  oC  Mveral  of  the  De^artaMnts 
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were  extended  00  as  to  embrace  places  not  theretofore  included  within  them.  A 
detailed  hiatorj  of  the  changes  in  the  classificatious,  by  their  reviHion,  is  contained 
in  the  Fourth  Report  of  the  Commisaioo,  at  pages  102-114. 

On  March  1, 1888,  President  Cleveland  made  an  order  classifying  the  United  Staten 
Civil  Service  Commission.  On  June  29, 1888,  the  olassitications  of  the  departmental 
service  at  Washing^n  were  revised  and  extended  so  as  to  embrace  all  the  officers, 
clerks,  and  other  employees  in  the  Departments,  except  those  appointed  by  the 
President  by  and  with  the  advice  and  consent  of  tho  Senate,  and  those  employed 
merely  ns  messengers,  watchmen,  workmen,  or  laborers.  Altogether  1,931  places 
were  added  to  the  classified  service  by  this  extension.  The  Railway  Mail  Service, 
with  5,320  employees,  was  classitied  December  31,  1888.  On  January  4,  1889,  rules 
for  that  service  were  promulgated  to  take  effect  March  l.'>,  1889.  During  the  first 
administration  of  l^esident  Cleveland  16 post-offices,  having  attained  the  required  50 
employees,  were  classified.  The  whole  number  of  plac(>s  thus  added  to  the  classified 
service,  including  those  in  tho  16  post-offices  just  montioneil,  was  about  8,100, 
though  this  does  not  include  the  places  resulting  from  the  natural  growth  of  tho 
service.  On  March  4,  188$*,  the  number  of  classified  places  in  the  departmental 
service  was  about  8,212,  in  tho  customs  service  about  2,298,  and  in  the  postal  service 
about  11,500;  making  a  total,  including  the  Railway  Mail  Service,  of  about  27,330 
places. 

The  railway  mail  rales  went  into  effect  under  President  Harrison  on  May  1,  1889, 
instead  of  March  15,  it  being  found  impossible  to  provide  eligible  registers  at  an 
earlier  date.  The  extensions  of  the  classified  service  from  March  4,  1889,  to  March 
4, 1893,  were  as  follows:  On  April  13,  1891,  the  President  classified  certain  classes  of 
•ohool  employees  and  the  physicians  in  the  Indian  service,  aboat  626  employees  in 
all.  On  May  5,  1892,  the  Fish  Commission  was  classified  as  a  part  of  the  depart- 
mental service,  bringing  in  140  employees.  Ten  post-ofiices,  upon  attaining  the 
reqniaite  number  of  employees  (50)  were  chiHsified,  and  rules  for  the  Railway  Mail 
Service  pat  into  effect.  On  the  5th  of  January,  1893,  the  President  amended  Postal 
Rale  I  so  as  to  include  in  the  classified  postal  service  all  free-delivery  post-offices, 
adding  to  that  branch  of  the  classified  service  548  offices  not  heretofore  claHsified  aud 
the  7,610  persons  employeil  therein.  On  the  same  day  he  auieudod  the  classiHcation 
of  the  Department  of  Agriculture  so  as  to  include  therein  the  employees  of  the 
Weather  Bureau  at  work  elsewhere  than  at  Washington,  314  in  number.  The  whole 
number  of  places  covered  by  extensions  of  classifications  duriug  the  administration 
of  President  Harriilbn,  including  those  which  came  under  the  rules  by  their  automatic 
oi>eration  in  the  10  post-offices  above  mentioned,  was  about  9,190,  besides  those 
resulting  from  the  growth  of  the  service.  At  the  close  of  the  administration  of 
President  Harrison  there  wore  in  the  classified  service  about  42,928  places. 

To  recapitulate:  The  original  classification  of  the  civil  service  embraced  13,924 
places.  On  March  4,  1885,  the  total  number  of  places  in  tho  classified  service  was 
about  15,573,  being  an  increase  of  1,619,  including  the  new  post-offices  and  about  550 
places  added  by  Executive  order  in  tho  revision  and  extension  of  the  classificntions. 
On  March  4,  1889,  the  total  number  of  places  in  the  classified  service  was  about 
27,330,  an  increase  during  four  years  of  11,757,  including  the  new  post-offices  and 
8,100  placee  added  by  Executive  order.  On  January  18,  1893,  the  total  was  about 
42,928,  an  increase  from  March  4, 1889,  of  15,598  places,  including  the  new  post  offices 
and  some  9,190  places  added  by  Executive  order. 

Dnring  President  Cleveland's  second  term,  and  prior  to  May  6, 1896,  the  rules  were 
extended  to  the  Government  Printing  Office;  the  Internal  Revenue  Service;  the 
pension  agencies;  messengers,  watchmen,  and  firemen  in  the  departments  at  Wash- 
ington; and  other  x>ositions,  10,396  in  all.  On  May  6,  1896,  a  revisum  of  the  rules 
was  made,  extending  the  classifications  to  31,586  additional  positions.  At  the  close 
of  the  term  the  whole  namber  of  positions  classified  was  86,932.  Dnring  the  term 
4,283  positions  were  transferred  from  the  excepted  aud  310  from  the  noncompetitive 
to  the  competitive  list. 

H.  Doc.  314 10 
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Ou  July  37,  18UT,  PrpsiiUfiit  McKinley  completed  the  clamificatioii  of  tlie  eiutoint 
Hervice  by  extending  the  rules  so  as  to  include  customs  ports  having  less  than  five 
employees. 

2.  Action  of  Con  (frets.    0 

The  deficiency  uct  of  March  3,  18H3,  provided,  in  addition  to  three  CommLBSionen 
at  an  annual  salary  of  $3,5<X)  each,  and  one  chief  examiner  at  $3,000,  for  one  secre^rj 
at  .$1,600,  one  Htenograpber  at  $1,600,  and  one  messenger  at  $600,  making  a  total 
cxiNjnse  for  salaries  of  $17,300.  The  first  session  of  the  Forty-eighth  Congress,  in 
1885,  increased  the  salary  of  the  secretary  $400,  that  of  the  messenger  $240,  and  pro- 
vided for  a  clerk  at  $1, 200,  making  a  total  increase  of  $1,840,  and  rednc^l  the  appro- 
priation for  traveling  expenses  from  $4,000  to  $3,500.  The  second  sesaion,  in  188B. 
increased  the  salary  of  the  stenographer  $200  and  gave  an  additional  clerk  at  $1,400 
and  a  laborer  at  $660,  making  an  increase  of  $2,260. 

Hy  the  appropriation  act  of  July  1,  1886,  the  clerical  force  of  the  Commission  was 
increased  by  one  clerk  at  $1,600  and  two  at  $900,  and  the  appro])riation  for  traveling 
expenses  was  reMt^ored  from  $^^,500  to  $4,000.  By  the  appropriation  act  of  March 
3,  1887,  the  CommisHiou  obtained  an  additional  clerk  at  $1,000,  and  by  the  appropri- 
ation act  of  July  11,  1H88,  an  a<lditional  clerk  at  $1,600,  one  at  $1,400,  and  one  at 
$1,000,  besides  an  increase  of  $1,000  in  h*aveling  expenses.  By  the  appropriation  act 
of  February  26,  1889,  $250  was  added  to  tbe  appropriation  for  traveling  exi^ensee. 
The  total  increase  under  the  first  administration  of  President  Cleveland  was  $10,150. 

By  the  appropriation  act  of  July  11,  1890,  the  Commission  obtained  five  additional 
clerks,  as  follows:  One  at  $1,800,  one  at  $1,400,  two  at  $1,200,  and  one  at  $1,000.  In 
1891  and  1892  no  a<lvance  was  made  at  all.  In  1893  the  only  advance  was  an  increase 
of  $750  for  traveling  expenses.  Tbe  total  increase  during  President  Harrison's 
administration  was  $7,^^). 

From  1883  to  1893  the  classified  service  increased  firom  13,924  places  to  about  43,000 
and  the  appropriation  for  salaries  and  traveling  expenses  from  $21,300  to  ^2,400. 

In  1894  CongresH  appropriated  directly  for  36  additional  clerks  ($52,000)  for  tbe 
Commission,  in  lieu  of  those  then  detailed  from  tbe  departments,  and  gave  also  one 
additional  laborer,  an  engineer,  and  two  watchmen,  making  a  total  force,  including 
tbe  Commissioners,  of  62  pernouH,  and  a  total  appropriation,  including  traveling 
expenses,  of  $98,540.  In  1H95  tbe  Commission  obtained  $1,000  additional  for  travel- 
ing expens<'S.  Tlie  appropriation  of  $1,000  for  traveling  expenses  has  been  continued 
since  that  year.     No  increase  was  obtained  in  1896,  1897,  and  1898. 

Transfer  of  pfacea  from  the  ercepted  clasSy  March  /,  1888,  to  February  J,  1898, 

Tlie  extennion  of  the  classified  service  has  been  commented  on  in  other  parts  of 
this  report. 

The  ]>rogressive  extension  of  the  classified  service  by  legislative  and  executive 
act,  and  by  natural  growth,  will  be  seen  in  tbe  table  at  p.  153,  which  shows  the 
number  of  positions  embraced  within  tbe  service  classified  nuder  the  civil-service 
rules,  1883  to  1898: 

To  the  eompttUivt  class  : 

March  20, 1884.  appointment  clerk,  Department  of  Agricnltare 1 

November  2. 1894,  certain  naiieriiitendcnta  and  castodianM,  etc.,  at  post'Offloes 2,267 

May  1,1804,  profeaaors  of  meteorology,  Departmentof  Agricultare 3 

July  9,  Noveml>er  2, 1894,  chiefn  and  aasistant  chlefn.  Department  of  Agricnltare  I 

May  24, 1895,  chiefs  and  aaaiDtant  chief m  and  expert*.  Deiwutment of  Agricaltore  3 

December  4, 1894,  Hcientiflc  poDitions  in  Geological  Survey 78 

July  15, 1895,  scientific  poaitiona  in  Geological  Survey 135 

213 

November  17, 1894,  steamlioat  and  transfer  clerks,  Railway  Mail  Service 164 

Januiiry  3,  1895,  nuperinteodents  of  post-office  stations  at  which  carriersare  employed IV 

September  5,  1895,  biwkbinders,  departmental  service 11 

De(>eniber  2.  1895.  temporary  and  statistical  experts.  Department  of  Labor 26 

March  28,  1896,  assistant  attorneys  and  law  clerks,  Interior  Department 22 
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Tit  the  eompftitive  cloxt— Coniioned 
Hay6,  J896: 

DepartmeDtal  service 1,038 

(In  the  Departments  at  Waahington,  inclndlng  142  chiefs  of  division,  70 assistant 
chiefs,  300  plate  printers,  engravers,  and  the  lilie,  and  150  places  requiring  some 
special  akill  or  knowledge.  The  remainder  consists  ch  eflj  of  confidential 
clerks,  apprentices,  etc.)  • 

(All  Indians  employed  in  the  Indian  service  at  large  (aliont  2,100)  are  excepte<l 
from  examinstion.) 

Indian  service 24 

Railway  Mail  Service 118 

1,180 

Castoms  service 37 

Postal  service 88 

Total 4,283 

(All  the  transfers  of  places   from    the  excepted  to  the  competitive  class  were 
made  in  President  Cleveland's  second  term.) 
To  tks  nontoinpetUive  ela»9 : 

Joly  27, 1887,  all  positions  excepted  in  the  customs  and  internal-revenue  services 533 


HISTORY  OF  EXCEPTIONS  FROM  EXAMINATION. 

Histortf  of  amendments  to  the  civil-aervice  rules  excepting  positions  from  examination  and 
of  the  transfer  of  positions  from  the  excepted  to  th^e  competitive  class, 

[Where  the  number  of  positions  under  any  designation  was  not  reported  the  omission  is  indicated 

by  a  star.] 


Date. 


Positions. 


Confidential  clerks -. , 

Cashiers  of  collectors , 

Cashiers  of  postmasters 

Superintendents  of  money-order  division  in 

post-offices. 
Custodians  of  money  for  whose  fidelity  another 

officer  is  under  bond. 

Secret-service  employees , 

Translators 

Interpreters 

Stenographers 


Professional  employees  . 
Chiefs,  etc.,  of  division. 

Chief  clerks 

Deputy  collectors 


Disbursing  officers  who  give  bonds . 


Medical  examiners 

Deputy  naval  officers 

Deputy  surveyors  of  customs. 


(a)  Private  secretary,  or  1  confidential  clerk, 
of  the  hesd  of  each  classified  department 
and  of  each  assistant  secretary  thereof,  and 
also  of  each  head  of  bureau  appointed  by  the 
President,  bv  and  with  the  aovice  and  con- 
sent of  the  Senate. 

(6)  Direct  custodians  of  money  for  whose  fidel- 
ity another  officer  is  under  official  bond ;  but 
this  exception  shall  not  include  nny  officer 
below  the  grade  of  assistant  cashier  or  as- 
sistant teller. 

(e)  Disbursing  officers  who  give  Iwnds 


Number 
excepted. 


Number 

trans- 
ferred to 
competi- 
tivn  class. 


292  I 


40 


18 


18 
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History  of  amendmeHts  to  the  civil-§ervice  rulen  exoeptimg  poHiioHB  from  examiiiatum  and 
of  the  transfer  of  positions  from  the  excepted  to  the  campeiitive  class — Coiitinaed 

[Wliero  the  number  of  ]MMitions  under  any  deeignation  was  not  reported  the  omieeion  is  iodicsted 

by  s  star.J 


Dat«t. 


1888. 
Mar.    1 


June  16 
July    2 


Departmental  Rule  II 
Customs  Rule  II 


PoeUl  Rule  II . 


Special  Postal  Rule  I. 
Sl>eoial  Departmental 
Rule  I. 


Positions. 


{d)  Persons  employed  ezclosiyely  in  the  secret 
service  of  the  Government. 

(«)  Chief  clerks 

</)  Chitofs  of  divisions 


(a)  Deputy  collectors,  who  do  not  also  act  as 
ii 


Number 
excepted. 


Inspei'toni,  examiners,  or  clerks. 

(fr)  Cashier  of  the  collecti»r 

<o)  Assistant  oasliier  of  the  collector 

(d)  Auditor  of  the  collector 

{e)  Chief  acting  disbursing  officer 

(/)  Deputy  naval  officers 

(«)  Deputy  snr\'oyors 

(a)  I  private  secretary  or  1  confidential  clerk 

of  eai'h  nominating  officer. 

(a)  Assistant  postmaster 

(6)  1  private  secretary  or  1  confld«itial  clerk 

of  the  postmaster. 

(c)  Cashier 

{d)  Assistant  cashier 

(e)  Superintendents  designated  by  the  Post- 
Offloe  Department  and  reported  to  the  Com- 
mission as  such. 

(/)  Custodians  of  money,  stamps,  stamped 
envelopes,  or  postal  cards,  designated  as 
such  by  the  Post-Office  Department,  and  so 
reported  to  the  Commission,  for  whose  fidel- 
ity the  postmaster  is  under  official  bo&d. 

Printers  employed  as  such 

1.  In  the  Department  of  State,  lithographer. . . 

2.  In  the  Department  of  the  Treasnry : 

In  the  office  of  the  Secretary' :  Qovemment 
actuary. 

In  the  office  of  the  Comptroller  of  the  Cur- 
rency :  Bond  clerk. 

In  the  office  of  the  Supervising  Architect : 
Supervising  Architect,  assistant  super- 
vising architect,  confidential  clerk  to 
Supervising  Architect,  and  photographei. 

In  the  Bureau  of  the  Mint:  Aasayer,  ex-  I 
aminer,  computer  of  bullion,  waA   ad- 
juster of  accounts.  ' 

In  the  Bureau  of  Navigation:  Clerk  of 
class  4,  acting  as  deputy  commissioner.    I 

In  the  office  of  construction  of  weights  ! 
and  measures:  Adjuster  and  mechani-  , 
ciau. 

lu  the  Bureau  of  Engraving  and  Printing : 
Chief  of  the  Bureau,  assistant  chief  of 
Bureau,  engravers,  and  plate  printers. 

lu  the  C<»aMt  and  Geodetic  Survey :  Super- 
iutondeut,  contideutial  clerk  to  Superin- 
tendent, the  normal  or  field  force,  general 
office  assistant,  confidential  clerk:  io  gen- 
eral office  assistant,  engravers  and  con- 
tract engravers,  electrotypist  and  pho- 
tographer.electrotypist'siielper,  appren- 
tice to  electrotypist  and  photographer, 
copperplate  prfnteis,  plate  printers 
helpers,  and  mechanicians. 

In  the  office  of  the  Commissioner  of  Inter- 
nal Revenue:  Superintendent  of  stamp 
vault. 

3.  In  the  Department  of  the  Interior: 

In  the  office  of  the  Secretary:  Superin- 
tendent of  doooments,  clerk  of  cisss  8 
as  custodian,  elerk  to  sign  land  patents, 
and  telephone  operator. 

In  the  office  of  the  Assistant  Attorney- 
General:  Law  clerks— 1  at  $3,750  per  an- 
num, 1  at  $2,500  per  annum,  1  at  $2,290 
per  annum,  and  13  at  $2,U00  ]ier  annum. 


NoBber 

tnui«- 

ferredto 


tiVftclML 


25   .. 
70   . 

•r 

5  .. 
2    .. 

6  '.. 

7  I.. 
11  .. 

37  '.. 

37 :. 


(•) 


37  i 


(•) 


(') 


900 

100 


16 
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orjf  of  afMfkdmenU  to  the  ciril-sermoe  rules  excepting  positions  from  examination  and 
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ere  the  number  of  poeitions  under  any  deflignation  was  not  reported  the  omiasion  is  iudioated 

by  a  star.] 


Rule. 


Special  Departmental 
Role  I. 


J.  10 
.  1 
.     1 

.    s 

99. 
4 

.   11 

.  17 

:     4 

e  10 


Special  Customs  Rnlo 

Special  Departmental 

Rule  I. 
Special  Customs  Rule 

Special  Departmental 
Rule  I. 

RaUway  HaU  Service 

Rule  II. 
Special  I>epartmental 

RuleL 


Positions. 


Numlier 
excepted. 


3.  In  the  Department  of  the  Interior— Cont'd. 

In  the  Patent  Office:  Financial  clerk,  ex- 
aminer of  interferences,  and  law  clerk. 

In  the  General  Land  Office :  2  law  clerks,  2 
law  examiners,  clerk  class  4  acting  as  re- 
ceiyiuff  clerk,  and  10  princii>al  examin- 
ers of  land  claims  and  contests. 

In  the  Bureau  of  Pensions:  Assistant 
chief  clerk,  medical  referee,  assistant 
medical  referee,  and  law  clerk. 

In  the  Bureau  of  Indian  Affisirs :  Principal 
bookkeeper. 

In  the  office  of  Commissioner  of  Railroads : 
Railroad  engineer. 

In  the  Bureau  of  Education :  Collector  and 
compiler  of  statistics  and  statistician. 

In  the  Geological  Surrey:  In  permanent 
force— General  assistant, exeoutiTe  officer, 
photographer,  12  geologists,  2  paleontolo- 
gists, 2  cbemints,  chief  geographer,  3  to- 
pographers, and  8  geographers.  In  tem- 
porary force — 6  paleontofoglsts,  8  geolo- 
gists, geographer,  mechanician,  and 
editor. 

4.  In  the  Department  of  War : 

Clerk  for  the  General  of  the  Army,  and 
clerk  for  theretired  General  of  the  Army. 

In  the  office  of  the  Chief  Signal  Officer: 
Lithographer. 

5.  In  the  Department  of  the  Navy : 

In  the  Hydrographic  Office:  Engravers, 
copperplate  printers,  printers'  appren- 
tices. 

6.  In  the  Department  of  Justice: 

Pardon  clerk  and  2  law  clerks 

7.  In  the  Department  of  Agriculture : 

In  the  office  of  the  Commissioner:  Private 
secretary  to  the  chief  clerk,  superintend- 
ent of  grounds,  and  assistant  chief  of 
each  of  the  following  divisions:  Of  bot- 
any, of  chemistry,  of  entomology,  of 
forestry,  and  of  statistics. 

In  the  Bureau  of  Animal  Industry :  Chief  : 
of  the  Bureau,  assistant  chief,  private 
secretary  to  chief,  and  chief  clerk. 

8.  In  the  Post-Office  Department: 

Assistant  Attorney-General,  law  clerk,  ' 
and  agents  and  employees  at  postal-noto, 
postage-stamp,  postal-card,  and  envelope 
agencies. 

9.  In  the  Department  of  Labor: 

Statistical  experts  and  temporary  experts, 
Assistant  deputy  naval  officer,  Boston  cus- 
toms district. 
Director  and  assistant  director  of  Experiment 

Stations,  Department  of  AgricAltiire. 
Bookbinder,  port  of  New  York 

Bookbinden  in  all  departments 


do. 
do. 

do. 


General  superintendent,  assistant  general  sup- 
erintendent. 

In  the  Department  of  Justice:  Assistant  attor- 
neys. 

In  the  Department  of  Agriculture,  Bnrean 
of  Experiment  Stations:  Private  secretary 
to  the  director. 

Inspector  of  furniture,  Treasurv  Department. . 

Bureau  of  Engraving  and  Printiue :  CuHtodian 
of  dies  and  rolls  and  plates,  2  subcustodians, 
keeper  of  vault,  distributer  of  stock. 

Treasury  Department:  Foreman  of  laborers, 
skilledf  laborers,  elevator  conduetot%^  tot«- 
jBiAD  of  cabinet  shops,  oablnetmsk«tB« 


Number 
trans- 
ferred to 

competi- 
tive olaaa. 
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[Where  the  namber  of  poaitions  under  any  deaignation  was  not  rejiorted  the  omission  is  indkstad 

by  a  star.] 


Date. 


1880. 
June  10 


July  26 
Aug.  17 

Aug.  20 


Oct    29 


Nov.  18 

1890. 
Jan.  ^ 


Mar.  10 


June   3 

July  30 
Sept.    2 


Bnle. 


Special  Departmental 
Kule  I. 

Kailway  MaU  Service 

BulelL 
.....do 


Special  Departmental 
Rule  I. 


do. 


.do. 


Special  Departmental 
Rule  I. 


Special    Customs 

Rule  I. 
Special  Departmental 

Rule  I. 


-do. 


.do. 
do. 


1891. 

Jan.   26  ! do  . 

Feb.   18    do  . 


Feb.  21    do 


Mar.    4 
Mar.  16 

Apr.    3 

Aug.    6 

Nov.  24 

1802. 
Jan.    ao 
May     7 


-...do 

....do 

..-.do 

Railway  Mail  Service 


11. 


Rule 

Special  Departmental 
Rulel. 


.do. 


Positions. 


Interior  Depaitment:  Physicist,  hydrog- 
rapher,  engineers  (civil),  paleontological 
draftsman. 

Printers  employed  as  such 


Clerks  employed  exclusively  as  jioriers  in  han- 
dling mail  matter  in  bulk,  in  sacks  or  pouches, 
and  not  otherwise. 

Supervising  Architect's  Office :  Eneiueers  and 
araftsmen  of  classes  1, 2, 3, 4,  and  5,  not  ex- 
ceeding 10  in  all:  Provided,  That  these  10 
places  shall  ceased  be  excepted  places  from 
and  after  June  30, 1880. 

In  the  Bureau  of  Engraving  and  Printing: 
Plate  cleaners,  transferers,  hardeners, 
provers,  preaamen,  machinists,  plumbers, 
carpenters,  and  blacksmiths. 

Chief  clerk  and  law  clerk,  New  York  customs 
district. 

Department  of  Agricnltare:  Scientific  or  pro- 
fessional experU  to  be  employed  in  investi- 
gations specially  authorized  by  Congress, 
but  not  to  include  any  persons  regularly 
employed  in  that  Department,  nor  any  per- 
sons whose  duties  are  not  scientific  or  pro- 
fessional, and  who  are  not  experts  in  the 
particular  line  of  scientific  or  professional 
inquiry  in  which  they  are  to  be  employed. 

Detectives.  New  York  customs  district 

Special  Departmental  Rule  No.  1  relating  to 
the  Coast  and  Geodetic  Survey,  as  printed 
on  page  66  of  the  fifth  annual  rejiort  of  the 
Commission,  was  amended  by  striking  out, 
m  line  8,  after  the  word  "to,"  the  words 
"general  office  assistant,"  and  inserting  in 
liou  thereof  the  words  "assistant  in  charge 
of  office  and  topography ;"  so  that  asamend^ 
the  clause  reads:  "Confidential  derk  to  as- 
sistant in  charge  of  office  and  topography." 

Treasur>'  Deparuneut:  Topographer  and  hy- 
drograpber,  Life-Saving  Service. 

Dei»artment  of  Agriculture:  Wood  engravers. 

Post-Office  Department:  Stenographer  to  be 
confidential  clerk  to  the  chief  post-office  in- 
spector. 

Agricultural  Department:  lartist 

Agricultural  Department :  Private  secretary 
to  Chief  of  Division  of  Statistics. 

In  the  Department  of  the  Treasury,  in  the 
Coast  ana  Geodetic  Survey :  Clerk  to  act  as 
confidential  clerk  and  cashier  to  the  disburs- 
ing officer. 

In  the  Post-Office  Department,  office  of  Assist- 
ant Attorney-General :  Confidential  clerk  to 
the  Assistant  Attorney-General. 

Agricultural  Department:  Appointment  clerk 

Post-Office  Department:  Assistant  superin- 
tendent of  ftee  delivery. 

Treasury  Department:  1  clerk  in  office  of  dis- 
bursing clerk. 

Transfer  clerks  at  j unction  points  or  stations 
where  not  more  than  2  such  clerks  are 
employed. 

Treasury  Department:  Confidential  clerk  to 
the  Chief  of  the  Bureau  of  Statistics. 


In  all  departments :  Elevator  conductors 

In  the  Commission  of  Fish  and  Fisheries: 
Ichthyolocist  and  editor,  1  scientific  assist- 
ant, captauis,  oflkcera,  aYiVp  writers  and  crews 
on  veMeU  of  the  eommVuUm.aBiiL'^VUAa. 


Namber 
excepted, 


Number 
trsiu- 
ferredto 
competi- 
tive ebn. 


13 


1 
141 
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[Where  the  number  of  poeitioiu  under  any  deftignation  wm  not  reported  the  omiMion  Id  indicated 

by  a  star.] 


Date. 


Rnle. 


Positiona. 


N  amber 
excepted. 


Namber 
trans- 
ferred to 
competi- 
tive class. 


IW3. 
JaM   6 


Special  Departmental 
Kale  I. 


Mar.    6 


Har.  2U 

May    1 
May  11 


June  21 


Special  Indian  Rale  I 


Special  Departmental 

Role  I. 

....do 

Special  Departmental 

Rule  I. 


Special  Customs  Rule 


Special  Indian  Rule  I. 


Jaly  9  I  Departmental  Rule 
n,  Special  Depart- 
I      mental  Rule  I. 

Nov.  2  Special  Departmentol 
Rule  I. 

Department  Rale  II, 
Special  Departmen- 
tal Rule  I. 

Special  Indian  Rule  I. 

Postal  Rale  II 


Nov.  17 
Dec.    4 


Kailwav  Mail  Service 

Rolell. 
Special  Departmental 

Rale  I. 


In  the  Department  of  Affrioulture: 

In  the  oflSce  of  the  secretary :  the  assist- 
ant chiefs  of  the  following  diviHions :  Of 
Economic  Ornithology  and  Mammalogy, 
of  Pomology,  of  Microscopy,  of  Vege- 
tAble  Pathology,  of  Records  and  Editing ; 
and  I  property  clerk. 
In  the  Weather  Bureau:   The  assistant 
chief  of  the  Bureau,  the  3  professors  of 
meteorology  of  highest  grade,  executive 
oftlcer,  snperintenaentoftelegraph  lines, 
and  1  property  clerk. 
In  the  United  States  Commission  of  Fish  and 
FiHheries,  the  following:  Scientific  or  pro- 
fesaional    experta    to  be   tem|iorarily  em- 
ployed   in    investigations    authorized    by 
Congress,  but  not  to  include  any  itersous 
regularly  employed  in  that  commisHion,nor 
any  person  whuee  duties  ant  not  scientific 
or  professional,  and  who  are  not  experts  in 
the  particular  line  of  scientific  inquiry  in 
whicn  they  are  to  be  employed. 

Exceptions  from  examination  are  hereby  made 
as  follows:  1  superintendent,  and  the  neces- 
sary teachers,  not  exceeiUug  4  in  number, 
for  the  organiKstiou  aud  eqnipmeut  of  a 
normal  school  to  be  establinluHl  ut  Albii- 

Snerque,  N.  Mex.;  this  rule  to  expire  by 
mitation  6  months  after  the  date  of  its 
approval. 

Department  of  Agriculture:  Appointment 
clerk. 

Professors  of  meteorology 

Treasury  Department: 

In  the  office  of  the  Second  Auditor:  1  skilled 
laborer  with  dutiesexclusively  of  a  carpenter 
and  cabinetmaker. 

In  the  Bureau  of  Engraving  and  Printing: 
Custodian  of  proving  presses  and  modeler. 

In  the  customs  district  of  Vermont:  1  deputy 
collector  and  inspector,  to  be  stationed  at 
Halifax  during  the  winter  and  at  Quebec 
during  the  time  the  St  Lawrence  River  is 
open  for  navigation. 

Kinderguiiners 

In  the  customs  district  of  Boston,  office  of  tlie 
collector,  1  superintendent  of  warehouseH; 
in  the  customs  ilistrict  of  Phihidelpliia, 
office  of  the  collector,  5  chiefn  of  division . 

Department  of  Agriculture:  Chiefs  and  as- 
sistant chiefs  of  entomology,  economic  orni- 
thology and  mammalogy. 

Treasury  Department:  1  expert  in  mechanical 
designs  and  in  diagraming  commercial  and 
financial  facts. 

Department  of  Agriculture:  Chief  and  assist- 
ant chief,  pomology. 

2  normal  teachers 

Post-Office  Department:   Superintendents  of 

offices,  custodians  of  money. 
Steamboat  clerks,  transfer  clerks 


Interior  Departntent:  Topographers,  hydro^- 
raphers;  engineers,  civil;  paleontologic 
draftsmen,  physicist,  general  assistant,  ex- 
ecutive officer,  geographers,  mechanicians. 

Engraver,  map  printers,  lithographic  printers, 
temporary  statistical  experta,  map  reviBer. 

1  Variable. 


2,267 
164 
78 
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Hialorif  of  amemdmcuia  to  the  ciril-iiernoe  rules  excepting  pasiiUm*  from  eJMmlnMlx$%  ttU 
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[Where  the  namber  of  iMmitioDa  under  any  desfgnalion  was  not  reported  the  omiasioB  b  bidlcate4 

by  a  star.] 

\  Nsmbcr 


Date. 


1895. 
Jan.     3 


May   24 


Rule. 


Pimtal  Rule  II 

I)«|iart mental  Rule  II 


Jalv   15 do  . 


8)>*H;ial  Departmental 
Rule  I. 


Positions. 


Namber 
excepted. 


femdto 


.tived 


Sit 


Sept.    5 
Sept.  16 


.do. 


Siiecial  Departmental 
Rule  I. 


Post-OiBce  Department :  Superintendenta  of 
branch  post-offices  at  which  carriers  are 
employed.    . 

Department  of  Agricnltare :  Director  and  as- 
Rifttant  director  of  experiment  stations,  pri- 
vate secretaries  to  bnrean  chiefs,  chiefs  ot 
divisionii,  Chief  of  Dair^r  Division.  assisUnt 
chief  of  division,  scientiflo  experts  in  Wash- 
injcton,  disbursing  clerks,  chief  clerka,  sn- 
iterintewlent  of  ground^  artiai. 

1  dcHienated  clerk  at  each  penaioii  ageney 

Interior  De|iartment,  Ueological  Sorvey:  Pro- 
fnssional  ex|iertis  special  acenta,  geologiat, 
assistant  geologist,  paleontologist,  assistant 
paleontouMrist,  chief  photographer,  phoiug- 
rapher,  chief  chemist,  OMmist^  assistant 
chemist,  chief  engraver,  engraver,  assistant 
engraver,  lithographic  engraver,  map  print- 
er, lithogniphio  printer,  assistant  litho- 
graphic printer,  map  reviser,  statistical  fx- 
perts  temp«>rariiy  employed. 

Rookbindem  in  airdepartmeata. 


Id 


i  SfMwial  Departmental  Kale  I  is  hereby  i 

to  excejit  from  examination  in  the  Depart- 
ment of  the  Treasury,  in  the  Bureau  of  En- 


Dec.    2 ; 

1896.    I 
Jan.    18  i 

Mar.  28  | 

May     6 


do 

Customs  Rule  II 

Sperial  Departmental 

Rule  I. 
do 


graving  and  Printing.  43  compositors  and  8 
pn^MDieu  now  temporarily  employed  under 
authority  of  the  sundry'  cn'il  act  of  If  arch 
2, 1895,  such  employment  to  cease  prior  to 
March  14. 1896.  Vacaaeiea  occurrinir  in  this 
fon>o  shall  be  filled  only  by  competitive  ex- 
amination under  the  civil  service  rules. 

Department  of  Labor:  Statistical  and  tempo- 
rary experts. 

Persons  receiving  less  than  $300  per  annum  in 
custmns  service. 

Interior  Department:  Assintant  attorneys, 
law  clerks. 

Tniufferreil  to  oomiietiti>'e  class 


I 


Total. 


Rule  VI  . 


Nov.    2 


.do. 


IV|Murtmental  service : 

(a)  Private  secretaries  or  confidential 
clerks  <not  exceeding  2)  to  the  President 
or  to  the  hesd  of  each  of  the  8  Execu- 
tive Deinrtments. 

(b)  Indians  employed  in  the  Indian  serviee 
at  lar^e,  except  th<ise  employed  as  super- 
intendents, teachers,  teachers  of  indus- 
tries, kindergartners,  and  pliysiclans. 

C^ustoms  ser\  ire : 

(a)  1  cashier  in  each  customs  district 

(6)  1  chief  or  princifial  depntv  or  assistant 
collector  in  each  customs  dfistrict  wboae 
employe«'s  number  as  many  as  ISO. 
Post  oflioe  service: 

(a)  1  aasistant  postmaster,  or  chief  aaslst- 
ant  to  the  postmaster,  of  whatever  desig- 
nation, at  each  pttst-office. 
(6)  1  cashier  of  each  flrat-clasa  poat^vffive, 
when  euiphiyed  under  the  ro8ti*r  title  of 
cashier  only. 
Internal  Revenue  Service: 

1  cashier  in  each  internal-revenue dhitrirt. . 
Attorneys  or  assistant  attivneys  in  any  de- 
partment whose  main  duties  are  connected 
with  the  management  of  cases  in  court. 
By  striking  out  after    **  internal  revenue 
servlw"  the  words  "one  cashier  in  each  infer- 
nal-revenue district,"  and  inserting  in  lien 
tlieriHif— 

"One  employee  in  each  intemal-revenoe 
distrirt.  who  auall  act  aa  vaahiet  or  chief  dap- 
II  t  V  or  aaaiatant  G«\\«ctoT«aattav  \i«teytKVDtea4 
by  the  Treasury  De^ifftmftut;^ 


1.3S4 


1,515 


4.41!! 


18 


2.240  , 


94 


570 
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[Where  tbe  namber  of  poeitiona  under  aoy  designation  wm  not  reported  the  omission  is  indicated 

by  a  star.] 


Date. 


Bnle. 


Positions. 


Kamber 
excepted. 


Namber 

trans- 
ferred to 
competi- 
tive clnss. 


1897. 
JsB.  37 


Apr.  24 


May  24 


Jnly  27 


BnleVI 

Special  Rale  I . 


Special  Bnle  U. 


Rale  VI. 


"(d)  Assistant  secretaty  Smithsonian  Institu- 
tion, in  charge  of  United  States  National 
Museoro." 
The  appointment  of  a  successor  to  the  pres- 
ent incumbent  of  the  position  of  Assistant 
Attomey*Qeneral  for  tne  Post-Office  Depart- 
ment may  be  made  without  examination 
under  the  civil-service  rules. 
Tbe  appointment  of  a  successor  to  the  pres- 
ent incumbent  of  the  position  of  law  clerk 
for  the  Post-Oflioe  Department,  ^ho  shall 
act  for  tbe  Assistant  Attorney-General  in 
his  absence,  may  be  made  without  examina- 
tion under  the  civil-service  rules. 
"Custom-house  service: 

**(a)  1  cashier  in  each  customs  district 

"(6)  1  chief  or  principal  deputy  or  assist- 
ant collector  in  each  customs  district. 
*'(«)  1  principal  deputy  collector  at  each 
Bubport  or  station. 
"  Post-oflfce  service : 

"(a)  lassistaut  postmaster,  or  chief  assist- 
ant to  the  postmaster,  of  whatever  des- 
ignation, at  each  post-office. 
*'(b)  1  cashier  of  each  first-class  post-office 
when  employed  under  the  roster  title  of 
cashier  only. 
**  Internal-Revenue  Service : 

"(a)  1  employee  in  each  internal-revenue 
district,  who  shall  act  as  cashier,  or  chief 
deputv,  or  aasistant  collector,  as  may 
be  determined  by  tbe  Treasury  Depart- 
ment. 
"(6)  1  deputy  collector  in  each  internal- 
revenue  district  where  the  number  of 
employees  in  the  office  of  the  collector 
exceeds  4. 
"(c)  1  deputy  collector  in  each  stamp  (or 
branch)  office." 
6  Appointments  to  the  positions  named  in  this 
rule  in  the  custom-house  service  and  in  the 
Internal- Revenue  Service  shall  be  subject  to 
an  examination  to  be  prescribed  by  the  Sec- 
retary of  tbe  Treasury,  not  disapproved  by 
tbe  Commission,  equal  to  the  examination  held 
by  the  Commission  for  positions  of  like  grade. 
Such  examination  shnU  be  conducted  by  the 
(Commission  in  accordance  with  its  regula- 
tions. 

t  Repromulgation ;    status    unchanged    by 
amendment  to  Rule  VI  of  July  27, 189)7. 
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EXTENSIONS  OP  THE  CLASSIFIED  SERVICE  MADE  SINCE 

JANUAEY  16, 1883. 

January  10^  1883,  to  March  3, 1885, 

PRESIDENT  ARTHUR. 

(Approximate.) 

(Hasaifled  by  tbe  first  order  of  classification 13.924 

Extensions  of  classification 1,449 

By  growth  of  the  service  to  March  3, 1885—4  post-offices,  each  attaining  50  employees 200 

MarohS,  1885,  namber  of  places  olaasifled 15,573 
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March  4,  IS85,  to  March  3, 1889. 

PRESIDENT  CLEVELAND  (FiBST  Tkrm). 

Extensions  of  classification : 

United  Stotes  Civil  Service  Commission,  March  1,  1888 8 

Bevisions  of  departmental  clasHiAcations,  Jane  29, 1888 1,131 

Railway  MaU  Service,  December  31,  1888,  to  take  effect  May  1,  1889* 5,3S0 

By  growth  of  the  service,  1885  to  1889 : 

16  post-offices,  each  attaining  50  employees M 

Miscellaneous  growth t.W 

March  3,  1889,  number  of  places  classified 27,330 

March  4y  1889,  to  March  3, 1893, 
PRESIDENT  HARRISON. 

Extensions  of  classification : 

School  employees  and  physicians,  Indian  service,  April  13, 1891 fi3B 

United  States  Fish  Commission,  May  5, 1892 140 

Weather  Bureau,  January  5, 1893 .' 314 

548  free-delivery  post-offices,  January  5,1893t 7,610 

By  growth  of  the  service,  1889  to  1893 : 

10  post-offices,  each  attaining  50  employees 500 

Other  miscellaneous  growth.    (See  note  below.) 6,406 

March  3, 1893,  number  of  places  classified 4192B 

March  4, 1893,  to  March  3, 1897, 

PRESIDENT  CLEVELAND  (Second  Tkrm). 

Extensions  of  classification : 

In  the  Department  of  Agriculture  (Bureau  of  Animal  Industry  and  Weather  Bareau),  May 

24,1895 7K7 

In  the  Department  of  the  Interior,  July  25, 1894 2 

In  the  Post  Office  Department,  November  2  and  Decemtier  3, 1894 43 

Messengers  and  watchmen  in  all  departments,  November  2, 1894 80 

Firemen  in  all  departments,  June  15, 1895 »4 

Census  employees  (act  of  Cougrcsn  of  March  4, 1895) 90 

Internal-Revenue  Ser\'ice,  Deceral>er  12, 1894 2, 938 

Government  Printing  Office,  June  13,1895 2.709 

Pension  agencies,  July  15, 1895 505 

Indian  service  at  large,  May  11,1894 & 

Custom  house  service,  November  2, 1894 1,527 

Indian  agency  and  school  employees,  Man^h  30, 1896 74J 

ReviHiou  of  rules  of  May  6, 1896  - 

Executive  Office 21 

Civil  Service  Commission- 
Laborers  performing  classified  duty 2 

State  Department- 
Laborers  perfonning  classified  duty 7 

Allotment  force  under  superintendent  State,  War,  and  Navy  Department  building.  17 
Treasury  Department- 
Laborers  jierfonuiug  classified  duty 192 

Mints  and  assay  offices 828 


*Of  the  5,320  employees  classified  by  order  of  President  Cleveland  on  December  31,  1888,  2,300  werr 
removed  between  March  4,  1889,  and  May  1,  1889,  under  the  administration  of  Preaidtnit  Harrison, 
and  their  places  filled  without  examination,  presumably  by  Republicans. 

f  Several  hundred  of  the  clerks  and  carriers  at  these  post-offices  were  removed  onder  the  succeeding 
Administration;  but  nevertheless  the  Comniissiou  enforced  the  claasifloation  by  all  the  meana  in  iu* 
power,  and  succeeded  in  securing  the  reinstatement  of  some  of  the  removed  ewployeea 

Note.— Although  not  formally  classified  under  tlie  civil-service  act,  the  navy-yard  aenrloe,  with 
about  5,000  employees,  was  pat  under  a  merit  system  by  Secretary  Tracy,  with  tlia  approval  of  Pitsi- 
dent  Harriajn. 
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iteoBionii  of  classifioAtioo— Continaed. 
Bevuion  of  roles  of  May  8, 1896— Continued. 

Treasury  Department— Continued. 

Revenue  Cutter  Service 101 

Life^Saving  Service 1,902 

LlgbtrHouse  Service 2,270 

Marine-Hospital  Service 461 

SteamboaMnspection  Service 151 

Subtreasuries 100 

Immigration  service 161 

Special  Treasury  agents 80 

Special  customs  inspectors 60 

Chinese  inspectors 30 

Inunigrant  inspectors 71 

Shipping  commissioners 54 

Special  Treasury  employees 33 

Field  force,  Cosst  Survey 40 

Intemalrevenne  agents •. 20 

Custodian  and  Janitor  service 704 

Cunstructioii  of  public  buildings 112 

Miscellaneous  positions 201 

Wsr  Departoient— 

Laborers  performing  classified  duty,  and  miscellaneous 270 

Engineer  Department  at  large 4,877 

Ordnance  Department  at  large 1,380 

Civilian  employees  at  army  and  department  headquarters 178 

Various  military  park  commissions 68 

With  Medical,  Subsistence,  and  Quartermaster's  departmenta 492 

Department  of  Justice- 
Laborers  performing  classified  duty,  and  misoellaneons  (including  98  assistant 

attorneys  excepted  from  examination) 121 

Penitentiary,  Fort  Leavenworth,  Kans 80 

Clerks  to  disMct  attorneys 57 

Office  deputy  marshals  and  clerical  assistants 204 

Post  Office  Department— 

Mail-bag  repair  shop 167 

Mail-lock  repair  shop 49 

Laborers  performing  classified  duty 26 

Navy  Department- 
Laborers  performing  classified  duty,  and  miscellaneous 119 

Clerks  at  navy-yards  and  naval  stations 701 

Naval  Academy 12 

Navy  pay  officers 32 

Marine  Cotps 13 

Increase  of  Navy 03 

Navy.yard  service* 5,003 

Interior  Department- 
Laborers  performing  claasifled  duty 98 

District  land  offices 199 

Officesof  surveyors-general 210 

Alaska  8cho<d  service ' 32 

Architect  of  Capitol  force 06 

Government  Hospital  for  the  Insane 455 

Freedmen's  Hospital 70 

M  Iscellaneous  offices 92 

Indian  servicet 3,278 

Pension  examining  surgeons 4,120 

Department  of  Agriculture — 

Lal)orers  performing  classified  du  ty 98 

Miscellaneous 17 

Department  of  Labor- 
Laborers  performing  clerical  duty 3 

Fish  Commission- 
Laborers  performing  classified  duty 15 

Miscellaneous 4 


*  Tbese  positions  were  phused  under  the  merit  system  in  the  preoedini(  AjAm\n!ka>\iT«X\QTi. 
fa  tb» 8,378, 8,081  /uvIndUuu  excepted  flrom  examination. 
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ExteuHiooa  of  clanHification— Contioaed. 

ReviHion  of  rules  of  May  6,  1890— Coniinaed. 

Interstate  Commerce  Coramission IR 

Smitbsouian  lostitation 27 

Post-oflBce  service itf 

GoTemment  priDting  service,  laborers  performing  classified  daty II 

Intemal-Kevenae  Service 211 

By  growth  of  the  service— 

26  post-offices  given  free  delivery 17 

2  castoms  ports  attaining  20  employees I! 

Miscellaneous  growth 2,S9 

March  3,  1897.  number  of  places  classified 8(ttS 

SUMMARY. 

President  Arthur 1S,51S 

Prcsideut  Harrison V^m 

President  Cleveland  (first  term) 11,151 

President  Cleveland  (second  term) 44, iN 

March  4,  1897,  to  May  1,  1898, 
PRESIDENT  McKIKLEY. 

Classification,  on  J  uly  27,  1887,  of  customs  ports  having  less  than  5  employees ST 

Total  places  classified  May  1,  1898 M.HI 


GROWTH  OF  THE  MERIT  SYSTEM  IN  STATES  AND  CITIEa 

New  York. — An  act  similar  to  the  Federal  act  was  passed  in  New  York  State  May 4, 
1883.  Tlie  Federal  act  was  passed  January  16,  1883.  An  act  was  passed  in  Massa- 
chusetts June  3)  1884,  which,  in  its  general  features,  was  based  upon  the  Federal  act 
and  the  New  York  State  act.  lender  the  Massachusetts  act  the  application  of  the 
system  to  the  service  of  the  cities  and  the  8tat«  was  under  the  sole  direotion  of  the 
civil-Hervi('c>i  commission,  securin^j:  not  only  uniformity  of  procedure  but  also  great 
economies  in  the  administration  of  the  law.  The  New  York  act  is  essentially  differ- 
ent so  far  as  the  regulation  of  the  civil  service  of  the  cities  is  concerned.  The  only 
relation  of  the  State  commission  to  the  cities  is  that  it  must  approve  the  local  rules 
and  that  it  may  investigate  as  to  the  operation  of  the  rules  in  its  discretion.  About 
the  same  time  similar  civil-service  bills  were  introduced  in  the  legislatnres  of  Indi- 
ana, Illinois,  and  Maryland ;  and  Governor  Pattison,  of  Pennsylvania,  in  an  annual 
message,  urged  the  preparation  and  passage  of  such  a  law.  There  were  similar 
movements  in  other  States,  showing  a  general  and  growing  interest  in  the  regula- 
tion and  iiiiprovemeut  of  the  public  service.  An  amendment  to  the  constitution 
was  adopted  by  the  people  of  the  Stat«  of  New  York  at  the  election  of  1894,  contain- 
ing the  following  language: 

"Appointmouts  and  promotions  in  the  civil  service  of  the  State  and  of  all  the 
civil  divisiouH  thereof,  inclnding  cities  aud  villages,  shall  be  made  according  to  merit 
and  fitness,  to  be  ascertained,  so  far  as  practicable,  by  examinations,  which,  so  far  as 
practicable,  shall  be  competitive."    »     »     • 

This  went  into  oileet  January  1,  1895.  Prior  to  that  time  a  committee  of  the  sen- 
ate had  investigated  charges  respecting  the  administration  of  the  State  system,  by 
a  commission  appointi'd  by  Governor  Flower.  The  results  of  this  investigation  are 
given  in  a  re|>ort  of  that  commission,  which  showe4l  an  unsatisfactory  condition  of 
affairs.  A  bill  propose<l  by  Governor  Black  was  passeil  in  1897  providing  that  the 
control  of  competitive  examinations  for  ''merit  and  fitness"  prescribed  by  the  eon- 
Btitution  for  all  classified  positions  should  be  divided  between  the  commission  aod 
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the  department  in  which  the  appointment  is  maile.  The  '^nierif  of  the  candidate 
WM  to  be  determined  by  the  civil-service  board,  and  the  ''fitneKs'*  by  the  person  or 
persons  holding  the  power  of  appointment  '^or  by  some  person  or  board  designated 
by  the  person  holding  such  power  of  appointment.'' 

No  rating  higher  than  50  per  cent  was  to  be  given  to  any  person,  au<l  those  pasa- 
iiig  higher  than  35  per  cent  were  to  be  sent  on  for  examination  by  the  appointing 
officer,  who  might  also  give  a  rating  not  higher  than  50  per  cent.  The  snm  of  the 
two  ratings  fixed  the  place  of  the  candidate  on  the  eligible  list  from  which  appoint- 
ments were  to  be  made,  anil  the  first  person  on  the  list  was  to  be  selected  for  eacii 
vacancy,  instead  of  permitting  a  selection  of  one  from  among  three,  as  previously. 
Objection  was  made  that  under  this  plan  the  appointing  officers  or  boards  could 
practically  have  the  entire  merit  list  to  select  from  in  their  discretion  simply  by  fix- 
ing the  '*  fitness''  rating  at  any  figure  they  pleased.  Almost  all  of  the  api>ointing 
ofiicers  waived  their  right  to  determine  the  rating  for  fitness  by  designating  the 
eivil-service  commission  to  conduct  for  them  tlit>i  examination  for  fitnesH.  In  the 
State  service  proper  the  comptroller,  the  jirison  wardens,  and  one  or  two  other 
officers  designate<l  the  chief  examiner  of  the  commission  to  act  for  them. 

Massachusetts. — The  merit  system  in  Massachusetts  is  comprehensive,  and  there 
is  little  room  for  its  increased  extension.  Very  nearly  all  of  the  employees  of  the 
State  and  of  each  city  are  in  the  competitive  system.  The  only  exceptions  are  those 
defined  in  the  statute  itself  and  a  number  of  private  secretaricH  to  executive  officers. 
The  registration  system  for  laborers  has  been  enforced  since  1884,  an«l  has  operated 
satisfactorily.  It  is  in  force  in  the  cities  of  Boston,  Cambridge,  New  Bedford,  and 
Lowell.  An  act  was  recently  passed  by  the  legislature  permitting  its  adoption  in 
any  city  in  which  the  council  might  make  an  appropriation  for  the  jmrpose. 

Illinois. — An  act  was  passed  by  the  legislature  of  Illinois  to  regulate  the  civil 
service  of  cities,  approved  March  20,  1895.  It  iucludes  all  that  is  embraced  in  the 
Federal  act  and  the  acts  of  New  York  and  Massachusetts  and  goes  much  further 
than  any  of  those  acts  in  the  severity  of  its  application.  It  requires  the  appoint- 
ment of  the  eligible  standing  highest  instead  of  giving  a  discretion  in  selection 
from  among  three  eligibles,  as  elsewhere.  It  forbids  removals  except  for  cause, 
upon  written  charges,  after  a  hearing  by  the  civil-service  commission.  It  forbids 
the  payment  of  salaries  by  the  comptroller  or  other  auditing  officer  except  upon  a 
certificate  of  the  civil-service  conmiission.  The  act  was  adopted  at  an  election  by 
the  people  of  Chicago  by  a  majority  of  50,000,  and  shortly  afterward  was  also 
adopted  by  the  city  of  Evanston.  The  act  was  tested  in  the  State  courts,  which 
have  decided  in  favor  of  the  application  of  the  rules  in  the  department  of  education 
and  in  the  i>olice  boards.  A  decision  of  the  State  supreme  court  makes  the  rules 
applicable  to  the  entire  police  force,  with  the  exception  of  the  chief  of  police,  and 
applies  also  to  all  high  offices  the  duties  of  which  are  analogous  in  character  to 
those  in  other  departments.  Over  one  hundi*ed  of  these  higher  pla<'es  have  been 
vacated  since  the  decision  and  the  vacancies  filled  from  eligible  lists.  The  law 
applies  to  all  laborers. 

Washington. — An  amendment  to  the  municipal  charti*r  of  Seattle  was  adopted 
by  a  vote  of  the  people  in  1895  similar  to  the  Illinois  act. 

Louisiana* — ^A  new  municipal  charter  for  New  Orleans,  containing  provisions  sim- 
ilar to  the  Illinois  act,  was  granted  by  the  State  legislature.  The  constitutionality 
of  the  new  charter  has  been  sustained  in  the  courts.  The  classification  excepts  only 
heads  of  departments,  their  deputies,  and  a  few  high  professional  offices. 

Wisconsin. — ^The  legislature  passed  a  municipal  service  act  in  1805.  In  1897  the 
act  was  amended  in  several  important  resx>ects,  all  in  the  direction  of  improvement. 
A  bill  is  pending  for  applying  the  merit  system  to  the  employees  of  the  State.  In 
Milwaukee  examinations  under  a  civil-service  board  have  long  been  in  op<^rjition. 

Indiana.— The  legislature  of  Indiana  has  adopted  the  merit  syHtem  for  the 
appointment  of  all  employees  in  the  State  hospitals  and  institutions. 
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Texas. — In  Qalveston  oivil-service  rulen  bave  been  adopted  and  are  now  in  force. 

Connecticut. — A  complete  set  of  rales,  following  cloeely  tbose  in  Cbicago,  bare 
just  been  placed  in  force  in  New  Haven,  tbrongb  charter  amendment. 

Elsewhere. — The  merit  system  has  been  applied  to  the  ohari  table  and  \tena\  iiuU- 
tutions  of  Idaho,  and  has  been  proposed  in  Kansas.  In  San  Francisco  a  board  of 
freeholders  has  been  elected,  the  majority  of  which  are  pledged  to  the  forming  of » 
charter  embodying  civil-service  mles.  Their  election  was  on  this  issue.  In  Si 
Lonis  the  charter  convention  will  be  asked  to  submit  the  matter  to  popular  vote  at 
the  next  local  election. 

Proposed  State  civil-service  acts.— Movements,  it  is  understood,  are  under 
way  for  the  adoption  of  State  acts  in  Ohio  and  Minnesota. 


I'^RT  IV. 


REGULATIONS  GOVERNING  PROMOTION,  ETC. 


159 


OONTEl^TS. 


Page. 

Remarks  upon  examinations  for  promotion 163 

Regulations  governing;  promotions,  etc. : 

1.  Departmental  service: 

From  subordinate  to  clerical  grades   in  the  Departments  at  Wash- 
ington         163 

United  States  Civil  Service  Commission 164 

Treasury  Department — 

Bureau  of  Engraving  anU  Printing 165 

Navy  Department — 

The  Department  proper 166 

Methml  of  marking  efticicncy 168 

Abstract  of  the  navy-yard  regulations 170 

Beneficial  effects  of  the  enforcement  of  the  uavy-ynrd  regulations.       177 
Report  of  investigation  at  New  York  Navy-Yard  by  Hon.  Theodore 

Roosevelt,  Assistant  Secretary  of  the  Navy,  1897 181 

Extracts  from  reports  of  officers  at  the  New  York  Navy-Yard  upon 
the  effect  of  prouiotion  regulations  and  the  value  of  efficiency 
records 182 

Post-Offiee  Department — 

The  Department  proper 183 

Railway  Mail  Service  (clerks) 185 

Railway  Mail  Service  ( porters  to  clerks) 187 

Department  of  Agriculture 187 

United  States  Commission  of  Fish  and  Fisheries 189 

2.  Customs  service : 

General  regulations  governing  promotions  in  the  customs  service 190 

History  of  promotion  regulations  at  the  New  York  custom-house 190 

Regulations  governing  promotion  and  transfer  in  the  New  York  cus- 
toms district 192 

3.  Government  Printing  Office 194 

161 
H.  Doc.  314 11 


PART  IV -REGULATIONS  GOVERNING  PROMOTIONS,  ETC. 


BEMAKK8  UPON  EXAMINATIONS  FOR  PROMOTION. 

Section  7  of  the  civil-scrrice  act  provides  tbat  no  officer  or  clerk  8hall  be  promoted 
in  any  of  the  olaeses  arranged  in  the  claesification  of  a  Department  nntil  he  haa 
passed  an  examination,  or  is  shown  to  be  specially  exempted  from  such  examination, 
in  conformity  with  the  act.  No  person  may,  therefore,  bo  legally  promoted  in  the 
classified  service  until  he  has  passed  an  examination,  or  until  it  is  shown  that 
he  is  properly  exempt  therefrom.  It  will  be  observed  that  no  classified  clerk  or 
employeo  who  is  not  specially  exempte<l  in  conformity  with  the  provisions  of  the 
act  can  legally  be  promoted  without  examination.  In  other  words,  exemption  from 
examination  for  promotion  is  not  intended  to  be  mado  general.  It  is  the  intention 
of  the  law  that  to  be  eligible  for  promotion  to  any  class  or  place  the  applicant  must 
have  shown  fitness  on  examination  appropriate  for  that  class  or  place.  The  civil- 
service  act  preservecl  the  requirement  of  an  examination  in  order  to  be  promoted  to 
any  class,  as  well  as  to  enter  therein  by  an  original  appointment,  and  established 
the  general  rule  that  to  be  eligible  for  appointment  to  any  class  (whether  by  way 
of  promotion  or  otherwise)  the  applicant  must  have  passed  an  examination  for  the 
purpose  of  testing  his  fitness  for  the  place. 

Rule  XI  provides  that,  in  pursuance  of  the  requirements  of  section  7  of  the  act, 
competitive  tests  or  examinations  shall,  so  far  as  is  practicable  and  useful,  be  estab- 
lished to  test  fitness  for  promotion  in  any  part  of  the  classified  service.  That  rule 
farther  provides  that  the  details  regulating  promotions  shall  be  formulated  by  the 
Commission  after  consultation  with  the  appointing  officers.  Acting  under  this 
authority,  the  Commission,  on  June  22,  1896,  adopted  special  regulations  governing 
promotions  from  subordinate  grades  to  the  clerk  or  copyist  gratles  as  follows : 

I.  DEPARTMENTAL  SERVICE. 

REGULATIONS  GOVERNING  PROMOTION  FROM  POSITIONS  BELOW 
THE  GRADE  OF  CLERK  OR  COPYIST  TO  GRADES  EQUAL  TO  THE 
GRADE  OF  CLERK  OR  COPYIST  IN  THE  DEPARTMENTS  AT 
WASHINGTON. 

(Adopted  June  22,  1896.) 

Regulation  I. 

No  employee  hitherto  designated  aa  a  laborer  and  brought  into  the  classified  serv- 
ic«  by  the  Executive  order  of  May  6,  1896,  and  no  person  holding  any  other  subordi- 
nate XK>sition  below  the  grade  of  clerk  or  copyist  shall  be  promoted  to  the  grade  of 
clerk  or  copyist  until  the  Civil  Service  Comminsion  certifies  that  he  is  eligible  from 
an  examination  equal  in  grade  to  the  examination  required  for  original  entrance  to 
the  position  to  which  the  promotion  is  proposed. 
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Regulation  II. 

Competitive  examinationH  Hhall  bo  provided  iu  accordance  with  Rale  XI  forpro- 
motioDB  from  siibordiDate  positions  in  the  departmental  service  to  grades  c^^nal  to  tke 
grade  of  clerk  or  copyist.  Until  i)rovi8ion  is  made  for  ascertaining  the  office  record 
of  competitors  iu  tho  manner  hereinafter  provided,  the  examination  shall  consist  of 
the  clerk-copyist  examination  or  one  e<]ual  to  it  in  grade. 

RK(H'1J^.TI0N  III. 

After  service  of  two  years  any  i)erson  who  is  more  than  20  years  of  age  and  vho 
occupies  a  subordinate  position,  the  entrance  examination  for  which  is  below  the 
gra<1e  of  clerk-copy ist,  may  file  an  application  with  the  Commission  for  promotion, 
in  form  and  manner  to  be  prescribed,  and  may  }>e  examined.  The  names  of  nach 
competitors  who  obtain  a  general  average  of  70  per  cent  or  over  shall  be  entered 
up<m  a  register  of  eligibles  from  which  certification  for  promotions  shall  }>e  made 
to  the  lowest  class  iu  the  gra<lo  for  which  examine<1,  npon  reqnest  of  the  head  of  the 
Department,  in  the  same  manner  as  for  original  entrance  to  the  service.  A  separate 
register  of  eligibles  shall  be  kept  for  each  Department,  or  the  Commission  may  keep 
separate  registers  for  one  or  more  bureaus  of  a  Department  when  requested  by  Horh 
Department. 

Rk(;ulation  IV. 

Prior  to  t'su^h  promotion  examination  the  hea<l  of  the  Department  for  which  the 
examination  is  to  be  held  shall  furnish  a  report  of  the  ofhce  record  of  each  applicant 
for  promotion,  in  forui  and  niiiuner  to  be  iirescribed  by  the  Commission,  from  which 
the  relative  efficiency  of  competitors  shall  be  ascertained  in  accordance  witli  the 
rules  adopte<l  for  that  purpose.  The  efficiency  record  shall  be  a  part  of  each  promo- 
tion examination:  Provided,  That  nntil  such  records  are  available  the  efficiency 
record  may  be  omittiMl. 

On  August  28,  1897,  the  above  regulations  were  amended  by  the  following  order: 
''  Ordered,  That  the  limitation  of  eligibility  of  one  yoar  shall  not  apply  to  x^ersons 
who  pass  any  examination  for  departmental  promotion,  and  such  persons  shall  be 
considered  as  eligible  for  promotion  at  the  grade  attained  in  the  examination,  unless 
they  shall  request  a  reexamination  at  the  end  of  the  year  for  the  purpose  of  improv- 
ing said  grade,  in  which  event  they  shall,  if  they  pass,  be  entered  upon  the  register 
with  the  new  grade  attained ;  but  if  they  fail,  they  shall  l)e  dropped  from  the  regis- 
t<'r,  and  will  not  be  allowe<l  a  reexamination  within  one  year. 

^'It  is  also  ordered  that  a  ]>er8on  on  the  eligible  register  for  such  promotion  shall 
be  entitled  to  certification  :i8  long  as  he  remains  on  said  register,  unless  after  Wing 
three  tinien  cert i tied  the  appointing  officer  shall  object  in  writing  t<»  a  further  con- 
sideration of  that  i>erson's  name,  in  wh1<rli  event  said  person  shall  only  be  certitied 
ni»on  the  withdrawal  of  the  objection  of  the  appointing  officer." 

REGULATIONS  GOVERNING   PROMOTION  IN  THE  OFFICE  OF  THE 
UNITED  STATES  CIVIL  SERVICE  COMMISSION. 

In  purHuance  (»f  the  requirement  of  Hcction  7  <»f  the  civil-service  act,  and  in  con- 
formity with  Rule  \I  of  the  civil-service  rules,  promulgated  by  the  President  on 
the  tith  day  of  May,  1K1I6,  the  following  regulations  governing  promotions  in  the 
force  of  the  Civil  St^rvice  Commission  are  hereby  promulgated: 

Kkgulation  1. 

All  vacancii's  above  those  in  the  lowest  class  of  any  grade  not  filled  by  rein- 
statement, transfer,  or  re<luction  shall  be  filled  by  promotion:  Protpide^  That  if  there 
is  no  person  eligible  f<»r  promotion,  or  if  the  vacant  position  reqnires  the  exeixsise  of 
technical  or  professional  knowledge,  it  may  be  filled  through  oertifiofttion  from  the 
eligible  regiaten. 
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Regulation  II. 

1.  No  persou  sball  1)6  promoted  to  any  grade  from  which  he  is  barred  by  the  age 
liuiitatiuus  prescribed  by  the  civil-service  rules. 

2.  No  person  whose  record  of  efficiency  is  below  85  per  cent  of  the  possible  maxi- 
xuam  rating  of  his  class  or  grade  shall  be  eligible  for  promotion. 

3.  No  person  occnpying  a  position  below  the  grade  of  clerk-copyist  shall  be  pro- 
moted to  that  grade  nntil  he  shall  have  been  employed  two  years  in  the  departmental 
service  and  shall  have  passed,  with  an  average  percentage  of  70  or  over,  the  exami- 
nation prescribed  by  the  Commission :  Pronded,  That  perHons  appointed  to  subordi- 
nate grades  through  certification  from  the  clerk-copyist  or  equivalent  registers  may 
be  promoted  to  the  grade  of  clerk-copyist  at  any  time  after  appointment. 

Regulation  III. 

1.  An  examination  into  the  relative  efficiency  of  employees,  as  shown  by  the 
efficiency  record  hereinafter  provided  for,  and  such  further  tests  as  the  Commission 
may  deem  necessary,  shall  constitute  an  examination  for  promotion.  No  person 
except  as  hereinafter  provided  shall  be  eligible  for  promotion  until  he  shall  have 
passed  sach  an  examination. 

2.  Examinations  for  promotion  shall  be  conducted  by  the  board  of  ]>romotion  at 
such  times  as  may  be  fixed  by  the  Commission. 

Regulation  IV. 

1.  The  chief  of  each  division  shall  keep  a  record  of  the  efficiency  of  all  employees 
under  his  supervision. 

2.  The  record  of  efficiency  shall  be  kept  cm  such  forms  as  may  be  prescribed  by 
the  Commission,  and  shall  embrace  the  elements  which  are  essential  to  a  fair  and 
accurate  determination  of  the  relative  merit*  of  employc^es. 

3.  A  record  of  those  eligible  for  promotion  shall  bo  kept  by  the  board  of  promo- 
tion. The  hoard  shall  have  access  to  efficiency  records,  and  may  at  any  time  call 
for  a  transcript  of  the  same. 

4.  The  efficiency  records  shall  be  open  to  the  inspection  of  all  employees.  If  an 
employee  questions  his  efficiency  rating  he  may  appeal  in  writing  to  the  board  of 
promotion.  If  the  board  docs  not  sustain  the  chief  of  the  division  a  full  report  of 
the  case  shall  be  filed  by  the  board  with  the  Commission  for  its  decision. 

February  4,  1897. 

REGULATIONS     GOVERNING     PROMOTIONS     IN     THE     TREASURY 

DEPARTMENT. 

BUREAU  OF  ENGRAVING  AND  PRINTING. 

Treasury  Department,  Office  of  the  Secretary, 

Waahinyton,  D.  C,  February  20 y  1897, 

Regulation  1,  The  force  of  employees  in  the  Bureau  of  Engraving  and  Printing, 
with  compensation  at  a  rate  less  than  $900  per  annum,  excepting  clerks  and  those 
employees  on  what  is  known  as  the  '^  salary  roll,''  whoso  compensation  is  specifically 
appropriated  for  by  law,  shall  be  separate  and  distinct  in  its  classification  under 
civil-service  rules  from  the  classified  service  of  the  Treasury  Department  proper,  but 
this  shall  not  be  oonstrue<l  as  taking  said  force  from  the  control  of,  and  subject  to, 
other  rules  and  regnlations  made  and  provided  by  the  Secretary  of  the  Treasury  for 
said  Bureau. 

ti^gulaiivn  S.  Printers'  assistants  may  be  promoted  at  any  time  after  absolute 
appointment,  but  not  before,  to  the  grade  of  operative,  preference  being  given  to 
those  longest  in  the  service  who  have  been  found  faithful  and  efficient  and  are  quali- 
fied for  such  promotion.  The  same  principle  shall  govern  in  the*  advancement  of 
operatives,  skilled  helpers,  and  all  other  employees  within  the  classified  service  from, 
one  grade  of  compensation  to  another. 
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Regulation  3.  Operatives  and  other  employees  within  the  classified  service  maybe 
traDsferred  and  appointed  ns  connters  and  examiners  of  paper,  money  coonten, 
feeders,  and  separators,  but  to  no  other  position  in  the  Treasury  Department. 

Begulation  4.  Promotions  from  the  ^rade  o{  operative4i,  skille>4l  helper,  and  all  other 
employees  within  the  classifietl  service  to  the  grade  of  minor  clerk  with  compenaft- 
tion  at  a  rate  lens  than  $90()  per  annum  in  the  Bureau  of  Engraving  and  I^nting 
may  be  made  upon  any  test  of  fitness  determined  upon  by  the  Secretary  of  the  Treas- 
ury, not  disapproveil  by  the  Civil  Service  Commission. 

Regulation  ft.  A  transfer  or  promotion  shall  not  be  made  from  any  grade  in  the  non- 
apportioned  force  of  the  Bureau  of  Engraving  and  Printing,  or  from  the  grades  of 
feeder  or  sej>arator  in  tlie  oftiee  of  the  Treasurer  of  the  United  States,  counter  and 
examiner  of  paper,  or  money  counter,  who  have  bi^eu  or  may  be  hereafter,  trans- 
ferred from  the  nouapportionment  fore.e  of  the  Bureau  of  Engraving  and  Printing 
to  any  position  Hubjeet  to  sueh  apportionment:  Provided,  That  transfer  or  prfmiotion 
may  be  made  from  the  followintx-named  positions,  which  are  considere<l  to  be  witliio 
the  regular  classified  service  of  the  'lYeasury  Department  and  subject  to  the  appor- 
tionment: Director  of  tlie  Bureau,  Assistiint  Director  of  the  Bureau,  aceonutant, 
stenographer,  one  clerk  of  class  4,  three  clerks  of  class  3,  two  clerks  of  class  2,  nine 
clerks  of  class  1,  four  clerks  at  $1,000,  three  clerks  at  $939,  and  two  assistant  mea- 
sengers. 

Approved : 

J.  Q.  Carlisle,  Seereiarg. 

Approve«l  February  20,  1897. 

By  direetion  of  the  (Commission  : 

John  R.  Procter, 
President  United  States  Civil  Serrice  Commitsiou. 


REGULATIONS  GOVERNING   PROMOTIONS    IN    THE   NAVY 
DEPARTMENT. 

DEPARTMENTAL  SERVICE. 

Wa8HIN«ton,  D.  C,  ^fareh  S6,  18S7. 
In  pursuance  of  the  requirements  of  section  7  of  the  civil-service  a(*t,  and  in  con- 
formity with  Rule  XI  of  the  civil-serviee  rules,  promulgated  by  the  President  on 
the  sixth  day  of  Maj',  189G,  the  following  regulations  governing  promotions  in  the 
departmental  service  of  the  Navy  Department  have  been  formulated  by  the  Civil 
Service  Commission  after  consultation  with  the  Secretary  of  the  Navy  and  are 
hereby  promulgated. 

1.  All  vacancies  above  those  in  the  lowest  class  of  any  grade  not  filled  by  rein- 
statement, transfer,  or  reduction  shall  be  filled  by  promotion :  Provided,  That  if  there 
is  no  person  eligible  for  promotion,  or  if  the  vacant  position  requires  the  exercise  of 
technical  or  professional  knowledge,  it  may  be  fille<l  through  certification  from 
the  Civil  Service  Commission:  Provided  further,  That  if  a  vacancy 'occurs  in  a 
position  requiring  exceptional  or  technical  qualifications,  and  the  board  of  pro- 
motion shall  find  that  there  is  no  eligible  in  the  class  next  below  that  in  which 
the  vacancy  exists  who  jiossesses  the  re<|uircd  (jualifications,  but  that  there  are  one 
or  more  persons  in  some  lower  <>Iass  or  classes  who  possess  such  qualifications,  and 
that  the  interests  of  the  service  recpiire  the  promotion  of  one  of  those  persons  to  tlie 
vacant  position,  then  the  board  of  promotion,  after  such  tests  of  fitness  as  the  Com- 
mission may  prescribe,  shall  certify  to  the  Secretary  of  the  Navy,  from  the  highest 
class  or  classes  in  which  such  persons  are  serving,  the  names  of  the  three  persons,  if 
there  are  so  many,  having  the  required  qualifications,  who  are  rated  highest  in  efti- 
ciency,  or  a  lesser  number  if  there  are  not  so  many  as  three  in  the  Department. 

2.  Except  as  above  provided,  a  vacancy  in  any  class  up  to  and  including  class  4 
shall  be  filled  by  the  promotion  of  an  eligible  from  the  next  lower  olaas  of  the  same 

bureau  or  o^ce.     When  such  vacancy  exislA,  \\\e,  Am«ci\  ot  v^'^^^''^'^^  shall  certify  to 
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the  Secretary  of  the  Navy  the  names  of  the  highest  three  eligibles  in  the  bureau  or 
office,  and  from  these  names  the  Secretary  of  the  Navy  shall  make  his  selection: 
Promded,  That  if  there  shall  be  in  the  bureau  or  office  less  than  three  eligibles  in  the 
class  next  below  that  in  which  the  vacancy  exists,  and  the  Secretary  of  the  Navy 
shall  require  a  full  certification,  the  board  of  promotion  shall  certify  in  addition  as 
many  of  the  highest  eligibles  in  the  corresponding  doss  of  the  other  bureaus  or 
offices  as  may  be  necessary  to  make  full  certification. 

3.  When  a  vacancy  exists  in  class  5,  to  which  is  attached  a  salary  of  $2,000  ])er 
annum,  the  board  of  promotion  shall  iirtit  certify  to  the  Secretary  of  the  Navy  the 
narne^  and  efficiency  records  of  all  chief  clerks  of  bureaus  or  offices  in  the  Depart- 
ment, and  the  Secretary  of  the  Navy  may  promote  to  such  vacancy  any  one  of  such 
persons  whom  he  may  consider  qualified  :  Provided,  That  if  the  Secretary  of  the 
Navy  so  desires,  the  board  of  promotion  shall  also  certify  to  him  the  names  and  effi- 
ciency records  of  all  eligibles  of  class  4  in  the  Department,  from  which  he  may  make 
a  selection. 

4.  When  a  vacancy  exists  in  class  5,  to  which  is  attached  a  salary  of  more  than 
$2,000  per  annum,  or  a  vacancy  exists  in  class  6,  the  Secretary  of  the  Navy  may  pro- 
mote to  such  vacancy  any  person  in  doss  5,  or  any  chief  clerk  of  bureau  or  office  in 
the  Department  whom  he  may  consider  qualified. 

5.  No  person  shall  be  promoted  to  any  grade  from  which  he  is  barred  by  the  age 
limitations  prescribed  by  the  civil>servioe  rules. 

6.  No  person  whose  record  of  efficiency  is  below  85  per  cent  of  the  possible  maxi- 
mum rating  of  his  class  or  grade  shall  be  eligible  for  promotion. 

7.  No  person  occupying  a  position  below  the  grade  of  clerk-copyist  shall  be  pro- 
moted to  that  grade  until  he  shall  have  been  employed  two  years  in  the  departmental 
service  and  shall  have  passed,  with  an  average  percentage  of  70  or  over,  the  exam- 
ination prescribed  by  the  Commission. 

8.  An  examination  into  the  relative  efficiency  of  employees,  aa  shown  by  the  effi- 
ciency record  hereinafter  provided  for,  and  such  further  tests  as  the  Commission  may 
deem  necessary,  shall  constitute  an  examination  for  promotion.  No  person  except 
as  hereinafter  ]»rovided  shall  be  eligible  for  promotion  until  he  shall  have  passed 
such  an  examination. 

9.  Examinations  for  promotion  shall  be  conducted  by  the  boartl  of  promotion  at 
such  times  as  may  be  fixed  by  the  Commission. 

10.  The  chief  clerk  of  each  bureau  or  office  under  the  direction  of  the  head  thereof, 
shall  keep  a  record  of  the  efficiency  of  all  employees  under  his  supervision,  and  a 
similar  record  of  employees  not  assigned  to  any  bureau  shall  be  kept  by  the  chief 
clerk  of  the  Department. 

11.  The  record  of  efficiency  shall  be  kept  on  such  forms  as  may  be  prescribed  by 
the  Commission  after  consultation  with  the  Secretary  of  the  Navy,  and  shall  embrace 
the  elements  which  are  essential  to  a  fair  and  accurate  determination  of  the  relative 
merits  of  employees. 

12.  A  record  of  those  eligible  for  promotion  shall  be  kept  by  the  board  of  promo- 
tion. The  board  shall  have  access  to  efficiency  records  aud  may  at  any  time  call  for 
a  transcript  of  the  same. 

13.  The  efficiency  records  of  employees  shall  at  all  times  be  open  to  their  inspec- 
tion. If  an  employee  questions  his  efficiency  rating,  he  may  appeal  in  writing  to 
the  board  of  promotion.  If  the  board  does  not  sustain  the  chief  clerk  of  the  burecu 
or  office,  the  question  shall  be  referred  to  the  head  thereof  and  a  full  report  of  the 
case  shall  be  filed  by  the  board  with  the  Commission. 

John  D.  Long,  Secretary. 

United  States  Civil  Sekvick  Commission, 

Washington,  I).  C,  March  ;?G,  1SU7. 
Approved. 
By  direction  of  the  Commiasion : 

John  \l.  VuocvY.w,  Vve*\dA-uV. 
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INSTRUCTIONS    RELATIVE    TO    MARKING    EFFICIENCY,    OFFICE 

HABITS,  ETC. 

Navy  Department,  irashlngton,  I).  C,  March  g€,  2897. 

In  determiiiing  the  actual  efficiency  of  an  employee,  or  the  value  of  his  seniMS, 
five  elements  are  considered :  (1 )  Character  of  work,  or  the  degree  of  its  importance: 
(2)  quality  of  work  or  the  degree  of  its  excellence;  (3;  quantity  of  work,  or  theuiuonnt 
performed;  (4)  office  hahitH,  or  punctuality,  application,  and  conduct;  (5)  atteiHl 
ance,  or  the  number  of  days'  service  rendered. 

Reports  of  efficiency  are  made  semiannually,  but  certification  for  promotion  is 
based  upon  the  average  actual  efficiency  for  the  year  next  preceding  the  six  months 
in  which  the  certification  is  maile/or  for  such  lesser  period  as  the  employee  may  have 
served. 

Character  of  work. — Th^  clement  is  given  a  weight  of  3.  A  fixed  mark  or  credit 
will  1m5  given  for  character  of  work  according  to  its  difficulty  and  importance.  For 
this  purpose  the  following  marks  will  be  used: 

8UPKRV180UT  WOBK. 

1.  Snjtervisory  work  of  a  routine  character,  involving  no  original  thoaght,  consideration,  or 

investigation Mark  75 

2.  Suitervisory  worlc  of  a  routine  cliaracter,  involving  some  original  thought,  consideration, 

or  investigation Mark   85 

3.  SuiN*r\'isory  work  not  of  a  routine  character,  involving  much  original  thought,  considera- 

tion, or  investigation llsrk  H* 

CUBICAL  WORK. 

1.  Clerical  work  of  a  routine  character,  requiring  care  and  accuracy,  but  do  siiecial  skill  or 

judgment Mark    jO 

2.  Clerical  work  of  a  routine  character,  involving  no  original  thought  or  consideration,  but 

reriniring  some  skill  as  well  as  judgment Mark    €» 

3.  Clerical  work  of  a  routine  character,  involving  some  original  thought,  oonsidfration,  or 

investigation Mark    T« 

4.  Clerical  work  of  a  routine  character,  involving  some  original  thought,  conaideration,  or 

investigation,  and  requiring  special  clerical  ability Mark    9> 

5.  Clerical  work  not  of  a  routine  character,  involving  much  original  thought,  conaideration, 

or  investigation,  and  requiring  the  highest  onler  of  clerical  ability Mark    90 

8.  Clericiil  work  not  of  a  routine  character,  involving  much  original  thought,  consideration, 
or  investigation,  and  requiring  professional,  technical,  scientific,  expert,  or  special 
knowledge,  as  well  as  a  high  order  of  ability Mark    96 

SKILXfD  LABOR. 

1.  Skilled  labor  not  requiring  the  knowledge  of  a  recognised  mechanical  trade Mark    40 

2.  Skilled  labor  requiring  the  knowledge  of  a  mechanical  trade Mark    6u 

3.  Skilled  labor  involving   duties  of  a  supervisory  character  or  considerable   personal 

responsibility Mark    TO 

4.  Skilled  labor  rtMiuiring  the  knowledge  of  a  mechanical  trade  and  involving  duties  of  a 

sujienisory  character  and  great  personal  re8|M>nsibiUty Mark    M 

WOBK  OP  WATCHMEN  OB  MBS8EXOEBS. 

1.  Boutins  work  of  watchmen  or  messengers  involving  no  special  or  unuaaal  peraonal 

responsibility Mark    40 

2.  \Sx,.}£.  of  watchmen  or  messengers  of  a  confidential  character  or  involving  special  or 

uu usual  personal  responsibility Mark     ^ 

If  the  employee  shows  special  aptitude  or  fitness  for  a  graile  of  work  higher  thau, 
ordifiercut  from,  that  upon  which  he  is  engaged,  it  should  be  noted  under  the  head 
of  "Remarks." 

Qualiiif  of  work, — This  element  is  given  a  weight  of  4.  The  mark  for  quality  of 
work  will  be  given  without  regard  to  character  or  quantity,  and  should  indicate  the 
accuracy,  skill,  promptness,  i>enmauship,  neatoess,  and  intelligenoe  with  which  the 
work  18  jperformed,  mi  compared  with  the  standard. 
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Quality  of  work  should  be  rated  as  follows  (fractions  should  not  be  used) : 

Excelleut:  Indicating  work  of  extremely  high  quality Hark  05  to  100 

Superior:  Indicating  work  of  high  quality Mark  90  to  04 

Good :  Indicating  work  of  average  quality Mark  80  to  89 

Fair :  Indicating  work  of  acceptable  but  not  good  quality Mark  70  to  79 

Toor:  Indicating  work  of  very  inferior  quality Mark  00  to  69 

Lower  marks  indicate  the  unfitness  of  the  employee  for  the  work  to  whi<;h  be  is 
assigued.  Extreme  marks,  high  or  low,  should  )»e  explained  under  the  lieail  of 
'*  Remarks." 

Quantity  of  trorit.— This  element  is  given  a  weight  of  3.  The  mark  for  quantity  of 
work  is  given  without  regard  to  character  or  quality,  and  should  indicate  the  amount 
of  work  ai^tually  performed,  as  compared  with  the  standard.  If  the  quantity  of 
work  performed  is  small  because  the  duties  of  the  employee  do  not  fully  occupy  his 
time,  it  should  be  explained  under  the  head  of  **  Remarks/^  together  with  an  estimate 
of  the  quantity  of  work  he  is  capable  of  doing.  If  the  work  performed  is  of  such  a 
charatrter  that  it  is  not  practicable  to  kotrp  a  comparative  record  of  the  quantity  of 
work,  an  estimated  mark  should  be  given  for  this  element,  and  the  fact  that  it  is 
efttimatt^d  should  be  noted  under  the  head  of  ''  Ueniarks.*'  Quantity  of  work  should 
bo  rated  as  follows  (fractions  should  not  be  used) : 

Very  largo 95  to  100 

Large 90  to  04 

Average 80  to   89 

Below  the  average 70  to  79 

Small Goto   69 

Lower  marks  indicate  either  that  the  employee  has  not  sufficient  work  to  fully 
occupy  his  time,  or  that  he  is  unfit  for  its  performance. 

Office  habits. — No  credit  is  directly  given  for  good  office  habits,  as  an  employ<;e  should 
fltrictly  comply  with  office  regulations.  Deductions  from  the  credit  earned  for  char- 
acter, quality,  and  quantity  of  work  will  be  made  for  violations  of  regulations.  A 
charge  of  2  will  bo  made  for  each  infraction  of  office  regulations  with  respect  to 
]iiinctnulity  or  application,  and  a  charge  of  5  or  a  multiple  of  5  will  be  made  for 
misconduct,  according  to  the  gravity  of  the  offense.  Care  should  be  taken  to  dis- 
tinguish between  necessary  rest  from  fatiguing  work  and  lack  of  application  while 
assigueil  to  work  not  fatiguing.  The  date  and  character  of  each  case  of  misconduct 
should  be  speeilically  noted  under  the  head  of  •'Remarks.** 

(ieneral  average  and  actual  efficiency. — The  general  average  of  an  employee  is  the 
average  of  the  marks  for  character,  quality,  and  quantity  of  work,  less  any  deduc- 
tions for  office  habits,  and  is  determined  as  follows:  Multiply  the  marks  for  charac- 
ter, quality,  and  quantity  by  their  respective  relative  weights;  find  the  sum  of  the 
products;  subtract  the  aggregate  deductions  under  the  head  of  '' Office  habits;'' 
aud  divide  the  remainder  by  10 — the  sum  of  the  relative  weights.  If  the  employee 
was  actually  or  coustrnctiyely  present  during  the  entire  period  tinder  consideration, 
bis  general  average  will  indicate  his  actual  efficiency;  otherwise  his  actual  efficiency 
is  ascertained  by  multiplying  his  general  average  by  the  number  of  days  of  service 
actually  or  constructively  rendered,  and  dividing  by  the  number  of  calendar  days 
in  the  period  under  eonsideration. 

An  employee  shall  be  considered  constructively  present  on  Sundays  and  holidays, 
and  also  when  not  absent  in  excess  of  the  time  allowed  by  law  for  annual  leave. 

These  rules  will  also  govern  in  marking  the  efficiency  of  draftsmen  and  other 
employees  whose  duties  are  of  a  ])rofessional  or  technical  character. 

John  D.  Long,  Secretary. 

United  States  Civil  Service  Commission, 

JVaahingtanf  D.  C,  March  S7,  1897. 
Approved. 
By  direction  of  the  Commission : 

John  U.  P¥LOcn«».,  1*t««Mlw\., 
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ABSTRACT  OF  JHE  NAVY- YARD  REGULATIONS. 

Workmen  employed  at  navy -yards  were  brought  under  the  civil-service  ruies  pro- 
mulgated May  6, 1890,  and  the  regulations  then  in  force  governing  their  employuent 
wen^  adoptetl  as  regulations  of  the  Civil  Service  Commission  on  July  29,  1896.  On 
Novem1>er  2,  1896,  by  order  of  the  President,  it  was  declared  that  no  modi6cation  of 
the  regulations  then  existing  should  be  made  without  the  approval  of  the  Civil 
Service  Commission. 

The  original  regulations  promulgated  by  Secretary  Tracy  in  1891  have  beeo 
revised,  and  those  at  present  in  force  bear  date  of  November  16,  1896.  They  provide 
for  the  creation  of  a  board  of  labor  employment  at  each  navy  yard  and  station, 
such  board  to  be  ie8|K)nsible  for  "the  proper,  effectual,  and  impartial  enforcement'* 
of  the  regulations  governing  the  employment  of  labor  at  navy-yards,  prepared  by  the 
Department.  Regular  meetings  of  the  board  are  required  to  be  held,  a  record  kept 
of  the  proe«edingH,  and  an  annual  report  submitted  to  the  Department  on  September 
15  of  each  year,  with  such  suggestions  as  the  board  deems  expedient. 

No  applicant  is  permitted  to  bo  registered  unless  he  funiishes satisfactory  evideur« 
that  he  is  a  citizen  of  the  United  StAtes,  or  has  served  in  the  Army,  Navy,  or 
Marine  Corjis,  and  that  his  discharge  or  discharges  therefrom  were  not  dishonorable 
or  for  bad  conduct,  i^efore  entering  the  name  of  an  applicant  such  further  inquiry- 
may  bo  ma<le  in  regard  to  his  character  and  capacity  as  the  board  may  deem  practi- 
cable or  expedient;  and  any  applicant  who  has  been  convicted  of  crime,  misde- 
meanor, or  vagrancy  may,  in  the  discretion  of  the  board,  be  refused  registration. 
Should  an  applicant  be  found,  in  the  opinion  of  the  board,  unfit  to  perform  the 
serviee  which  he  seeks,  his  name  is  not  permitted  to  bo  entered  upon  the  register, 
and  the  reason  therefor  is  require<l  to  be  indorsed  on  his  application.  It  is  further 
retjuired  that  the  recorder  shall  note  on  each  application  a  brief  personal  description 
of  the  applicant;  that  the  prescribed  certificates  presented  by  each  applicant  shall 
l>e  placed  on  file  with  his  application  in  an  envelope  bearing  his  registration  number. 
The  applications  and  certificates  shall  be  retained  as  a  permanent  record ;  that  no  cer- 
tificates, other  than  those  filed  at  the  date  of  registration,  shall  be  received  or  required 
subsequent  to  entry  of  the  applicant's  name  on  the  register,  except  as  otherwis«»  pro- 
vided, and  that  any  applicant  for  employment  who  gives  a  false  name  or  residence, 
or  presents  false  certificates,  or  secures  registration  or  employment  through  false 
representations,  shall  be  discharged,  and  his  name  ]>ermanently  removed  from  the 
register,  as  soon  as  the  fact  is  ascertained. 

The  force  of  workmen  at  the  various  navy-yards  is  classified  as  follows: 

Sehedulo  A.— Unskilled  labor. 

Schedule  B.— Skille<l  labor. 

Schedule  C. — Foremen,  (juartermon  in  charge,  and  other  men  in  charge. 

Schedule  D. — Special  employments. 

The  following  are  some  of  the  more  important  regulations: 

*  Who  May  Bk  Employed. 

No  persons  other  than  workmen  of  tra<les  specified  in  the  latest  approved  quarterly 
schedule  of  wages  shall  be  employed  at  any  navy-yard,  except  upon  a  written 
appointincL.t  from  the  Secretary  of  the  Navy,  or  by  his  approval  in  writing. 

Wht'iiever  a  necessity  arises  for  workmen  in  tra<les  not  named  in  the  quarterly 
schedule  of  wages  approved  for  the  yard,  or  for  a  more  specific  designation  or  classi- 
fication under  any  trade,  or  for  any  other  change  in  the  schedule  of  authorized 
trades,  the  fact  shall  be  reported  by  the  head  of  the  department  concerned  to  the 
commandant,  and  by  him  referred  to  the  Department,  with  a  statement  of  the  reason 
therefor.  When  approved  by  the  Department,  the  new  trades  shall  be  added  to 
the  schedule,  and  registration  therein  shall  begin  as  applicants  present  tbeuiaelves; 
but  no  change  shall  be  made  in  the  trade  schedule  without  such  approval. 
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Rbgistbation. 

No  applicant  shall  be  registered  under  more  than  one  schednle,  nor  in  more  than 
one  occapatiou  or  trade  at  the  same  time,  hut  if  a  registered  applicant  desires  to 
hftve  his  name  dropped  from  the  eligible  list,  he  may,  hy  application  to  the  labor 
hoard  in  writing,  do  so,  and  then  register  anew  at  the  bottom  of  the  list  in  another 
trade,  provide<l  he  complies  with  tlie  requirements  for  registration  in  the  same 
manner  as  if  he  had  not  been  registered. 

The  registration  of  ''boys'' shall  be  confined  exclusively  to  boys  to  be  employed 
on  manual  labor  not  suitable  for  men. 

The  occupations  and  trades  in  Schedules  A  and  B  shall  be  divided  into  four  classes, 
designate<l  as  first  class,  second  class,  third  class,  fourth  class,  with  pay  gradetl 
accordingly  :is  detenuined  in  the  latest  t|uarterly  schedule  of  wages  for  each  yard, 
the  fourth  class  being  the  lowest. 

Applicants  in  any  trade  under  Schedule  B  may  register  at  their  option  as  follows: 

(1)  For  the  first  class  only. 

(2)  For  the  three  lower  classes  without  distinction. 

(3)  For  the  tra<le  generally,  without  reference  to  class. 

Applicants  in  any  occupation  or  trade  in  Schedule  A  shall  be  registered  for  the 
occupation  or  trade  generally  and  without  reference  to  class. 

An  applicant  to  be  registered  for  employment  in  an  occupation  or  trade  in  Schedule 
A  or  B  must  present  in  person  to  the  board  of  labor  employment,  at  the  navy-yard 
in  which  he  desires  employment,  an  application,  and  evidence  to  establish  his 
capacity  for  the  work  he  desires,  his  character  and  habits  of  industry  and  sobriety. 

Forms. 

The  board  will  furnish  prescribed  blank  forms  (Navy-Yard  Orders,  Forms  17,  18, 
19,  20,  21,  and  22)  to  enable  applicants  to  carry  out  the  provisions  of  this  paragraph. 

Form  17,  the  application,  to  be  filled  out  and  signed  by  the  applicant. 

Form  18,  a  statement  of  the  applicant's  service  in  the  Army,  Navy,  or  Marine  Corps 
of  the  United  States,  to  be  presented  and  signed  by  an  applicant  who  shows  to  the 
board  of  labor  employment,  when  presenting  his  application,  an  honorable  discharge 
from  or  a  certificate  of  service  in  one  or  more  of  the  said  armed  branches  of  the 
Government. 

Form- 19,  a  character  certificate,  which  must  be  signed  by  a  reputable  citizen  of 
the  applicant's  locality,  testifying  to  the  latter's  character  and  habits  of  industry 
and  sobriety. 

Form  20,  a  trade  certificate,  which  must  be  signed  by  a  firm  or  member  thereof, 
saperintendeut,  master  workman,  or  other  person  under  whom  the  applicant  has 
worked  at  the  trade  in  which  he  applies  for  employment,  certifying  to  his  capacity 
in  said  trade  and  to  his  character  and  habits  of  industry  and  sobriety,  and  the  per- 
son who  so  certifies  must  specifically  state  that  lie  has  employed  the  applicant  in  the 
trade  for  which  he  recommends  him.  If  this  certificate  is  signed  by  a  foreman, 
quarterman,  or  other  employee  of  a  navy-yard,  it  shall  not  be  accepted. 

Form  21,  a  certificate  which  must  be  signed  by  the  head  of  department  of  a  navy- 
yard  under  whom  the  applicant  served  in  the  trade  in  which  he  applies  for  employ- 
ment, testifying  to  his  knowledge  of  the  trade,  and  stating  that  his  workmanship 
and  conduct  while  so  employed  were  "excellent,"  *'good,"  or  "poor,"  as  the  case 
may  be. 

If  the  certificate  states  that  the  recipient's  workmanship  and  conduct  were  both 
''excellent,"  or  that  his  workmanship  was  "excellent"  and  conduct  "good,"  he  shall 
be  entitled  to  preference  under  Clause  II  of  paragraph  31. 

If  the  certificate  states  that  the  recipient's  workmanship  was  "good,"  and  that  his 
condnctwaa  ''excellent"  or  "good,"  he  shall  be  entitled  to  register  under  Clause  III, 
bat  not  under  Clause  II  of  paragraph  31. 
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If  the  certificate  states  that  eUher  the  recipient's  workmanship  or  condaet  was 
"poor/'  he  shall  not  be  entitled  to  register  within  a  period  of  one  year  Irom  the  dale 
of  his  last  discharge,  at  the  expiration  of  which  time  he  may  be  admitted  to  regis- 
tration under  Clanse  III,  but  not  under  Clause  II  of  paragraph  31. 

Form  22,  a  discharge  card,  which  must  be  signed  by  the  head  of  department  of  a 
navy-yard  under  whom  the  recipient  served.  If  such  discharge  card  states  that  tlie 
recipient's  workmanship  and  conduct  were  both  "excellent,"  or  that  his  workman- 
ship  was  "excellent'*  and  conduct  "good,"  the  recipient  is  entitled  to  register  ass 
preferred  applicant  in  the  order  of  registration  next  aller  veterans  (Clause  II,  par- 
agraph 31). 

If  such  discharge  card  states  that  the  recipient's  general  workmanship  was  "good,'' 
and  general  conduct  "excellent"  or  "goo<l,"  he  is  entitled  to  register  under  Claiue 
III,  but  not  under  Clause  II  of  paragraph  31 ;  thus  he  shall  not  be  given  preference 
in  certification  over  applicants  who  have  not  worked  in  a  navy -yard. 

If  such  discharge  card  states  that  either  the  general  workmanship  or  conduct  of 
the  recipient  was  "poor,"  he  shall  not  be  entitled  to  register  within  a  period  of  oda 
year  from  the  date  of  his  last  discharge,  at  the  expiration  of  which  time  he  may  be 
admitted  to  registration  under  Clause  III,  but  not  under  Clause  II  of  paragraph  31. 

If  such  discharge  card  states  that  the  recipient  was  discharged  for  carelessneffi, 
indolence,  int<^mperauce,  insubordination  or  causes  of  like  character  the  recipient 
shall  be  excluded  from  registration  for  six  months,  at  the  expiration  of  which  time, 
if  his  general  workmanship  was  "excellent"  or  "good,"  he  may  be  admitted  to 
registration  under  Clause  III,  but  not  under  Clause  II  of  paragraph  31,  if,  in  the 
opinion  of  the  labor  board,  his  application  merits  favorable  consideration. 

Period  op  Eugibility. 

The  term  of  eligibility,  for  certification  by  the  board,  of  a  registered  applicant 
shall  be  one  ye&f  from  the  date  on  which  the  name  of  the  applicant  is  entered  upon 
the  register,  and  the  name  of  a  registere<l  applicant  shall  then  be  dropped  from  tbe 
register  unless  he  presents  to  the  labor  board  during  the  last  month  of  the  term  of 
his  eligibility  a  request  in  writing  (Navy-Yard  Orders,  Form  29)  that  hia  name  and 
number  be  continued  on  the  list.  When  this  is  done  his  term  of  eligibility  shall  l»e 
extended  for  one  year,  and  this  extension  may  be  renewed  each  succeeding  year 
in  tbe  manner  above  described,  but  shall  not  carry  with  it  an  extension  of  the 
period  during  which  preference  is  given  for  "excellent"  workmanship. 

An  applicant  having  on  file  a  certificate  from  the  head  of  department  under  whom 
he  served  stating  that  he  gave  satisfaction  in  navy-yard  work  while  so  employed,  or 
presenting  or  having  on  file  a  discharge  card  (Navy- Yard  Orders,  Form  9),  may  be 
reregistered  under  a  new  number  by  tilling  out  Navy- Yard  Orders,  Form  17,  where- 
upon the  labor  board  shall  file  the  above-mentioned  certificate  or  discharge  card 
with  the  new  application,  and  note  in  writing  and  place  in  the  old  jacket  of  the 
applicant  the  following  memorandum :    "  Certificate  of  navy-yard  experience  filed 

with    new  apiilication  No.  ,"  but  no  one  so  reregistered  shall  hereafter  be 

given  preference  under  Clause  II,  paragraph  31,  unless  the  said  certificate,  or  the 
"Return  of  Discharges"  of  the  same  date  as  the  discharge  card  on  file,  shows  that 
his  workmanship  was  "excellent,"  and  conduct  not  less  than  "  good." 

Order  of  •Certification  and  Mode  of  Selection. 

The  following  is  the  order  of  certification  observed: 
Clause  I. — (a)  Veterans. 

(b)  Those  who  served  in  the  naval  or  military  service  of  the  United  States  during 
the  late  war  of  the  rebellion  and  who  were  honorably  discharged  therefrom. 

(c)  Those  who  have  served  in  the  Navy  or  Marine  Corps  since  the  late  war  of  the 
rebellion  for  a  period  of  twelve  years  or  more,  exclusive  of  apprentice  aenrice,  and 
who  were  honorably  discharged  therefrom. 
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Clanse  II. — Those  who  have  given  Batiafaction  in,  navy-yard  work  in  the  same  or  in 
an  allied  trade  to  that  for  which  requisition  is  made,  and  who  present  certificates  or 
<liseharge  cards  from  the  head  of  department  under  whom  they  severaUy  served, 
showing  that  their  workmanship  was  ''excellent"  and  conduct  not  less  than  ''good.'' 

Those  who  have  served  in  the  Navy  or  Marine  Corps  for  a  perio<l  of  six  years  or 
more,  exclusive  of  apprentice  service,  in  the  same  or  in  an  allied  trade  to  that  for 
which  requisition  is  made  and  whose  honorable  discharges  or  continuous-service  cer- 
tificates show  that  they  are  proficient  in  their  respective  ratings  and  that  their 
average  conduct  is  marked  4  or  better. 

Those  who  have  served  in  the  naval  or  military  service  of  the  United  States  since 
the  war  of  the  rebellion  and  have  been  honorably  discharged  therefrom  by  reason  of 
disability  resulting  from  wounds  or  sickness  incurred  in  the  line  of  duty. 

Clause  III. — All  others  on  the  register. 

To  be  registered  under  (c)  of  Clause  I  (except  under  conditions  stated  in  (y)  of  this 
order)  or  under  Clause  II  application  must  be  made  within  two  years  from  the  date 
of  the  applicant's  separation  from  the  service,  otherwise  such  applicant  is  only 
entitled  to  register  under  Clause  III. 

The  mode  of  selection  is  as  follows : 

Requisition  having  been  made  for  a  number  of  men  of  a  ^i^ivon  trade,  the  names 
of  all  under  (a)  of  Clause  I,  paragraph  31  (veterans),  registered  in  that  trade  shall 
be  first  taken,  beginning  with  the  first  veteran  on  the  list  at  the  date  of  making  the 
oertification,  in  the  order  of  registration,  and  ending  with  the  last. 

Next  shall  be  taken  the  names  of  all  under  (h)  of  Clause  I,  paragraph  31,  rcgis- 
xered  in  the  trade  in  the  order  of  registration,  beginning  with  the  first  on  the  list 
and  ending  with  the  last. 

Next  shall  be  taken  the  names  of  all  under  (o)  of  Clause  I,  paragraph  31,  registered 
in  the  trade  in  the  order  of  registration,  beginning  with  the  first  on  the  list  and 
ending  with  the  last. 

Next  shall  be  taken  the  names  of  all  of  Clause  II,  paragraph  31,  registered  in  the 
trade  in  the  order  of  registration,  beginning  with  the  first  on  the  list  and  ending 
with  the  last;  but  a  special  preference  shall  always  be  given  to  those  persons  who 
have  received  serious  bo<lily  injury  while  under  employment  at  the  yanl,  provided 
that  their  previous  record  at  the  yard  was  "good; ''  that  they  are  capable  of  doing 
good  work,  and  that  their  employment  shall  not  involve  loss  to  the  Government. 

Next  shall  be  taken  the  names  of  all  of  Clause  III,  paragraj)h  31,  register(>d  in  the 
trade,  beginning  with  the  first  on  the  list  and  taking  the  names  in  the  order  of  reg- 
istration until  the  re<iuisition  is  filled. 

This  course  shall  be  pursued  with  every  requisition,  and  no  departure  shall  be 
made  from  the  order  of  registration  in  the  clauses  named,  nor  shall  any  names  of 
men  registered  be  excluded  or  pjissed  over,  except  in  the  case  of  the  special  requisi- 
tions hereinafter  mentioned  (paragraphs  39,  41,  46),  nor  shall  any  diHcriininatiou  be 
exercised  by  the  board  of  labor  employment  in  regard  to  men  who  have  been  admitted 
to  registration. 

Requisitions  for  Labor— Certifications  of  Labor. 

When  the  services  of  laborers  or  mechanics  are  reciuired  in  any  department,  the 
bead  of  the  department  shall  make,  through  the  commandant,  and  subject  to  his 
approval,  a  requisition  (Navy- Yard  Orders,  Form  6)  np(m  the  board,  specifying  the 
kind  of  service  for  which  they  are  wanted  and  the  number  in  each  occupation  or 
trade  required.  This  requisition  must  only  call  for  employees  of  the  trades  specitiud 
in  the  quarterly  sche<lule  of  wages,  approved  by  the  Department  for  each  yard. 
Upon  the  receipt  of  such  requisition  the  recorder,  under  the  direction  of  the  board, 
shall  send  to  the  officer  making  the  rc<[uisition  the  number  of  names  called  for,  if 
the  register  contains  so  many,  and  at  the  same  time  ho  shall  notify  each  person 
■elected  to  report  at  the  office  of  the  labor  board  on  or  before  a  &xeOL^«AA,  ^xsa  t^^^o:^ 
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officers,  with  a  recorder,  to  hold  a  competitive  examination  to  fill  the  yacancy.  The 
notice  shall  state  the  day  of  the  examination. 

The  examination  shall  be  open  to  all  comers  who  can  give  satisfactory  evidence  of 
experience  in  conducting  the  kind  df  work  in  which  they  seek  employment,  and  who 
are  citizens  of  the  United  States.  Persons  holding  positions  at  the  yard  shall  be 
admitted  to  competition  on  the  same  footing  as  the  other  applicants. 

The  examination  shall  be  practical  in  character,  having  reference  exclnsively  to 
the  requirements  of  the  position  to  be  filled.  It  shall  be  directed  to  ascertain  the 
applicant's  knowledge  of  his  business  and  his  possession  of  the  qualities  that  will 
enable  him  to  get  good  work  out  of  his  men. 

The  applicant's  antecedents  and  experience  in  his  trade,  as  well  as  the  character 
of  his  previous  work,  shall  be  duly  considered  by  the  board  in  making  its 
recommendations. 

The  board  shall  make  sufficient  inquiry  to  ancertain  that  the  applicants  recom- 
mended are  physically  fit  for  the  work;  that  they  have  enough  education  to  make 
the  required  reports,  estimates,  and  calculations;  that  they  are  of  reputable  char- 
acter and  of  sober  and  industrious  habits,  and  that  they  have  not  been  convicted  of 
such  crime  or  misdemeanor  as  wonld  render  their  employment  undesirable. 

At  the  close  of  the  examination,  the  board  shall  make  a  report,  through  the  com- 
mandant to  the  Secretary  of  the  Navy,  showing  the  comparative  merit  of  the  appli- 
. cants  for  each  vacancy  and  designating  for  appointment  the  name  of  the  individual 
who,  in  its  opinion,  is  best  qualifie<l  for  the  place.  The  record  of  the  proceedings  of 
the  board,  with  all  applications,  certificates,  and  other  papers  shall  be  filed  in  the 
office  of  the  board  of  labor  employment. 

Special  Employments  (Sciikdulk  D). 

Special  employments  (Schedule  D)  shall  comprise  those  forms  of  labor  which  can 
not  be  classifie<l  under  any  of  the  ordinary  trades. 
Persons  appointed  to  special  employment  shall  be  of  two  ratings: 

I.  Special  mechanics. 

II.  Special  laborers. 

Each  rating  shall  ccmsist  of  four  ''lasscH — first,  second,  third,  and  fourth,  acconling 
to  the  rate  of  pay — which  shall  be  fixed  by  the  Department. 

Heads  of  departments  at  yards  requiring  the  services  of  a  special  mechanic  or 
special  laborer  shall  notify  the  board  of  labor  employment,  stating  the  character  of 
the  work  required  and  the  reason  therefor.  If,  in  the  opinion  of  the  board,  the  work 
described  can  not  advantageonsly  bo  classified  under  either  of  the  trade  sohecliiles 
(A  and  B)  and  can  not  be  supplied  by  the  method  of  registration,  they  shall  indorse 
the  notification  to  that  effect,  and  transmit  it  to  the  commandant,  to  be  forwarded 
with  his  recommendation  to  the  Secretary  of  the  Navy  for  action.  Before  making 
the  recommendation,  the  commandant  shall  satinfy  himself  as  to  whether  the 
si>ecial  employee  is  really  needed. 

When  a  vacancy  occurs  in  any  position  under  Schedule  I>,  from  any  cause  what- 
ever, the  head  of  the  <lepartment  in  whicli  the  vacancy  occurs  shall  immediately 
report  the  fact  to  the  commandant  of  the  yard,  who  shall  forward  it  to  the  Secretary 
of  the  Navy  direct. 

The  attention  of  commandants,  under  whose  supervision  the  l>oard  of  labor 
employment  and  the  heads  of  departments  perform  the  duties  herein  prescribed,  iM 
called  to  the  fact  that  every  man  whoso  name  has  once  been  admitted  to  the  register 
is  entitled  to  be  certified  when  his  name  has  been  reached,  an<l  that  every  man  wlntse 
name  has  l>een  certified  is  entitled  to  a  fair  and  impartial  trial  from  the  head  of  the 
<lepartment.  Commandants  will  be  held  strictly  responsible  for  the  execution  of 
this  order. 
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BENEFICIAL  EFFECTS  OF  THE  ENFORCEMENT  OF  NAVY- 
YARD  REGULATIONS. 

On  September  1,  1891,  Secretary  of  the  Navy  Tracy  promnlgated  regnlatioos  for 
the  employment  of  labor  in  navy-yards  which  placed  this  important  branch  of  the 
Government  service  ander  the  merit  system.  These  regulations  were  a<lopted  **  in 
order  more  effectually  to  carry  out  the  letter  and  spirit  of  sections  1544  and  1546  of 
the  U.  S.  Revised  Statutes,  for  which  see  page  110,  ante.  The  beneficent  results  fol- 
lowing this  change  are  thus  set  forth  in  the  report  of  the  Secretary  of  the  Navy  for 
1892: 

**  Of  all  the  changes  in  organization  made  by  this  administration  the  most  impor- 
tant is  that  which  relates  to  the  employment  of  labor  at  the  navy-yards.  The  high 
character  of  work  required  of  these  establishments,  both  in  construction  and  in 
repair,  since  the  introduction  of  steel  ships,  called  imperatively  for  the  best  class. of 
mechanical  labor.  The  fact  was  well  known  that  under  the  system  which  had  pre- 
vionsly  existed  the  selection  of  employees  for  navy-yard  work  had  been  governed 
largely,  if  not  mainly,  by  political  considerations.  Workmen  were  chosen  not  only 
because  they  belonged  to  the  party  of  the  Administration,  but  because  they  belonged 
to  the  faction  of  this  or  that  boss  of  the  local  political  machine  who  happened  to  be 
in  favor.  The  appointment  of  workmen  by  foremen  gave  great  facility  for  the  appli- 
cation of  this  system,  as  all  that  was  necessary  was  to  appoint  a  foreman  of  the  right 
political  stripe,  and  the  details  of  the  business  of  selection  could  be  readily  and 
simply  arranged  between  the  foreman  and  the  local  political  organizations. 

'*It  is  impossible  to  conceive  of  a  system  more  demoralizing  from  a  political  stand- 
point or  one  which  from  a  business  standpoint  could  more  thoroughly  destroy  the 
efficiency  of  the  yards  as  manufacturing  establishments.  In  the  old  days  of  woo<len 
ships  it  was  perhaps  possible  to  conduct  the  yards  under  snch  a  system  without 
absolutely  destroying  the  character  of  the  work,  although  it  must  inevitably  have 
entailed  a  heavy  expense.  Since  the  introduction  of  steel  ships  such  a  state  of 
affairs  could  exist  no  longer,  and  it  has  remained  for  this  Administration,  by  a  series 
of  new  regulations,  to  root  it  out  at  once  and  it  is  to  be  hoped  forever. 

''The  men  obtained  by  these  tests,  which  were  applied  at  all  the  yards,  showed  a 
high  order  of  excellence,  and  the  work  under  their  direction  has  steadily  improved. 

ft  «  «  «  «  •  4f 

•  *  •  "The  order  of  registration  is  strictly  observed,  and  in  no  case  is  it  possi- 
ble under  the  regulations  to  give  any  preferetice  to  a  man  on  account  of  his  political 
or  other  affiliations. 

m  ■»  n  *■  *  *  n 

"The  board  exercises  no  power  of  selection.  The  only  test  is  the  test  of  efficiency 
applied  by  the  head  of  the  department,  and  this  can  only  be  applied  upon  the  men 
certified  by  the  board. 

"As  an  illustration  of  the  effect  of  the  system  it  may  be  stated  that  Secretary 
Chandler,  in  his  report  for  1884,  while  declaring  that  the  abolition  of  machine  poli- 
tics in  navy-yards  was  desirable,  stated  that  whatever  might  be  done  with  the  hulls 
of  our  new  vessels,  the  engines  could  not  be  constructed  in  the  yards  until  such  a 
change  was  made. 

"The  work  performed  under  this  order  has  been  of  the  highest  finish  and  quality, 
sod  no  doubt  is  now  entertained  of  the  capacity  of  our  working  yards  to  accomplish 
iny  task  in  the  way  of  naval  construction  or  repair. 

•  «  •  «  0  •  « 

H.  Doc.  314 12 
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**  The  following  testimony  to  the  good  effects  of  the  system  is  given  by  Comiuo* 
dore  Henry  Erben,  the  efficient  commandant  of  the  New  York  Navy-Yard,  than 
whom  no  one  is  better  able  to  jndge : 

''In  my  opinion  the  system  works  admirably,  its  ailvantages  bein^  as  follows: 

* '  ( 1)  There  is  no  favoritism  in  taking  on  men.  When  one  is  found  incompetent,  he 
is  discharged  and  another  taken  on  until  a  first-class  workman  is  obtained. 

*<(2)  The  foremen  are  not  bothered  by  outside  parties  to  give  employment  to 
friends,  political  or  otherwise. 

''This  enables  the  foremen  and  quartermen  to  }>e  more  independent  of  their  men, 
and  hence  better  di8ci]iliiie  is  kept  and  I>etter  results  obtained. 

"(3)  The  men  do  better  work  than  under  the  old  s.v8t<*m,  feeling  themselves  more 
independent,  and  knowin<;  they  will  retain  their  fdacoH  an  long  as  the  job  laHts,  and 
also  that  advancement  in  grade  is  open  to  them  by  continuous  good  conduct. 

*'  (4 )  The  general  effect  of  the  system  hatt  been  to  reduce  the  coet  of  all  work  done  is  the 
yard  during  the  year  about  25 per  cent. 

t,  •  *  *  •  *  > 

"  Under  these  rules  the  navy-yards  have  now  been  conducted  for  fifteen  mootht. 
During  these  fifteen  mouths  occurred  a  Presidential  campaign,  the  first  within  the 
memory  of  the  present  generation  in  which  the  yards  have  not  been  used  as  a 
political  machine.  In  all  departments  of  labor  and  at  all  the  yards  the  question 
whether  a  man  was  a  Republican  or  a  Democrat  has  been  al>solute]y  and  totally 
ignored.  The  foremen,  whether  new  or  old,  are  to-day  in  every  case  the  foremen 
recommended  by  the  board,  and  the  old  had  no  suivantage  in  the  selection,  for  every 
forcmanship  was  vacated  before  the  selectiou  was  made.  Not  a  workman  has  been 
taken  on  except  in  accordance  with  the  rules,  and,  while  in  former  Presidential  cam- 
paigns the  yards  have  been  packed  with  voters,  in  the  last  no  increase  whatever 
took  place  during  the  sixty  days  before  the  election,  nor  was  a  workman  employed 
beyond  the  normal  number.  The  evidence  of  increased  efficiency  under  this  system 
is  clear  and  une(iuivocal. 

'^It  is  believed  that  no  pretext  can  now  be  raised  for  a  change  in  the  working 
force  upon  a  change  of  Administration.  If  such  a  change  occ'Urs  for  poUtiod 
reusons,  it  will  mark  a  backward  step  in  our  naval  administration,  and  will  intro- 
duce anew  into  the  yard  the  festering  influence  of  iiolitical  corruption.  Topreclade 
such  a  possibility  I  recommend  that  the  system  now  in  operation,  whose  efficiency 
has  beeu  proved,  be  made  permanent  by  suitable  legislation. 

"The  time  has  come  when  the  Navy  must  cease  to  be  the  football  of  ]>olitical 
parties.  It  has  become  a  great  national  interest,  which  should  receive  the  support 
of  patriotic  men,  whatever  their  political  faith. 

*'  It  could  not  command  this  disinterested  support  as  long  as  the  taint  of  political 
favoritism  hung  about  its  workshops.  When  the  Department  first  stated  the  pohcy 
which  it  proposed  to  carry  out  it  was  denounced  by  those  interested  in  w»<^int!»in'"g 
the  old  syetem,  the  sincerity  of  its  utterances  was  doubted,  and  there  were  few  who 
believed  that  any  practical  results  would  be  accomplished. 

"To-day  the  policy  outlined  nearly  two  years  ago  is  an  accomplished  fact,  and  its 
results  are  patent  to  all  the  world." 

Secretary  Herl>ert,  who  succeeded  Secretary  Tracy  as  head  of  the  Navy  Depart- 
ment in  18U3,  continued  in  o[)eration  the  navy-yard  regulations  of  hia  predecessor. 
In  his  first  annual  report  to  the  President  (see  Report  of  the  Secretary  of  the  Kavy, 
1893,  p.  51),  he  says: 

"  There  is  no  doubt  that  the  system  of  employing  laborers  without  inference  to 
their  politics  and  making  merit  the  sole  test  of  their  retention  and  advftncement  is 
greatly  to  the  benefit  of  the  Government.  Unless  some  suoh  system  as  this  be 
followed,  there  is  no  practicable  method  except  to  take  the  recommendations  of 
members  of  Congress,  who  are  better  acquainted  with  and  have  more  knowledge  of 
their  constituencies  than  any  other  persons  to  whom  the  head  of  a  Department  has 
access.  Senators  and  Representatives,  interested  as  they  are  in  the  saeoeoB  of  the 
Government  and  of  their  party,  as  a  rule,  it  may  bo  safely  presumed,  will  only 
jecojumend  those  whom  they  believe  to  be  competent  for  places  under  tiie  Govern- 
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ment,  bat  the  knowledge  they  have  of  the  capacity  of  laborers  to  build  and  repair 
ships  is  generally  restricted  within  very  narrow  limits.  They  certainly  can  not 
judge  of  the  competency  of  laborerH  with  as  much  accuracy  as  they  display  in 
selecting  persons  for  clerical  places,  and  everyone  knows  that  in  this,  though 
actuated  by  the  best  intentions,  they  make  frequent  mistakes. 

''A  misfortune  of  the  method  of  taking  on  laborers  to  oblige  their  friends,  and 
not  because  of  their  capacity  or  skill,  is  that  the  influence  that  procures  an  appoint- 
ment is  frequently  used  to  secure  the  retention  of  an  incompetent  employee.'' 

In  the  light  of  a  fuller  experience,  Mr.  Herbert  has  this  to  say  concerning  the 
continued  application  of  the  regulations  in  his  report  for  1894  (see  Report  of  the 
Secretary  of  the  Navy,  1894,  pp.  38,  39) : 

"  The  system  of  employing  workmen  at  navy-yards  through  a  board  of  labor, 
taking  them  without  reference  to  politics  and  in  the  order  of  their  application, 
giving  preference  to  veterans  and  those  with  former  navy-yard  experience,  has  been 
adhered  to,  and  continues  to  be  commended  without  exception  by  all  naval  officers 
and  others  whose  duties  have  brought  them  in  contact  with  it.  It  is  believed  that 
those  taken  on  through  these  labor  boards  at  the  several  yards  are  politically 
divided  approximately  in  the  proportion  that  parties  bear  to  each  other  in  the 
vicinity  of  such  yards.  No  instance  of  favoritiBm  in  the  employment  of  labor  is 
believed  to  have  oconrred,  and,  indeed,  no  well  founded  complaint  on  that  score  has 
at  any-  time  been  made.  In  a  few  instances  officers,  through  a  misunderstanding  of 
the  rules,  have  given  workmen  employment  irregularly,  and  in  these  cases  corrective 
measures  were  promptly  applied.  The  only  complaint  against  the  rules  which  has 
been  made  with  any  show  of  plausibility  is  to  the  effect  that  foremen  recommending 
laborers  to  be  dropped  for  want  of  work  have  been  influenced  by  political  consid- 
erations in  selecting  those  whose  services  are  of  least  value.  A.  careful  investigation 
of  every  such  charge  seriously  made  has  not  shown  any  of  them  to  be  well  founded ; 
bat  the  Department,  in  order  to  prevent  occasion  for  such  complaints  hereafter, 
has  amended  the  rules  so  as  to  provide  that  the  commissioned  officers  on  duty  as 
heads  of  department  in  navy-yards  shall  personally  acquaint  themselves  with  the 
quality  of  the  work  done  by  each  employe  and  themselves  be  held  responsible  for 
all  discharges. 

^'  It  is  hoped  and  believed  that  during  the  coming  two  years  the  system  as  at 
present  carried  out  will  result  in  such  a  fair  and  equitable  distribution  of  employees 
at  navy-yards  that  all  political  parties  will  agree  that  this  method  of  employing 
labor,  so  heartily  conmiended  by  all  who  understood  its  merits,  should  become 
permanent.  The  labor  at  navy-yards  has  so  increased  in  efficiency  that  many  of  the 
superintendiDg  officers  contend,  and  it  would  seem  with  much  show  of  reason  that 
the  Qovemment  can  now  fairly  compete  with  private  concerns  in  the  cost  of 
constructing  vessels  and  machinery.'^ 

QUOTATIONS  FROM  TESTIMONY  OF  HON.  THEODORE  ROOSEVELT,  ASSISTANT  SECRE- 
TARY OF  THK  NAVY,  BEFORE  THE  SENATE  COMMITTEE  ON  CIVIL  SERVICB  AND 
RKTRBNCHMKNT,  FEBRUARY  1,  1898,  RESPECTING  THE  BENEFICIAL  OPERATION  OF 
THE  MERIT  SYSTEM  AT  NAVY- YARDS. 

Senator  LiODGB.  I  should  like  to  ask  you,  as  you  have  passed  from  the  Civil 
Service  Commission  to  an  Executive  Department,  what  is  your  practical  experience 
^th  the  classified  service  t 

distant  Secretary  Roosevelt.  My  practical  experience  as  police  commissioner 
'^d  as  Assistant  Secretary  of  the  Navy  not  only  convinces  me  that  the  application  of 
^hat  is  called  civil-service  reform  to  these  departments  works  an  improvement,  but 
t^t  it  is  practically  indispensable  if  really  good  work  is  to  be  gotten  out  of  the 
two  departments. 
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If  to-day,  as  to  the  Navy  Department,  the  law  was  abolished,  the  Department,  in 
self-defense,  would  have  to  reestablish  it,  so  far  as  it  might  by  departmeDtal  regnl*- 
tions,  if  it  was  to  get  really  good  ser\'ice  out  of  the  Department;  and  if  yoa  wish! 
can  give  yuu  some  examples  of  what  I  mean  and  some  reasons  for  the  statementi  I 
make. 

Senator  LoiXtE.  I  shall  be  very  glad  to  have  yon  do  that,  but  I  wish  to  ask  yoa 
one  question  before  you  come  to  it.  What  would  be  the  effect  on  the  time  of  the 
head  of  the  Department,  yon  may  say,  supposing  that  the  yards  and  the  Department 
itself  were  deprived  of  civil-Hervice  regulations f 

Assistant  Secretary  Roosbvelt.  It  would  mean  that  the  great  part  of  the  time  of 
every  officer,  who  ought  to  be  engaged  in  the  transaction  of  public  business,  wonld 
be  taken  up  in  trying  to  reconcile  conflicting  claims  to  appointments. 

Senator  Lodge.  Now  you  may  state  what  you  desire  to  say. 

Assistant  Secretar}*^  Roosevelt.  I  have  a  little  memorandum  here  which  I  do  not 
believe  has  ever  before  beeu  made  public,  and  which  may  be  of  interest  right  on  thii 
point. 

The  old  system  of  employing  laborers  in  the  navy-yards,  the  men  being  appointed 
for  political  reasonH,  in  acconlance  with  the  wish  of  local  politicians,  was  in  vogne 
when  the  new  navy  began  to  be  built;  and  I  want  it  distinctly  understood  that  I 
do  not  reflect  in  my  statements  upon  any  particular  man  or  any  particolar  Secretary. 
The  old  system  worked  just  about  the  same  way  under  any  Secretary,  and  it  had  so 
to  work ;  but  it  gradually  grew  so  intolerable  that  under  Secretary  Traoy  the  preeeot 
system  of  registration  of  laborers  was  put  into  effect,  and  it  very  speedily  prodaoed 
an  almost  complete  elimination  of  politics  in  the  appointment  and  retention  of  the 
laboring  force. 

There  had  formerly  beeu  a  great  abuse  in  the  way  of  employment  of  labor  in  the 
navy-yards  just  before  election,  and  a  law  was  passed  prohibiting  snch  employment 
except  in  the  case  of  urgency.  The  law  accomplished  nothing.  Urgency  was  always 
declared.  In  the  Presidential  election  of  1888  the  old  system  of  appointment  of 
laborers  for  political  reasons  obtained.  On  September  1  of  that  year  there  were 
fourteen  hundred  and  odd  employees  in  the  Brooklyn  Navy- Yard.  On  November  1 
there  were  2,500.  Hy  December  1  the  number  had  shrunk  again  to  lees  than  1,400. 
Over  1,000  men  were  employed  during  the  two  months  before  election,  and  were 
discharged  inside  of  a  month  after  the  election.    That  was  in  1888. 

During  the  course  of  the  next  Presidential  term  the  service  was  practically  classi- 
fied, the  registration  system  was  established,  and  on  September  1,  1892,  2,200  men 
were  employed.  On  November  1  there  were  2,052  men.  Instea<l  of  1,000  more  150 
less  were  employed.     On  December  1  the  same  number  were  still  employed. 

•  *  *  #  ♦  ♦  * 

Mr.  Bakkr.  Is  there  any  reason  why  the  Department  oonld  not  enforce  proper 
examinations  by  themselves? 

Assistant  Secretary  Roosevelt.  There  is  every  reason  for  knowing  that  it  would 
be  absolutely  impossible  for  them  to  do  it.     It  could  not  be  done. 

Mr.  Baker.  Why  not! 

Assistant  Secretary  Roosevelt.  From  the  simple  fact  that  there  woald  then  bene  ' 
outside  power  to  supervise  the  departments  and  enforce  the  examinations,  and  s 
good  head  of  a  department  would  enforce  them  and  a  bad  head  would  not.  Then, 
whenever  any  new  man  came  in  he  would  always  be  assured  by  all  his  political  friends 
that  the  former  man  ha<l  not  enforced  them,  and  therefore  that  he  onght  not  to  either. 
A  system  of  departmental  examinations,  like  the  system  of  class  examinations,  iti^ 
mere  cloak  for  the  most  rampant  form  of  spoils  politics,  and  it  is  worse  than  ordinary 
spoils  politics  because  it  has  the  element  of  hypocritical  pretense  about  it. 
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QUOTATIONS  FROM  TESTIMONY  OF  HENRY  H.  BROGDEN,  FIRST  CLERK 
IN  THE  WASHINGTON  NAVY-YARD,  BEFORE  THE  SENATE  COMMITTEE 
ON  CIVIL  SERVICE  AND  RETRENCHMENT,  FEBRUARY  1,  1898. 

Mr.  Procter.  I  shonld  like  to  ask  Mr.  Brogden  what  his  experieuce  has  been  in 
the  application  of  the  civil-service  niles  to  the  force  in  the  department,  both  clerical 
snd  mechanical  f 

Mr.  Brogden.  It  has  improved  the  force  wonderfully,  sir;  both. 

*  •  «  «  «  •  • 

Mr.  Brogden.  I  think  it  would  be  very  injurious  if  the  law  were  repealed.  We 
^t  a  very  much  better  character  of  x>cople  in  every  way,  in  the  clerical  or  semi- 
clerical  force. 

HEPORT  OF  INVESTIGATION  AT  NEW  YORK  NAVY- YARD  BY  HON.  THEO- 
DORE ROOSEVELT,  ASSISTANT  SECRETARY  OF  THE  NAVY,  1897. 

The  Department  fully  sustains  the  conclusions  of  Commander  Davis  as  to  the 
charges  against  Mr.  Bowles.  In  as  far  as  they  relate  to  alleged  political  discrimina- 
tion, or  the  appointment  of  outsiders  and  the  retention  of  unworthy  in  preference  to 
worthy  men,  these  charges  are  not  only  disproved,  but  are  Hhown  to  rest  upon  noth- 
ing more  substantial  than  malicious  or  frivolous  gossip,  or  else  upon  the  belief  of  the 
less  competent  workmen  that  they,  and  not  their  superior  officers,  are  the  proper 
judges  of  their  efficiency.  The  attention  of  Constructor  Bowles  will  be  especially 
es^ed  to  that  part  of  Commander  Davis's  report  warning  him  as  to  being  sometimes 
overharsh  and  following  too  implicitly  the  recommendations  of  leading  men  and 
qnartermen;  but  it  is  evident  that  the  real  reason  for  the  attacks  upon  Mr.  Bowles 
is  to  be  found  not  in  the  fact  that  he  has  done  badly  but  that  he  has  done  well.  He 
has  shown  great  energy  and  capacity  in  handling  men ;  he  has  paid  heed  solely  to 
the  needs  of  the  Government  work,  and  has  sought  to  establish  a  high  standard  of 
efficiency  among  the  laborers  in  the  yard ;  he  has  absolutely  disregarded  all  political 
considerations  in  the  appointing  and  employing  men ;  and  the  opposition  to  him  evi- 
dently arises  mainly  from  the  fact  that  under  him  for  the  first  time  it  has  been  impos- 
sible to  procure  the  reinstatement  or  retention  of  men  guilty  of  misconduct  who 
possess  political  influence.  The  evil  of  occasional  harshness  in  discipline  is  trivial 
compared  with  the  evil  of  allowing  men  to  shirk,  or  be  guilty  of  other  misconduct, 
provided  they  have  political  influence;  and  it  is  because  of  his  refusal  to  permit 
this  that  Mr.  Bowles  is  attacked. 

The  standard  of  work  in  the  Brooklyn  Navy- Yard  has  been  very  appreciably  raised 
onder  Constructor  Bowles.  The  complaints  against  him  have  now  twice  been  inves- 
tigated, once  by  me  personally,  and  once  at  great  length  by  Commander  Davis.  The 
widest  latitude  has  been  given  to  every  one  who  had  any  accusation  whatsoever  to 
make,  and  it  is  evident  that  there  is  no  foundation  whatever  for  these  charges.  There 
can  be  no  possible  excuse  for  any  further  investigation  and  the  case  will  not  again 
be  reopened. 

As  regards  the  charges  made  by  the  veterans,  it  appears  that  there  is  no  ground 
whatsoever  for  complaint  against  Mr.  Bowles,  and  the  testimony  of  the  witnesses 
produced  tells  very  strongly  in  his  favor  and  incidentally  shows  that  under  the  labor 
board  scrapulons  heed  is  paid  to  the  rights  of  veterans.  But  in  the  Department  of 
Yards  and  Docks  it  does  appear  that  Mr.  Reed,  a  veteran,  was  discharged  when  Mr. 
Menocal  admits  that  he  was  as  good  as  the  three  non veterans  who  were  retained. 
Jr.  Reed  will  accordingly  be  reinstated,  not  because  he  has  any  legal  claim,  for  he 
has  none,  but  because  it  is  the  policy  of  the  Department,  where  men  are  equally 
good,  to  retain  the  veterans  in  case  it  is  necessary  to  make  a  discharge.  The  legal 
rights  of  the  veterans  have  not  only  been  carefully  preserved  by  the  Navy  Depart- 
ment, bnt  in  its  labor  regulations  it  has  gone  very  far  beyond  what  the  law  requires 
in  giving  preference  to  veterans,  having,  indeed,  gone  to  the  very  verge  of  the  UvL*i 
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which  divides  inefficiency  from  efficiency  in  the  effort  to  do  all  that  ispoeriblefor 
the  soldiers  and  sailors  of  the  late  war.  In  appointments  from  the  lists  theveteraDi 
are  g^vtfn  an  absolnte  preference,  and  when  discharged,  if  they  have  behaved  well— 
even  though  lens  well  than  the  others — they  are  still  given  preference.  In  codm- 
qnence,  the  Department  at  times  has  serions  difficulty  in  getting  its  work  done,  for 
some  of  the  divisions  are  .so  crowded  with  veterans,  now  for  the  most  part  elderly 
men  past  their  prime  of  life,  that  the  work  is  in  constant  danger  of  deteriorstion. 
All  that  saves  the  work  from  deterioration  is  strict  obedience  on  the  part  of  tbehetd 
of  the  division  or  bureau  to  the  Department's  orders  that  in  making  discharges  the 
men  who  do  inefficient  work  shall  invariably  be  discharged  first.  The  sole  test  istlie 
efficiency  of  the  man's  work.  To  introduce  any  other  test— to  make,  for  instance,  an 
allowance  on  behalf  of  a  veteran  for  inefficient  work — would  speedily  produce  the 
most  damaging  effect  upon  the  Department,  and  would  mean  the  liability  of  caosiDg. 
at  any  time,  some  great  structural  weakness  or  defect  in  tbe  ships  of  war,  to  which 
the  nation's  honor  is  in  trusted.  Such  a  course  is  not  to  be  contemplated  for  a  momoit 
and  will  not  be  urged  by  any  patriotic  man. 

In  giving  preference  to  veterans  in  emplo3rment  so  completely  as  we  now  give  it, 
we  have  gone  to  the  very  verge  of  wbat  the  conditions  of  good  administration  will 
permit.  In  making  dischar^j^es  it  is  absolutely  necessary  that  they  be  made  strictly 
in  accordance  with  tbe  degree  of  efficiency  of  the  workmen.  Where  men  are  of  eqoal 
efficiency  the  veterans  will  be  retained.  Where  there  is  a  difference  in  efficiency  the 
most  efficient  man  will  bo  retained ;  and  the  efficiency  mnst  be  determined,  not  by 
statements  of  intereste<l  parties,  but  by  the  deliberate  judgment  of  tbe  officers  who 
are  responsible  for  the  work  done,  and  wboso  interest  guarantees  that,  though  they 
may  occasionally  make  errors,  on  the  whole  they  will  undoubtedly  retain  the  men 
most  capable  of  <loing  that  work. 

Theodork  Rooskvxlt, 

Acting  Secretary, 


EXTRACTS  FROM  REPORTS  OF  OFFICERS  AT  THE  NEW  YORK  NAVT- 
YARD  RELATIVE  TO  THE  EFFECT  OF  THE  ENFORCEMENT  OF  PRO- 
MOTION REGULATIONS  AND  THE  VALUE  OF  THE  SEMIANNUAL 
EFFICIENCY  RECORDS  IN  THAT  BRANCH  OF  THE  SERVICE. 


These  reports  are  unanimous  that  the  effect  of  these  records  is  excellent.  The 
same  excellent  effect  of  the  Hcmiannual  efficiency  records  and  the  action  consequent 
thereon,  are  clearly  evident  in  increasing  the  efficiency  of  the  clerical  force  in  the 
commandant's  office.  [F.  M.  Bunco,  commandant.  Letter  of  November  20,  1897, 
inclosing  reports  of  other  officers.] 

*  *  *  I  havn  to  report  that  the  effect  of  this  record  and  the  action  of  the 
Department  thereon  npon  the  recommendations  from  this  office  approved  by  you 
has  lH>en  excellent.  By  its  action  in  every  way  has  the  efficiency  of  the  clerical 
force  of  the  supplies  and  accounts  department  been  increased.  Tardiness,  l»efore 
very  common,  is  now  infrequent;  absence  without  previous  permission  seldom 
occurs.  Clerks  absent  through  illnoss  are  now  most  careful  to  furnish  certificates 
from  their  attending  physician.  The  quantity  of  work  performed  has  been  greatly 
increased,  not  only  by  this  better  attendance,  but  by  greater  application  and  steadi- 
ness during  office  hours.  The  quality  of  the  work  has  been  improved  somewhat.  A 
great  change  for  the  bc>tter  in  the  bearing  and  deportment  of  the  clerks  of  this  office 
was  noticed  almost  immediately  after  the  present  regulations  went  into  effect.  It  is 
the  opinion  of  this  office  that  the  present  method  of  keeping  a  complete  record  of  a 
clerk's  attendance,  work,  and  deportm(>nt,  followed  by  the  efficiency  reports  and 
recommendations  for  promotion  and  reduction,  is  admirably  designed  to  protect  both 
the  Government  and  the  clerks.    No  clerk  of  character  and  ambition  can  poeubly 


FOURTEENTH  REPORT   OP  CIVIL   SERVICE   COMMISSION.      183 

object  to  these  methods,  hnt  is  more  likely  to  approve  of  them  as  the  best  means  of 
obtaining  promotion  by  honest  endeavor  and  good  behavior.  [A.  S.  Kenney,  general 
storekeeper.] 

•  *  *  This  efficiency  record  is  of  great  valne  in  two  ways :  First,  as  a  protection 
of  the  interests  of  the  clerical  force,  by  making  their  standing  in  the  office  the  sub- 
ject of  carefnl  and  written  expressions  on  the  part  of  those  who  supervise  them; 
second,  a  stimnlnsto  conscientions  attention  to  duty,  either  through  hope  of  reward 
or  through  fear  of  punishment.  •  *  «  I  believe  that  the  effect  upon  the  clerical 
force  is  most  beneficial,  and  that  in  most  offices  such  a  system  would  be  continued  for 
their  own  adrantage,  even  if  it  were  not  required  by  the  Department.  [William 
Swift,  inspector  of  ordnance.] 

•  *  *  *  The  effect  of  these  reports,  and  the  attention  paid  to  them  by  the  Depart- 
menty  has  been  a  marked  improvement  in  the  tone  and  efficiency  of  the  clerical 
force,  and  the  equipment  office  regards  them  as  of  the  greatest  importance  to  the 
just  and  efficient  working  of  the  system.  Under  the  present  efficient  rules  there  is 
a  systematic  record  not  only  of  bad  conduct  or  inefficiency,  such  as  would  probably 
be  voluntarily  kept  for  information  in  most  offices,  but  there  is  positive  and  con- 
tinuing record  of  good  service  as  a  safeguard  to  the  employees  and  a  basis  for  the 
promotion  of  the  deserving.     [C.  S.  Sperry,  equipment  officer.] 

*  *  •  In  compliance  with  the  Department's  letter  •  »  •  in  reference  to  the 
"semiannual  efficiency  record  and  the  action  consequent  thereon,''  I  have  the  honor 
to  report  that  the  attendance  and  efficiency  have  been  excellent.  [James  M.  Miller, 
senior  member  board  of  inspection.] 

*  *  *  The  semiannnal  efficiency  record,  and  the  action  consequent  thereon, 
has  had  an  excellent  effect  upon  the  clerical  and  drawing  office  force  in  constmction 
and  repair.  It  has  produced  greater  punctuality,  and  the  moral  effect  of  recording 
every  deficiency  has  shown  itself  in  many  ways  to  the  advantage  of  the  Govern- 
ment.    [Francis  T.  Bowles,  naval  constructor.] 

*  *  *  Its  [the  efficiency  report]  action  has  be«'n  beneficial.  The  desire  that  he 
may  obtain  a  high  percentage  a^'ts  as  a  stimulus  to  the  clerk  to  be  diligent,  punc- 
tual, and  orderly.     [Edward  Farmer,  chief  engineer.] 

*  •  *  The  effect  of  this  record  upon  the  clerical  force  of  the  Department  of 
Tarda  and  Docks  has  l>een  good,  the  discipline,  character,  and  quality  of  work,  and 
the  attendance  have  greatly  improved.  [G.  W.  Sumner,  head  of  Department  of 
Yards  and  Docks.] 

*  •  •  The  effect  of  the  system  of  reports  seems  to  be  most  excellent.  [H.  T. 
Wright,  pay  inspector.] 

REGULATIONS   GOVERNING   PROMOTIONS    IN    THE   POST-OFFICE 

DEPARTMENT. 

THE  DEPARTMENT  PROPER. 

In  pursuance  of  the  requirements  of  section  7  of  the  civil-service  act,  and  in  con- 
formity with  Rule  XI  of  the  civil-service  rules,  promulgated  by  the  Pn^sident  on 
the  6th  day  of  May,  1896,  the  following  regulations  governing  promotions  in  the 
departmental  service  of  the  Post-Offlce  Department  in  the  District  of  Columbia 
have  been  formulated  by  the  Civil  Service  Commission  after  consultation  with  the 
Postmaster-General,  and  are  hereby  promulgated. 

Rkoulation  I. 

1.  All  vacancies  above  those  in  the  lowest  class  of  any  grade  not  filled  by  rein- 
statement, transfer,  or  reduction  shall  be  filled  by  promotion :  Prorided,  That  if 
there  is  no  person  eligible  for  promotion,  or  if  the  vacant  position  requires  the  exer- 
cise of  technical  or  professional  knowledge,  it  may  be  filleil  through  certification 
from  the  Civil  Service  Commission. 
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2.  Except  as  above  provided,  a  vacancy  in  any  class  up  to  and  including  clan  4, 
shall  be  filled  by  the  promotion  of  an  eligible  in  the  next  lower  class  of  the  ume 
buieau.  When  each  vacancy  exists,  the  board  of  promotion  shall  certify  to  the 
Postmaster-General  the  names  of  the  highest  three  eligibles  in  the  bureau,  and  from 
these  names  the  Postmaster-General  shall  make  his  selection :  Proridtd,  That  if  then 
shall  be  in  the  bureau  less  than  three  eligibles  in  the  class  next  below  that  in  which 
the  vacancy  exists,  the  board  of  promotion  shall  certify  in  addition  as  many  of  the 
highest  eligibles  in  the  corresponding  class  of  the  other  bureaus  as  may  be  neceMsry 
to  make  full  certification. 

3.  When  a  vacancy  exists  in  class  6,  the  board  of  promotion  shall  certify  to  the 
Postmaster-General  the  names  and  efficiency  records  of  all  eligibles  of  class  4  in  the 
Department,  from  which  the  Postmaster-General  may  make  a  selection :  ProtitUd, 
That  if  there  is  attached  to  the  vacant  position  a  salary  of  more  than  $2,000  per 
annum,  the  names  of  all  persons  in  class  5  who  are  eligible  for  promotion  shall  be 
first  certified. 

4.  When  a  vacancy  exists  in  class  6,  the  Postmaster-General  may  promote  any 
person  from  class  5  whom  he  may  consider  qualified. 

Regulation  II. 

1.  No  person  shall  be  promoted  to  any  grade  from  which  he  is  barred  by  the  age 
limitations  prescribed  by  the  civilnservice  rules. 

2.  No  x>«rson  whose  record  of  efficiency  is  below  85  per  cent  of  the  possible  max- 
imum rating  of  his  class  or  grade  shall  be  eligible  for  promotion. 

3.  No  person  occupying  a  position  below  the  grade  of  clerk-copyist  shall  be  pro- 
moted to  that  grade  until  he  shiill  have  b€»en  employed  two  years  in  the  depart- 
mental service  and  shall  have  passed,  with  an  average  percentage  of  70  or  over,  the 
examination  prescribed  by  the  Commission. 

Regulation  III. 

1.  An  examination  into  the  relative  efficiency  of  employees,  as  shown  by  the 
efficiency  record  hereinafter  provided  for,  and  such  further  tests  as  the  CommisHion 
may  deem  necessary,  shall  constitute  an  examination  for  promotion.  No  peraou 
except  as  hereinafter  provided  shall  be  eligible  for  promotion  until  he  shall  have 
passed  such  an  examination. 

2.  Examinations  for  promotion  shall  be  conducted  by  the  board  of  promotion  at 
such  times  as  may  be  fixed  by  the  Commission. 

Regulation  IV. 

1.  The  chief  clerk  of  each  bureau  under  the  direction  of  the  head  thereof  shall 
keep  a  record  of  the  efficiency  of  all  employees  under  his  supervision,  and  a  similar 
record  of  employees  not  assigned  to  any  bureau  shall  be  kept  by  the  chief  clerk  of 
the  Department. 

2.  The  record  of  efficiency  shall  be  kept  on  such  forms  as  may  be  prescribed  by 
the  Commission  after  consultation  with  the  Postmaster-General,  and  shall  embrace 
the  elements  which  are  essential  to  a  fair  and  accurate  determination  of  the  relative 
merits  of  employees. 

3.  A  record  of  those  eligible  for  promotion  shall  be  kept  by  the  board  of  promo- 
tion. The  board  shall  have  access  to  efficiency  records  and  may  at  any  time  call  for 
a  transcript  of  the  same. 

4.  The  efficiency  records  of  employees  shall  at  all  times  be  open  to  their  inspec- 
tion. If  an  employee  questions  his  efficiency  rating,  he  may  appeal  in  writing  to 
the  board  of  promotion.  If  the  board  does  not  sustain  the  chief  clerk  of  the  bareaa, 
the  question  shall  be  referre<l  to  the  head  thereof  and  a  full  report  of  the  case  shall 
be  filed  by  the  board  with  the  Commission. 
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RAILWAY  MAIL  SERVICE. 

CLERKS. 

In  paroaance  of  thd  requiremoDis  of  Section  VII  of  the  civil-service  act,  and  in 
conformity  with  Civil  Service  Rale  XI,  promulgated  by  the  President  on  the  6th  day 
of  May,  1896,  the  following  regulations  governing  promotions  in  the  Railway  Mail 
Service  have  been  formulated  by  the  Civil  Service  Commission,  after  consultation 
with  the  Postmaster-General,  and  are  hereby  promulgated : 

Rkgulation  I. 

The  General  Superintendent,  the  assistant  general  superintendent^  and  the  chief 
clerk  of  the  Railway  Mail  Service  shall  constitute  the  board  of  promotion,  subject 
to  the  provisions  of  section  3  of  Civil  Service  Rule  XI. 

Regulation  II. 

For  the  purpose  of  defining  the  order  of  promotion  under  these  regulations  the 
oihcerH  and  employees  shall  be  classified  as  follows: 

The  classification  up  to  and  including  class  4  shall  be  as  provided  in  section  890 
of  the  Postal  Laws  and  Regulations  of  1893. 

Class  5a  shall  include  clerks  in  charge  of  full  railway  post-offices,  clerks  assigned 
to  duty  as  examiners,  scheme  clerks,  record  clerks,  corresponding  clerks,  etc.,  receiv- 
ing salaries  of  $1,300  or  over  but  less  than  $1,400  per  annum. 

Class  56  shall  include  clerks  receiving  salaries  of  $1,400  and  assigned  to  duty  as 
chief  clerks,  chief  clerks  at  large,  chief  clerks  in  charge  of  lines,  examiners,  scheme 
clerks,  and  clerks  detailed  to  duty  in  the  office  of  the  General  Superintendent. 

Clans  6  shall  include  all  assistant  superintendents. 

Class  7  shall  include  the  Assistant  General  Superintendent,  superintendents  of 
divisions,  and  the  chief  clerk  in  the  office  of  the  General  Superintendent. 

Class  8  shall  include  the  General  Superintendent. 

Regulation  III. 

1.  All  vacancies  above  those  in  the  lowest  cbiss  not  filled  by  reinstatement, 
transfer,  or  reduction  shall  be  filled  by  promotion :  ProHdedj  That  if  there  is  no 
person  eligible  for  promotion,  or  if  the  vacant  position  requires  the  exercise  of 
technical  or  professional  knowledge,  it  may  be  filled  through  certification  from  the 
Civil  Service  Commission. 

2.  A  vacancy  in  any  class  except  the  lowest,  up  to  and  including  class  5a,  shall  be 
filled  by  the  promotion  of  an  eligible  from  the  next  lower  class  of  the  same  railway 
post-office.  When  a  vacancy  exists  the  board  of  promotion  shall  certify  to  the  Post- 
master-General the  names  of  the  highest  three  eligibles  and  from  these  names  a 
selection  shall  be  made :  Provided,  That  if  there  shall  be  in  the  same  railway  poet- 
office  less  than  three  eligibles  in  the  class  next  below  that  in  which  the  vacancy 
exists,  and  if  the  Postmaster-General  shall  require  a  full  certification,  the  board  of 
promotion  shall  certify,  in  addition,  as  many  as  necessary  of  the  highest  eligibles  in 
the  corresponding  class  of  the  connecting  or  adjacent  railway  post-office  In  the  same 
division  whose  clerks,  by  reason  of  the  character  of  the  mail  handled  therein,  are,  in 
the  opinion  of  the  board,  best  qualified. 

3.  A  vacancy  in  any  class  except  the  lowest,  up  to  and  including  class  5a  in  an 
office  other  than  a  railway  post  office,  shall  be  filled  by  the  promotion  of  an  eligible 
from  the  next  lower  class  of  the  same  office.  When  such  vacancy  exists  the  board 
of  promotion  shall  certify  to  the  Postmaster-General  the  names  of  the  highest  three 
eligibles,  and  from  these  names  a  selection  shall  be  made :  Provided,  That  if  there 
shall  be  in  the  same  office  less  than  three  eligibles  in  the  class  next  below  that  in 
which  the  vacancy  exists,  and  if  the  Postmaster-General  shall  require  a  full  certifica- 
tion, the  board  of  promotion  shall  certify,  in  addition,  as  m^ii^'  v^a  'ii*^<^«:»i^'Kc^  oti  \^^ 
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highest  eligibles  in  the  corresponding  class  of  the  railway  post-oiBces  in  the  ssme 
division. 

4.  When  a  vacancy  exists  in  class  56,  the  board  of  promotioif  shall  certify  to  the 
Postmaster-General  the  names  of  the  highest  three  eligibles  in  class  5a  in  the  divi- 
sion in  which  the  vacancy  exists,  and  from  these  names  the  Postmaster-General  shall 
make  his  selection :  Proridedy  That  if  there  shall  be  in  the  division  less  than  three 
eligibles  in  class  ba^  and  if  the  Postmaster-General  reqnires  a  fnll  certification,  the 
board  of  promotion  shall,  in  order  to  make  a  fnll  certification,  certify  in  addition  as 
many  as  necessary  of  the  highest  eligibles  in  the  corresponding  class  in  the  other 
divisions. 

5.  When  a  vacancy  exists  in  class  6,  the  hoard  of  promotion  shall  certify  to  the 
Postmaster-General  the  names  of  the  highest  three  eligibles  in  class  56  in  the  divi- 
sion in  which  the  vacancy  exists,  and  from  these  names  the  Postmaster-General  shall 
make  his  selection:  Proridedf  That  if  there  shall  be  in  the  division  less  than  three 
eligiblcH  in  class  56,  and  if  the  Postmaster-General  requires  a  fnll  certification,  the 
board  of  promotion  shall,  in  order  to  make  a  full  certification,  certify  in  addition  as 
many  as  necessary  of  the  highest  eligibles  in  the  corresponding  class  in  the  other 
divisions:  Jnd  provided  fttrther.  That  if  the  duties  to  be  performed  in  the  vacant 
position  be  not  confined  to  any  division,  the  board  of  promotion  shall  certify  the 
three  eligibles  in  the  service  who,  in  the  opinion  of  the  board,  are  best  qnalified  for 
the  duties  to  be  performed  and  for  the  responsibilities  of  the  office.  Clerks  detailed 
to  the  office  of  the  (General  Superintendent  shall  be  considered  for  promotion  in  the 
divisions  from  which  they  ure  detaile<l. 

6.  When  a  vacancy  exists  in  class  7,  the  board  of  promotion  shall  certify  to  the 
Postmaster-General  the  names  of  the  three  eligibles  in  class  6  who  are  best  qnalified 
for  the  duties  to  be  performed  and  for  the  responsibilities  of  the  office,  and  from 
these  names  the  Postmaster-General  shall  make  his  selection. 

7.  When  a  vacantly  exists  in  class  8,  the  Postmaster-General  shall  promote  any  per- 
son from  the  next  lower  class  whom  he  may  consider  qualified. 

Rkol'lation  rv. 

1.  No  clerk  below  class  .5a  shall  Ive  eligible  for  promotion  who  has  not  passed 
examinations  on  the  StatcH  or  cities  he  is  re^iuired  to  be  examined  upon  with  a  stand- 
ing of  95  per  cent  or  bettt^r,  within  three  years  next  preceding  the  date  of  the  vacancy ; 
and  to  determine  his  eligibility  his  last  examination  on  each  State  shall  alone  be 
considered. 

2.  No  person  shall  be  promoted  by  detail  or  transfer  to  a  position  which  may  l>e 
filled  by  the  promotion  of  an  employee  who  is  eligible  under  these  regulations. 

Regitlatiox  V. 

1.  The  case  examination  and  car  record  of  a  clerk  shall  constitute  the  examination 
for  promotion  to  any  position  in  a  railway  post-office.  No  reexamination  shall  be 
required  for  promotion  to  higher  positions,  eligibility  for  promotion  being  deter- 
mines! by  the  board  of  promotion,  after  considering  such  qualities  as  judgment, 
character,  ability,  and  general  qualifications  of  the  persons  competing.  Records  of 
efficiency  and  case  examinations  shall  l>e  made  in  such  manner  and  on  such  forms  as 
may  be  pretcribe<l  by  the  board  of  promotion,  after  consnltation  with  the  Postmaster- 
General,  and  shall  embrace  the  elements  which  are  essential  to  a  fair  and  accurate 
determination  of  relative  merit. 

2.  When,  in  the  opinion  of  the  board  of  promotion,  the  qualifications  of  eligibles 
are  practically  eqnal,  they  shall  be  certified  in  the  order  of  their  appointment  to  the 
class  and  line,  or  office,  to  which  they  are  assigned. 

Fkbruabt  6, 1897. 
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GRADE  OP  PORTER  TO  THE  GRADE  OP  RAILWAY  MAIL  CLERK. 

1.  CompetitiTO  examinations  shall  be  hold  at  snch  times  and  places  as  the  Civil 
Si^rvice  ( Commission  may  direct,  after  consultation  with  the  General  Superintendent, 
for  the  promotion  of  porters  to  the  grade  of  olerk  in  the  Railway  Mail  Service.  The 
examination  shall  be  the  same  as  for  original  entrance  to  the  grade  of  railway  mail 
olerk. 

2.  Any  person  who  has  served  continuously  for  a  period  of  two  years  in  the  }>osition 
of  porter  in  the  Railway  Mail  Service,  and  who  is  between  the  ages  of  18  and  35,  may 
file  an  application  for  promotion  and  be  examined. 

3.  The  names  of  porters  who  pass  the  promotion  examination  shall  be  entered  upon 
promotion  registers  for  tbe  States  in  which  they  claim  legal  residence.  Whenever  a 
vacancy  in  the  grade  of  clerk  exists  in  any  State  which  tbe  General  Superintendent 
of  the  Railway  Mail  Service  desires  to  fill  by  the  promotion  of  a  porter,  requisition 
shall  be  made  on  the  Civil  Service  Commission  for  the  certification  of  the  names  of 
the  three  eligibles  standing  highest  on  the  register  for  tbe  State  in  which  the  vacancy 
existJ«,  one  of  whom  shall  be  selected  to  fill  the  vacancy. 

4.  Porters  who  are  promoted  to  tbe  grade  of  clerk  shall  be  assigned  to  the  foot  of 
tbe  Hubstitnte  clerk  list,  but  the  eligible  selected  and  promot«^d  may  continue  to  serve 
as  porter  until  he  is  assignefl  to  a  regular  position  in  the  order  of  his  rank  as  sub- 
stitute clerk. 

Adopted  by  the  direction  of  the  Commission. 

John  R.  Procter, 
President  United  Staien  Ciril  Serriee  Commitnon, 
February  13, 1897. 


REGULATIONS  GOVERNING  PROMOTIONS   IN   THE  DEPARTMENT 

OF  AGRICULTURE. 

WAsniNCJTON,  D.  ('.,  December  1,  1896. 
The  following  regulations,  having  l>een  duly  promulgated  by  the  honorable  tbe 
United  States  Civil  Service  Commission  and  approve<l  by  the  Secretary  of  Agri- 
culture, will  hereafter  govern  promotions,  demotions,  and  continuance  in  office  of 
employees  in  this  Department,  and  they  are  accordingly  published  for  the  information 
of  all  concerned. 

J.  Stkruno  Morton, 

Secretary. 


Opficr  of  United  Statks  Civil  Service  Commission, 

Washington,  D.  C,  December  i,  1896, 
In  pursuance  of  the  requirements  of  section  7  of  ''An  act  to  regulate  and  improve 
the  civil  service  of  the  United  States,"  a])proved  January  16,  1883,  and  in  conformity 
^'ith  Rule  XI  of  the  revision  of  the  civil-service  rules  promulgated  by  the  Presi- 
dent on  the  6th  day  of  May,  1896,  the  following  regulations  governing  promotions 
in  the  departmental  service  of  the  Department  of  Agri en Ituro  have  been  formulated 
by  the  Civil  Service  Commission  after  consultation  with  the  Secretary  of  Agriculture, 
and  are  hereby  promulgated : 

Regulation  I. 

Section  1.  All  vacancies  above  those  in  the  lowest  class  of  any  grade  not  filled 
hy  reinstatement,  transfer,  or  re<luction  shall  be  filled  by  promotion :  Provided,  That 
if  there  is  no  person  eligible  for  promotion,  or  if  the  vacant  position  requires  the 
exercise  of  technical  or  professional  knowledge,  it  may  be  filled  through  certification 
by  the  Civil  Service  Commission. 
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Sec.  2.  Except  as  provided  in  section  1  of  this  regulation,  a  vscancy  in  any  clan 
shall  be  filled  by  the  promotion  of  an  eligible  in  the  next  lower  class  of  the  want 
bureau,  division,  or  office.  When  such  vacancy  exists  the  board  of  promotion 
review  shall  certify  to  the  Secretary  of  Agriculture  the  names  of  the  three  eligibles 
in  the  bureau,  division,  or  office  having  the  highest  records  of  efficiency,  and  from 
these  names  the  Secretary  of  Agriculture  shall  make  his  selection :  Prorided,  That  if 
there  shall  be  in  the  bureau  less  than  three  eligibles  in  the  class  next  below  that  in 
which  the  vacancy  exists,  the  board  of  promotion  review  shall  certify  as  many  in 
addition  of  the  highest  eligibles  in  the  corresponding  class  of  the  other  bureaus  as 
may  be  necessary  to  make  a  full  certification. 

Regulation  II. 

Section  1.  No  person  shall  be  promoted  to  any  grade  from  which  he  is  barred  by 
the  age  limitations  prescribed  by  the  civil-service  rules. 

Sec.  2.  No  person  whose  record  of  efficiency  is  below  85  per  cent  of  the  possible 
maximum  ratiug  of  his  class  or  grade  shall  be  eligible  for  promotion. 

Sec.  3.  No  person  occupying  a  position  l>elow  the  grade  of  clerk-copyist  shall  be 
promot<ed  to  that  grade  until  he  shall  have  been  employed  two  years  in  the  depart- 
mental service  and  shall  have  passed,  with  an  average  percentage  of  70  or  over,  the 
examination  2>rescribed  by  the  Commission. 

Regulation  III. 

Section  1.  The  chief  clerk  of  each  bureau,  under  the  direction  of  the  head 
thereof,  shall  keep  a  record  of  the  efficiency  of  all  employees  under  his  supervision, 
and  a  similar  record  of  employees  not  assigned  to  any  bureau  shall  be  kept  by  the 
chief  clerk  of  the  Deparmcnt. 

Sec.  2.  The  record  of  efficiency  shall  be  kept  on  such  forms  as  may  be  prescribed 
by  the  Commission  after  consultation  with  the  Secretary  of  Agriculture,  and  shall 
embrace  the  elements  which  are  essential  to  a  fair  and  accurate  determination  of 
the  relative  merits  of  employees. 

Sec.  3.  A  reconl  of  those  eligible  for  promotion  shall  be  kept  by  the  board  of 
promotion  review.  The  board  shall  have  access  to  efficiency  records,  and  may  at 
any  time  call  for  a  transcript  of  the  same. 

Sec.  4.  The  efficiency  reports  made  by  the  chiefs  of  the  several  bureaus,  divi- 
sions, and  offices  of  the  Department  of  Agriculture,  respecting  the  value  of  the  per- 
sonal services  in  the  Department  of  each  person  serving  under  them,  and  filed  with 
the  appointment  clerk  for  the  chief  clerk  of  the  Department,  shall  be  the  basis  of 
all  promotions,  demotions,  and  continuations  on  the  rolls  of  the  Department. 

Sec.  5.  The  following  shall  be  the  form  of  efficiency  report  to  be  used  in  the 
Department  of  Agriculture : 

UNrrKD  STATB8  DEPARTMENT  OF  AORICTLTURK, 

Office  of  the  Secrbtart, 

Washinotok,  D.  C ,  vm   . 

To  the  Chief  of  the 

Yon  are  directed  to  re])ort  ujMm  th<*  following-nsmed  person,  aa  the  questions  herein  propounded 
may  re<iuire,  and  to  file  the  ruport  with  the  apiMintnient  clerk  for  tlie  chief  clerk. 

J.  Stbruno  Morton, 

Secrete  rg. 

EFFICIENCY   REPORT. 

M iH  employwl  under  your  anperriaion.    This  person's 

sshur}-is$ per  annum. 

Upon  what  character  of  work  Ih  this  person  generally  employed?  Is  it  elericalf  Supervisory f 
Boutine?  Is  it  of  a  varied  and  exceptional  character?  Does  it  involve  original  thought,  ooaaidera- 
lion,  or  investigation  1  If  it  is  skilled  lahur,  state  the  kind,  and  whether  it  is  suparvisory  or  routine. 
If  HU  thMt  of  messenger,  watchman,  charwoman,  or  mere  laborer,  state  the  tact. 
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How  high  on  m  scale  of  10  do  you  rate  the  quality  of  this  person**  work  f    

How  high  on  a  scale  of  10  do  yon  rate  the  quantity  of  work  per  month  done  by  thia  person  f    

How  high  on  a  scale  of  10  do  you  rate  the  punctuality  of  this  i>erson  ?    

How  high  on  a  scale  of  10  do  you  rate  the  deportment  of  this  iierson  «    

How  many  days  absent  from  duty  on  account  of  sickness  during  the  six  months  last  past  ?    

How  many  days  absent  from  duty  otherwise  than  on  account  of  sickness  during  the  six  months  last 
past?    On  account  of  annual  leave f    Without  lc»avef    Furloughed?    

Does  this  person  show,  in  your  opinion,  any  special  fitness  for  work  of  a  higher  intellectual  character 
than  that  to  which  assigned? 

Have  you  any  further  statement  to  make  respecting  this  i>erson  ?    If  so,  mak«  it  here 


(Signed)        

Chief  of  the.. 
Xo 


(MBMORAlfDUM  RBSPKCTING  THI8  PBB80N.  COMPILED  TBOM  THE  RB0OED8  OF  THE  DEPARTMENT.) 

First  appointed ,18       ,  at  a  salary  of  $ per  annum 


Classified  civil-serrico  record : 


Src.  6.  An  examination  into  the  relative  efficiency  of  employees,  ixa  shown  by  the 
efficiency  record  hereinbefore  provided  for,  and  such  further  tests  as  the  Commission 
may  deem  necessary,  shall  constitute  an  examination  for  promotion  from  one  class  to 
another  class.  No  person,  except  as  herein  provided,  shall  be  eligible  for  promotion 
until  he  shall  have  passed  such  an  examination. 

Sec.  7.  Examinations  for  promotion  from  one  grade  to  another  grade  shall  be  con- 
ducted by  the  board  of  promotion  examiners  at  such  times  as  may  be  fixed  by  the 
Commission. 

8ec.  8.  Efficiency  reports  shall  bo  called  for  by  the  chief  clerk  immediately  before 
the  termination  of  the  first  half  of  the  fiscal  year,  and  also  immediately  before  the 
termination  of  the  fiscal  year,  and  may  be  called  for  at  such  other  times  as  the 
interests  of  the  Department  seem  to  require. 

John  R.  Procter, 
President  Civil  Service  Commission.    > 
Approved,  December  1, 1896. 
J.  Sterling  Morton, 

Secretary  of  Agriculture. 


REGULATIONS  GOVERNING  PROMOTIONS  IN  THE  UNITED  STATES 
COMMISSION  OF  FISH  AND  FISHERIES. 

In  making  promotions  in  the  United  States  Commission  of  Fish  and  Fisheries, 
length  of  service,  seniority,  previous  efficiency,  and  adaptability  for  the  position, 
will  be  taken  into  consideration ;  in  addition  to  which  an  examination  to  test  the 
special  qualification  of  the  candidate  will  be  held  under  the  direction  of  a  board  of 
promotion  nominated  by  the  Commissioner  and  approved  by  the  United  States  Civil 
Service  Commission. 

J.  J.  Brice,  Commissioner, 

January  22,  1897. 
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2.  GENERAL  REGULATIONS  GOVERNING  PROMO- 
TION IN  THE  CUSTOMS  SERVICE. 

(Effective  M»y  20, 1896.) 

Until  permanent  promotion  regulations  shall  bo  applied  to  a  cnstomB  district  the 
following  promotions  may  be  made  therein  at  any  time  after  absolute  appointment: 

(a)  Any  employee,  to  the  next  higher  class  in  the  same  grade  upon  any  test  of  fit- 
ness determined  upon  by  the  nominating  officer. 

(fr)  Any  employee,  to  the  lowest  clasH  in  any  other  grade,  or  to  a  class  no  higher 
than  the  class  from  which  transferred,  upon  passing  a  noncomi>etitiye  examination 
for  that  grade. 

(c)  Storekeepers  and  assistant  storekeepers  shall  be  classed  as  clerks,  and  vac«n- 
cles  in  that  class  shall  be  filled  by  assignments  from  the  grade  of  clerk. 

HISTORY    OP    PROMOTION    EXAMINATIONS    AT   THE    NEW   YORK 

CUSTOM-HOUSE. 

The  first  regulations  for  promotion  in  the  New  York  customs  district  went  into 
effect  under  rules  promulgated  by  I'resident  Grant  in  1872.  In  addition  to  com^ieti- 
tive  examinations  for  a^lmission  to  the  service,  they  provided  for  competitive  exami- 
nations for  promotion  upon  the  general  subjects  fixed  for  examination  for  admission 
to  the  lowest  grade  of  the  group,  and  upon  such  subjects  as  the  general  nature  of  the 
business  of  the  office  and  the  special  nature  of  the  position  seemed  to  require.  Weight 
was  given  to  efficiency,  but  the  candidate  was  required  to  obtain  60  in  the  written 
examination  to  be  eligible.  At  present,  efficiency  and  educational  subjects  together 
determine  eligibility,  each  being  of  eiiual  importance.  The  selection  for  promotion 
was  restricted  to  the  three  highest  eligibles,  and  each  name  was  entitled  to  three 
certifications,  except  that  the  head  of  the  office,  upon  selecting  one  of  any  three, 
might  object  to  another  certification  of  the  remaining  names.  In  these  regulations 
no  regard  was  had  to  division  lines,  and  in  this  respect  they  were  more  drastic  than 
the  present  regulations. 

In  1875  the  promotion  examinations  were  discontinued  upon  the  fieulure  of  Congress 
to  make  appropriation  for  the  continuance  of  the  work  of  the  Civil  Service  Commis- 
sion, and  promotions  wore  thereafter  made  by  noncompetitive  examination,  under 
the  law  of  1853,  until  March  6,  1879,  when  the  former  regulations  were  revived,  with 
some  slight  modifications.  They  were  unchanged  so  far  as  the  outline  stated  above 
is  concerned.  They  continued  in  force  until  January  4, 1887,  when  President  Cleve- 
land approved  new  regulations,  and  the  Civil  Service  Conmiission  assumed  practical 
control  of  them. 

The  first  application  of  the  rules,  in  1872,  and  the  enforcement  of  open  competi- 
tion was  limited  and  imperfect.  Nevertheless  they  arrested  partisan  remoyals  at 
once.  Collector  Arthur  made  only  144  removals  in  hiB  official  term  of  five  years  and 
four  months,  as  against  1,678  removals  made  in  the  five  years  immediately  previous. 
The  Federal  officers  gave  decisive  testimony  to  the  good  effect  of  the  examinations. 
So  far  as  related  to  promotions,  the  collector  said  the  new  system  had  secured  that 
technical  knowledge  which  was  desirable,  and  in  this  respect  the  leenlt  had  been 
of  ''inestimable  value.''  By  Executive  order,  in  1874,  President  Grant  extended  the 
rules  to  the  other  Federal  offices  at  New  York  and  to  the  Boston  custom-hoose. 

In  1877  President  Hayes  appointed  a  commission  of  investigation  known  as  the 
Jay  Commission,  which  made  thorough  reports  during  that  year  upon  the  adminis- 
tration of  the  New  York  custom-house.  It  advised  that  one-fifth  of  the  whole  official 
force  be  dismissed  as  needless.  This  reduction  was  made,  causing  a  saTlng  of  about 
$300,000  a  year  in  salaries  and  wages.  It  reported  that  ''a  statistician  of  the  cus- 
tom-house" estimated  that  by  "  direct  smuggling  or  undervaluation  at  least  five  or 
six  mUIiaoB  a  year"  in  value  of  silka  alone  came  in  without  paying  dnty.    It 
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reported  the  New  York  Chamber  of  Commerce  as  estimating  that  under  sach  a 
system  in  1874  it  cost  the  United  States  aboat  $7,000,000  to  collect  the  duties  on 
imports  of  the  value  of  $642^000,000,  while  in  the  same  year  it  cost  Great  Britain 
only  $5,000,000  to  collect  the  duties  on  her  imports  of  the  value  of  $1,800,000,000. 

In  a  message  to  the  Senate,  January  31,  1879,  in  relation  to  the  suspension  of  the 
collector  and  naval  officer  at  the  New  York  custom-house,  President  Hayes  said  that 
for  a  long  period  of  time  the  custom-house  had  been  used  to  manage  and  control 
political  affairs.  He  added:  **  The  duties  of  the  offices  held  by  them  (the  suspended 
officials)  have  been  regarded  as  of  subordinate  importance  to  their  partisan  work. 
Their  offices  have  been  conducted  as  part  of  the  political  machinery  under  their 
control.  They  have  made  the  custom-house  a  center  of  partisan  political  manage- 
ment. The  custom-house  should  be  a  business  office.  *  *  *  Convinced  that  the 
people  of  New  York  and  of  the  country  generally  wish  the  New  York  custom-house 
to  be  administered  solely  with  a  view  to  the  public  interest,  it  is  my  purpose  to  do 
all  in  my  power  to  introduce  into  this  great  office  the  reforms  which  the  country 
desires." 

On  February  4, 1879,  the  President  by  letter  requested  that  appointments  and  pro- 
motions in  the  custom-house  be  made  in  accordance  with  the  civil-service  rules  of 
1872,  and  regulations  were  approved  by  the  President  March  6,  1879,  and  amended 
with  his  approval  in  January,  1880.* 

In  his  message  of  I)ecember,  1879,  President  Hayes  said  that  the  competitive  system 
in  New  York  ''had  been  sjilutary  in  a  marked  degree,  and  that  the  general  applica- 
tion of  similar  rules  can  not  fail  to  be  of  decided  benefit  to  the  service. '' 

The  regulations  of  1872  and  1879  permitted  any  person  in  the  class  next  below  the 
one  to  which  promotion  was  to  be  made  to  be  examined,  and  required  a  selection 
iTom  among  the  three  highest.  The  regulations  of  1887  made  the  examination  com- 
pulsory upon  all  persons,  except  veterans,  who  had  been  six  months  in  the  class,  and 
gave  a  choice  from  the  entire  list  of  eligibles.  A  like  system  was,  a  few  months 
later,  extended  to  the  War  Department.  Three  years  later  the  compulsory  feature 
was  abrogated  as  to  those  who  had  been  once  examined. 

COMPULSORY  KXAMINATIOX8  AND  CKRTIFICATION  OF  THE  WUOLE  U8T. 

The  best  opinion  seems  to  be  that  the  condition  of  the  service  at  the  time  Justified 
these  compulsory  examinations  and  that  they  produced  good  results.  The  Commis- 
sion in  two  annual  reports  stated  that  they  had  been  satisfactory  and  had  jirevented 
the  promotion  of  the  incompetent  and  unworthy.  By  compelling  the  clerks  to  be 
periodically  examined  their  minds  were  exercised  in  the  acquisition  of  knowledge 
necessary  to  the  competent  discharge  of  their  duties  and  they  were  incited  to  a 
greater  interest  in  the  business  of  the  service.  The  examination  disclosed  much 
incompetency  and  ignorance  and  resulted  in  weeding  from  the  service  a  number  of 
persons  who  might  otiierwise  have  continued  to  hide  their  unfitness  from  the  scru- 
tiny of  the  head  of  the  office. 

This  system  of  certifying  the  entire  list  was  continued  through  the  succeeding 
Administration  and  into  the  second  Administration  of  President  Cleveland.  On 
December  11, 1893,  an  order  was  issued  by  the  President  revoking  the  regulations, 
but  continuing  the  system  of  efficiency  records  prescribed  by  President  Harrison. 
On  February  6,  1894,  the  regulations  were  amended  to  make  entrance  to  the  promo- 
tion examinations  optional  on  the  part  of  the  candidate,  and  instead  of  the  certifi- 
cation of  the  whole  list  the  certification  was  restricted  to  the  three  eligibles  standing 
highest  in  the  class  throughout  the  office.  On  April  15,  1895,  the  regulations  were 
amended  to  give  to  the  collector  the  option  of  a  certification  of  the  three  highest 
from  the  list  for  the  whole  office,  or  of  the  three  highest  in  the  division  in  which 
the  vacancy  existed. 

*  KoTB.— The  regulations  appear  hi  fall  in  the  Messages  and  Papers  of  the  Presidents,  Vol.  YII,  p^ 
S60  et  seq.  See  also  The  Spoils  System  and  Civil-Service  Reform  in  the  Custom-Houseand  Post-OifiiiM 
«(  Vew  York,  by  Dorman  B.  Saton.    Published  by  the  Civil  ServioA  BAiom  AAMfi^\^o&^\%Ki. 
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REGULATIONS  GOVERNING  PROMOTION  AND  TRANSFER  IN  THE 
NEW  YORK  CUSTOMS  DISTRICT. 

[Kegalations  in  effect  June  1, 1898.] 

Regulation  I. 

1.  Vacancies,  except  in  the  lowest  class  of  any  gra<le,  shall  be  filled  by  promotion, 
transfer,  or  reinstatement,  unless  specially  provided  for  by  open  competitive  exami- 
nation. 

2.  All  promotions,  unless  specially  excepted,  shall  be  from  the  class  immediately 
below  that  in  which  the  vacancy  exists,  after  service  of  at  least  six  mouths  therein, 
and  upon  certification  by  the  board  of  examiners:  Provided,  That  if  in  any  exami- 
nation for  promotion  the  competitors  iu  the  next  lower  class  shall  not  exceed  three 
in  number,  the  board  of  examiners  may,  at  its  discretion,  ojien  the  examination  to 
those  who  have  served  less  than  six  months  in  that  class  and  to  one  or  more  of  the 
classes  below,  or,  if  more  than  three  competitors  are  not  obtained  by  this  means,  to 
open  competition. 

Regulation  II. 

Any  person  wishing  to  be  examined  for  promotion  must  personally  record  bis 
application  in  a  lK>ok  provided  for  the  ])urpose  in  the  office  of  the  secretary  of  the 
board  of  examiners,  stating  the  position  and  office  in  which  he  is  employed,  and 
the  position  for  which  he  wishes  to  be  examined.  Those  persons  only  who  hold 
positions  in  the  classified  service  not  excepted  from  examination  are  eligible  t(»  be 
examined  for  promotion,  and  may  be  promoted  only  in  the  office  in  which  they  are 
employed. 

Regulation  III. 

1.  Examinations  for  promotion  to  classes  £,  1,  2,  3,  and  4,  clerk's  grade,  in  all 
offices,  shall  be  held  annually,  commencing  on  the  first  Monday  in  December ;  appli- 
cations must  be  recorded  with  the  secretary  of  the  board  of  examiners  at  least 
twenty  days  before  the  first  Monday  in  December.  These  examinations  may  beheld 
at  other  times  when,  in  the  opinion  of  the  board  of  examiners,  approved  by  the 
Civil  Service  Commission,  it  shall  be  necessary. 

2.  Any  clerk  or  messenger  in  class  A,  B,  C,  or  D  who  has  been  absolutely  appointed 
may  be  examined  for  promotion  to  clerk  class  £,  and  any  clerk  who  has  ser\'ed  for 
six  months  in  class  £,  1,  2,  or  3  may  be  examined  for  promotion  to  the  next  higher 
class. 

3.  Any  sampler  who  has  served  one  year  since  his  absolute  appointment  may  be 
examined  for  promotion  to  clerk  class  1,  appraiser*s  office. 

4.  Any  inspector  who  has  served  one  year  since  his  absolute  appointment  may 
be  examined  for  promotion  to  clerk  class  2,  collector's  office:  Prorided,  That  any 
inspector  who  was  transferred  to  such  position  from  a  clerkship  in  class  2  may  be 
examined  for  promotion  to  clerk  class  3,  collector's  office,  without  regard  to  the 
length  of  time  he  has  served  as  inspector. 

5.  Any  inspector  for  admeasurement  of  vessels  who  has  served  one  year  since  his 
absolute  appointment  may  be  examined  for  promotion  to  clerk  class  2,  surveyor's 
office. 

Regulation  IV. 

Examinations  for  promotion  to  the  positions  of  weigher  and  of  gauger  shall  be 
held  when  required  to  fill  vacancies;  any  assistant  weigher,  assistant  gauger,  or 
inspector  who  has  been  absolutely  apyiointed  shall  bo  eligible  for  such  examinations, 
and  competition  for  these  positions  shall  be  limited  to  assistant  weighen,  assistant 
gaugers,  and  inspectors. 
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Rboulation  v. 

Examinatioos  for  promotion  or  transfer  not  spcoifioally  provided  for  in  the  fore- 
going regulations  may  be  held  at  such  times  as,  in  the  opinion  of  the  board  of 
examiners,  approved  by  the  Civil  Service  Commission,  the  needs  of  the  service  may 
require. 

Regulation  VI. 

When  any  examinations  other  than  those  scheduled  for  December  are  ordered,  due 
notice  thereof  shall  be  posted  in  the  office  for  which  such  examinations  are  to  be 
held,  stating  the  time  and  place  of  examination  and  the  time  when  applications 
must  be  recorded. 

Regulation  VII. 

The  examinations  shall  be  held  npon  such  snbjects  as,  in  the  opinion  of  the  board 
of  examiners,  with  the  approval  of  the  Commission,  the  general  nature  of  the  busi- 
ness of  the  office  and  the  special  natnre  of  the  positions  to  be  filled  may  require. 
In  grading  the  competitors,  weight  equal  to  that  of  the  written  examination  shall 
be  given  to  the  efficiency  with  which  the  several  competitors  shall  have  performed 
their  duties.  Every  competitor  obtaining  a  general  average  of  75  per  cent  shall  be 
eligible  to  promotion. 

Regulation  VIII. 

From  the  list  of  eligibles  from  which  promotion  is  to  be  made  the  three  eligibles 
highest  in  grade  in  the  office  or  in  the  division  in  which  the  vacancy  exists  shall  be 
certified  for  each  vacancy.  The  requisition  of  the  nominating  officer  to  indicate 
which  kind  of  certification  is  desired:  Provided,  That  no  eligible  shall  be  certified 
more  than  three  times,  and  that  the  period  of  eligibility  shall  be  one  year  from  the 
date  of  registration,  except  that  the  eligibility  of  persons  reexamined  for  the  same 
class  shall  expire  upon  the  date  the  new  register  takes  effect. 

Regulation  IX. 

1.  Vacancies  in  classes  5  and  6,  examiner's  grade,  shall  be  filled  by  promotion  from 
classes  4  and  5,  respectively,  examiner's  grade,  upon  certification  that  the  person  to 
be  promoted  has  passed  an  examination  for  the  position  of  examiner  and  has  served 
ftt  least  six  months  in  the  class  from  which  he  is  to  be  promoted. 

2.  Vacancies  in  class  1,  sampler's  grade,  shall  be  filled  by  promotion  from  class  E, 
sampler's  grade,  upon  certification  that  the  person  to  be  promoted  has  passed  an 
examination  for  the  position  of  sampler  and  has  served  at  least  six  months  in  such 
position. 

3.  Vacancies  in  class  2,  assistant  weigher's  grade,  shall  be  filled  by  promotion 
from  class  £,  assistant  weigher's  grade,  upon  certification  that  the  person  to  bo 
promoted  has  passed  an  examination  for  the  position  of  assistant  weigher  and  has 
served  at  least  six  months  in  such  position. 

4.  Vacancies  in  the  grade  of  storekeeper  shall  be  filled  by  assignment  of  clerks  in 
the  same  class,  or  by  promotion  of  clerks  in  the  next  lower  class,  and  storekeepers 
shall  be  entitled  to  the  same  opportunities  for  promotion  as  clerks  of  the  same  class. 

5.  Vacancies  in  the  grades  of  stenographer,  carpenter,  engineer,  superintendent  of 
sopplies  and  appointment  clerk,  and  assistant  appointment  clerk  in  the  office  of  col- 
lector may  be  filled  by  promotion  in  each  gra<le,  respectively,  upon  certification 
that  the  person  to  be  promoted  has  passed  an  examination  for  the  position  in  which 
he  is  serving,  or  by  open  competitive  examination,  without  regard  to  the  class  in 
which  the  vacancy  exists. 

6.  Vacancies  in  classes  5  and  6,  not  otherwise  provided  for,  shall  be  filled  by  pro- 
motion from  the  next  lower  classes,  respectively,  upon  certification  that  the  person 
to  be  promoted  has  passed  an  examination  equal  to  that  required  for  class  4  and  has 
served  at  least  six  months  in  the  class  from  which  he  is  to  be  promoted. 

H.  Doc.  314 13 
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7.  Vacanciee  in  any  class  below  class  E  niay  be  filled  by  promotion  of  penons  in 
tbe  same  grade  without  certification  and  without  regard  to  class,  or  by  appoint- 
mcut  from  the  registers  of  those  eligible  for  entrance  to  the  service  in  the  gnde  ii 
which  the  vacancy  exists. 

Regulation  X. 

Any  i)er8on  holding  a  position  not  excepted  from  examination  may  be  transferred 
(first)  to  a  position  in  the  same  class,  and  requiring  no  higher  examination,  and  in 
the  same  office,  or  (second)  to  a  position  in  the  same  class,  and  requiring  no  higher 
examination,  in  another  office  in  this  district,  with  the  consent  of  the  heads  of  tbe 
respective  offices,  upon  certification  by  the  board  of  examiners  that  he  has  terred 
six  months  consecutively  in  the  office  from  which  he  is  to  be  transferred:  Ptorideij 
That  a  person  whose  name  is  on  the  promotion  eligible  register,  who  is  traosfened 
from  one  division  to  another  division,  shall  not  be  eligible  for  certification  in  tlie 
division  to  which  transferred  until  he  has  served  six  months  therein  or  has  entered 
upon  a  new  period  of  eligibility  as  the  result  of  another  regular  promotion  examiiuh 
tion  taken  subsequent  to  the  transfer. 

Regulation  XI. 

The  Civil  Service  Commission  may  at  any  time  amend  these  regulations  or  snb- 
8titut«  other  regulations  therefor. 

Promulgated  fur  the  information  and  guidance  of  nominating  and  appointing 
officers,  members  of  tbe  board  of  examiners,  and  employees  interested,  June  1^  1898. 

John  K.  Proctbr,  PresidenL 


3.  PROMOTION     REGULATIONS     FOR    THE     GOVERN- 
MENT PRINTING  OFFICE. 

1.  The  employees  of  the  Government  Printing  Office  shall  be  groupt*d  as  folio vs: 
First  group. — All  skilled  laborers. 
Second  group, — All  persons  employed  in  the  mechanical  trades,  including  proof 

readers  and  copyholders. 

Third  group. — All  persons  employed  in  a  clerical  capacity. 

2.  Where  vacancies  are  not  filled  by  transfer,  reinstatement,  or  original  apiwint- 
nient,  promotions  from  class  to  class  in  the  same  grade  within  any  group  may  be 
made  on  any  test  of  fitness  ])rescribed  by  the  Public  Printer  and  not  disapproved 
by  the  Civil  Service  Commission. 

3.  Any  person  employed  in  one  group  who  has  previously  been  regularly  employed 
in  any  other  group,  and  has  been  found  qualified,  may  be  retransferred  to  his  former 
group  and  grade  without  examination.  No  other  person  shall  be  transferred  or  pro- 
moted from  one  group  to  another  group  until  he  has  passed  the  examination  pre- 
scribed in  section  4  or  section  5  of  .these  regulations. 

4.  Competitive  examinations  shall  be  held  at  such  times  as  the  Commission,  on 
consultation  with  the  Public  Printer,  may  direct  to  determine  the  eligibility  o^ 
employees  of  the  first  or  second  group  for  promotion  to  another  gronp.  Any 
employee  of  the  first  or  second  group  who  has  served  at  least  six  months  tbereio 
may  file  an  application  for  promotion,  indicating  the  grade  or  grades  for  iHiieh  be 
wishes  to  be  examined.  The  examination  shall  be  the  same  as  for  original  entrance 
to  the  grade  to  which  promotion  is  sought.  When  a  vacancy  exists  in  any  grade  in 
the  second  or  third  group  which  the  Public  Printer  wishes  to  fill  by  promotion  from 
another  group,  he  shall  make  requisition  on  the  Commission,  and  the  names  of  the 
three  cligibles  standing  highest  on  the  promotion  register  for  the  grade  specified 
shall  be  certified,  one  of  whom  shall  be  selected  for  promotion  by  the  Pablic  Printar. 
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5.  When  a  vacancy  exists  in  the  third  group  in  the  grade  of  clerk,  the  duties  of 
which  clerical  position  require  also  a  knowledge  of  one  of  the  mechanical  trades, 
promotions  may  he  made  from  the  second  group  to  the  third  group  in  the  followiug 
manner : 

The  Pahiic  Printer  shall  designate  five  or  more  employees  having  a  knowledge  of 
the  required  trade,  who  from  the  efficiency  reports  are  shown  to  be  hest  qualified  for 
the  position  to  be  filled.  The  persons  so  designated  shall  take  the  examination  of 
the  first  grade  with  such  practical  questions  pertaining  to  the  duties  of  the  position 
to  be  filled  as  may  be  determined  upon  by  the  Public  Printer  and  the  Civil  Service 
Commission,  and  the  three  who  obtain  the  highest  general  averages  shall  be  certified 
to  the  Public  Printer,  who  shall  select  one  for  promotion.  It  is  hereby  provided 
that  the  assignment  of  a  classified  employee  to  act  as  private  secretary  to  the 
Public  Printer  may  be  made  without  regard  to  the  provisions  and  restrictions  of 
these  regulations. 

6.  No  promotion  of  employees  shall  be  made  during  their  probationary  period : 
Provided f  That  a  person  who  is  shown  by  the  records  of  the  office  to  have  formerly 
satisfactorily  served  for  at  least  six  months  in  the  same  group  to  which  probation- 
arily  appointed,  and  to  have  been  separated  from  the  service  without  delinquency 
or  misconduct,  may,  subject  to  the  other  conditions  of  these  regulations,  be  pro- 
moted without  regard  to  the  limitation  of  this  sootion. 

7.  The  Public  Printer  shall  designate  and  report  to  the  Commission  the  group  to 
which  each  position  shall  be  assigned,  and  no  change  in  such  assignment  shall  be 
made  without  authority  of  the  Commission. 

8.  All  changes,  transfers,  promotions,  and  demotions,  and  the  reasons  for  such 
promotions  and  demotions,  shall  be  reported  to  the  Commission. 

9.  In  order  to  carry  out  the  foregoing  regulations,  the  Public  Printer  shall  nomi- 
nate to  the  Commission  not  less  than  three  persons  to  act  as  a  board  of  promotion 
for  the  Government  Printing  Office. 

Formulated  by  the  Civil  Service  Commission. 

John  R.  Procter,  President. 
Approved,  January  15,  1897. 

Tu.  £.  Benedict,  Public  Printer, 


THE  GROUPING  OF  EMPLOYEES  BY  DESIGNATION. 

FIRST  GROUP. 

(All  skilled  laborers.) 

Assistant  doorkeepers,  boxers,  captains  of  watch,  charge  of  charwomen,  charge  of 
countingroom,  charge  of  delivery  room,  charge  of  glue  room,  charge  of  gold  sweep- 
ings, charge  of  helpers,  charge  of  numbering,  charge  of  piece  sewers,  charge  of 
sewing  machines,  charge  of  stitching  machines,  charge  of  warehouse,  counters, 
directresses,  doorkeepers,  examiners,  feeders,  firemen,  floor  hands  (not  mechanics), 
folders,  gold  workers,  helpers,  hoisters,  hydraulic  pressmen,  knife  grinders,  leather 
entters,  leather  parers,  messengers,  nnmberers,  operators,  paper  cutters,  perforators, 
sawyers,  sewers,  stablemen,  telephone  operator,  wagon  master,  wagon  messengers, 
watchmen,  yard  master. 
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SECOND  GROUP. 

(All  persons  employed  id  the  mechanical  trades,  iucloding  proof  readers  and  copy- 
holders.) 

Assistant  foremen  uf  divisions,  asslHtant  foreman  of  printing,  binders,  blacksniiths, 
carx>enters,  charge  of  carpenters,  charge  of  ]>amphlet  machine,  charge  of  piatef. 
charge  of  web  pressi's,  charge  of  ''  Y,"  chief  electrician,  chief  engineer,  chief  ma- 
chinist, compositors,  copyholders,  electricians,  electrotypers,  engineers,  Moor  hands 
(mechanics),  foreman  of  binding,  foremen  of  divisions,  foreman  of  printing,  iiuposfin. 
machinists,  makers-ap,  marblers,  painters,  plambers,  pressmen,  readers,  roller 
makers,  saw  grinders,  stereotypers,  suiierinteudent  of  building,  saperiutrndeDt  uf 
paper  warehouse. 

THIRD  GROUP. 

(All  persons  employed  in  a  clerical  capacity.) 

Cashier,  chief  clerk,  clerks,  storekeeper,  superintendent  uf  documents,  telej^pher. 
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I.  DECISIONS  OF   COURTS   RELATING  TO   CIVIL-SERVICE 

STATUTES. 

(United  States,  New  York,  Massachusetts,  and  Illinois.) 

REMARKS. 

Some  of  the  leading  decisions  of  courts  upon  questions  arising  under  civil-service 
acts  and  rules  and  bearing  upon  the  work  of  the  Federal  commission  are  here  noted. 
Some  of  these  decisions,  together  with  opinions  of  Attorneys-General  and  of  city 
attorneys  in  New  York,  Massachusetts,  and  Illinois,  will  be  found  in  the  reports  of 
the  commissions  for  these  States.  The  decisions  prior  to  1889  are  collated  in  full  in 
a  Tolome  entitled  ^'Decisions  and  Opinions  on  the  Construction  of  the  Civil-Service 
Laws,"  etc.,  published  by  James  B.  Lyon,  in  1889,  at  Albany,  N.  Y.  A  number 
of  additional  decisions  arising  under  the  veteran  preference  provisions  of  the 
New  York  and  Massachusetts  laws  are  omitted  hero  as  being  peculiar  to  those  States. 
The  syllabuses  of  decisions  given  below  are  not  intended  to  be  exhaustive,  but  merely 
to  indicate  general  features  of  interest  under  the  Federal  law  and  to  point  to  the 
sonrcee  of  full  information.  Special  attention  is  invited  to  the  decision  of  Judge 
Magmder,  of  the  supreme  court  of  Illinois,  in  the  case  of  The  People  ex  rel.  r.  Kip- 
ley,  wherein  the  constitutionality  of  general  provisions  of  the  Illinois  civil-service 
act  are  sustained.  The  decision  is  too  long  to  permit  of  more  than  brief  quotation 
here,  but  may  be  found  in  full  in  the  Third  Report  of  the  Chicago  Civil  Service 
Commission. 

The  publication  of  these  decisions  will,  it  is  hoped,  tend  to  elucidate  the  opera- 
tions of  the  act  and  rules  and  remove  in  some  degree  the  difficulties  hitherto  encoun- 
tered by  the  commission  in  securing  compliance  with  them. 

OFFICE  A  PUBLIC  TRUST. 

The  civil-service  laws  are  constitutional  and  valid.  An  a|>pointment  or  eraploy- 
ment  in  violation  of  the  civil-service  laws  is  illegal,  and  the  authorities  have  no 
right  to  appropriate  the  public  moneys  to  the  payment  for  services  rendered  in  pur- 
suance of  such  illegal  appointment  or  employment.  Public  office  can  be  obtained 
and  exercised  only  by  a  duly  and  legally  authorized  election  or  appointment.  Con- 
tracts for  the  buying,  selling,  or  procuring  public  offices  are  utterly  iioid  as  contrary 
to  the  soundest  public  policy,  and,  indeed,  as  a  constructive  fraud  upon  the  Govern- 
ment, such  contracts  being  void  at  common  law,  whether  prohibited  and  made  void 
by  statute  or  not.  The  right  of  appointment  is  not  the  property  of  the  appointing 
officer,  and  he  has  no  right  to  barter  it  or  dispose  of  it^  and  an  agreement  to  appoint 
is  likewise  void.  Agreements  to  procure  or  control  appointments  to  public  office 
or  agreements  to  aid  another  in  obtaining  an  appointment,  based  upon  a  considera- 
tion contingent  upon  success,  or  promises  to  use  personal  influence  to  procure  an 
appointment  to  office,  are  contrary  to  public  policy  and  void,  without  reference  to 
whether  improper  means  are  contemplated  or  used  in  procuring  the  appointment. 
(See  American  and  English  Encyclopiedia  of  Law,  title  ''Public  officers,'^  and  cases 

there  cited.) 
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(i.)  DECISIONS  IN  FEDERAL  COURTS. 
(a)  POLITICAL  ASSESSMENTS. 

The  eyident  purpose  of  Congress  in  acts  regulating  in  some  particalars  thecondnet 
of  certain  officers  and  employees  of  the  United  States  has  been  to  promote  efficienry 
and  integrity  in  the  discharge  of  official  duties  and  to  maintain  proper  discipline  in 
the  public  service.  Clearly  such  a  purpose  is  within  the  just  scope  of  legisUtire 
power.  If  contributions  for  political  purposes  from  those  in  public  employment  msj 
be  solicited  by  others  in  official  authority,  it  is  easy  to  see  that  what  begins  is  a 
re<iuest  may  end  as  a  demand,  and  that  a  failure  to  meet  the  demand  may  be  trested 
by  those  having  the  power  of  removal  as  a  breach  of  some  supposed  duty  growiDg 
out  of  the  political  relations  of  the  parties.  Contributions  secured  under  such  cir- 
cumstances will  quite  as  likely  be  made  to  avoid  the  consequences  of  the  pcnonal 
displeasure  of  a  superior  as  to  promote  the  political  views  of  the  contributor— to 
avoid  a  discharge  from  the  service  more  than  to  exercise  a  political  privilege.  If  it 
was  constitutional  to  prohibit  the  removal  or  discharge  of  a  workingman  for  hi« 
political  opinions,  the  kind  or  degree  of  punishment  to  be  inflicted  for  disregarding 
the  prohibition  is  clearly  within  the  discretion  of  Congress,  provided  it  be  not  cniel 
or  unusual. 

The  sixth  section  of  the  act  of  August  15,  1876,  chapter  287,  prohibiting,  under 
penalties  therein  mentioned,  certain  officers  of  the  United  States  from  requesting, 
giving  to,  or  receiving  from  any  other  officer  money  or  property  or  other  thing  of 
value  for  political  purposes  is  not  unconstitutional.  (Opinion  by  Chief  Justice  Waite. 
United  States  Supreme  Court,  October  term,  1882,  in  the  matter  of  Newton  Martin 
Curtis;  printed  in  full  in  Fourth  Report  United  States  Civil  Service  Commission,  p. 
542;  106  U.  S.,  371.) 

(5)  CONSTITUTIONALITY  OF  CIVIL-SERVICE  ACT— REGULATION  OF  THE 
POWER  OF  APPOINTMENT,  ETC. 

The  twelfth  section  of  the  act  of  January  16,  1883,  to  regulate  the  civil  service,  is 
not  unconstitutional  because  of  its  prohibiting  all  persons,  whether  in  the  employ 
of  the  United  States  or  not,  from  soliciting  contributions  for  political  purposes  in 
any  of  the  places  mentioned  in  that  section  of  the  act.  (United  States  v.  Newton, 
supreme  court  District  of  Columbia,  Washington  Law  Reporter,  vol.  19,  p.  770.) 

*  *  *  But  in  deciding  the  case  as  we  do  upon  points  ontside  of  the  statute,  it 
may  be  as  well,  to  prevent  the  renewal  of  the  question  here  in  another  form,  to  add 
that  our  refusal  to  decide  upon  the  many  objections  raised  to  its  validity  in  no 
degree  arises  from  any  doubts  of  the  constitutionality  of  the  act.  We  content  our- 
selves with  citing  the  following  language  of  the  Supreme  Court  in  United  States  r. 
Perkins  (116  U.  S.,  p.  483),  where  the  constitutionality  of  the  statute  was  attacked: 

''It  is  further  urged  that  this  restriction  of  the  power  of  removal  is  an  infringe- 
ment upon  the  constitutional  prerogative  of  the  Executive,  and  so  of  no  force,  bot 
absolutely  void.  Whether  or  not  Congress  can  restrict  the  power  of  removal  inci- 
dent to  the  power  of  appointment  of  those  officers  who  are  appointed  by  the  Presi- 
dent, by  and  with  the  advice  and  consent  of  the  Senate,  under  the  authority  of  the 
Constitution  (art.  2,  sec.  2)  does  not  arise  in  this  case,  and  need  not  be  oonaidered. 

"We  have  no  doubt  when  Congress  by  law  vests  the  appointment  of  inferior 
officers  in  the  heads  of  Departments  it  may  limit  and  restrict  the  power  of  removal 
as  it  deems  best  for  the  public  interest.  The  constitutional  authority  in  Congress  to 
thus  vest  the  appointment  implies  authority  to  limit,  restrict,  and  regulate  the 
removal  by  such  laws  as  Congress  may  enact  in  relation  to  the  officera  ao  appointed. 

"The  head  of  a  Department  has  no  constitutional  prerogatire  of  appointment  to 
offices  independently  of  the  legislation  of  Congress,  and  by  sach  legislation  he  most 
be  governed  not  only  in  making  appointments,  but  in  all  that  la  incident  thereto.'* 
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The  act  of  Congress  of  January  16, 1883,  and  its  supplements,  establishing  what 
is  known  as  the  Civil  Service  Commission,  are  not  unconstitutional.  (In  re  Morris 
8.  Miller,  supreme  court  District  of  Columbia,  Decisions  of  Courts  on  Civil  Service 
Laws,  Lyon,  1889,  p.  111.) 

An  action  to  have  a  statute  of  the  United  States  declared  unconstitutional  can  not 
be  maintained  in  the  name  of  the  United  States  except  by  the  authorization  and 
under  the  direction  of  the  Attorney-General.  Action  for  the  purpose  of  having  the 
United  States  civil-service  act  adjudged  to  l>e  unconstitutional.  (United  States  ex 
rel.  Hinckley  v,  Eaton,  Decisions  of  Courts  on  Civil  Service  Laws,  Lyon,  1889,  p. 
104.) 

The  subjects  of  the  extent  and  manner  of  the  exercise  of  the  appointing  power 
and  of  the  duties,  relations,  numbers,  compensation,  protection,  and  encouragement 
of  those  in  the  public  service  to  which  civil-service  rules  naturally  relate  would 
seem  to  be  within  the  scope  of  legislative  authority.  (4  Opins.  A.  6.,  165 ;  Debates 
in  Senate,  Globe,  1869,  p.  17,  etc. ) 

(c)  SEPARATION  OF  EXECUTIVE  AND  LEGISLATIVE  DEPARTMENTS. 

By  the  Constitution,  the  only  direct  participation  allowed  to  the  legislative 
department  in  the  matter  of  appointments  is  on  the  part  of  the  Senate  alone.  It 
having  been  held  that  the  power  to  appoint  includes  the  power  to  remove,  no  par- 
ticipation in  appointments  can  be  given  to  the  other  House  of  Congress  or  to  any 
other  officer.  (Maurice  r.  The  United  States,  2  Brockenborough  R.,  101;  4  Opins. 
A.  G.,  164-166;  11  Opins.  A.  G.,  212;  13  Opins.  A.  G.,  516.) 

(d)   CERTIFICATION  FOR  APPOINTMENT. 

When  a  postmaster  notifies  a  secretary  of  a  board  of  examiners  of  a  selection  for 
appointment  from  a  certification,  all  rights  under  the  certification  are  exhausted, 
and  the  Postmaster-General,  or  the  postmaster,  has  no  right  to  make  any  further 
appointment  without  a  new  requisition  and  certification.  Pulaski  r.  Lyman, 
supreme  court  District  of  Columbia,  vol.  21  Washington  Law  Reporter,  p.  403.  See 
opinion  of  Attorney-General,  April  8, 1891,  ante,  where  the  same  view  is  taken. 

(e)  TENURE  OF  OFFICE -REMOVAL. 

The  right  of  the  relator  to  the  office  which  he  filled  *  *  *  is  absolutely 
dependent  upon  the  tenure  of  the  office.  If  the  tenure  of  his  office  was  at  the  will 
and  pleasure  or  at  the  will  and  discretion  of  the  executive  officer  under  whom  he 
held  office,  then  at  any  time  that  executive  officer  had  the  right  to  remove  with  or 
without  reasons,  provided  he  does  not  violate  the  civil-service  law,  which  is  the  only 

provision  of  Congress  that  curtails  or  abridges  the  right  of  removal. 

•  •  #  •  «  «  # 

Although,  apparently,  it  has  become  a  difficult  thing  to  get  into  the  civil  service, 
yet  it  is  just  as  easy  to  get  out  as  it  was  before  the  enactment  of  the  law.  To  the 
extent  that  the  spoils  system  has  been  abolished  by  the  civil-service  law,  it  is  a 
great  benefit  to  the  civil  service.  To  the  extent,  however,  that  Congress  failed  to 
provide  for  the  tenure  of  office  of  appointees  under  the  civil -service  law,  it  appears 
to  me  that  the  purposes  of  the  act  are  clearly  abortive.  Whatever  may  be  my  opin- 
ion as  to  the  competency  of  the  relator  to  fill  the  position  that  he  occupied,  or  my 
opinion  as  to  the  insufficiency  and  inadequacy  and  impropriety  and  lack  of  public 
policy  of  the  reasons  that  were  given  for  his  removal,  it  is  perfectly  clear  to  me  that 
this  court  is  without  authority  to  interfere  in  this  case.  (Opinion  of  Bradley,  J., 
dismissing  the  petition  for  a  writ  of  mandamus  of  Eugene  E.  Gaddis ;  Congressional 
Record,  vol.  26^  p.  6224.)  [The  revised  rules  of  May  6,  1896,  forbid  removals  or 
ndnetiaiis  for  political  or  religious  reasons.    See  Rule  II,  clauses  3,  6,  and  8.] 
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Congress  has  left  in  the  heads  of  Departments  all  the  discretionary  power  thit 
was  vested  in  them  prior  to  the  passage  of  the  ciyil-service  law  and  the  promiLl»>- 
tion  of  the  rules  relative  to  removals.  (Palaski  r.  Lyman,  supreme  court  District 
of  Columbia;  vol.  21,  Washington  Law  Reporter,  p.  403. ) 

We  see  nothing  in  the  provisions  of  this  act  (act  of  May  28,  1896,  providing  thtt 
ofiice  deputy  marshals  shall  thereafter  be  paid  salaries  instead  of  receiving  fees,  and 
that  their  employment  by  the  marshal  shall  be  approved  by  the  Attomey-Geoenl) 
which  is  inconsistent  with  the  previous  recognized  position  of  a  deputy  marshsl  in 
regard  to  his  tenure  or  service,  and  conclude  that  the  former  statutes  read  with  this 
act  can  not  be  construed  other  than  that  the  term  of  both  office  and  field  deputy 
marshals  must  cease  with  that  of  the  marshal  who  appointed  them.  We  condnde, 
therefore,  that  the  complainant  was,  at  the  time  of  the  filing  of  his  bill,  not  in  the 
executive  civil  service  of  the  United  States,  within  the  meaning  of  the  civil  service 
rules  promulgated  November  2,  1896,  and  therefore  he  is  not  entitled  to  maintain 
this  action.  (Dudley  r.  James,  decided  in  the  United  States  circuit  court  for  the 
diKtrict  of  Kentucky,  1897.) 

If  the  acts  of  Congress  are  not  sufficient  to  include  such  regulation  of  the  public 
service  as  is  desirable,  the  remedy  must  be  applied  by  the  legislative  and  not  by  the 
judicial  de)>artment  of  the  Government.     *     •     • 

There  is,  however,  no  provision  in  this  act  which  denies  to  the  appointing  power 
the  right  of  removal,  discharge,  promotion,  or  change  in  rank  and  compensation  as 
might  have  been  done  prior  to  the  act,  with  the  single  exception  noted — prohibiting 
such  removal  or  change  for  giving  or  failing  to  contribute  to  a  political  purpose,  or 
fur  rendering  or  failure  to  render  a  political  service.  It  has  been  supposed  in  some 
quarters  that  Congress  undertook  by  this  civil-service  act  to  restrain  the  exercise  of 
the  power  to  remove  by  the  appointing  power,  and  it  is  said  that  if  this  was  not  the 
iuteutiou  of  Congress  then  the  act  is  mere  hrutum  fulmcHf  and  the  attempt  of  Cougrssi^ 
to  improve  the  civil  service  is  futile  and  abortive.  I  do  not  so  understand  the  act, 
nor  do  I  consider  the  object  of  Congress  to  be  abortive  from  failure  to  so  provide. 
If  it  was  the  design  of  the  Congress  to  absolutely  prohibit  the  exercise  of  the  power 
of  removal,  it  was  a  simple  matter  to  have  so  declared ;  and  the  fact  that  remoral 
was  forbidden  for  a  particular  cause  is  strong  to  show  that  it  was  not  designed  to 
be  forbidden  with  respect  to  other  causes. 

It  still  remains  true  that  the  act  procures  a  body  of  men  for  the  public  service 
whose  appointment  is  made  to  depend  upon  fitness  and  not  upon  political  favor. 
This  was  the  object  sought  to  be  accomplished.  It  is  in  no  way  disturbed  because 
Cougress  has  failed  to  otherwise  limit  the  power  of  removal,- becadse  notwithstand- 
ing the  power  to  remove  may  exist,  the  filling  of  the  vacancy  so  created  must  not  l»e 
controlled  by  political  ronsiderations,  but  the  appointment  must  be  made  from  those 
who  huvr  pasHcd  examination. 

This  (section  8  of  Civil  Service  Rule  II)  is  an  authoritative  expression  by  the 
Kxeciitive  of  the  United  States  of  his  desire  and  command  to  his  subordinatee  with 
respect  to  removal  from  oflice  of  those  coming  within  the  scope  of  the  civil-service 
regulations.  Possessed  by  the  Constitution  of  the  power  of  appointment  and 
removal,  except,  possibly,  as  he  may  be  therein  restricted  by  act  of  Congress,  the 
Kxecutive  hiis  the  right  to  regulate  for  himself  the  manner  of  appointment  and 
removal.  He  may  direct  his  subordinates  who  exercise  under  him  in  certain  casee 
the  power  of  appointment  and  removal  with  respect  thereto,  and  may  regulate  the 
manner  in  which  they  may  act  for  him;  but  this  is  an  administrative  order  of  the 
Executive,  not  done  in  compliance  with  any  law  or  in  regulation  of  the  execntion  of 
any  law  enacted  by  Congress  restricting  his  right  of  removal,  but  is  simply  an 
instructitm  to  those  who  hold  positions  by  virtue  of  his  appointment  of  the  manner 
in  which  they  shall  discharge  their  duties  in  respect  to  the  removal  of  their  sab- 
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ordinateB.  Tho  order  is  not  tho  law  of  the  land;  it  is  not  the  emanation  of  the 
lawmaking  power,  but  is  merely  a  regulation  adopted  by  tlic  PIxecutive,  as  he  right- 
fally  might,  in  regnlation  of  tho  conduct  of  those  who  are  subject  to  his  authority. 

He  made  it,  and  may  at  his  pleasure  rescind  it. 

«  ■»«•••«> 

Courts  of  equity  are  not  constituted  to  regulate  the  departments  of  the  Govern- 
ment; their  jurisdiction  is  limited  to  tho  protection  of  the  rights  of  property;  they 
have  DO  concern,  as  I  understand  the  boundaries  of  their  jurisdiction,  over  the 
appointment  and  removal  of  pnblio  officers.  Possibly  iu  exceptional  cases  whore 
one  having  a  vested  right  in  and  possession  of  a  public  office  is  sought  to  be  ejected 
therefrom  unlawfully  and  by  force,  equity  may  intervene  by  writ  of  injunction  to 
protect  such  possession  against  the  interference  by  a  claimant  to  the  office,  remand- 
ing the  latter  to  the  legal  remedies  by  which  he  may  establish  his  title.  (Judge 
Jenkins,  of  the  United  States  circuit  court  for  the  northern  district  of  Illinois,  in 
Carr  r.  Gordon,  postmaster,  et  al.,  unreported.) 

The  act  of  January  16,  1883,  commonly  called  the  civil-sorvioe  act,  deals  in  no 
direct  way  with  the  tenure  of  office  of  those  persons  then  or  who  might  thereafter 
be  included  within  tho  classified  service.  Nor  does  it-make  any  declaration  expressly 
bearing  upon  the  subject  of  removals  from  office,  except  in  the  single  pi*ovi8ion 
found  in  the  thirteenth  section,  which  prohibits  any  ])roniotion,  degradation,  removal, 
or  discharge  of  any  officer  or  employee  for  giving  or  withholding  or  neglecting  to 
make  any  contribution  of  money  or  other  valuable  thing  for  any  political  purpose. 

It  is  now  well  settled  that  in  the  absence  of  constitutional  or  statutory  regulation 
the  power  of  appointment  carries  with  it  as  au  incident  the  power  to  remove. 

It  is  said  that  the  civil-service  rules,  so  far  as  they  deny  the  unrestrained 
power  of  removal,  are  not  the  law  of  the  land,  but  are  mere  executive  orders, 
dependent  for  their  force  npon  the  vigilance  and  earnestness  of  the  Chief  Executive 
in  compelling  his  appointees  to  regard  and  obey  regulations  voluntarily  imposed  by 
him  an  a  voluntary  regulation  by  the  appointing  i>ower  of  its  otherwise  unrestrained 
liberty  of  removal.  To  this  contention  I  am  constrained  to  yield  my  assent.  These 
rales  regulating  the  power  of  removal  were  made  by  the  President  and  may  be 
repealed,  altered,  or  amended  at  his  pleasure.  Prior  to  November  2,  1896,  no  such 
restraints  existed,  and  if  after  that  date  they  came  into  force,  it  Wiis  alone  by  virtue 
of  an  executive  order.  Law  is  not  thus  enacted,  altered,  or  amended.  Law  must 
be  an  expression  of  a  rule  of  action  by  tho  legislative  authority.  These  civil-service 
rules,  so  far  as  they  deal  with  the  executive  right  of  removal,  a  right  which  is  but 
an  incident  of  the  power  of  appointment,  are  but  expressions  of  the  will  of  tho  Presi- 
dent and  are  regulations  imposed  by  him  upon  his  own  action  or  that  of  head^  of 
departments  appointed  by  him.  He  can  enforce  them  by  requiring  obedienc^e  to  tliem, 
on  penalty  of  removal.  But  they  do  not  give  to  the  employees  within  the  classified 
civil  service  any  such  tenure  of  office  as  to  confer  upon  them  a  property  right  in 
the  office  or  place. 

Another  and  equally  serious  objection  to  the  power  of  this  court  to  grant  relief  is 
found  in  the  fact  that  a  court  of  equity  will  not  by  injunction  restrain  an  executive 
officer  from  making  a  wrongful  removal  of  a  subordinate  appointee,  nor  restrain  the 
appointment  of  another.  This  is  a  general  limitation  upon  the  power  of  courts  of 
equity,  regardless  of  whether  the  removal  is  from  a  Federal,  State,  or  municipal 
office.  (Jadgo  Lurton,  of  the  circuit  court  of  the  United  States  for  the  middle  dis- 
trict of  Tennessee,  in  Morgan  r.  Nunn,  decided  in  January,  1898.) 

Fleming  9.  Stahl,  brought  in  the  circuit  court  of  tho  United  States  for  the  wcHtern 
district  of  Arkansas  (December,  1897.)  This  was  an  injunction  proceeding 
sj^ainst  a  United  States  marshal  to  restrain  the  removal  of  a  deputy.  Judge  Rogei*H 
decided  that  the  President  might  make  rules  or  regulationn,  administrative  in  their 
Qttorvy  which  would  govern  the  policy  of  his  administration,  and  he  could  enforce 
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the  same  by  the  removal  of  any  persons  from  office  who  refused  to  abide  therphj, 
but  they  conld  not  have  the  force  and  effect  of  law,  nor  wonld  the  coorts  enforce 
them. 

Thompson  v.  Hicks,  brnnght  in  the  circuit  court  of  the  United  States  for  tbe 
eastern  dintrict  of  Pennsylvania,  October  session,  1897.  This  was  a  bill  in  eqnity  to 
restrain  the  removal  of  Thompson  as  a  superintendent  of  a  station  of  the  Philsdel- 
phia  post-office.    The  matter  has  not  come  np  for  argument. 

Conper  v.  Smjthe,  postmaster,  brought  in  the  circuit  court  of  the  United  Statot 
for  the  northern  district  of  Georgia,  November,  1897.  This  was  a  bill  to  restrain 
the  removal  of  Conper  as  assistant  postmaster.  The  public  journals  stated  that  the 
decision  of  the  court  followed  that  of  Judge  Cox  in  the  Woods  case,  which  appean 
below. 

Opinion  of  the  Supreme  Court  of  the  District  of  Columbia,  by  Cox,  J.,  nr 
Woods  r.  Gary,  Postmastkr-Gensral. 

[Opinion  rendenni  SepU'mber  14,  1897,  and  printed  in  the  WMhini^n  Star  of  that  date.] 

The  bill  and  amended  bill  in  substance  set  forth  that  in  June,  1893^  the  complainant 
was  appointed  superintendent  of  mails  at  the  post-office  in  Louisville,  Ky.,  and  has 
ever  since  held  the  office  and  discharged  the  duties  of  the  same,  and  is  still  in  posses- 
sion of  it,  and  it  is  worth  to  him  more  than  $2,500;  that  without  there  having  been  any 
complaint  or  charges  made  against  him,  and  without  giving  him  any  notice  of  any  soch 
charges  or  an  opportunity  to  be  heard  in  relation  thereto,  the  defendants  have  issued 
an  order  removing  him  from  his  said  position  of  superintendent  of  mails  and  appoint- 
ing one  CDonnell  in  his  place;  that  such  proceeding  is  contrary  to  the  civil-service 
rules  promulgated  by  authority  of  the  act  of  January  16, 1883,  known  as  the  civil- 
service  act,  one  of  which,  of  the  date  of  Noveml>er  2,  1896,  being  olaose  3  of  rule  2, 
.provides  that  ''No  person  in  the  executive  civil  service  shall  dismiss  or  cause  to  be 
dismissed,  or  make  any  attempt  to  procure  the  dismissal  of,  or  in  any  manner  change 
the  official  rank  or  compensations  of,  any  other  person  therein  becanae  of  hln  iK>lit- 
ical  or  religious  opinions  or  affiliations.'' 

Another  of  which,  dated  July  27, 1897,  added  the  following  to  the  foregoing,  viz : 
"No  removal  shall  be  made  from  any  position  subject  to  competitive  examination 
except  for  just  cause  and  upon  written  chiirges  filed  with  the  head  of  the  Depart- 
ment or  other  appointing  officer,  and  of  which  the  accused  shall  have  full  notice 
and  an  opportunity  to  make  defense.^' 

The  complainant*8  office  is  within  the  classified  executive  civil  service  of  the  post- 
office  service  of  the  Unite<l  States,  and  subject  to  competitive  examination,  and 
complainant  believes,  and  therefore  charges,  that  the  sole  ground  of  the  attempt  to 
remove  him  is  that  he  is  a  Democrat,  and  it  is  intended  to  appoint  a  Republican  to 
succeed  him.  He  therefore  asks  an  injunction  against  the  proposed  action  of  the 
Department.    A  demurrer  was  filed  on  the  part  of  the  defendant. 

question  of  jurikdiction. 

On  the  authority  of  ex  parte  Sawyer  (124  U.  S.,  200),  and  the  cases  therein  cited, 
I  shall  be  compelled  to  hold  that  I  have  no  jurisdiction  as  a  court  of  equity  to  enjo*n 
the  rostmaster-General  and  the  Assistant  Postmaster-General  from  removing  the 
comphiinant  from  his  position. 

There  is  not  entire  unanimity  among  the  Federal  judges  on  this  subject.  Two 
if  not  three  of  the  justices  of  the  Supreme  Court  dissented  from  the  opinion  as 
announced  by  Justice  Gray,  and  ten  years  after  that  opinion  was  delivered  we  find 
district  judge  Jackson  asserting  the  right  of  a  complainant  to  injunctive  relief  in  a 
case  of  attempted  removal  from  the  office  of  deputy  marshal  on  the  rery  gionnds  of 
the  present  application. 

The  decision  of  the  Supreme  Court  had  no  reference  to  the  ciril-aeCTioe  art,  for 
tbe  oMce  involved  in  tliat  case  was  held  under  ^tiate  v^xxlYioTlty  and  only  related  to 
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the  form  of  the  relief  sought.  It  has  seemed  to  me  that  it  would  be  more  satisfac- 
tory that;  instead  of  denying  relief  on  the  ground  of  jurisdiction  only,  I  should  give 
Home  attention  to  the  civil-service  act  itself,  and  consider  whether,  if  jnrisdiction 
existed,  the  complainant  would  be  entitled  to  relief. 

CONSTITUTIONAL  PROVISION. 

llie  Constitution  of  the  United  States,  in  Article  11,  section  2,  clause  2,  provides: 
"  He  (the  President)  shall  have  power,  by  and  with  the  advice  and  consent  of  the 
Senate,  to  make  treaties,  provided  two- thirds  of  the  Senators  present  concur;  and 
be  shall  nominate  and,  by  and  with  the  advice  and  consent  of  the  Senate,  shall 
appoint  ambassadors,  other  public  ministers  and  consuls,  judges  of  the  Snpreme 
Court,  and  all  other  officerH  of  the  United  States  whose  a]>pointnients  are  not  herein 
otherwise  provided  for,  and  which  shall  bo  established  by  law,  but  the  Congress 
may  by  law  vest  the  appointment  of  such  inferior  officers  ats  they  think  proper  in  the 
l^resident  alone,  in  the  courts  of  law,  or  in  the  heads  of  Departments." 

There  does  not  appear  to  have  been  any  act  of  Congress  specially  creating  the 
office  of  superintendent  of  mails,  but  such  officers  evidently  were  appointed  by  the 
Postmaster-General  under  his  general  authority  to  conduct  the  business  of  his  Depart- 
ment, and  his  authority  was  recognized  in  several  appropriation  acts.  Thus,  in  the 
appropriation  act  of  1889,  chapter  374  (25  Statutes,  page  842),  there  is  an  appropria- 
tion for  superintendents  of  mails,  salary  not  exceeding  45  per  cent  of  the  salary  of 
the  postmaster,  and  also  for  assistant  superintendents.  And  in  a  previous  year, 
1878,  there  was  an  a])propriation  for  nine  assistant  superintendents  of  Railway  Mail 
Service,  who  shall  receive  each  a  salary  of  $2,5(X).     (^  Stats.,  140.) 

AUTHORITY  FOR  APPOINTMENTS. 

It  may  bo  assumed  that  under  this  legislation  the  Postmaster-General  was  author- 
ized to  make  the  appointments,  and  that  those  officers  were  of  the  class  of  inferior 
officers  whose  p.ppointment  could  be  vested  by  Congress  in  the  head  of  the  Department. 
If  the  complainant  is  not  in  this  category,  then,  as  he  was  not  appointed  by  the 
President  by  and  with  the  advice  and  consent  of  the  Senate,  he  is  holding  his  place 
without  any  authority  of  law,  and  has  no  standing  in  court. 

The  subject  of  appointments  and  removal  from  office  was  lately  discussed  at 
length  by  the  Supreme  Court  of  the  United  States  (169  U.  S.  R.,  32).  That  was  the 
case  of  a  district  attorney  of  the  United  States  for  the  northern  district  of  Alabama, 
who  had  been  appointed,  as  usual,  for  four  years,  but  who  was  removed  from  office 
by  the  President  within  that  term.  He  denied  the  President's  right  to  remove  him 
before  the  expiration  of  his  term,  and  brought  suit  against  the  United  States  in  the 
Court  of  Claims  to  recover  the  fees  which  had  accrued  to  the  office  since  his  removal, 
and  from  an  adverse  judgment  he  appealed  to  the  Supreme  Court.  The  Supreme 
Court,  upon  a  review  of  the  decisions,  the  debates  in  Congress,  and  the  opinions  of 
the  Attorneys-General,  reiterated  the  doctrine  repeatedly  asserted  in  all  departments 
of  the  Government,  that  the  right  of  removal  from  office  was  an  incident  of  the  right 
of  appointment,  and  held  that  although  the  appointment  was  made  by  and  with  the 
a<lvice  and  consent  of  the  Senate,  the  appointing  power  was  really  with  the  President, 
and  he  had  in  consequence  the  right  to  remove;  and  further,  that  the  designation  of 
four  years  as  the  term  of  the  appointment  was  not  ihtended  to  give  a  term  that 
((hould,  at  all  events,  last  for  that  time,  but  to  restrict  the  term  of  service  to  that 
period,  subject  all  the  time  to  the  pleasure  of  the  appointing  power. 

ANOTHER  CITATION. 

That  was  the  case  of  an  appointment  by  the  President.  But  the  court  also  cites 
and  adopta  anew  its  former  opinion  in  the  case  In  re  Hennen  (13  Pet.,  230),  which  was 
the  oaae  of  a  clerk  of  the  district  court  of  Louisiana,  who,  after  being  appointed  in 
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that  court,  was  reuioved  from  oftice  by  its  order.  He  applie<l  to  the  Supreme  Coort 
for  a  mandamiiH  conimuDding  the  district  court  to  restore  him  to  the  office  of  clerk, 
and  the  whole  subject  of  appoiutnients  aud  removal  was  discussed  by  counsel  and 
the  court.  The  court,  after  referring  to  the  constitutional  provision  before  mentioned^ 
says:  ''The  appointing  power  here  designated  in  the  latter  part  of  the  section  was 
no  doubt  intended  to  be  exercised  by  the  department  of  the  Government  to  which 
the  officer  to  be  appointed  most  appropriately  belonged.  The  appointment  of  clerks 
of  courts  properly  belongs  to  the  courts  of  law ;  and  that  a  clerk  is  one  of  the  inferior 
officers  conteni))lated  by  this  provision  in  the  Constitution  can  not  be  questioned. 
Congress,  in  the  exerclHc  of  the  powers  here  given  by  the  act  of  the  24th  of  Septem- 
ber, 1789,  establishing  the  judicial  courts  of  the  United  States  (Story's  Laws,  56, 
sec.  7),  declares  that  the  Supreme  Court  and  the  district  courts  shall  have  power  to 
appoint  clerks  of  their  respective  courts;  and  that»the  clerk  for  each  district  oonrt 
shall  be  clerk  also  of  the  circuit  court  in  such  district." 

TUK   ISSUE  STATED. 

Again,  after  adverting  to  the  circumstances  of  the  x>etitioner's  appointment,  they 
say:  '^8uch,  then,  being  the  situation  in  which  the  petitioner  stood,  the  question 
arises  whether  the  district  judge  had  the  power  to  remove  him  and  appoint  another 
clerk  iu  his  place.  The  Constitution  is  silent  with  respect  to  the  power  of  removil 
from  office  where  the  tenure  is  not  fixed.  It  provides  that  the  judges,  both  of  the 
Supremo  and  inferior  courts,  shall  hold  their  offices  during  good  behavior.  But  no 
tenure  is  fixed  for  the  office  of  clerk.  Congress  has  by  law  limited  the  tenure  of 
certain  offices  to  the  term  of  four  years  (3  Story,  1790),  but  expressly  providing  that 
the  officers  shall,  within  that  term,  be  removable  at  pleasure,  which,  of  course,  is 
without  requiring  any  cause  for  such  removal.  The  clerks  of  the  court  are  not 
included  within  this  law,  and  there  is  no  express  limitation  in  the  Constitution  or 
laws  of  Congress  upon  the  tenure  of  office.  All  offices  of  which  the  tenure  is  not 
fixed  by  the  Constitution  or  limited  by  law  must  be  held  either  during  good  behavior 
or  (which  is  the  same  thing  in  contemplation  of  law)  during  the  life  of  the  incumbent, 
or  must  be  held  at  the  will  and  discretion  of  some  department  of  the  Government, 
and  subject  to  removal  at  pleasure.  It  can  not  for  a  moment  be  admitted  that  it 
was  the  intention  of  the  Constitution  that  those  offices  which  are  denominated  infe- 
rior ofhces  Hhoiild  be  hehl  for  life.  And  if  removal  at  pleasure,  by  whom  is  such 
removal  to  bo  made?  In  the  absence  of  all  constitutional  provision  or  statutory 
regulation,  it  would  seem  to  be  a  sound  and  necessary  rule  to  consider  the  power  of 
removal  as  incident  to  the  power  of  appointment." 

WIDER  SCOPE   GIVEN. 

Had  the  opinicm  stopped  here  it  would  be  equally  applicable  to  the  case  of  clerks 
and  other  employees  appointed  by  the  heads  of  (Executive  Departments,  because  the 
latter  are  placed  upon  the  s.'ime  footing  with  the  courts  in  the  article  of  the  Consti- 
tution which  authorizes  Congress  to  vest  the  appointment  of  inferior  officers  in  the 
President  alone,  in  the  courts  of  law  or  the  heads  of  Departments.  Bnt  the  courts 
go  further  and  refer  in  express  terms  to  the  Departments  also. 

They  say:  '^In  all  these  Departments  power  is  given  to  the  Secretary  to  appoint 
all  necessary  clerks  (1  Story,  46),  and,  although  no  power  to  remove  is  expressly 
given,  yet  there  can  be  no  doubt  that  these  clerks  hold  their  office  at  the  will  and 
discretion  of  the  head  of  the  Department.  It  would  be  a  most  extraordinary  con- 
struction of  the  law  that  all  these  offices  were  to  be  held  during  life,  which  mnst 
inevitably  follow,  unless  the  incumbent  was  removable  at  the  discretion  of  the  head 
of  the  Department.  The  President  certainly  has  no  power  to  remore.  These  clerks 
fall  under  the  class  of  inferior  officers,  the  appointment  of  which  the  Constitution 
authorizes  Congress  to  vest  in  the  heads  of  the  Departments.  And  the  ConsUtntion 
has  authorized  Congress,  in  certain  cases,  to  vest  this  power  in  the  President  alonCy 
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in  the  coarte  of  law,  or  in  tlie  heads  of  DepartmeDts,  and  all  inferior  oflQcers 
appointed  under  oath,  by  authority  of  law,  must  hold  their  oflQces  at  the  discretion 
«f  the  appointing  power.  Such  is  the  settled  usage  aud  practical  construction  of 
the  Constitation  and  laws  under  which  these  offices  are  held/' 

THE   DEDUCTIONS. 

If  an  act  of  Congress,  pre8ume<l  to  be  approved  by  the  President,  vests  in  the 
Judges  or  heads  of  the  Departments  authority  to  appoint  subordinate  officers,  then, 
by  constitutional  authority,  the  power  to  appoiut  them  is  takeu  away  from  the 
President;  and  it  follows,  according  to  this  case,  that  the  power  of  removal  would 
be  equally  taken  away.  The  President  might  dismiss  the  head  of  a  Department  who 
froold  refuse  at  his  reciuest  to  dismiss  a  subordinate  or  inferior  officer,  but  would 
liiYe  no  power  directly  to  dismiss  such  officer  himself. 

It  may  be  regarded,  then,  as  the  settled  law  that  the  power  of  removal  is  inci- 
dent to  the  power  of  apiM>intment,  and  therefore  that  any  law  which  confers  upon 
the  hea<l  of  a  Department  a  power  of  appointment,  ipso  faciOj  conveys  a  power  of 
removal,  as  effectually  as  if  that  power  were  exprecsly  given  by  the  statute.  The 
power  of  removal  is  intrenched  in  the  law.  It  is  created  by  an  act  of  legislation, 
tod  it  can  only  be  taken  away  or  modified  by  similar  authority.  The  acts  of  Con- 
gress, therefore,  authorizing  the  appointment  of  complainant  as  inspector  of  mails 
of  themselyes  gave  the  Postmaster-General  authority  to  remove  him  at  pleasure, 
unless  that  or  some  other  act  of  Congress  has  imposed  some  limitation,  condition,  or 
leetriction  upon  that  power. 

THE  ORIGINAL  ACT. 

And  this  brings  us  to  the  inquiry  whether  and  how  far,  if  at  all,  the  act  o£  Janu- 
ary 16, 1883,  commonly  known  as  the  civil-service  act,  affects  the  power  of  removal 
at  pleasure  which  the  Postmaster-General  would  possess  under  his  general  authority 
to  appoint  this  class  of  officers.  It  does,  indeed,  very  materially  modify  the  power 
of  appointment  theretofore  existing,  but  it  does  not  purport  to  affect  the  power  of 
removal,  except  in  a  single  particular. 

In  section  13  it  provides  that:  ''No  officer  or  employee  of  the  United  States  men- 
tioned in  this  act  shall  discharge,  or  promote,  or  degrade,  or  in  any  manner  change 
the  official  rank  or  compensation  of  any  other  officer  or  employee,  or  promise  or 
threaten  so  to  do,  for  giving  or  withholding  or  neglecting  to  make  any  contribution 
of  money  or  other  valuable  thing  for  any  political  purpose.'' 

SubstantiaUy  the  same  is  directed  to  be  provided  by  rules,  to  be  established  by 
the  Commission  and  the  President,  in  clause  3  of  the  second  section.  In  no  other 
single  respect  is  the  power  of  removal  affected  by  any  substantive  and  direct  enact- 
ment of  this  law. 

POWERS  OF  THE  COMMISSION. 

Bat  it  is  claimed  that  the  Commission  is  empowered  to  prepare  rules  in  aid  of  the 
President  for  carrying  this  act  into  effect,  and  that  said  rules,  when  prepared  and 
promulgated,  have  the  force  and  effect  of  law,  and  that  such  effect  is  to  be  given  to 
the  rules  under  which  the  complainant  seeks  relief. 

There  can  be  no  doubt  as  to  the  power  of  Congress  or  any  other  legislative  body 
todelegato  to  subordinate  authorities  the  power  to  make  rules  and  regulations  within 
certain  limits,  which,  when  made,  will  have  the  force  of  law.  Thus,  corporations, 
monicipal  or  private,  mi^y  be  authorized  to  make  by-laws,  and  police  commissioners, 
hoard*  of  health,  and  fire  commissioners  may  be  authorized  to  make  regulations  which 
have  the  effect  of  laws. 

Bui  if  any  rule  prepared  by  this  Commission,  whether  published  by  the  Presi- 
dent or  not,  should  have  the  effect  of  repealing  or  modifying  an  act  of  Congress,  it 
woold  be  an  act  of  legislation  and  not  a  regulation  of  a  mere  executive  character, 
Which  it  was  clearly  the  object  of  this  law  to  authorize.    U  ia  \>.  ^V9^  c^^\Kn^ 
H.  Doc-  314^—14 
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whether  CoDgress  could  delegate  to  the  President  or  to  any  board  of 

ere  jointly  with  the  President  the  authority  to  do  any  act  which  is  eqaivalnit  to 

legislation. 

DKLBUATED  AUTHORITY. 

I  am  not  aware  that  the  Supreme  Court  has  made  any  delivery  upon  this  qsei- 
tiou,  but  there  is  a  uniform  current  of  authorities  in  the  State  coorte  against  the 
power  of  any  legislature  so  to  delegate  their  authority.  See  the  aathorities  coUsded 
in  the  American  and  English  Encyclopedia  of  Law,  volume  3,  page  696,  under  the 
proposition : 

'Ut  is  an  established  proposition  of  constitutional  law  that  the  power  oonftned 
upon  the  legislature  to  enact  laws  can  not  be  delegated  by  that  department  to  aj 
other  body  or  authority. '' 

One  illustration  was  the  case  of  a  statate  of  Minnesota  which  left  it  to  oertaii 
judges  to  decide  whether  a  law  should  be  submitted  to  the  people  (State  v.  Yoaai;, 
29  Minn.,  474),  and  another  was  a  law  which  conferred  apon  the  distrioi  oonrt  the 
power  to  incorporate  towns — People  v.  Nevada,  6  Cal.,  143;  State  r.  Simons,  33 
Minn.,  540— both  of  which  forms  of  legislation  were  held  nnconstitatioiial. 

ILLUSTRATION  OF  A  RULE. 

But  probably  all  courts  would  agree  that  no  law  is  to  be  consinied  so  at  te 
amount  to  a  delegation  of  legislative  authority  that  can  be  avoided.  An  illostralioii 
of  til  is  rule  is  found  in  the  case  of  Interstate  Commerce  Commission  v.  Railwaj 
Company  (167  U.  S.,  479).  The  interstate-commerce  act  reiiuired  that  all  char^ 
on  railroads  should  be  reasonable  and  just,  and  every  other  was  declared  to  be 
unlawful.  It  prohibited  discrimination,  nndue  preferences,  etc.  It  created  the 
Interstate  Commerce  Commission,  gave  it  authority  to  inquire  into  the  management 
and  business  of  all  conmion  carriers  and  added:  ''And  the  commission  is  hereby 
authorized  to  execute  and  enforce  the  provisions  of  this  act." 

Under  this  authority  the  Interstate  Commerce  Commission  undertook  by  an  order 
to  establish  a  schedule  of  rates  for  certain  railroad  companies,  and,  upon  the  refusal 
of  the  latter  to  observe  them,  applied  to  the  circuit  court  for  the  southern  district 
of  Ohio  for  a  mandamus  to  enforce  their  order,  and,  this  being  refused,  appealed  to 
the  court  of  appeals,  and  the  latter  court  certified  to  the  Supreme  Conrt  of  the 
United  States  the  question  whether  the  commission  had  the  Jurisdictional  power  to 
make  the  order  before  mentioued.  Justice  Brewer,  in  delivering  the  opinion  of  ibe 
court  in  the  negative,  said,  in  construing  the  act  of  Congress:  ''The  power  given  is 
the  power  to  execute  and  enforce,  uot  to  legislate.  The  power  is  partly  jadieial, 
partly  executive  and  administrative,  but  not  legislative." 

THE  CONSIDERATIONS. 

Again : 

^'We  have,  therefore,  these  considerations  presented:  First,  the  power  to  pre- 
scribe a  tariff  of  rates  for  carriage  by  a  common  carrier  is  a  legislative  and  not  sn 
administrative  or  judicial  function,  and,  having  respect  to  the  large  amonnt  of 
property  invested  in  railroads,  the  various  companies  engaged  therein,  the  tboo- 
sands  of  miles  of  road  and  the  millions  of  tons  of  fireight  carried,  the  varying  and 
diverse  conditions  attache<l  to  such  carriage  is  a  power  of  supreme  delicaey  and 
importance.  Second,  that  Congress  has  transferred  such  power  to  any  adndnistra* 
tive  body,  is  not  to  be  presumed  or  implied  from  any  doubtful  and  uncertain  lan- 
guage. The  words  and  phrases  efficacious  to  make  such  a  delegation  of  power  an 
well  understood,  and  have  been  frequently  used;  and  if  Congress  had  intended  to 
grant  such  power  to  the  Interstate  Commerce  Commission,  it  ean  not  be  doubted 
that  it  would  have  used  language  open  to  no  misconstruction,  but  clear  and  direct. 
Third,  incorporating  into  a  statute  a  common  law  obligation  resting  npon  the  carrier 
to  make  all  its  charges  reasonable  and  just,  and  directing  the  oommiaaion  to  execute 
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aod  oDforce  the  proYiaions  of  the  act  does  not,  by  implication,  carry  to  the  committ- 
aion  or  invest  it  with  the  power  to  exercise  the  legislative  functions  of  prescribing 
xates  which  shall  control  in  the  future." 

TIUS  COMMISSION  AN  AID. 

And  so,  with  equal  emphacis,  it  may  be  said  tbat  the  authority  to  the  Civil  Serv- 
ice Conmiission  to  aid  the  President  in  preparing  rules  for  carrying  the  act  t'reatiug 
that  commission  into  effect,  does  not  by  implication  confer  u])on  the  President  a 
Tight  to  virtually  repeal  an  existing  law,  especially  when,  as  we  shall  see,  that  is 
not  at  all  necessary  to  the  effectual  operation  of  the  act  itself.  And  lastly,  there  is 
nothing  in  the  language  of  the  act  or  the  objects  which  it  professes  to  attain  which 
oiakes  it  necessary  to  attribute  such  executive  power  to  the  Commission  or  the 
President.  The  act  nowhere  recjuires  that  the  power  of  removal  vested  in  the  head 
of  a  department  shall  be  abridged  except  in  the  single  particular  of  removal, 
beeaase  of  the  refusal  to  contribute  for  partisan  purposes;  and  therefore  it  is  not 
neceasary,  in  order  to  carry  the  act  into  effect  that  any  rule  should  be  adopted 
abridging  the  power  of  removal  of  the  Postmaster-General  or  other  head  of  a 
department  in  any  other  respect. 

The  second  section  contains  an  enumeration  of  the  objects  for  which  the  rules 
are  to  provide.  They  are:  For  competitive  examination,  for  appointment  by  selec- 
tion from  those  grades  highest  as  the  result  of  such  examinations,  for  apportionment 
of  the  appointments  among  the  States  and  Territories  and  the  District  of  Columbia, 
according  to  population,  for  a  period  of  probation  before  absolute  appointment,  for 
exemption  of  persons  in  the  public  service  from  any  obligation  to  contribute  to  any 
political  fund  and  from  being  coerced  into  any  political  action,  and  for  noncomjiet- 
itive  examination  in  certain  cases,  and  for  notice  to  the  Commission  of  all  appoint- 
ments made  by  the  appointing  power. 

IRRATIONAL  INTERPRBTATION. 

It  would  be  a  very  irrational  interpretation  which  would  give  to  the  words  "and 
among  other  things/'  which  are  prefixed  to  this  enumeration  such  a  scope  of  mean- 
ing as  to  convey  by  implication  an  unlimited  authority  to  establish  rules  having  no 
relation  to  the  objects  of  the  law.  If  that  were  a  proper  interpretation  of  the  law, 
tbeee  rules  might  be  made  to  impose  new  conditions  to  the  power  of  appointment, 
and  even  take  it  away  from  the  heads  of  the  departments  and  vest  it  in  the  Commis- 
sion itself.  The  absurdity  of  such  a  proceeding  would  be  manifest,  and  yet  it 
would  be  no  more  obnoxious  to  criticism  than  rules  modifying  the  power  of  removal, 
as  it  eiiated  before  the  act  was  passed,  or  in  a  manner  not  warranted  by  the  law 
itself. 

The  law  seems  to  contemplate  the  preparation  of  these  rules  as  the  Joint  act  of 
the  Commission  and  the  President.  It  directs  that  when  promulgated  they  shall  be 
observed  by  all  the  officers  in  the  departments.  It  does  not  in  terms  declare  by 
whose  authority  they  are  to  be  promulgated  and  to  go  into  effect,  but  it  is  to  be 
presumed  that  it  is  to  be  by  the  President.  It  makes  no  difference,  however, 
whether  they  are  to  emanate  from  the  President  or  the  Commission,  for  Congress  is 
Jast  as  incapable  of  surrendering  its  legislative  authority  to  the  President  as  to  the 
Commisaiou;  and  is  Just  as  little  to  be  understood  as  intending  to  do  so  in  the  one 
case  as  In  the  other.  The  simple  inquiry  is  whether  the  rules  invoked  by  the  com- 
plainant, whether  the  President  or  the  Commission,  or  both,  be  the  authors  of  them, 
are  such  as  the  act  of  January  16,  1883,  known  as  the  civil-service  act,  authorized 
to  be  established.    In  my  Judgment  they  are  ultra  vires  and  void. 

THS  PRSSIDBNT'S  POWKR8. 

I  hare  no  doabt  that  the  President  may  lay  down  rules  for  the  internal  policy  of 
Ms  administratioD,  and  may  require  his  chief  executive  officers,  dependent  upon  his 
pleasure  for  their  tenure  of  office,  to  conform  to  them,  or  else  to  sever  their  official 
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relations  with  him,  and  in  that  sense  the  rules  relied  on  hy  the  oomplainaDt  weie 
within  his  political  and  execntive  authority.  But  the  enforcement  of  sach  mlesii 
a  matter  between  the  President  and  his  cabinet,  and  not  a  matter  for  the  courtii  or 
one  in  which  the  complainant  has  any  legal  interest.  All  that  I  mean  to  state  ii 
this  opinion  is  that  the  rules  in  question  were  not  such  as  the  civil-senriee  act 
authorizes,  and  do  not  derive  any  efficacy  fh>m  that  act. 

I  know  of  nothing  more  important  to  the  true  interests  of  the  country  than  the 
policy  which  the  civil-service  legislation  was  intended  to  initiate  and  promote,  tnd 
it  is  perhaps  a  matter  for  great  regret  that  the  act  of  January  16,  1883,  has  not  gone 
further  than  it  docs.    But  it  is  my  duty  to  oonstrue  it  as  it  is. 

SUMMING  UP. 

To  sum  up,  I  conclude  that,  apart  ftom  the  civil-service  act,  the  Postmasttf- 
General  bad  the  authority  to  remove  the  complainant  from  office  at  his  pleasure; 
that  this  act  makes  no  change  in  this  respect,  except  to  forbid  removals  for  refaal 
to  contribute  to  partisan  objects;  that  the  power  to  the  Commission  and  the  Presi- 
dent to  establish  rules  to  carry  that  act  into  effect  does  not  authorize  any  ^role  whiek 
shall  make  a  change  in  the  law  in  this  respect,  and  that  even  if  this  court  had 
jurisdiction  in  a  case  like  the  present,  the  complainant  is  not  entitled  to  the  relief 
prayed." 

In  tub  circuit  court  of  the  United  States  for  tub  district  of  West  Vir- 
ginia, William  Butler,  plaintiff,  r.  A.  B,  White,  colubctor  of  intbrnal 

REVENUE    for    THE    DISTRICT    OF    WEST    VIRGINIA,    KT    AI^,    DEFENDANTS,    AXD 

H.  C.  Berry,  plaintiff,  r.  A.  B.  White,  collector,  et  al.,  defendants,  axd 
J.  G.  Ruck  MAN,  plaintiff,  r.  A.  H.  White,  coixkctob.  et  al.,  defendants. 
In  equity. 

These  causes  are  now  heard  upon  the  bills  of  plaintiffs  and  the  demorrers  and  the 
answers  of  defendants  which,  by  stipulation  of  counsel,  are  heard  together. 

The  object  and  purpose  of  the  bills  are  to  restrain  the  defendant  from  removing  the 
plaintiffs  in  this  action  from  their  present  positions  as  ganger  and  storekeeper 
respectively  in  the  Hannis  Distillery  or  transferring  them  to  any  other  and  subor- 
dinate positions  in  the  same  distillery. 

These  officers  were  commissioned  by  the  Government  and  assigned  to  dnty,  aod 
were  in  the  active  discharge  of  the  functions  of  their  respective  offices  when  the 
defendant  White  was  appointed  collector  of  internal  revenue  for  the  district  of 
West  Virginia. 

It  in  alleged  in  the  bills  that  this  defendant  is  about  to  xemove  the  plaintiffs  in 
these  actions  upon  political  grounds,  and  it  is  claimed  that  neither  the  defendant 
nor  the  appointing  power  has  the  right  or  power  to  remove  the  incumbents  from 
their  offices  for  political  reasons. 

The  demurrers  to  the  bills  in  these  cases  raise  fourteen  grounds  of  objection,  which 
may  all  be  embraced  in  three  points. 

First.  Is  the  act  of  Congress  known  as  the  civil-service  acty  passed  in  1871,  and  as 
amended  in  1883,  constitutional  f 

In  consideriug  this  question  it  is  well  to  refer  to  the  history  of  the  country  which 
finally  led  to  the  passage  of  this  act.  The  learned  counsel  who  argued  these  cases 
on  the  behalf  of  the  plaintiffs  reviewed,  to  some  extent^  the  action  of  the  varioos 
Administrations  of  this  Goveriuiient  from  that  of  Washington  down  to  1820^  when 
Congress  passed  an  act  fixing,  for  the  first  time,  the  tenure  of  office  for  diatrict  attor- 
neys and  marshals  of  the  United  States.  Prior  to  this  time  it  appears  that  removals 
from  office  were  comparatively  few  and  that  such  action,  when  had,  waa  always  for 
causes  other  than  political. 

After  the  passage  of  the  act  of  1820, 8ub8o<iuent  Administrationa  began  to  make 
changes  in  that  class  of  officers  who  held  their  positions  at  the  pleaanraof  the  Execo- 
tive.    As  the  country  grew,  not  only  in  territory  but  in  popolaiion,  the  thiiat  and 
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greed  for  office  became  8o  great  that  a  growing  necessity  was  felt  that  some  legisla- 
tion should  be  had  to  correct^as  far  as  possible,  the  evils  growing  out  of  the  existing 
aystem  of  appointments.  Such  was  the  condition  of  the  public  mind  of  the  country 
that  President  Grant,  one  of  the  greatest  men  that  ever  occupied  the  Presidential 
chair,  felt  it  incumbent  on  himself  in  his  annual  message  of  December  4, 1870,  to 
call  the  attention  of  Congress  to  the  importance  and  necessity  of  reform  in  "  the 
manner  of  making  all  appointments.'*  He  employs  the  following  strong  and  striking 
language  in  his  measage,  from  which  I  quote: 

"Always  favoring  practical  reforms,  I  respectfully  call  your  attention  to  one  abuse 
of  long  standing  which  I  would  like  to  see  remedied  by  this  Congress.  It  is  a  reform 
in  the  civil  service  of  the  country.  I  would  have  it  go  beyond  the  mere  fixing  of 
the  tenure  of  office  of  clerks  nnd  employees  who  do  not  require  'the  advice  and  con- 
sent of  the  Senate'  to  make  their  appointments  complete.  I  would  have  it  govern, 
not  the  tenure,  but  the  manner  of  making,  all  appointments.  There  is  no  duty  which 
so  embarrasses  the  Executive  and  heads  of  departments  as  that  of  appointments ;  nor 
is  there  any  such  arduous  and  thankless  labor  imposed  on  Senators  and  Representa- 
tives as  that  of  finding  places  for  constituents.  The  present  system  does  not  secure 
the  best  men,  and  often  not  even  fit  men  for  public  place.  The  elevation  and  purifi- 
cation of  the  civil  service  of  the  Government  will  be  haile<l  with  approval  by  the 
whole  people  of  the  United  States.'' 

In  pursuance  of  this  recommendation  of  President  Grant,  Congress,  on  the  3d  day 
of  March,  1871,  passed  an  act  the  purpose  and  object  of  which,  amongst  other  things, 
was  **  to  regulate  admissions  to  the  civil  service."  It  appears,  however,  that  this 
act  was  insufficient  to  accomplish  the  purposes  for  which  it  was  framed.  Its  terms 
and  provisions  were  so  criticized  that  there  was  a  consensus  of  opinion  that  further 
legislation  was  needed.  President  Arthur,  influenced  no  doubt  by  the  public  senti- 
ment of  the  country,  felt  it  his  duty  in  his  annual  message  of  December  4, 1882,  to 
thH  Forty-seventh  Congress,  to  call  the  attention  of  that  body  to  this  subject,  in 
which  he  employed  the  following  language : 

"I  trust  that  before  the  close  of  the  present  session  some  decisive  action  may  be 
i^en  for  the  correction  of  the  evils  which  adhere  in  the  present  method  of  appoint- 
ment, and  I  assure  you  of  my  hearty  coo])eration  in  any  measures  which  are  likely  to 
eooduce  to  that  end." 

After  this  recommendation  of  President  Arthur,  Congress  took  up  the  subject  and 
promptly  passed  an  act  ''to  regulate  and  improve  the  civil  service  of  the  United 
States,"  which  was  approved  by  the  President  on  the  16th  day  of  January,  1883. 
BiUs  were  introduced  in  both  houses  of  Congress,  but  the  bill  that  was  passed  by 
the  Senate,  after  much  discussion  in  the  House,  was  passed  by  the  House  and  approved 
hj  the  President.  In  the  discussion  that  took  place  upon  this  bill  in  the  Senate, 
tome  of  the  most  distinguished  lawyers  of  that  body  participated,  among  whom 
Were  Senator  Hoar  of  Massachusetts,  Senator  Edmunds  of  Vermont,  Senator  Brown 
of  Georgia,  Senator  George  of  Mississippi,  Senator  Ingalls  of  Kansas,  Senator  Cock- 
rell  of  Missouri,  and  Senator  Allison  of  Iowa.  I  refer  to  the  utterances  of  these  dis- 
tiDgnished  lawyers  as  part  of  the  cotemporaneous  history  of  this  act,  and  it  is  to  be 
observed  that  not  one  of  these  gentlemen  entertained  any  doubts  as  to  the  constitu- 
tionality of  this  act,  but  the  general  trend  of  the  discussion  seems  to  have  conceded 
its  constitutionality.  The  utterances  of  both  Senator  Hoar  and  Senator  Edmunds 
maintain  its  constitutionality,  and  the  skeptical  legal  mind  that  differs  with  me  and 
entertains  doubts  as  to  the  constitutionality  of  the  act  is  referred  to  the  able  dis- 
cussions that  took  place  at  the  time  it  was  under  consideration. 

This  court  might  well  content  itself  with  what  it  has  now  said,  but  I  am  not  either 
without  authority  or  precedent  upon  this  subject.  The  Constitution  of  the  United 
Btates,  Article  II,  section  2,  paragraph  18,  confers  upon  Congress  the  right  **  to  make 
til  laws  which  shall  be  necessary  and  proper  for  carrying  into  execution  the  fore- 
Hng  powers  and  all  other  powers  vested  by  this  Constitution  in  the  Government  of 
^e  Uoitad  States,  or  in  any  department  or  officer  thereof."    \3iid«i  t\i\«  -^x^nNsm^u  q1 
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the  Coostitation,  CongreBSy  sm  early  as  the  27th  day  of  July.  1789.  passMl  an  act  tbaft 
*'  the  heail  of  each  departmeDt  is  authorized  to  prescribe  regnlatioiis,  not  ineomisi' 
ent  with  law,  for  the  government  of  his  department,  the  condoct  of  its  offir«n  umI 
clerks,  the  distribation  and  performance  of  its  business,  and  the  matody,  use,  as4 
preservation  of  the  records,  papers,  and  property  appertaining  to  it."  That  set  kai 
been  in  force  from  the  day  of  its  passage  to  the  present  time. 

Here  is  a  power  conferred  by  the  authority  of  Congress  upon  the  head  of  tmk 
department,  and  is  in  no  sense  a  delegated  power  of  legislation.  The  evident  psr- 
poMe  of  Congress  was  to  furnish  each  department  with  authority  to  regulate  tbr 
conduct  of  itH  officers  and  employees  and  the  distribution  and  performance  of  tke 
buHiness  of  the  office.  If  such  a  iM>wer  to  legislate  had  1»een  delegated  under  tbit 
act,  the  courts  of  this  country  would  long  since  have  been  invoked  to  pass  upon  tke 
power  of  Congress  to  delegate  a  power  to  the  head  of  any  department  which  alose 
1>e1onged  to  it;  but  long  acquiescence  in  the  act  is  of  itself  sufficient  evidenceof  the 
right  of  Congress  to  pass  it.  Judge  Marshall,  in  his  opinion  in  the  case  of  MeCil- 
lough  r.  State  of  Mar>'land  (4  Wheaton,  430),  uses  the  following  language,  which  I 
think  appropriate  to  the  discussion  of  the  question  under  consideration: 

''All  must  admit  that  the  powers  of  the  Government  are  limited,  and  that  ill 
limits  are  not  to  be  transcended.  But  we  think  the  sound  construction  of  the  Csb- 
Htitution  must  allow  to  the  national  legislature  that  discretion,  with  respect  to  the 
means  by  which  the  powers  it  confers  are  to  be  carried  into  execution,  which  will 
enable  that  body  to  perform  the  high  duties  assigned  to  it,  in  the  manner  most  bsne- 
ficial  to  the  people.  Let  the  end  1>e  legitimate,  let  it  be  within  the  scope  of  the 
Constitution,  and  all  means  which  are  appropriate,  which  are  plainly  adapted  to 
that  end,  which  are  not  prohibited,  but  consist  with  the  letter  and  spirit  of  the 
Constitution,  are  constitutional." 

In  the  case  of  ex  parte  Curtis  (106  U.  8.,  371),  this  doctrine  was  again  affirmed  bt 
the  Supreme  Court  of  the  United  States,  in  an  opinion  delivered  by  Chief  Justice 
Waite,  in  which  he  uses  the  following  language: 

''That  the  Government  of  the  United  States  is  one  of  delegated  powers  only,  sad 
that  its  authority  is  definod  and  limited  by  the  Constitution,  are  no  longer  open 
questions,  but  express  authority  is  given  Congress  by  the  Constitution  to  make  sD 
laws  necessary  and  proper  to  carry  into  effect  the  powers  that  are  delegated.  (Art 
1,  sec.  8.)  Within  the  legitiniato  scope  of  this  grant  Congress  is  x>emutted  to  deter- 
mine for  itself  what  is  necessary  and  what  is  proper." 

I  assume  that  when  Congress  passed  these  acts  it  did  determine  for  itself  what 
was  necessary  and  what  was  proper;  that  there  was  a  neeessity  to  remedy  the  evil 
growing  out  of  the  existing  appointments  to  office,  and  that  the  acts  passed  were 
constitutional  and  therefore  proper.  Is  it  not  competent  and  clearly  within  tbe 
legitimate  scope  of  the  powers  of  Congress,  under  the  Constitution,  to  remedy  sa 
existing  evil  f  If  ho,  did  Congress  in  the  passage  of  these  acts  exceed  its  legitimste 
power  under  tbe  Constitution  f  I  think  not.  Under  our  system  of  government  Coo- 
gress  by  law  is  vesteil  with  the  jiowor  alone  to  remedy  existing  erils;  but  it  is  tbe 
duty  of  the  Executive  when  Congress  by  an  act  applies  a  remedy  to  see  that  tbe 
act  is  faithfully  enforced.  When  Congress  undertakes  to  apply  a  remedy  to  an  evil 
by  repealing  an  existing  law,  or  by  amending  the  law,  or  by  the  passage  of  an  Sft 
which  has  for  its  object  an  improvement  of  the  civil  serviee  of  the  country,  caa  it 
be  said  that  Congress  has  exceede<l  its  power?  I  think  not.  If  the  time  shoold 
ever  come  in  the  history  of  this  Government  when  Congress  can  not  regulate  tbe 
administration  of  the  civil  service  of  the  country,  in  my  Judgment  it  will  be  sn 
untoward  event  which  will  strike  at  the  very  foundation  of  the  exiatence  of  the 
Government. 

I  reach  the  conclusion  that  there  can  be  no  question  as  to  the  eonstitntiooal 
power  of  Congress  to  pass  these  acts.  In  support  of  this  position  I  cite  Article  I. 
section  8,  clause  18,  of  th«*  Constitution  of  the  United  States;  Marbory  r.  MaditAO 
{1  Crmnch,  137);  McCuUoagh  r.  Mary\a\\d  \K  VfVieaion,  431);  « 
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(13  Peters,  259);  ex  parte  Curtis  (106  U.  S.,  371);  United  States  v.  Perkios 
(116  U.  S.,  483.) 

The  second  groand  of  demnrrer  is  that  the  assijcnmont  or  revocation  of  assign - 
BMnt  of  these  parties  to  dnty  is  not  protected  by  the  provisions  of  the  civil-service 
law  or  the  regulations  in  pursnanee  thereof. 

It  is  urged  that  the  plaintiffs  bohl  positions  not  technically  in  the  Execative  civil 
service.  I  can  not  agree  with  this  position.  Rule  3,  section  1,  of  the  revised  rulcK 
promnlgated  May  6,  1896,  declares  "that  all  that  part  of  the  Executive  civil  service 
of  the  United  States  which  has  been  or  may  hereafter  bo  classified  under  the  civil- 
•ervice  not,  shall  be  arranged  in  branches  as  follows:  The  departmental  service,  the 
eostom-house  service,  the  post-office  service,  the  Government  printing  service,  and 
tlie  intemal-revenne  service.'' 

Storekeepers  and  gangers  are  appointed  by  the  Secretary  of  the  Treasnr^^  and  are 
required  by  the  statute  to  take  an  oath  to  faithfully  perform  the  duties  of  their 
oiBceB  and  to  give  bond  for  the  faithful  discharge  of  their  duties.  The  storekeepers 
are  to  receive  a  compensation  not  to  exceed  $4  a  day,  to  be  determined  by  the 
Commissioner  of  Internal  Revenue,  and  are  not  permitted  to  engage  in  any  other 
business  while  in  the  service  of  the  United  States  without  the  written  permission  of 
the  Commissioner  of  Internal  Revenue.  The  fees  of  gangers  are  to  be  determined 
by  the  quantity  gauged,  under  such  regulations  as  the  Commissioner  may  prescribe. 

These  places  held  by  the  plaintiffs  are  positions  of  honor  and  trust  ana  have 
attached  to  them  a  fair  compensation.  It  is  true  that  their  duties  are  ministerial, 
yet  the  faithful  discharge  of  them  is  so  important  to  the  Government  as  to  require 
men  of  capacity  and  integrity.  Section  6  of  the  same  rule  declares  that  "  the  iiiter- 
nal-revenne  service  shall  include  the  officers  and  employees  in  any  internal-revenue 
district  who  have  been,  or  may  hereafter  be,  classified  under  the  civil-service  act.'' 
Hy  the  direction  of  the  President,  the  Secretary  of  the  Treasury  classified  all  persons 
not  before  classified  in  the  intemal-revenne  service,  except  those  merely  employed  as 
laborers  or  workmen  and  those  whose  appointments  are  subject  to  confirmation  by 
the  Senate,  and  made  report  to  the  Commission  in  pursuance  of  Rule  12,  sectiou  1. 
It  must  be  apparent  that  gangers  and  storekeepers  are  either  ''officers  or  employees" 
in  the  intemal-revenne  department,  and  it  is  immaterial  whether  they  are  officers 
or  employees.  In  either  event  they  are  protected  under  the  rules  of  the  civil  service, 
IS  they  do  not  fall  within  the  exception  of  Rule  12,  section  1. 

The  Acting  Commissioner  of  Internal  Revenue,  Mr.  G.  W.  Wilson,  reported  to  the 
Commission  the  classification  of  the  internal-revenue  service,  which  was  approved 
by  the  Secretary  of  the  Treasury.  A  provision  of  section  7  of  the  act  is  that  after 
the  expiration  of  six  months  from  the  passage  of  the  act  "no  officer  or  clerk  shall 
be  appointed  and  no  person  shall  be  employed  to  enter,  or  be  promoted,  in  either  of 
the  said  classes  now  existing,  or  that  may  be  arranged  hereunder  pursuant  to  said 
rules,  until  he  has  passed  an  examination  or  is  shown  to  be  specially  exempted  from 
•ochexomination  in  conformity  herewith."  «  •  «  By  Rule  3,  section  1,  the  intemal- 
revenne  service  was  placed  in  the  classified  service,  and  under  section  6  there  was 
incladed  "the  officers  and  employees  in  any  internal-revenue  district  who  have  been, 
or  may  hereafter  be,  classified  under  the  civil-service  act."  As  we  have  seen,  section 
7  forbids  the  appointment  of  a  person,  after  the  expiration  of  six  months  froui  the 
passage  of  the  act,  until  he  has  passed  an  examination  or  is  shown  to  be  enpecially 
exempt  from  such  examination,  in  conformity  with  its  provisions.  The  plaintifis  in 
these  actions  having  been  more  than  six  months  in  the  possession  of  the  offices  from 
which  it  is  now  sought  to  remove  them,  no  person  can  be  appointed  or  employed  to 
take  either  of  the  said  positions  except  as  provided  for  in  section  7,  unless  they  fidl 
within  the  exception  to  Rule  9. 

Bet  it  is  claimed  that  the  assignments  made  to  take  the  places  of  the  plaintifis  in 
tiiflse  Tarioiia  actions  do  fall  within  the  exception  t<»  Rule  9,  which  provides  that  **ti 
vaoaooy  In  any  position  which  has  been,  or  may  hereafter  be,  classified  under  thc^ 
efril-MTTioe  act,  may^  upon  reqnhition  n{'  the  proper  o^oex  anvY  Wi^  c^^tW&c^Vs  ^^ 
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the  Commission,  be  filled  by  the  reinstatement,  withoat  examination,  of  any  peiwn 
wbo,  within  one  year  next  preceding  the  date  of  said  requisition,  has,  throngh  no 
delinquency  or  miscondnct,  been  separated  from  a  position  included  within  theclM- 
sified  service  at  the  date  of  said  requisition  and  in  that  department  or  office  and 
that  branch  of  the  service  in  which  said  vacancy  exists/' 

The  answer  to  this  position  is  that  there  are  no  vacancies,  and  until  TaeaneiM 
occur,  under  the  rules  of  the  civil  service,  no  assignments  can  1>6  made.  In  the  eaaei 
before  us  there  are  no  vacancies  in  these  positions,  either  by  death  or  resignation, 
nor  can  there  be  vacancies  by  removal,  nnless  they  are  in  conformity  with  the  ciril- 
service  act  and  the  rules  and  regulations  made  under  it.  But  it  is  insisted  that  this 
is  not  a  removal  but  a  transfer,  and  that  under  the  provisions  of  pection  3154,  paved 
August  15, 1876,  the  commissioner  may  transfer  any  ganger  or  storekeeper.  Thst 
section  provides  that  ''the  commissioner  may  also  transfer  any  inspector,  ganger, 
storekeeper,  or  storekeeper  and  ganger  from  one  distillery  or  place  of  duty,  or  from 
one  collection  district  to  another.  '^  This  section  is  mandatory  and  binding  upon  ever}' 
officer  of  the  United  States  who  comes  within  its  terms,  but  it  does  not  authorize 
the  appointing  power  t'O  make  the  changes  proposed  by  the  defendant  collector.  It 
is  obvious  from  the  reading  of  that  section  that  it  only  authorizes  the  commissioDer 
to  transfer  the  officers  mentioned  in  it  from  one  i>laoe  of  duty  to  another  place  of 
duty  in  the  same  district,  or  from  one  collection  district  to  another.  It  does  not  io 
express  terms  say  that  yon  may  transfer  the  officers  mentioned  in  it  from  onepoei- 
tiou  to  another  in  the  same  distillery.  It  was  evidently  the  intention  of  Congrett 
in  the  enactment  of  this  clause  of  that  section  to  permit  transfers  as  I  have  indicateil; 
but  thero  is  no  provision  for  the  reducing  of  a  man  in  the  grade  or  position  that  lie 
has  held.  Congress  evidently  supposed  that  if  it  became  necessary  to  remove  or 
reduce  a  man  for  incompetency  to  a  lower  position  in  the  same  grade,  the  appoint- 
ing power  might  exercise  the  power  of  removal;  but  since  the  passage  of  the  civil- 
service  act  that  power  of  removal  is  now  limited  and  controlled  by  it,  which,  lieiDg 
a  subsequent  ac^t  to  section  3154,  so  far  as  they  are  in  conflict  with  each  other,  limits 
and  controls  the  commissioner  iu  his  action.  It  is  idle  to  say,  as  in  the  instance 
of  Ruckmau,  in  this  case,  that  where  he  has  held  the  position  of  "  head  or  day  store- 
keeper''  he  can  be  changed  or  transferred  from  that  position  to  that  of  ''additiontl 
storekeeper,"  which  is  a  change  in  rank,  without  nullifying  the  civil-servioe  set 
and  the  rules  in  force  under  it.  A  transfer  of  this  character  from  the  "head  or  chief 
position ''  to  a  secondary  position,  ns  that  of  ''additional  storekeeper^  necassarilf 
must  be,  is  a  change  of  rank  in  a  public  position,  which  is  necessarily  a  removal  that 
can  only  be  made  under  the  civil-service  net  and  the  rules  formulated  nnder  it.  Can 
it  be  said  that  a  transfer  or  assignment  in  the  same  distillery,  from  one  position  to 
another,  does  not  operate  as  a  removal  from  one  position  to  the  other  f 

Is  not  the  position  from  which  the  officer  is  transferred  vacated,  and  is  he  not 
placed  in  a  new  position  f  What  can  be  the  object  and  purpose  of  a  transfer  unless 
it  is  to  remove  the  incumbent  from  the  ]>osition  he  occupies?  As  we  have  before  said, 
these  officers  held  their  positions  before  and  at  the  time  the  present  collector  was 
appointed  and  entered  upon  the  discharge  of  his  duties  on  the  1st  day  of  Inly,  1897. 
It  is  obvious  from  what  appears  in  these  cases  that  the  present  collector  is  attempting 
to  secure  a  change  in  positions,  or  a  revocation  of  assignments  of  these  oflScers,  and  to 
substltut*^  others  in  lieu  of  them.  If  there  were  vacancies  in  these  oflBces,  of  course 
he  would  have  the  right  to  make  recommendations  to  the  commissioner  to  have  per- 
sons appointed  to  (ill  the  vacancies;  but  there  are  no  vacancies  and  none  can  be  cre- 
ated except  in  the  case  of  death  or  resignation,  or  in  conformity  to  the  civil-service 
act  and  the  rules  promulgated  under  it.  It  has  been  held  that  an  appointment  to  sn 
office  operates  as  a  removal  of  the  then  incumbent.  An  office  when  once  fiUed  can 
not  be  deemed  vacant  until  the  term  of  service  <'Xpires,  or  until  the  death  or  removal 
or  resignation  or  abandonment  of  the  incumbent  (5  Wait's  Act.  and  Def.,  sec  14; 
Keenan  r.  Terry,  24  Texas,  253;  Johnson  r.  Walker,  2  N.  II.,  202). 

B.v  a  provision  of  section  2,  clause  2,  of  the  civil-service  act^  their  positions  can  only 
be  iiUiHl  by  selerf  ion,  according  to  grado,  frimx  i\\wo\\\»'ft\.  V\\o^»  ^gnAftd  Mgliest  as  the 
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result  of  competitiTe  examination.  It  is  tme  tliat  by  a  provision  of  Rule  9  certain 
exceptions  are  made  to  that  rule,  and  it  is  claimed  that  those  parties  fall  within  the 
exception  becaose  they  have  heretofore  held  these  positions  and  seek  to  be  reinstated 
therein.  If,  however,  there  were  vacancies,  the  appointments  to  fill  the  positions,  to 
be  legal,  shonld  be  made  in  pursuance  of  section  2,  clause  2,  iti  connection  with  the 
exceptions  contained  in  Role  9 ;  but  there  is  no  pretense  upon  the  part  of  the  appoint- 
ing power  that  they  ever  intended  to  comply  with  those  provisions  of  the  law.  The 
effort  to  remove  these  officers  seems  to  be  in  violation  of  the  executive  order  of  July 
27, 1897,  amendatory  of  Civil-Service  Rule  II,  which  provides  that  "no  removal  shall 
be  made  fh)m  any  position  subject  to  competitive  examination  except  for  just  cause 
and  upon  written  charges  filed  with  the  head  of  the  Department  or  other  appointing 
officer  and  of  which  the  accused  shall  have  full  notice  and  an  opportunity  to  make 
defense."  The  present  incumbents  hold  positions  of  honor  and  trust,  which  positions, 
I  hold,  are  within  the  provisions  of  the  civil-service  act  and  the  rules  formulated  and 
adopted  in  pursuance  of  it.  If  I  am  correct  in  this  position,  then  these  incumbents 
Goold  only  be  removed  in  the  manner  provided  for  by  that  act  and  the  Executive  order 
of  July  27, 1897.  It  seems  to  me  no  grounds  have  been  shown  for  their  removal  except 
"for  the  good  olf  the  public  service.'*  This  is  a  reason  that  was  employed  by  the 
officers  of  the  Government  when  they  desired  to  remove  any  one  that  was  obnoxious 
to  them  long  prior  to  the  passage  of  the  civil-service  act.  It  is  too  general,  vague, 
and  indefinite  to  authorize  the  removal  of  an  officer  under  existing  law.  Hy  the  very 
terms  and  provisions  of  the  rule  just  referred  to,  he  has  to  be  confronted  with  the 
charges  that  are  made  against  him  and  to  have  full  notice  and  an  op])ortunity  to 
make  defense.  No  charges  of  a  specific  character  have  been  preferred  against  these 
officers;  no  notice  has  been  served  upon  them  of  any  charge,  and  no  opportunity  has 
been  famished  them  to  meet  the  vague  and  indefinite  charge  '*for  the  good  of  the 
public  service.''  The  very  object  and  purpose  of  the  rule  which  was  promulgated  on 
the  27th  day  of  July,  1897,  was  to  furnish  a  full  opportunity  to  every  officer  who  was 
within  the  civil  service  to  meet  any  charges  made  against  him.  This  has  not  been 
done  in  this  instance,  and  I  must  hold  that  under  the  rules  formulated  by  the  Pres- 
ident and  the  Civil  Service  Commission,  and  promulgated  by  that  Executive  order, 
the  effort  to  remove  the  officers  in  question  is  illegal.  The  rules  promulgated  by 
the  President  and  the  Commission  are  clearly  within  their  scope  and  power  under 
the  act  of  Congress,  and  when  they  exercise  the  power  to  limit  and  restrict  the  power 
of  removal  as  they  deem  best  for  the  public  interest,  it  is  only  the  execution  of  a 
duty  imposed  upon  them  by  Congress,  and  which  should  be  efiectually  performed  and 
fully  complied  with. 

To  my  mind  it  is  clear  that  storekeepers  and  gangers  are  employees  of  the  Govern- 
ment that  are  protected  by  the  rnles  and  regulations  promulgated  under  the  civil- 
service  act  by  the  Executive  and  the  Commission ;  that  a  revocation  of  the  assign- 
ments or  transfer  of  the  plaintiffs  in  these  actions  is  in  effect  a  removal,  and  tli:it  a 
removal  for  political  reasons  falls  within  the  inhibition  of  the  civil-service  act  and 
the  rules  promulgated  under  it;  that  there  can  be  no  appointment  to  any  position 
nnlesa  there  is  a  vacancy,  and  that  the  vacancy  must  bo  filled  in  conformity  to  the 
provisions  of  the  oivil-service  act  and  the  rnles  made  under  it. 

The  third  ground  of  demurrer  is  that  a  court  of  equity  can  not  enjoin  an  officer 
or  party  Arom  exercising  the  power  of  removal. 

1  have  heretofore  discussed  this  question  in  the  case  of  Priddie  r.  Thompson,  United 
States  marshal  for  this  district,  and,  although  some  of  my  brothers  have  difi'ered  with 
me  in  the  conelnsion  I  reached  in  that  case,  yet  I  have  seen  nothing  emanating  frcmi 
them  to  shake  my  convictions.  (Fed.  Rep.,  Nov.  2, 1897. )  In  discussing  a  grave  and 
important  question  of  this  character  it  is  well  sometimes  to  have  recourse  to  first 
principles.  Story,  who  is  standard  authority,  says  that  ''equity  has  jurisdiction  in 
eases  of  rights  recognized  and  protected  by  the  municipal  jurisprudence  where  a 
plain,  adequate,  and  complete  remedy  can  not  bo  had  in  the  courts  of  common  law.'' 
(1  Story  Eq.,  12  ed.,  sec.  33;  1  Cooper's  Eii.  PI.,  128, 129*,  MeatoreCa  V\.*\\i^\\.,V3  ^«- 
emy,  122, 12$;  1  Wood'it  Lecturen,  7,  i»p.  214, 215.^ 
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''The  remedy  miiHt  be  plain;  for  if  it  bo  doubtful  and  obncaro  at  lair,  c<|nity  will 
assert  jnrlBdiction.  It  must  bo  adequate' ;  for  if  at  law  it  falls  short  of  what  the  party 
is  entitled  to,  that  founds  a  jurisdiction  in  equity."  Accepting  this  definition  as  not 
only  preciso,  but  descriptiyo  of  the  powers  of  a  court  of  equity,  does  not  the  cttp 
under  consideration  fall  within  the  jurisdiction  of  such  a  court?  In  the  bills  filed 
in  these  cases  it  is  alleged  that  the  plaintiffs  have  not  only  an  interest  in  but  a  riglit 
to  the  possession  of  the  offices  they  hold  and  their  eniolnnicntsy  and  to  that  extents 
vested  right  of  which  they  can  not  be  deprived  except  by  operation  of  law  and  not  by 
the  capricious  action  of  a  superior  officer.  Has  not  a  person  who  holda  and  is  in  pos- 
session of  nn  office  to  which  there  is  a  fair  salary  attached  to  remunerate  him  for  Im 
services,  a  right  to  the  protection  of  the  law  to  prevent  an  injury  to  him  by  the 
doubtful  assertion  of  the  rights  of  another  as  to  his  office?  Has  he  not  a  material 
interest  in  the  possession  of  the  office  antV  the  salary  attached  to  it?  If  be  has  sacb 
nn  interest  in  the  office  and  emoluments,  is  there  not  a  right  which  should  be  recog- 
nized and  protected  by  the  law  in  the  employment  of  it?  The  fact  that  another 
party  desires  and  seeks  the  office  is  evidenct;  of  its  value  to  him,  and  if  it  is  valuable 
to  the  one  seeking  it,  surely  it  must  be  to  the  one  holding  it.  If  no  value  was 
attached  to  the  position,  there  would  be  no  occasion  for  these  proceedings.  The 
fiict  that  they  have  been  instituted  to  protect  the  incumbents  in  the  enjoyment  of 
their  offices,  is  conclusive  evidence  that  there  are  some  rights  involved. 

What,  then,  is  the  most  complete  remedy  afforded  ?  The  plain  answer  to  this  ques- 
tion is  that  the  only  remedy  that  is  ailequate  and  complete  must  be  of  a  preventiTe 
character,  which  seeks  to  restrain  the  defendants  from  ousting  the  plaintiffs  from 
their  positions.  There  can  be  no  legal  remedy  for  the  reason  that  the  incnmbentf. 
when  once  ousted  from  their  positions,  have  no  recourse  whatever.  The  plaintifl^ 
are  entitled  to  a  preventive  remedy  to  preserve  the  "  status  quo"  nntil  the  titles  to 
the  different  i>ositions  and  offices  can  lie  settled  by  some  legal  proceeding.  Equity 
alone  furnishes  that  reme<ly,  and  if  this  reme<ly  does  not  exist,  then  there  is  a 
case  of  an  alleged  wrong  without  a  remedy.  In  the  progress  of  a  civilization  that  is 
giving  us  railroads,  telegraphs,  telephones,  and  numberless  other  things,  all  of 
which  are  regarded  as  necessary  to  both  our  business  and  social  life,  it  often 
becomes  necessary  to  invoke  the  latent  powers  of  our  Jurispmdence  as  a  necessity 
arises  which  requires  it.  This  jurisdiction  is  only  the  application  of  existing  powers 
in  a  court  of  equity  to  a  new  case.  Courts  of  equity  have  exercised  their  jurisdic- 
tion permitting  officers  de  facto  of  a  school  district  to  restrain  persons  claiming  to 
be  officers  de  jure,  but  who  are  not  in  possession,  from  taking  possession  of  a  sohool- 
house  and  from  interfering  with  the  officers  de  facto  in  the  employment  and  manage- 
ment of  school  affairs.  ( Braidley  v.  Sweetland,  13  Kans.,  41.)  The  question  involved 
in  these  proceedings  may  1>e  said  to  be  analogous  to  the  case  just  referred  to.  Tbu* 
injunction  is  to  restrain  the  defendants  from  interfering  with  the  plaintiffs  in  the 
possession  of  their  offices,  and  is  in  no  sense  to  try  the  right  of  possession  or  title  to 
the  offices.  Proceedings  by  injunction  can  not  be  used  for  that  purpose.  I  think  the 
foregoing  views  are  clearly  sustained  by  Story's  Equity  Jorispmdence.  But  I  do 
not  rely  upon  text-books  alone  to  support  my  views  as  to  this  position.  In  Wait's 
Actions  and  Defenses  there  will  be  found  many  references  where  courts  of  equity 
have  exercised  this  jurisdiction  where  there  was  a  controversy  between  parties  claini- 
ing  the  same  offi<'(>.  It  will  never  be  assumed  to  oust  a  person  from  an  office  under 
a  color  of  title  until  his  right  to  such  office  has  been  determined;  but  it  will  be 
exercised  to  protect  a  party  in  the  possession  of  his  office  nntil  he  has  l»een  ousted 
by  a  legal  proceeding.  In  a  well-considered  case  by  the  supreme  court  of  Lonisians 
it  was  held  that  an  officer  can  not  be  dispossessed  by  a  third  person  whose  title  be 
disputes  until  the  latter  shall  first  try  the  disputed  right,  and  the  learned  judge 
who  delivered  the  opinion  of  the  court  cites  the  case  of  Braidley  r.  Sweetland  (13 
Kans.,  41),  Palmer  r.  Foley  (45  IIow.  Pr.  110),  The  reason  is  very  obvious  that  a 
claimant  can  not  take  the  law  in  his  own  hands,  even  with  the  assistance  of  other*. 
^  oast  an  incnmbent  in  advance  of  judicial  dtstermlnation  of  the  dkpvted  rigfat» 
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and  that  conrt  held  that  "the  elaimant  and  all  others  may  bo  properly  ei^joii^ed 
from  interlereDco  with  the  party  in  possession  of  the  otiice  until  the  dispute  can  he 
judicially  settled."  (Gnillotte  v,  Poyncy,  5  L.  R.  A.,  403.)  In  the  case  of  ex  parte 
Sawyer  (124  U.  S.,  402),  Chief  Justice  Waito,  referring  to  the  remedy  by  ii^ unction, 
uses  the  following  language,  which  seems  to  support  the  view  I  have  taken  of  the 
question  under  consideration :  "I  can  easily  conceive  of  circumstances  under  which 
a  removal,  even  for  a  short  period,  would  be  productive  of  irremediable  mischief. 
Such  cases  may  rarely  occur,  and  the  propriety  of  such  an  application  may  not  often 
be  seen,  but  if  one  arises  and  if  the  exercise  of  the  juriHdiction  can  ever  bo  proper, 
the  proceedings  of  the  conrt  in  due  course  upon  a  bill  filed  for  such  relief  will  not 
be  void  oven  though  the  grounds  upon  which  it  in  asked  may  bo  insufficient/'  The 
law  as  thns  laid  down  by  the  learned  Chief  Justice  in  the  case  cited  would  seem  to 
dispoao  of  the  question  under  consideration. 

In  the  case  of  Marbnry  v,  Madison  (1  Cranch,  167),  Chief  Justice  Marshall  uses 
the  following  language:  '' Hut  where  a  specific  duty  is  assigned  by  law  and  indi- 
vidual rights  dejiend  upon  the  performance  of  that  duty,  it  seems  equally  clear  that 
the  individual  who  considers  himself  injured  has  a  right  to  resort  to  the  laws  of  his 
eonntry  for  a  remedy.^'  Spocifio  duties  in  the  cases  of  these  plaintiffs  aro  assigned 
to  them  by  law,  viz,  the  duties  of  ganger  and  storekeeper.  The  "individual  rights'' 
or  the  rights  of  the  owners  of  the  distillery  to  which  they  have  been  assigned  for 
duty  depend  to  a  groat  extent  upon  the  faithful  perfonnance  of  their  duties.  They 
claim  to  have  an  "individual  right''  in  the  offices  they  respectively  hold,  and  they 
conceive  themselves  to  be  iivjurod  in  their  rights  when  there  is  an  effort  to  remove 
them  from  their  positions.  Und(>r  the  authority  of  the  cases  cited,  I  hold  that  they 
have  a  right  to  resort  to  the  courts  of  their  country  for  a  remedy.  If  they  can  not 
resort  to  the  courts  for  a  preventive  remedy  to  stay  the  hand  of  the  appointing  power 
in  removing  them  from  their  positions,  then  they  have  no  remedy,  although  the  act 
of  the  appointing  power  may  be  in  violation  of  the  civil-service  act  and  the  rules 
made  under  it.  It  can  not  be  said  that  where  Congress  by  its  act  has  undertaken 
to  limit  and  restrain  the  appointing  power,  and  the  appointing  power  attempts  to 
nullify  the  plain  provisions  of  the  act,  there  is  no  romeily.  High  on  Injunctions 
says  that  ''the  plaintiff*  says,  'I  am  the  actual  incumbent  in  possession  of  the  office 
to  which  I  claim  to  be  legally  entitleil.  Defendant,  claiming  under  a  title  the 
validity  of  which  I  dispute,  is  seeking  to  oust  me  oxtra-judicially,  in  which  effort 
he  will  have  the  aid  of  my  fellow-members  on  the  board,  and  I  ask  judicial  aid  to 
protect  my  incumbency  to  the  position  until  defendant  shall,  in  due  course  of  judicial 
procednre,  establish  his  right  and  title'  Such  an  action  falls  within  a  well-recog- 
nized branch  of  relief  by  injunction.  While  courts  of  equity  uniformly  refuse  to 
interfere  by  the  exercise  of  their  preventive  jurisdiction  to  determine  questions 
relating  to  the  title  to  office,  they  frequently  recognize  and  protect  the  possession  of 
officers  de  facto  by  refusing  to  interfere  with  their  possession  in  behalf  of  adverse 
claimants,  or,  if  necessary,  by  protecting  such  possession  against  the  interference  of 
such  claimants,  and  the  granting  of  an  injunction  in  such  a  case  in  no  manner  detor- 
minea  the  question  of  title  involved,  but  merely  goes  to  the  protection  of  the  present 
incumbents  against  the  interference  of  claimants  out  of  possession  and  whose  titlo 
U  not  yet  established."    (2  High  on  Injunctions,  2  ed.,  sec.  1315. > 

It  is  said  by  the  learned  judge  who  delivered  the  opinion  of  the  supreme  court  of 
Louisiana,  supra,  that  the  doctrine  as  laid  down  by  High  "is  in  the  interest  of  social 
peace  and  order  and  conforms  to  the  object  and  policy  of  the  law  in  all  remedial 
provisions  for  the  settlement  of  disputed  rights,  which  always  respect  and  maintain 
the  status  qno  nntil  the  controversy  shall  bo  settled  in  tho  orderly  course  of  judicial 
procednre."  Plaintiff',  he  says,  is  undoubtedly  tho  do  facto  officer  because  he  claims 
the  office  and  is  in  possession  of  it,  performing  tho  duties  under  color  of  appoint- 
ment. (Wait's  Ac.  &  Def.,  p.  7,  par.  9;  Buckuian  r.  Ruggles,  15  Mass.,  180;  Com- 
monwealth V.  McCombs,  56  Pa.,  436;  State  r.  Howe,  25  Ohio  St.,  588;  Braidley  r. 
TbanU,  17  Kana.,  468.) 
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A  recent  work  entitled  American  and  English  Decisions  in  Equity  (vol.  3,  p.  440) 
lays  down  the  principlps  and  quotes  the  authority  to  sustain  it.  *  *  *  The 
actual  incumbent  of  an  office,  whether  de  jure  or  de  facto,  if  duly  qaalitied,  and  in 
ofiSce  by  virtue  of  a  certificate  of  election  issued  by  the  proper  officers,  will  be  pro- 
tected by  injunction  against  unlawful  interferences  with  his  possession  thereof: 
Braidley  r.  Sweetland,  13  Kans.,  41;  Braidley  r.  Therett,  17  Kans.,  468;  Guillottcr. 
Poyncy,  41  La.  An.,  33;  Palmer  r.  Foley,  45  How.  Pr.  (N,  Y.),  110;  State  r.  Superior 
Court  of  Snohomish  Co.  (Wash.),  48  Pacific  Rep.,  741;  as  by  illegally  eli-ctin); 
another  in  his  stead:  Wheeler  r.  Bd.  Fire  Commissioners,  46  La.  An.,  731;  or  by 
removing  him  without  authority:  Armat«ge  v.  Fisher,  74  Hun,  (N.  Y.),  167.  It  will 
also  sometimes  interfere  to  protect  the  interests  of  the  poblic ;  e.  g.,  when  two  differ- 
ent bodies  claim  to  act  as  the  common  council  of  a  city.    (Kerr  r.  Trego,  47  Pa..  292.) 

The  plaintifls  in  these  actions  are  all  officers  de  facto  if  not  de  jure,  claiming  the 
possession  of  their  offices  and  performing  the  duties  under  color  of  appointment.  I 
therefore  reach  the  conclusion  that  the  plaintiffs  have  a  right  and  interest  involved 
in  the  offices  they  hold,  and  that  that  right  and  interest  is  questioned  by  the  defend- 
ants in  these  cases,  and  that  the  only  legal  remedy  they  have  to  protect  themselveH 
in  the  enjoyment  of  their  various  offices  as  against  those  who  are  seeking  to  oiut 
them  is  the  restraining  power  of  this  court  to  prevent  interference  with  their  poi- 
sesHion  until  the  titles  to  the  offices  have  been  settled  by  due  eourse  of  law.  It 
follows  from  what  I  have  said — 

First.  That  the  act  known  as  the  ''civil-servioe  act'*  is  constitutional. 

Second.  That  Congress  has  not  delegated  to  the  President  and  the  Commission 
legislative  powers. 

Third.  That  by  rule  3,  section  1,  the  internal-revenue  service  has  been  placed 
under  the  rivil-service  act  and  rules  made  in  pursuance  of  it. 

Fourth.  That  the  plaintiff's  in  these  actions  are  officers  of  the  Government  in  tbe 
internal-revenue  service. 

Fifth.  That  they  can  not  be  removed  from  their  positions  except  for  canses  other 
than  political,  in  which  event  thoir  removal  must  be  maile  under  the  terms  and  prt)- 
visions  of  the  civil-service  act  and  the  rules  promulgated  under  it,  which,  under  the 
act  of  Congress,  became  a  ]>art  of  the  law. 

Sixth.  That  the  attemjit  to  change  the  position  and  rank  of  the  officers  in  these 
cases  is  in  violation  of  law. 

Seventh.  That  a  court  of  equity  has  jurisdiction  to  restrain  the  appointing  power 
from  removing  the  officers  from  their  positions  if  such  removals  are  in  violation  of 
the  civil-service  act. 

For  the  reasons  jissigned  the  demurrers  to  the  bills  will  be  overruled. 

I  come  now  to  consider  the  defense  raised  by  the  answers,  other  than  the  questions 
of  law  which  were  disposed  of  on  the  demurrers.  The  main  question  for  considers- 
tioii  is  a  question  of  fart.  The  contention  of  the  defendants  is  that  they  were  not 
served  with  the  injunction  before  the  Commissioner  had  attempted  to  vacate  the 
positions  of  gauger  and  storekeeper  by  the  transfer  or  assignment  of  others  to  the 
positions  of  Ruckman,  Hutler,  and  Berry.  From  the  answer  of  Collector  White,  as 
well  as  from  his  affidavit  and  the  affidavits  of  the  Commissioner,  it  appears  that  there 
was.  for  some  reason,  hasty  ai'tion  in  regard  to  these  officers.  The  action  by  the 
Commissioner  was  taken  by  him  on  the  evening  of  September  30,  by  wire,  when  he 
notified  the  plaintiff  Ruckman  of  his  transfer,  and  the  plaintiffs  Butler  and  Berry 
of  the  revocation  of  their  assignments.  The  collector  claims  that  he  was  present  on 
the  morning  of  October  1  to  execute  the  telegraphic  order  of  the  Commissioner. 

As  we  have  before  said,  these  plaintiffs,  being  officers  of  the  Government^  were  not 
removable  at  the  will  or  caprice  of  the  Commissioner ;  and  the  Commissioner  also  being 
an  officer  of  the  (government,  his  action  in  this  matter  must  conform  to  the  law  and  not 
be  in  violaticm  of  it.  The  evidence  does  not  show  that  the  Commissioner  sent  any 
commissions  to  the  defendants  Thayer  and  Sutton,  who  were  assigned  to  take,  respec- 
tively, theofficeeof  gauger  and  headstorekeei>er,  1>efore  the  time  that  they  weresen'ed 
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with  the  notice  of  the  iDJanction  restraining  them  from  interfering  with  the  poHsession 
of  the  incumbents.  No  officer  in  charge  of  an  official  position  would  be  justified  in 
turning  over  bis  position  to  his  snccessor  until  that  succeHsor  had  appeared  with  his 
commission  and  taken  the  oath  and  givon  bond  as  rctiuired  by  law.  The  evidence 
dooH  n<»t  disclose  that  a  single  one  of  any  of  these  prerequisites  of  the  law  had  been 
complied  with  before  the  service  of  the  injunction.  It  is  Aery  apparent  that  what 
was  done  in  regard  to  these  removals  was  done  in  haste.  One  thing  is  clear  both 
from  the  answer  and  the  affidavit  of  Collector  White:  that  it  does  not  deny  the  fact 
that  he  knew  of  the  intended  application  for  an  injunction  or  that  the  injunctions 
had  been  allowed.  This  is  a  significant  fact,  tending  to  show  either  that  he  was 
^ery  ignorant  of  what  was  going  on  or  that  he  carefully  avoided  committing  himself 
either  as  to  the  application  or  the  pendency  of  the  injunction.  But  he  must  have 
known  of  the  allowance  of  the  injunction  in  the  Butler  case,  which  was  allowed 
ID  term  time,  in  open  court,  on  the  29th  day  of  September,  and  the  evening  of  the 
ver>'  next  day  there  was  an  attempt  to  transfer  Ruckman  and  to  revoke  the  assign- 
ment of  Berry.  It  can  not  be  doubted  that  he  knew  of  the  Butler  injunction,  for  a 
copy  of  the  process  was  left  with  his  wife  at  his  residence  on  the  29th  day  of  Sep- 
tember, as  shown  by  the  marshaPs  return ;  hence  his  atteni]>t  to  liave  Ruckman  trans- 
ferred and  Berry's  assignment  revoked  before  they  secured  injunctions,  though  he 
had  recommended  their  appointments  on  the  27th  to  the  Commissioner.  If  he  knew 
of  the  allowance  of  the  ii^ unctions,  he  was  bound  to  respect  them  as  much  as  if  he 
had  been  served  with  notice.  Upon  the  question  of  notice  and  service  of  the 
order  of  injunction  there  is  some  conflict  in  the  evidence.  I  will  consider  the 
evidence  in  the  cases  of  Batler  and  Ruckman  together,  as  the  same  affidavits  apply 
to  both  cases.  Ruckman,  who  was  head  storekeeper,  swears  that  he  did  not  surren- 
d«?r  bis  possession;  that  at  the  time  the  injunction  was  served  on  White  he  was  in 
postK'Ssion  of  his  office,  discharging  his  duties;  that  be  did  not  take  upon  himself 
and  discharge  the  duties  of  additional  storekeeper,  the  position  held  by  Butler ;  that 
he  only  received  notice  of  his  transfer  from  head  storekeeper  to  additional  Mtore- 
keeper  at  10.55  a.m., October  2,  1897,  and  that  this  information  was  contained  in  a 
letter  from  the  collector,  mailed  from  Parkersburg  at  4  p.  m.  of  October  1.  He 
further  states  that  Sutton  admitted  to  him  on  the  1st  day  of  ( )ctober  that  he  had 
received  no  authority  from  the  defendant  to  act  as  storekeeper,  and  that  the  author- 
ity reached  him  on  the  morning  of  October  2.  Ruckman  could  not  have  a^^ted  as 
ailditional  storekeex>er,  for  the  reason  that  his  asHigiiinent  was  canceled  by  wire 
0<*tober  2,  the  same  day  that  he  receivecl  notice  that  Sutton  was  to  take  his  place. 
Sutton  was  to  take  Ruckman's  place  and  Ruckman  was  to  take  Butler  s,  but  Ruck- 
man's  place  was  never  vacant,  or  if  it  was  he  was  directed  by  wire  on  the  evening 
of  October  2  to  remain  in  charge  of  the  warehouse  until  further  orders.  It  is 
apparent  that  Sutton  never  took  possession  of  the  warehouse,  or  if  he  did  he  was 
superseded  by  the  order  directing  Ruckman  to  remain  in  charge,  which,  by  its  terms, 
shows  that  he  was  to  continue  in  his  position  and  not  to  vacate  it. 

Batler  testifies  that  he  was  in  the  actual  service  of  the  Government  at  the  time 
the  injnnotion  was  served  on  Wliite,  and  that  Ruckman  did  not  take  his  position, 
nor  did  he  (Raokman)  perform  the  duties  of  additional  storeki^c^per,  for  the  reason 
that  he  had  been  served  with  the  order  of  injunction  and  declined  to  perform  the 
dnties  of  the  office  held  by  affiant.  The  deputy  marshal  says  that  the  process  was 
served  on  Ruckman  on  the  evening  of  the  1st  of  October.  Faulkner  proves  that 
Berry  handed  a  letter  to  Ruckman  on  the  morning  of  the  2d  of  October,  authorizing 
Ruckman  to  act  as  additional  storekeeper.  Ruckman  swears  that  at  the  time  of  the 
service  of  the  iiiy unction  in  this  case  upon  Sutton  (who  admits  that  it  was  about  9 
o'clock  on  the  night  of  October  1)  he  was  performing  and  discharging  the  duties  of 
head  storekeeper  at  the  distillery.  The  affidaWts  of  White  and  Sutton  contradict 
the  sworn  statements  of  Batler,  Ruckman,  Faulkner,  and  the  deputy  marshal.  The 
weight  of  evidence  as  to  the  notice  seems  to  be  and  is  with  the  plaintiffs.  It  is 
unfortunate  that  this  conflict  should  have  occurred.    One  thiuti^  \&  ^\\iSA\^\  \JcAXk 


222     FOURTEENTH   REPORT   OP   CIVIL   SERVICE   COMMISSION. 

Hutler  ban  uever  Burnnitlored  hiu  jxHiition,  and  so  far  as  the  defendaut  Rackman  ia 
conorriicd  ( whod(K>H  not  claim  it,  but  who  insiste  upon  his  right  to  hold  the  position 
of  head  storekeeper)  liiitler  holds  his  position  adverse  to  Rackman. 

In  the  cast)  of  Berry,  ganger,  the  same  character  of  conflicting  evidence  exists  as 
in  tlie  cases  just  passed  apon.  Berry  denies  that  Thayer  entered  njion  the  datiesof 
gaug«'r  on  the  Ist  day  of  October,  but  swears  that  he  was  in  possession  of  the  pn»p- 
erty  as  ganger.  Berry  states  that  on  October  2,  1897,  Thayer  came  out  to  the  <li»- 
tillery  and,  after  asking  if  he  was  the  ganger  in  charge,  showed  him  a  telegnra 
purporting  to  come  from  the  Commissioner  of  Internal  Revenue,  assigning  him  m 
ganger  at  said  distillery.  This  affidavit  is  supported  by  the  affidavits  of  Fanlkni-r 
and  McMahan.  It  is  contradicted  by  White  and  Thayer  as  to  the  time  when  Thaytf 
took  possession  of  the  office  and  as  to  the  time  of  the  service  of  the  injunctioD. 
The  marshal  t<'stiiies  that  they  were  ser\'e4l  the  evening  of  October  1  with  a  ropy 
of  the  injunction.  Faulkner  and  McMahan  sustain  Berry  as  to  what  occornnl  on 
the  morning  of  the  2d  day  of  October,  from  which  it  clearly  appears  that  Tbuyer 
came  that  morning  to  take  possession  of  the  office.  The  only  two  disinterested 
witn«*Hses  to  all  of  these  occurrences,  and  particularly  as  to  the  time  of  the  service 
of  notice,  are  Faulkner  and  McMahan.  Both  of  these  witnesses  sustain  Rnckman, 
Butler,  and  Berry.  The  affidavits  of  both  Whitt^  and  Thayer  say  they  were  at  the 
distillery  on  October  1,  and  that  Berry  was  not  there,  and  could  not,  therefore,  tnrn 
over  the  possession  of  any  Government  property  in  his  charge  to  Thayer.  But 
White  says  there  was  no  Government  property  to  turn  over.  The  Commissioner 
required  him  to  turn  it  over,  but  the  collector  says  there  was  none  to  turn  over. 
By  reference  to  the  '^Regulations and  Instructions  Concerning  the  Tax  on  Distilled 
8)>iritH,^*  un«ler  the  Revised  Statutes  of  the  United  States,  and  subsequent  acts,  issnvd 
February  19,  1895  (pp.  14  and  15),-  the  act  says:  '^That  gaugers  are  made  cnstodianA 
of  eistern  rooms,  and  that  under  no  circumstances  will  they  entrnst  the  key  to  tlie 
lock  on  the  door  of  the  receiving  room  to  any  person  other  than  the  collector  of  the 
district. '^  A  pertinent  question  arises:  Did  Berry  turn  the  keys  of  the  cistern  room 
over  to  Thayer?  It  is  not  claimed  that  he  did,  but,  on  the  contrary.  Berry  stati-s 
that  ''on  the  2d  day  of  October  I  was  still  in  the  possession  of  the  property  of  the 
Government,  as  well  as  the  keys,  which,  as  such  ganger,  it  is  my  duty  to  hold'*— 
wbich  contradicts  the  statements  of  Thayer  and  White  as  to  the  possession  of  the 
office. 

Another  i>ertineut  (pieHtion  is.  What  became  of  the  ganger's  outfit,  consisting  of 
a  box  containing  hydrometer  cups,  hydrometer  and  stems,  with  which  each  ganger 
is  8U]>plied,  which  is  the  property  of  the  Government?  The  law  says:  "StancUrd 
hydrom«'.ters  are  sujiplied  for  the  use  of  internal- revenue  gaugers,  at  the  expense  of 
the  Government.'^  (Regulations  and  Instrnctions  CoucerDing  Tax  on  Distilled 
Spirits,  p.  123.)  Did  Berry  have  any  distillery  stamps,  and  did  he  turn  over  any  to 
Thayer?  (Same,  p.  14.)  I  might  refer  to  other  things  to  show  that  every  ganger  i« 
in  ]>ossession  of  property  of  the  Government,  and  when  he  is  removed  most  tnrn  it 
over  to  his  successor  in  office.  No  ontfit  was  turned  over  to  Thayer,  which  shows 
tbat  possession  was  not  surrendered  by  Berry  to  Collector  White  or  Thayer.  It  is 
ap]Kirent  that  Collector  White  is  at  least  under  a  great  misapprehension  as  to  what 
is  the  ontfit  of  a  ganger,  when  he  says  in  his  affidavit  of  October  19,  1897,  **  th:it 
Berry  had  no  property  in  his  possession  to  turn  over  to  the  defendant  Thayer  to 
complete  Thayer's  assignmont.''  He  may  entertain  honestly  that  conyietion,  but  I 
must  hold  that  it  is  a  mistaken  conviction  and  does  not  accord  with  the  statutes 
cited  supra. 

I  reach  the  conclusion  that  the  preponderance  of  evidence  is  with  the  plaintiffSi 
and  that  neither  the  ganger  nor  storekeepers  have  ever  vacated  or  surrendered  their 
offices  or  positions ;  that  in  contemplation  of  law  they  are  in  legal  custody  of  their 
offices  and  can  only  be  displaced  by  proceedings  instituted  nnder  the  ExecntiTe order 
of  July  27,  1897;  that  the  offices  not  having  been  surrendered,  and  the  iiyiinctioii 
being  served  while  plaintiffs  were  in  jiossessiou,  it  was  effective  to  pievent  the  inter- 
feroDce  of  the  defendenta  with  the  plaintlti!s  i\v  the  vossesaion  of  their  offioes. 
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I  deem  it  uuiioccasary  to  iIIbcdbs  the  competency  of  the  plaintiffs  for  their  poei- 
tioDS,  though  the  evidence  tends  strongly  to  show  that  they  were  faUy  competent, 
having  served  in  those  positions  since  1893. 

One  other  position  of  the  plaintiffs  remains  to  be  noticed,  and  that  is  that  under 
the  legislative  and  Judicial  act  of  1885,  reenacted  in  1886,  the  collector  is  prohibited 
from  recommending  to  the  Secretary  of  the  Treasury  for  appointment  more  officers 
of  this  class  than  15  per  cent  in  excess  of  the  nuinl>er  engaged  iu  |>erforming  the 
duties  at  the  time.  It  is  very  clear  from  the  affidavit  of  Rnckman  that  the  act  has 
been  violated,  but  it  is  not  necessary  to  rest  the  case  upon  this  position. 

I  think  that  both  the  law  and  the  facts  are  with  the  plaintiffs  and  the  injunctions 
heretofore  awarded  must  be  made  perpetual. 

Extract  from  option  of  Judgb  Baker,  of  the  United  States  circuit  court 

FOR  TllE  district  OF  INDIANA  (RENDERED  IN  1897),  DENYING  INJUNCTIVE  RELIEF 
UPON  THE  PRATER  OF  MR.  CHARLES  P.  TaYLOR,  REMOVED  FROM  THE  POSITION 
OF  OFFICE   DEPUTY  MARSHAL. 

**  Under  our  system  of  government,  however  it  may  be  in  the  parent  country,  all 
offices  are  created  by  law,  and  exist  for  the  public  good  and  not  for  private  emolu- 
ment. Honesty,  capacity,  and  fitness,  and  not  partisan  activity,  shoald  determine 
the  right  to  hold  office,  because  the  former  qualities,  rather  than  the  latter,  will 
afford  the  people  an  efficient  public  service.  And  in  so  far  as  the  civil-service  law 
tends  to  the  securing  of  a  better  civil  service  it  will  commend  itself  to  the  people; 
and  it  ought  to  receive,  and  I  doubt  not  it  will  receive,  from  the  judicial  depart- 
ment, all  the  aid  which,  under  the  distribution  of  governmental  powers  in  our 
national  system,  can  be  accorded  to  it.  However  ready  the  courts  may  be  to  aid  in 
secoring  a  better  and  more  efficient  civil  service,  they  may  not  do  this  by  overpass- 
ing the  proper  limitations  of  Judicial  authority. 

^' Lying  at  the  threshold  of  every  suit  brought  in  a  court  of  the  United  States  is 
the  question  of  jurisdiction.  National  courts  of  equity  have  no  jurisdiction  over 
causes  of  action  when  there  is  a  plain  and  adequate  remedy  at  law.  Nor,  under  the 
distribution  of  powers  in  the  Federal  Constitution,  have  the  courts  of  law  j  nrisdiction 
of  questions  of  a  legislative  character.  It  was  settled,  upon  great  consideration,  in 
the  case  of  Marbury  v.  Madison  (1  Cranch,  137)  that  the  national  courts  can  not 
rightfrilly  interfere  with  executive  action  in  any  case  where  an  executive  officer  is 
authorized  to  exercise  Judgment  or  discretion  in  the  performance  of  an  official  act. 
It  is  only  in  cases  where  an  executive  officer  is  required  to  perform  a  mere  ministerial 
duty,  involving  no  exercise  of  judgment  or  discretion,  that  the  courts  may  control  or 
direct  the  performance  of  such  ministerial  acts.  The  same  doctrine  is  affirmed  in 
the  matter  of  Hennen  (13  Pet.,  230)  and  has  never  been  doubted  or  denied.  The 
appointment  and  removal  of  officers  or  employees  involve  the  exercise  of  Judgment 
and  discretion,  and  have  never,  so  far  as  the  court  is  advised,  been  regarded  or  held 
to  be  mere  ministerial  acts. 

''It  is  firmly  settled  that  courts  of  chancery  concern  themselves  only  with  matters 
of  property  and  the.  maintenance  of  civil  rights.  Such  courts  have  no  jurisdiction 
in  matters  of  an  executive  or  political  nature,  nor  do  they  interfere  with  the  duties 
of  any  department  of  the  Government  except  under  special  circumstances,  and  then 
only  when  neoessary  to  the  protection  of  the  rights  of  property ;  nor  can  they  inter- 
fere to  restrain  criminal  or  immoral  acts  unless  they  afiect  or  threaten  to  invade 
rights  of  property."  (In  re  Debs,  158  U.  S.,  564 ;  Luther  r.  Borden,  7  How.,  1 ;  Mis- 
WMippi  V,  Johnson,  4  Wall.,  475;  Georgia  v.  Stanton,  6  Wall.,  50;  In  re  Sawyer,  124 
U*  S.,  200;  Holmes  v.  Oldham,  Fed.  Gas.  No.  6643;  Muhler  et  al.  v.  Hedekin  et  al., 
119  Ind.,  481.)  'Neither  the  legislative  nor  the  executive  department,' said  Chief 
Justice  Chase,  speaking  for  the  court,  in  Mississippi  v.  Johnson,  supra,  'can  be 
»«8trained  by  the  Judicial  department,'  though  the  acts  of  both  when  performed 
^^  in  ^proper  cases  subject  to  its  cognizance.'  And  Mr.  Justice  Gray,  speaking 
for  the  court  In  re  Sawyer,  supra,  said,  'the  office  and  jurisdiction  of  a  court  of 
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equity,  uulesH  enlarged  by  express  statate,  are  limited  to  the  protection  of  rights  of 
property.'  And  it  is  clear  that  the  complainant  has  in  no  jost  sense  a  right  of 
property  in  his  ofhce  or  employment,  for  if  he  had.  Congress  would  be  powerless  to 
abolish  his  office  or  to  impair  its  tenure.  To  assnme  jurisdiction  to  control  (he 
exercise  of  executive  or  political  powers  or  to  protect  individuals  in  the  enjoyment 
of  purely  political  rights  would  be  to  invade  the  domain  of  other  departments  of  the 
Government  or  to  intrench  upon  the  jurisdiction  of  the  courts  of  common  law.  hi 
2  Beach  on  Modem  Kq.  Jur.,  sec.  670,  it  is  said:  *The  jurisdiction  to  determine  the 
title  to  a  public  office  belongs  exclusively  to  courts  of  law,  and  equity  has  no  jam- 
diction  over  the  appointment  and  removal  of  public  officers  and  will  not  interfere  in 
cases  of  tliis  cbaracter,  even  in  a  collateral  or  indirect  proceeding  or  in  a  bill  to 
enjoin.'  And  the  learned  author  cites  cases  too  numerous  to  be  inserted  here  which 
fully  support  the  text. 

«The  general  doctrine  as  to  public  officials  is  thus  stated  by  the  court  of  appeals 
of  New  York  in  the  case  of  The  People  r.  The  Canal  Board  (55  N.  Y.,  393) :  <A  court 
of  equity  exercises  its  peculiar  jurisdiction  over  public  officers  to  control  their  aetioa 
only  to  prevent  a  breach  of  trust  affecting  public  franchise  or  some  illegal  act  under 
color  or  claim  of  right  affecting  injuriously  the  property  rights  of  individnals.  A 
court  of  equity  has,  as  such,  no  supervisory  power  or  jurisdiction  over  pablie 
officials  or  public  bodies,  and  only  takes  cognizance  of  actions  against  or  eonceming 
them  when  a  case  is  made  coming  within  one  of  the  acknowledged  heads  of  equity 
jurisdiction.' 

'*lf  the  marshal  is  vested  with  the  power  to  remove  his  office  deputies,  a  court  of 
equity  can  not  interfere  with  the  exercise  of  judgment  and  discretion  in  making 
such  removal.  If  he  is  not  possessed  of  such  power,  his  act  of  removal  is  a  mere 
harmless  assumption,  which  will  be  treated  as  a  nullity  whenever  and  wherever 
drawn  in  question,  without  resorting  to  a  court  of  equity.  The  court  can  not  aasanie 
that  the  Attorney-General  or  the  President  of  the  United  States  will  not  at  once 
correct  the  wrongful  act  of  the  marshal  when  brought  to  their  attention.  Tbe 
power  and  authority  of  the  Executive  Department  are  ample  to  correct  all  acts  of 
usurpation  or  insubordination  on  the  part  of  the  marshal,  and  for  this,  if  for  no 
other  reason,  this  court,  as  a  court  of  chancery,  is  without  Jurisdiction.'' 

Having  been  requested  to  give  Iiis  views  upon  the  questions  involved  in  the  case, 
Judge  Baker,  after  deciding  that  a  United  States  circuit  court  was  without  jnris- 
diftion,  spoke  an  followH,  in  part,  upon  the  merits  of  the  controversy : 

''I  think  it  too  clear  to  admit  of  serious  debate  that  prior  to  the  act  of  May  28, 
1896,  the  tenure  of  office  of  the  deputy  marshal  was  only  coextensive  with  that  of 
the  marshal,  his  principal,  and  expired  when  the  term  of  the  marshal  expired,  unless 
continued  or  enlarged  by  special  provisions  of  law.  Such  has  been  the  nnderttasd- 
ing  and  practice  of  all  departments  of  the  Government  since  the  adoption  of  tbe 
Constitution.  The  marshal  was  authorized  to  appoint  one  or  more  deputies,  and 
their  compensation  within  certain  limits  was  a  matter  of  contract  between  tbe 
marshal  and  the  deputy.  The  deputy  was  empowered  to  act  for  the  marshal,  and 
his  authority  and  power  were  limited  by  those  of  his  principal.  Provision  wis 
made  for  the  payment  of  the  deputy  out  of  the  fees  which  he  earned,  but  those  fees 
were  due  to  and  collectible  by  the  marshal  alone,  and  every  official  senrioe  or  aet  of 
the  deputy  was  performed  in  the  name  of  the  marshal.  The  bond  of  the  "iftTfM^ 
covered  all  official  defaults  and  malfeasance,  whether  of  the  marshal  in  person  or  of 
his  deputies.  In  the  strictest  sense  the  deputy  marshal  was  only  authorized  by  the 
marshal  to  exercise  the  office  or  right  possessed  by  him  in  his  name,  place,  and  stead. 

'*  In  Powell  r.  United  States  (60  Fed.  K.,  687)  it  is  ruled  that  a  depnty  marshal  is  not 
such  an  officer  of  the  United  States  as  can  maintain  a  suit  against  the  United  States 
foisservices  rendered  by  him,  and  that  for  such  services  he  must  look  to  the  w^wffl»*l 
who  employed  him  and  for  whom  he  rendered  the  services  for  which  he  brings  soit 
And  in  Wallace  9.  Douglas  (161  U.  8.,  34G)  it  is  held  that  'the  claims  of  depnty 
marshals  against  the  marshals  for  services  stand  upon  the  same  footing  as  those  of 
»D  ordinary  employee  against  his  employer.* 
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''And  if  the  position  of  a  depoty  marshal  under  the  judiciary  act  of  1789  had 
heen  that  of  one  holding  office  in  his  own  right,  instead  of  heing  a  mere  employee  of 
the  marshaly  his  situation  would  have  been  no  more  favorable.  The  Supreme  Court 
of  the  United  States,  in  matter  of  Hennen  (13  Pet.',  230,  258),  held  that  'all  offices, 
the  tenure  of  which  is  not  fixed  by  the  Constitution,  or  limited  by  law,  must  be  held 
either  during  good  behavior,  or  (which  is  the  same  thing  in  contemplation  of  law)  dur- 
ing the  life  of  the  incumbent ;  or  must  be  held  at  the  will  and  discretion  of  some  depart- 
ment of  the  Ooyemment,  and  subject  to  removal  at  pleasure.  It  can  not  for  a 
moment  be  admitted  that  it  was  the  intention  of  the  Constitution  that  those  offices 
which  are  denominated  inferior  offices  should  be  held  during  life.  And  if  removable 
at  pleasure,  by  whom  is  such  removal  to  be  madef  In  the  absence  of  all  constitu- 
tional provision  or  statutory  regulation,  it  would  seem  to  be  a  sound  and  necessary 
rule  to  consider  the  power  of  removal  as  incident  to  the  power  of  appointment.' 

**  Even  conceding  the  complainant  to  be  an  officer  of  the  United  States  and  not  an 
employee,  the  right  of  the  President  to  remove  him  at  any  time  is  undoubted,  and  it 
would  be  an  idle  ceremony  for  the  court  to  attempt  to  retain  him  in  office  when  his 
removal  rests  exclusively  in  the  discretion  of  the  Executive. 

^'Saoh  being  the  relation  which  a  deputy  bore  to  the  marshal  who  appointed  him, 
the  question  arises  whether  the  act  of  May  28, 1896,  has  wrought  any  change  in  their 
relations  in  respect  to  the  power  of  removal.  In  express  terms  clearly  no  change 
has  been  made,  and  an  examination  of  that  act  will  show  that  no  change  has  been 
wrought  by  implication.    The  tenth  section  of  that  act  provides  as  follows : 

** '  8ec.  10.  That  when  in  the  opinion  of  the  Attorney-General  the  public  interest 
requires  it,  he  may,  on  the  recommendation  of  the  marshal,  which  recommendation 
shall  state  the  facts  as  distinguished  from  conclusions,  showing  necessity  for  the 
same,  allow  the  marshals  to  employ  necessary  office  deputies  and  clerical  assistance, 
upon  salaries  to  be  fixed  by  the  Attorney-General,  firom  time  to  time,  and  paid  as 
hereinafter  provided.'    *    »    * 

''The  marshal  under  existing  law  is  required  to  recommend  the  appointment  of 
one  or  more  office  deputies,  stating  the  facts  showing  the  necessity  of  their  employ- 
ment, when,  if  the  Attorney-General  is  satisfied  that  such  necessity  exists,  he  may 
authorize  the  marshal  to  employ  one  or  more  office  deputies  at  a  salary  to  be  fixed 
by  the  Attorney-General.  All  that  the  Attorney-General  does  is  to  determine  whether 
office  deputies  shall  be  appointed,  and  to  fix  their  compensation.  When  he  has  so 
determined  the  marshal  must  appoint  or  employ  such  office  deputies.  The  Attorney- 
General  does  not  appoint  or  employ  such  deputies  in  any  different  sense  than  the 
Congress  does  when  it  authorizes  the  marshal  to  employ  deputies.  It  is  clear  that 
the  appointment  or  employment  of  the  office  deputy  is  made  by  the  marshal  just  as 
certainly  as  such  deputies  were  appointed  by  him  before  the  act  of  May  28,  1896, 
became  a  law.  It  therefore  follows  that  the  marshal  may  remove  his  office  deputies, 
unless  the  rules  and  regulations  of  the  Civil  Service  Commission  and  their  promul- 
gation by  an  Executive  order  have  changed  the  law.  (United  States  v.  Eaton, 
144  U.  S.,677.) 

<'It  needs  neither  argument  nor  citation  of  authority  to  demonstrate  that  neither 
the  President  nor  the  Civil  Service  Commission  is  clothed  with  legislative  powers. 
Neither  can  change  the  law,  either  by  repeal  or  by  making  a  new  enactment.  And 
it  18  equally  elementary  that  Congress  can  not  delegate  its  legislative  powers  either 
to  the  President  or  the  Civil  Service  Commission.  The  rules  promulgated  which 
place  office  deputies  in  the  marshal's  office  in  the  classified  civil  list  are  not  a 
statute.     *    •     * 

"The  courts  of  chancery  have  no  jurisdiction  or  authority  to  enforce  such  rules  or 
regulations.  Their  enforcement  lies  within  the  domain  of  the  executive  depart- 
ments, which  possess  ample  power  to  enforce  the  proper  observance  of  and  subordi- 
nation to  the  rules  and  regulations  promulgated  by  the  Executive  for  the  govern- 
ment of  those  employed  in  any  executive  department  of  the  Govennpent.  If  the 
H.  Doc.  314 15 
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marshal,  by  the  remoTal  or  threatened  removal  of  the  complainaat,  baa  violated,  or 
is  about  to  violate,  those  rales  and  regolations,  there  is  ample  power  in  the  Deptit- 
ment  of  Jnstice  to  redress  the  wrong  without  any  resort  to  a  coort  of  chaneery. 

'^In  the  opinion  of  the  court  the  tenure  of  office  or  employment  of  the  oompliin- 
ant  terminated  with  the  expiration  of  the  official  term  of  the  late  Marahal  Hawkins, 
by  whom  be  was  employed;  and  this  view  is  in  accordance  with  the  views  h«ldbj 
the  Comptroller  of  the  Treasury  and  the  present  Attorney-General." 

Extract  from  decision  of  Judge  John  J.  Jackson,  of  the  United  Statis 

CIRCUIT  court  for  THE  DISTRICT  OF  WEST  VIRGINIA,  GRANTING  A  PBRMAIOEST 
INJUNCTION  RESTRAINING  UNITED  STATES  MARSHAL  JOHN  K.  THOMPSON  FROM 
REMOVING  HIS  OFFICE  DEPUTIES. 

This  cause  is  now  heard  upon  a  motion  for  an  iignnotion  upon  a  bill  filed  by  the 
complainant,  an  office  deputy  marshal  of  the  United  States  for  the  district  of  Weit 
Virginia,  against  the  defendant,  the  marshal  of  the  United  States  for  the  district  of 
West  Virginia. 

The  defendant  files  a  demurrer  to  the  bill,  and  insists,  First,  upon  the  right  of  the 
marshal  to  remove  the  complainant  in  this  cause  from  the  position  he  hold8.  Sec- 
ond, that  there  exists  no  legal  remedy  to  prevent  the  marshal  from  removing  the 
complainant  from  office  and  appointing  another  in  his  place. 

Congress  passed  an  act  to  regulate  and  improve  the  civil  service  of  the  United 
States,  which  was  approved  by  the  President  on  the  16th  day  of  January,  1888.  1 
infer  that  the  purpose  of  Congress  was  to  promote  efficiency  in  the  public  service, 
and  the  exercise  of  such  a  power  was  clearly  within  its  legislative  scope.  Under 
and  by  virtue  of  the  provisions  of  this  act,  the  Commission  waa  authorized  ''to  make 
regulations  for  their  guidance  in  the  exercise  of  the  powers  conferred  upon  it, 
subject  to  the  rules  that  may  be  made  by  the  President.'^ 

Upon  the  28th  day  of  May,  1896,  Congress  passed  an  act  "  allowing  the  marshtlt 
of  the  United  States  to  employ  necessary  office  deputies  and  clerical  assistants,  if  in 
the  opinion  of  the  Attorney-General  the  public  interest  requires  it."  (Acta  1895-96, 
p.  183,  sec.  10.) 

The  bill  alleges  that  the  complainant  was  appointed  under  written  authority  from 
the  Attorney- General  by  C.  E.  Wells,  the  marshal  of  this  district,  '*  chief  oflSce 
deputy  marshal, ''  with  the  approval  of  the  Attorney-General,  and  that  he  qualified 
as  such  officer  on  the  1st  of  July,  1896.  The  form  of  the  appointment  waa  prepared 
and  sent  to  the  marshal  from  the  Department  of  Justice,  as  provided  for  in  the  act 
of  May  28,  1896,  designating  and  authorizing  the  complainant  to  act  as  chief  office 
deputy  of  the  United  States  marshal,  and  to  hold  said  position  subject  to  the  coodi- 
tiuns  ]>rescribed  by  the  10th  section  of  said  act.  Prior  to  the  act  of  1896,  depotj 
marshals  were  all  on  the  same  footing  and  held  their  positions  at  the  pleasure  of  the 
marshal  unless  removed  1)y  the  district  court.  By  the  10th  section  of  the  act  of 
1896,  there  was  a  provision  made  for  a  new  grade  of  deputy  marshals,  to  be  known 
as  office  deputies,  ''  when  in  the  opinion  of  the  Attorney-General  the  pnblic  serrice 
requires  it,''  salaries  to  be  fixed  by  the  Attorney-General  and  to  be  paid  out  of  the 
Treasury  of  the  United  States.  Section  11  of  the  same  act  provides  for  the  appoint- 
ment of  deputy  marshals  ''who  shall  be  known  as  field  deputies,  and  unless  sooner 
removed  by  the  diHtrict  court  shall  hold  office  during  the  pleasure  of  the  n^ar^^^^^j 
and  shall  receive  as  compensation  for  their  services  three-fourths  of  their  gross  feeS) 
including  mileage,  as  provided  by  law." 

By  the  terms  of  section  10  of  the  act,  no  limitation  is  imposed  upon  the  tenure  of 
the  position  of  the  office  deputy,  nor  is  there  any  provision  found  in  the  act  that 
places  the  position  at  the  pleasure  of  the  marshsd.  He  is  paid  directly  from  the 
Treasury;  but  in  the  case  of  the  field  deputy,  the  tenure  of  the  office  is  at  tbe 
pleasure  of  the  marshal;  and,  as  before  stated,  he  is  paid  out  of  the  gross  lees  of  his 
office. 
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It  is  claimed  by  the  complainant  in  this  action  that  he  is  protected  in  his  position 
by  the  express  terms  of  the  civil-service  law  and  the  regnlatious  made  to  execute  its 
provisions,  and  that  he  has  been  assigned  by  the  order  of  the  Attorney-General  to 
the  position  of  chief  ofiQce  deputy  at  a  salary  of  $1,800  per  annam. 

It  is  apparent  that  there  is  a  striking  dififerenoe  between  the  two  sections  referred 
to,  and  that  Congress  did  not  intend  that  office  deputies  should  be  removed  except 
for  good  cause,  ''other  than  for  political  or  religions  opinions  or  affiliations/'  but 
intended  to  keep  the  office  in  the  hands  of  trained  men,  leaving  the  field  deputies 
alone  subject  to  removal.  It  would  seem  that  Congress  intended  that  office  depu- 
ties should  not  be  removed  from  their  positions  by  a  marshal  who  happened  to  enter- 
tain different  political  opinions,  so  long  as  such  deputy  was  an  efficient  and  faithful 
officer.  There  is  no  provision  in  the  act  to  remove  an  office  deputy  once  installed 
in  his  position,  not  even  for  cause. 

The  second  section,  paragraph  1,  of  the  civil-service  act  provides  that  the  Civil 
Service  Commission  shall  **  aid  the  President,  as  he  may  request,  in  preparing  suit- 
able rules  for  carrying  this  act  into  efi'ect,''  and  makes  it  the  duty  of  ''all  officers  of 
the  United  States  in  the  departments  and  offices  to  which  any  such  rules  may  relate 
to  aid  in  carrying  such  rules  into  effect."  Under  the  provisions  of  this  act  the 
President  promulgated,  on  the  6th  day  of  May,  1896,  certain  rules  prepared  by  him 
in  connection  with  the  Civil  Service  Commission.  The  additions  under  the  revision 
of  the  rules,  as  promulgated  May  6, 1896,  brought  into  the  classified  service  "office 
deputy  marshals''  (13  Civil  Service  Report,  pp.  101-102). 

The  records  of  the  Civil  Service  Commission  show  that  this  complainant  was,  by 
the  joint  action  of  the  Commission  and  the  Attorney- General,  recognized  as  belong- 
ing to  the  classified  service,  and  he  is  so  reported  in  the  Register  of  the  Department 
of  Justice  for  1897. 

The  marshal  of  this  district,  by  letter  bearing  date  of  June  15,  1896,  addressed  to 
the  Attorney-General,  recommended  to  him  the  complainant  as  his  chief  office  dep- 
uty, which  the  Attorney-General  approved  in  a  letter  bearing  date  of  June  29, 1896, 
the  appointment  to  take  effect  on  the  1st  day  of  July,  1896,  and  which  position  he 
has  held  unmolested  up  to  the  time  of  the  filing  of  the  bill.  It  does  not  appear  that 
he  ever  passed  the  oivil-servioe  examination,  but  being  in  office  at  the  time  he  was 
placed  in  the  classified  service,  as  provided  for  by  section  7,  Rule  II,  he  was  exempt 
from  such  examination. 

I  have  referred  to  such  portions  of  the  act  of  Congress  creating  the  Civil  Service 
Commission,  and  the  rules  promulgated  under  it,  as  I  think  apply  to  the  case  under 
consideration.  It  is  to  be  presumed  that  Congress  intended  when  it  passed  the  act 
that  it  should  be  observed  in  good  faith  by  all.  the  officers  of  the  Government  who 
came  within  its  provisions.  It  will  be  observed  that  the  Civil  Service  Commission, 
as  well  as  the  Attorney-General,  in  construing  section  10  of  the  act  of  1896,  must 
have  reached  the  conclusion  that  the  office  deputies  come  within  the  provisions  of 
the  act,  and  by  their  joint  action  they  have  placed  them  in  the  classified  service. 
So  far  as  the  Attorney-General  took  action  in  regard  to  the  classification  of  these 
deputies,  he  must  have  concluded  that  by  the  terms  of  section  10  the  appointment 
was  vested  in  him  upon  the  recommendation  of  the  marshal.  The  marshal  could  not 
appoint  without  his  approval,  and  it  was  a  condition  precedent  that  the  marshal 
should  recommend  a  person  for  the  position  before  the  Attorney-General  could 
approve  it.  Certainly  Congress  never  intended  that  the  marshal  should  recommend 
a  person  to  himself  for  appointment.  To  my  mind  there  can  be  no  question  that 
the  real  source  of  power  in  making  this  appointment  was  with  the  Attorney-General, 
upon  the  recommendation  of  the  marshal.  If  this  conclusion  is  wrong,  why  should 
the  marshal  be  vested  with  the  power  of  recommendation?  If  the  marshal  is  the 
appointing  power  there  would  be  no  occasion  for  him  to  recommend  a  person  for 
appointment.  It  is  absurd  to  suppose  that  the  law  intended  that  the  appointing 
power  should  be  invested  with  the  power  of  recommendation  to  itself. 
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WheD  we  ]ook  to  the  provision  which  fixes  the  salary  of  the  oflSoe  depatict  we 
find  that  their  salaries  are  fixed  by  the  Attorney-General,  and  paid  monthly  out  of 
the  Treasury'  of  the  United  StateH,  and  not  out  of  the  fees  earned  by  them,  ai|ir»- 
vide<l  for  field  deputies  in  section  11.  I  have  eonolnded,  therefore,  that  theofica 
deputy  or  clerical  assistant  is  an  appointee  of  the  Attorney-General  npon  theR^ 
onimeiidation  of  the  marshal,  for  the  reason  that  no  person  recommended  by  the 
marshal  could  bo  appoint<*d  nnless  approve<l  by  the  Attomey-G^neraL 

It  is  obvious  that  Congress  has  undertaken,  by  the  civil-service  act,  to  restnii 
the  exercise  of  the  power  to  remove  by  the  appointing  power.  It  evidently  hoped 
to  improve  the  service  by  limiting  the  power  of  removal^  leaving  an  incambeot  te 
retain  the  position  held  until  removed  for  cause  other  than  political  or  relipoH 
belief.  If  this  was  not  the  intention  of  Congress  then  this  civil-service  act  is  men 
bnitum  fulmrn  and  the  attempt  of  Congress  to  improve  the  civil  service  futile  tod 
abortive. 

The  otht^r  question  remains  to  be  considered,  and  that  is,  whether  there  is  a  rem- 
edy by  injunction  to  restrain  the  marshal  from  removing  the  plaintiff  from  tlie 
position  he  holds  as  chief  deputy  marshal.  It  can  not  be  questioned  that  tke 
plaintiff  has  an  interest  of  some  kind  in  the  ofiice.  If  it  is  a  vested  interest  he 
must  and  should  be  protected  from  ouster  in  some  way.  It  has  been  wisely  esid 
thnt  there  is  hardly  to  be  found  in  jurisprudence  a  wrong  without  a  remedy. 

The  plaintiff,  undcrthe  civil-service  rules,  claims  the  right  to  hold  and  enjoy  theofBce 
and  that  he  is  not  liable  to  removal  except  for  caase  which  does  not  arise  oot  of  hit 
political  or  religious  opinions  or  affiliations;  that  as  long  as  the  statute  law  creating 
the  oflfifre  remains  as  it  is  on  the  statute  book,  he  is  entitled  to  hold  the  office  during 
good  behavior.  If  his  contention  is  true,  that  he  is  protected  by  the  civil-sernce 
act  in  the  enjoyment  of  the  office,  it  necessarily  follows  that  there  shoold  be  eome 
remedy  by  which  he  could  protect  his  rights  in  the  enjoyment  of  it,  I  know  of  no 
remedy  at  law  that  would  furnish  the  protection  he  desires,  or  woald  adequately 
com]>ensate  him  in  the  case  of  an  eviction;  but  it  is  said  that  there  never  was  i 
wrong  that  the  law  did  not  furnish  a  remedy,  though  sometimes  an  inadequate  one. 

Clearly,  neither  mandamus,  prohibition,  nor  quo  warranto  conld  l>e  resorted  to  in 
this  case,  and  1  doubt  if  certiorari  would  be  effective.  Mandamos  is  never  resorted 
to  SIS  a  remedy  to  prevent  an  ouster  from  office.  Prohibition  is  a  prerogative  writ 
iHsued  from  a  superior  tribunal  to  an  inferior  one  to  prevent  usurpation  of  power  by 
the  latter.  Nor  could  quo  warranto  be  resorted  to  except  against  the  incumbent 
who  is  in  possession  of  the  office  in  t^uestion  and  who  is  required  by  the  writ  to 
appear  and  show  by  what  warrant  of  authority  he  exen-ises  the  functions  of  the 
office.  The  plaintiff  hcTe  is  in  possession  and  wants  to  be  let  alone  to  enjoy  what 
he  claims  is  rightfully  bin  until  lawfully  removed.  As  we  have  seen  that  mandamoi, 
prohibition,  and  quo  warranto  do  not  lie  in  the  case  under  consideration,  the  only 
remeily  left  for  considoratiou  is  the  one  furnished  by  injunction.  In  my  judgment 
the  civil-s4*rvice  act  is  a  law  founded  in  wisilom,  and  if  it  is  executed  in  the  same 
wisdom  in  which  it  was  conceived  and  enacted  it  will  not  only  prove  to  be  one  of 
the  wisest  statu t4?s  that  has  been  enacted  in  the  latter  part  of  l^is  century,  bat  one 
of  the  safeguardH  of  our  republican  institutions.  I  reach  the  conclusion  that  tbe 
incumbent  in  the  position  is  protected  in  the  enjoyment  of  it  by  the  civil-serricje 
act  and  the  amendments  thereto. 

But  it  is  insisted  by  the  defense  that  there  is  no  remedy  to  prevent  his  lemoval 
from  the  office.  Since  the  act  known  as  the  civil-service  act  became  the  law  of  the 
land,  it,  like  all  other  statutes,  must  be  referred  to  the  courts  for  construction  when 
any  question  arises  under  it.  If,  therefore,  it  was  the  object  and  purpose  of  the 
act  to  create  a  new  office  or  position  under  its  protection,  there  should  be,  if  there 
is  not,  some  remedy  when  it  is  sought  to  remove  an  incumbent  under  it. 

In  the  case  under  consideration  the  question  to  be  determined  is  not  tbe  title  to 
the  poHition  or  office  held  by  the  incumbent.  The  title  is  not  in  dispute,  as  the 
incumbent  Jegaily  holds  the  office  or  posltvou,  »at\i<^  oase  may  be.    It  iB,  therefore, 
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only  a  qaestion  of  removal.  Being  a  qneetion  of  remoyal,  if  there  is  any  remedy  to 
stay  the  hand  that  caases  the  removal,  it  must  be  by  injunction.  It  is  a  preventive 
proceeding  and  always  furnishes  a  remedy  to  prevent  a  wrong  being  inflicted  when 
there  is  no  other  adequate  remedy. 

As  I  have  heretofore  said,  no  remedy  exists  unless  the  restraining  power  of  the  court 
is  interposed.  I  reach  the  conclusion  that  when  the  title  to  the  office  is  not  in  dispute, 
but  when  the  question  of  removal  is  involved,  as  in  this  case,  for  political  reasons,  there 
is  a  remedy  by  injunction.  In  this  case  it  is  an  effort  to  oust  the  party  firom  his  posi- 
tion, not  only  without  the  sanction  of  the  law,  but,  as  I  hold,  in  violation  of  law.  In 
the  case  of  ex  parte  Sawyer  (124  U.  S.,  402),  Chief  Justice  Waite,  referring  to  the  rem- 
edy by  injunction,  uses  the  following  language,  which  seems  to  support  me  in  the  view 
I  have  taken  of  the  question  under  consideration.  Ho  says :  '^I  can  easily  conceive 
of  circumstances  under  which  a  removal,  even  for  a  short  period,  would  be  productive 
of  irremediable  mischief.  Such  cases  may  rarely  occur,  and  the  propriety  of  such  an 
application  may  not  often  be  seen,  but  if  one  arises,  and  if  the  exercise  of  the  jurisdic- 
tion can  ever  be  proper,  the  proceedings  of  the  court  in  due  course  upon  the  bill  filed 
for  such  relief  will  not  be  void  even  though  the  grounds  upon  which  it  is  asked  may 
be  insufficient.''  The  law  as  laid  down  by  the  learned  Chief  Justice  in  the  case  cited 
seems  to  cover  the  case  of  this  plaintiff  whom  it  is  proposed  to  remove.  High  on 
Iigunctions,  says :  '*  While  courts  of  equity  refuse  to  interfere  by  the  exercise  of  their 
preventive  jurisdiction  to  determine  questions  relating  to  titles  of  office,  they  fre- 
quently recognize  and  protect  the  position  of  officers  de  facto  by  protecting  such 
position  against  the  interference  of  adverse  claimants.^' 

In  this  case,  as  we  have  seen,  the  plaintiff  is  the  incumbent,  and  it  is  proposed  to 
remove  him  against  his  consent.  He  claims  the  position  by  reason  of  a  legal  and 
rightful  appointment  and  that  he  is  not  liable  to  removal  only  for  causes  other  than 
political  or  religions. 

It  would  seem  that  he  should  be  protected,  and,  if  so,  it  can  only  be  done  by  the 
restraining  order  of  the  court,  in  due  course,  upon  a  bill  filed  for  relief.  In  support 
of  the  view  I  have  taken  in  this  case  I  cite  High  on  Injunctions,  second  edition, 
page  1315;  also.  Lawyers^  Reports  Annotated,  book  5,  page  404,  and  the  cases  there 
cited.  High,  speaking  for  the  plaintiff,  says  for  him :  ^^  I  am  the  ai'tual  incumbent 
in  possession  of  the  office  to  which  I  claim  to  be  legally  entitled.  Defendant,  claim- 
ing under  a  title  the  validity  of  which  I  dispute,  is  seeking  to  oust  me  extra- 
judicially, in  which  effort  he  will  have  the  aid  of  my  fellow- members  on  the  board, 
and  I  ask  judicial  aid  to  protect  my  incumbency  and  possession  until  defendant 
shall  in  due  course  of  judicial  proceeding  establish  his  right  and  title.'' 

Such  an  action  falls  within  a  well-recognized  branch  of  relief  by  injunction.  The 
doctrine  is  announced  by  Mr.  High  as  follows:  ''While  courts  of  equity  uniformly 
refuse  to  interfere  by  exercise  of  their  preventive  j  urisdiction  to  determine  questions 
relating  to  the  title  of  office,  they  frequently  recognize  and  protect  the  possession 
of  officers  de  facto  by  refusing  to  interfere  with  their  possession  in  behalf  of  adverse 
claimants,  or,  if  necessary,  by  protecting  such  possession  against  the  interference 
of  such  claimants.  And  the  granting  of  an  injunction  in  such  case  in  no  manner 
determines  the  question  of  title  involved,  but  merely  goes  to  the  protection  of  the 
present  incumbents  against  the  interference  of  claimants  out  of  possession,  and 
whose  title  is  not  yet  established.'' 

This  doctrine  is  in  the  interest  of  social  peace  and  order,  and  conforms  to  the  object 
and  policy  of  the  law  in  all  remedial  provisions  for  the  settlement  of  disputed  rights, 
which  always  respect  and  maintain  the  status  quo  until  the  controversy  shall  be 
settled  in  orderly  course  of  judicial  procedure.  Plaintiff  is  undoubtedly  the  de  facto 
officer,  because  he  ''claims  the  office  and  is  in  possession  of  it,  performing  the  duties 
under  color  of  an  appointment."  (5  Wait,  Act.  and  Def.,  p.  6,  par.  9;  Buokman  v. 
Haggles,  15  Mass.,  180;  Com.  r.  McCombs,  56  Pa.,  436;  State  v,  Howe,  25  Ohio  St., 
589;  Braidley  v.  Therett,  17  Kan.,  468.) 
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It  follows,  from  what  I  have  annoanced  as  the  opinion  of  the  ooart,  tluit  aii  ii^nne- 
tion  will  be  allowe^l  to  restrain  the  manhal  and  all  others  claiming  the  pontios 
nuw  held  by  the  plaintiflT  from  any  interference  or  molestation  with  him  in  the 
posfteMsion  of  the  oflice  or  position  now  held  by  him  ontil  the  farther  order  of  tbe 
court. 

2.  DECISIONS  IN  THE  COURTS  OF  NEW  YORK  STATE. 

(a)  CONSTITUTIONALITY  OF  THE  CIVIL-SERVICE  ACT. 

HfMiKKS  r.  City  ok  HrpFALO  (3  N.  Y.  Srpp.,  671). 

In  an  action  brought  under  the  authority  of  chapter  ffI3  of  the  I^ws  of  1887.  allow- 
ing taxpayers  to  prosecute  actions  to  prevent  the  misappropriation  or  misuse  of 
public  funds  or  public  pr«>perty,  to  obtain  a  judgment  restraining  the  payment  of 
the  salary  of  one  Diel>old,  an  inspector  of  Htreets  and  health  in  the  city  of  BnffalA, 
upon  the  ground  that  the  appointment  of  D.  as  such  inspector  was  illegal,  I),  not 
having  pasHed  a  civil  service  examination  : 

Held,  That  an  inspei'tor  of  health  and  streets  appointed  by  the  street  commissioner 
of  the  city  of  Buffalo,  and  confirmed  by  the  common  council,  was  a  city  officer  ondtf 
the  municipal  chartiT,  and  that  as  Huch  he  was  subject  to  the  requirements  of  the 
civil-service  law. 

Ueldy  That  the  appointment,  temporary  or  permanent,  of  D.  to  the  position  of 
inspector  of  health  and  streetH  without  passing  a  civil  service  examination  was 
illegal,  and  that  he  wan  not  entitled  to  pay  for  services  rendered  as  snch  inspector. 

Jli'Id,  That  an  inspector  of  health  and  streets  is  not  a  workman  or  la>K>rer  within 
the  meaning  of  the  civil-service  laws. 

JJeldf  That  snch  ins]>ectors,  though  appointe4l  )>y  the  street  commissioner,  are  in 
no  tieuHti  his  agents  or  employees,  and  that  he  is  not  financially  responsible  for  their 
neglect  or  miHconduct. 

Ileldj  That  the  retpiirements  of  the  civil-service  law  are  not  a  ''test'*  within  the 
meaning  of  se<'tion  1  of  Article  XII  of  the  Constitution,  prescribing  the  form  of  the 
oath  of  office  and  prohibiting  any  other  oath,  declaration,  or  test. 

Extract  from  opinion  op  the  court  ky  Prckham,  J. 

*'  Long  prior  to  the  passage  of  the  first  so-called  civil-service  reform  act  by  the  Fed- 
eral CoinTTti^H  the  condition  of  that  service  and  the  met1i04l  of  appointment  thereto 
had  iKsconie  the  subject  of  mo0t  anxious  thought  on  the  part  of  many  npright.  intelli- 
gent, and  experienced  men.  The  semibarbarous  maxim  that  'to  the  victors  belonc 
the  spoils'  had  been  the  foundation  stone  upon  which  the  system  of  appointments 
to  the  civil  service  of  the  nation  had  been  placed  for  a  number  of  years.  The  sts- 
tem  lia^l  grown  to  such  proportions  under  the  necessary  enlargement  of  the  service, 
and  it  had  become  in  practice  ho  entirely  the  creatore  of  political  chiefs,  that  the 
appointing  ]>ower  was  regarded  merely  as  a  formal  means  of  registering  and  legtl- 
izing  the  apjMiintments  to  office  which  had  already  been  substantially  made  by 
them.  Snch  a  system  took  from  the  officer  who  was  to  make  the  appointment  all 
HeuHi'  of  perHonal  or  oflicial  rcHponsibility  to  the  people  of  the  country,  and  substi- 
tuted in  its  stead  the  feeling  that  he  wjis  responsible  only  to  his  party  to  make  such 
app<»intments  to  otfico  as  the  leading  men  therein  should  choose  to  ask  for. 

''It  in  not  to  In;  wondered  at.  as  the  numl>ers  of  offices  increased,  and  the  nnmlieis 
of  applicants  therefor  increased  in  even  greater  profKirtion,  a  general  scramble  for 
office  l>ecanie  the  accompaniment  of  everj'  change  of  Administration;  and  to  snch  an 
extent  was  it  carried  that  the  officers  of  the  Government  had  really  not  the  time  to 
spare  for  the  discharge  of  the  other  dnties  pertaining  to  their  offices,  becaoseof  the 
constant  demand  ni>on  their  time  and  attention  made  by  office  aeekera  and  their 
supporters.    The  chief  reason  for  an  appointment  was  the  politieal  work  done  by 
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the  applicant  and  his  sapposed  power  to  do  more,  and  thus  an  appointment  to  an 
office  in  the  civil  list  was  regarded  as  a  fit  and  proper  reward  for  purely  political 
and  partisan  service.  No  one  can  believe  tjiat  such  a  system  was  calculated  to  pro- 
dac^e  a  service  fit  for  the  only  purpose  for  which  officer  are  created,  viz,  the  discharge 
of  fliities  necessary  to  be  performed  in  order  that  the  public  business  may  be  prop- 
erly and  efficiently  transacted.  The  continuous  and  systematic  filling  of  the  offices 
of  a  great  and  industrious  nation  by  such  means  became  conclusiTe  proof  in  the 
minds  of  many  that  the  nation  itself  had  not  in  such  matters  emerged  from  the 
semibarbarous  state,  and  that  it  had  failed  to  obtain  the  full  beuefits  arising  from 
an  advanced  and  refined  civilization. 

''  The  Government,  it  was  said,  in  «noh  ease  where  public  offices  are  thus  filled,  is 
looked  uiM>n  as  an  enemy's  country,  fit  to  be  raided  and  conquered,  and  to  obtaiu 
poaaeesion  of  it  is  a  desirable  thing,  because  all  the  offices  within  the  gift  of  those 
who  administer  it  are  lawful  spoil  of  war,  and  to  be  parceled  out  by  the  chiefs  of 
the  victorious  party  to  their  faithful  followers,  in  recognition  of  past  political  serv- 
ices or  in  exi>ectation  of  future  support  of  the  same  nature.  Possession  of  office 
under  snch  a  system  is  to  be  the  reward  of  party  fidelity  and  party  service. 

*'  Contests  between  i>olitical  parties  under  these  circumstances  must,  in  the  absence 
of  some  great  and  exceptional  question,  degenerate  into  mere  straggles  for  the  pos- 
session of  the  spoils  of  office,  and  they  necessarily  bring  out  every  low,  selfish,  and 
sordid  quality  of  the  participants  therein,  and  corruption  and  fraud  at  the  elections 
become  the  usual  accessories  thereto.  In  these  contests  all  principle  is  lost  sight  of, 
and  a  victory  is  regarded  as  a  simple  means  by  which  to  obtain  or  retain  possession 
of  office. 

''Views  of  this  nature  were  held  by  numbers  of  men  long  before  any  legislation 
upon  the  subject  had  become  possible.  The  prevailing  system  finally  became,  as 
was  alleged,  so  subversive  of  every  right  principle  upon  which  the  business  of  the 
public  ought  to  be  conducted  that  the  attention  of  Congress  was  at  length  so  far 
drawn  to  it  as  to  result  in  the  passage  by  it  of  the  first  statute  upon  that  subject. 
It  is  not  claimed  that  the  Federal  legislation  in  regard  to  civil  service  reform  has  as 
yet  proceeded  very  far,  but  it  is  a  step  in' the  direction  of  a  change  to  another  and, 
it  is  thought  by  many,  a  much  better  system  of  filling  public  offices. 

**  Legislation  in  the  same  direction  as  that  contained  in  the  act  of  Congress  was 
soon  Inaugurated  in  this  State.  It  had  been  with  us  precisely  as  it  had  been  with 
the  Fe<leral  authorities,  and  we  were  in  no  manner  behind  them  in  a  practical, 
prompt,  and  thorough  adhesion  to  the  truth  of  the  maxim  already  quoted.  The  same 
force  which  had  operated  in  the  National  Congress  and  had  caused  the  Federal  civil 
service  legislation  appeared  in  our  State  capital,  and  legislation  looking  substantially 
to  the  same  end  as  that  of  the  acts  of  Congress  was  enacted  by  our  legislature. 

''The  fact  must  be  fully  recognized  that  the  duties  connected  with  the  vast  major- 
ity of  the  offices  in  both  Federal  and  State  governments  are  in  no  senjse  political, 
and  that  a  proper  performance  of  those  duties  would  give  no  one  the  least  idea 
whether  the  incumbent  of  the  office  were  a  membei  of  one  political  party  or  another. 
"It  was  announced  by  its  adherents  and  promoters,  as  one  of  the  most  important 
of  the  principles  of  this  new  system  of  filling  the  civil  offices,  that  where  the  politi- 
cal views  of  the  incumbent  of  public  office  could  not  rightfully  affect  or  in  any  man- 
oer  determine  the  means  or  method  of  the  performance  of  his  official  duties,  and 
where  he  stood  in  no  confidential  position  toward  a  superior,  that  in  such  case  his 
appointment  to  or  his  tenure  of  such  office  should  in  no  way  depend  upon  or  be 
aflfected  by  his  'politics.'  Instead  of  the  old  method  of  obtaining  an  appointment, 
a  new  one  was  proclaimed  which  was  to  be  based  solely  upon  merit,  to  be  proved 
by  an  open,  public,-  and  competitive  examination,  fVee  to  all  candidates,  and  the  per- 
son who  was  the  beet  qualified,  all  proper  circumstances  being  considered,  should 
be  appointed.  Legislation  looking  to  this  end  was  enacted  in  New  York.  The  full 
benefits  of  such  a  system  have  not  yet,  it  is  said,  been  given  by  the  legislation  in 
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question,  because  it  does  not  go  far  enongh.  Bat  it  is  claimed  that  even  snch  as  has 
been  enacted  tends  to  give  permanency  of  tenure  to  the  appointee,  and  thus  to  relieve 
him  from  constant  anxieties  as  to  his  future  means  of  livelihood,  and  to  give  bim  on 
that  account  more  inclination  and  ambition  to  discharge  his  duties  well  and  effi- 
ciently. As  to  the  appointing  power,  it  is  also  said  that  its  tendency  is  to  leave  him 
at  leisure  to  attend  to  the  important  duties  of  his  own  office  without  a  constant 
drain  upon  his  time  and  his  temper  in  attendiug  to  the  claims  of  office  seekers. 

**\f  the  system  were  to  be  carried  out  to  its  fullest  extent  by  appropriate  legisla- 
tion, and  if  the  laws  thus  enacted  were  to  be  enforced  bona  fide  and  with  cordial 
heartiness  by  the  men  to  whose  hands  it  would  necessarily  be  confided,  it  has  been 
confidently  predicted  that  the  improvements  in  our  entire  civil  service  would  be 
such  that  no  unprejudiced  citizen  would  ever  give  his  consent  to  return  to  the  old 
order  of  things. 

^'I  have  stated  in  a  somewhat  suimnary  manner  the  system  which  was  in  active 
operation  concerning  the  appointment  to  civil  office  in  the  State  and  nation  prior  to 
the  enactment  of  recent  legislation  upon  the  subject.  That  the  former  system  was 
bad,  very  bad  indeed,  is  a  fact  regarding  which  it  is  almost  impossible  to  dispute. 
All  intelligent,  nnprejudiced,  and  disinterested  opinion  runs  most  strongly  in  that 
direction.  Legislation  of  the  character  of  that  under  discussion  is,  in  this  case  and 
as  yet,  somewhat  experimental  in  its  nature.  It  is  experimental  because  it  has 
been  so  little  tried  up  to  this  time;  but  that  the  results,  if  the  legislation  be  fairly 
carried  out,  will  be  immeasurably  superior  to  those  obtained  under  the  old  system, 
is  a  prediction  most  confidently  made  by  those  whose  knowledge  upon  the  subject 
is  the  greatest.  It  is  somewhat  difficult  to  imagine  a  worse  than  the  old  system  of 
appointments  to  Civil  office.  That  a  letter  carrier  should  lose  his  position  because 
his  views  a]>on  the  question  of  the  tariff  were  not  in  accordance  with  the  ruling 
power  seems  to  be  the  very  height  of  absurdity. 

''An  earnest  desire  for  the  general  welfare  would  suggest  a  fair  trial  of  this  new 
system.  A  strict  and  full  enforcement  of  the  legislation  already  enacted  in  thii* 
State  on  that  subject  would  be  the  only  means  of  making  the  experiment. 

''But  the  defendant  Diebold  challenges  the  legislation  in  question,  and  asserts 
that  it  is  unconstitutional  on  several  alleged  grounds,  and,  if  in  error  as  to  that,  he 
asserts  that  there  are  other  reasons  why  it  is  inapplicable  to  his  case.  If  the  legis- 
lative acts  under  consideration  violate  in  any  particular  the  constitution  of  our 
State,  it  is  the  duty  of  this  court  to  so  decide  without  regard  to  consequences.  In 
determining  that  question,  however,  we  must  be  guided  in  the  discussion  by  the 
rules  of  construction  which  are  so  well  known,  and  which  should  control  all  courts. 
The  act  of  the  legislature  must  be  plainly  at  variance  with  some  provision  of  the 
constitution  before  a  court  will  so  declare  it.  Doubtful  questions  will  be  resolved 
in  favor  of  the  validity  of  the  legislative  act.'' 

(b)  REGULATION  OF  THE  POWER  OF  APPOINTMENT. 

In  an  action  brought  to  restrain  the  city  of  Rochester  and  its  officers  from  making 
a  contract  with  one  Belknap  and  restraining  payment  to  him  for  services  rendered 
as  an  inspector  of  lamps  upon  the  ground  that  the  appointment  of  B.  as  snch  inspector 
was  illegal,  B.  not  having  passed  a  civil-service  examination — 

Heldy  That  the  duties  of  such  inspector  as  receiver  and  custodian  of  the  reports  of 
the  police  with  reference  to  lamps  were  of  a  clerical  character,  and  that  in  discharg- 
ing such  duties  he  was  in  the  civil  service  of  the  city  as  a  clerk  under  the  classifica- 
tion made  by  the  mayor  pursuant  to  section  8  of  chapter  354  of  the  laws  of  1883  as 
amended  by  chapter  410  of  the  laws  of  1884. 

Held,  That  the  employment  of  B.  was  prohibited  until  he  had  passed  the  reqnisite 
civil  service  examination.    (Peck  v.  City  of  Rochester,  3  N.  Y.  Supp.,  872.) 

The  position  of  janitor  of  the  city  building  is  a  public  office.  Mandamus  will  not 
2Je  to  restore  a  veteran  where  another  is  holding  the  office  by  color  of  right,  especially 
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where  there  are  qneetions  of  statutory  oonstmction  inTolved  which  are  not  clear  and 
nnambignons.  The  proper  remedy  is  by  quo  warranto,  (Matter  of  Hardy,  17  Miso: 
Rep.,  667) 

The  clerk  of  the  police  jnstice  is  a  pablic  officer,  is  not  a  confidential  employee, 
and  mast  pass  an  examination.    (People  ex  rel.  v.  Tobey,  8  App.  Div.  Rep.,  468. ) 

On  application  for  a  mandamus  to  compel  the  comptroller  to  draw  a  warrant  for 
the  Halary  of  clerk  to  the  collector  of  canal  statistics,  appointed  without  examina- 
tion, held  that  the  appointment  was  in  violation  of  the  constitution  and  of  the 
eiTil-service  laws  of  the  State. 

Certification  by  the  civil  service  commission  of  appointment-s  to  the  comptroller 
under  chapter  717,  laws  of  Now  York,  1894.  (People  ex  rel.  r.  Roberts,  13  Misc  , 
448;  aflrd.l48N.Y.,360.) 

The  provision  of  the  civil-service  act  (laws  of  1884,  chapter  410,  section  2)  amend- 
ing laws  of  1883,  chapter  354,  so  as  to  make  mandatory  the  employment  of  suitable 
persons  to  conduct  the  inquiries  and  make  the  examinations  which  are  necessary  for 
regulation  of  the  civil  service  and  promotions  and  employments,  implies  that  com- 
pensation is  to  be  made  for  services  rendered  by  such  persons.  Persons  rendering 
services  to  a  municipal  corporation  pursuant  to  law  are  entitled  to  be  compensated 
for  the  value  of  such  services,  although  no  specific  provision  of  law  has  been  made 
declaratory  of  the  right,  or  the  extent  of  the  compensation. 

Under  the  charter  of  the  city  of  Buffalo  it  is  proper  for  the  mayor  to  estimate  such 
exi)enses  and  communicate  his  estimate  to  the  common  council,  and  they  can  not 
wholly  reject  it,  although  they  may  alter  it. 

A  citizen  and  taxpayer  of  the  city  has  a  right,  by  virtue  of  his  interest  in  the 
order  and  maintenance  of  the  government  and  the  enforcement  of  law,  to  institute 
proceedings  by  mandamus  to  compel  the  performance  of  this  duty.  It  is  only  where 
some  personal  or  private  redress  is  sought  that  the  relator  must  be  shown  to  be 
interested  personally.  (People  ex  rel.  Wright  r.  Common  Council  of  Buffalo,  16 
Abb.  N.  C.,96.) 

Change  ofpo8ition  of  bridge  tender  from  one  schedule  to  another — thereafter  names  to  he 
certified  from  new  schedule.  (People  ex  rel.  Carroll  r.  Civil  Service  Board,  5  App. 
Div.,  164.) 

Under  the  provisions  of  the  State  constitution,  as  amended  in  1873  (article  5,  sec- 
tion 3),  conferring  upon  the  superintendent  of  public  works  the  power  to  select  and 
appoint  his  subordinates,  that  ofUcer  has  the  exclusive  power  to  determine  us  to  the 
propriety  of  such  appointments  and  the  sufficiency  of  the  <iualifications  of  proposed 
appointees. 

Any  legislation,  therefore,  which  relieves  the  superintendent  from  the  obligation 
to  exercise  his  judgment  and  skill  in  making  an  appointment,  or  impose  restrictions 
upon  the  exercise  of  the  power  conferred,  is  unconstitutional.  (People  ex  rel.  Kil- 
leen  r.  Angle,  47  Hun,  183;  affd.,  109  N.  Y.,  564;  People  ex  rel.  McClellan  r.  Roberts, 
148  N.  Y.,  360;  see,  however,  United  States  v.  Perkins,  116  U.  S.,  483,  and  In  re  Miller, 
Decisions  of  Courts  on  Civil-Service  Laws — Lyon,  Albany,  N.  Y. — 1889,  p.  107.) 

Practicability  of  competitive  examinations — how  determined — by  whom — same  not  deter- 
mined by  the  rate  of  compcMation. — The  effect  of  the  constitutional  provision  is  to 
bring  the  whole  civil  service  of  the  State  of  New  York  under  the  operation  of  the 
civil-service  laws.     (Matter  of  Keymer,  89  Hun,  292.) 

Office  and  officer— appointment  of  subordinates — civil-sert^e  laws,  (In  re  Gaffney,  20 
State  Rep.,  165;  s.  c,  3  N.  Y.,  Supp.,  664.) 

A  board  of  civil  service  examiners  appointed  by  mayor  of  a  city  is  empowered  to 
promulgate  rules  re<iuiring  verification  of  all  applications  for  office,  and  the  oath 
attached  to  such  application  by  applicant  is  not  extrajudicial,  and  if  false  justifies 
a  conviction  of  perjury.    (Forman  v.  Union  Co.,  83  Hun,  385.) 

Practicability  of  ascertaining  merit  and  fitness  of  assistant  district  attorney  by  exami- 
nalian,    (People  v,  Taylor,  17  Misc.  Rep.,  504.) 
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Inspector  of  buildings — qualifications, — Where  civil  service  commiBsion  has  granted 
iMsertiiicate  of  fitness,  the  board  of  aldermen  can  not  qaestion  the  legal  qnalifica- 
tion  of  the  appointee.  (People  ex  rel.  v.  The  Board  of  Aldermen  of  the  City  of  Biif> 
falo,  18  Misc.  Rep.,  N.  Y.,  533.) 

(c)  REGULATION  OF  THE  POWER  OF  REMOVAL. 

Syracuse  police  commissioners  removed  without  noHee. — HM,  That  the  legislaiorf 
may  abridge  the  term  of  an  office  created  by  it  by  express  words  or  may  specify  ad 
event  npon  the  hap)>ening  of  which  it  shall  end.  Where  a  legislature  has  given 
authority  to  appoint  to  an  office  created  by  it,  it  is  within  its  power  to  remove 
incumbent  without  notice.    (People  ex  rel.  Gere  et  al.  r.  Whitlock,  92  N.  Y.,  191.) 

The  legislature  (New  York)  having  prescribed  the  grounds  of  removal  in  the  act 
of  1894,  left  it  to  the  appointing  power  to  determine  whether  the  facts  existed  which 
authorized  a  removal,  subject  to  responsibility  for  any  willful  or  jierverse  action, 
and  no  notice  is  required  to  be  given  to  the  person  whose  removal  is  contemplated 
before  the  power  can  be  exercised.    (People  ex  rel.  v,  Morton,  148  N.  Y.,  156.) 

Heldf  That  a  regular  clerk  whose  services  are  no  longer  needed  may  be  removed 
by  head  of  department  without  trial,  hearing,  or  notice ;  the  provision  of  the  oharter 
declaring  that  no  regular  clerk  shall  be  removed  except  on  charges  and  allowed  sn 
opportunity  of  explanation  does  not  apply  to  such  oases.  (Langdon  v.  Mayor,  92 
N.  Y.,  427.) 

Second  assistant  chief  fire  department  removed  for  an  error  of  judgment  in  calling  eut 
more  engines,  etc,  than  were  needed — incapacity  charged. 

Held,  That  the  charge  rested  upon  a  single  act  which  was  no  violation  of  duty, 
but  merely  nn  error  of  judgment,  which  did  not  authorize  his  removal.  (People  ex 
rel.  McCabe  v.  Fire  Comrs.,  43  Hun,  554.) 

Removal  of  regular  clerk  in  Xetc  Fork — requisites  of  charges  assigned, — The  board  of 
commissioners  of  department  of  docks  served  upon  a  clerk  a  copy  of  resolution 
which  stated  that  they  deeine<l  **  him  incompetent  for  the  creditable  performance  of 
duties  assigned  to  and  required  of  him.'' 

Held,  That  the  notice  did  not  assign  any  cause  to  justify  his  removal.  That  it 
was  not  specific,  as  it  did  not  state  the  nature  of  his  incompetency.  (People  ex 
rel;  Dickels  r.  Starks  et  al.,  33  Hun,  384.) 

(d)  CONSTRICTION  OF  THE  CIVIL-SERVICE  STATLTE. 

The  civil-service  regulations  of  a  city  must  be  construed  in  the  same  manner  as  a 
statute,  and  in  conformity  with  the  rule  that  general  words  will  be  restricted  in  their 
application  to  things  of  the  same  kind  as  those  particularized  in  a  subeeqaent 
clause.    (Carmody  r.  The  City  of  Mount  Vernon,  3  App.  Dlv.  Rep.,  847.) 

(<)  MISCELLANEOUS  CASES. 

People  ex  rel.  Ryan  r.  Civil-Service  Board  (41  Hun,  287;  affd.  103  N.  Y.,  657). 

People  ex  rel.  r.  Barker  (14  Misc.  Rep.,  360). 

Rogers  r.  City  of  Buflfaio  (2  N.  Y.,  Supp.,  326;  Id.,  674). 

The  following  decisions  relate  to  removals  from  the  service: 
O'Leary  r.  Board  of  Education  (93  N.  Y.,  1). 

People  ex  rel.  Keech  r.  Thompson  (94  N.  Y.,  45;  followed  in  126  N.  Y.,  183). 
Bergen  r.  Powell  (94  N.  Y.,  591 ;  followed  in  126  N.  Y.,  182). 
Riley  r.  Mayor  (96  N.  Y.,  331 ;  followed  in  108  N.  Y.,  482,  and  142  N.  Y.,  106). 
People  ex  rel.  Masterson  v.  Board  of  Fire  Comrs.  (96  N.  Y.,  644). 
Same  ex  rel.  Demahaut  9.  Same  (96  N.  Y.,  672). 
People  ex  rel.  McCarthy  r.  Police  Comrs.  (98  N.  Y.,  332). 
People  ex  rel.  Pott  r.  French  (102  N.  Y.,  583). 

People  ex  rel.  DuBois  v,  Mellor  (Decisions  of  Courts  on  Civil-Service  Laws  (Lyon). 
1889,  p,  237). 
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People  ex  reL  Backley  v.  Koosevelt  (5  App.  Div.,  168) ;  People  ex  rel.  Fallon  9. 
Wright,  (7  App.  Div.,  185).    See  N.  Y.  Law  J.,  Oct.  28, 1896. 

People  ex  rel.  MoClellan  v.  Roberts  (148  N.  T.,  360). 

See  reiK>rt  of  New  York  State  commiaeioners  for  1888,  in  which  a  number  of  the 
above  cases  are  reported  in  ftdl. 

3.  DECISIONS  OF  COURTS  IN  MASSACHUSETTS. 
(a)  PREFERENCE  OF  VETERANS. 

SXTRACTS  FROM  OPINION    OP    THE    8UPRBMB    JUDICIAL  COURT,   BY  FIELD,  C.   J.,   IN 
THE  CASE  OF  BROWN  V,  CIVIL  SERVICE  COMMISSIONERS. 

It  is  to  be  noticed  that  the  class  of  veterans  deflDed  by  the  statutes  is  not  a  class 
whieh  anybody  can  become  qualified  to  enter  by  any  services  which  he  may  perform 
or  by  any  attainments  which  he  may  acquire,  bnt  it  is  a  class  fixed  and  determined 
by  services  which  were  rendered  a  long  time  before  any  of  the  statutes  were  passed. 
It  is  also  to  be  noticed  that  the  fact  of  having  been  a  veteran  within  the  meaning  of 
the  statute  in  and  of  itself  has  little  tendency  to  show  that  the  applicant  is  specially 
qualified  to  perform  the  duties  of  many  of  the  offices  to  which  the  civll-Beryice 
statutes  and  rules  relate.  The  principal  purpose  of  exempting  veterans  from  sub- 
mitting to  an  examination  must  be  that  veterans  sometimes  may  be  appointed  to  an 
office  or  employment  who  would  be  found  on  examination  not  qualified  to  perform 
the  duties  of  the  office  or  employment  which  they  seek.  One,  and  perhaps  the  chief 
purpose  of  the  exemption  must  be  to  reward  veterans  for  their  services  in  the  war 
of  the  rebellion.  The  reward  is  not  in  the  nature  of  a  pension  or  payment  of  money, 
but  of  an  office  or  employment,  the  salary  or  pay  of  which  the  veteran  is  to  receive. 
The  provisions  of  the  statutes  exempting  yeteraus  are  general  in  their  nature,  and 
relate  to  all  the  offices  or  employments  that  have  been  or  may  be  included  within  the 
civil-service  rules.  From  the  earliest  times  most  nations  have  conferred  honors  and 
emoluments  upon  those  persons  who  have  rendered  distinguished  service  to  the 
state,  particularly  in  war.  These  honors  and  emoluments  have  been  conferred  upon 
persons  voluntarily  selected  by  the  legislative  body  or  the  sovereign  power,  and 
pensions  and  rewards  sometimes  have  been  given  to  whole  classes  of  persons,  of 
which  the  statutes  of  the  Commonwealth  relating  to  the  ''aid  to  soldiers  and  sailors 
and  to  their  families,"  and  the  statutes  of  the  United  States  relating  to  pensions, 
are  well-known  examples;  but  the  statute  of  1895  under  consideration  affords*  the 
first  instance,  so  far  as  we  know,  in  this  Commonwealth,  where  the  appointing 
power  has  been  compelled  to  appoint  persons  of  a  certain  class  to  office  in  preference 
to  all  other  persons,  whether  they  are  or  are  not  thought  to  be  qualified  for  the  office  by 
the  appointing  power  or  by  some  public  officer  or  by  some  impartial  and  disinterested 
board  of  officers  or  persons  ini^ested  by  law  with  the  power  and  responsibility  of 
determining  the  qualifications  of  the  persons  to  be  appointed. 

The  legislature,  in  establishing  offices  not  provided  for  by  the  constitution,  has 
often  required  that  the  persons  or  some  of  the  persons  to  be  appointed  shall  possess 
certain  qualifications,  or  that  some  of  them  shall  be  women  and  some  men ;  but  in 
all  cases,  so  far  as  we  are  aware,  the  qualifications  required  bear  such  a  relation  to 
the  duties  imposed  that  they  tend  to  secure  that  kind  and  degree  of  knowledge, 
experience,  and  impartiality  which  are  requisite  for  the  satisfactory  performance  of 
their  duties,  and  it  is  open  to  any  person  to  acquire  the  qualifications  required. 
When  women  are  to  be  appointed,  there  is  a  satisfactory  reason  in  the  nature  of  the 
office  or  employment  why  this  should  be  done.  In  every  such  case  some  discretion 
usually  has  been  left  to  the  appointing  power  in  the  selection  of  the  particular  per. 
aons  to  be  appointed.  The  peculiarity  of  the  civil-service  statutes  and  rules  (if  Stat- 
utes 1895,  chapter  501,  sections  2  and  6,  be  enforced)  is  that  very  little  is  left  to  the 
discretion  of  the  appointing  power  in  the  selection  of  persons  if  there  are  veterans 
who  wish  to  be  appointed. 
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It  iB  the  contention  of  the  petitioner  thai  the  priTilegee  given  to  yetemis  by  Sttt- 
nt*'S  189r>,  chapt^^r  5(>1,  sections  2  and  6,  are  in  riolation  of  the  prinoiplet  whicfc 
underlie  oar  systt^ni  of  government  implied  in  the  eonstitntion  of  the  Commonweilth, 
and  also  are  in  violation  of  certain  express  pro viflicniB  of  the  constitution. 

■•  «  •  •  »  t 

The  rivll-servire  statntee  do  not  relate  to  elections  or  to  any  offices  the  qnsUfie*- 
tious  for  which  are  established  by  the  eonstitntion,  but  the  article,  so  far  m  it 
extends,  does  declare  the  principle  that  all  persons  having  the  requisite  qnalifiea- 
tions  have  an  equal  right  to  elect  and  to  be  elected  to  public  office. 

Article  7  is  a;*  follows:  ''Government  w  instituted  for  the  oommon  good;  for  the 
protection,  safety,  pn>s{>erity,  and  happiness  of  the  people;  and  not  for  the  profit, 
honor,  or  private  interest  of  any  one  man,  family,  or  class  of  men;  therefore  the 
people  alone  have  an  iiicuntestible,  unalienable,  and  indefeasible  right  to  institute 
government ;  and  to  reform,  alter,  or  totally  change  the  same,  when  their  proteetion, 
safety,  prosperity,  and  happiness  require  it.''  This  article  is  declarative  of  the 
end  of  the  institution  of  government.  It  may  be  said  to  be  fairly  within  the  intent 
of  this  article  that  public  offices  which  are  the  instrumentalities  of  government 
onght  not  to  be  created  or  tilled  for  the  profit,  honor,  or  private  interest  of  anyone 
man,  family,  or  class  of  men,  but  only  for  the  protection,  safety,  prosperity,  and 
happiness  of  the  people,  and  for  the  common  good. 

Article  G  is  as  follows:  ^'No  man,  or  corporation,  or  association  of  men  has  any 
other  title  to  obtain  advantages,  or  particular  and  exclusive  privileges,  distinct  from 
those  of  the  community,  than  what  arises  from  the  consideration  of  services  ren- 
dered to  the  public ;  antl  this  title  being  in  nature  neither  hereditary,  nor  transmis- 
sible to  children,  or  deHcendants,  or  relations  by  blood,  the  idea  of  a  man  bom  a 
magistrate,  lawgiver,  or  judge  is  absurd  and  unnatural.'' 

In  our  opinion,  the  meaning  of  these  words  in  this  article,  so  far  as  they  are 
aj»plicable  to  pnhlic  officers,  is  that  only  in  consideration  of  services  to  be  rendered 
to  the  public  therefor  can  a  man,  corporation,  or  association  of  men  obtain  advan- 
tages or  particular  and  exclusive  privileges  distinct  ft'om  those  of  the  community. 
A  ]>er8on  may  obtain  tiie  advantages  or  privileges  attached  to  a  public  office  in 
conRideration  of  his  performing  the  duties  of  the  office.  It  is  for  the  purpose  of 
rendering  service  to  the  pu1)lic  in  a  public  office  that  advantages  and  privileges 
distinct  from  those  of  the  community  may  be  obtained. 

J*  »  #  #  •  •  « 

The  jirincipal  question  of  law  in  this  case,  broadly  stated,  is  therefore  as  follows: 
Can  the  legislature  constitutionally  provide  that  certain  public  offices  and  employ- 
ments which  it  has  created  shall  be  filled  by  veterans  in  preferment  to  all  other 
persons,  whether  the  veterans  are  or  are  not  found  or  thought  to  be  actually  qualified 
to  perform  the  duties  of  the  offices  and  employments  by  some  impartial  and  compe- 
tent officer  or  l)oard  charged  with  some  public  duty  in  making  the  appointmentsf 
If  such  legislation  is  not  constitutional  as  regards  public  offices,  the  qneetion  inci- 
dentally may  arise  whether  a  distinction  can  be  made  between  pablic  offices  and 
em])loyments  by  the  public  which  are  not  offices. 

Public  offices  are  created  for  the  purpose  of  effecting  the  ends  for  which  govern- 
ment has  been  institnted,  which  are  the  common  good,  and  not  the  profit,  honor,  or 
j)rivate  interest  of  any  one  man,  family,  or  class  of  men.  In  our  form  of  government 
it  is  fundamental  that  public  offices  are  a  public  trust,  and  that  the  persons  to  be 
appointed  should  bo  selected  solely  with  a  view  to  the  public  welfare.  In  officee 
which  are  created  by  the  legislature,  where  the  metho<l  of  appointment  is  not  pre- 
scribe4l  by  the  constitution,  the  legislature  can  take  upon  itself  the  responsibility 
of  selecting  the  persons  to  bo  appointed,  or  can  confer  the  power  of  appointment 
upon  public  officers  or  boards  or  upon  the  inhabitants  of  cities,  towns,  or  districts; 
but  we  think  that  it  is  inconsistent  with  the  nature  of  our  government^  and  partica- 
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Mrly  with  articles  6  and  7  of  oar  declaration  of  riglits,  that  the  appointing  power 
hould  be  compelled  by  legislation  to  appoint  to  public  offices  persons  of  a  certain 
lass  in  preference  to  all  others,  withoat  the  exercise  on  its  part  of  any  discretion, 
kOd  without  the  favorable  Judgment  of  some  legally  constitutes!  officer  or  board 
leeignated  by  law  to  inquire  and  determine  whether  the  persons  to  be  appointed 
^re  actnally  (inalified  to  perform  the  duties  which  pertain  to  tlie  offices. 

We  are  of  the  opinion  that  sections  2  and  6  of  Statutes  1895,  chapter  501,  so  far  as 
hey  purport  absolutely  to  give  to  veterans  particular  and  exclusive  privileges  dis- 
inct  from  those  of  the  community  in  obtaining  public  office,  can  not  be  upheld  as 
tnactnients  within  the  constitutional  power  of  the  general  court. 

(6)  REGULATION  OF  THE  POWER  OF  APPOINTMENT. 

Petition  filed  by  attorney-general  at  relation  of  civil-service  commission  for  writ 
>f  certiorari  to  quash  proceedings  of  respondents  in  matter  of  appointment  of 
>olice  officer  in  alleged  violation  of  rules. 

Heldf  That  certiorari  would  not  lie  to  quash  proceedings,  as  the  appointment  was 
in  administrative  and  not  a  Judicial  act.  (Attorney-General  v.  Mayor  and  Alder- 
men of  Northampton,  143  Mass.,  589. ) 

(c)  REGULATION  OF  THE  POWER  OF  REMOVAL. 

Under  Statutes  of  1885  city  police  board  can  not  remove  an  officer  without  assign- 
ing a  cause  and  giving  officer  opportunity  to  be  heard  thereon.  Ham  was  ordered 
removed  by  the  board  without  charges  in  writing,  it  being  orally  stated  to  him 
that  he  was  not  considered  efficient. 

Heldy  That  the  board  exceeded  its  Jurisdiction  and  that  he  was  improperly 
remove<l,  no  hearing  being  accorded  him.  (Hani  r.  Boston  Board  of  Police,  142 
Mass.;  90.) 

(4.)  DECISIONS  IN  THE  COURTS  OF  ILLINOIS. 
(a)  CONSTITUTIONALITY  OF  THE  STATE  CIVIL-SERVICE  ACT. 

EXTBACTH  FBOM  OPINION  OF  THE  SUPREME  COURT  OF  ILLINOIS,  MaGRUDEK,  J.,  IN 

People  ex  rrl.  r.  Kipley,  157  III. 
[Tbe  opinion  will  be  found  in  fall  in  the  Third  Report  of  the  Chicago  Civil  Service  Commission,  p.  177.] 

The  civil-service  act  passed  by  the  legislature  of  this  State  on  March  20, 1895,  is 
not  the  first  law  of  its  kind  which  has  appeared  in  this  country.  Such  a  law  has 
been  passed  by  the  Congress  of  the  United  States  to  be  applied  to  the  civil  service 
onder  the  Federal  Government.  Statutes  of  the  same  kind  have  also  been  adopted 
in  the  States  of  Massachusetts  and  New  York.  The  civil-service  law  which  was  in 
force  in  the  State  of  New  York  for  more  than  ten  years  before  the  year  1894  has  so 
commended  itself  to  popular  approval  and  had  been  so  beneficent  in  its  results  that 
its  underlying  principle  was  embodied  in  the  new  or  amended  and  revised  constitu- 
tion of  that  State,  adopted  by  the  people  in  1894,  and  which  went  into  effect  on  Jan- 
uary 1, 1895.  The  provision  upon  this  subject  in  the  New  York  constitution  of  1894 
is  as  follows :  "Appointments  and  promotions  in  the  civil  service  of  the  State  and  in 
all  the  civil  divisions  thereof,  including  cities  and  villages,  shall  be  made  according 
to  merit  and  fitness,  to  be  ascertained,  so  far  as  practicable,  by  examinations,  which, 
so  far  as  practicable,  shall  be  competitive.  •  «  *  Laws  shall  be  made  to  provide 
for  the  enforcement  of  this  section." 

The  e Vila  sought  to  be  remedied  by  legislation  of  this  character  are  well  known  and 
well  understood.  These  evils  are  such  as  grow  out  of  what  is  generally  called  ''  the 
spoils  system''  In  the  matter  of  appointments  to  public  offlct^.  This  system  rests 
upon  wluit  Mr.  Justice  Peckham,  now  of  the  Supreme  Court  of  the  United  States, 
then  a  member  of  the  court  of  appeals  of  the  State  of  New  York,  syeakln^  f<^x  1\sa 
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latter  conn  in  Rogers  r.  Oomnion  CouDcil  of  Buffalo  (123  N.  Y.,  173),  calte  ''the  semi- 
barbarous  maxim,  that  to  the  yictore  belong  the  spoils."  Under  the  system  thai 
designated  as  the  ''spoils  system/'  party  service  and  party  fealty  are  made  the  tefti 
for  appointments  to  office.  Wherever  this  system  prevails,  the  political  work  done 
by  the  applicant  and  his  supposed  power  to  do  more  are  regarded  as  the  chief  rea- 
sons for  his  appointment  to  office.  Pablic  office  is  thus  made  to  be  the  reward  for 
political  work.  All  the  offices  are  **  parceled  ont  by  the  chiefs  of  the  victorious  pirtr 
to  their  faithfnl  followers  in  recognition  of  past  political  services  or  in  expecta- 
tion of  future  support  of  the  same  nature.  Possession  of  office  under  such  airrf- 
tem  is  to  be  the  reward  of  party  fidelity  and  party  service."  (Rogers  r.  Common 
Council  of  Buffalo,  supra.)  Where  an  appointment  is  made  under  the  system  is 
question  the  officer  making  it  is  apt  to  ignore  any  sense  of  personal  or  official  respon- 
sibility to  the  people,  and  to  substitute  in  its  stead  a  feeling  of  responsibility  to  bis 
party  only.  The  appointments  to  offices  are  such  as  the  leading  men  therein  choose 
to  ask  fur.  (Rogers  r.  Common  Council  of  Buffalo,  supra.)  Where  civil-serviee 
laws  have  been  adopted  they  have  been  so  adopted  for  the  purpose  of  doing  awsy 
with  the  evils  which  necessarily  result  from  the  'spoils  system.'  Those  evils  hive 
been  fitly  characterized  as  inefficiency,  extravagance,  the  interruption  of  pnbUe 
business  by  place  hunters,  corruption  of  the  electoral  franchise,  and  political  aeseee- 
ments.  A  distinguished  writer  on  the  constitutional  history  of  the  United  States 
has  spoken  of  the  maxim,  ''To  the  victors  belong  the  spoils,"  as  being  ''  an  inviolable 
principle  of  American  politicians;"  and  he  says:  "It  is  owing  only  to  the  astonieh- 
ing  vitality  of  the  people  of  the  Uniied  States  and  to  the  altogether  unsurpsseed 
and  unsurpassable  favor  of  their  natural  conditions  that  the  State  has  not  sac- 
cumbed  under  the  onerous  burden  of  the  curse."  (2  Von  Hoist,  Const.  Hist,  of  the 
U.  8.,  26. )  To  do  away  with  the  onerous  burden  of  this  curse  in  the  cities  of  lUinois, 
the  act  of  March  20, 1895,  was  passed  by  the  legislature  of  this  State. 

The  foundation  principles  of  the  act  are  that  appointments  to  municipal  officee  or 
employments  must  be  made  according  to  merit  and  fitness,  to  be  ascertained  by 
com])etitive  examinations  free  to  all;  and  the  promotions  from  lower  to  higher 
grades  in  the  public  service  must  be  made  upon  the  basis  of  merit. 

*  «  '  •  »  •  •  • 

In  1884  the  State  of  Massachusetts  passed  a  civil-service  act  whose  general  pro- 
visions are  substantially  the  same  as  those  of  the  Illinois  act  now  under  consideri- 
tion.  The  supreme  court  of  Massachusetts,  being  requested  by  the  house  of 
rei)resentatives  of  that  State  to  give  their  opinion  upon  the  constitutionality  of 
certain  provisions  of  the  act,  held  that  the  legislature  has  the  constitutional  right 
to  provide  for  the  appointment  of  civil  service  commissioners,  and  to  delegate  them 
the  power  to  make  rules  not  inconsistent  with  existing  laws  to  guide  and  control 
their  discretion,  and  the  discretion  of  the  officers  of  the  cities  in  whom  the  appoint- 
ing power  is  vested ;  that  the  duty  of  determining  and  ascertaining  the  quaJifiea- 
tions  of  such  officers  and  servants  can  not  be  performed  directly  by  the  legislature, 
but  must  be  delegated  to  certain  officers  or  agents;  that  it  is  not  a  delegation  of 
power  to  enact  laws,  but  merely  a  delegation  of  administrative  powers  and  dutiee: 
that  there  was  no  provision  of  the  constitution  which  prevented  the  legislature  from 
enacting  that  such  rules,  when  duly  made,  should  be  binding  upon  the  officers  and 
citizens  to  whom  they  apply,  and  that  they  might  be  enforced  by  suitable  penalties; 
that  the  power  of  the  legislature  to  makt;  or  to  authorize  local  laws  for  the  admin- 
istration of  local  affairs  is  beyond  question.  (Opinion  of  the  Justices,  138  Miss. 
Rep.,  601.) 

In  1883  the  legislature  of  the  State  of  New  York  passed  a  civil-servioe  law  which 
is  similar,  in  most  of  its  features,  to  the  Illinois  act.  In  Rogers  v.  Common  CouncU 
of  Buffalo,  supra,  it  was  held  that  the  provision  of  the  act  which  creates  a  board 
of  commissioners  consisting  of  two  or  more  persons,  and  which  provides  that  not 
more  than  a  certain  proportion  shall  be  taken  from  one  party,  does  not  amoont  to  an 
Arbitrary  exclusion  from  office  or  to  a  general  regulation  requiring  qualifications 
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not  mentioned  io  the  State  ooDBtitatioo,  and  is  not  UDoonBtitational;  and  that  a 
provision  therein  which  required  an  applicant  for  appointment  to  position  in  a  pub- 
lic office  to  show  his  fitness  therefor  was  not  an  illegal  test  within  the  meaning  of 
the  constitution.  In  the  course  of  the  opinion  delivered  by  Mr.  Justice  Peckham 
in  the  latter  case  he  says :  ''Looking  at  it  as  a  matter  of  common  sense,  we  are  quite 
sure  that  the  framers  of  onr  organic  law  never  intended  to  oppose  a  constitution 
barrier  to  the  right  of  the  people,  through  their  legislature,  to  enact  laws  which 
would  have  for  their  sole  object  the  possession  of  fit  and  proper  qualifications  for 
the  performance  of  the  duties  of  a  public  office  on  the  part  of  him  who  desired  to 
be  api>ointed  to  such  office.  So  long  as  the  means  adopted  to  accomplish  such  end 
are  appropriate  therefor  they  must  be  within  the  legislative  power.  The  idea  can 
not  be  entertained  for  one  moment  that  an  intelligent  people  would  have  consented 
to  BO  bind  themselves  with  constitutional  restrictions  on  the  power  of  their  own 
representatives  as  to  prevent  the  adoption  of  any  means  by  which  to  secure,  if  pos- 
sible, honest  and  intelligent  service  in  public  office.  Statutes  looking  only  to  the 
purpose  of  ascertaining  whether  candidates  for  an  appointive  office  are  possessed  of 
those  qualifications  which  are  necessary  for  a  fit  and  intelligent  discharge  of  the 
duties  pertaining  to  such  office  are  not  dangerous  in  their  nature,  and  in  their  exe- 
cution they  are  not  liable  to  abuse  in  any  manner  involving  the  liberties  of  the 
people.'' 

The  Illinois  act  contains  a  similar  provision  to  that  in  the  New  York  act,  viz,  that 
no  more  than  two  members  of  the  civil  service  commission  shall,  at  the  time  of 
appointment,  be  members  of  the  same  political  party.  Section  31  of  the  Illinois  act 
provides  that  no  comptroller,  or  other  auditing  officer  of  a  city  which  has  adopted 
the  act,  shall  approve  the  payment  of,  or  be  in  any  manner  concerned  in,  paying  any 
salary  or  wages  to  any  person  for  services  as  an  officer  or  employee  of  such  city,  unless 
such  person  is  occupying  an  office  or  place  of  employment  according  to  the  provi- 
sions of  law  and  is  entitled  to  payment  therefor.  Section  32  provides  that  no  pay- 
master, treasurer,  or  other  officer  or  agent  of  the  city  which  has  adopted  the  act 
shall  willfully  pay,  or  be  in  any  manner  concerned  in  paying,  any  person  any  salary 
or  wages  for  services  as  an  officer  or  employee  of  such  city  unless  such  person  is 
occupying  an  office  or  place  of  employment  according  to  the  provisions  of  law  and 
is  entitled  to  payment  therefor. 

The  New  York  act  provided  that  clerks  and  other  subordinates  in  the  civil  service 
of  the  State  should  be  appointed  or  selected  from  lists  produced,  as  therein  provided, 
after  competitive  examination,  and  that  it  should  be  unlawful  for  the  comptroller  to 
pay  the  compensation  of  any  clerk  in  the  civil  service  who  has  not  been  appointed 
pursuant  to  the  provisions  of  the  law,  and  whose  name  has  not  been  certified  to  him 
by  the  civil  service  commission.  In  People  r.  Roberts  (148  N.  Y.  360),  the  facts  show 
that  the  relator  was  appointed  to  a  certain  position  without  having  passed  the  civil 
service  examination,  and  that  his  name  had  never  been  certified  to  the  comptroller  by 
the  civil  service  commission,  and  that  for  that  reason  the  comptroller  refused  to  pay 
the  claim.  It  was  there  held  that  the  relator  was  not  entitled  to  a  mandamus  to  com- 
pel the  comptroller  to  pay  him  the  salary  attached  to  such  position  in  the  absence  of 
a  certificate  from  the  civil  service  commission  that  he  had  been  duly  appointed  pur- 
suant to  the  civil-service  act;  and  the  act  was  there  held  to  be  constitutional,  the 
court  saying:  ''The  power  of  the  legislature  to  enact  the  law,  as  it  appears  on  the 
statute  book,  has  never  been  doubted  or  questioned."  Again,  in  Chittenden  v, 
Wurster  (152  N.  Y.,  345),  which  was  an  action  brought  by  taxpayers  of  the  city  of 
Brooklyn  to  enjoin  the  fiscal  officers  of  the  city  from  paying  the  salary  earned  by 
them  to  certain  employees  who  were  appointed  to  their  positions  without  competi- 
tive examinations,  it  was  held  that  the  New  York  act,  with  the  exception  of  a  pro- 
vision which  exempted  certain  soldiers  and  sailors  from  competitive  examination 
where  the  compensation  did  not  exceed  $4  per  day,  was  not  repugnant  to  the  consti- 
tution of  the  Stater  (Se©  also  Peck  v.  Belknap,  130  Jf,  Y.,  394;  Matter  of  Keymer, 
148N.Y.,219.) 
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The  act  passed  by  the  legislature  of  lUioois  on  MAToh  20, 1895,  is  not  ancoiutita- 
tional  in  reciuiring  examinations  as  therein  provided  for,  as  tests  for  apjiointmentti  to 
public  office,  nor  in  requiring  promotion  to  be  made  in  the  manner  therein  specified, 
nor  in  attaching  a  penalty  to  the  violation  of  the  provisions  of  the  act.  The  act 
does  not  delegate  legislative  power  to  the  civil  service  commissionem  by  aathorii- 
ing  them  to  make  the  rules  therein  provided  for.  In  this  State,  when  the  general 
assembly  creates  a  municipal  government,  it  has  the  jiower  to  provide  the  maonerof 
filling  tbe  offices  of  such  government.  The  legislature  may  select  any  means  foribe 
administration  of  the  municipal  government  which  it  thinks  best  adapted  to  that 
end.  It  may  provide  for  the  election  of  municipal  officers  by  the  people,  or  may 
authorize  any  officers  or  personn  to  fill  the  offices  by  appointment  (People  r.  Morgan, 
90  111.,  558).  It  has,  therefore,  the  right  to  enact  a  law  which  provides  that  appoint- 
ments to  municipal  offices  or  positions  shall  be  made  according  to  merit  and  fitnesft, 
and  that  such  merit  and  fitness  must  be  ascertained  by  competitive  examination. 
In  most  instances,  before  the  passage  of  the  civil-service  act,  the  municipal  officen 
ha>ing  the  power  to  make  appointments  to  office  removed  their  appointees  at  th«ir 
own  pleasure.  It  is  certainly  not  a  violation  of  the  organic  law  to  require  them  to 
conform  to  and  obey  regulations  which  make  merit  and  fitness  the  necessary  qualifi- 
cations for  office. 

It  is  contended,  however,  by  counsel  for  the  respondent,  Kipley,  that  the  act  ii 
unconstitutional  and  void,  upon  the  alleged  grounds  that  it  delegates  to  the  civil 
service  commissioners  the  exercise  of  judicial  functions.  This  contention  rests  upon 
the  character  of  the  provisions  contained  in  sections  12,  14,  and  33  of  the  act.  Sec- 
tion 12  provides  that  no  officer  or  employee  in  the  classified  civil  service  of  any  city, 
who  shall  have  been  appointed  under  said  rules  and  after  said  examination,  shall  b« 
removed  or  discharged  except  for  cause  upon  written  charges  and  after  an  opportn- 
nity  to  be  heard  in  his  own  defense;  that  such  charges  shall  be  investigated  by  or 
before  said  civil  service  commission,  or  by  or  before  some  officer  of  the  board 
appointed  by  said  commission  to  conduct  such  investigation ;  that  the  finding  and 
decision  of  such  commission  or  investigating  officer  or  board,  when  approved  by 
said  commission,  shall  be  forthwith  enforced  by  such  officer;  that,  in  the  course  of 
an  investigation  of  charges,  each  member  of  the  commission,  and  of  any  board  so 
appointed  by  it,  and  any  officer  so  appointed,  shall  have  the  power  to  admiuist4*r 
oaths,  and  shall  have  power  to  secure  by  its  subpoena  both  the  attendance  and  testi- 
mony of  witnesses  and  the  production  of  books  and  papers  relevant  to  such  iores- 
ti^ation.  Section  14  provides  that  tbe  commission  shall  investigate  the  enforcement 
of  the  act  and  of  its  rules  and  the  action  of  the  examiners  therein  provided  for  and 
the  conduct  and  action  of  the  appointees  in  the  classified  service  in  its  city,  and  may 
inquire  as  to  the  nature,  tenure,  and  compensation  of  all  officers  and  places  in  tbe 
public  service  thereof;  and  that,  in  the  course  of  such  investigations,  each  commis- 
sioner shall  have  ])Ower  to  administer  oaths,  aud  said  commission  shall  have  the 
power  to  secure  by  its  subp<ena  both  the  attendance  and  testimony  of  witnesses  and 
the  {iroduction  of  books  and  papers  relevant  to  such  investigations.  Section  33  pro- 
vides that  any  person  who  shall  be  served  with  a  subpoena  to  appear  and  testify,  or 
to  produce  books,  papers,  etc.,  under  the  orders  of  the  commission  in  the  course  of 
such  investigations  above  specified,  and  who  shall  refuse  or  neglect  to  appe;ir  or  to 
testify,  or  to  produce  books  and  papers  relevant  to  said  investigation,  as  commanded 
in  such  subpa'ua,  shall  be  guilty  of  misdemeanor,  and  shall,  on  conviction,  be  pun- 
ished as  provided  in  section  34,  which  has  already  been  referred  to;  that  any  circnit 
court  of  this  State,  or  any  judge  thereof,  either  in  term  time  or  vacation,  upon  any 
application  of  any  such  commissioner  or  officer  or  board,  may  in  his  discretion  com- 
pel the  attendance  of  witnesses,  the  production  of  books  and  papers  and  giving  of 
testimony  before  the  commission,  etc.,  by  attachment  for  contempt  or  otherwise,  in 
the  same  manner  as  the  production  of  evidence  may  be  compelled  before  said  court. 

We  regard  the  question  of  the  constitutionality  of  the  act,  so  Hr  as  its  oonstita- 
tjouality  is  attacked  upon  the  ground  that  there  is  a  supposed  delegftUonof  Judieial 
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fdnctionB  to  the  civil  service  commissioners,  as  settled  by  the  case  of  Interstate 

Commerce  Commission  r.  Brimson  (154  U.  8.,  447). 

•  «  •    '  •  «  »  « 

In  the  Brimson  Case  (snpra)  it  was  held  that  the  provisions  of  said  12th  section, 
aa  above  set  forth,  were  not  in  conflict  with  the  Constitution  of  the  United  States ; 
that  the  party  subpcenaed  to  testify  or  to  prodnce  books  and  papers  was  bound  to 
obey  the  subpoena,  if  the  testimony  sought  and  the  books  and  papers  called  for 
related  to  a  matter  under  investigation  which  the  commissioners  were  legally  entitled 
to  investigate.  The  Constitution  of  the  United  States  provides  that  '^  the  judicial 
power  shall  extend  to  all  cases  in  law  and  equity  arising  under  the  Constitution,  the 
laws  of  the  United  States  and  treaties  made,  or  which  shall  be  made  under  their 
aatbority,  *  *  *  to  controversies  to  which  the  United  States  shall  be  a  party," 
etc.  In  that  case  the  Supreme  Court  of  the  United  States  held  that  the  issue  made 
before  the  circuit  court  upon  the  application  of  the  commission  for  an  order  to  compel 
the  giving  of  testimony  or  the  production  of  books  and  papers  was  a  '^case"  or 
oontroversy  within  the  meaning  of  the  Federal  Constitution,  which  authorized  the 
circuit  court  to  act;  and  that  the  judgment  of  the  circuit  court  rendered  in  pursu- 
ance of  such  application  was  not  the  less  Judicial  in  its  character  because  the  effect 
of  it  was  to  aid  an  administrative  body  in  the  performance  of  the  duties  legally 
imposed  upon  it  by  Congress  in  execution  of  a  power  granted  by  the  Constitution. 
As  we  understand  the  Brimson  Case,  it  also  holds  that  where  an  act  of  Congress 
made  the  refusal  of  a  wituess,  duly  summoned  to  appear  and  testify  before  the  com- 
mission in  respect  to  a  matter  rightfully  committed  to  that  body  for  examination,  an 
offense  against  the  United  States,  punishable  by  a  tine  or  imprisonment,  or  both,  a 
criminal  prosecution,  or  a  proceeding  by  information,  could  be  instituted  against  the 
party  who  had  committed  such  an  offense. 

We  are  of  the  opinion  that  the  act  is  not  unconstitutional  as  delegating  Judicial 
power  to  the  commission.  But  even  if  the  provision  authorizing  the  commission  to 
make  application  to  the  circuit  court  in  the  manner  stated  was  unconstitutional,  it 
would  not  necessarilly  follow  that  the  whole  act  should  fall  because  of  such  uncon- 
stitutional provision.  Where  one  provision  in  an  act  is  in  conflict  with  the  consti- 
tution, but  is  so  independent  of  other  provisions  that,  without  it,  the  latter  are  com- 
plete and  fuUy  capable  of  execution,  the  act  will  be  construed  the  same  as  if  the  void 
part  had  never  been  inserted.    (Dupes  v,  Swigert,  127  HI.,  494.) 

It  is  claimed  by  counsel  for  the  respondent,  Kipley,  that  the  law  is  unconstitu- 
tional, as  violating  those  sections  of  the  Constitution  which  secure  the  right  of  trial 
by  jury.  The  right  of  trial  by  Jury  is  not  violated  by  the  provisions  of  the  civil- 
service  act  which  provide  for  the  summoning  of  witnesses  and  the  requiring  of  such 
witnesses  to  testify,  and  to  produce  books,  papers,  etc.,  and  which  further  provide, 
that  in  the  event  of  their  failure  to  obey  the  order  of  the  court  in  this  regard  they 
shall  be  punished  for  contempt. 

Counsel  also  contends  that  section  12,  which  provides  for  the  trial  of  charges 
against  appointees,  violates  the  constitutional  right  of  trial  by  Jury.  This  is  said  to 
be  so  upon  the  alleged  ground  that  the  office  from  which  the  officer  or  employee  is 
to  be  removed  or  discharged,  in  case  the  charges  presented  against  him  are  sustained, 
is  with  its  attendant  emoluments  the  property  of  the  officeholder,  and  that  no  man 
can  be  deprived  of  his  property  without  a  trial  by  a  Jury  of  his  peers.  This  position 
is  wholly  untenable.  A  public  office  is  not  property,  nor  are  the  prospective  fees  of 
an  office  the  projierty  of  its  incumbent.  An  office  is  a  mere  right  to  exercise  a  public 
function  or  employment.  It  is  not  the  subject  of  sale,  purchase,  or  incumbrance. 
The  term  "office^'  implies  a  delegation  of  a  portion  of  the  sovereign  power  of  the 
government  to  the  person  filling  the  office.  Its  duties  are  to  be  performed  to  the 
benefit  of  the  public  and  in  the  public  interest.  (19  Am.  and  £ng.  £nc.  of  Law, 
381,  382.)  In  Donohue  r.  County  of  Will  (100  111.,  94)  it  was  held  that  a  law  which 
authorized  county  boards  to  remove  county  treasurers  from  office  for  certain  viola- 
tion of  their  duties  was  not  unconstitutional ;  that  the  removal  of  an  official  from 
H.  Doc.  314 16 
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oflQre  is  not  a  jndicial  act,  and  in  that  oa«e  could  be  performed  by  the  county  hoaid. 
In  the  Donohue  case,  supra,  the  contention  that,  under  the  constitutional  proTiaion 
prohibiting  any  person  to  bo  deprived  of  his  property  without  process  of  Isw,  a 
county  treasurer  could  only  be  deprived  of  his  office  by  a  trial  and  judgiuent  in  a 
court  of  law,  was  held  to  be  wholly  untenable.    We  there  said :  '^  It  is  impossible  to 
conceive  how,  under  our  form  of  government,  a  person  can  own  or  have  a  title  to  a 
governmental  office.    Offices  are  created  for  the  administration  of  public  affun. 
When  a  person  is  inducted  into  an  office,  he  thereby  becomes  empowered  to  exereiie 
its  powers  and  perform  its  duties,  not  for  his,  but  for  the  public  benefit.    It  would 
be  a  misnomer  and  a  perversion  of  terms  to  say  that  an  incumbent  owned  an  ofBc«or 
any  title  to  it.''    In  the  State  r.  Hawkins  (44  Ohio  St.,  98)  the  supreme  court  of 
Ohio  said:  '^The  incumbent  of  an  office  has  not,  under  our  system  of  government, 
any  property  in  it.    His  right  to  exorcise  it  is  not  based  upon  any  contract  or  gnrnt 
It  is  conferred  upon  him  as  a  public  trust,  to  beexercise<l  for  the  benefit  of  the  pub- 
lic.''   If  the  removal  of  a  county  official  for  cause  does  not  involve  the  exercise  of 
jndicial  power,  then  certainly  the  removal  of  a  municipal  officer  is  not  the  exercise 
of  judicial  power.    (State  r.  Hawkins,  supra.)    The  legislature  has  the  power  to 
control  the  nmniclpalitics  created  by  it.    Such  municipalities  must  look  to  theStste 
for  such  charters  of  government  as  the  legislature  shall  see  fit  to  provide;  and,  while 
they  have  a  right  to  manage  their  own  local  concerns  and  choose  their  own  adminis- 
trators and  police  officers,  yet  this  right  is  subject  to  such  exceptions  as  the  legisl*- 
tive  power  of  the  State  may  see  fit  to  make.    (Cooley  on  Const.  Lim.,  5  ed.,  pp. 
203  n.,  227,  231.)    Therefore  the  legislature  may  direct  how  municipal  officers  shall 
be  elected  or  appointed  by  the  cities  and  villages  in  the  State,  and  how  such  officers 
may  be  removed.    Moreover,  the  provisions  of  the  civil-service  act  for  the  removal 
or  discharge  of  officers  or  employees  upon  written  charges  are  purely  statutory  pro- 
visions.   The  constitutional  provision  that  ''the  right  of  trial  by  jury,  as  heretofore 
enjoyed,  shall  remain  inviolate,"  was  not  intended  to  introduce  the  right  of  trial  by 
jury  into  npecial  summary  jurisdictions  unknown  to  the  common  law,  and  not  pro- 
viding for  that  mode  of  trial.     (People  r.  Hill,  163  HI.,  186.) 

It  is  further  claimed  that  the  law  in  unconstitutional,  as  being  special  legislation. 
Tills  contention  also  is  without  force,  as  the  law  itself  provided  for  its  operation 
only  in  those  cities  which  by  a  vote  of  the  people  may  adopt  it.  Laws  of  this  char- 
acter are  not  obnoxious  to  the  constitutional  Inhibition  against  special  legislation. 
(People  r.  Hoffman,  116  111.,  601.)  The  present  law  has  been  adopted  by  the  people 
of  the  city  of  Chicago. 

The  construction  contended  for  by  counsel  as  to  the  meaning  of  the  words,  "heads 
of  any  departments  of  the  city,"  would  not  only  destroy  aud  nullify  the  civil-service 
act  itself,  but  would  lead  to  confusion  and  uncertainty  in  its  interpretation.  If  the 
expression,  ''heads  of  any  principal  department,"  is  not  to  be  interpreted  to  have  the 
meaning  given  to  it  in  the  ordinances  in  force  when  the  act  is  passed,  what  rule  of 
interpretation  is  to  lye  adopted  in  determining  who  are  the  heads  of  any  principal  de- 
partment, and  how  many  heads  there  shall  bef  Counsel  say  that  it  must  be  deter- 
mined who  are  heads  by  applying  certain  tests.  It  is  said  that  where  an  employee  is 
authorize<l  to  exercise  control  in  the  absence  of  the  chief  offioer  of  the  department, 
such  emi>loyee  ought  to  be  considered  a  head.  There  is  nothing  in  the  act  which 
justifies  the  application  of  any  such  rule,  in  order  to  determine  who  are  the  heads.  It 
is  aldo  said  that,  where  an  employee  has  charge  of  the  hiring  and  employing  of  a  large 
number  of  men  and  the  expenditure  of  large  sums  of  money,  and  is  to  be  appointed 
only  with  the  mayor's  concurrence,  and  whose  position  is  next  to  that  of  the  chief  of 
the  whole  department,  such  an  employee  must  be  considered  a  head  of  a  division  or 
department  under  his  supervision.  There  is  nothingintheact  which  jnstifiestheappli- 
cation  of  any  such  test  as  is  thus  indicated.  It  is  also  said  that  where  an  employee 
has  conHdential  and  business  relations  with  the  chief  officer  in  any  braneh  of  the  dty 
9er%'Jci',  Jw  18  to  be  decreed  a  head.    Tbia  teat  also  Va  wWifsrait  «Mi«t\aa  in  aoy  of  the 
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temiB  of  the  act.    All  these  tests  ignore  the  fact  that  the  ''heads ''  referred  to  must 
be  the  heads  of  "any  principal  department,"  not  the  head  of  a  diyision  or  a  depart- 
ment under  the  supervision  of  a  snhordinate.     The  "principal"  departments  are 
limited  in  number,  being  either  six  departments,  or  seven,  if  the  department  of 
finance  is  included,  and  each  of  such  departments,  as  has  been  already  stated,  has  only 
one  head.    If  the  construction  contended  for  by  counsel  is  correct,  then,  when  section 
10  authorizes  the  "head  of  the  department"  to  notify  the  commission  of  a  vacancy, 
which  one  of  such  heads  is  to  give  such  notice  f    And  why  is  not  the  direction  that 
''the  beads  of  the  department"  should  give  the  notice,  instead  of  the  direction  that 
"tbe  head"  thereof  should  give  itf    The  construction  thus  contended  for  would 
prevent  the  fulfillment  of  the  object  contemplated  by  the  act  itself.   If  it  be  once  held 
that  there  can  be  no  other  "heads  of  any  principal  department"  than  those  existing 
in  the  ordinance  at  the  time  the  act  was  passed,  then  new  "heads  "  may  bo  from  time 
to  time  created  by  the  common  council,  or  the  appointing  officers ;  and  every  foreman 
who  has  a  squad  of  men  at  work  under  him  will  be  considered  the  head  of  a  depart- 
ment.   The  object  of  the  law  is  to  provide  for  appointment  to  office  upon  the  basis 
of  merit  and  fitness,  as  ascertained  by  competitive  examinations  which  are  open  and 
free  to  all.    But  if  the  doctrine  is  to  prevail  that  new  heads  of  any  principal  depart- 
ment may  be  created  whenever  the  exigencies  of  politics  or  the  demands  of  partisan 
service  require  it,  appointments  upon  the  basis  of  merit  and  fitness  will  soon  cease 
to  be  made.    In  addition  to  this,  the  act  contemplates  that  promotions  shall  be  made 
from  one  grade  of  the  civil  service  to  another  upon  the  basis  of  ascertained  merit  and 
seniority  in  service  and  examination.    If,  however,  every  officer  who  has  a  number 
of  subordinates  under  him  is  to  be  regarded  as  the  head  of  a  principal  department, 
there  can  be  no  opportunity  for  promotion.    If  all  are  heads  and  all  thus  occupy  the 
highest  grades,  there  will  be  no  lower  grades  from  which  subordinates  can  rise  by 
promotion.    Thus,  the  intention  of  the  legislature  in  passing  the  act  to  make  both 
original  appointments  and  subsequent  promotions  depend  upon  merit,  and  upon  merit 
as  ascertained  by  examinations,  will  be  defeated.    It  is  well  settled  that  courts  will 
construe  an  act  of  the  legislature  so  as  to  give  efiect  to  the  plain  intention  of  the 
body,  as  embodied  in  the  act.    (Soby  r.  The  People,  134  111.,  66.)    In  so  far  as  the 
administration  of  the  civil-service  act  is  dependent  upon  the  action  of  the  judicial 
department,  "  it  is  entitled  to,  and  doubtless  will  receive,  a  fair  and  liberal  construc- 
tion, not  only  according  to  its  letter,  but  its  true  spirit  and  the  general  purpose  of 

its  enactment."    (People  v.  Roberts,  148  N.  Y.,  360.) 

«  «  »  •  *  «  • 

Our  conclusion  upon  this  branch  of  the  case  is,  that  the  assistant  superintendent 
of  police,  inspectors  of  police,  and  captains  of  police  are  not  excepted  from  the 
operation  of  the  civil-service  law  by  the  provisions  of  section  11  or  by  any  other  pro- 
vision in  the  act.  The  same  is  true  as  to  all  positions  in  the  other  principal  depart- 
ments of  the  city  government  herein  mentioned,  which  are  of  a  lower  grade  than 
the  chiefs  or  heads  of  those  departments  or  which  are  subordinate  to  such  chiefs  or 
heads.  This  statement,  however,  is  subject  to  this  qualification,  namely,  that 
wherever,  at  the  time  the  civil-service  act  was  passed,  an  office  or  place  of  appoint- 
ment was  one  the  appointment  of  which  was  to  be  made  by  the  mayor  subject  to 
confirmation  by  the  city  council,  it  is  within  the  exception  named  in  section  11  and 
is  excluded  from  the  classified  service. 

{b)  CLASSIFICATION  OF  OFFICES  AND  POSITIONS. 

Pkopi£  kx  rel  t?.  Kraus.     Petition  for  mandamus.    Supreme  Court  of  Ilu- 

Nois,  Magruder,  J. 

[This  opinion  will  be  found  in  full  in  the  Third  Report  of  the  Chicago  Civil  Service  Coraroission,  p.  195.] 

The  original  commission  adopted  rules  and  made  a  classification  and  indicated 
certain  offices  and  positions  as  being  within  the  exceptions  named  in  section  11  of 
the  act.  The  new  commissioners,  appointed  in  1897,  took  the  ground  that  the  excep- 
tions made  by  their  predecessors  should  be  increased  and  enlarged,  and  that  there 
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sboald  be  a  different  classification  in  certain  respects  from  that  already  adopted. 
The  writ  of  mandamus  will  lie  to  compel  the  civil  service  commiaaioners  to  makes 
classification  which  may  be  judicially  determined  to  be  correct.  In  Chittenden r. 
Wnrster  (152  N.  Y.,  345),  which  was  a  case  arising  under  the  civil-eervice  act  of  New 
York,  where  the  classification  was  made  by  the  mayor,  it  was  held  that  if  themsyor 
of  a  city  refused  to  do  his  duty  in  making  classification  of  the  civil-service  positions, 
or  if  he  did  it  improperly,  he  might  be  compelled  by  mandamus  to  do  it  in  aoeoid- 
ance  with  the  requirements  of  the  statute. 


II.  DECISIONS  OF  ATTORNBYS-GENEKAL. 

1 .  Restriction  of  choice  In  appointment.— The  power  of  appointment  con- 
ferred by  the  Constitution  is  a  substantial  and  not  merely  a  nominal  function,  and 
the  judgment  and  will  of  the  constitutional  depositary  of  that  power  should  alone 
be  exercised  or  have  legal  operation  in  filling  offices  created  by  law.  (Opinion  of 
Aug.  31,  1871;  13  Op.,  516.) 

The  right  of  Congrens  to  prescribe  qualifications  for  ofiice  is  limited  by  the  necee- 
sity  of  leaving  scope  for  the  judgment  and  will  of  the  person  or  body  in  whom  the 
Constitution  vests  the  power  of  appointment.     (Ibid.) 

Congress  may,  at  its  pleasure,  distribute  the  appointment  of  inferior  offioen 
between  the  President,  courts  of  law,  and  heads  of  Departments,  or  confide  the 
same  exclusively  to  one  or  more  of  these  depositaries;  but  it  can  not  constitation- 
ally  vest  such  appointment  elsewhere,  directly  or  indirectly.     (Ibid.) 

Accordiugly,  an  act  requiring  the  President,  the  courts,  and  heads  of  departmentB 
to  appoint  to  office  the  persons  designated  by  an  examining  board  as  the  fitteift 
would  be  at  variance  with  the  Constitution,  inasmuch  as  it  would  virtually  place 
the  ])Ower  of  appointment  in  that  board.     (Ibid.) 

But  though  the  result  of  an  examination  before  such  a  board  can  not  be  made 
legally  conclusive  upon  the  appointing  power,  against  its  own  Judgment  and  will, 
yet  it  may  be  resorted  to  in  order  to  inform  the  conscience  of  that  power.    (Ibid.) 

And  notwithstanding  that  the  appointing  power  alone  can  designate  an  individual 
for  an  office,  still,  either  Congress,  by  direct  legislation,  or  the  President,  by  authority 
derived  from  Congress,  can  prescribe  qualifications  and  require  that  the  designation 
shall  be  out  of  a  class  of  persons  ascertained  by  proper  tests  to  have  those  qualifica- 
tions.    (Ibid.)* 

2.  Preference  under  section  1754,  Revised  Statutes.— The  joint  resolution  of 
March  3,  1865  (sec.  175'!,  R.  S.),  considered  in  connection  with  the  act  of  March  3, 
1871,  chapter  114,  is  construed  to  mean  that  honorably  discharged  soldiers  and  sail- 
ors are  not  exempt  from  liability  to  examination  for  admission  into  the  civil  service, 
but  that  they  are  entitled  to  a  preference  for  appointment  as  against  other  persons 
of  equal  qnalificationH  for  the  place.     (Opinion  of  Aug.  13,  1881,  Vol.  XVII,  p.  194.) 

3.  By  section  1754,  Rovisetl  Statutes,  it  is  made  the  duty  of  those  making  appoint- 
ments to  civil  offices  to  give  a  preference,  other  things  being  equal,  to  the  class  of 
persons  named  in  that  section ;  but  the  matter  of  capacity  and  personal  fitness  for 
the  place  is  for  the  determination  of  the  appointing  power.  (Opinion  of  May  34, 
1889,  Vol.  XIX,  p.  318.) 

4.  Reinstatement — Contract  surgeons.— A  person  who  served  as  a  contract 
surgeou  in  the  late  war  of  the  rebellion,  with  troops  in  the  field  and  in  hoepitab. 


*  The  Attorney-General  decided  August  31,  1871,  that  both  the  theory  of  the  Con- 
stitution aud  its  recognized  interpretation  allowed  the  direct  exercise  of  choice  by 
the  appointing  power  to  bo  limited  to  a  few  of  the  worthier  applicants,  the  less 
worthy  having  been  first  ascertained  and  eliminated  by  a  just  meUiod  anthorized 
by  Jaw  and  fiurly  exercised  under  its  sanctions.    The  same  legal  opinion  has  also 

beea  givtm  in  England,  where  the  same  uueaUou  Mo«e. — Report  of  the  Civil  Service 

ComniiBbion,  April  15, 1874 ;  Ex.  Doc.^o.  m,  i'Mi  C*Jiit&.,\BX  i 
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uid  by  completing  his  contract  was  honorably  discharged  from  the  service^  is  within 
the  proviso  to  Departmental  Rule  X  (now  Rule  IX)  of  the  Civil  Service  Rules  and 
Regnlations,  and  entitled  to  the  benefits  thereby  conferred.  (Opinion  of  Apr.  8, 
L890,  Vol.  XIX,  p.  533.) 

5.  Reinstatement— General-service  clerics.— H.  served  in  the  war  of  the  rebel- 
lion in  a  New  York  regiment  from  May  12,  1861,  to  May  13,  1863,  when  he  was 
honorably  discharged.  On  the  latter  date  he  enlisted  in  the  ''general  service''  of 
the  Army  for  clerical  duty  at  headquarters,  and  was  trausferred  to  the  Adjutant- 
GreneraPs  Office  April  1, 1864,  in  which  he  served  on  clerical  duty  until  May  13, 1868, 
when  he  was  discharged  through  no  delinquency  or  misconduct  on  his  part.  Appli- 
cation being  now  made  by  him  for  reiustatement  under  amended  Departmental  Rule 
X  (now  Rule  IX)  of  the  Civil  Service  Rules,  the  Secretary  of  War  requests  that  he 
be  certified  by  the  Civil  Service  Commission  for  reinstatement  as  a  clerk  in  the  War 
Department  under  said  rule:  Held,  That  H.,  during  the  period  of  his  enlistment  in 
the  "general  service"  for  clerical  duty,  as  above,  w^as  not  in  the  classified  depart- 
mental service,  and  that  (he  not  having  been  separated  from  the  latter  service)  his 
case  does  not  come  within  the  provisions  of  said  Rule  X  (now  Rule  IX),  and  therefore 
that  he  can  not  be  certified  thereunder.     (Opinion  of  May  9, 1890,  Vol.  XIX,  p.  552.) 

6.  Quartermaster's  volunteers.— Where  one  served  in  the  war  of  the  rebellion 
in  the  military  organization  known  as  ''Quartermaster's  Volunteers,"  or  ''Quarter- 
master's Brigade,"  and  was  honorably  discharged  from  the  service:  Heldf  That  he 
is  entitled  to  the  benefit  of  the  proviso  in  Departmental  Rule  X  (now  Rule  IX)  of 
the  civil-service  rules,  as  one  who  *'ser\'ed  in  the  niiIit>aTy  service  of  the  United 
States  in  the  late  war  of  the  rebellion,  and  was  honorably  discharged  therefrom," 
within  the  meaning  of  that  rule.    (Opinion  of  Nov.  19,  1889,  Vol.  XIX,  p.  434.) 

7.  Retired  army  officers.— A  retired  officer  of  the  Army  does  not  vacate  his 
commission  by  accepting  a  civil  office,  unless  it  be  an  office  in  the  diplomatic  or  con- 
snlar  service,  in  which  latter  case  he  is  to  be  regarded  as  having  resigned  his  place 
in  the  Army.  From  the  general  law  applicable  to  such  case  (contained  in  section  1223, 
Revised  Statutes),  a  certain  class  of  retireil  officers  described  in  the  act  of  Mar.  3, 
1875,  chapter  178,  are  excepted. 

He  is  not  precluded  from  holding  a  civil  office  which  he  may  lawfully  hold  under 
and  by  virtue  of  an  appointment  to  such  office,  and  is  entitled  to  draw  his  pay  as  a 
retired  officer  and  also  the  salary  provided  for  the  civil  office  during  the  period  of 
his  incumbency  of  the  latter  office.  (Opinion  of  June  11,  1867,  Vol.  XV,  p.  306.  See 
sec.  2,  Legislative,  Executive  and  Judicial  appropriation  act  of  July  31,  1894.) 

8.  Family— Eligibility  for  examination.— Whether  there  are  already  two  or 
more  members  of  a  family  in  the  public  service,  etc.,  as  provided  in  section  9  of  the 
civil-service  act  of  January  16,  1883,  chapter  27,  is  not  a  question  to  be  considered 
by  the  Civil  Service  Commission,  but  by  the  appointing  power.  (Opinion  of  June 
12,  1883,  Vol.  XVII,  p.  554.) 

9.  Family— Eligibility  for  appointment.— Where  a  father  and  daughter  held 
each  an  office  in  the  classified  service  in  one  of  the  Departments,  and  another 
daughter,  having  passed  the  required  examination,  was  proposed  for  appointment 
in  another  Department:  Held,  That  by  force  of  section  9  of  tlie  act  of  January  16, 
1883,  chapter  27,  the  last-mentioned  daughter,  so  long  as  the  above  state  of  facts 
exists,  is  ineligible  for  appointment  to  any  office  or  place  in  the  classified  service. 
(Opinion  of  Dec.  9,  1884,  Vol.  XVIII,  p.  83.) 

10.  Section  164,  Revised  Statutes,  repealed.- The  act  of  January  16,  1883, 
chapter  27,  to  regulate  and  improve  the  civil  service  of  the  United  States,  repeals  by 
implication  section  164,  Revised  Statutes.  (Opinion  of  Aug.  1,  1885,  Vol.  XVIII, 
p.  245.) 

11.  Chief  examiner. — The  office  of  chief  examiner  in  the  Civil  Service  Commis- 
sion, created  by  the  aot.of  January  16, 1883,  chapter  27,  is  to  be  filled  by  appointment 
by  the  President,  with  the  advice  and  consent  of  the  Senate.  (Opinion  of  May  26^ 
1886,  VoL  XVUI,  p.  409.; 
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12.  Doubt  BQggested  whether  the  proyision  in  section  3  of  the  act  **to  regnlate 
and  improve  the  civil  service/'  etc.  (22  Stat.  L.,  403),  for  the  employment  of  a  ''chief 
examiner/'  does  not  come  in  conflict  with  the  constitutional  role  on  the  sohjeet  of 
appointment8. 

The  word  ''employ''  is  sometimes  nsed  in  onr  legislation  in  a  sense  equivalent  to 
"  appoint."    (Opinion  of  Jan.  22, 1883,  Vol.  XVII,  p.  504. ) 

13.  Chissification. — Departmental  clerks  whose  salaries  are  $900  or  $1,000  per 
annum,  although  not  belonging  to  any  of  the  classes  in  section  163,  Revised  Stat- 
utes, come  within  the  scope  of  the  act  of  January  16, 1883,  ehapter  27,  and  may  be 
classified  thereunder,  for  the  purpose  of  examination,  into  one  or  more  classes,  as 
may  be  deemed  expedient. 

Under  section  1753,  Revised  Statutes,  the  President  may  prescribe  regulations  for 
admission  into  the  civil  service,  and  thereby  restrict  original  entry  therein  to  one  or 
more  of  the  classes  that  may  exist,  or  permit  such  entry  to  all  of  them,  as  in  his 
Judgment  will  best  promote  the  efficiency  of  the  service. 

If  the  $900  to  $1,000  clerkships  are  constituted  a  distinct  class,  a  promotion  imm 
such  class  to  another  class  without  eicamination,  excepting  where,  in  conformity  to 
the  act,  the  person  to  be  promoted  is  specially  exempted,  would  be  forbidden  by  the 
act  of  January'  16, 1883.  To  be  eligible  for  appointment  to  any  class  (whether  by 
promotion  or  otherwise)  the  applicant  must  have  passed  an  examination  to  test  his 
fitness  for  the  place.    (Opinion  of  Nov.  9, 1883,  Vol.  XVH,  p.  621.) 

14.  Special  examiners  of  the  Pension  Bureau. — Special  examiners  of  the 
Pension  Bureau  authorized  to  be  appointed  by  the  act  of  July  7, 1884,  chapter  331, 
and  by  the  act  of  March  3,  1885,  chapter  343,  come  within  the  purview  of  the  civil- 
service  act  of  January  16, 1883,  chapter  27;  and  in  appointing  such  officers  the  latter 
act  and  rules  thereunder  should  be  observed. 

llie  office  of  special  examiner  is  newly  created  by  the  said  act  of  1885,  as  it  was 
by  the  said  act  of  1884,  the  term  under  each  act  being  for  one  year  only.  (Opinion 
of  May  7,  1885,  Vol.  XVIII,  p.  172.) 

1 5.  Railway  Mail  Service — Appolntment.^T.  was  appointed  a  railway  postal 
clerk  by  the  Postmaster-General  on  April  29, 1889,  without  having  undergone  a  civil- 
service  examination  (none  being  then  required  for  such  appointment),  bat  he  did 
not  take  the  oath  of  office  and  enter  upon  its  duties  until  May  18, 1889.  In  the  Hiean- 
time,  namely,  on  May  1, 1889,  civil-service  rules  for  the  railway  mail  service  went 
into  effect,  requiring  an  examination  thereunder  as  a  preliminary  to  making  an 
appointment  like  the  above:  Ileldf  That  T.  was  legally  appointed  on  April  29;  that 
his  appointment  was  complete  on  that  date,  although  he  did  not  qualify  by  taking 
the  oath  of  office  until  afterwards,  and  that  no  examination  under  the  civil-service 
rules  was  required  in  his  case.    (Opinion  of  Oct.  14,  1889,  Vol.  XIX,  p.  410.) 

1 6.  Reinstatement. — F.,  a  clerk  in  the  War  Department,  resigned  June  30, 1888, 
and  on  November  2,  1888,  was  reappointed  to  a  clerkship  in  the  same  Department  on 
a  certificate  for  reinstatement  given  by  the  Civil  Service  Commission  under  Depart- 
mental Rule  X  (now  Rule  IX),  but  failing  to  avail  himself  of  this  opportunity  to 
reenter  the  service,  the  last-mentioned  appointment  was  canceled  January  28, 1889. 
On  August  13,  1889,  the  Secretary  of  War  requested  that  F.  be  again  certified  by  the 
Commission  for  reinstatement;  but  the  Commission,  on  August  25,  1889,  declined  to 
issue  a  certificate,  on  the  ground  that  he  had  been  separated  from  the  service  more 
than  a  year,  and  was  not  eligible  for  reapjiointment  under  said  rule:  Held,  That  the 
decision  of  the  Commission,  namely,  that  a  second  certificate  for  reappointment 
could  not  issue  to  F.  because  he  had  been  separated  from  the  service  for  more  than 
a  year,  was  in  accordance  with  Rule  X.    (Opinion  of  Oct.  26, 1889,  VoL  XIX,  p.  416.) 

1 7.  Employment  of  substitutes. — In  the  matter  of  the  proposed  amendment 
of  Departmental  Rule  VII  and  revocation  of  Departanental  Rule  II  of  the  Regula- 
tions of  the  Civil  Service  Commission  (with  a  view  to  provide  for  the  employment 
of  substitutes  for  clerks,  copyists,  and  other  employees  in  the  Departments  who  are 
temporarily  absent  on  account  of  sickness  or  other  unavoidable  cause,  and  for  the 


FOURTEENTH   REPORT  OF  CIVIL   SERVICE   COMMISSION.     247 

Beleotion  of  snob  sabstitates  £rom  persons  regularly  certified  by  the  Civil  Service 
Commissi  on),  considered  in  connection  with  section  4  of  the  act  of  August  5,  1882, 
ehapter  389,  and  section  4  of  the  act  of  March  3, 1883,  chapter  128,  the  Commission 
is  advised  that  while  the  amendment  proposed  is  not  beyond  the  power  of  the  Com- 
mission, with  the  approval  of  the  President,  to  make,  yet  that  such  amendment 
would  be  inoperative  whenever  it  should  become  necessary  to  make  an  additional 
expenditure  for  the  employment  of  substitutes.  (Opinion  of  Mar.  6, 1890,  Vol.  XIX, 
p.  507.) 

18.  Railway  Mail  Service— Transfer  clerics*— Upon  the  facts  submitted  (which 
are  set  forth  in  the  opinion) :  Adtfised,  That  the  appointment  of  certain  railway  trans- 
fer clerks,  who  had  not  been  examined  and  certified  for  apjiointment  by  the  Civil 
Service  Commission,  was  not  within  the  amendment  of  clause  5  of  Railway  Mail 
Rule  II,  adopted  August  19, 1889,  which  excepts  from  examination  clerks  in  the  rail- 
way mail  service  who  are  ''employed  exclusively  as  porters  in  handling  mail  matter 
in  bulk,  in  sacks,  or  pouches,  and  not  otherwise.'' 

Section  1019  of  the  Postal  Regulations  (edition  of  1887)  can  not  prevail  over,  but 
must  yield  to,  the  subsequeutly  adopted  amendment  of  said  clause  5,  which  should 
be  strictly  confined  to  the  class  of  transfer  clerks  therein  mentioned.  (Opinion  of 
July  8,  1890,  Vol.  XIX,  p.  688.) 

19.  Certificate  of  county  officer  in  application  for  examination.— The  words 
''departmental  service"  and  "the  service,"  as  used  in  the  proviso  in  that  part  of  the 
legislative,  executive,  and  judicial  appropriation  act  of  July  11, 1890,  chapter  667, 
which  relates  to  the  Civil  Service  Commission,  mean  the  classified  civil  service  as 
established  by  sections  163  and  167,  Revised  Statutes,  and  section  6  of  the  act  of 
January  16,1^,  chapter  27. 

Tlie  words  in  the  same  proviso,  viz,  "Promotion  or  appointment  in  other  branches 
of  the  Government,"  signify  promotion  or  appointment  in  the  classified  service  of 
some  other  Department  than  that  to  which  the  applicant  may  belong. 

Semble,  That  an  application  for  a  transfer  is  not  within  the  exception  of  the  proviso. 

Congress  not  having  designated  in  the  proviso  any  particular  county  officer  or 
officers  who  may  make  the  certificate  required  to  accompany  the  application,  this 
matter  must  be  presumed  to  have  been  left  as  a  subject  for  regulation  by  the  Civil 
Service  Commission.    (Opinion  of  Aug.  2, 1890,  Vol.  XIX,  p.  624.) 

20.  Actual  bona  fide  residence. — ^Meaning  of  the  words  "  an  actual  bona  fide 
resident,"  as  used  in  the  proviso  of  the  paragraph  of  the  act  of  Congress  of  July  11, 
1890,  making  an  appropriation  for  the  expenses  of  the  Civil  Service  Commission. 

Just  what  constitutes  an  actual  bona  fide  resident  is  not  always  easy  to  determine. 
That  a  man  may  have  an  actual  bona  fide  residence  in  one  place  and  be  bodily  absent 
there£rom  for  months  and  even  years  together  is  certainly  true.  Instance  of  a  Gov- 
ernment official.  Such  a  person  is  liable  to  all  the  burdens  of  residence  and  citizen- 
ship at  home. 

A  person  who  leaves  his  home  in  one  of  the  States,  with  his  family,  aud  engages 
in  business,  public  or  private,  in  the  District  of  Columbia,  or  elsewhere,  denies  his 
liability  to  the  burdens  of  residence  at  his  former  State  home,  and  is  not  an  actual 
bona  fide  resident  at  that  place.  Claim  to  vote  in  the  State  from  which  he  came 
would  not  make  him  a  proper  applicant  for  the  examination  provided  for  in  this 
section.  It  was  the  purpose  of  the  act  to  discriminate  against  persons  of  the  latter 
class,  persons  who  claim  the  benefit  of  State  citizenship  and  disclaim  or  fail  to  dis- 
charge any  of  the  obligations  of  such  State  residence  and  citizenship.  (Opinion  of 
Apr.  1, 1891.) 

21.  Revocation  of  order  canceling  selection  for  appointment.— Whether 
appointing  officer  may  revoke  order  revoking  Mrs.  B.'s  selection  for  appointment, 
withdraw  his  notice  to  the  Commission  of  this  revocation,  and  appoint  Mrs.  B. 
without  fhrther  certification.  Mrs.  B.  failed  to  receive  the  notice  of  her  selection 
for  appointment,  not  through  any  fault  or  neglect  on  her  part,  but  probably  from 
an  error  of  the  Department  in  addressing  the  notice  to  Miss  instead  of  Mrs.  B.,  »^d 
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the  fsiilnre  of  the  postmaster  at  the  address  on  the  notice  to  forward  the  letter  te 
Mrs.  B.  at  a  new  address  which  had  been  left  with  him. 

There  are  weighty  reasons  why  such  a  coarse  would  be  inadmisnible  nnder  tke 
civil-service  rules  and  regulations.  It  seems  clear  that  aft«r  the  revocation  of  tkr 
order  of  selection  Mrs.  H.  stood  in  the  same  position  as  the  other  eligibleswlMiM 
names  were  certified  with  hers;  like  them  she  had  been  certified  but  not  appointed. 

If  allowed  it  might  result  in  the  appointment  of  a  person  whose  term  of  eligibility 
had  expired,  as  in  fact  is  the  case  with  Mrs.  B. ;  secondly,  it  might  result  in  gifing 
tlie  State  to  which  the  appointee  belonged  more  than  its  lawful  quota  of  appoint- 
ments, and  such,  wo  are  informed,  would  be  the  result  of  Mrs.  B.'s  appointment  it 
this  time;  and,  thirdly,  it  might  result  in  the  appointment  of  a  person  over  the 
hea<ls  of  others  of  higher  standing  on  the  same  register,  whose  names  had  been  added 
since  the  appointee's  name  had  been  certified,  and  who  would  have  1>een  certified  to 
the  appointing  power,  if  the  Commissioners  of  the  Civil  Service  had  been  applied 
to  for  the  usual  certificate.     (Opinion  of  Apr.  3, 1894.)* 

22.  Review  of  decision  by  Commission  upon  question  arising  under  the 
rules. — Whether  E.  is  eligible  for  reinstatement  by  reason  of  service  in  n^giment  of 
Indiana  ''uiinntemen"  at  the  time  of  the  insurgent  foray  known  as  Morgan's  nid. 
The  Commission  decided  that  as  the  records  of  the  War  Department  do  not  show 
that  such  an  organization  was  in  the  service  of  the  United  States,  he  was  not  entitled 
to  reinstatement. 

If  the  Commission  determined  the  question  in  accordance  with  law,  no  further 
proceedings  in  the  premises  are  authorized. 

No  statute  is  found  which  authorizes  the  Secretary  of  the  Interior  or  the  Attomey- 
Geucrul,  upon  the  suggestion  of  the  Secretary,  to  reverse  or  to  review  this  action  of 
the  Commission.  The  limitations  of  the  statutes  and  the  precedents  established  by 
learned  predecessors  preclude  me  from  now  reviewing  the  decision  made  by  the  Civil 
Service  Commission.    (Opinion  of  June  25, 1891.) 

23.  Validity  of  appointment  contrary  to  apportionment.— H.  was  examined 
alleging  an  actual  bona  fide  residence  in  one  State,  and  subsequently  and  before 
appointment  became  a  resident  of  another  State  without  advising  the  Commission 
of  his  change  of  residence.  Had  he  done  ho  his  name  would  have  been  transferred 
to  the  register  of  the  new  State.  Ha<l  this  been  done  his  name  would  not  have  been 
certified  when  it  was  and  he  would  not  have  been  appointed,  but  a  resident  of  the 
State  from  which  he  was  examined  would  have  been.  As  a  consequence  of  his 
failure  to  give  timely  notice  of  his  removal,  the  one  State  was  charged  with  an 
appointment  which  it  did  not  receive,  and  failed  to  receive  an  appointment  it  was 
entitled  to;  and  the  other  received  an  appointment  with  which  it  was  not  charged 
and  to  which  it  was  not  then,  nor  has  it  been  since,  entitled  under  the  law  and  rules. 

While  it  is  the  undoubted  duty  of  the  executive  branch  to  give  efTeet  to  the 
requirement  of  Congress  for  an  apportionment,  it  is  a  very  different  thing  to  say 
that  an  appointment  made  in  disregard  of  this  rule  of  apportionment,  through  a 
mere  inadvertence,  is  to  fail  entirely  and  be  treated  as  a  nullity. 

Congress  did  not  intend  that  in  such  a  ease  as  this,  where  everything  was  done  in 
good  faith,  an  ina<lvertent  disregard  of  the  rule  of  apportionment  in  making  an 
appointment  should  annul  that  appointment.  The  statute  is  directory  only  in  the 
al>ove  particular,  consequently  the  appointment  of  H.  was  not  invalid.  (Opinion  of 
Dec.  10,  1891.) 


*In  Pulaski  r.  Lyman,  supreme  court  District  of  Columbia,  Bradley,  J.,  (Washing- 
ton Law  Keporter,  vol.  21,  p.  403,)  it  was  held  that  when  a  postmaster  notifies  a  sec- 
retary of  a  board  of  examiners  of  a  selection  for  appointment  from  a  certification, 
all  rights  under  the  certification  are  exhausted,  and  the  Postmaater-Oeneral  or  the 
postmaster  has  no  right  to  make  a  further  appointment  withoat  a  new  requisition 
and  certification. 
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24.  Can  a  court  require,  on  subpoena,  the  production  of  any  application  or 
examifuition  papers  or  ottier  records  of  the  Ixmrds  of  dvll  service  examin- 
ers?— ^1.  The  general  power  of  appointment  to  office  being  in  the  President^  qualified 
only  by  the  right  of.  Congress  to  vest  the  appointment  of  inferior  officers  in  him,  in 
the  coarts  of  law,  or  in  the  heads  of  Departments,  the  Ciyil  Service  Commission  is  to 
be  regarded  as  an  advisory  board  subordinate  to  the  President,  reporting  to  him, 
and  clothed  with  the  functions  of  aiding  the  President  or  any  head  of  Department 
in  the  exercise  of  the  appointing  power. 

2.  The  boards  of  civil  service  examiners  are  selected  by  the  Civil  Service  Com- 
mission, and,  though  subordinate  to  the  Commission,  may  be  properly  regarded  us 
officials  of  the  respective  Departments  in  connection  with  which  they  act. 

3.  The  application  and  examination  papers  or  other  records  of  the  civil  service 
examiners  are  therefore  the  official  records  or  papers  of  the  President  or  of  the 
head  of  a  Department. 

4.  Being  records  and  papers  of  the  character  described,  their  production  can  not 
be  compelled  by  the  courts  whenever  the  general  public  interests  must  be  deemed 
paramount  to  the  interests  of  private  suitors. 

5.  When  such  general  public  interest  forbids  the  production  of  an  official  record 
or  paper  in  the  courts,  and  for  the  purposes  of  the  administration  of  justice,  is  a 
question  not  for  the  jndge  presiding  at  the  trial  in  aid  of  which  the  record  or  paper 
is  sought,  but  for  the  President  or  head  of  Department  having  the  legal  custody  of 
such  record  or  paper. 

And  such  question  may  be  determined  either  as  and  when  arising  in  each  partic- 
ular case,  and  upon  its  own  peculiar  facts  and  merits,  or  in  advance,  by  general 
rules  applicable  to  all  records  and  papers,  or  by  special  rules  applicable  to  special 
classes  of  records  or  papers.    (Opinion  of  Mar.  31,  1893.) 

25.  Classification  of  free-delivery  post-offices— When  it  takes  effect.— In  so 
far  as  Postal  Rule  I  required  the  Postmaster-General  to  classify  the  employees  at  the 
free-delivery  post-offices,  and  required  the  Civil  Service  Commission  to  provide 
examinations,  it  went  into  effect  on  the  date  of  it«  promulgation,  and  required  the 
work  to  be  done  in  accordance  with  the  revised  civil-service  rules;  otherwise,  the 
rules  come  into  force  at  each  free-delivery  post-office  as  soon  as  its  classification  is 
completed  by  the  Postmaster-General  and  the  first  examination  provided  by  the 
Commission,  whether  or  not  such  examination  results  in  an  eligible  register.  (Opin- 
ion of  May  5, 1893.) 

26.  Authority  of  the  Commission  to  prescribe  certain  regulations  respecting 
legal  residence. — If  the  construction  given  to  the  words  in  the  Commission's  order 
of  March  7,  1893,  viz,  '^  actually  living  and  residing  in  and  having  his  or  her 
place  of  abode,"  involves  narrowing  the  statutory  requirement  of  "  actual  bona  fide 
residence,"  then  it  is  a  regulation  which  the  Commission  has  no  authority  to  make. 
Attorney-General  Miller,  in  his  opinion  of  April  1, 1891,  construing  the  words  "  actual 
bona  fine  resident/'  contained  in  the  act  of  July  11, 1890,  held  that  these  words  did 
not  necessarily  require  actual  bodily  presence.  The  order  of  the  Commission  does 
require  actual  bodily  presence,  except  in  the  four  classes  of  cases  specified  therein, 
and  is  therefore  a  narrowing  of  the  statutory  requirement  of  ''actual  bodily  resi- 
dence," and  to  this  extent  unauthorized.    (Opinion  of  Aug.  29, 1893.) 

27.  Certain  appointments  of  superintendents  and  clerks  in  the  Baltimore 
post-office  held  to  have  been  properly  made,  and  the  appointment  of  their 
successors  to  have  been  legal  .—Prior  to  November  1, 1894,  the  postmaster  at  Balti- 
more notified  certain  persons  that  he  had  appointed  them  respectively  to  the  posi- 
tions of  superintendents  of  divisions  and  clerks  to  the  post-office,  and  notified  the 
incumbents  of  their  removal.  On  November  2  the  places  were,  by  order  of  the 
President,  made  subject  to  competitive  examination  under  the  civil-service  act.  Up 
to  November  2  the  appointments  and  removals  in  questions  were  regulated  by  section 
419  of  the  Postal  Laws  and  Regulations. 
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The  postmaster  was  emjioweied  to  employ  the  elerks  in  qaestioii,  and  no  fcmal 
appointment  or  approval  was  requisite.  He  was  also  empowered  to  make  reoioTab 
without  restriction.  The  notice  to  new  employees  was  sufficient,  as  was  notiee  to 
incnmhents  of  their  removal,  and  the  appointments  and  removals  were  effected  beCofe 
the  order  of  the  President  operated  upon  their  positions.  The  removal  and  i^peint- 
ment  were  therefore  held  to  be  legaL    (Opinion  of  Mar.  IS,  1895,  VoL  XXI,  p.  140.) 

28.  FurkMish  of  assistant  microscopist  in  Depnrtmeat  of  Agriciiltare.^t 
ifl  not  necessary  for  the  Secretary  of  Agriculture  to  give  a  notiee  of  fhrlongh  withoat 
pay  to  assuitant  microscopists  over  his  offieial  signature  in  each  individoal  case, 
when  their  services  are  not  required.  A  general  order,  signed  by  him,  dlieeling 
inspectors  in  charge  of  assistant  microscopists  to  furlough  them  without  pay  when 
their  services  are  not  required,  will  be  sufficient.  (Opinion  of  Feb.  24,  1896,  VoL 
XXI,  p.  319.) 

29.  Effect  of  delivery  of  certification  of  eligibles.— The  certificate  delivered  to 
an  appointing  officer  by  a  subordinate  of  the  Civil  Service  Commission  containing  s 
list  of  eligibles  is  a  complete  authority  to  the  officer  and  a  eomplete  protection  to  the 
appointee.    (Opinion  of  May  1, 1896,  VoL  XXI,  p.  335.) 

30.  Metliod  of  appointment  of  chiefs  of  liareaus  in  the  Department  of 
State.— The  chief  clerk,  chiefs  of  bureaus  and  translators  in  the  Department  of 
State  are  clerks  within  the  meaning  of  section  169  of  the  Revised  Statutes;  cliiefr 
of  bareaos  in  the  State  Department  '*  receive  the  same  compensation  and  exercise 
the  functions  of  chiefs  of  divisions,''  and  are  not  chiefs  of  bureaus  within  the  mean- 
ing of  section  178,  Revised  Statutes.  These  officials  are  to  be  appointed  by  the  Sec- 
retary of  State,  and  they  come  within  the  civil-service  act  and  rules.  (Opinimi  of 
June  4, 1896,  Vol.  XXI,  p.  363.) 

31.  Effect  of  civil-service  act  on  paragraph  4415,  Revised  Statutes,  coa- 
ceming  board  of  examiners  for  inspectors  of  steam  vessels.— Section  4415, 
Revised  Statutes,  so  far  as  it  prescribes  the  method  by  which  vacancies  on  the 
board  of  inspectors  of  hulls  of  steam  vessels  shall  be  filled,  was  repealed  by  the 
civil-service  act,  and  the  board  provided  by  said  section  can  not  act  as  a  board  of 
examiners  under  the  civil-service  act  unless  the  members  of  such  board  are  selected 
and  appointed  as  such  board  of  examiners  under  section  5,  Rule  IV.  (Opinion  of 
Aug.  10,  1896,  Vol.  XXI,  p.  393.) 

32.  Person  holding  a  position  on  the  date  It  is  classified  not  required  to 
serve  prol»tionary  period. — A  person  holding  a  position  on  the  date  it  is  classified 
is  not  subject  to  the  provisions  of  the  civil-service  act  and  rules  that  there  shall  be 
a  period  of  probation  before  absolute  appointment  or  employment.  Section  7  of  Role 
II  gives  to  "  a  person  holding  a  iK>sition  on  the  date  said  position  is  classified  und« 
the  civil-service  act "  all  the  rights  and  benefits  of  persons  of  the  same  class  or  grade 
appointed  under  that  act.  The  language  is,  'Hbe  rights  and  benefits ;''  that  is, 
''rights  and  benefits  "  after  appointment,  not  burdens  and  conditions  before  appoint- 
ment and  limitations  of  it.  Those  in  the  service  were  retained  in  it,  not  prolMtioD- 
ally,  but  as  approved ;  not  conditionally,  but  absolutely.  The  rule  accepted  them, 
and  if  it  bad  not  intended  it  fully,  there  would  have  been  a  careful  discriminatioD 
as  to  service  and  not  an  indistinguishable  comprehension  and  putting  on  trial  of 
those  who  have  been  in  the  service  for  years  with  those  of,  may  be,  a  few  months. 
(Opinion  of  July  10^  1897.) 


III.  DECISIONS  OF  THE  COMMISSION  ON  QUESTIONS  AB» 
ING  UNDER  THE  ACT  AND  RULES  AND  DEFINING  ITS 
PRACTICE. 

Age. 

False  statement  in  regard  to. — Whenever  for  reasons  satis&ctory  to  the  Commission 
a  person  is  admitted  to  examination  who  has  made  a  false  or  incorrect  statement  rela- 
tive to  age  in  previous  applications,  the  fact  shall  accompany  the  pajiers,  should  the 
person's  name  be  certified  for  appointment.    (Minutes,  Deo.  9, 1895,  voL  19,  p.  5S7.) 
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Age  limit. 

1.  Begins  with  the  filing  of  application  paper.  (Minntes,  Jnne  4,  1888,  clanse  4, 
vol.  8,  p.  18.) 

2.  PhytidanB,  Indian  service — Minimum  age  limitation  for. — The  Indians  as  a  rale 
look  npon  persons  of  age  and  experience  as  alone  qualified  to  render  medical  service, 
ftnd  very  often  refnse  to  accept  attendance  or  medicines  from  those  who  are  young 
in  years,  believing  that  they  are  not  snfilciently  experienced  to  be  relied  upon.  The 
Bhange  of  the  rule  (reducing  the  minimum  age  limitation  from  25  to  21  years)  might 
therefore  work  a  hardship  to  the  persons  appointe<l,  in  that  after  having  gone  to 
the  expense  incident  to  removal  to  the  far  West,  it  might  be  found  that  the  Indians 
refiise  to  accept  their  services,  and  as,  in  the  case  of  physicians,  the  most  important 
thing  is  to  secure  the  confidence  of  the  Indians,  failure  to  do  so  would  of  course 
render  necessary  the  severance  of  the  connection  of  the  appointee  with  the  service. 
(Letter  of  the  Commissioner  of  Indian  Affairs,  Sept.  15,  1893.) 

3.  In  case  an  applicant  will  become  of  the  required  age  on  or  before  the  exact  day 
i>f  the  examination,  his  application  shall  be  accepted  tentatively  if  filed  in  other- 
wise complete  form  by  the  hour  of  closing  bnsiness  on  the  day  prescribed  for  stopping 
the  receipt  of  all  applications  for  that  examination.  Such  applicationn  will  be  num- 
bered with  the  others  that  may  have  received  final  approval,  but  they  will  not  be 
ictnally  approved  until  the  applicants  become  of  the  required  age.  In  no  case  shall 
an  application  be  accepted  for  a  certain  examination  if  the  applicant  will  not  become 
of  the  age  on  or  before  the  day  of  such  examination.  (Minutes,  July  6, 1896,  vol. 
20,  p.  274.) 

4.  Bights  of  applicants  under  previous  limitf  when  limit  is  changed, — ^When  the  mini- 
mum age  limit  was  raised  from  18  to  20,  those  who  were  over  18  but  under  20,  who 
bad  tiled  applications  before  the  change,  were  allowed  to  take  the  examination  with 
the  understanding  if  the  period  of  eligibility  of  any  who  became  eligible  should 
expire  before  they  became  20,  that  all  such  should  be  allowed  reexamination  on  their 
old  applications,  so  that  they  might  not  be  deprived  of  rights  which  had  accrued 
under  the  old  rale.    (Minutes,  Mar.  2,  1893,  vol.  10,  p.  264.) 

5.  Railway  Mail  Service. — ^The  age  limit  is  waived  in  the  case  of  those  described  in 
section  1754,  Revised  Statutes,  namely,  those  discharged  for  disability  resulting  from 
wounds  or  sickness  incurred  in  the  line  of  duty.  The  conditions  of  this  service  are 
BQch  that  a  maximum  age  limit  is  necessary,  if  its  efficiency  is  to  be  maintained. 
That  limit  was  fixed  at  35  in  the  civil -service  rules,  (1)  because  that  was  the-limit 
fixed  by  the  regulations  of  the  Post-Office  Department  before  the  service  was  classi- 
fied, and  (2)  because  the  great  strain  upon  the  physical  constitution  and  powers  of 
endnrance  of  those  engaged  in  this  service,  and  the  greater  ease  and  facility  with 
which  yonng  men  learn  the  schemes  of  distribution,  and  consequently  their  greater 
efficieuoy  in  the  service,  made  it  necessary  to  fix  it  at  some  point  anterior  to  the  time 
when  the  average  man  reaches  the  maximum  of  physical  and  mental  ability  and 
aptitode.  The  question  was  seriously  debated  at  the  time,  whether,  in  the  interest 
of  a  good  service,  the  limit  should  not  be  fixed  at  30  rather  than  at  35. 

Notwithstanding  the  above  considerations,  the  maximum  age  limit  is  waived  in  the 
case  of  those  who  are  entitled  to  preference  in  civil  appointments  under  section  1754, 
Revised  Statutes,  not  because  they  are  more  competent  than  other  honorably  dis- 
charged soldiers  ffor  in  most  instances  they  are  undoubtedly  less  so),  but  because 
there  is  no  discretion  to  do  otherwise,  since  the  seventh  section  of  the  civil-service 
law  provides  that,  '^  Nothing  herein  contained  shall  be  construed  to  take  from  those 
honorably  discharged  ftom  the  military  or  naval  service  any  preference  conferred  by 
the  seventeen  hundred  and  fifty- fourth  section  of  the  Revised  Statutes;*' and  such 
preference  has  been  understood  to  extend  to  age  limits.  In  excepting  from  the  age 
limit  only  thoee  entitled  to  preference  under  section  1754  there  is  no  discrimination 
against  other  classes,  but  a  discrimination  in  favor  of  this  particular  class,  because 
the  laws  discriminate  in  favor  of  it.  Very  few  of  this  class,  notwithstanding  the 
law's  fKVon,  offer  themselves  for  examination,  being  deterred,  lio  d.o\s\^\i,Vs  ^V\iQr^\- 
edge  of  their  phjrgioal  incapacity  for  the  hardships  of  tYie  %etNV(^^  ot  XiO  \skK^\>  ^2sv16 
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re(|niremcnt8  of  the  physirnl  examination  which  must  he  undergone  in  eonoei*ti« 
with  the  filing  of  the  application.     (Letter  Hook  U,  p.  126,  Mar.  22, 1892.) 

Appeal  from  markings. 

Cimlonm  and  postal  tervice. — Inspection  hy  competitor  of  his  papers  may  take  plaee 
in  the  presence  of  the  nccretary  of  the  hoard  or  of  any  other  memher  when  necessary, 
the  competitor  to  make  no  copy  of  questions  or  answers,  and  the  hoard  to  review  oo 
papers  except  on  appeal  made  in  writing.  Ordinarily,  appeals  shoald  be  msde 
directly  to  the  Commission,  hut  the  board  may  re  view  papers  on  appeal,  and  if  erron 
in  the  markin^^s  are  discovered  may  obtain  consent  of  the  Commission  for  their  cor- 
-  rection.  It  is  not  desirable  that  the  hoard  should  hear  oral  statement  or  argnmeot 
hy  appellants  in  the  support  of  their  appeals.  (Minutes,  Apr.  24,  1888,  claoM  6, 
.vol.  7,  p.  30L) 

Applicant. 

1.  Addresses  of  applicants  not  to  he  fnrniehed  to  private  pariiee, — Reqneats  for  per- 
mission to  copy  names  and  addresses  of  applicants  will  he  denied.  This  is  infonu- 
tion  which  should  not  be  made  accessible  to  private  individuals  for  priTik 
enterprises.    (Minutes,  July  3,  1897,  vol.  21,  p.  288.) 

2.  Inspection  of  paper8,—So  person  will  he  permitted  to  inspect  the  papen  of 
ap]»licants  who  habitually  or  regularly  does  so  for  many  different  persons,  and  per 
mission  will  not  be  granted  to  any  representative  of  an  applicant  to  see  his  papen 
after  the  expiration  of  thirty  days  from  the  date  of  notice  of  standing,  except  np« 
a  statement  of  the  reasons  by  the  applicant,  approved  by  the  Commission.  (MlDutc^ 
Feb.  26,  1895,  clause  4.) 

Application.    Sec  Decisions  of  Attorneys-General,  ante,  9, 19, 20, 24,  and  Certifier- 
tion. 

Appointment. 

1.  Dropping  from  one  retjister  xolien  appointed  from  another, — Any  applicant  who  iion 
a  clerk  register  and  also  on  one  or  more  special  registers  may  be  certified  horn  any 
one,  and  if  appointed  from  the  clerk  register  shall  remain  eligible  on  tlie  special 
registers;  but  if  appointed  from  a  special  register  shall  be  dropped  from  all  other 
registers.     (Minutes,  Jan.  18,  1887,  clause  1,  vol.  4,  p.  54.) 

2.  ''  Lowest  class  or  grade  *-  means  lowest  class  in  a  grade  for  which  an  entrance 
examination  in  provided.     (Minutes,  May  21,  1888,  clause  2,  vol.  7,  p.  397.) 

3.  Approval  of  Commiesion  necessary.  (See  Opinion  of  Comptroller  of  the  TreMOir, 
July  2.5,  1896,  ante,  p.  128.) 

4.  When  a  post-ofhce  is  in  the  classified  service  persons  irregnlarly  employed  m 
not  be  legally  paid.  The  expense  of  paying  them  must  be  home  by  the  potteistiT 
himself  and  not  by  tlie  (vovemment.  (Minntes,  Aug.  23, 1893,  clanae  12.)  Tliis  viev 
has  l>een  sustained  by  legal  authorities. 

h.  When  dicVmed. — The  Commission  will  not  allow  requests  for  the  bcneitif 
remainiu<;  certifications,  except  in  special  cases,  unless  snch  requests  aie  bMi 
witliin  thirty  days  from  the  date  of  the  Commission's  letter  informing  an  eligibkif 
th«' regulations  relative  to  the  bcnetit  of  remaining  certitioations  whieb  tbenhi 
allow.     (Minut*-s,  Feb.  2,  1897,  vol.  21,  p.  45.) 

<).  Absolute— where  if  has  not  been  giren^  and  employee  siill  remaint  in  the  rnntu" 
Where  a  pernon,  after  having  completed  a  probationary  service,  still  eontinoea  in  tk 
siTvice,  and  it  is  appiirent  from  such  continuance  that  his  conduct  and  capafli^''* 
satisfactory,  absolute  appointment  must  be  conclusively  presumed.  (Letter  Bnk 
li,  p.  343;  see,  also.  Probationary  period,  Customs  service.) 

7.  Temporary, — Where  a  person  appointed  from  a  regiater  under  »  tenpimT 
appointment  is  again  selected  for  a  permanent  ai>pointment  in  the  same  depiif— ^ 
the  appointment  should  date  from  the  original  temporary  appointment.    (Iflnnt*^ 
MHyL%  1897,  vol.  21,  p.  235.) 
K  An  appointment  without  exammaUotv aii(V q«cV\^^«\i\q>tl «ia  not  beasi 
ever  there  is  an  eligible  on  a  register  oi  t\\e  \vos>\>-o^^  \<i>i«t^V\Na-^fjyA.^ 
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the  api>oiiitment  against  whom  objections  have  not  been  made  and  sustained  by  the 
Commission. 

The  rule  was  framed  by  the  Commission  with  the  especial  purpose  of  having  tem- 
porary appointments  always  made  from  the  eligible  register  if  there  is  an  eligible  on 
the  register,  and  there  is  no  t>ossibility  of  misconstruing  its  laugiiage.  (Minutes, 
Jan.  19,  1895,  clause  9,  and  letter  to  the  Postmaster- General,  Dec.  5, 1894.) 

9.  A  person  temporarily  in  the  service  may  be  continued  on  the  register  for  certifi- 
cation to  other  departments.    (Letter  Book  R,  p.  213,  Apr.  10,  1891.) 

10.  In  the  practice  of  the  Commission  no  distinction  has  been  drawn  between  per- 
manent and  temporary  employees,  except  where  there  has  been  a  distinction  in  the 
method  of  entering  the  service;  but  when  such  entrance  has  been  analogous  to  the 
entrance  to  permanent  places  the  temporary  employees  have  been  regarded  as  having 
all  the  rights  under  the  rules  as  though  appointed  to  permanent  places.  (Letter 
Book  R,  p.  164,  Mar.  26, 1891.) 

11.  Expiration  of  eligibility  during  temporary  eervioe, — A  person  appointed  for  tem- 
porary service  from  a  register  of  eligibles  and  whose  year  of  eligibility  may  have 
expired  during  such  period  of  temporary  service  may,  upon  the  request  of  the  ap- 
pointing officer,  be  certified  for  permanent  appointment^  provided  the  relative 
■tanding  on  the  register  of  the  said  eligible  at  the  time  of  selection  for  temporary 
appointment  would  have  entitled  him  to  certification  at  that  time  for  permanent 
appointment.    (Minutes,  Feb.  12, 1898.) 

Bee  Apportionment  and  Certification ;  see,  also,  Decisions  of  Attorneys-General, 
ante,  21,  23. 

Apportionment. 

1.  Examinations  can  not  be  allowed  under  Rule  X,  section  2,  for  transfer  to  the 
departmental  service  to  nominees  residents  of  a  State  that  has  received  its  full  share 
of  appointments  unless  the  officer  making  the  requisition  for  the  transfer  or  the  nomi- 
nation for  appointment  shall  state  that  the  conditions  of  good  administration  in  his 
department  demand  the  appointment  of  the  particular  person  named  because  of  cer- 
tain qualifications  possessed  by  him  to  meet  the  special  requirements  of  the  place, 
and  that  such  requirements  can  not  be  met  by  the  ordinary  methods  of  promotion 
and  appointment.  (Letter  Book  U,  p.  91,  Mar.  7,  1892;  Minutes,  Sept.  19,  1888, 
clause  6,  and  Minutes,  Dec.  23,  1896.) 

2.  Preference  claimante  (1764,  R.  S,) — Certification  of  claimants  entitled  to  prefer- 
ence under  section  1754,  Revised  Statutes,  shall  be  made  without  regard  to  apportion- 
ment. An  applicant  will  not  be  denied  examination  or  certification  even  though  his 
State  has  received  an  excessive  share  of  appointments.  (Minutes,  Sept.  17, 1886, 
clause  17.) 

3.  Policy  of  Commieeion  in  transfers, — When  it  is  desired  to  transfer  a  clerk  in  the 
Bailway  Mail  Service  to  a  clerkship  in  the  Post-Office  Department,  the  same  con- 
ditions of  appointment  must  be  observed  as  for  original  entrance  into  the  service  in 
order  to  comply  with  the  requirement  of  law  for  the  equal  maintenance  of  appor- 
tionment as  nearly  as  possible  among  the  several  States.  (Minutes,  Sept.  5, 1896, 
YoL20,p.336.) 

4.  Persons  employed  in  the  mail-bag  repair  shop,  Post-Office  Department,  need 
not  be  charged  to  apportionment,  the  character  of  the  work  not  being  such  as 
affords  a  basis  for  fitness  for  transfer  to  clerical  service ;  and  employees  on  the  rolls 
of  the  repair  shop  should  not  be  detailed  to  the  work  of  the  Department  proper, 
especially  of  the  clerical  grades.    (Letter  Book  10,  p.  197.) 

5.  Second  appointment  not  to  be  charged. — Wherever  a  person  who  has  been  appointed 
under  the  civil-service  law  to  a  place  in  the  classified  departmental  service  and 
charged  to  the  apportionment  resigns,  and  within  one  year  enters  another  position 
in  the  classified  departmental  service  to  which  he  could  have  been  appointed  by  rein- 
statement and  transfer,  his  name  shall  not  be  charged  to  the  apportionment.  (Min- 
«t0S,  Mar.  6,  1894,  vol.  17,  p.  73;  sec,  also,  Transfer,  and  B^mow&ol  k\XAx\i^l%- 
CiMieral,  sate,  23.) 
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Assistant  weig;her,  customs  service. 

When  separated  from  the  service  without  delinquencjf  or  m^^wmduci,  and  later  reinetaki 
to  a  position  of  lower  class,  may  be  restored  to  former  potUion  upon  oertiJietUion  ofeUp- 
bility, — Any  person  in  the  New  York  custom-booBe  who  was  appointed  an  assistant 
weigher,  class  2,  through  the  prescribed  examination,  and  separated  Irom  the  serriee 
without  dolinquoncy  or  misconduct,  and  who  has  been  reinstated  to  the  position  of 
assistant  weigher,  ClasH  E,  because  at  the  time  there  was  no  vacancy  in  the  position 
of  assistant  weigher,  class  2,  may  be  restored  to  the  position  of  assistant  weigher, 
clasH  2,  upon  certification  of  his  eligibility  in  accordance  with  the  terms  of  tbii 
ruling.     (Minutes,  Mar.  15,  1898— File  754,  C.  H.) 

Certifications. 

1.  Cerlijication  from  special  registers — to  be  tcithout  regard  to  salary, — It  is  not  the 
practice  to  reserve  a  name  for  a  place  of  any  particular  grade,  but  eligibles  are  eer- 
tified  strictly  in  the  order  of  vacancies  for  which  special  qualifications  are  needed, 
without  reference  to  salary.     (Minutes,  Apr.  5,  1888,  clause  2,  voL  7,  pp.  232, 233.) 

2.  Course  to  be  pursued  in  the  case  of  an  eligible  who  is  certified  to  a  place  and  deelum 
the  samcj  and  asks  the  benefit  of  the  remaining  certifications  which  the  rules  allow.—Tbis 
eligible  is  not  to  be  again  certified  to  the  identical  place  which  he  has  declined,  bat 
should  be  certified  to  the  next  (place),  a  vacancy  to  which  he  is  entitled  to  certifica- 
tion. If,  however,  the  identical  place  which  he  declined,  after  having  been  filled, 
should  again  become  vacant,  he  should  be  again  certified  to  that  place  if  at  the  time 
entitled  to  certification.  In  other  words,  the  rule  to  be  invariably  followed  is  the 
certification  of  the  names  of  the  three  eligibles  having  highest  grade  at  the  time  of 
the  certification.     (Minutes,  Oct.  28,  1893.) 

3.  Benefit  of  remaining  certifications  after  declination, — Hereafter  the  CommissioD 
will  not  allow  requests  for  the  benefit  of  remaining  certifications,  except  in  special 
cases,  unless  such  requests  are  made  within  thirty  days  from  the  date  of  the  Com- 
mission'B  letter  informing  an  eligible  of  the  regulations  relative  to  the  benefit  of 
remaining  certifications  which  the  rules  allow.    (Minutes,  Feb.  2,  1897,  clause  1.) 

4.  A  selection  having  been  made  from  a  certification,  and  the  papers  returned  to 
the  Commission,  that  certification  is  no  longer  in  force,  and  no  further  selection  can 
be  made  therefrom.  (Minutes,  Dec.  5,  1893,  clause  1;  see,^also,  Abstract  of  opinion 
of  the  Attorney- General  of  Apr.  3,  1894,  in  Decisions  of  Attorneys-General,  ante,  21 
and  note;  and  Pulaski  r.  Lyman,  Washington  Law  Reporter,  voL  21,  p.  403.) 

5.  Date  of  receipt  of  request  for  certification  determines  whether  a  particular 
eligible  shall  be  certified  when  year  of  eligibility  has  expired  between  the  date  of 
the  receipt  of  the  request  and  the  date  of  the  certificate.  (Minutes,  Got.  10, 1896, 
clause  2,  vol.  20,  p.  378.) 

6.  From  higher  registers  to  fill  lower  places, — Certification  from  higher  registers  to 
to  fill  lower  places  may  be  made  only  when  the  lower  register  is  exhausted  and  esn 
not  be  replenished  in  time  to  meet  the  demands  of  the  service,  and  then  only  with 
the  consent  of  the  competitor  in  writing.  The  Commission's  approval  of  any  saeh 
proposed  certification  must  first  be  obtained.  The  order  of  general  average  must  be 
followed;  omitting  the  names  of  those  not  willing  to  accept  the  lower  place,  oertifi- 
cations  to  be  charged  only  to  those  certified  who  have  expressed  willingness  to  accept 
the  lower  place.  Certification  may  be  made  from  a  high-grade  register  for  filling 
a  low-grade  position,  though  there  be  eligibles  on  the  lower-grade  register,  if,  in  tlie 
Commission's  opinion,  such  action  is  necessary,  and  provided  that  permission  be 
obtained  by  the  local  board  from  the  Commission  be|pre  the  issuance  of  any  sneh 
certificate.    (Minutes,  Dec.  3,  1896,  clause  6,  vol.  20,  p.  437.) 

7.  Bestoration  to  the  eligible  register  upon  declination  of  appoinimm^t. — ^Where  a  perwo 
declines  appointment  and  asks  the  benefit  of  remaining  certifications,  his  name  is 
not  to  be  placed  on  a  certificate  issued  for  the  precise  place  which  he  declined.  When 
more  than  one  certification  to  places  of  a  precisely  similar  class  are  made  at  the  same 
time,  they  shall,  so  far  as  such  eligible's  request  is  concerned,  be  treated  as  being  a 

certMcate  for  the  precise  place.    (Minutes,  Ma^  '2:^,  \^SdV^  <:\anBA  ^^xoL  17,  p.  256.) 
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8.  Cmstam$  Mrrioe.— Certificate  oan  not  be  issned  for  the  grade  of  regular  clerk 
when  there  Is  a  person  employed  in  the  district  as  an  occasional  storekeeper  who  has 
not  been  promoted  to  the  regular  or  permanent  force.  (Biinutee,  May  28, 1897,  clause 
7,  vol.  6,  p.  232.) 

9.  In  ikt  Indian  tervice— -Where  lack  of  eligible$  from  any  district,  digihles  from  other 
distriete  to  he  certified, — Whenever  there  are  not  sufficient  eligibles  in  any  district  to 
make  a  oomplete  certification,  the  names  of  eligibles  from  other  districts  will  be 
included  in  the  certification ;  but  if  such  eligibles  decline  to  accept  appointment 
outside  of  their  own  districts  they  willuot  be  charged  with  the  certification  on  which 
their  names  are  entered.    (Minutes,  Aug.  9,  1897,  clause  5.) 

10.  Political  or  religious  conditioue  excluded.— EtLoh  eligible  is  entitled  to  three  certi- 
fications, and  the  postmaster  in  making  selections  from  certifications,  if  he  permits  an 
eligible  to  be  three  times  certified  without  selection,  is  not  required  to  stat«  his 
reasons,  but  he  is  forbidden  by  the  rules  to  allow  political  or  religious  considerations 
to  inflnence  his  action.    (Minutes,  Nov.  12, 1894,  clause  12.) 

11.  Method  of  certification  for  navjf-jfard  service, — Certification  of  stenographers  and 
typewriters  for  vacancies  at  navy-yards  or  in  the  local  service  of  the  Treasury 
Department  shall  be  made  of  eligibles  standing  highest  from  States  nearest  to  the 
district  in  which  the  vacancy  exists.    (Minutes,  Sept.  1, 1896,  vol.  20,  p.  330.) 

12.  Certification  for  custodian  service  may  be  made  from  customs  and  post-office 
registers  of  persons  having  requisite  qualifications,  where  the  Commission  has  no 
special  registers  for  the  custodian  service.  (Minutes,  Jan.  5,  1897,  clause  5,  vol. 
21,  p.  3.)     . 

13.  Certification  from  skilled  laborer  register  to  the  Bureau  of  Engraving  and 
Printing  and  to  the  Government  Printing  Office  shall  be  made  according  to  preference 
of  eligibles.  (Minutes,  Apr.  10, 1897,  clause  15,  vol.  21,  p.  148;  see  also  Apportion- 
ment, and  Decisions  of  Attorneys-General,  ante,  2.) 

Citizenship. 

Applicants  who  are  not  native-born  citizens  of  the  United  States  m'48t  produce  ei-idence 
of  full  citizenship, — Hereafter  no  application  for  examination  in  any  branch  of  the 
classified  service  made  by  a  person  who  is  not  a  native-born  citizen  of  the  United 
States  shall  be  approved  by  any  person  or  board  authorized  to  approve  applications 
until  the  final  naturalization  paper  or  other  record  evidence  of  full  citizenship  is 
produced.  The  declaration  of  intention  to  become  a  citizen  of  the  United  States 
does  not  constitute  citizenship,  and  does  not  entitle  the  person  who  has  made  it  to  a 
civil  service  examination.  After  the  approval  of  the  application  of  a  naturalized 
person  the  final  papers  or  record  evidence  of  such  naturalization  may  be  returned  to 
the  applicant.    (Minutes,  Apr.  23, 1892,  clause  2.) 

ClasslfiGatioii. 

1.  Under  the  opinion  of  the  Attorney-General  of  May  5, 1893,  the  free^livery  offices 
embraced  in  the  President's  order  of  January  5,  1893,  become  classified  offices  when 
the  first  examination  is  held.    (Minutes,  June  16, 1893,  clause  1.) 

2.  When  the  free-delivery  service  is  established  at  a  post-office,  such  office  becomes 
classified  on  the  day  that  the  free-delivery  service  goes  into  efiect.  (Minutes,  Apr. 
30, 1896,  clause  16.) 

3.  An  office  once  subject  to  the  examinations  does  not  cease  to  be  subject  to  them 
merely  because  of  any  change  in  the  number,  the  grades,  or  the  classes  of  employees. 
(Minutes,  May  14, 1888,  vol.  7,  p.  370.) 

4.  Per  diem  employees,—VndeT  the  terms  of  the  departmental  classification  all  the 
employees  who,  on  the  one  hand,  are  not  appointed  by  and  with  the  advice  and 
consent  of  the  Senate,  or,  on  the  other  hand,  are  not  employed  merely  as  laborers 
or  workmen,  are  classified  and  subject  to  the  civil-service  rules,  and  if  not  specific- 
ally excepted  from  examination  are  subject  to  examination.  The  manner  of  their 
employment  and  payment  does  not  in  the  least  aft'ect  this  question.  It  makes  no 
difference  whether  they  are  employed  at  an  annual  salary  specifically  provided  for 
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by  appropriations,  or  at  a  compensation  fixed  by  the  head  of  the  Department  and 
pafd  ont  of  the  lump  sum  appropriated  for  the  specific  work,  or  whether  the  employ- 
ment is  permanent  or  temporary.  They  are  in  any  caae  claoeified  employees,  sod 
mnst  be  appointed  in  the  manner  provided  by  the  civil-senrice  roles. 

5.  The  positions  of  temporary  assistant  weighers  are  classified  places  not  ex< 
from  examinations.    No  person  can  legally  be  temporarily  appointed  to  any 
ficHl  place  without  examination  and  certification.    (Minates,  Ang.  5, 1887,  claum  U, 
vol.  6,  p.  15.)- 

6.  Employees  receiving  $4  per  diem,  exclusive  of  Sundays,  or  $1,252  per  aonui, 
ar»  in  class  1.  Case  of  assistant  weighers  at  port  of  New  York.  (Letter  Book  5, 
p.  17.) 

7.  All  persons  in  post-offices  who  are  engaged  in  handling  malls  are  clasiified 
employees  and  con  only  be  appointed  in  accordance  with  the  rules.  (Minutes, Not. 
19, 1894,  clause  13.) 

8.  Clerk  in  charge  of  a  substation  coming  within  the  provisions  of  Bule  III,  seeHsmS^ 
clause  (a),  is  brought  into  the  classified  service  when  the  substation  becomes  a  full  siatum.— 
A  substation  in  the  Boston  post-office  was  made  a  full  station  by  the  Post-OfBn 
Department.  The  position  of  clerk  in  charge  of  this  substation  comes  within  the 
provisions  of  Rule  III,  section  8,  and  under  the  provisions  of  that  section  was  excladed 
from  the  classified  service.  Upon  the  substation  becoming  a  full  station,  the  condi- 
tions by  reason  of  which  this  position  was  excluded  from  the  classified  seiviee 
ceased,  and  that  position  by  operation  of  law  was  brought  into  the  classified  serriee. 
The  occupant  had  performed  the  duties  of  clerk  in  charge  of  the  substation  for  t 
period  of  at  least  six  months,  and  the  Commission  held  that  she  was  brought  into 
the  classified  service  at  the  time  the  position  which  she  held  was  classified  when  the 
substation  was  made  a  full  station.     (Minutes,  Feb.  7, 1898,  clause  1.) 

Collusion  in  examination. 

Treatment  of  competitors  where  there  is  evidence  of. — ^Where  there  is  a  charge  of  col- 
lusion against  competitors  in  any  examination,  the  entry  upon  the  register  of  the 
names  of  the  persons  not  implicated,  who  may  pass  such  examination,  shall  not  be 
postponed  to  await  investigation  of  the  charge.  The  names  of  the  suspected  penone 
will  be  placed  upon  the  register  at  a  later  date  (provided  such  persons  are  exoner- 
ated), their  eligibility  to  date  from  the  day  on  which  their  names  are  entered  upon  the 
register.  The  foregoing  shall  apply,  however,  only  in  cases  in  which  it  is  necesssiy 
to  establish  or  replenish  a  register  without  delay.    (Biinutes,  Oct.  8,  1897,  clause  L) 

Eligible  register. 

1.  Dropping  eligible  from,  customs  and  postal  serriee. — It  is  competent  for  a  bosrd 
of  examiners,  without  previous  approval  by  the  Commission,  to  drop  from  the  ragis- 
ter  the  name  of  any  eligible  upon  proper  written  request  of  such  eligible.  Tie 
request  should  be  kept  on  file.  A  withdrawal  from  the  register  which  will  ertde 
the  provisions  of  the  rules  forbidding  a  reexamination  during  the  period  of  eligibil- 
ity, without  the  consent  of  the  Commission,  must  not,  of  course,  be  permitted. 
(IJook  A,  p.  253,  Dec.  2,  1887.) 

2.  When  any  person  applies  for  and  passes  an  examination  which  necessitates  can- 
cellatiou  of  eligibility  under  any  former  examination,  such  cancellation  shall  not  be 
made  until  the  name  is  entered  upon  the  register  from  the  new  examination.  And 
if  an  eligible  average  is  not  attained,  eligibility  on  the  former  reg^ter  is  to  continae. 
the  Application  Division  to  make  in  all  necessary  cases  such  a  memorandum  on  the 
outside  of  application  papers  as  will  insure  cancellation  from  the  old  at  the  time 
the  name  enters  the  n<*\v  register.  The  various  local  boards  will  be  notified  by  ibc 
Application  Division  of  this  action.     (Minutes,  Mar.  14,  1898.) 

Eligibles. 

1.  Where  the  head  of  a  Department  desires  to  make  an  appointment  of  a  person  to 
a  position,  it  is  the  duty  of  the  Department,  before  making  such  appointment,  to 
make  iaqniry  of  the  Commission  whether  a  Tetgi&\AT  q1  «\\^ibles  existB  fkom  which 
BppoiDttnent  cnu  be  made.     (Letter  Book 'XL,  "p.^."^ 
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2.  The  Comiiiit»»ioD  should  he  advised  by  a  Department  of  the  need  of  preparing  a 
legister  of  eligibles  from  which  yacaucles  can  he  tilled,  if  there  is  no  such  register. 
(Letter  Book  X,  p.  42.) 

3.  On  certain  regular  regiBters,  may  compete  in  special  examinatione, — Hereafter 
^gibles  on  the  regular  registers  covered  by  the  ''first/'  ''second/'  and  "third'' 
grade  examinations  may  compete  in  all  special  examinations  requiring  technical 
and  expert  knowledge,  such  as  examiner  (special),  assayer,  admeasuror,  assistant 
ganger,  etc.,  without  cancelling  their  eligibility  on  the  existing  registers.  Persons 
on  the  special  registers  may  likewise  enter  the  examinations  covered  by  the  first, 
second,  and  third  grade  examinations  without  having  their  eligibility  cancelled. 
This  action  revokes  all  previous  decisions,  and  establishes  a  precedent  for  the  customs 
examinations.     (Minutes,  Dec.  2, 1895,  clause  3.) 

Examination. 

1.  Entrance  examination  of  those  already  in  the  service. — The  entrance  examinations 
have  for  their  object  the  testing  of  the  qualifications  of  applicants  for  admission  to 
%\^e  service,  and  therefore  these  examinations  for  any  branch  of  the  service  are  not 
open  to  persons  already  in  the  same  branch,  except  that  a  person  employed  in  any 
grade  shall  not,  because  of  such  employment,  be  barred  from  the  open  competitive 
examination.  It  is  unnecessary  and  contrary  to  public  policy  to  examine  a  person 
for  a  place  for  which  he  is  already  eligible  by  promotion  or  transfer.  The  apparent 
exception  to  this  rule  is  that  a  person  in  the  departmental  service  may  be  examined 
for  a  special  register  for  that  branch  of  the  service.  The  rules  do  not  prohibit  a 
person  serving  in  one  branch  of  the  service  from  applying  for  examination  for  admis- 
sion to  another  branch;  as,  for  instance,  a  person  serving  in  a  post-office  from  apply- 
ing for  admission  to  a  cnstom-house.  A  person  may  not  be  an  applicant  for  exami- 
nation or  an  eligible  for  an  appointment  in  more  than  one  branch  of  the  service  at 
the  same  time.  (Minutes,  April  27,  1888,  vol.  7,  pp.  317,  318;  also,  April  6,  1888,  p. 
243;  Civil  Service  Rule  XI,  clause  4;  Civil  Service  Rule  X,  clause  2.) 

2.  The  clerk  examination  for  the  departmental  service  has  for  its  object  the  test- 
ing of  the  qualifications  of  applicants  for  admission  to  that  service;  therefore  this 
examination  is  not  open  to  persons  already  in  clerical  places  in  the  classified  depart- 
mental service,  and  no  persons  who  are  in  such  service  can  be  examined  for  or  be  held 
eligible  on  any  except  the  special  registers.  To  examine  persons  for  positions  which 
they  already  hold  would  be  unnecessary  and  contrary  to  public  policy.  (Minutes, 
Apr.  23,  1888,  clause  10,  vol.  7,  p.  296.) 

3.  Eligibility  under  second  examination. — When  an  applicant  whose  name  is  upon 
any  register  of  eligibles  shall  be  again  examined  for  the  same  register,  his  name 
will  be  entered  upon  the  register  under  such  examination  at  the  same  date  with 
other  eligibles,  and  if  the  term  of  eligibility  has  not  expired  under  the  first  exami- 
nation, the  new  entry  shall  be  treated  as  cancelling  the  old ;  and  when  any  person 
applies  for  and  passes  an  examination  which  necessitates  cancellation  of  eligibility 
under  any  former  examination,  such  cancellation  shall  not  be  made  until  the  name 
is  entered  upon  the  register  from  the  new  examination.  And  if  an  eligible  average 
is  not  attained,  eligibility  on  the  former  register  is  to  continue.  (Minutes,  Aug.  31, 
1897,  clause  2,  vol.  21,  p.  336,  and  Mar.  14,  1898,  clause  9.) 

See  Appeal  from  markings;  Apportionment;  Applicant,  clause  2;  Removal,  and 
Commission's  Manual  of  Examinations. 

Examining  iMMirds. 

1.  Carrier  entitled  to  compensation  while  serring  as  examiner. — Whether  the  payment 
of  a  salary  to  a  letter  carrier  when  engaged  in  the  duties  of  civil  service  examiner 
can  be  fully  paid  to  him  during  the  time  he  serves  as  such  examiner,  and  payment 
also  made  to  his  substitute  during  said  period:  Section  3  of  the  civil-service  act 
authorizes  the  Civil  Service  Commission  "to  designate  and  select  a  suitable  num- 
ber of  persons,  not  less  than  three,  in  the  official  service  of  the  United  States,  to 
•erve  as  an  examining  board  in  one  or  more  places  in  eaoVi  ^\>«A«  vcl^'I^ttvXax^  ^^ 
H.  Doc.  314 17 
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Section  5  of  Rale  IV  of  the  ciTil-service  roles  provides  that:  "  An  examiner  shall  be 
allowi'd  time  during  office  hours  to  perform  his  duties  as  examiner,  which  dotia 
shall  be  considered  part  of  his  official  duties.''  If  this  section  is  not  inconsifteot 
urith  the  law  referred  to  (and  I  think  it  is  not),  it  has  the  force  and  effect  of  law 
itself.  The  law  provides  that  the  examiners  ''shall  be  in  the  official  service  of  tbe 
United  States,  and,  of  course,  entitled  to  the  compensation  of  the  positions  they 
hold.''  It  is  within  the  spirit  and,  as  a  coiiseqacnc^,  within  the  clear  meaning  of 
the  letter  of  the  law,  that  the  examiner  dnring  the  time  he  is  engaged  in  condodiaf 
civil  service  examinations  is  attending  to  his  official  duties,  and  it  is  quite  clear  that 
he  Hhould  be  paid  the  compensation  attaching  to  his  office  dnring  that  time. 

The  act  of  August  2,  1892,  to  which  reference  is  made,  clothes  the  Postmaster- 
(jeneral  with  authority  to  appoint  substitute  letter  carriers  ''  whose  compensation 
shall  be  $1  per  annum,  and  tbe  pro  rata  compensation  of  the  carrier  on  whose  rootr 
they  may  be  required  to  serve."  It  does  not  necessarily  follow  that  in  all  oases  tbe 
compensation  of  the  substitute  shall  be  deducted  from  the  pay  of  the  carrier;  aod, 
as  the  right  of  the  carrier  to  be  paid  his  compensation  while  serving  as  an  examioer 
aforesaid  is  unquestionable,  it  follows  that  the  substitute  should  be  paid  out  of  the 
general  appropriation  for  the  free-delivery  service.  (Opinion  of  Assistant  Attorney- 
General  for  the  Post-Office  Department,  dated  July  23,  1892.) 

2.  Pay  of  mhBtitute  carriers  employed  as  examiners, — The  Post-Office  Department 
holds  that  the  opiuion  of  the  Assistant  Attorney-General  for  the  Post-Ofiice  Depart- 
ment, rendered  July  23,  1892,  iu  relation  to  the  pay  of  letter  carriers  while  serving 
on  boards  of  examiners,  and  of  their  substitutes,  covers  the  case  of  a  member  of  tbe 
board  of  examiners  for  the  post-office  who  is  a  substitute  letter  carrier.  (Minutes, 
May  31,  1893,  clause  11.) 

3.  Selection  of  examiners  from  different  political  parties, — Whereas  it  has  been  impos- 
sible in  choosing  the  examining  boards  in  the  newly  classified  post-offices  to  avoid 
in  a  majority  of  the  cases  having  the  boards  composed  exclusively,  or  nearly  exclo- 
sively,  of  Kepublicans: 

Resohedj  That  whenever  the  conditions  of  good  administration  warrant  it,  and 
without  any  reflection  upon  the  character  of  the  individuals  upon  the  existing  lioartU, 
but  in  the  interest  of  having  the  various  parties  represented  so  far  as  may  be  on  the 
board,  the  better  to  insure  fairness, 

It  is  ordered.  That  whenever  in  any  office  all  the  members  of  the  board  are  of  one 
political  party,  as  rapidly  as  practicable  one  or  two  of  the  members  of  the  boards 
shall  be  changed,  so  as  to  have  two  or  more  parties  represented.  (Minutes,  May  29, 
1893,  clause  12.) 

4.  Where  upon  investigation  it  is  found  that  available  material  exists  in  sach 
poKt-offices,  some  employee  other  than  the  assistant  postmast'Cr  or  chief  clerk  acting 
as  assistant  postmaster  shall  be  designated  as  secretary  of  such  board.  (Minotes. 
Jan.  3,  1896,  clause  16.) 

5.  Hoic  far  political  affiliations  of  members  considered, — It  is  not  the  ]>rovince  or 
practice  of  the  Commission  to  take  cognizanoe  of  the  i>olitical  predilections  of 
officials  serving  on  examining  boards,  except  in  so  far  as  to  give  the  public  asHurance 
of  nonpartisan  action  in  not  constituting  any  board  wholly  of  the  members  of  one 
political  party  and  carrying  into  the  membership  of  each  board  the  same  wi»e 
principle  declared  in  the  civil-service  act  in  constituting  the  Commission  itself  of 
memlx'rs  of  different  parties.     (Minutes,  May  11,  1888,  clause  7.) 

Nominations  for  all  boards  should  be  made  in  such  form  as  to  obtain  a  record  of 
the  p^ilitical  affiliations  of  the  persons  nominated  for  membership  therein,  in  order 
that  the  Commission  may  be  assured  that  the  provisions  of  Rule  IV,  clause  5,  tf' 
complied  with.     (Minutes,  July  3,  1896,  clause  3.) 

6.  Members  of  political  associations  not  to  serve  on  boards  of  local  examimers, — ^A  per- 
son in  the  public  service  who  is  a  member  of  any  political  committee,  or  of  any 
association  organized  for  the  purpose  of  or  engage<l  in  the  work  of  promoting  tbe 

iatereut  of  any  political  party,  shall  wot  \>e  c\\g,V\>\«  to  'm!i£UiVMTshlp  on  any  hoard  of 
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examiners  of  the  CommiMion,  and  participation  in  political  conventiona  by  repre- 
lentativea  upon  such  boards  will  he  a  cause  for  relieving  them  from  duty  thereon. 
[Minutes,  Jan.  22, 1896,  vol.  20,  p.  41;  Oct.  10,  1887,  vol.  6.) 

7.  An  agency  of  the  Commia9ion, — In  its  creation  a  board  of  examiners  is  not  beyond 
Mid  outside  of  the  jurisdiction  of  the  head  of  the  office;  but  after  its  creation  it  is 
Ml  agency  of  the  Commission  and  not  of  the  head  of  the  office,  and  must  perform  its 
work  under  the  direction  of  the  Commission  (section  3,  civil-service  act).  This  must 
beeo  or  the  Commission  might  find  itself  very  much  embarrassed  in  the  execution  of 
the  law  and  the  rules.  It  is  imperative  that  the  intercourse  between  the  Commission 
and  the  examiners  be  direct.  Under  the  law  and  rules,  the  first  connection  that  the 
head  of  the  office  has  with  any  business  of  the  board  is  when  he  wishes  to  fill  a 
vacancy  and  makes  a  requisition  upon  the  board  for  a  proper  certification.  He  deals 
with  the  board  in  this  matter,  and  in  all  other  matters,  as  the  agents  of  the  Commis- 
sion and  not  as  his  own  subordinates.  In  the  discharge  of  their  duties  as  employees 
of  the  office  the  members  of  the  board  are  wholly  under  the  jurisdiction  of  its  head. 
In  the  discharge  of  their  duties  as  examiners  they  are  wholly  under  the  jurisdiction 
of  the  Commission.  This  should  produce  no  clashing,  and,  as  a  rule,  does  not. 
While  maintaining  its  own  rights  and  authority  under  the  law  and  rules,  the  Com- 
mission is  always  careful  not  to  trespass  upon  the  rights  and  authority  of  others 
and  will  never  countenance  any  assumption  of  authority  on  the  part  of  its  examiners 
which  does  not  rightfully  belong  to  them.  (Letter  Book  K,  p.  78,  Mar.  9, 1891 ; 
XV,  p.  107.) 

8.  Supplies  for  examinerB  to  be  furnished  by  the  offices  for  which  the  examinations  are 
held, — The  civil-service  rules  were  framed  with  the  understanding,  and  they  seem 
clearly  to  imply,  that  in  practice  the  carrying  on  of  the  examinations  and  the  supply 
of  stationery  and  of  the  means  of  safely  keeping  the  records  shall  come  from  the 
offices  for  which  the  examinations  are  to  be  held.  Rooms  are  not  only  to  be  heated 
and  lighted,  but  are  to  be  ''furnished''  for  the  purposes  of  such  examinations;  and 
in  all  proper  ways  the  examinations  and  the  execution  of  the  rules  are  to  be  facili- 
tated. The  work  incident  thereto  is  to  be  regarded  as  a  part  of  the  public  business 
to  be  performed  at  such  office.  The  rooms  could  not  be  said  to  be  "  furnished ''  or 
the  examinations  to  be  '' facilitated ''  if  the  boards  should  be  left  without  the  sta- 
tionery, etc.,  indispensable.  This  duty  is  not  dependent  on  the  rules,  but  is 
imposed  by  the  civil-service  law.  (See  section  2,  clause  first,  and  section  3,  near 
the  end. )  As  such  supplies  have  heretofore  been  furnished  by  the  offices  themselves, 
the  Commission  has  assumed  that  this  view  of  the  matter  has  had  the  concurrence 
of  the  Post-Office  Department.     (Letter  Book  Q,  p.  Ill,  Nov.  25, 1890;  IX,  p.  23.) 

9.  A  letter  carrier  who  is  a  member  of  the  local  board  of  examiners  shall  receive 
full  pay  for  each  day  he  is  engaged  with  other  members  of  the  board  in  conducting 
a  civil  service  examination,  and  orders  defining  his  duties  as  letter  carrier  shall  not 
affect  him  while  so  employed.  The  eight-hour  law  must  be  strictly  complied  with, 
and  under  no  circumstances  shall  such  letter  carrier  consume  more  than  eight  hours 
per  day  as  member  of  such  board.  (Order  of  First  Assistant  Postmaster-General, 
ofFebruary8, 1895.) 

See  Partisan  activity,  clause  6,  Decisions  of  Attorneys-General,  ante,  1. 
Excepted  places. 

1.  Where  a  person  is  appointed  to  an  excepted  place  he  must  perform  the  legitimate 
duties  of  the  place,  and  of  no  other  place,  unless  the  duties  of  the  other  place  are 
performed  in  addition  to  and  not  in  lieu  of  the  duties  of  the  excepted  place.  (Min- 
utes, April  17, 1894,  clause  16;  May  23,  1888,  clause  4;  see,  also.  Promotion.) 

2.  If  an  excepted  position  in  a  classified  post-office  is,  by  formal  action  of  the 
Postmaster-General  and  this  Commission,  placed  within  the  nonexcepted  class,  the 
occupant  of  the  position  is  also  placed  within  that  class,  and  thereafter  has  the  same 
status  as  if  he  had  been  originally  appointed  to  that  force  through  regular  examina- 
tion and  certification.  He  may  be  assigned  to  any  position  vf  xthvii  \>Vi«i\i  iot^^,  w^^^xl 
any  test  of  fitiiMf  determined  upon  by  the  pottmastet,  pio^Vd«^X\)AXi^«\i»a««ts«^ 
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his  term  of  probatiou  and  that  he  is  within  thu  age  limitatiouB  preacribed  for  the 
position  to  which  he  is  to  be  transferre'd.  (Letter  of  Aug.  26, 1892,  to  postmaster  at 
Milwaukee,  Wis.) 

3.  Transfers  from  excepted  to  nonexcepted  places, — Where  a  person  has  been  appointed 
to  an  excepted  place  by  promotion  through  the  lower  grades  of  the  classified  senriei^ 
he  may  be  transferred  to  a  nonexcepted  place  withont  examination,  the  requireoent 
of  an  examination  applying  only  to  those  appointed  to  excepted  places  from  oatiide 
the  classified  service  of  the  oftice  in  which  they  exist.    (Book  M,  p.  20,  Dec.  14, 1889.) 

4.  The  transfer  of  a  position  from  the  excepted  list  to  the  nonexcepted  list  has  the 
same  effect  upon  that  position  as  the  classification  of  an  unclassified  place  has  npoo 
such  position,  so  far  as  to  give  the  same  rights  in  the  matter  of  reinstatement  to  i 
person  separated  from  an  excepted  place  before  it  is  ma<le  nonexcepted,  as  is  giren 
to  a  pci-son  separated  from  an  unclassified  place  before  its  classification.  (Miuotes, 
Jan.  22,  1895,  clause  4.) 

5.  A  person  who  is  appointed  to  an  excepted  place  by  promotion  through  the  lower 
grades  of  the  classified  service,  or  who  occupied  an  excepted  place  at  the  time  the 
ofiice  was  classified  or  the  place  became  an  excepted  one,  may  be  transferred  from 
such  excepted  place  to  a  nonexcepted  place.     (Minutes,  Nov.  22,  1894,  clause  5.) 

6.  Uemoral  from  such  places  for  poHtical  reasons  forbidden. — Section  3  of  Rule  II  pro- 
vides that  no  person  in  the  executive  civil  service  shall  dismiss,  or  cause  to  be  dii- 
missed,  or  make  any  attempt  to  procure  the  dismissal  of,  or  in  any  manner  change 
the  official  rank  or  compensation  of  any  other  perstm  therein  because  of  his  political 
or  religious  opinions  or  affiliations.  All  excepted  positions  are  within  the  classified 
service,  and,  under  section  2  of  the  civil-service  act  and  Rule  II,  no  removal  may  be 
made  from  such  positions  for  political  reasons.  While  under  section  2  of  the  civil- 
service  act  positions  within  the  classified  service  may  l>e  excepted  from  the  reqoiie- 
ment  of  examination,  they  are  not  excepted  from  the  separate  prohibition  of  removal 
for  political  reasons.  The  President,  in  the  civil-senrice  ruloH,  has  recognized  this 
construction  of  the  act  and  carried  out  its  ))rovisions  by  forbidding  changes  in  the 
classified  service,  including  excepted  places,  fur  political  reasons.  (Minutes,  Jane 
10,  1896,  and  letter  to  rostmaster-General,  Apr.  1,  1896,  File  478.) 

7.  Only  the  person  borne  upon  the  roster  of  the  office  as  cashier  is  excepted,  and 
where  a  man  iH  borne  upon  the  roster  as  deputy  collector  and  simply  detailed  to  act 
as  cashier,  he  would  not  be  excepted.  (Minutes,  June  13,1896.)  See  Promotion, 
clause  1,  and  Reinstatement,  clauses  2,  18. 

Janitor. 

Definition  of  the  word,^-A8  applied  by  the  Post-Office  Department,  the  word  "jani- 
tor" will  cover  positions  in  that  Department  of  persons  who  are  engaged  in  scrab- 
bing,  sweeping,  washing  windows,  making  fires,  and  such  other  duties  of  a  like 
charact<'r  as  it  may  be  necessary  to  assign  them ;  but  the  term  can  not  under  any 
circumstances  be  applied  to  persons  who  perform  clerical  work.  (Minutes,  Apr.  7, 
1897.) 
Mechanical  trades. 

The  term  '^  mechanical  trade,''  used  in  Rule  XI,  was  intended  to  cover  compositon, 
pressmen,  bookbinders,  stereotypers,  and  eleotrotypers.  A  person  following  t 
mechanical  trade  in  the  Government  Printing  Office  maybe  transferred  to  a  position 
in  the  Executive  Departments  requiring  a  knowledge  of  the  same  mechanical  trade, 
but  to  no  other  position. 

Partisan  activity. 

1,  On  the  part  of  Federal  officeholders. — Circular  No.  172,  promulgated  by  the  Con* 
mission,  reads  as  follows : 

"Washington,  D.  C,  May  IS,  1896. 
''Sir:  Your  attention  is  invited  to  the  Presidential  instructions  of  Joly  14, 1886, 
which  are  yet  in  force  and  which  were  made  part  of  Postal  Koles  and  Sef^nlatioBi 
bjr  the  Bucceeding  administration  and  ^^ivoYi  ^er^  x«^xo\nnIs!iAed  by  the  ] 
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General  on  May  23,  1894,  'for  the  information  and  gnidanoe  of  all  officers  and 
employees  in  the  postal  service/  In  that  declaration  the  President  warns  otHce- 
holders  *  against  the  use  of  their  official  positions  in  attempts  to  control  political 
morennents  in  their  localities.  •  •  •  Officeholders  *  *  •  should  scrupulously 
avoid  in  their  political  action,  as  well  as  in  the  discharge  of  their  official  duties, 
oflfendin^,  by  display  of  obtrusive  partinanship,  their  neighbors  who  have  relations 
with  them  as  public  officials.  *  *  <»  The  influence  of  Federal  offlcoholders  should 
not  be  felt  in  the  manipulation  of  political  primary  meetings  and  nominating  con- 
ventions. •  *  "  Individual  interent  and  activity  in  political  affairs  are  by  no 
means  condemned.  Officeholders  are  neither  disfranchised  nor  forbidden  the  exer- 
cise of  political  privileges;  but  their  privileges  are  not  enlarged  nor  is  their  duty  to 
be  increased  to  pernicious  activity  by  office  holding.' 

''The  present  Postmaster-General,  in  an  address  delivered  before  the  convention 
of  letter  carriers  at  Philadelphia  September  2, 1895,  used  the  following  significant 
language :  '  No  one  rejoices  more  than  I  do,  both  on  principle  and  on  the  lower  plane 
of  selfish  convenience,  that  every  free-delivery  post-office  of  the  country  is  now 
under  civil-service  rules ;  that  the  gateway  to  employment  therein  is  no  longer  parti- 
san inflnence,  political  or  other  "pulls,''  but  the  free  and  open  roail  of  personal  merit, 
and  that  the  continuance  of  such  employment  no  longer  depends  upon  anything  else 
than  individual  merit  and  individual  fidelity.' 

"Those  who  enter  the  classified  civil  service  upon  the  ground  of  ascertained  merit 
as  established  by  the  civil-service  rules,  and  are  protected  therein,  should  be  quick 
to  recognize  the  reciprocal  obligations  thereby  imposed  and  avoid  any  action  which 
now  or  at  any  future  time  could  reasonably  be  subject  to  adverse  political  criticism. 
"The  Commission  believes  that  the  best  interests  of  the  service  will  be  promoted 
by  the  nonparticipation  of  all  members  of  its  boards  of  examiners  in  political  con- 
ventions or  in  the  work  of  political  committees. 

"While  attendance  at  a  political  convention  as  a  delegate,  or  membership  on  a 
political  committee,  is  not  in  itself  a  violation  of  the  civil-service  rules,  the  Com- 
mission holds  that  all  partisan  activity,  if  sufficient  to  impair  usefulness  as  a  repre- 
sentative of  the  Civil  Service  Comminsion,  is  sufficient  cause  for  removal  from 
membership  on  any  of  its  boards  of  examiners. 

"2.  The  Commission  has  no  authority  to  take  any  action  relative  to  the  political 
conduct  of  an  officeholder  unless  it  is  charged  that  he  has  violated  the  civil-service 
act  of  January  16,  1883,  section  2,  part  2,  sub.  6,  in  the  use  of  '  his  official  authority 
or  influence  to  coerce  the  political  action  of  any  person  or  body/  or  the  civil-service 
rules,  by  the  use  of  'his  official  authority  or  influence  for  the  purpose  of  interfering 
with  an  election  or  controlling  tbe  results  thereof,'  or  in  influencing  a  dismissal  for  a 
refusal  to  be  coerced  in  political  action,  to  contribute  money  for  political  purposes,  or 
for  a  refusal  to  render  political  service.  The  conduct  of  an  officeholder  not  falling 
within  these  prohibitions  is  a  matter  wholly  for  the  consideration  of  the  appointing 
power,  in  which  thin  Commission  can  not  interfere.  The  utility  of  these  provisions  of 
the  law  and  rules  quoted  rests  in  some  degree  as  precepts,  as  only  gross  forms  of  their 
violation  can  be  easily  proved.  See  also  President  Cleveland's  warning  against  the 
nse  of  official  positions  to  control  political  movements,  at  pages  541  and  542,  Fourth 
Report.  This  warning  is  embodied  in  the  Postal  Regulations.  (Letter  Book  U,  pp. 
324,  May  23,  1892;  336,  May  24,1892;  and  Letter  Book  Q,  p.  6K,  Nov.  18,  1890.) 

^'3.  Practice  in  the  Railway  Mail  <S0rHc0.— The  Department  does  not  attempt  or  desire 
to  control  the  political  opinions  of  any  one  connected  with  the  service,  but  it  has 
for  years  insisted  that  the  clerks  shall  not  take  an  active  interest  in  politics  in  the 
^ay  of  attending  conventions  as  delegates,  making  political  speeches,  or  assisting 
in  the  management  of  political  campaigns.  It  holds,  and  has  held,  that  tbe  interests 
of  the  service  can  be  best  subserved  by  requiring  the  clerks  to  attcMid  strictly  to 
their  official  duties  and  to  maintain  amicable  relations  with  those  witb  whom  they 
come  in  contact,  both  in  their  official  and  in  their  perHonal  character.  It  freely 
^^ccords  them  the  right  to  vote  according  to  the  dictates  of  their  own  conscience. 
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and  to  express  their  political  opinions  in  conrteons  and  gentlemanly  langnage,  but 
more  than  this  is  detrimental  to  the  best  interests  of  the  service  and  in  violation  of 
the  order  of  the  President  insned  Jnly  14,  1886,  which  was  pnblished  in  the  Pottil 
Laws  and  Regnlations  of  1887.  (Letter  of  General  Superintendent  Railway  Miil 
Service,  May  U,  1894.) 

'*  4.  The  Commission  has  no  objection  to  a  letter  carrier  being  a  eandidato  for 
another  office  while  a  letter  carrier,  provided  the  candidacy  for  such  office  does  not 
involve  him  in  ]>artisan  activity  nor  interfere  with  the  full  discharge  of  his  of&oul 
duties.     (Minutes,  Jan.  23,  1894,  clause  8.) 

^'5.  Upon  inquiry  whether  an  employee  in  the  mail  service  may  act  as  delegate  or 
on  the  committ^^es  for  any  party  or  parties  in  the  city,  county,  or  State  elections,  or 
act  in  any  capacity  as  judge,  clerk,  or  challenger,  or  iu  fact  in  any  position  in  con- 
nection with  an  election,  the  Commission  decided  that  it  was  not  its  province  to  direct 
in  matters  of  this  sort,  but  that  it  has  always  discouraged  Government  employess 
from  taking  :iny  active  part  iu  party  or  political  matters.  (Minutes,  Jan.  23, 18M, 
clauMe  8.) 

"0.  While  the  civil-service  law  does  not  prohibit  persons  in  the  classified  service 
from  attendance  at  political  conventions  as  delegates,  the  Commission  neverthelen 
believes  that  subordinate  Government  employees  would  do  wisely  to  alistain  from 
any  partisan  activity  which  might  reasonably  afford  ground  for  complaint  from  any 
person.  Those  who  enter  the  classified  service  upon  the  ground  of  ascertained  merit 
as  establiHhed  by  the  civil-service  rules  and  are  protected  therein  should  l»e  c|niek 
to  re<'ognize  the  reciprocal  obligation  thereby  imposed  and  avoid  any  action  which 
now  or  at  any  future  time  could  reasonably  be  subject  to  adverse  political  criticism. 
(Letter  Hook  S,  p.  224 ;  Minutes,  Sept.  5,  1895,  clause  2  and  Jan.  23,  1894,  clause  $X 

Physical  disqualifications. 

1.  Persons  physically  disqualified  can  not  be  appointed  in  the  Railway  Mail  serv- 
ice. Under  the  rules  the  question  of  physical  fitness  for  the  service  rests  with  the 
appointing  officrr.  The  general  superintendent  of  the  Railway  Mail  Service  has 
decided  that,  as  it  is  very  dangerous  for  deaf  mutes  to  be  employed  on  a  railroad, 
and  for  other  reasons,  his  office  does  not  feel  justified  in  selecting  deaf  mutes.  (Let- 
ter Book  U,  p.  85,  March  1,  1892.) 

2.  Applicant  who  has  lost  sight  of  one  eye  can  not  be  appointed  in  Railway  Mail 
.Service.     (Minutes,  Apr.  23,  1894,  clause  8.) 

Political  assessments. 

1.  Where  a  Federal  officer  has  been  implicated  in  making  a  political  assessment  of 
employees  in  the  classified  service,  the  Commission  holds  that  even  where  it  is  irapos- 
Hible  to  get  evidence  that  would  warrant  it  in  going  into  a  court  of  law,  if  the  fact 
is  i)roved  beyond  a  reaNonable  doubt,  action  should  be  taken  by  the  head  of  the 
Department  in  which  the  ofiending  officer  is  employed.  (Minutes,  Apr.  24,  1894, 
clause  1.) 

2.  A  person  who  knowingly  assists  in  exacting  political  contribotions  from  his 
fellow  employees  should  be  removed  from  office,  even  though  he  had  no  other  part 
in  such  contribution  than  collecting  notes  given,  and  though  for  snch  service  he  is 
not  liable  to  criminal  prosecution.     (Letter  Book  XV,  p. 202.) 

:{.  Where  a  person  commiHsioned  as  a  notary  public  receives  a  certificate  fW>m  the 
head  of  one  of  the  Executive  Departments  allowing  him  to  do  bn^ineas  in  an  oflice 
under  the  control  of  such  bead,  and  acts  under  the  authority  of  the  Federal  officials, 
and  mak&H  an  agreement  with  those  iu  authority  in  the  office  to  allow  him  to  do 
buHiness  therein,  he  in  a  public  officer  or  employee,  within  the  meaning  of  section  11 
of  the  civil-service  act,  and,  as  such,  may  be  prohibited  from  soliciting  political  cod- 
tributions.     (Minutes,  Oct.  19,  1894,  clause  1.) 

4.  SoHcUuHf  by  letter  in  a  public  bnildintj  forbidden, — The  Commission  holds  that 
addressing  a  letter  to  a  Government  employee  in  a  Government  bnildiiiK  lolicitisg 
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XM>litioal  oontributionSy  Is  a  solicitation  in  that  building  within  the  meaning  of  sec- 
tion 11  of  the  civil-service  act.    (Minntes,  Mar.  23, 1897,  elaaso  6.) 

Political  opinions. 

It  is  the  duty  of  every  officer  concerned  in  making  appointments  to  refuse  to 
receive  or  entertain  any  letters  disclosing  an  applicant's  politics,  or  any  letters 
written  on  behalf  of  an  applicant  on  political  grounds,  and  to  explain  to  the  writers 
that  he  does  not  and  will  not  receive  their  commnnications  if  based  npon  such 
in'^^nnds,  and  that  he  will  not  keep  them  on  file.  (Minutes,  Jan.  24,  1893,  clause  8; 
Jan.  31, 1894,  clause  11;  see,  also,  CertiAcatton,  and  Removal.) 

Postal  service. 

A  jnnior  substitute  carrier  may  be  transferred  to  a  clerical  position  in  the  event 
of  a  dearth  of  clerk  eligihles,  provided  the  senior  carrier  declines  in  writing.  (Min- 
nies, June  3,  1897,  vol.  21,  p.  24.) 

See  Classification,  clause  1;  Eligible  register;  Examining  boards,  clause  1;  Parti- 
san activity;  Political  opinions;  Promotion;  Reinstatement;  .Substitutes. 

Preference  accorded  soldiers  and  sailors. 

1.  Sedions  1754  and  77.55,  Rerited  Statutes, — On  March  3,  1865,  Congress  passed  a 
joint  resolution,  in  two  sections,  which  subsequently  became  sections  1754  and  1755, 
Revised  Statutes.    These  sections  are  as  follows: 

*'  Hkc.  1754.  Persons  honorably  discharged  from  the  military  or  naval  service  by 
reason  of  disability  resulting  from  wounds  or  sickness  incurred  in  the  line  of  duty 
shall  be  preferred  for  appointments  to  civil  offices,  provided  they  are  found  to  possess 
the  business  capacity  necessary  for  the  proper  discharge  of  the  duties  of  such  offices. 

**  Skc.  1755.  In  grateful  recognition  of  the  services,  Haerifices,  and  suffering  of  per- 
sons honorably  discharged  from  the  military  and  naval  service  of  the  country  by 
reason  of  wounds,  disease,  or  the  expiration  of  terms  of  enlistment,  it  is  respectfully 
recommended  to  bankers,  manufacturers,  mechanics,  farmers,  and  persons  engaged 
in  industrial  pursuits  to  give  them  the  preference  for  appointments  to  remunerative 
situations  and  employments.'^ 

The  intent  of  Congress  in  this  legislation  is  perfectly  evident,  namely:  First,  to 
give  preference  in  civil  appointments  to  those  who  were  honorably  discharged  from  the 
Army  and  Navy  by  reason  of  disability  resulting  fh>m  wounds  or  sickness  incurred 
in  the  line  of  duty  and  who  are  found  to  possess  the  necessary  business  capacity; 
and,  second,  to  recommend  to  the  grateful  recognition  of  persons  engaged  in  indus- 
trial pursuits,  etc.,  those  honorably  discharged  fVom  the  Army  or  Navy  by  reason 
of  wounds,  disease,  or  the  expiration  of  the  term  of  enlistment.  Both  these  provisions 
are  in  the  same  act,  and  as  to  civil  office,  the  distinction  is  clearly  drawn  between 
those  who  were  discharged  for  disability  and  those  who  were  not  so  discharged ; 
the  former  being  given  a  preference  and  the  latter  not.  In  forming  rules  under 
the  civil-service  law,  the  Civil  Service  Commission,  without  any  additional  legis- 
lation, would  have  been  bound  to  take  notice  of  and  give  effect  to  this  statute, 
now  section  1754,  Revised  Statutes;  bnt  Congress,  in  order  to  secure  such  action 
without  peradventure,  inserted  in  section  7  of  the  civil-service  law  the  following 
provision : 

"But  nothing  herein  contained  shall  be  construed  to  take  from  those  honorably 
discharged  from  the  military  or  naval  service  any  preference  conferred  by  the  seven- 
teen hundred  and  6fty-fourth  section  of  the  Revised  Statutes.^' 

How  has  the  Commission  treated  those  whom  Congress,  by  this  legislation  say, 
shall  be  preferred!  It  has  released  them  from  all  maximum  age  limitations;  has 
fixed  the  minimum  gradeof  eligibility  at  sixty-five,  while  for  all  others  it  is  seventy, 
and  has  provided  that  they  shall  be  certified  to  appointing  officers  liefore  all  others 
of  higher  grade.  The  civil-service  rules  HAiit  the  preference  to  those  whom  Con- 
gress designated.  Had  the  Civil  Service  Commission  and  the  President  in  formu- 
lating rnles  given  preference  fo  other  classes,  it  would  have  been  an  assumption  of 
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legislative  fanotions  clearly  not  delegated  to  tbem^  and  wonlil  have  defeated  tbt 
purpose  of  Congrew  to  give  preference  in  civil  appointments  to  a  certain  limited 
class  which  is  unmistakably  described.  It  has  long  been  evident  to  the  CommiMMi 
that  section  1754  is  very  inequitable  in  its  operation,  and  the  attention  of  Congrai 
and  the  public  has  repeatedly  beon  drawn  to  the  matter;  but  as  long  as  that  seetioa 
remains  law  the  civil-service  rules  must  give  preference  to  those  described  in  it,  asd 
not  to  any  others  in  the  same  way  or  sense.  Congress  alone  can  enlarge  or  ahridft 
the  class  to  which  preference  shall  be  given. 

A  claim  of  preference  once  allowed  in  a  judicial  determination  of  the  qnestionaad 
requires  no  further  action.  (Commission's  letter  to  the  secretary  of  the  pnstal 
board,  Chicago,  111.,  of  Dec.  21, 1894,  File  7036.) 

2.  Section  1754,  Revised  Statutes,  applies  only  to  entrance  into  the  serHce,  and  not  k 
promotion. — Preference  under  section  1754,  Revised  Statutes,  is  confined  to  entrsoee 
into  the  service,  and  does  not  apply  to  promotions.  (Minutes,  Apr.  18,  18(M>,  vol.9D, 
p.  176;  April  22, 1896,  same  vol.,  p.  180.) 

3.  File  No.  2S7Sf  claim  for  preference. — The  records  show  that  this  claimant  w«« 
severely  wounded  in  action  on  July  1,  1863;  that  on  July  9, 1863,  he  entered  hospital 
with  fracture  of  left  ulna  and  returned  to  duty  May  3, 1864;  that  nine  days  after  he 
returned  to  duty  he  was  transferred  to  the  Veteran  Reserve  Corps,  and  afterwardi 
mustered  out  of  the  service  with  a  detachment  on  June  29,  1865;  that  his  last  year 
of  service  was  with  the  Veteran  Reserve  Corps;  that  pension  has  been  allowed  hin 
for  the  injury  mentioned. 

It  would  seem  that  this  claimant  was  not  discharged  from  the  military  servics 
until  June  29,  1865,  and  that  he  was  not  then  discharged  because  of  the  wounds  and 
disability  which  he  received  or  contracted  while  in  the  military  service.  The  Com- 
mission therefore  holds  that  his  transfer  from  active  service  to  the  Veteran  Reserve 
Corps  was  not  such  a  discharge  as  contemplated  by  section  1754  of  the  Revised 
StiitnteH,  and  in  fact  was  no  discharge  whatever  from  the  service,  and  hence,  as  a 
matter  of  law,  he  is  not  entitled  to  the  preference  nnder  said  section  which  be 
asks  for. 

While  it  may  be  trne  that  former  Commissions  have  held  that  the  transfer  of  a 
soldier  who  had  become  disabled  for  active  service  in  the  field,  and  for  that  reason 
was  transferred  to  the  Veteran  Renerve  Corps,  was  tantamount  to  a  disch:irge,  yet 
upon  a  further  and  fuller  consideration  of  the  question  the  Commission  now  holds, 
as  above  stated,  that  snch  transfer  was  not  such  a  discharge  from  the  service  as  con- 
templated under  section  1754  of  the  Revised  Statutes,  under  which  preference  it 
claimed,  and  hence  the  claim  for  preference  is  disallowed.  (Minutes,  Mar.  19, 18R8, 
clausi*  6.) 

See  Apportionment;  see  also  Decisions  of  Attorneys-General,  2,  ante. 

Printers'  Assistant. 

The  examination  for  this  position  was  not  intended  to  and  does  not  test  the  edn- 
cational  qualifications  needed  in  the  clerk-copyist  grade,  but  was  intended  to  test 
only  that  measure  of  general  intelligence  requisite  for  the  position  of  printers* 
assistant  or  other  positions  of  like  character.  Transfer  shonld  not  be  made  from 
these  positions  to  clerical  positions.  (Letter  to  the  Secretary  of  the  Treasury,  Jnne 
8,1889.) 

Appointments  of  printers*  assistants  in  the  Bureau  of  Engraving  and  Printing, 
skilled  laborers  in  the  (iovernment  Printing  OflSce  and  the  mail  bag  repair  shop  are 
not  subject  to  the  apportionment  of  appointments  among  the  States.  The  pay  is 
too  small  in  these  mechanical  ]>osition8  to  attract  men  and  women  ftoui  a  distance. 
Applicants  for  these  places  could  only  be  found  in  the  District  and  the  adjoining 
•States.  These  mechanical  employments  should  not  bo  made  an  avenue  for  promo- 
tion or  transfer  to  the  clerical  service,  where  the  character  of  work  is  entirely 
different.    These  persons  should  only  be  permitted  to  enter  the  clerical  service  on 
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the  same  basis  of  examination  and  apportionment  as  persons  outside  the  public 
service,  nor  should  such  persons  be  detailed  to  clerical  work  in  the  Departments. 
( Letter  to  Postmaster-General,  Aug.  15, 1896.     Minutes,  Mar.  19, 1898,  clause  2. ) 

Probationary  period. 

1.  The  rules  provide  for  a  probationary  service  of  six  months,  at  the  end  of  which 
period,  if  the  conduct  and  capacity  of  the  probationer  are  satisfactory  to  the  appoint- 
ing offioery  absolute  appointment  must  be  made.  During  probation,  the  character 
of  the  service  rendered  by  the  probationer  and  his  fidelity  and  business  capacity  are 
to  be  carefully  observed,  as  the  question  of  permanent  appointment  depends  upon 
them.  The  probation  is  a  practical  Bcrutiny  continued  through  six  months  in  the 
very  work  which  the  applicant  is  to  do.  After  passing  an  examination  it  is  to  be 
pTesamed  that  the  applicant  is  worthy  of  a  six  months'  trial  until  the  contrary  is 
decisively  proved.  The  appointing  ofiQcer  must  evidently  be  the  final  judge  of  the 
qualifications  of  the  persons  whom  he  employs.  An  appointing  officer  can  not  extend 
the  peri<Ml  of  probation,  but  must  at  its  close  either  absolutely  appoint  or  else  dis- 
miss from  the  service,  and  the  dismiHsal  must  be  for  the  reason  that  the  conduct 
and  capacity  of  the  probationer  are  not  satisfactory.  An  appointment  for  a  definite 
time  succeeding  the  probationary  period  can  not,  therefore,  be  made,  and  any 
appointment  at  the  expiration  of  the  probationary  period  is  held  to  be  the  absolute 
appointment  required  by  the  rules.  If  a  further  probationary  appointment  could 
be  made  the  appointing  ofiicer  might  prolong  indefinitely  the  probationary  period, 
while  the  rules  contemplate  but  one  such  period.  (Letter  to  Boston  postmaster. 
Mar.  29^  1890,  Letter  Book  N,  p.  320.) 

2.  The  probationer  can  not,  at  the  end  of  his  probation,  be  subjected  to  any  exami- 
nation by  any  officer  under  whom  he  has  served.  Tlie  object  of  the  probation  is  not 
so  much  to  show  what  the  probationer  knows  as  what  he  can  do  and  with  what  zeal 
and  fidelity  he  does  it.  His  elementary  examination  was  completed  before  his  pro- 
bationary appointment.  The  two  questions  to  be  considered  by  the  proper  officer, 
with  due  reference  to  the  report  and  other  information  he  may  have,  before  deciding 
whether  to  recommend  the  probationer  for  a  permanent  apiK>intment,  are  these:  (1) 
Does  he  appear  to  be  a  man  of  good  character  and  fidelity?  (2)  Has  he  shown,  on 
probation,  adequate  practical  qualification  for  doing  the  public  work  in  a  satisfac- 
tory manner  f 

3.  CmstoiM  aervice. — In  October,  1885,  President  Cleveland  decided :  (1)  That  the 
proper  officer  to  make  the  report  concerning  the  conduct  of  a  probationer  was  not 
the  surveyor,  but  the  ganger  under  whom  the  probationer  served;  (2)  that  a  report 
from  the  gauger  should  be  made;  and  (3)  that  a  new  elementary  examination  was 
not  warranted.    (Fourth  Report,  p.  304,  and  San  Francisco  custom-house  case,  1894.) 

4.  Required  in  noncompetitive  aa  well  a$  competitive  appointments, — The  Commission 
nnderstands  that  the  language  of  section  2  of  the  civil-service  act  '^that  there  shall 
be  a  perioil  of  probation  before  any  absolute  appointment  or  employment "  applies  as 
well  to  persons  appointed  upon  noncompetitive  examination  as  to  those  appointed 
upon  competitive  examination,  the  character  of  the  examination  having  no  efi*oct 
npon  this  provision  of  the  law,  and  that  therefore  all  appointments  made  upon  certi- 
fication of  this  Commission  should  be  made  for  a  probationary  period.  See  Notes  on 
the  Rules,  9  (a),  p.  80,  Ninth  Report  of  the  Civil  Service  Commission.  (Minutes, 
July  6, 1893,  clause  39.) 

Bee  Substitutes;  Appointment. 

Promotion. 

1.  Nonexcepied  to  excepted  poeitiona, — A  promotion  fVom  a  nonexcepted  position  ^ 
an  excepted  position,  in  spite  of  the  protest  of  the  person  promoted,  and  with  the 
evident  purpose  of  discharging  such  person,  will  not  be  recognized  by  the  Commis- 
sion as  valid.  Such  a  promotion,  even  where  not  made  with  a  view  to  subsequent 
discharge,  may  only  be  forced  upon  a  clerk  for  considerations  of  public  good,  i.  e., 


266     FOT  RTEENTH    REPORT   OP   CIVIL   SERVICE    COMMI8SION. 

becanRO  tbe  clerk  can  render  efficient  service  in  the  position  to  which  promoted. 
(Minutes,  Oct.  20, 1894,  clause  18.) 

2.  Temporary  service  in  a  higher  grade  does  not  forfeit  rights  of  promotion  ia 
former  position.     (Minutes,  Nov.  12, 1895,  claase  7.) 

3.  Customs  ser rice— Methods  of  filling  vacancie$  in  regular  grade§ — Promotion  fnm 
force  employed  for  occasional  duty. — In  filling  vacancies  in  the  regular  grades  firan 
among  those  employed  for  occasional  duty  selections  for  promotion  will  be  made  ii 
tbe  order  of  seniority  in  all  cases,  except  where  the  principal  officer  gives  goodind 
sufficient  reasons  why  tbe  occasional  employee  longest  in  the  service  is  not  by  virtie 
of  ability  or  efficiency  entitled  to  such  promotion.  The  following  distinction  is  made 
between  occasional  and  temporary  employees:  A  certification  for  temporary  employ- 
ment isnotcbargedagainst  any  of  thenamcsappearingthereon.  A  person  thnstempo- 
rarily  appointed  biis  no  status  outside  of  the  temporary  position  to  which  appointed. 
A  certification  for  occasional  employment  is  cbargeil  against  all  of  the  names  appear- 
ing tbereou.  Tbe  persons  thus  appointed  have  a  fixed  status  in  that  they  are  pro- 
moted to  tbe  permanent  force  in  tbcorderof  their  original  appointment  to  occasional 
duty.     (Minutes,  Feb.  24,  1897,  clause  8,  vol.  21,  p.  79.) 

4.  Promotion  iritkoiit  eraminalion. — Any  person  in  tbe  New  York  cnstom-honse  wbo 
was  appointed  an  assistant  weigher,  class  2,  through  the  prescribed  examinatiooa, 
and  separated  from  the  service  without  delinquency  or  misconduct,  and  wbo  hu 
been  reinstated  to  tbe  position  of  assistant  weigher,  class  E,  because  at  the  time 
there  was  no  vacancy  in  tbe  position  of  assistant  weigher,  class  2,  may  be  restored 
to  tbe  position  of  assistant  weigher,  class  2,  upon  certification  of  his  eligibility  in 
accordance  with  tbe  terms  of  this  ruling.     (Minutes,  Mar.  15,  ISdS,  clause  2.) 

5.  Tbe  promotion  of  persons  employed  for  occasional  duty  will  be  made  only  to 
tbe  lowest  class  of  tbe  grade  in  which  the  occasional  employee  is  serving,  or  to  the 
lowest  class  of  any  other  grade  not  requiring  a  higher  examination.  (Minutes,  May 
28,  1897,  clause  7,  vol.  21,  p.  233.) 

6.  Tbe  requirement  of  absolute  appointment  in  the  promotion  regulations  of  May 
20, 1896,  for  tbe  customs  service,  does  not  apply  in  the  promotion  of  persons  employed 
for  occasional  duty  to  positions  in  the  regular  force.  (Minutes,  May  28,  1897,  claoae 
7,  vol.21,  p.  232.) 

See  Promotion  and  transfer;  Promotion  examination;  Absolute  appointment; 
Efficiency  record. 

Promotion  and  transfer. 

1.  Postal  service. — A  postmaster  may  make  distribution  of  his  force  by  promotion, 
transfer,  or  reduction,  upon  any  test  of  fitness  determined  upon  by  him,  which  tbe 
Commission  docs  not  disapprove,  in  tbe  absence  of  promotion  regulations.  This 
discretion,  of  course,  would  not  permit  the  promotion  of  a  person  to  a  grade  requir- 
ing a  higher  examination  where  be  was  only  appointe<l  to  a  lower  grade  for  tbf 
purpose  of  promotion,  as  such  promotion  would  obviously  break  down  the  distinc- 
tion between  tbe  examinations.  Where  a  person  has  been  appointed  in  good  fSaith 
to  a  lower  grade,  and  in  tbe  performance  of  his  duties  has  been  faithfhl  and  efficient, 
showing  all  the  necessary  qualifications  for  tbe  place  to  which  his  transfer  or  promo- 
tion is  proposed,  and  those  qualifications  have  been  practically  tested,  and  where 
such  promotion  would  add  to  the  efficiency  of  tbe  service  and  promote  the  public 
interest  more  than  would  an  appointment  from  the  eligible  registers  of  a  person 
unfamiliar  with  tbe  work  of  tbe  office  or  with  tbe  particular  duties  of  the  place  to 
be  filled,  tbe  promotion  would  be  strictly  within  the  spirit  and  letter  of  the  mle. 
Whether  a  transfer  to  a  place  of  carrier  is  to  enter  tbe  service  within  the  meaning 
of  tbe  act  of  August  2, 1882  (22  Stat.  L.,  185),  requiring  entrance  to  the  class  having 
the  minimum  rate  of  pay,  is  not  a  question  for  decision  by  the  Commission.  Regard 
must  be  had  to  tbe  age  limitations,  but  no  promotion  or  transfer  (except  appoint- 
ment of  substitute  to  regular  places)  may  be  made  from  one  grade  to  another  until 
after  absolute  appointment.  (Letter  to  postmaster  at  Boston,  July  31,  1888»  and 
Mi  antes,  June  4,  188S,  clause  5.) 
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2«  In  the  absence  of  eligihles  ike  senior  suhearrier  maff  be  transferred  to  a  regular  clerk' 
Bhip, — A  senior  substitate  carrier  in  the  classified  service  may  be  transferred  to  the 
lowest  class  in  the  grade  of  regular  clerk,  provided  that  there  are  no  substitute 
clerks  on  the  list,  and  that  the  senior  substitute  clerk,  if  within  the  age  limitation 
prescribed  for  carrier,  may  be  transferred  to  the  lowest  class  in  that  gr^de,  provided 
there  are  no  substitute  carriers  on  the  list.  • 

Transfer  may  be  made  in  accordance  with  this  order,  regardless  of  the  number  of 
eliipbles  on  the  regfister.     (Minutes,  Oct.  24,  1896,  vol.  20,  p.  395.) 

3.  Promotion  may  be  made  after  two  years'  service  from  porter,  messenger,  or 
other  classified  post-office  iK>sitions  below  the  clerk  or  carrier  grade,  to  clerk  or 
carrier  positions,  upon  passing  the  appropriate  examination.  (Minutes,  Mar.  7, 1898, 
clause  1). 

8ee  Absolute  appointment;  Efficiency  record;  Promotion;  Promotion  eramination. 

Promotion  examination. 

SMbordinate  grades  to  clerk  in  Departments  at  Washington — No  time  limit. — Persons  on 
the  eligible  register  for  promotion  shall  be  entitled  to  certification  as  long  as  they 
remain  on  the  register,  unless,  after  )>eing  thn^e  times  certified,  the  nominating 
officer  shall  object,  in  writing,  to  a  further  consideration  of  names.  (Minutes, 
Ang.  28, 1897,  vol.  21,  p.  363 ;  see,  also,  Promotion. ) 

Railway  Mail  Service. 

See  Age  limit;  Legal  residence ;  Physical  disqualifications;  Political  activity ;  see, 
also,  Decisions  of  Attorneys-General,  ante,  15  and  18. 
Records  of  local  boards. 

When  a  court  can  require  production  of, — See  Decisions  of  Attorneys-General, 
ante,  24. 

Reexamination. 

After  failure  to  pasi, — Hereafter,  a  person  who  fails  to  pass  an  examination  for  any 
branch  of  the  claAsified  service  shall  not  be  allowed  reexamination  for  the  same 
position  until  the  expiration  of  one  year  from  the  date  of  the  former  examination, 
except  upon  special  authority  of  the  Commission  to  be  granted  when,  in  its  opinion, 
equity  or  the  needs  of  the  service  demand  such  action.  A  circular  letter  will  be 
prepared  to  postal,  customn,  and  internal-revenue  boards  of  examiners  containing 
this  information.    (Minutes,  May  22,  1897.) 

Reinstatement. 

1.  The  appointing  officer  must  state  directly,  or  in  effect,  that  from  the  investiga- 
tion he  has  made  be  is  satisfied  that  the  man  was  disniiHsed  without  delinquency  or 
misconduct,  as  the  rule  reriuires.  It  is  not  the  province  of  the  Commission  to  con- 
sider evidence  in  such  cases,  and  its  certificate  for  reinstatement  will  be  issued  or 
withheld  according  as  the  appointing  officer  shall  conclude  and  state,  upon  the 
investigation  already  made,  or  upon  such  further  investigation  as  may  be  made,  that 
the  dismissal  was  or  was  not  without  delinquency  or  misconduct.  (Letter  to  the 
Secretary  of  the  Treasury,  Apr.  3, 1890.) 

In  a  case  cited,  the  Commission  in  its  letter  of  March  7,  1890,  to  the  Secretary  of 
the  Treasury,  said : 

'^Certificate  will  not  be  issued  unless  it  shall  appear  that  the  Department  in  the 
first  instance  acted  upon  a  mistaken  view  of  the  facts,  or  that  new  facts  have  been 
dLM'overed  which  relieve  the  case  of  the  character  it  then  seemed  to  have.'^ 

These  two  cases  fairly  illustrate  the  uniform  practice  of  the  Commission,  and  sus- 
tain the  action  taken.  (Letter  Hook  K,  p.  137,  Mar.  18, 1891,  and  see  Book  U,  p.  163, 
Apr.  4, 1892.) 

2.  Persons  separated  from  excepted  places, — A  person  occupying  an  excepted  place  at 
the  time  it  became  such,  who  has  been  separated  therefrom  without  delinquency  or 
misconduct,  may  be  reinstated  to  any  classified  place  in  the  same  office  without 
examination.  (Letter  Book  K,  p.  296,  Aug.  30,  1889.  Minutes,  Jan.  22, 1895,  vol.  18, 
p.  334.) 
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3.  Tb<'  bar  interposed  by  rules  governing  reinstatement  against  the  reinstatement 
of  thos<«  dismissed  for  misconduct  is  not  remove<l  at  tbe  end  of  one  year,  the  languafo 
of  tbe  proviso  of  tbe  rule  which  applies  to  those  who  may  he  leinstated  after  the 
expiration  of  one  yoar  being  '^subject  to  the  other  conditions  of  the  rule,*'  and  <M 
of  said  conditions  is  that  tbe  discharge  or  separation  shall  have  been  without  **ddift> 
quency  or  misconduct."  Rule  V,  cluuso  ^,  and  Rule  IX  are  not  in  oonflict.  Hifly 
both  bar  tbe  reappointment  witbin  one  year  of  a  person  dismissecl  or  separated  fima 
tbe  service  for  misconduct,  tbe  one  by  denying  him  examination 'and  the  other  by 
probibiting  tbe  issuance  of  a  certificate  for  reappointment  npon  tbe  requisitios  of 
the  head  of  the  Department  from  which  be  was  separated.  Under  Rule  V,  cUiueS, 
the  bar  is  removed  at  tbe  end  of  one  year,  and  the  delinquent  has  thereafter  the 
same  ri^bt  to  compete  for  an  appointment  as  other  citizens  who  have  not  been  in 
the  civil  service.  Rule  IX  perpetuates  tbe  bar  against  a  privileged  appointment  bj 
reiiiHtatoment,  and  couKtrued  together  tbe  rules  mean  that  the  delinqnent  shall  not 
be  restored  to  tbe  service  witbin  one  year  after  his  separation  therefrom  byaoj 
process,  and  thereafter  be  Hball  have  only  the  same  rights  a«  are  XK>ssee8ed  by  Hum 
who  have  not  been  in  tbe  service.     (Minutes,  Nov.  7, 1889,  clause  2,  vol.  14.) 

Reinstatement  can  not  be  made  by  revocation  of  order  of  dismissal.  (Circidir 
letter  of  Jan.  23,1888.) 

4.  ThiH  CommiHsion  has  uniformly  held  that  a  person  can  not  be  reinstated  onder 
Rule  IX  upon  a  condonation  of  tbe  delimiuency  or  miscondnct  that  occasioned  hii 
separation  from  tbe  service.  Tbe  officer  making  the  requisition  for  reinstatement 
muHt  Btat4',  in  tbe  tenns  of  the  rule,  that  the  separation  was  ''withoat  deliuqoency 
or  mirtconduct.''  Of  course,  this  does  not  prevent  tbe  reinstatement  of  an  employee 
diMuiiHsed  upon  cbarges  if  subm^qnent  investigation  shows  the  charges  to  have  been 
unfounded,  and  tbe  disnii.ssal,  therefore,  to  have  been  without  delinquency  or  mis' 
conduct.  (Minuti's,  Mar.  31, 1888,  clause  3,  vol.  7,  pp.  217, 218.  Letter  Books N, p.  W 
Apr.  3, 1890,  and  P,  \k  20t),  Aug.  19, 1890.) 

5.  A  substitute  employed  in  a  poHt-office  was  dropped  at  the  end  of  the  probationAl 
period  because  he  was  considered  slow  and  did  not  give  promise  of  making  a  good 
clerk,  having  bad  but  two  weeks'  test  during  probational  period.  The  Commission 
held  that  tbis  did  not  couHtitute  delinquency  or  misconduct,  and  that  certification 
for  bis  reinstatement  might  issue,  but  tbat  it  must  be  for  the  purpose  of  making 
absolute  a]>pointnient,  because  under  the  rules  there  can  be  but  one  period  of  proba- 
tion.    (Letter  to  Hoston  Postal  Board,  Dec.  9, 1890.) 

(>.  Inefficiency  not  delinquimcy, — When  a  person  is  discharged  for  inefllcieney  and 
tbe  beiul  of  the  Department  from  which  be  was  separated  states  that  his  infhcieiicj 
was  not  due  to  delinquency  or  misconduct,  and  it  is  desired  to  give  him  a  farther 
trial  on  work  of  a  character  better  fitted  to  his  abilities,  a  certificate  for  reinatate- 
ment  will  issue.     (Minutes,  vol.  21,  p.  431.) 

7.  Persons  separated  from  nervice  before  rules  applied  to  it. — Hetd^  That  snch  penoot 
are  eligible  for  reinstatement,  tbe  "  one  year  next  preceding  the  date  of  the  reqnisi* 
tion,"  meaning  "any  year  next  preceding  tbe  date  of  the  requisition.**  (Letter 
Book  U,  1).  319,  May  23,  1892.) 

8.  Vacancy  should  exist.— It  would  1>e  irregular  and  improper  to  make  a  requisition 
for  tbe  reinstatement  of  a  person  unless  a  vacancy  exists,  or  is  about  to  exist,  at  the 
time  the  requisition  is  made  to  which  the  person  is  to  be  reinstated.  Tbe  aetnal 
reappointment  of  a  perscm  may  take  place  after  the  exi)iration  of  one  year  fromtlM 
date  of  separation,  ]>rovided  tbe  requisition  is  made  within  the  year  and  the  vacancy 
exists  at  tbe  time  the  requisition  is  made.  (Minutes,  June  1, 1^9,  clause  6,  and  Jnn* 
30,  1894.) 

9.  Widow  of  a  soldier  must  prove:  (1)  date  of  her  marriage  to  the  soldier;  (2)  hii 
death;  and  (3)  tbat  she  is  bis  widow. 

Where  marriage  occurreil  after  ber  separation  from  the  service  she  is  nevertbeletf 
entitled  to  the  privilege  conferred  by  tbe  rule.  (Case  of  Mrs.  B.,  Treasury  Depart- 
fi'«'it,  Dec.  14,  1892.) 
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10.  A  woman  who  remarries  after  the  death  of  her  husband  is,  after  such  reniar- 
ringe,  no  longer  his.  widow,  and  is  therefore  not  eligible  to  reinstatement  under  the 
role.     (Letter  to  Secretary  of  the  Treasury,  Sept.  9,  1893.) 

11.  Hereafter  in  Rule  IX  the  phrase,  ''without  delinquency  or  misconduct,*'  will 
lie  construed  by  the  Commission.  It  will  accept  the  statement  of  the  appointing 
officer  as  prima  facie  evidence  in  the  case  and  will  not  go  behind  the  statement 
wnlees  in  its  judgment  the  facts  shall  seem  to  warrant  it;  but  if  for  any  reason  it 
■eee  fit  to  make  the  investigation,  it  holds  that  the  Commission  itself  has  the  right 
lo  decide  whether  the  dismissal  was  for  delinquency  or  misconduct  of  a  kind  suffi- 
eient  to  bar  the  person  removed  from  reinstatement.  (Minutes,  Apr.  9,  1895, 
clauBe  5. ) 

12.  Where  a  person  has  been  separated  from  the  Department  as  a  clerk  he  is  not 
eligible  for  reinstatement  as  an  assistant  draftsman,  for  the  reason  that  the  latter 
piece  is  one  requiring  a  higher  examination  than  the  former,  and  therefore  in  cou- 
trmyention  of  the  rule.    (Letter  Book  R,  p.  309,  May  11, 1891.) 

13.  Afay  he  fnade  only  to  Department  in  which  the  person  last  served. — In  the  case  of  a 
transfer  from  one  Department  to  another,  although  such  transfer  involves  a  resigna- 
tion from  the  service  of  the  Department  from  which  the  transfer  is  made,  yet  the 
service  is  continuous,  there  being  no  actual  separation  from  the  service,  and  the  rule 
under  which  reinstatements  are  made  provides  for  reinstatement  to  the  Department 
from  which  the  separation  from  the  service  took  place.  In  this  view  of  the  case  the 
Commission  holds  that  the  person  is  only  eligible  for  reinstatement  in  the  Department 
from  which  the  final  separation  took  place.     (Letter  of  May  12,  1893,  Book  Z,  p.  58.) 

14.  If  a  substitute  carrier  who  was  separated  from  the  service  inrolunlarilyf  and 
through  no  fault  of  his  own,  be  reinstated,  he  shall  be  restored  to  all  the  rights 
which  attached  to  his  original  position,  and  will  be  entitled  to  resume  the  relative 
position  as  substitute  which  he  held  at  the  time  of  his  separation ;  but  if  a  substi- 
tute or  regular  carrier  who  left  the  service  voluntarily  be  reinstated,  his  relative 
position  on  reinstatement  will  be  a  matter  in  the  discretion  of  the  Depariment. 
(Letter  from  First  Assistant  Postmaster-General  to  postmaster  New  York  City, 
Nov.  23, 1893.) 

15.  To  what  class  may  he  made, — So  far  as  the  regulations  of  the  Commission  are 
concerned,  a  clerk  can  be  reinstated  to  the  same  class  or  the  same  )dace  he  gave  up 
when  separated  from  the  service,  over  all  other  clerks  below  that  class;  but  this 
question  must  be  submitted  to  the  Post-Office  Department  for  practical  settlement, 
the  rules  of  that  Department  controling  the  settlement  of  the  question.  (Minutes, 
Oct.  4,  1893,  clause  IL) 

16.  Conditions  governing  where  vacancy  ie  prospective. — Where  the  reinstateuiont  of 
a  carrier  is  asked  for  within  the  year  limit  to  a  specific  position  in  which  a  vacancy 
is  about  to  exist,  because  either  the  roHignation  of  the  incumbent  has  already  been 
handed  in,  or  because  the  postmaster  has  asked  for  the  dismissal,  such  reinstatement 
can  be  allowed  only  to  the  specific  position  in  which  the  vacancy  has  actually  been 
provided  for  as  above  indicated,  and  only  then  upon  a  full  preneutation  of  the  case 
by  the  Post-Office  Department  and  the  approval  of  the  Commission.  (Minutes, 
Oct.  13,  1893,  clause  12.) 

17.  Upon  the  requisition  of  a  postmaster,  certificate  may  issue  for  the  reinstate- 
ment of  a  person  who  was  separated  from  the  service,  either  as  a  clerk  or  carrier, 
either  to  the  grade  of  clerk  or  the  grade  of  carrier,  provided  he  would  be  eligible 
for  original  appointment  under  the  minimum  age  limitations  prescribed  by  tbe  rules 
for  the  grade  to  which  the  reinstatement  is  to  be  made,  it  being  held  that  this  rule 
must  be  construed  in  connection  with  the  rule  in  relation  to  age  limitations.  (Min- 
utes, Jan.  23, 1894,  ohiuse  11.) 

18.  Separation  from  excepted  places. — Requisition  having  been  made  for  the  rein- 
statement of  a  person  named,  and  it  appearing  that  he  had  served  in  the  military 
service  of  the  United  States  in  the  late  war  of  the  rebellion  and  was  honorably 
discharged  therefrom,  and  farther,  that  he  had  oooupied  a  uoixvlqui^X^^  ^^^mm  \&.  ^ 
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post-office  from  which  he  was  prouioted  December  1, 1889,  to  an  excepted  place,  ftm 
which  place  he  became  separated,  without  delinquency  or  miacondnct,  AagoftSl, 
1893,  the  qufstiou  arises  in  his  cas«^  whether  u|»on  the  facta  state<l  certifieate  miy 
isHue  for  his  reiiistateiiieut  without  evidence  of  service  in  the  Army.  It  is  heldthit 
said  certificate  may  issue,  he  having  been  appointed  to  an  excepted  plan^.  frwi 
which  ho  was  separated  within  one  year  by  promotion  through  the  regular  gnAm 
from  a  uonexcepted  place.  Had  he  been  originally  directly  appointed  to  the 
except4>d  place,  and  b«'come  separated  therefrom,  no  certificate  conld  b«*  ismed. 
(Miuutcs,  Sept.  30, 18lW,  File  5817.) 

19.  In  view  of  the  peculiar  conditions  governing  the  carrier  service,  whew  thi 
reinstatement  of  a  carrier  is  asked  for  within  the  year  to  a  specific  position  in  which 
a  vacancy  is  about  to  exist,  because  either  the  resignation  of  the  incumbent  has 
already  been  handed  in  or  because  the  postmaster  has  asked  for  the  dismisMiL  sock 
reinstatement  can  be  allowe<l  only  to  the  specific  position  in  which  the  vacancy  hn 
a<'tually  been  provided  for  as  above  indicaU'd,  and  only  then  n]N>n  a  full  preseati- 
tiou  of  the  case  by  the  Post-Office  Department  and  the  approval  of  the  ( 'oniuiiwi«o. 
(Minutes,  Oct.  13, 1893. ) 

20.  C.  was  promoteil  November  1, 1889,  from  inspector  of  rust<mi8  in  the  NewYort 
custom-house  to  the  [msition  of  deputy  surveyor,  which  latter  position  he  rv^igned 
October  14, 1><94.  To  be  reinstated  as  inspector  it  is  necessary  that  lie  be  reioKtat«d 
in  the  surveyor's  office,  an<l  thence  transferred  to  the  ]>osition  of  inspector  on  patt- 
ing the  ro(iuiMit«'  examination.     (Minutes,  Nov. 26, 1894,  clause  19.) 

21.  Teacher  and  matron. — While  the  position  of  teacher  may  ha  no  higher  than 
that  of  matron,  from  some  points  of  view,  yet  under  the  rules  of  the  Commissioo  a 
mu<'h  higher  grade  of  examination,  requiring  a  much  broader  and  more  thoroo^ 
educational  training  to  pass  it,  is  prescribe4l  for  it.  and  from  this  point  of  view  it  is 
a  higher  jiosition,  and  this  view  should  govern  the  action  of  the  Commission.  'Hie 
qualifications  required  in  the  two  positions  are  so  unlike  that  the  p<»sitious  ranni>t 
be  assimilated.  In  view  of  these  two  considerations,  the  Commission  would  uotbs 
justified  in  issuing  a  <'ortiricate  for  reinstatement  to  the  position  of  tesicher  of  a 
person  formerly  in  the  grade  of  matron.     (Minutes,  Oct.  14, 1892,  clause^  1.) 

22.  Removal  the  renult  of  iniorieation — Department  must  decide  whether  nHntttatewniemt  U 
permifisihle  under  ciril-f*erriee  aet  and  rnlea. — The  reinstatement  of  a  substitute  letter 
carrier  removed  for  intoxication  was  retiuested  by  a  postmaster,  who  statM  that  the 
removed  carrier  ha<l  since  taken  a  pledge  to  abstain  from  the  use  of  intoxicatiug 
Iif|Uors :  Heldf  That  such  person  may  be  reinstated  if,  in  the  view  of  the  Departmeot. 
the  ease  does  not  fall  within  the  prohibition  of  section  8  of  the  civil-service  act 
Such  reinstatement  can  only  be  made  under  Rule  IX,  and  the  Department  mnst  itself 
decide  whether  under  the  act  and  rule  referre<l  to  reinstatement  may  be  nuuk. 
(Minutes,  Apr.  20, 1887.  clause  2.) 

23.  Lantjnage  to  he  used  in  reqiieating  reinstatement  of  persons  remored  for  appamt 
cause.— A  request  for  the  reinstatement  of  a  person  removed  for  apparent  cause  iball 
be  <-ouched  in  the  following  terms: 

"Complete  reinvestigation,  based  upon  newly  discovered  evidence*  of  esiential 
importance,  convinces  me  that  the  cause  for  whi<rli  the  separation  was  made  was  oot 
of  sufh  a  character  as  to  be  designated  a  delinquency  or  miscondnct  within  the 
meaning  of  Rule  IX,  and  a  <'ertiHcate  for  reinstatement  is  therefore  requested  in 
accordance  with  the  ]»rovisions  of  that  rule.''    (Minutes,  Feb.  9, 1897,  vol.  21,  p.67.) 

24.  Can  not  he  made  to  prolong  eligibility. — The  head  of  a  Department  can  properlr 
make  a  requisition  for  a  certificate  upon  which  to  make  an  appointment  only  when 
there  is  an  existing  vacancy,  or  one  about  to  exist,  the  date  of  which  shoold  bf 
stated.  The  limitation  of  one  year  provided  by  the  rule,  while  in  terms  applying  to 
thedat«?  of  the  requisition  of  the  Department,  must  be  constmeil  aa  extending  the 
privilege  of  appointment  no  longer  than  is  reiisonably  required  by  the  steps  to  be 
taken  in  filling  the  vacancy.     *     *     * 

There  is  no  authority  for  holding  that  a  new  \ATm  VM^ina  alter  the  oertllicate  for 
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reiiistatement  is  issued.  *  *  *  Under  such  a  construction  the  head  of  a  Depart- 
ment might  defeat  the  limitation  of  the  rule  by  calling  for  certificate  for  rein- 
■Sfttement  at  the  expiration  of  the  year,  with  no  present  purpose  of  acting  upon  it, 
bnt  merely  of  keeping  the  door  open  twice  the  length  of  time  fixed  by  the  rule  for 
■eentry  to  the  service.     (Letter  Book  N,  p.  147.) 

25.  Year  expired  through  fault  of  the  appointing  officer. — A.  was  separated  from  the 
Indian  serrice  July  30,  1893,  and  was  restored  July  30,  1894.  One  year  before  the 
yeMT  of  her  eligibility  expired  the  superintendent  took  what  he  thought  were  the 
necesaar^'-  steps  for  her  reinstatement,  and,  regarding  the  case  closed,  ordered  her  to 
Teport  for  duty,  which  she  did.  Owing  to  his  being  called  out  to  duty  in  the  field 
and  his  lack  at  the  time  of  familiarity  with  the  requirements  of  the  law,  he  omitted 
to  make  formal  request  for  the  reinstatement.  The  action  being  taken  in  good  faith, 
mod  aa  he  did  reinstate  A.  before  the  expiration  of  her  year  of  eligibility,  and  an  it 
was  no  fault  of  hers  that  the  reinstatement  was  not  formally  correct,  the  reinstato- 
inent  was  allowed  to  stand,  the  certificate  of  reinstatement  issuing  as  of  the  day  of 
her  original  reappointment  in  the  service.     (Minutes,  Feb.  15, 1895,  vol.  18,  p.  410.) 

26.  Lo88  of  application  for  reineiatement. — A.  was  appointed  a  clerk  in  the  Kail  way 
Mail  Service  in  August,  1887,  and  served  until  June,  1890,  when  lie  resigned.  In 
lem  than  one  year  thereafter  he  made  appKcation  to  reenter  the  st^rvice,  <'omplying 
with  all  the  requirements.  Through  a  mistake,  his  application  was  mislaid,  or  lost 
in  transit,  or  overlooked,  until  the  year  had  expired;  no  requisition  was  therefore 
made  for  his  reinstatement. 

Under  the  rule  certificate  for  reinstatement  can  not  issue  unless  the  retiuisition 
therefor  is  made  within  one  year  following  date  of  separation  from  service.  In 
this  case  no  such  requisition  was  made  within  the  year,  and  therefore  certificate 
could  not  issue.     (Minutes,  Jan.  29,  1894,  vol.  16,  p.  404.) 

27.  Time  limit, — An  officer  omitted  to  nek  for  the  reinstateiuent  of  »  person  before 
the  expiration  of  the  year  limit,  but  made  all  arrangementH  in  bis  office  for  that 
purpose.  He  was  then  called  away,  and  upon  his  return  found  that  the  year  limit 
had  expired:  Heldf  That  as  reinstatement  had  l)eeii  practically  determined  upon 
before  the  expiration  of  the  year  limit,  if  requisition  is  transmitted  bearing  date 
prior  to  expiration  of  the  year,  certificate  will  issue.  (Minutes,  Mar.  5,  1894,  vol. 
17,  p.  70;  Aug.  31, 1896,  vol.  20,  p.  328. ) 

28.  Bequest  approved  hut  not  acted  upon — Renewal  disallowed. — Where  a  ]>er8on  resigns 
and  makes  application  within  the  year  for  reinstatement,  but  through  inadvert- 
ence or  negligence  it  is  not  acted  upon.  After  the  expiration  of  the  year  the  request 
is  renewed.  It  must  be  disallowed,  as  according  to  the  rule  reinstatement  can  only 
be  made  upon  the  requisition  of  the  proper  officer  of  a  person  who,  within  one  year 
next  preceding  the  date  of  said  requisition,  was  separated  from  the  st^rvice;  and 
the  Commission  has  no  option  if  the  requisitiou  was  not  made  within  the  time  limit. 
(Minoies,  Apr.  5, 1897,  vol.  21,  p.  140.) 

29.  When  it  may  he  allowed  after  year  has  expired. — The  actual  reappointment  of  a 
person  may  take  place  after  the  expiration  of  one  year  from  the  date  of  separation, 
provided  the  requisition  for  certification  for  reinstatemeut  was  made  withiu  the 
year,  and  provided  the  vacancy  existed  at  the  time  the  requisition  wh«  made. 
(Minntes,  Jnne  1, 1889,  vol.  11.) 

See  Preference  accorded  soldiers  and  sailors;  see,  also.  Decisions  of  Attorneys- 
General,  ante,  concerning  year  limit  of  reinstatement,  Quartermasters'  Volunteers, 
Contraet  Snrg^ns,  and  General-Service  Clerks — sees.  16, 6, 4,  and  5. 

Removal. 

1,  Dtamiasal  for  poor  work  in  one  position  or  branch  of  the  service  not  a  bar  to 
examination  for  another  position  requiring  a  dift'erent  kind  of  work ;  statement  as 
to  eanse  of  separation  to  be  forwarded  in  case  of  certification  for  appointment. 
(Minatee,  Dec.  6,  1895,  clause  13,  vol.  19,  p.  553.) 

2.  Entrance  to  the  classified  service  is  upon  the  merit  ol  Ui^  &\>\^^^^^^*^  ^\\\v»)^\. 
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regard  to  Iuh  political  opiuions  or  attiliations.  An  appointiug  officer  who  appointeor 
reftiHeii  to  appoint  an  applicant  because  the  applicant  dooH  or  does  not  entertain 
certain  }>olitical  opinions  violates  the  law ;  and  an  appointing  officer  who  remofes 
an  employee  because  that  employee  refuses  to  render  political  service,  to  be  coerced  in 
political  action,  or  to  contribute  money  for  political  purposes,  also  violates  the  law. 
(Minutes,  Nov.  10,  1888,  clause  1,  vol.  9,  pp.  33, 34.) 
See  Excepted  places ;  Removals  and  forced  resignations. 

Removals  and  forced  resignations. 

In  the  event  of  a  very  large  number  of  removals  being  made  in  an  office  this  fact 
should  be  considered  presumptive  evidence  that  they  were  made  for  political  reasom; 
and  to  overcome  this  presumpticm  the  officer  making  them  shonld  l>e  able  to  gire 
specifically  and  in  detail  the  reasons  for  each  removal  made.  (Seventh  Report,  p. 9; 
Minutes,  Jan.  11,  18U5,  clause  24.) 

Residence. 

1.  (^ittion  of  county. — Where  a  person  has  resided  continuously  all  his  life  in  od« 
State,  but  has  moved  from  one  county  tu  another,  he  may  make  application  by  prov- 
ing his  residence  in  the  two  counties  in  which  he  has  made  his  domicile.  (Minnies, 
April  1,  1895;  May  3,  1895.) 

2.  Where  applicant  or  eligible  chanyee  or  h8€$  his  place  of  retidenoe. — Where  an  appli- 
cant for  the  departmental  service  subsequent  to  the  filing  and  acceptance  of  his  appli- 
cation makes  a  bona  fide  change  of  residence  from  one  State  to  another  he  loses  his 
status  as  an  applicant  or  eligible  of  the  State  from  which  he  removes  at  the  time  of 
such  removal,  and  does  not  acquire  a  right  to  be  treated  as  an  applicant  or  eligible 
of  the  State  to  which  he  removes  until  he  has  resided  therein  six  months  and  hss 
filed  with  the  Comniission  an  affidavit  of  change  and  all  the  certificates  required  in 
an  original  application.     (Minutes,  Jan.  17, 1893,  vol.  15,  p.  8.) 

3.  Not  nuiterial  in  the  case  of  a  letter  carrier. — Application  of  a  person  for  the  grade 
of  lettiT  carrier  will  be  accepted  notwithstanding  it  is  made  after  a  residence  of 
only  two  days  in  the  city.     (Minute-s,  Mar.  9, 1895,  vol.  19,  p.  25.) 

4.  Of  women  separated  from  their  husbands  but  not  divorced. — Where  a  woman  who  is 
an  applicant  for  an  examination  has  been  abandoned  by  her  husband  she  will  he 
requested  to  file  a  statement  showing  where  she  was  residing  at  the  time  of  tbe 
abandonment,  and  she  must  show  a  continuous  domicile  at  the  place  claimed  as  her 
])lace  of  legal  residence  for  not  less  than  six  months  prior  to  the  date  of  her  appli- 
cation and  subsequent  to  her  abandonment  by  her  husband.  (Minutes,  Sept.  14, 1891, 
vol.  18,  p.  25.) 

5.  Customs  Service. — Statute  requires  an  inspector  to  reside  in  a  place  where  dntirt 
are  to  be  performed.  Certification  is  made  in  strict  accordance  with  the  rules  not  in 
contravention  of  the  statute.  The  statute  does  not  require  that  the  applicant  shtU 
reside  at  a  certain  place,  but  only  that  the  insi>ector  shall  reside  there.  The  prac- 
tice of  the  Treasury  Department  conforms  to  the  statute.  (Minutes,  Dec.  13, 1889, 
clause  1.) 

6.  Railway  Mail  Service, — Application  to  be  accepted  without  regard  to  length  of  tiut 
applicant  has  resided  in  the  State  from  which  made. — There  is  no  law,  rule,  or  regn- 
lation  tvhich  requires  that  an  applicant  for  the  Railway  Mail  Service  shall  have  hid 
a  residence  in  the  State  from  which  he  makes  application  for  any  definite  length  of 
time.  The  law  which  applies  to  applicants  for  the  departmental  service  does  not 
apply  te  applicants  for  the  Railway  Mail  Service,  and  where  an  applicant  complin 
with  the  requirements  of  the  application  blank  and  furnishes  the  certificates  of 
vonchers  who  are  residents  of  the  State  from  which  he  applies,  who  have  known  hiin 
for  six  months  or  more,  and  so  certify,  his  ap])lication  should  be  accepted  witboa' 
regard  to  the  length  of  time  he  hiis  been  a  resident  of  the  State,  it  being  held  th«t 
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lie  18  eligible  to  file  an  application  as  soon  as  he  establishes  a  residence,  and  such 
residence  shall  be  held  for  that  purpose  to  be  established  when  tho  change  from  his 
former  residence  to  the  new  one  is  actnally  made.  (Minutes,  Mar.  8, 1892,  clause  2.) 
7.  Whenever  an  eligible  changes  his  legal  residence  to  a  State  different  from  the 
one  from  which  his  application  was  made  he  will  be  required  to  furnish  new  certifi- 
cates of  vouchers  as  in  the  first  instance.     (Minutes,  Mar.  22, 1898,  clause  1.) 

Retired  army  officers. 

Ihratcing  of  ciril  salaries  by. — See  Decisions  of  Attorneys-General,  ante,  7. 

Secret  service. 

To  constitute  secret  service,  the  employment  as  well  as  the  service  must  be  con- 
cealed.    (See  opinion  of  Attorney-General,  May  7,  1885,  Vol.  XVIII,  p.  172.) 

Storeiceeper. 

Customs  service, — A  storekeeper  employed  for  occasional  duty  has  the  same  status 
as  a  clerk  employed  for  occasional  duty.  (Minutes,  May  28,  1897,  clause  7,  vol.  21. 
p.  232.) 

Substitutes. 

1.  In  view  of  the  fifth  section  of  the  act  of  March  3,  1893,  defining  the  hours  of 
labor  in  the  departments,  and  showing  under  what  ciroumstances  leaves  of  absence 
may  be  granted,  substitutes  may  no  longer  be  employed.  (First  Comptroller,  March 
14,  1893.     See  opinion  at  p.  128  ante. 

2.  Postal  service. — Probationary  appointment  begins  with  appointment  to  substi- 
tute place,  and  promotion  may  be  made  to  regular  place  in  that  order  before  expira- 
tion of  probationary  period.  (Letter  to  St.  Paul  postal  board,  Nov.  23,  1889,  Book 
L,p.3eO.) 

3.  In  all  future  cases  it  will  be  insisted  upon  that  promotions  from  substitute  to 
regular  positions  shall  be  made  in  the  order  of  the  date  of  probational  appointment, 
a  course  which  must  be  parsued  in  order  to  preserve  the  spirit  of  the  rivil-8ervi<  e  law 
and  rules.  The  meth(Ml  which  you  followed  in  the.case  cited,  promoting  according 
to  seniority  in  substitute  service  in  each  separate  division,  if  adopted,  would  result 
in  the  promotion  of  substitutes  serving  in  divisions  where  changes  are  frequent, 
while  those  serving  in  divisions  where  changes  occur  less  frequently  would  remain 
opon  the  substitute  list  long  after  their  more  fortunate  aHsooiates,  probatioually 
appointed  after  they  were,  had  secured  places  on  your  regular  force.  (Letter  to 
Louisville  postmaster,  dated  Nov.  23,  1892,  File  4080.  See,  also,  Minutes,  May  18, 
1888,  claose  3;  July  7,  1888,  clause  1;  Aug.  14,  1888,  clause  2.) 

4.  For  the  purpose  of  determining  with  certainty  the  order  of  appointment  ns 
substitute,  and  therefore  the  order  of  priority  for  appoiutment  to  the  regular  force, 
the  date  given  in  the  nomination  to  the  Postmaster-General  of  a  person  for  appoint- 
ment to  the  g^ade  of  substitute  carrier  is  to  be  taken  as  the  date  of  such  appoint- 
ment. The  date  of  commencement  of  service  and  of  pay  of  a  person  appointed  to 
the  substitate  force  of  any  other  grade  is  to  be  taken  as  the  date  of  such  appoint- 
ment.    (Circular  letter  No.  2,  of  January,  1891.) 

5.  When  more  persons  than  one  are  nominated  on  the  same  day  for  appointment 
as  sabstitnte  letter  carriers,  their  seniority  as  such  substitute  letter  carriers  shall  be 
determined  by  their  standing  or  rating  on  the  eligible  register,  and  not  by  the  order 
of  their  selection.  (See  Post-Office  Department's  circular  letter  to  postmasters, 
dated  Oct.  10, 1894.) 

6.  Effect  of  cessation  of  temporary  employment, — Certain  ))ersons  emi)loyed  tem- 
porarily on  account  of  the  increase  in  the  business  of  an  otfice  during  the  summer 

H.  Doc.  314 18 
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months  have  beon  separated  from  their  t<6mporary  employment;  the  qaestion  uiai 
as  to  whether  they  are  relegated  by  this  separation  from  temporary  regular  employ- 
ment to  their  former  positions  on  the  substitute  force  of  the  office,  or  whether  tbej 
become  entirely  separated  from  the  service.  The  Commission  holds  that  they  an 
relegated  to  their  former  positions  ojq  the  sabstitnte  force  of  the  office,  and  do  mil 
become  separated  from  the  service  unless  so  separated  by  some  action  of  the  Pwt- 
Office  Department  intended  to  have  that  effect.     (Minutes,  Oct.  5, 1893,  clause  a.) 

7.  A  substitute  letter  carrier  may  i>erform  any  duty,  with  or  without  compenn- 
tion,  in  the  post-office  at  which  he  is  employed,  when  he  is  not  actually  enga^;^  ii 
the  performance  of  substitute  letter-carrier  work.   (Minutes  of  Jan.  2,  1891,  claoseS.) 

8.  The  Commission  in  its  discretion  may  authorize  a  senior  substitute  to  waive  hii 
riglit  of  promotion  to  a  vacancy  in  the  position  of  clerk  or  carrier  in  favor  of  the 
substitute  standing  next  highest  on  the  list  and  retain  his  poHition  at  the  head  of 
the  substitute  list;  but  this  will  not  be  permitted  until  the  Commission  shall  hsTS 
ascertaine<l  through  direct  correspondence  that  such  is  the  wish  of  the  parties  oon- 
cerned.     (Minutes  of  Mar.  2,  1895,  clause  20.) 

See  Decisions  of  Attorney-General,  ante,  17. 

Transfer. 

1.  Where  charged  to  apportionment. — In  the  event  of  a  transfer  being  made  from  th« 
classified  postal  service  or  the  classified  customs  service  to  the  classified  departmental 
service,  such  transfer  shall  be  treated  as  au  original  appointment  to  enter  the  depart- 
mental service  and  shall  be  charged  to  the  apportionment  of  the  State  of  which  the 
person  transferred  is  a  legal  resident.  (Minutes,  Apr.  25,  1888,  clause  2;  Sept.  5, 
1896,  vol.  20,  p.  336.) 

2.  Substitutes  are  not  eligible  for  transfer.     (Letter  Book  10,  p.  83.) 

3.  A  person  may  not  be  transferred  to  a  department,  under  the  rules  governing 
transfer,  if  not  eligible  under  the  age  limitation  for  entrance  examinations.  (Minuter 
April  3,  1889,  clause  3,  vol.  11.) 

4.  Transfers  from  an  excepted  to  a  nonexcepied  place  in  an  office,  with  a  view  to 
further  transfer  immediately  to  another  office  or  department.  Where  this  purpose  is 
stated  in  the  papers  in  the  forhi  of  a  requisition  for  such  transfer,  a  single  examina- 
tion may  suffice  for  both  transfers,  the  examination  to  test  fitness  for  the  place  to 
which  the  second  transfer  is  made,  provided  that  such  transfer  requires  au  examina- 
tion of  equal  or  higher  grade  than  the  transfer  from  the  excepted  to  the  nonexcepted 
place;  but  if,  ou  the  other  hand,  transfer  to  the  nonexcepted  place  requires  a  higher 
examination  than  the  subsequent  transfer,  then  that  examination  shall  serve  as  the 
basis  for  the  double  transfer.     (Minutes,  July  28,  1893.) 

5.  An  eligible  on  the  clerk  register  who  asks  that  his  name  may  be  transferred  to 
the  carrier  register,  sinc<;  the  clerk  and  the  carrier  examinations  are  the  same,  will  be 
infoimed  that  his  re(iuest  can  not  be  complied  with,  the  Commission  holding  that 
although  the  examinations  for  clerk  and  carrier  are  the  same,  the  registers  are  not 
interchangeable,  and  can  not  be  so  ma4le,  for  the  reason  that  age  limits  for  the  two 
grades,  clerk  and  carrier,  differ  under  the  rules,  and  because  it  would  open  the  waj 
for  eligibles  ou  one  register  to  seek  advantage  by  transfer  to  another  register,  nod, 
for  the  same  reason,  retransfer  again.  This  ruling  in  this  case  will  have  general 
application  to  all  classified  post-offices.     (Minutes,  Nov.  20, 1893,  File  4448.) 

6.  Transfers  from  classified  post-offices  to  the  classified  Railway  Mail  Service  can 
not  be  made  without  examination,  notwithstanding  entry  into  the  postal  service 
through  examination,  but  transfers  may  be  made  from  the  classified  Railway  Maii 
Service  to  the  classified  postal  service  without  examination,  if  the  person  to  betrant- 
ferred  entered  the  Railway  Mail  Service  through  examination.  (Minutes,  Nov- '» 
1894.) 

See  Mechanical  trades. 
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Vacancy. 

Method  of  filling  when  the  oompeneatian  ie  smaller  than  the  highest  eligible  iHH  accept, — 
A  TAcancy  occnrred  in  a  certain  division  of  the  Railway  Mail  Service.  Tlie  H»lary 
<»f  the  position  was  only  $470  per  annum.  The  ninth  eligible  on  the  list  will  accept 
the  appointment,  bat  there  tire  eight  men  ahead  of  him  on  the  register.  The 
Commission  held  that  these  eight  men  mast  be  offered  the  appointment  seriatim,  in 
order  of  their  rank.  If  none  of  them  accepts,  the  nintli  eligible  may  be  appointed, 
^bnt  the  lirst  eligible  in  x>oint  of  rank  who  says  he  will  accept  the  place  mast  be 
appointed.     (Minutes,  Jan.  31,  1895,  clause  6.) 

Voluntary  service. 

Xoi  permitted. — The  performance  of  voluntary  service  without  compensation  for 
the  purpose  of  acquiring  the  necessary  knowledge  and  skill  to  paHS  an  examination 
pre8cribe<l  by  the  Commission  is  a  contravention  of  law.  (See  act  of  May  1,  1884, 
23  Stut.,  17,  sec.  1;  Minutes,  Oct.  9, 1888.) 
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[Tbe  law  and  the  raies  an  of  snch  a  nature,  their  practical  methods  and  effects  are  by  many  so 
greatly  misconoeived  and  distrusted,  and  their  execution  confronts  and  defeats  so  many  partisan, 
personal,  and  aelfish  interests,  that  their.enforoemeot  is  posMible  only  when  it  is  absolute.  To  yield 
to  sympAihy  in  thia  case  and  pressure  in  that  would  be  to  make  the  execution  of  the  law  impossible 
and  the  position  of  a  Commissioner  intolerable.  The  surrendering  to  patronage  of  a  single  place  in 
tiie  claeaifled  seryice  would  not  only  invite  a  contest  over  every  other,  but  would  bring  distrust  upon 
the  Commission  and  tbe  good  faith  of  an  Administration.  The  only  alternatives,  therefore,  are  to 
enforce  tbe  new  system  absolutely  or  to  abandon  it  altogether.  (Second  Report,  United  States  Civil 
Service  Commission,  page  56.)] 

[  "The  civil-service  regulations  of  a  city  mnst  be  construed  in  the  same  manner  as  a  statute."  *  *  * 
(Carmody  v.  The  City  of  Mount  Yemen,  8  App.  Div.  Sep.,  347.)] 

GENERAL  REMARKS. 

The  oivil>eervice  act  authorizes  the  Comioission  to  make  investigations  concemiDg 
the  facts  and  to  report  upon  all  matters  touching  the  enforcement  and  effects  of  the 
rules  and  regulations,  and  concerning  the  action  of  any  examiner  and  its  own  sub- 
ordinates and  those  in  the  public  service,  in  respect  to  the  exeoutioo  of  the  act. 
These  investigations  are  among  the  most  important  duties  of  the  Commission,  and 
its  policy  in  this  regard  has  been  consistently  pursued ;  for,  as  far  as  possible,  it  has 
been  tbo  aim  to  keep  tbe  most  vigilant  watch  to  prevent  the  violation  or  evasion  of 
the  law.  Investigations  have  been  made  for  offenses  alleged  to  have  been  com- 
mitted both  under  the  present  and  tbe  preceding  Administrations,  and,  as  a  result, 
the  Commission  has  recommended  the  dismissal  of  certain  officers  and  the  prosecu- 
tion of  others.  The  investigations  have  had  an  excellent  effect,  and  prodnced  great 
changes  for  the  better.  A  constant  watch  is  exercised  to  secure  honesty  and  justice 
in  examinations  and  certifications. 

A  complete  check  is  kept  upon  appointments,  all  appointments  being  reported 
to  the  Commission  and  carefully  examined  to  see  that  they  are  in  conformity  with 
the  rales;  but  it  is  more  difficult  to  keep  a  proper  check  upon  removals,  and  at  the 
same  time  not  to  interefere  with  the  discipline  of  the  service.  The  extent  to  which 
removals  are  made  is  usually  a  fair  index  to  the  observance  of  the  law  in  respect  to 
partisanship,  at  least  as  presumptive  evidence.  Where  one  officer  makes  an  exces- 
sive nomber  of  removals  he  makes  it  difficult  to  hold  his  successor  to  a*  rigid 
accountability  and  increases  the  temptation  to  a  loose  observance  of  the  law.  The 
watch  kept  has  shown  officers  who  were  apparently  inclined  to  ignore  or  evade  the 
law  that  the  Commission  would  do  its  best  to  see  that  they  were  not  permitted  to  do 
so  with  impunity. 

The  following  is  a  statement  of  investigations  made  by  the  Commission  of  various 
alleged  violations  of  the  civil-service  act  and  rules  during  the  year  covered  by  this 
report  and  the  succeeding  nine  months.  It  includes  the  first  year  of  the  present 
Administration.  Some  of  these  investigations  were  made  by  employees  of  the  Com- 
mission, acting  under  its  direction,  and  others  were  conducted  by  correspondence. 
The  cases  embraced  include  those  of  the  most  importance  undertaken  by  the  Com- 
mission dnring  the  period  referred  to,  and  are  illustrative  of  the  abuses  which  the 
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civil-servico  act  is  intende<l  to  remedy.  A  nnmber  of  investigatioDS  were  begn, 
but  were  discontinued  when  it  became  evident  that  there  was  no  real  foandatki 
for  tlie  charges.  These  cases  do  not  appear  in  this  statement.  The  esses  htn 
presented  for  the  most  part  relate  to  efforts  to  collect  political  aaseasments,  sndtt 
appointments  and  removals  for  political  reasons. 

Where  there  were  a  number  of  cases  of  the  same  type,  only  one  is  given.  IV 
statement  is  intended  to  show  the  scope  and  character  of  the  efforts  of  the  Coa- 
mission  in  the  enforcement  of  the  act  and  roles,  within  the  limits  of  its  anthoritj, 
rather  than  as  an  enumeration  of  all  complaints  and  investigations.  There  hai  Ml 
been  sufficient  force  and  money  to  make  the  inspection  of  local  offices  as  eonsti^ 
and  rigorous  as  it  should  be  in  order  to  secure  a  fidl  observance  of  the  law. 

In  some  of  these  cases  there  has  been  a  failure  on  the  part  of  the  Department  ti 
sustain  the  efforts  of  the  Commission  to  secure  the  righting  of  wrongs.  Nevertheta, 
the  publicity  given  to  the  facts  has  osually  resulted  in  stopping  the  violatioiii  of 
law  and  in  a  marked  improvement  in  administration.  The  showing  in  these  cases  ii 
not  wholly  satisfactory,  but  there  has  been  a  substantial  gain,  and  the  fact  of  tiiii 
gain  makes  it  easier  to  secure  a  more  effective  observance  in  the  fature.  In  soae 
offices,  where  there  have  in  the  past  been  constant  violations  of  the  law,  the  Cos- 
mission  has  been  able  to  secure  a  close  observance  of  the  merit  system,  both  in  letlar 
and  spirit,  resulting  in  a  superior  class  of  appointees. 

In  the  parts  of  the  service  which  have  been  under  the  oi>eration  of  the  merit  8y»> 
teni  for  several  years  politics  have  been  practically  eliminated  in  appointments  sod 
removals.  It  is  usually. only  in  the  newly  classified  branches,  where  the  old  s>iitsm 
lingers,  that  there  is  still  trouble.  This  has  been  notably  the  case  in  the  Internsl- 
Re venue  Service* 

A  perusal  of  these  investigations  will  show  that  a  large  nnmber  of  removals  in 
the  newly  classified  offices  and  in  excepted  places  have  lieen  made  for  politicsl 
reasons,  although  offf^nses  generally  of  a  minor  character  have  been  alleged  as  the 
ground  for  removal.  Where  a  "  clean  sweep"  has  been  made  the  burden  of  the  proof 
rests  upon  the  appointing  officer  to  show  that  it  was  not  made  on  the  ground  ot 
politics.  Great  good  has  been  done,  as  is  shown  in  the  text  of  this  report,  by  the 
President's  order  of  last  July  respecting  rt^movals.  The  Commission  could  make  its 
investigations  much  more  effective  if  it  had  power  to  inquire  fully  into  all  cases  of 
removal  and  could  administer  oaths. 

In  its  Eleventh  Report  the  Commission  gave  an  account  of  the  investigations  of 
alleged  violations  of  the  civil-service  law  and  rules  from  March  4, 1889,  to  Mart*h  1, 
18%.  The  pijrtion  preceding  February  28, 1894,  was  a  repetition  of  the  Commission's 
reply  of  that  date  to  a  resolution  of  the  Senate.  A  brief  continuation  of  this  ststo- 
ment  in  the  Eleventh  Report  appeared  in  the  Thirteenth  Report. 

A  numl>er  of  complaints  were  received  from  persons  removed  merely  for  the  pnr- 
pose  of  providing  places  for  persons  dismissed  in  the  preceding  Administration.  In 
some  of  these  cases  the  employees  removed  were  given  certificates  by  their  superior 
officers,  stating  that  they  had  performed  duty  to  their  entire  satisfaction.  It  waa 
admitted  in  these  cases  that  the  removals  were  for  no  other  reason  than  to  provide 
vacancies.  In  answer  to  one  of  these  complaints  the  Secretary  of  the  Navy  stated 
that  the  policy  of  the  Administration  had  been  to  reinstate  veterans  when  it  appeared 
they  had  been  removed  without  misconduct,  and  so  rectify  the  injustice  done  theni< 
lie  added  that  the  reinstatement  of  the  veteran  was  in  no  sense  a  iiolitical  appoint- 
ment, nor  was  the  removal  for  political  reasons,  and  that  he  had  studiously  avoided 
any  such  removals  of  employees  who  were  within  the  civil  service.  He  added  tluU 
the  vetirran  was  entitled  to  reinstatement,  but  to  reinstate  him  required  that  * 
vacancy  should  be  made,  and  in  this  way  and  for  this  reason  alone  the  vacancy  wit 
nia<le.  In  two  of  these  cases  where  complaint  had  been  made  to  the  CommissioB 
the  Secretary  reinstated  the  men  who  had  been  removed  to  make  places  for  veteraot- 

Several  of  these  cases  arose  in  the  special  pension  examining  service  of  the  Boresa 
of  Pensions.    In  this  matter  the  Commission  has  held  that  under  Bale  IX  a  leis- 
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statement  may  be  made  ODiy  where  there  is  a  "vacancy/'  and  that  a  vacancy  can 
not  properly  be  created  by  the  removal  of  an  employee  for  the  purpose  of  reinstating 
a  person  in  his  stead  for  political  reasons.  The  creation  of  a  vacancy  for  the  sole 
purpose  of  reinstating  a  person  to  fill  it  because  of  political  opinions  contravenes 
the  whole  purpose  and  spirit  of  the  law.  A  reinstatement  may  properly  be  made 
only  where  a  vacancy  arises  in  the  natural  course,  and  not  by  a  forced  removal 
without  just  cause.  An  arbitrary  removal  of  an  employee  merely  to  make  a  place 
for  another,  even  though  a  soldier,  is  a  violation  of  the  rules  and  a  subversion  of  the 
merit  system  established  by  the  civil-service  act  and  rules.  Under  the  merit  system 
politics  can  rightfully  have  nothing  to  do  with  entrance  to,  continuance  in,  or  exit 
from  the  service.  In  several  of  the  oases  in  which  removals  of  this  character  were 
made  it  appeared  that  the  men  removed  were  very  efficient.  Such  a  practice  of 
political  reprisal  Upon  each  change  of  Administration  would,  to  the  extent  to  which 
it  might  be  practiced,  defeat  the  merit  system. 

Admitting  that  nnjnstifiable  removals  were  made  under  the  precediog  Administra- 
tion, it  was  wrong  to  try  to  cure  them  by  committing  another  wrong.  Besides,,  in 
order  to  do  exact  Justice,  the  Democratic  employees  unjustly  removed  by  Republican 
postmasters  and  collectors  were  equally  entitled  to  be  restored.  In  fact,  neither 
one  nor  the  other  should  be  restored.  The  only  safe  rule  to  follow  is  not  to  take 
into  accoant  what  weut  on  before.  If  an  effort  is  made  to  rectify  past  wrongs  nnf- 
fered  and  committed  by  both  parties  during  the  preceding  years  it  would  be  impos- 
sible to  avoid  committing  fresh  wrongs,  and  thereby  affording  a  precedent  for  the 
possibility  of  committing  another  wrong  four  years  hence,  and  so  on.  The  rein- 
statement results  in  turning  out,  not  the  original  beneficiary  of  the  wrong,  but  some 
innocent  and  honest  outsider.  The  persons  reinstated  are  mostly  those  who  have 
failed  to  succeed  in  outHide  life  and  who  were  the  least  efficient.  With  each  change 
of  Administration  partisans  of  the  party  which  has  returned  to  power  endeavor  to 
secure  the  reinstatement  of  their  party  friends  who  have  been  turned  out.  While 
injustice  is  sometimes  thus  remedied  the  general  result  is  bad,  and  a  system  of 
sweeping  removals  and  sweeping  reinstatements  for  political  reasons  is  encouraged 
with  each  change  of  Administration. 

These  investigations  show  the  need  of  fixed  and  uniform  regulations  to  be  issued 
by  all  of  the  Executive  Departments  to  give  effect  to  the  removal  order — clause  8  of 
Rule  II.     The  regulations  thus  far  adopted  by  the  Departments  are  as  follows : 

EXECUTIVE  ORDER  OF  JULY   27,  1897,  AS  TO   REMOVAL   FROM 

OFFICE. 

"Treasury  Department, 
"Office  of  the  Commissionkk  of  Internal  Revenue, 

''Waehingtonf  D.  C,  Augusts,  1897, 

''The  attention  of  collectors  of  internal  revenue  and  other  officers  and  agents  is 
called  to  so  much  of  Executive  order  of  July  28,  1897,  as  is  amendatory  of  Civil 
Service  Rule  II,  which  provides  as  follows: 

**  'No  removal  shall  be  made  from  any  position  subject  to  competitive  examination 
except  for  just  cause,  upon  written  charges  filed  with  the  head  of  the  Department 
or  other  appointing  officer,  of  which  the  accused  shall  have  full  notice  and  an 
opportunity  to  make  defense.' 

"  In  view  of  the  foregoing,  whenever  any  officer  or  employee  in  the  Internal-Revenue 
Service  shall  appear,  to  the  officer  or  agent  charged  with  the  supervision  of  his 
official  conduct,  to  be  guilty  of  such  dereliction  of  duty,  delinquency,  or  misconduct, 
or  shall  prove  inefficient  to  such  an  extent  as  to  seem  to  justify  the  removal  of  such 
person  from  the  service,  it  shall  be  the  duty  of  such  supervising  officer  to  imme- 
lately  forward  to  this  office,  for  submission  to  the  honorable  Secretary  of  the 
^I'rsasnry,  written  charges  and  specifications,  detailing  fully  and  explicitly  the 
veasont  for  removal. 
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''At  the  same  time  a  complete  copy  of  the  charges  aod  specifications  will  be 
ramished  to  the  accused,  with  the  information  that  such  defenne  as  is  desired  to  be 
made  in  the  premises  must  be  submitted  to  the  collector  of  the  district,  for  tnuu- 
mission  to  this  office,  within  ten  days  from  date  of  receipt  of  the  copy  of  the  written 
charges. 

**  Whenever  it  is  impracticable  to  present  a  copy  of  the  charges  to  the  acenied  in 
person,  it  will  be  sent  by  registered  mail  and  the  receipt  carefully  preiierTed. 

*'The  fact  that  the  accused  has  thus  been  furnished  with  a  complete  copy  of  the 
charges  and  informed  of  the  opportunity  to  make  defense,  as  above  set  forth,  will 
be  reported  to  this  office  at  the  same  time  that  the  written  charges  are  forwarded  at 
aforesaid. 

''  In  the  event  that  the  accuse<l  fails  to  mail  his  written  defense  to  the  collector 
within  the  time  above  specified,  it  will  be  assumed  that  such  person  does  not  desire 
to  embrace  the  opportunity  thus  afforded. 

''The  written  defense  will  be  forwarded  to  the  collector  by  registered  mail  in  all 
instances,  and  will  be  immediately  transmitted  to  this  office  on  receipt,  accompanied 
by  a  letter  of  the  collector  submitting  his  views  in  the  matter  of  the  defense,  and 
making  such  recommendation  as  the  circumstances  and  the  nature  of  the  defeoae 
may  seem  to  warrant. 

'*  When  the  circumstances  are  such  as  to  render  it  evident  that  the  interests  of  the 
service  will  be  better  subserN-ed  by  immediately  relieving  the  accused  from  dutj, 
pending  action  on  the  charges,  that  course  will  be  pursued,  in  which  caae  the  action 
taken  will  be  promptly  reported  to  this  office. 

''  In  thin  connection  attention  is  invited  to  the  fact  that  under  the  terms  of  the 
statute  (nection  31(>3A,  internal-revenue  compilation  of  1894)  the  power  of  suspen- 
sion of  officers  is  vested  in  the  Commissioner  of  Internal  Revenue. 

''Collectors  will  furnish  each  officer  and  employee  within  their  respective  districts 
with  a  copy  of  this  circular,  and  enforce  strict  compliance  with  its  provisions. 

"G.  W.  Wilson,  ^c<ia^  dmmunoner, 

"Approved : 

"L.  J.  Gage,  Secretary  of  the  Treaeury.'' 


"Treasury  Department, 

"Office  of  the  Secretary, 

**  Washington,  D.  C,  Augutt  11,  ISSH. 

"  The  attention  of  superNising  officers  and  agents  of  this  Department  is  called  to  ao 
much  of  Executive  order  of  July  27,  1897,  as  is  amendatory  of  Civil-Service  Knle 
II,  and  provides  as  follows: 

"  'No  removal  shall  be  made  from  any  position  subject  to  competitive  examination 
except  for  just  cause  and  upon  written  charges  filed  with  the  head  of  the  Depart- 
ment or  other  appointing  officer,  and  of  which  the  accused  shall  have  Aill  notice  and 
an  opportunity  to  make  defense.* 

"In  view  of  the  foregoing,  whenever  any  officer,  agent,  clerk,  or  employee  in  the 
service  of  this  Department  nhall  appear,  to  the  officer  or  agent  charged  with  the 
supervision  of  his  official  conduct,  to  be  guilty  of  such  dereliction  of  duty,  delin- 
quency, or  misconduct,  or  shall  prove  inefficient  to  snch  an  extent  as  to  seem  to 
justify  the  removal  of  such  )>erson  from  the  service,  or  his  reduction  in  grade,  it 
shall  be  the  duty  of  such  supervising  officer  to  immediately  forward  to  this  office 
written  charges  and  specifications,  detailing  fully  and  explicitly  the  reasons  for 
removal  or  reduction. 

"At  the  same  time  a  complete  copy  of  the  charges  and  speeificationa  will  be  fhr- 
nished  to  the  accused,  with  the  information  that  snch  defense  as  is  deaired  to  be 
made  iu  the  premises  most  be  submitted  to  the  supervising  officer  for  tranamiasioo 
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»o  this  office  within  three  days  from  date  of  receipt  of  the  copy  of  the  written 
sharges. 

'^  Whenever  it  is  impracticable  to  present  a  copy  of  the  charges  to  the  accused  in 
[>erson  it  will  be  sent  by  registered  mail  and  the  receipt  carefully  preserved. 

''The  fact  that  the  accused  has  thus  been  furnished  with  a  complete  copy  of  the 
[charges  and  informed  of  the  opportunity  to  make  defense,  as  above  set  forth,  will 
be  reported  to  this  office  at  the  same  time  that  the  written  copy  of  the  charges  is 
forwarded  to  the  accused  as  aforesaid. 

'*In  the  event  that  the  accused  fails  to  mail  his  written  defense  to  the  supervising 
Dfficer  within  the  time  above  speciiied,  it  will  be  assumed  that  such  person  does  not 
desire  to  embrace  the  opportunity  thus  afforded. 

"The  written  defense  will  be  delivere<l  in  person  when  practicable,  otherwise  it 
should  be  forwarded  to  the  supervising  officer  by  registered  mail,  and  after  due 
examination  immediately  transmitted  to  this  office,  accompanied  by  a  letter  of  the 
Bupervising  officer  submitting  his  views  in  the  matter  of  the  defense,  and  making 
such  recommendation  as  the  circumstances  and  the  nature  of  the  defense  may  seem 
to  warrant. 

**  When  the  circumstances  are  such  as  to  render  it  evident  that  the  interest  of  the 
service  will  be  better  subserved  by  immediately  relieving  the  accused  from  duty 
pending  action  on  the  charges,  that  course  will  be  pursued,  in  which  case  the  action 
taken  will  be  promptly  reported  to  this  office. 

''Supervising  officers  will  furnish  each  officer,  agent,  clerk,  or  employee  within 
their  respective  jurisdictions  with  a  copy  of  this  circular,  and  enforce  strict  com- 
pliance with  its  provisions. 

"L.  J.  Gage,  Secretary." 


"Department  of  the  Interior, 

*' Washington,  Octobers?,  1897, 

"Officers  and  employees  of  this  Department  will  take  notice  that  Executive  order 
of  July  27,  1897,  amendatory  of  Civil  Service  Rule  II,  provides  as  follows: 

'"No  removal  shall  be  made  from  any  position  subject  to  competitive  examination 
except  for  just  cause  and  upon  written  charges  filed  with  the  head  of  the  Depart- 
ment or  other  appointing  officer,  and  of  which  the  accused  shall  have  full  notice 
and  an  opportunity  to  make  defense.' 

"Relative  to  the  enforcement  of  this  provision,  it  is  ordered  that  if  any  employee 
in  the  classified  service  shall  be  guilty  of  any  offense  in  such  a  degree,  or  shall  be 
inefficient  to  such  an  extent  as  to  appear  to  warrant  removal  from  the  service,  it 
shall  be  the  duty  of  the  officer  or  employee  having  charge  of  his  or  her  official  work 
and  conduct  to  forward  to  the  Department,  through  the  proper  channels,  written 
charges  stating  specifically  the  ground  of  the  complaint,  and  at  the  same  time 
furnish  a  copy  thereof  to  the  accused.  Within  three  days  thereafter  the  latter  may, 
through  the  proper  officer,  submit  to  the  Department  a  defense  in  writing,  and  in 
default  thereof  it  will  be  considered  that  defense  is  waived. 

"When  the  complaint  originates  within  the  jurisdiction  of  a  Bureau  the  chief 
thereof  will  forward  the  same  to  the  Department,  together  with  the  evidence  in  the 
case,  properly  briefed,  with  his  recommendations  relative  thereto. 

"At  pension  agencies,  Indian  agencies,  land  offices,  or  other  places  of  official 
service  under  the  Department  of  the  Interior  outside  of  the  District  of  Columbia, 
the  officer  in  charge,  in  transmitting  the  charges,  shall  submit  his  views  concerning 
the  matter  and  make  such  recommendations  as  he  may  deem  proper. 

"When  the  nature  of  the  offense  is  such  that  the  interest  of  the  service  seems  to 
require  summary  action,  the  accuned  may  be  suspended  from  duty,  pending  consid- 
eration of  the  charges,  but  such  suspension  must  be  promptly  reported  to  the 
Department. 
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'^  Chiefs  of  Bureaus  will  furnish  each  officer  and  employee  under  their  jorisdictian 
with  a  copy  of  this  order,  and  the  chief  clerk  will  furnish  sach  a  copy  to  all  other 
officers  and  employees  under  this  Department. 

'^Officers  charged  with  these  duties  will  he  held  to  their  strict  obseryanee. 

"C.  N.  Bliss,  SeereUmf.'^ 


Prior  to  the  promulgation  of  the  Executive  Order  of  July  27,  1897,  the  Secretary 
of  the  Interior  had  issued  the  following : 

**  Department  of  the  Interior, 

"  IFashinglon,  July  2S,  ISST. 
'^  Chiefs  of  Bureaus  and  Institutions  under  the  Department  of  the  Interior : 

'^  Desirous  of  the  fullest  cooperation  with  the  chiefs  of  the  several  Bureaus  and  tbe 
heads  of  the  public  institutions  under  the  Department  of  the  Interior  in  the  prumo- 
tion  of  efficiency  in  the  service,  it  is  believed  that  results  to  that  end  can  l»6  beet 
attained  by  full,  free,  and  timely  conferences  between  the  Secretary  and  thote 
officers  in  respect  to  proposed  changes  in  the  classified  service  in  their  charge. 

'^Therefore  the  Secretary  requests  such  officials,  respectively,  to  confer  with  him 
upon  the  subject  of  any  contemplated  dismissals,  reductions,  or  prnmotions  in  their 
classified  clerical  force  before  uuy  formal  official  recommendation  be  made  relatire 
thereto,  to  the  end  that  such  action  an  may  follow  will  be  based  upon  the  fiilket 
information  and  most  intelligent  consideration  practicable. 
**  Respectfully, 

"  Corneous  N.  Buss,  ^oeretory.'' 


"  Washington,  D.  C,  April  20, 1898. 

''The  attention  of  postmasters  at  all  free-delivery  post-offices  is  invited  to  so  much 
of  Executive  order  of  July  27,  1897,  as  is  amendatory  of  Civil  Service  Rule  II,  ind 
provides  as  follows: 

'''No  removal  Hhall  be  made  from  any  position  subject  to  competitive  examination 
except  for  just  cause  and  upon  written  charges  filed  with  tbe  head  of  the  Depart- 
ment or  other  apjiointing  officer,  and  of  which  the  accused  shall  have  full  notice  aod 
an  opportunity  to  make  defense.' 

"In  order  to  cHtablish  a  uniform  method  of  procedure  in  cases  involving  the 
removal  of  classified  employees  in  free-delivery  offices  and  to  facilitate  the  settle- 
ment of  Huch  cases  with  the  least  possible  delay^  the  following  instructions  are 
issued : 

"Whenever  any  clerk,  or  other  classified  employee  in  any  classified  post-office  (for 
removal  and  suspension  of  letter  carriers  see  sees.  596  and  625,  amended  P.  L.  and  B., 
January  1,  1898,  in  relation  to  free-delivery  system)  shall  appear  to  the  postmastfr 
to  be  guilty  of  such  dereliction  of  duty,  delinquency,  or  misconduct,  or  shall  prove 
inefficient  to  such  an  extent  as  to  seem  to  justify  the  removal  of  such  person  from 
the  service,  it  shall  be  the  duty  of  the  postmaster  to  immediately  forward  to  this 
office  written  charges  and  specifications,  detailing  fully  and  explicitly  his  reasons  ki 
recommending  removal. 

"At  the  same  time  a  complete  copy  of  the  charges  and  specifications  must  be  fur- 
nished to  the  accused  by  the  postmaster,  with  the  information  that  snch  defense  as 
is  desired  to  be  made  in  the  premises  must  be  returned  to  the  postmaster,  for  trans' 
mission  to  this  office,  within  three  days  from  date  of  receipt  of  the  copy  of  the 
written  charges. 

"Whenever  it  is  impracticable  to  present  a  copy  of  the  charges  to  the  acenscdiB 
person  it  will  be  sent  by  registered  mail,  and  the  receipt  carefnlly  preserved. 

"The  fact  that  the  accuse<l  has  thus  been  furnished  with  a  complete  copy  of  the 
charges,  and  informed  of  the  opportunity  to  make  defense,  as  above  set  ibrih^iriU  be 
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reported  to  this  office  at  the  same  time  that  the  written  copy  of  the  charges  is  for- 
warded to  the  accused  as  aforesaid. 

*'In  the  event  that  the  accused  fails  to  forward  his  written  defense  to  the  post- 
master within  the  time  ahove  specified,  it  will  he  assumed  that  such  person  does  not 
desire  to  embrace  the  opportunity  thus  afforded. 

*'The  writt-eu  defense  will  he  delivered  in  person  when  practicable;  otherwise  it 
should  be  forwarded  to  the  postmaster  by  registered  mail,  and,  after  duo  examina- 
tion, immediately  transmitted  to  this  office,  accompanied  by  a  letter  of  the  post- 
master submitting  his  views  in  the  matter  of  the  defense  and  making  such 
recommendation  as  the  circumstances  and  the  nature  of  the  defense  may  seem 
to  warrant. 

"Perry  S.  Heatii, 
**  First  AsaUtant  Poatmaater- General," 


A  similar  ru]e  had  been  in  operation  at  post-offices,  with  most  salutary  results, 
since  1894,  under  the  following  order : 

* '  Post-Office  Departm  ent, 

*'  Washington,  D,  C,  June  28, 1894. 
"  To  Postmasters  of  Free-Delivery  Offices: 

''For  the  purpose  of  avoiding  unjust  removals  of  clerks  and  carriers  in  the  classi- 
fied service,  and  to  avoid  embarrassment  and  annoyance  to  the  Department  and 
postmasters  with  reference  thereto,  postmasters  in  free-delivery  offices  are  hereby 
notified  that  the  following  policy  prevails  in  the  Post-Office  Department,  and  will 
be  enforced : 

"All  removals  and  new  employments  of  clerks,  and  changes  in  rosters,  must  be 
reiK>rte<l  to  the  First  Assistant  Postmaster-General  as  soon  as  made. 

"No  carrier  shall  be  removed  except  for  cause,  and  upon  written  charges  filed  with 
the  Post-Office  Department,  and  of  which  the  carrier  shall  have  full  notice  and  an 
opportunity  to  make  defense. 

<*  No  resignation  requested  by  the  postmaster,  or  by  anyone  for  him,  will  be  accepted 
by  the  Department. 

"W.  S.  BissELL,  Postmaster-General.' 

In  view  of  the  fact  that  an  employee  may  be  practically  removed  from  the  service 
by  reducing  him  to  such  a  low-salaried  position  that  be  could  not  accept  the  same, 
it  seems  necessary,  in  order  to  carry  out  the  manifest  intent  of  the  order,  to  adopt, 
in  whole  or  in  part,  the  construction  the  Treasury  Department  has  placed  upon  such 
order,  to  the  effect  that  it  covers  removals  by  reduction  in  grade. 

There  should  be  a  uniform  construction  of  the  rule,  to  require,  in  terms,  that  a 
copy  of  the  written  charges  be  sent  to  the  person  accused,  and  that  after  a  defense 
has  been  filed  a  copy  of  the  order  of  final  adjudication  bo  also  furnished  him. 

Where  a  person  is  removed  contrary  to  the  requirements  of  the  act  and  rules  he 
should  be  restored  to  his  position  and  retained  until  separated  for  j  ust  cause  and 
through  the  prescribed  procedure,  and  appointments  made  in  contravention  of  the 
law  or  rules  should  be  revoked.  So,  also,  there  should  be  a  strict  enforcement  of 
the  provisions  of  clause  1  of  Rule  II,  that  any  person  who  shall  willfully  violate  any 
of  the  provisions  of  the  act  or  rules  shall  be  dismissed  from  office.  No  action  would 
be  so  effectual  in  discouraging  violations  of  the  act  and  rules  as  the  summary  pun- 
ishment of  those  whose  culpability  is  established. 

Especial  attention  is  invited  to  the  accounts  of  investigations  in  the  Int-ernal- 
Re venue  Service,  the  Bureau  of  Pensions,  the  Government  Printing  Office,  and  the 
Department  of  Justice. 

The  number  of  alleged  violations  of  the  civil-service  rules  regarding  political  and 
other  discrimination  has  been  notably  large  in  the  force  employed  under  the  Com- 
missioner of  Pensions.    These  alleged  violations  embrace  remov&lA  ol\^«ii^\nii  ^^vov- 
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iniDg  sargeonrt  from  some  '30  classified  boards,  the  removal  of  snrgeons  from 
in  which  one  or  two  of  the  members  receive  a  compensation  entitling  tbemtocliM- 
fication,  and  the  creation  of  additional  boards  composed  of  members  who  have  ait 
passed  a  civil-service  examination,  to  which  boards  the  applicants  for  pension  aresent; 
the  removal  nf  special  pension  examiners  for  the  admitted  reason  that  their  plaoei  ««• 
desired  in  order  that  ex-employecs  might  be  reinstated,  and  the  making  of  alugp 
nnmber  of  reductions  and  promotions  in  the  force  of  the  Pension  Boreao  proper.  Fna 
March  1  to  October  31, 1897,  there  were  264  persons  rednced  in  salary  in  the  Peiuioi 
Office  and  457  persons  promoted.  The  disproporti<m  between  the  nnmber  of  redoctioM 
and  promotionH  is  dno  to  the  fact  that  oftentimes  a  high-grade  employee  w  rpdocsd 
throQgb  several  grades,  thus  making  poHsible  a  nnmber  of  promotiona.  It  moat  be 
borne  in  mind  that  a  number  of  removals  and  a  large  nnmber  of  reductions  in  rank 
were  made  in  the  force  under  the  Commissioner  of  Penaions  during  the  early  part  of 
the  last  Administration.  In  the  response  of  the  Commission  to  a  resolntioa  of  tbe 
Senate  of  January  23,  1894,  calling  for  a  statement  of  inveetigatioiiB  of  alleged  rio- 
latious  of  the  civil-service  law  and  rules,  the  following  appears: 

'^The  Commission  has  recently  begun  two  investigations,  which  may  or  majnafc 
come  under  the  hea<i  of  those  embraced  in  the  Senate  resolution.  One  is  in  refK- 
encc  to  24  clerks  in  the  Bureau  of  Pensions^  Interior  E>epartment>  who,  it  is  allej^ 
were  discharged  for  political  reasons,  all  being  Republicans,  while  at  the  same  time, 
as  is  alleged,  about  200  reductions  and  promotions  were  made  in  this  Bureau  fpt 
similar  reasons."     •     •►     » 

All  iuHtanccH  of  apparent  violation  of  the  law  or  rules  coming  to  the  knowledge  of 
the  CommiHsiou  have  been  brought  to  the  notice  of  the  Interior  Department,  its  attea- 
tion  called,  wherever  deemed  nece8sar>',  to  the  particular  provision  of  the  law  or 
mien  apparently  contravened,  and  the  correction  of  the  matter  requested.  Thoa  ht 
the  Department  has  done  little  looking  toward  a  final  settlement  of  these  cases.  TV 
reasons  unsigned  for  removing  pension  examining  surgeons  have  rarely  been  merito- 
rious, and  in  some  instances  political  influence  has  been  admitted.  In  the  followia; 
pages  will  bo  found  in  outliue  the  history  of  all  instances  of  alleged  violations  of  tV 
civil-service  law  or  rules  iu  connection  with  boards  of  pension  examining  sar;:eoDS 
together  with  the  specific  action  taken  in  each  case. 

In  three  of  the  five  cases  investigated  (throughout  the  clas6ifie<l  service j,  in  which 
persons  were  charge<l  with  levying  political  assessments,  evidence  was  secured 
which  resulted  in  the  removal  from  the  service  of  the  parties  implicated,  and  in  one 
instance  iu  their  conviction  and  punishment  through  the  Department  of  Jnstife- 
Investigations  of  alleged  appointments  and  removals  in  violation  of  the  rules  hare 
been  made  by  the  CommisHion  in  every  case  to  which  its  attention  was  caUed  io 
which  the  charges  appeared  to  be  based  on  reasonable  grounds,  and  every  effort  hu 
been  used  to  prevent  such  removals  and  appointments.  As  a  step  in  this  directioo 
the  following  correspondence  was  had  with  the  Treasury  Department: 

"August  31,  1W7. 
"The  Secrktary  of  tub  Trkasury. 

"Sir :  Under  civil-service  acts  in  New  York,  Massachnsetta,  lUinoia,  and  in  several 
cities  whose  charters  embody  systems  of  appointment  through  examination,  rhecb 
are  imposed  upon  the  payment  of  salaries  by  comptrollers  and  auditing  officer*  to 
persons  appointed  in  violation  of  the  rules  governing  the  examinations.  As  a  result 
of  these  provisions,  illegal  appointments  and  evasions  of  the  law  are  there  compaa- 
lively  rare. 

"The  Illinois  civil-service  act,  for  instance,  contains  provisions  on  this  subject ai 
follows:  Sections  39,  30,  31,  and  32,  iu  brief,  forbid  the  payment  of  salary  or  wages 
by  a  comptroller  or  other  auditing  officer  unless  the  officer  or  employee  is  occnpyini; 
an  office  or  place  of  employment  ai'cording  to  the  provisions  of  the  law  and  is  enti- 
tled to  payment  therefor.  The  city  commissions  established  under  tbe  Illinoui  act 
are  required  to  certify  to  the  comptroller  or  other  auditing  officer  mil  Appointaaeiiti 
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to  offices  and  places  in  the  classified  service,  and  all  vacancies  occurring  therein,  and 
all  findings  respecting  discharges  approved  by  the  commission.  Nominations  to  the 
Postmaster-General  for  appointment  at  post-offices  are  sent  by  messenger  from  the 
Post-Office  Department  to  the  Commission  for  check  of  approval  before  final  action  is 
taken  by  the  Department.  Under  this  system  complaints  of  illegal  appointments 
at  post-offices  have  ceased. 

"The  complete  success  of  the  civil-service  act  depends  upon  the  cooperation  of  all 
pnblic  officers  in  making  appointments,  promotions,  and  transfers  under  the  methods 
provided  by  the  civil-service  law  for  those  purposes.  An  absolute  restriction  upon 
the  payment  of  any  salary  or  compensation  to  a  person  appointed  in  evasion  or  vio- 
lation of  the  law  would  be  of  the  greatest  aid  in  securing  its  enforcement.  The 
Commission  is  of  the  opinion  that  under  the  seventh  section  of  the  civil-service  act 
of  Jannary  16, 1883,  no  person  can  be  lawfully  paid  from  the  public  treasury  who  has 
not  been  appointed  in  conformity  with  the  rules,  for  the  reason  that  such  appoint- 
ments are  prohibited,  and  are  consequently  illegal. 

**  If  all  disbursing  officers  would  regard  this  statute  and  insist  on  evidence  of  legal 
appointment  before  making  payment,  there  would  soon  be  no  cause  for  complaint  of 
illegal  or  evasive  appointments.  The  Commission  hopes  that  the  Secretary  of  the 
Treasury  will  take  such  action  as  will  forbid  the  payment  of  salary  or  compensation 
by  any  disbursing  officer  to  any  person  in  the  classified  civil  service  unless  evidence 
shall  be  furnished  to  such  officer  of  the  appointment  of  the  person  in  conformity 
with  the  civil-service  rules. 

**  The  people  at  large,  who  must  furnish  all  the  means  for  the  payment  of  the  expenses 
of  the  Government,  and  whose  rights  are  entitled  to  respect  from  their  own  servants, 
would  then  be  fully  protected  against  ingenious  evasions  or  bolder  violations  of 
the  law. 

**Tbe  Commissioners  will  be  in  readiness  at  any  time  to  confer  with  you  respecting 
the  adoption  of  measures  looking  to  the  establishment  ot  some  check  upon  the  pay- 
ment of  salaries  through  the  Treasury  Department,  the  Comptroller,  Auditors,  and 
subordinate  officials  to  persons  illegally  appointed. 
**  Very  respectfully, 

**  William  G.  Rick,  Acting  Preaident" 


"Treasury  Department,  Office  of  the  Secretary, 

"  Washington,  J),  C,  Septembers,  1897, 
"  To  the  United  States  Ciril  Service  Commisaion. 

"Gentlemen:  I  have  the  honor  to  acknowledge  receipt  of  your  letter  of  the  31st 
ultimo,  suggesting  that  measures  be  adopted  by  this  Department  looking  to  tlie 
establishment  of  some  check  upon  the  payment  of  salaries  "through  the  Treasury 
Department,  the  Comptroller,  Auditors,  and  subordinate  officials  to  persons  ille- 
gally appointed;"  also,  that  you  will  be  in  readiness  at  any  time  to  confer  with  me 
upon  said  subject.  In  reply  I  have  to  state  that  under  the  present  rules  of  this 
Deparment  all  salary  vouchers  and  rolls  are  checked  and  approved  by  the  appoint- 
ment division  before  payment,  each  voucher  and  roll  being  carefully  compared  with 
the  records  of  appointment.  No  payments  are  permitted  or  made  of  salary  or  com- 
pensation to  any  person  in  the  civil  service  unless  the  records  of  the  Department 
show  that  his  or  her  appointment  was  made  in  strict  conformity  with  the  civil- 
service  rules.  It  may  be  possible  that  there  are  persons  in  the  employ  of  this 
Department  whose  appointments  may  prove,  upon  investigation,  to  be  illegal.  I 
know  of  no  such  cases. 

"A  'Departmental  Service  Record'  is  now  being  compiled,  which  will  show  how 
every  officer,  clerk,  and  employee  entered  the  classified  service.     If,  upon  comple- 
tion of  this  record,  it  shall  bo  discovered  that  illegal  appointuients  have  been  made, 
H.  Doc.  314 19 
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proper  measnres  will  1>e  taken  or  recommended  to  either  remedy  defects  iu  rarh 
appointments  or  to  remove  the  appointees. 

''In  this  connection  permit  me  to  call  yoor  attention  to  the  fact  that  nnderdateof 
Jnly  25,  1896,  the  Comptroller  of  the  Treasury  decided  that  a  compliance  with  the 
civil-service  law  has  been  treated  bj  the  accounting  officers  as  one  relating  speeifir- 
ally  to  the  various  administrative  departments,  and  that  they  haye  aasnmed  that 
persons  duly  appointed  to  office  or  positions  by  the  heads  of  the  varions  De]iait- 
ments  or  others  have  been  so  appointed  in  accordance  with  the  provisions  of  thf 
civil-service  law  and  regulations,  and  in  the  absence  of  specific  information  totlif 
contrary  they  will  treat  all  such  appointments  as  having  been  so  made,  and  allow 
credit  for  compensation  paid  to  such  persons. 
**  Respectfully,  yours, 

"L.  J.  Gage,  Seerficrff." 

Following  are  extracts  from  the  opinion  of  the  Comptroller  of  the  Treasury  referred 
to  in  the  letter  of  the  .Secretary: 

"I  would  say  that  compliance  with  the  civil-service  law  has  been  treated  by  thf 
accounting  officers  as  relating  specifically  to  the  various  administrative  departmentB 
and  that  they  have  assnme<l  that  persons  duly  appointed  to  office  or  positions  by  the 
heads  of  the  various  departments  or  others  have  been  so  appointed  in  acconisDce 
with  the  provisions  of  the  civil-service  law  and  regulations;  and  in  the  absence  of 
specific  information  to  the  contrary  they  will  treat  all  such  appointments  as  having 
been  so  made  and  allow  credit  for  compensation  paid  to  such  persons. 

•  ••*•«• 

"Rule  VIII,  referred  to,  only  authorizes  such  temporary  appointments  'snbjed  to 
the  approval  of  the  Commis<9ion,*  and  limits  the  time  of  such  appointments  tonio^tj 
days,  l.'ndcr  this  rule  it  seems  quite  clear  that  no  payment  conld  be  made  to  the 
person  employed  thereunder  until  his  appointment  was  approved  by  the  'Commis- 
sion, and  in  no  event  could  payment  continue  for  an  employment  exceeding  ninety 
flays.^' 

In  cases  in  which  appointments  appear  to  have  l»een  made  in  violation  of  the  law 
or  rules  the  Commission  has  requested  the  removal  of  the  persons  so  appointed  and 
addressed  the  Secretary  of  the  Treasury  requesting  that  the  attention  of  the  account- 
ing officers  be  called  to  the  appointments  in  order  that  such  officers  might  hare 
specific  information  that  the  persons  were  not  appointed  in  accordance  with  the  law. 
It  has  also  recommended  the  reinstatement  of  all  persons  shown  to  have  lieen 
improperly  removed,  and  in  two  instances  requested  the  removal  of  eollecton  of 
internal  revenue  for  having  violated  the  rules. 


SENATE  INQUIRY  INTO  THE  CIVIL  SERVICE. 

By  a  resolution  adopted  by  the  United  States  Senate  on  March  23, 1897,  the  Senate 
Committee  on  Civil  Service  and  Retrenchment  was  directed,  among  other  thing*,  to 
'' examine  the  operation  of  the  law  creating  thf>  Civil  Service  Commission  and  report 
whether  the  same  should  be  continued,  amended,  or  repealed.''  A  snbseqnent  rftola- 
tion  empowered  this  committee  to  send  for  persons  and  papers,  to  administer  oatb^. 
and  to  examine  witnesses,  under  oath,  touching  the  matters  which  it  was  empowered 
to  investigate.  In  accordance  with  these  resolutions  witnesses  were  examined  dur- 
ing the  period  from  April  24,  1897,  to  the  latter  part  of  Febmary,  1898.  The  testi- 
mony taken  covers  nearly  900  pages  of  the  size  of  this  report  and  enters  into  nearlj 
every  detail  concerning  the  civil  service  of  the  Government  and  the  operation  of  the 
system  of  appointment  by  competitive  examination  iu  the  various  serviees  of  the 
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Govemmeiit  to  which  that  system  has  been  applied  since  the  passage  of  the  act 
inaugnrating  it.  Three  reports  were  sabmitted  by  the  members  of  this  committee, 
which,  while  varying  in  many  respects,  agree  in  finding  that  there  is  no  need  of 
legislation  in  regard  to  the  classified  civil  service,  the  President  having  the  power  to 
make  such  modifications  of  the  rules  as  may  from  time  to  time  be  found  desirable. 
lu  one  of  these  reports  no  suggestions  or  recommendations  are  made.  In  the  other 
two  the  conclusions  vary  widely  as  to  the  number  of  places  which  should  be  excluded 
from  classification,  which  exclusion  would  permit  of  their  being  filled  at  the  pleasure 
of  the  heads  of  departments  or  bureaus. 

The  more  conservative  report  recommends  the  exclusion  only  of  deputy  collectors 
of  internal  revenue,  deputy  collectors  of  customs,  private  secretaries  for  whom,  as 
such,  appropriation  is  made  by  law,  and  law  officers  of  the  Government  (assistant 
attorneys  and  deputy  marshals).  It  also  recommends  a  complete  revision  of  the 
system  of  local  boards  of  examining  surgeons  in  connection  with  the  Pension  Bureau. 
The  other  report  regards  the  present  classification  as  too  extensive  and  recommends 
the  exclusion  of  deputy  collectors  of  internal  revenue,  the  deputy  commissioner  of 
internal  revenue,  internal-revenue  agents,  certain  employees  in  the  Light-House 
Service,  the  position  of  paymaster  in  the  New  York  Custom-House,  all  positions  in  the 
custodian  force,  assistant  attorneys  and  special  agents  in  the  Department  of  Justice, 
deputy  marshals;  a  large  number  of  positions  in  the  Interior  Department,  including 
chief  clerks  in  the  Department  proper  and  bureaus  thereunder,  confidential  clerks, 
special  agents,  law  examiners  and  law  clerks,  special  examiners  of  the  Pension 
Bureau,  boards  of  examining  surgeons,  and  several  others;  chiefs  of  divisions  in  the 
various  departments,  post-office  inspectors,  special  agents  in  the  Department  of 
Agriculture,  etc.  Three  of  the  eight  members  of  this  committee  were  also  of  the 
opinion  that  the  classification  of  the  Government  Printing  Office  was  not  authorized 
by  law,  but  recommended,  in  the  event  that  this  office  remained  in  the  classified 
service,  that  appointments  to  positions  therein  be  apportioned,  as  far  as  possible, 
among  the  various  States.  With  reference  to  the  President's  order  in  regard  to 
removals  this  report  finds  that  it  appears  to  have  been  interpreted  too  narrowly; 
that  the  power  of  removal  should  be  very  broad.  Two  reports  recommended  that 
existing  regulations  be  so  changed  that  when  a  vacancy  occurs  and  three  names  of 
persons  eligible  are  certified  for  such  vacancy  the  three  names  be  forwarded  to  the 
local  officer  in  charge  of  the  office  in  which  the  vacancy  exists,  who  shall  designate 
the  person  to  be  selected  for  such  vacancy,  subject  to  the  approval  of  the  head  of  the 
department  having  jurisdiction  of  such  office. 

The  report  recommending  the  smaller  number  of  exemptions  contains  the  following: 

''  Mnch  of  this  testimony  is  trivial,  relates  only  to  individual  grievances,  and  throws 
no  light  upon  the  general  working  of  the  civil  service.  A  smaller  portion  is  of  real 
value  and  deserves  to  be  read  in  its  entirety  by  all  who  are  interested  in  the  civil 
service  of  the  Government  and  who  desire  to  understand  the  present  system  of  selec- 
tion and  appointment,  as  well  as  the  work  of  the  Commission,  which  has  been  faithful 
and  honest,  and  which  is  described  at  length  in  the  testimony  of  Mr.  Procter.    *    «    * 

**  Under  the  law  of  1883  the  President  of  the  United  States  has  ample  authority  to 
extend  or  modify,  by  rules  promulgated  for  that  purpose,  the  conditions  of  entrance 
into  the  civil  service  of  the  United  States  and  to  determine  the  classes  of  persons  in 
the  Government  employment  to  be  selected  and  governed  by  these  rules.  If  changes 
in  rules  or  classifications  are  needed  in  any  direction  tliey  can  be  made  by  the  Presi- 
dent, and  they  should  be  intrusted  to  him  in  conformity  with  the  sound  policy 
embodied  in  the  law  of  1883.     *     *     * 

«It  also  seems  to  the  committee  that  the  classified  service  ought  to  be  extended  to 
the  Library  of  Congress  and  to  all  persons  not  unskilled  laborers  employed  in  the 
service  of  the  District  of  Columbia,  and  that  these  extensions  would  be  of  great 
value  to  the  public  service." 

The  fnll  report  of  this  committee,  together  with  the  testimony  taken  in  the  inves- 
tigation, appears  in  Senate  Report  No.  659,  Fifty -fifth  Congress,  second  session. 
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I.  COMPLAINTS  AFFECTING  THE  TREASURY  DEPAETMENT. 

(I.)  THE  INTERNAL.REVBNUE  SERVICE. 

Richmond,  Va.,  Internal-Revenue  District.    File  851. 

Collector  Brady  assamed  charge  of  the  office  at  Richmond  on  September  1.  Ifffl, 
and  at  that  time  stated  to  the  outgoing  collector  that  while  he  was  not  in  sympathy 
with  the  civil-service  law,  yet  he  had  determined  to  make  removals  only  in  the  can 
of  persons  holding  excepted  positions.  Later  he  visited  Washington,  and  apon  Us 
return  dropped  nine  deputy  collectors,  who  immediately  filed  protests  with  the  com- 
missioner against  their  separation  by  the  act  of  the  collector  without  compliaace 
with  the  civil-service  rules.  Following  this  the  Acting  Commissioner  of  Interaal 
Revenue  wrote  to  the  collector  that  his  actiou  was  entirely  satisfactory  to  tbe 
Department  and  that  the  line  on  which  he  had  proceeded  was  in  conformity  with  tbe 
verbal  instructions  given  him  on  his  visit  to  the  Department.  The  vacancies  created 
were  filled  by  the  a])pointment,  without  examination,  of  new  deputies,  in  violation 
of  the  civil-service  rules,  and  some  of  these  were  shown  to  be  members  of  political 
committees  and  active  political  workers,  engaging  in  political  work  even  after  their 
appointment,  contrary  to  tbe  order  of  the  President  of  July  H,  1886,  limiting  the 
partisan  activity  of  Government  employees. 

In  regard  to  making  appointments  without  examination  the  collector  claimed  that 
ho  was  forced  to  do  ho  by  reason  of  the  fact  that  at  the  time  they  were  made  bat 
two  names  were  on  the  eligible  register,  while  he  was  entitled  to  three  names  from 
which  to  make  a  selection.  It  may  be  stated  in  this  connection  that  on  September 
3,  within  three  days  after  Mr.  Brady  assumed  charge  of  his  office,  a  sufficient  nam- 
ber  of  eligiblos  to  meet  the  exigencies  of  the  service  were  supplied,  and  these  coald 
have  been  supplied  within  twenty-four  hours  had  the  Commission  known  that  soch 
action  would  be  taken.  Even  if  there  were  but  two  name«  upon  the  eligible  re^»- 
ter  neither  Mr.  Brady  nor  the  Department  had  authority  to  make  temporary 
appointments  by  reason  thereof  without  first  obtaining  the  approval  of  the  Com- 
mission in  accordance  with  the  provisions  of  section  12  of  Rule  VIII.  The  Comp- 
troller of  the  Treasury  has  decided  that  no  payment  could  be  made  to  a  person 
appointed  without  the  approval  of  the  Commission. 

In  the  matter  of  removals,  however,  Mr.  Brady  raised  tbe  contention  that  deputy 
collectors  ha<l  been  improperly  classified,  basing  his  contention  on  the  provisions  of 
section  3148  of  the  Revised  Statutes. 

COXTENTION  OF  THE  TREASURY  DEPARTMENT  UPON  THE  STATUS  OF  DBPITV 

Collectors. 

Tlie  following  communication  of  the  Acting  Commissioner  of  Internal  Revenue, 
addressed  to  the  Secretary  of  the  Treasury,  sets  out  the  contention  of  the  Treasury 
Department  upon  the  status  of  deputy  collectors: 

"  Washington,  D.  C,  September  20, 1S97. 
'*The  honorable  tbe  Secretary  of  the  Treasury. 

'^Sir:  I  have  the  honor  to  inclose  herewith  letter  from  Collector  James  D.  Brady, 
of  the  second  district  of  Virginia,  setting  forth  his  protest  against  any  modification 
or  limitation  of  the  power  vested  in  him  as  collector  by  section  3148  of  the  Revised 
Statutes  with  respect  to  the  appointment  and  removal  of  his  depaties. 

'^This  is  a  matter  of  so  much  importance  in  the  administration  of  the  internal- 
revenue  laws  and  the  proper  transaction  of  the  business  of  this  Bureau  that  I  requeai 
that  it  be  referred  to  the  honorable  the  Attorney-General,  with  the  request  that  he 
advise  your  Department  for  the  benefit  of  this  Bureau  what  the  law  is  on  the  follow- 
ing points: 

''Does  the  act  of  January  16, 1883,  providing  for  the  establishment  of  a  Civil  Serv- 
ice Commiasion,  by  implication  or  othetwiae,  TQpc^\  ^<^\.\oTi%  %\4E  and  3149  of  the 
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Revised  Statntes,  or  any  part  thereof  f  If  these  sections  have  not  been  repealed  or 
mo<1itied,  in  there  now  any  legal  limitation  upon  the  power  of  the  collector  either  to 
remove  or  to  appoint  his  deputies f 

''  In  view  of  the  fact  that  section  3148  makes  the  collector  responsible  apon  his 
official  bond,  both  to  the  Unite<I  States  and  to  individnals,  for  the  acts  and  defaults 
of  his  deputies,  to  be  appointed  in  the  manner  prescribed  by  said  section,  the  clear 
intent  of  which  is  to  leave  their  selection  wholly  to  the  collector,  can  the  bond  be 
held  responsible  for  the  acts  and  defaults  of  deputies  appointed  in  a  manner  not 
prescribed  or  contemplated  by  that  section,  and  in  a  manner  which  eliminates  the 
collector's  power  of  selection  by  restricting  him  in  each  case  to  the  names  of  three 
persons  or  less,  all  of  whom  may  be  wholly  unknown  to  himf 

''In  view  of  the  specific  provisions  of  section  3149  limiting  the  term  daring  which 
a  deputy  collector  shall  have  authority  to  act  as  such  to  the  period  covered  by  the 
bond  of  the  collector  from  whom  he  holds  his  commission,  is  it  not  the  meaning  of 
the  law  that  when  a  new  collector  enters  upon  dnty  the  deputies  of  his  predecessor 
are  entirely  and  absolutely  without  authority  to  perform  any  of  the  functions  of 
deputy  collectors  unless  reappointed  by  the  iuooming  collector  by  an  instrument 
of  writing  under  his  hand? 

'''And,  in  view  of  the  farther  fact  that  this  section  provides  that  in  case  of  a  vacancy 
in  the  office  of  collector  the  bond  of  the  outgoing  collector  shall  be  held  for  the 
acts  and  defaults  of  the  deputies  of  such  outgoing  collector  until  his  successor  is 
appointed  (and  qualified),  can  the  bond  of  the  new  collector  be  held  for  the  acts  and 
defaults  of  said  deputies  of  his  predecessor  unless  they  are  reappointed  by  the  new* 
coller,tor  by  an  instrument  of  writing  under  his  handf 

"  Very  respectfully,  "G.  W.  Wilson/' 

On  September  28, 1897,  the  Acting  Secretary  of  the  Treasury  submitted  this  matter 
to  the  Attorney-General,  in  accordance  with  the  request  of  the  Acting  Commissioner 
of  Internal  Revenue. 

Upon  learning  these  facts,  the  Commission  made  informal  request  to  be  heard,  and, 
the  request  being  granted  by  the  Attorney-General,  the  Commission,  on  October  14, 
1897,  submitted  to  him  the  following  brief  of  its  opinion  in  the  matter: 

"In  re  the  Status  of  Deputy  Collectors  op  Internal  Revenue — Submitted 
TO  THE  Honorable  the  Attorney- General  by  the  United  States  Civil 
Skrvice  Commission  October  14,1897.         ^ 

"  This  matter  will  be  treated  under  the  following  heads: 

"I.  Are  deputy  collectors  of  internal  revenue  officers  of  the  United  Statesf 

"  II.  Does  the  t«rm  of  office  of  a  deputy  collector  of  internal  revenue  cease  by 

reason  of  the  going  out  of  office  of  the  collector  under  whom  he  was  appointed  and 

the  taking  of  office  by  a  newly  appointed  collector f 

*'III.  Are  deputy  collectors  of  internal  revenue  properly  in  the  classified  service 

and  subject  to  the  provisions  of  the  civil-service  act  and  rules f 
*'IV.  General  discussion. 

"I.  FIRST  QUESTION. 

*'The  first  question,  then,  is  as  to  the  relation  that  a  deputy  collector  and  the  office 
which  he  holds  bear  to  the  Government  of  the  United  States,  the  question  really 
being.  Is  he  an  employee,  in  any  sense  of  the  term,  of  the  collector,  or  is  he  an  officer 
of  the  United  Statesf  If  an  employee  of  the  collector,  it  will  doubtless  be  admitted 
that,  by  reason  of  the  source  from  which  his  authority  is  derived  and  the  nature  of 
his  duties,  he  must  stand  largely  in  the  light  of  an  agent  to  his  principal. 

"Mr.  Parsons,  in  his  work  on  Contracts,  says: 

'"Few  persons  are  able  to  transact  all  their  business,  supply  all  their  wants,  and 
accomplish  all  their  purposes  without  sometimes  employing  another  person  to  repre- 
sent them  and  act  for  them  or  in  their  stead.  Such  a  person  becomes  their  agent.' 
(I  Par.  on  Cont.,  p.  39.) 
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''An  a^ont  has  been  defined  as  'one  who  acta  for  or  in  the  place  of  another,  in 
virtue  of  an  existing  authority  or  power  from  him'  (Abbott's  Law  Dictionary,  p. 
46),  or  '  one  who  undertakes  to  transact  some  business  or  to  manage  some  alfair  for 
another,  by  the  authority  and  on  account  of  the  latter,  and  to  render  an  acooant  of 
it'  (Bouvier's  Law  Dictionary,  p.  125). 

"Wharton  on  Agency,  page  1,  describes  an  agency  as  'a  contract  by  which  one 
person,  with  greater  or  less  discretionary  power,  undertakes  to  represent  another  in 
certain  business  relations.'  Let  it  be  noted  that  the  raling  condition  precedent  is 
that  the  agent,  or,  as  far  as  that  is  concerned,  an  employee,  acta  by  virtue  of  the 
authority,  and  under  instructions,  express  or  implied,  of  the  principal  or  employer. 
Now,  by  reference  to  section  3148,  Revised  Statutes,  it  is  seen  that  it  is  not  the  col- 
lectoi  who  authorizes  the  deputy  collector  to  act,  or  who  prescribes  his  duties,  bat 
that  it  is  the  statute  that  gives  the  deputy  his  authority,  and  it  is  the  statute  which 
prescribes  his  duties. 

**  In  a  case  arising  under  section,  3148,  Revised  Statutes,  previous  to  its  amendment 
on  March  1,  1879,  it  was  hold  that  deputy  collectors  were  employees  of  the  collector 
by  whom  they  were  appointed;  but  note  that  such  holding  distinctly  states  this  to 
be  the  case  '  prior  to  the  act  of  March  1,  1879.'  (See  Herudon's  Case,  15  C.  Cls.  R, 
446.)  It  would  seem  that  such  holding  was  based  upon  the  fact  that  the  depalr 
collector,  under  the  old  law,  contracted  with  his  principal  for  his  services,  and 
performed  duties  prescribed  by  the  collector. 

**  Under  the  statute  as  it  now  stands,  however,  there  are  no  terms,  either  express  or 
'implied,  whereby  it  can  be  assumed  that  the  deputy  contracts  with  the  collector,  or 
that  the  deputy  collector  is  in  any  manner  an  agent  or  employee  of  the  collector.  Id 
Laudrum  r.  United  Stutes  (16  C.  Cls.  R.,  74),  in  discussing  the  Hemdou  decisiou^tbe 
court  says  :  'By  the  act  of  March  1,  1879,  the  law  and  practice  of  the  Treasury 
Department  in  relation  to  the  payment  of  the  salaries  of  deputy  collectors  have 
been  changed,'  and  a  careful  reading  of  the  whole  opinion  in  this  case  will  bear  oot 
the  statement  that  this  decision  inferentially  holds  that  since  the  passage  of  the  act 
of  March  1,  1879,  deputy  collectors  are  not  employees  of  the  collector,  but  by  reaaoo 
of  the  said  amendment  have  assumed  an  entirely  diiferent  status  as  regards  the 
Government. 

''The  query  now  arises.  What  is  that  status  f  It  is  not,  as  we  have  seen,  that  of  in 
agent  or  employee  of  the  collector.  Is  it  that  of  an  officer  of  the  Government  f  Mr. 
Mechem,  in  his  work  on  Public  Officers  and  Offices,  in  section  3  states  : 

*'  'The  most  important  characteristic  which  distinguishes  an  office  from  an  employ- 
ment or  contract  is  that  the  creation  and  conferring  of  an  office  involve  the  delega- 
tion to  the  individual  of  some  of  the  sovereign  functions  of  government,  to  b" 
exercised  by  him  for  the  benefit  of  the  public — that  some  portion  of  the  sovereignty 
of  the  country,  either  legislative,  executive,  or  judicial,  attaches  for  the  time  being, 
to  be  exercised  for  the  public  benefit.' 

"This  statement  is  fortified  by  a  long  list  of  cited  cases.  By  whom  are  these 
sovereign  functions  bestowed  upon  the  deputy  collector f  The  answer  is  clear:  By 
statute;  by  those  laws  which  prescribe  what  his  authority  and  duties  are.  'A 
public  office  is  an  agency  for  the  state,  and  the  person  whose  duty  it  is  to  perform 
this  agency  is  a  public  officer.'  (6u  N.  C,  59.  See  also  in  re  Hathaway,  71  S.  V.. 
238.)  Note  that  he  who  performs  duties  under  a  person  is  an  agent,  but  he  who  acu 
as  an  agent  of  government  is  a  public  officer. 

"  Chief  Justice  Marshall,  in  United  States  r.  Maurice  (2  Brock.,  96),  says  in  diseas- 
ing the  question  of  officers  and  offices  under  the  Constitution:  ' The  Constitutiou. 
then,  is  understood  to  declare  that  all  offices  of  the  United  States,  except  in  c$a» 
where  the  Constitution  itself  may  otherwise  provide,  shall  be  established  bylaw' 
Continuing  the  discussion  as  to  whether  or  not  an  agent  of  fortifications  was  an 
officer  of  the  United  States,  which  said  office  hail  been  established  by  law,  he  says: 

«<  An  office  is  defined  to  be  a  public  charge  or  employ  men  t,  andhe  whoperfonuatbe 
Jo^i'affo/ the  o^ce  is  au  officer.    *    •    ^    TUemasiuiSkYQertatiily  beeiiiployediiiidtf 
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a  t  ontract,  expressed  or  implied,  to  do  an  act  or  perform  a  service,  without  becom- 
iug  au  otTicer;  but  if  the  duty  be  a  contiuuiug  oue,  which  is  prescribed  by  the 
GovernmcDt  aud  not  by  contract,  which  au  individual  is  appointed  by  Government 
to  perform,  who  enters  on  the  duties  pertaining  to  his  station  without  any  contract 
detining  them,  if  those  duties  continue,  though  the  person  be  changed,  it  seems  very 
difficult  to  distinguish  such  a  charge  or  employment  from  an  office,  or  the  person 
who  performs  the  duties  from  an  officer.' 

**  In  the  American  and  English  Encyclopedia  of  Law  (vol.  19,  p.  383),  is  found  per- 
haps the  most  complete  definition,  setting  out  all  of  the  conditions  necessary  to  an 
office,  with  citations  covering  each  condition: 

'"A  person  in  the  service  of  the  Government  who  derives  his  position  from  a  duly 
and  legally  authorized  election  or  appointment,  whose  duties  are  continuoas  in  their 
nature  and  defined  by  rules  prescribed  by  Government  and  tot  by  contract,  consist- 
ing of  the  exercise  of  important  public  powei*s,  trusts,  or  duties,  as  a  part  of  the 
regular  administration  of  the  Government,  the  place  and  duties  remaining  though 
the  incumbent  dies  or  is  changed,  and  who  receives  his  compensation  out  of  the 
public  treasury,  is  a  public  officer,  and  his  charge  or  employment  a  public  office.' 

**  Further  reference  to  section  3148,  Revised  Statutes,  discloses  that  a  deputy  is 
compensated  for  his  services  in  the  discretion  of  the  Secretary  of  the  Treasury,  upon 
recommendation  by  the  Commissioner  of  Internal  Revenue;  that  his  duties  are  not 
such  as  may  be  prescribed  by  the  collector,  but  are  absolutely  fixed  by  law;  that 
the  collector  can  not  revoke  the  appointment  of  any  deputy  except  upon  giving  such 
notice  as  the  Commissioner  of  Internal  Revenue  may  prescribe. 

"It  is  submitted  that  a  deputy  collector  fulfills  every  condition  of  the  rule  laid 
down  by  Chief  Justice  Marshall,  as  well  as  the  rule  quoted  from  the  Encyclopedia 
of  Law ;  that  he  fails  to  show  any  standing  as  an  employee  or  agent  of  the  collector^ 
and  that,  consequently,  he  is  an  officer  of  the  United  States.  Concluding  this  por- 
tion of  the  argument,  attention  is  called  to  United  States  r.  Germain  (99  U.  S.)  and 
United  States  r.  Hartwell  (6  Wall.,  385),  in  both  of  which  cases  it  is  said  of  a  public 
office  that  the  term  embraces  the  idea  of  tenure,  duration,  emolument,  and  duties, 
and  that  the  latter  were  continuing  and  permanent,  and  not  occasional  or  temporary. 
It  would  appear,  then,  that  a  deputy  collector  is,  under  the  definition  and  cases  cited, 
au  officer  of  the  United  States,  and  his  status  must  be  subject  to  the  law  as  it  relates 
to  officers  of  the  Government. 

*' Do  the  statutes  recognize  a  deputy  collector  as  an  officer f  Section 3166 says  'an 
officer  of  internal  revenue  may  be  specially  authorized  by  the  Commissioner  of 
Internal  Revenue  to  seize  any  property,'  etc.  Under  this  section  deputy  collectors 
are  contantly  seizing  property.  Section  3167  refera  to  'collectors,  deputy  ooUectors, 
agents,  clerks,  or  oilier  officers,^  Section  3177,  in  speaking  of  collectors,  deputy  col- 
lectors, and  inspectors,  says  'who  refuses  to  admit  such  officer.'  Section  3197, 
referring  to  seizures  made  by  collectors  or  deputy  collectors,  says  *  the  officer  making 
the  seizure,'  etc.  Section  3198,  referring  to  seizures  made  by  collectors  or  deputy 
collectors,  says  'the  officer  making  the  seizure,'  and  section  3199,  referring  to  col- 
lectors, deputy  collectors,  etc.,  says  'the  proceedings  of  the  officer.'  Section  3200, 
referring  to  any  collector  or  deputy  collector,  recites  them  as  'such  officer.'  Section 
3203,  referring  to  sales  of  land  made  by  the  collectors  or  deputies,  says  'said  records 
shall  be  certified  by  the  officer  making  the  sale.' 

"  It  would  certainly  appear  that  a  deputy  collector  is  not  only  an  officer  under  the 
moat  approved  definitions  and  under  the  decisions  made  by  eminent  jurists,  but  that 
the  statutes  themselves  expressly  and  distinctly  recognize  a  deputy  collector  as  an 
officer  of  the  Government. 

"  How  haa  the  office  of  a  deputy  collector  been  regarded  by  the  Department  of  Jus- 
tice and  the  lYeasnry  Department?  A  single  instance  will  suffice,  and  attention  is 
called  in  this  respect  to  a  communication  addressed  to  Charles  P.  Lincoln,  dated 
August  23,  1897,  and  signed  by  G.  W.  Wilson,  Acting  Commissioner  of  Internal 
Bevenae,  which  communication  is  a  part  of  the  &\e  ^o.  1%\^,  xe\\iXm\^\A  \Xi^  ^»a>^  ^"t 
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reiiistaiemont  of  the  snid  Charles  P.  Lincoln  to  a  position  in  the  Internal-ReTeniu 
Service,  which  communication  is  as  follows : 

'^^  In  reply  to  yonr  inquiry  of  the  17th  instant,  yon  are  a<l vised  that  the  records  of 
this  oflico  show  that  you  were  appointed  assistant  assessor  of  internal  revenoe  in  tlie 
third  district  of  Mississippi  on  the  22d  of  April,  1870,  and  that  yon  served  in  that 
capacity  until  May  20,  1873,  when  the  office  of  assessor  was  abolished.  The  dntift 
then  performed  by  assistant  assessors  were  the  same  in  character  as  those  now  per- 
formed by  deputy  collectors,  who  are  in  the  classified  service.' 

"Attorney-General  Speed,  on  April  25, 1865  (XI  Ops.  Attys.  Gen.,  p.  209),  addressed 
a  letter  to  the  then  Secretary  of  the  Treasury,  in  which  he  stated,  after  reviewing 
the  subject: 

''*I  have  no  difficulty,  then,  in  determining  that  an  assistant  assessor  is  an  officer 
in  the  meaning  of  the  Constitution.  The  tests  that  I  have  applied  in  ascertaiaiog 
the  legal  character  of  his  employment  were  those  a<lopted  with  like  resnlt  in  the 
case  of  inspectors  of  the  custom  under  the  acts  of  1799  and  1815  by  my  predecessors, 
Mr.  Wirt,  Mr.  Berrien,  and  Mr.  Legare.' 

•*  It  would  seem,  then,  that  the  holding  of  Attorneys- General  Speed,  Wirt,  Berrien, 
and  Legare,  as  applied  to  the  communication  quoted  from  the  now  Acting  Commis- 
sioner of  Internal  Reveuue,  must  bring  us  logically  to  the  conclusion  that  a  deputy 
collector  is,  in  the  opinion  of  the  said  Acting  Commissioner,  an  officer  of  the  Got- 
ernment.  Furthermore,  the  act  of  Congress  passed  December  24,  1872,  would  seem 
to  tend  strongly  to  such  a  construction,  for  said  act  abolishes  the  offices  of  assessor 
and  assistant  assessor,  and  provides  that  all  duties  imposed  by  law  upon  such  offi- 
cials '  be,  and  the  same  are  hereby,  transferred  to  and  imposed  npon  collectors  of 
internal  revenue,  to  be  performed  by  them  and  their  deputies,  and  that  all  retoms 
and  reports  required  by  law  to  be  made  to  the  said  assessors  and  assistant  assessors 
ehall  be  made  to  the  said  collectors  and  their  depnties,'  the  assistant  assessors  thns 
being  supplanted  by  the  deputy  collectors. 

"  What  effect  has  the  use  of  the  word  '  deputy*  npon  the  status  of  a  deputy  col- 
lector? There  was  a  time  in  the  early  history  of  this  country  when  the  word  deputy 
was  applied  only  to  offices  which  had  to  do  with  the  judicial  branch  of  the  service. 
Originally  the  word  deputy,  as  applied  to  an  individual,  meant  one  to  whom  the 
powers  of  another  were  deputed  by  a  principal,  and  when  the  deputy  might  be  said 
to  have  been  a  shadow  of  such  principal ;  but  the  word  deputy,  as  used  to-day  in 
connection  with  many  and  it  may  be  consistently  said  in  connection  with  nearly 
all  the  offices  under  the  Government,  means  an  assistant — some  one  authorized  to  act 
in  place  of  another  on  account  of  that  other's  inability  to  be  in  several  places  at  the 
same  time — to  provide  that  certain  official  acts  be  done,  notwithstanding  the  fact 
that  one  individual  can  not  do  all  things  connected  with  the  dnties  of  the  office  of 
which  he  is  the  incumbent. 

"It  is  said  (Web. Diet.)  that  the  word  deputy  is  used  in  composition  with  the 
names  of  various  executive  officers  to  denote  an  assistant,  and  that  in  such  a  connec- 
tion it  is  sytionymous  with  'substitute,*  *  representative,'  'delegato,'  etc.,  not  the 
personal  substitute,  etc.,  but  the  official  substitute,  vested  with  the  powers  of  the 
collector,  not  by  personal  delegation  of  such  powers,  but  possessed  of  the  powers 
by  direct  statutory  enactment. 

^*  Mr.  Mechem,  in  discussing  the  question  of  deputies  in  section  38  of  his  work  before 
referred  to,  says ; 

"  *  Whether  deputies  appointed  by  public  officers  are  to  l>e  regarded  as  public  offi- 
cers themselves  depends  upon  the  circumstances  and  method  of  appointment.  Where 
such  appointment  is  provided  for  by  law  and  a  fortiori  when  it  is  required  by  law, 
which  fixes  the  power  and  duties  of  such  deputies,  etc.,  th^  deputies  are  nsnally 
regarded  as  public  officers.' 

"Apropos  of  this  statement  is  the  holding  in  United  States  r.  Martin  (17  Fed.  Rep., 
150),  wherein  it  was  held  that  a  deputy  marshal  is  an  officer  of  the  United  States, 
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and  in  the  leading  case  of  United  States  v.  Tinklepaugh  (3  Blatch.,  425),  the  same 
holding  is  made,  and  the  reasons  are  set  out  in  full  for  such  a  lielief.  The  deputy 
whoee  place  is  provided  for  aud  whose  duties  are  prescrihed  by  law  is  uot  a  mere 
agent  or  servant,  but  is  to  a  certain  extent  not  only  a  public  otlicer  but  an  independ- 
ent public  officer.  (In  support  of  this  proposition,  see  30  Conn.,  351;  44  Ala.,  409; 
13  Ohio,  523;  13  Tex.,  507,  and  4  Vt.,  616.) 

"  It  is  to  be  noted  (and  it  will  bear  repetition),  referring  again  to  section  3148,  that 
so  far  as  this  section  or  any  other  statute  is  concerned,  a  collector  does  not  fix  the 
term  of  office  of  his  deputies;  he  can  vest  them  with  no  power;  he  can  prescribe  no 
dnties  for  them;  he  has  nothing  to  do  with  their  compensation,  either  fixing  or  pay- 
ing, and  he  can  not  revoke  their  appointment  except  under  certain  conditions  pre- 
scribed by  the  Commissioner  of  Internal  Revenue. 

**  It  might  be  granted  that  where  the  affinity  between  a  principal  and  his  depnty  is 
so  close  that  it  is  impossible  to  draw  a  distinguishing  line  between  the  two,  because 
the  appointment,  power,  duties,  and  removal  of  the  deputy  are  absolutely  and  solely 
dependent  upon  his  principal  to  such  an  extent  that  the  deputy  is  simply  alter  ego, 
there  might  be  some  force  in  the  contention  that  the  deputy  was  but  the  servant  of 
the  principal;  but,  as  has  been  shown  by  the  statutes,  no  such  condition  of  things 
exists,  and  the  word  deputy,  as  applied  to  a  collector,  does  not  indicate  in  any  man- 
ner any  close  personal  relation  between  the  c(^llector  and  the  deputy,  and  we  have 
no  right  to  construe  the  word  deputy,  as  applied  to  deputy  collectors,  in  any  narrow 
or  restricted  sense  when  the  provisions  of  the  statute  clearly  indicate  that  it  is  used 
in  an  entirely  different  sense. 

**  It  would  apt>ear  by  the  foregoing  that  deputy  collectors  are  officers  of  the  Govern- 
ment, have  been  and  would  be  so  recognized  under  the  definitions  and  citations 
quoted,  and  that  further,  and  with  great  force,  the  statutes  themselves  recognize 
expressly  the  depnty  collector  as  an  officer  of  the  Government. 

**U.  SECOND  QUESTION. 

"  It  having  been  shown  that  a  deputy  collector  is  an  officer  of  the  Government,  it 
logically  follows  that  his  tenure  of  office  must  be  determined  by  those  principles  of 
law  which  underlie  and  govern  the  tenure  of  officers  of  the  Government,  and  atten- 
tion is  naturally  directed  to  the  tenure  of  the  collector  as  well  as  of  the  deputy. 
Section  3142  shows  that  a  collector's  office  is  not  an  office  which  has  what  is  known 
as  a  'fixed  term,'  but  said  office  is  among  that  class  of  offices  held  at  the  pleasure  of 
the  appointing  power,  and,  as  is  well  known,  such  office  is  terminated,  outside  of 
death,  at  the  will  of  the  appointing  power. 

''  We  are  brought  at  this  point  to  a  discussion  as  to  when  and  under  what  particular 
circumstances  an  office  held  at  the  will  of  the  appointing  power  terminates.  There 
is  a  marked  difference  in  many  respects  between  offices  that  have  a  fixed  tenure  by 
law  and  those  that  have  no  fixed  tenure  but  are  terminable  at  the  will  of  the  appoint- 
ing power.  In  discussing  the  provisions  of  a  statute  which  provides  for  an  incum- 
bent to  hold  an  office  during  the  pleasure  of  the  appointing  power,  Mr.  Meehem,  in 
his  work  on  Public  Officers  and  Offices,  section  397,  says,  in  speaking  of  a  provision 
in  such  law  that  an  officer  holds  over : 

**  'When,  however,  no  such  provision  is  made,  the  question  of  the  incumbent  to 
bold  over  is  not  so  clear;  but  the  prevailing  opinion  in  this  country  seems  to  be  that 
unless  such  hold  over  be  expressly  or  impliedly  prohibited  the  incumbent  may  hold 
over  until  some  one  else  is  elected  and  qualified  to  assume  the  office.' 

''The  gist  of  this  statement  seems  to  be  that,  unless  the  statute  prohibits  an  incum-] 
bent  from  holding  over,  he  does,  as  a  matter  of  law,  remain  in  rightful  possession  of 
liisoffice  until  someone  else  is  duly  authorized  to  assume  the  office.    It  may  be  said, 
in  passing,  that  authorities  are  plentiful  in  support  of  this  proposition,  the  question 
having  arisen  a  great  number  of  times  under  various  phases,  it  being  held  to  be 
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necessary  for  tho  transaction  of  the  business  of  the  GovemDient  or  a  corporation 
that  the  machinery  shall  not  be  stopped  simply  because  a  person  happens  to  racak 
an  office.     In  section  445,  supra,  Mr.  Mechom  further  says: 

'' '  When,  therefore,  the  tenure  of  office  is  not  fixed  by  Ia\r  and  no  other  proviiim 
is  made  for  removal  either  by  the  Constitution  or  by  statute,  it  is  said  to  bo  a  soond 
and  necessary  rule  to  consider  the  power  of  removal  as  incident  to  the  powfrof 
appointment.' 

**  Pursuing  the  argument,  attention  is  called  to  the  leading  case,  In  re  Hannen  (13 
Peters,  230),  which  arose  in  the  circuit  court  of  Louisiana,  a  United  States  jad^ 
having  uotitied  the  clerk  of  his  court  that  ho  proposed  to  appoint  another  person  in 
his  stead,  giving  no  reanon  whatever  therefor  except  that  it  was  his  personal  pre- 
rogative so  to  do. 

"  lu  reviewing  the  case  the  Supreme  Court  said :  *  The  power — that  is,  the  appoint- 
ing power — vested  in  the  court  was  a  continuing  power,  and  the  mere  appointiueot 
of  a  successor  would,  per  se,  be  the  removal  of  the  incumbent,  so  far,  at  least,  kshifl 
rights  were  concerned,'  thus  carrying  out  tho  doctrine  quoted  above,  that  when  one 
holds  an  office  at  the  pleasure  of  any  person,  the  appointing  of  another  by  that  per- 
son is  equivalent  to  tho  removal  of  the  present  iucnmbent,  but  that  the  appointment 
of  the  other  person  is  necessary  before  the  present  incumbent  can  be  legally  (sepa- 
rated from  his  office.  In  the  case  quote<l  the  clerk  of  the  court  held  his  office  at  tbr 
pleasure  of  the  United  States  jndge,  the  same  as  a  collector  of  internal  revenue 
holds  his  office  at  the  pleuHure  of  the  President  or  a  deputy  collector  holds  at  the 
pleasure  of  the  collector  (withiu  a  certain  limitation),  the  tenure  being  the  same  in 
all  three  cases. 

''Further,  and  upon  the  same  point,  in  the  United  States  circnit  conrt  of  PennsTl- 
vania,  in  the  case  of  Bowerbank  r.  Morris,  reported  in  Wallace's  Reports,  an  iwoe 
arose  wherein  a  marshal,  by  virtue  of  his  office,  sold  numerous  parcels  of  land,  the 
said  marshal,  under  the  then  existing  law,  having  no  fixed  term  of  office,  bnt  holilin;; 
such  office  at  the  ]>leasure  of  the  appointing  power,  the  same  as  a  collector  era 
deputy  collector  does  to-day.  After  a  part  of  the  parcels  of  land,  and  before  all,  had 
been  sold,  another  marshal  was  appointed,  a  number  of  days  elapsing  between  the 
appointment  of  the  new  marshal  and  his  qualification  to  and  demand  for  the  office. 
The  direct  issue  was  as  to  whether  the  sales  made  before  the  old  marshal  had 
received  notice  of  the  appointment  of  his  successor  were  valid,  and  the  doctrine  of 
hold-over  in  an  office  held  at  the  will  of  the  appointing  power  was  the  qnestiuo 
involvetV.    The  court  said  regarding  the  old  marshal: 

'''Hut  when  shall  he  bt^  said  to  be  removed f  A  removal  from  office  may  be 
expressed — that  is,  by  a  notification  by  order  of  the  President  of  the  United  States 
that  an  officer  in  removed ;  or  impliedly,  by  the  appointment  of  another  person  to  the 
same  office.  The  removal  here  was  efiecte<l  by  a  new  appointment,  or,  as  the  honor- 
able the  chief  justice  observed,  it  is  an  implied  removal  by  commissioning  another 
to  the  office.  The  President  does  not  remove  tho  old  marshal  by  discharge  and  then 
proceed  to  make  a  new  ap[>ointment,  but  he  leaves  the  old  marshal  to  proceed  in 
the  duties  of  his  office  until  certain  acts  are  done  relative  to  a  new  one,  which 
amounts  to  a  removal.  *  *  *  In  the  case  of  an  implied  removal  by  the  appoint- 
ment and  acceptance  of  another,  nothing  is  more  reasonable  than  that  all  acts  done 
by  the  predecessor  before  notice  of  his  removal  should  be  valid,  or,  in  other  wordfl, 
that  until  such  notice  the  removal  is  not  complete.' 

''Note  well  the  ending  words — 'that  until  such  notice  the  removal  is  not  complete.' 
What  was  the  standing  of  this  old  marshal?  Clearly,  he  was  an  officer  dejnre, 
because  he  was  occupying  his  office  under  a  due  appointment,  and  his  removal  was 
not  complete  until  his  successor  was  qualified.  Now,  if  this  means  anything,  it 
certainly  means  that  the  marshal,  who  held  his  office  under  exactly  the  same  tenore 
that  a  collector  or  a  deputy  collector  holds  his,  held  over  and  his  removal  was  not  a 
fact  until  due  notice  had  been  brought  home  to  him  that  his  successor  had  been  doly 
appointed  and  qaalified.    If  this  be  ftound  doctrine  as  far  as  the  wftrthal  is  eon- 
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cemed,  is  it  not  Boand  doctrine  as  far  as  a  collector  or  a  depaty  collector  are 
concerned  when  their  terms  of  office  are  snbject  to  exactly  the  same  conditions? 

''The  soggestiou  has  been  made  that  section  3149,  Revised  Statutes,  mast  be  con- 
strued to  mean  that  the  right  of  a  deputy  collector  to  his  office  terminates  by  law 
'When  another  collector  succeeds.  It  would  seem,  however,  upon  reading  the  entire 
section,  that  snch  a  construction  is  forced  and  unwarranted.  The  second  paragraph 
of  the  section,  upon  which  reliance  is  placed,  says: 

"  *In  case  of  a  vacancy  occurring  in  the  office  of  the  collector,  the  deputies  of  such 
collector  shall  continue  to  act  until  his  successor  is  appointed.' 

"Now,  if  the  paragraph  stopped  here,  or  if  these  words  were  all  that  were  con- 
tained in  the  section,  there  would  be  force  in  the  constraction;  but,  unfortunately 
for  the  argument,  the  words  quoted  are  but  a  very  small  portion  of  the  entire  sec- 
tion. Previous  to.  these  quoted  words,  the  section  provides  that  in  the  sickness  or 
absence  of  a  collector,  or  on  the  occurrence  of  a  temporary  disability  to  discharge 
liis  duties,  the  collector  may  devolve  them  upon  a  deputy ;  or,  if  snch  has  not  been 
done,  the  senior  deputy  shall  perform  the  duties  of  the  collector.  After  the  quota- 
tion mentioned,  the  statute  provides  that  the  senior  depnty  shall  discharge  all  the 
duties  of  the  collector,  and  that  when  it  appears  to  the  Secretary  of  the  Treasury 
that  the  interests  of  the  Government  require,  he  has  authority,  by  his  order,  to 
designate  any  other  deputy  to  act. 

''There  is  no  sounder  doctrine,  in  the  construction  and  interpretation  of  statutes, 
than  that  we  are  not  at  liberty  to  pick  out  a  sentence,  a  part  of  a  sentence,  or  a 
paragraph  in  a  statute  and  give  to  it  force  and  effect  not  contemplated  by  or  within 
the  purview  of  the  whole  of  the  statute.  Now,  upon  reading  all  of  the  terms  of 
this  section  together,  which  is  clearly  the  way  to  construe  the  statute,  what  is  the 
intent  of  section  3149,  and  to  what  end  was  it  made  law  f  It  does  not  seem  to  have 
been  for  the  purpose  of  declaring  as  a  principle  of  law  that  without  any  enabling 
statute  the  deputies  conld  not  continue  in  their  offices  after  there  was  a  vacancy  in 
the  office  of  the  collector  who  appointed  them,  but  that  it  was  for  the  purpose  of 
providing  some  one,  in  the  person  of  a  deputy,  to  discbarge  the  duties  of  the  office 
of  the  collector — in  other  words,  to  provide  for  the  succession  of  the  personnel  of 
the  office  of  the  collector. 

"  Suppose  there  were  no  such  statute,  could  it  be  successfully  contended  that  upon 
the  death  of  a  collector  the  entire  machinery  of  his  office  must  cease,  and  that  because 
of  the  death  of  the  collector  the  term  of  employment  even  of  all  persons  appointed 
by  him  ceased  eo  in9tant%f  Such  a  contention  is  entirely  contrary  to  all  known  law 
and  usage,  and  especially  in  contravention  of  the  principles  and  doctrines  underly- 
ing the  decisions  cited,  when  the  tenure  of  those  persons  is  not  fixed  to  a  certainty. 

"The  Government  of  the  United  States  is  not  a  partnership  whereby  upon  the  death 
of  one  member  all  partnership  acts  must  cease.  The  Government,  in  all  its  various 
branches,  is  a  corporation  designed  for  permanent  existence,  and  even  where  the  law 
does  not  specify  that  upon  an  office  being  vacant  a  certain  person  shall  succeed  to 
the  duties  of  that  office  for  the  time  being,  it  does  not  necessarily  follow  that  the 
tenure  of  office  of  every  person  attached  to  such  office  ceases. 

"  This  is  sound  law,  and  is  but  a  fulfillment  of  the  doctrine  of  hold-over  and  removal, 
and  has  been  legally  passed  upon  many  times  in  the  last  century ;  and,  as  has  been 
stated,  'The  views  adopted  by  the  American  courts  seem  to  be  that  in  the  absence 
of  any  restricted  provisions  the  officer  is  entitled  to  hold  over  until  he  is  superseded 
by  the  election  or  appointment  of  another  person  in  his  place.' 

"How  do  the  statutes  provide  for  the  removal  of  a  deputy  collector!  Turning  to 
section  3148,  we  find  that  the  collector  can  not  revoke  the  appointment  of  his  dei>- 
nty — that  is,  he  can  not  divest  the  deputy  of  his  right  to  the  office — except  that  he 
'gives  such  notice  thereof  as  the  Commissioner  of  Internal  Revenue  may  prescribe.' 
This  certainly  shows  that,  under  the  statute,  the  deputy  can  not  be  removed  except 
by  virtue  of  a  higher  power  than  the  collector.  This  brings  us  to  the  point  as  to 
who  is  really  the  appointing  power  of  the  deputy. 
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^* A  provision  of  Soction  2  of  Article  II  of  the  Constitution  is  that  'the  CongrM 
may  by  law  vest  the  appointment  of  such  inferior  officers  as  they  think  proper  ii 
the  President  alone,  in  the  courts  of  law,  or  in  the  heads  of  departiiients.'  WImb 
read  with  this  constitntional  provision  section  3148,  Revised  Statutes,  mostbecot- 
sti-ued  so  that  the  ultimate  absolute  power  of  appointment  of  deputies  of  intemal 
revenue  is  constructively  in  the  Secretary  of  the  Treasury,  and  the  act  of  the  col- 
lector in  appointing  deputies  is  constructively  the  act  of  the  Secretary  of  the  Treii- 
ury.  This  is  no  now  proposition.  Such  holdings  have  been  made  time  and  agaiiit 
viz,  that  acts  of  Hubordinnte  officers  are  the  acts  of  the  heads  of  departments,  tod 
such  holdings  are  oft^Mi  absolutely  necessary  if  statutes  of  the  kind  nnder  disciuBai 
are  to  be  held  conHtitutional. 

''It  has  been  contended  that  because  the  deputy  collector  gives  a  bond  to  the  col- 
lector, this  fact,  i>er  se,  is  conclusive  that  the  deputy  collector  is  but  a  creature  of 
tbe  collector;  and  further,  that  the  last  paragraph  in  section  3149  is  also  conclanre 
of  such  fact,  because  such  paragraph  states  that  the  bond  of  the  deputy  contiooes 
only  8o  long  as  the  collector  who  appointed  hkn  stays  in  office. 

''As  to  the  first  contention  it  may  be  said:  It  makes  but  little  difference  to  when 
the  bond  given  by  the  deputy  collector  runs.  For  aught  the  statute  discloses  it 
may  be  to  the  collector  as  an  individual  or  it  may  be  to  the  collector  in  bis  offieiil 
capacity,  but  in  any  event  the  obligation  of  the  bond  has  to  do  with  the  depotj 
collector's  acts  in  his  official  capacity,  and  if  it  should  run  to  the  collector  penoD- 
ally  it  could  only  inure  in  the  end  to  the  benefit  of  the  Government. 

"It  has  been  universally  held  that  a  bond  given  to  the  cashier  of  a  bank  by  in 
employee  inures  to  the  benefit  of  the  bank  and  not  to  the  individual  himself.  Equity 
does  not  hesitate  for  a  moment  to  inquire  as  to  who  is  the  real  beneficiary  of  a  bond 
and  to  decree  that  the  sureties  shall  respond  to  such  beneficiary.  Suppose  a  deputy 
collector  defaults,  whose  money  has  he  embezzled f  It  is  not  the  money  of  the  col- 
lector, but  it  is  the  money  of  the  United  States  Government.  '  It  is  Grovemment 
money  that  has  come  into  his  hands  in  his  official  capacity,  and  should  the  collector 
recover  upon  the  bond  he  recovers  not  his  own  money,  but  money  belonging  to  the 
Government;  it  being  thus  seen  that  the  deputy's  bond  inures  eventually  to  tbe 
benefit  of  the  Government. 

"  It  is  well  known  that  any  person  acting  in  a  private  capacity  may  demand  a  bond 
from  his  agent  or  employee,  but  it  is  also  as  fundamental  a  principle  of  law  that  no 
superior  officer  can  require  a  bond  of  an  inferior  officer  unless  the  statute  so  pro- 
vides, and  the  fact  that  Congress  has  seen  fit  to  retain  in  the  Revised  Statutes  tbe 
provision  that  the  collector  may  require  a  bond  from  a  deputy  is  another  strong 
argument  showing  that  the  deputy  collector  is  an  officer  of  the  Government  and  it 
such  is  afi'ected  by  the  principles  herein  recited  as  to  the  tenure  of  office. 

"As  to  the  second  contention,  a  reading  of  the  last  paragraph  of  section  3149  shows 
a  difi'erent  state  of  things  than  is  raised  by  the  contention.  This  paragraph  states 
simply  that  the  bond  of  the  deputy  shall  be  liable  for  any  act  or  omission  of  duty 
by  the  deputy  who  has  succcede<l  to  the  office  of  and  who  is  the  collector  by  virtue 
of  the  preceding  paragraph  of  the  section.  It  does  not  state,  either  directly  or 
inferentially,  that  the  bond  of  the  deputy  collector  ceases  to  be  of  effect  for  scte 
done  while  he  continues  as  a  deputy  collector,  though  said  acts  be  performed  afler 
the  collector  who  appointed  him  has  vacated  the  office. 

"It  is  desired  that  especial  attention  be  directed  to  the  fact  that  the  deputy  col- 
lector's bond  is  for  acts  done  by  him  in  his  official  capacity.  The  suretiee  of  tbe 
deputy  must  respond  to  the  collector,  and  the  collector  in  turn  responds  to  the  (fov- 
emment  for  the  acts  of  his  deputies.  If  the  damage  be  done  to  the  Grovemment  it 
is  in  reality  the  deputy  collector's  bond  that  responds,  and,  as  stated  before,  it  makes 
no  difference  as  to  whom  the  bond  runs. 

"To  sum  up,  it  may  be  said  that  it  does  not  seem  possible  to  eecape  the  conclosioOt 
under  the  holdings  cited,  that  the  deputy  collector  holds  over  until  hia  successor  ii 
daly  appointed,  and  that  an  affirmative  act,  not.  on\^  uvion  the  part  of  the  Mdledor 
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himself,  but  an  affirmative  act  on  the  part  of  the  Commissioner  of  Internal  Revenne, 
is  a  mine  qua  non  in  vacating  the  office  of  a  deputy  collector  who  has  been  daly 
appointed. 

"III.   THIRD   QUESTION. 

**  The  third  question  to  be  considered  is,  Are  deputy  collectors  properly  in  the  classi- 
fied service  and  subject  to  the  provisions  of  the  civil-service  act  and  rules? 

"This  question  has  absolutely  no  legal  or  logical  dependence  upon  or  connection 
witli  either  of  the  questions  treated  above.  The  question  as  to  whether  a  deputy 
collector  is  au  officer  of  the  Government,  as  to  when  his  term  of  office  ceases,  and  as 
to  what  is  the  effect  of  the  provisions  as  to  his  bond,  can  not,  however  decided,  bear 
any  relation  to  the  question  of  the  authority  for  including  deputy  collectors  in  the 
classified  service. 

"  Extension  of  the  classified  service  to  include  deputy  collectors  does  not  in  any  way 
extend  the  term  of  office  which  maybe  provided  for  them  bylaw.  There  is  nothing 
in  the  civil-service  act  or  rules  which  extends,  fixes,  or  terminates  the  tenure  of  any 
officer  or  employee  in  the  classified  service. 

''On  Jane  7, 1897,  in  the  case  of  John  £.  Foley,  a  deputy  United  States  marshal,  the 
Comptroller  of  the  Treasury  held  that  while  the  term  of  a  deputy  marshal  terminates 
with  the  expiration  of  the  term  of  office  of  the  marshal  who  appointed  him,  that 
fact  iu  no  way  affects  the  authority  of  the  President  to  include  deputy  marshals  in 
the  classified  service.    In  his  opinion  in  this  case  the  Comptroller  said: 

*' '  Under  the  act  to  regulate  and  improve  the  civil  service  of  the  United  States  of 
January  10, 1883  (22  Stat.,  403),  the  power  of  the  President  to  designate  those  who 
are  to  be  included  in  the  classified  civil  service  is  not  limited  to  officers  of  the 
United  States  in  the  constitutional  sense  of  the  word  'officer.'  He  may  also  include 
thoee  holding  places  or  employments  in  the  public  service.  The  act  itself  relates 
only  to  the  manner  in  which  officers  and  employees  shall  get  into  the  classified  civil 
service,  and  there  is  nothing  therein  from  which  it  can  be  implied  that  the  extension 
of  the  classified  civil  service  to  any  office  or  employment  is  to  extend  the  term 
provided  by  law  for  any  officers  or  employees  so  classified.^ 

''Independently,  then,  of  the  other  questions  considered,  what  is  the  authority  for 
the  classification  of  deputy  collectors f  Section  1753,  Revised  Statutes  (March  3, 
1871),  provides: 

'"The  President  is  authorized  to  prescribe  such  regulations  for  the  admission  of 
persons  into  the  civil  service  of  the  United  States  as  may  best  promote  the  efficiency 
thereof,  and  ascertain  the  fitness  of  each  candidate  in  respect  to  age,  health,  char- 
acter, knowledge,  and  ability  for  the  branch  of  service  into  which  he  seeks  to  enter; 
and  for  this  purpose  he  may  employ  suitable  persons  to  conduct  such  inquiries,  and 
may  prescribe  their  duties  and  establish  regulations  for  the  conduct  of  persons  who 
may  receive  appointments  in  the  civil  service.' 

"By  this  provision  the  President  of  the  United  States  is  authorized  to  prescribe 
regulations  for  admission  to  any  position  in  any  part  of  the  civil  service,  without 
exception  or  limitation,  or,  in  other  words,  to  prescribe  the  manner  iu  which  the 
power  of  appointment  thereto  is  to  be  exercised.  The  act  of  January  16, 1883,  com- 
monly known  as  the  civil-service  act,  practically  confers  the  same  authority,  but 
goes  further  and  outlines  the  method  in  which  the  President  shall  exercise  his 
authority,  and  expressly  directs  that  certain  parts  of  the  service,  not  before  clas- 
sified, shall  be  classified  and  brought  within  its  provisions  within  a  specified  time, 
leaving  the  remaining  parts  of  the  service  to  be  brought  in  by  the  President  from 
time  to  time  in  his  discretion,  subject  to  the  following  limitations  of  section  7: 

"'Nor  shall  any  officer  not  in  the  executive  branch  of  the  Government,  or  any  per- 
son merely  employed  as  a  laborer  or  workman,  be  required  to  be  classified  here- 
nnder,  nor,  unless  by  the  direction  of  the  Senate,  shall  any  person  who  has  been 
nominated  for  confirmation  by  the  Senate  be  required  to  be  classified  or  to  pass  an 
examination.' 
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'^In  connection  with  the  provisions  of  section  1753,  Rerised  8t»ia(eB,  atteotiaiib 
calleil  to  the  followiog  providion  of  section  7  of  the  civil-serviee  act: 

'''Nothing  herein  contained  shall  be  constmed  to  take  from  •  •  •  i^^  pmi. 
dent  any  anthority,  not  inconsistent  with  this  act,  conferred  by  the  1753d  leetka 
of  the  Revised  Statutes.' 

''  Prior  to  the  pai«a^e  of  the  civil-serrice  act  certain  officers  and  employees  in  tkc 
departments  at  Washington  had  bc^en  classified  nnder  the  antbority  of  section  IToS, 
above  qnoted.  Section  6  of  tlie  civil-service  act  expreSHly  pTOvides  for  the  clsstifi* 
cation  of  certain  other  parts  of  the  service^  the  first  paragraph  of  which  seetioD  if 
as  follows : 

" '  Sec.  6.  That  within  sixty  days  after  the  passage  of  this  act  it  ahall  be  the  datj 
of  the  Secretary  of  the  Treasury,  in  as  near  conformity  as  may  be  to  the  classifica- 
tion of  certain  clerks  now  existing  under  the  one  hundred  and  gixty-third  eection 
of  the  Revised  Statutes,  to  arrange  in  classes  the  several  clerks  and  perMxn 
employed  by  the  collector,  naval  officer,  surveyor,  and  appraisers,  or  either  of  them, 
or  being  in  the  public  service,  at  their  respective  offices  in  each  cnatonis  district 
where  the  whole  number  of  8aid. clerks  and  persous  shall  be  altogether  as  manjai 
fifty.  And  thereafter,  from  time  to  time,  on  the  direction  of  the  President,  aaid 
Secretary  nhall  make  the  like  classifications  or  arrangement  of  clerks  and  persons 
so  employed,  in  connection  with  any  said  office  or  offices,  in  any  other  cnstoms  dis- 
trict. And  upon  like  request  and  for  the  purposes  of  this  act  said  Secretary  sbsll 
arrange  in  one  or  more  of  Kaid  classes,  or  of  existing  classes,  any  other  clerki, 
agents,  or  persons  employed  nnder  his  department  in  any  said  district  not  now 
classified;  and  every  Huch  arrangement  and  classification  upon  being  made  shall  be 
reported  to  the  President.' 

''The  general  authority  conferred  by  the  civil-service  act  to  extend  its  provisions 
is  contained  in  the  third  paragraph  of  section  6,  which  provides: 

"  'Third.  That  from  time  to  timd  said  Secretary,  the  Postmaster- General,  and  each 
of  the  heads  of  departments  mentioned  in  the  one  hundred  and  fifty-eighth  section  of 
the  Revised  Statutes,  and  each  head  of  an  office,  shall,  on  tbe  direction  of  the  Pres- 
ident, and  for  facilitating  the  execution  of  this  act,  respectively  revise  any  then 
exiKting  classification  or  arrangement  of  those  in  their  respective  departmentn  sq<1 
offices,  and  shall,  for  the  purposes  of  the  examination  herein  provided  for,  include  in 
one  or  more  of  such  cla8S<'8.  so  far  as  ]>racticable,  sultordinate  places,  clerks,  and  offices 
m  the  public  service*  pertaining  to  their  respective  departmenta  not  before  classified 
for  examination.' 

*^  On  May  6,  181^,  the  President,  acting  in  pursuance  of  the  statutes  cited,  revised 
the  civil-service  rules  under  the  following  promulgating  order: 

*'  *  In  the  exercise  of  power  vested  in  him  by  the  Constitution,  and  of  antbority  gives 
to  him  by  the  1753d  section  of  the  Revised  Statutes,  and  by  an  act  to  regulate  and 
imj>rove  the  civil  service  of  the  I'nited  States,  approved  January  16, 1883,  the  Pres- 
ident hereb}'  makes  and  promulgates  the  following  rules,  and  revokes  all  others.' 

''  This  revision  extended  classification  and  the  provisions  of  the  civil-serviceact  aod 
rules  to  different  parts  of  the  service  not  before  classified,  including  deputy  colleetorti 
in  the  Internal-Revenue  Service. 

*'  Rule  III,  section  1,  of  the  ri'viseil  rules  is  as  follows: 

'^'All  that  part  of  the  executive  civil  service  of  the  United  States  which  has  beeu 
or  may  hereafter  be  classified  nnder  the  civil-servic«  act  shall  be  arranged  in  braacbes 
as  follows:  The  Departmental  Service,  the  Custom-Honse  Service,  the  Post-OfB^ 
Service,  the  (ioveniment  Printing  Service,  and  the  Internal- Revenue  Ser\ict.* 

*'  Section  6  of  the  same  rule  is : 

'**The  Internal-Revenue  Servi<-e  shall  include  the  officers  and  employees  in  any 
internal-revenue  district  who  have  been  or  may  hereafter  be  classified  nnder  the 
civil-service  aet.* 

''In  pursuance  of  this  revision  of  the  rules,  and  at  the  direction  of  the  President, 
the  i^ecretary  of  the  Tresisury  classified  all  p4*rsons  not  before  claosified  in  ih^ 
^oterDal'RevvBue  Service,  except  tlio»©  u\ere\>'  em\\^'s*fi\  «a\B^T«mor  workmeot 
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and  those  whose  appointments  are  subject  to  confinnation  by  the  Senate,  and  made 
rei>ort  to  the  Commission  in  parsnanco  of  Rule  XII,  section  1,  which  provides: 

1.  " '  In  porsnance  of  the  provisions  of  section  2  of  the  civil-service  act,  every  nomi- 
nating or  appointing  officer  in  the  executive  civil  service  of  the  United  States  shall 
famish  to  the  Commission  a  list  of  all  the  positions  and  employments  under  his  con- 
trol and  authority,  together  with  the  names,  designations,  compensations,  and  dates 
of  appointment  or  employment  of  all  persons  serving  in  said  positions  or  employ- 
ments; said  list  to  be  arranged  as  follows:  (a)  Classified  positions  not  excepted  from 
examination;  (&)  classified  positions  excepted  from  examination;  (o)  unclassified 
positions/ 

"The  classification  of  the  Internal-Revenue  Service,  reported  to  the  Commission^ 
bears  the  signature  of  G.  W.  Wilson,  Acting  Commissioner  of  Internal  Revenue,  as 
i^ell  as  the  signature  of  the  Secretary  of  the  Treasury,  and  includes  deputy  col- 
leotors  in  the  classified  competitive  list.  Section  2,  paragraph  2,  clause  2,  of  the  civil- 
service  act  provides — 

'''That  all  the  offices,  places,  and  employments  so  arranged  or  to  be  arranged  in 
classes,  shall  be  filled  by  selection  according  to  grade  from  among  those  graded 
highest  as  the  result  of  such  competitive  examination.' 
"A  provision  of  section  7  of  the  act  is — 

''  'That  after  the  expiration  of  six  months  from  the  passage  of  this  act  no  officer  or 
clerk  shall  be  appointed,  and  no  person  shall  be  employed  to  enter  or  be  promoted 
in  either  of  the  said  classes  now  existing,  or  that  may  be  arranged  hereunder  pur- 
suant to  said  rules,  until  he  has  passed  an  examination,  or  is  shown  to  be  specially 
exempted  from  such  examination  in  conformity  herewith.' 

"From  an  inspection  of  the  provisions  of  the  law  authorizing  classification  it  will 
l>e  seen  that  Congress  expressly  classified  in  the  customs  service  and  post-office  serv- 
ice certain  officers  and  employees  who  are  exactly  similar  to  deputy  collectors  of 
internal  revenue  and  who  bear  just  as  close  confidential,  fiduciary,  and  personal 
relations  to  their  superior  officer  as  do  deputy  collectors  of  internal  revenue.  In  the 
authority  to  the  President  to  extend  classification.  Congress  must  be  presumed  at 
the  least  to  have  intended  to  authorize  the  classification  of  officers  and  employees 
precisely  similar  to  those  whom  it  itself  expressly  classified.  Section  2630,  Revised 
Statutes,  provides  that  'any  collector  (of  customs)  may  exercise  his  powers  and 
perform  his  duties  by  deputy.'  Section  2633  provides  that  *  the  Secretary  of  the 
Treasury  is  authorized  *  »  *  to  clothe  any  deputy  collector  (of  customs)  »  *  * 
with  all  the  powers  of  his  principal.' 

"These  provisions  were  passed  prior  to  the  civil-service  law,  and  in  enacting  that 
law  Congress  must  be  presumed  to  have  been  fully  cognizant  of  them.  The  language 
here  is  far  stronger,  looking  to  close  personal  relations  between  the  collector  and 
deputy,  than  any  used  in  the  statutes  (sees.  3148  and  3149)  providing  for  deputies  of 
internal  revenue,  and  yet  Congress  itself  expressly  classified  deputy  collectors  of 
customs. 

"Again,  a  postmaster  is  not  authorized  by  law  to  require  bond  from  subordinates 
bearing  close  personal  and  fiduciary  relations  to  him — for  example,  assistant  post- 
master, cashier,  assistant  cashier,  money-order  clerk,  stamp  clerk,  etc. — and  yet  by 
law  he  is  held  responsible  on  his  bond  for  tbeir  acts  and  defaults.  From  the  fact 
that  a  collector  of  internal  revenue  is  authorized  by  law  to  protect  himself  by 
requiring  bond,  while  a  postmaster  is  not  so  authorized,  it  is  seen  that  the  argument 
of  close  personal  relations  and  responsibility  would  apply  with  far  greater  force  to 
such  subordinates  of  a  postmaster  than  to  those  of  a  collector  of  internal  revenue, 
and  yet  Congress  has  emphatically  said  that  such  considerations  have  nothing  to  do 
with  the  case,  by  itself  classifying  in  mandatory  terms  these  subordinates  of  a 
postmaster. 

"It  should  here  be  not«d  that  in  Landrum  r.  United  States  (16  C.  of  Cls.  R.,  74),  in 
discussing  the  status  of  a  deputy  collector  of  internal  revenue  under  the  old  provi- 
sions of  section  3148,  Revised  Statutes  (that  is,  prior  to  the  amendment  of  March  1, 
1879),  the  court  said  that  while  a  deputy  collector  at  that  time  (prior  to  March,  1879) 
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could  not  be  Kuid  to  be  an  officer  of  the  United  States  for  nil  purpoeeSy  yet  it  did  not 
follow  that  be  was  not  a  person  in  the  public  service,  and  that  it  could  not  be  main- 
tained that  a  person  crharged  with  such  extensive  powers  was  not  in  public  emploj- 
ment. 

*^In  the  provisions  authorizing  classification  note  the  followiuglaognftge:  ^Sego- 
lations  for  the  admission  of  persons  into  the  civil  service  of  the  United  8tftt«.' 
(1753,  R.  S.)  *  Include  in  one  or  more  of  such  classes,  so  far  as  practicable,  suboidi- 
nate  places,  clerks  and  officers  in  the  public  service.*  (Sec.  6,  Civ.  Serv.  act.)  *To 
arrange  in  classes  the  s(>veral  clerks  and  persons  employed  by  the  collector,  nt?al 
officer,  surveyor,  and  appraisers,  or  either  of  them,  or  being  in  the  pablic  serriee.' 
(Sec.  6,  Civ.  Serv.  act.)  *To  separately  arrange  in  classes  the  several  clerks  aod 
persons  employed,  or  in  the  public  service.'  (Sec.  6,  Civ.  Serv.  act.)  And  'No 
officer  or  clerk  shall  be  appointed,  and  no  person  shall  be  employe<l  to  enter  or  be 
promoted  in  either  of  the  said  classes  now  existing,  or  that  may  be  arranged  here- 
un<ler  pursuant  to  said  rules.'  (Sec.  7,  Civ.  Serv.  act.)  These  broad  and  sweeping 
uses  of  language  clearly  authorize  the  classilication  of  deputy  collectors  of  internal 
revenue,  whether  they  be  considered  officers  of  the  United  Stati's,  or  persons  in  the 
public*  Hervice,  or  mere  employees  of  the  collector. 

**  It  is  not  contended  that  the  civil-service  act  repeals  any  statutes  anthorizing  the 
appointment  of  deputy  collectors  of  internal  revenue.  It  is  an  elementary  princi- 
ple of  construction  and  interpretation  that  statutes  bearing  on  the  same  subject  are 
to  be  read  together,  and  in  the  absence  of  positive  repugnance  all  are  to  stand. 
Section  3148,  Revised  Statutes,  and  section  1753,  Revised  Statutes,  and  the  civil- 
service  act  do  not  prescribe  conflicting  conditions  of  appointment.  The  first  antbor- 
izes  tb(^  appointment  of  deputy  collectors  and  prescribes  their  duties;  the  two  latter 
lirescribo  the  manner  in  which  the  selection  for  appointment  shall  be  made. 

*'The  provisions  of  the  first  are  fully  satisfied  without  collision  with  the  latter. 
Neither  section  1753,  Revised  Statutes,  nor  the  civil-service  act,  gives  to  the  Civil 
Service  Commission  any  power  of  appointment,  nor  does  either  eliminate  or  disturb 
the  power  of  appointment  where  it  has  been  placed  by  the  Constitution  or  by  stat- 
ute. Under  these  provisions  the  Commission  is  in  no  sense  an  appointing  body. 
Under  the  provisions  of  the  civil-service  act  and  rules  which  govern  the  manner  in 
which  an  appointing  officer  shall  make  an  appointment  ample  room  is  given  for  the 
exercise  of  his  judgment  and  will.  In  re  Morris  S.  Miller  (supreme  court  of  the 
District  of  Columbia,  April  4,  1887)  the  court  held  that  the  civil-service  act  and  its 
supplements,  establishing  what  is  known  as  the  Civil  Service  Commission,  are  in 
entire  accord  with  the  Constitution,  quoting  with  approval  the  following  language 
of  the  United  States  Supreme  Court  in  United  States  r.  Perkins  (116  U.  S.,  483): 

"^The  head  of  a  department  has  no  constitutional  prerogative  of  appointment  to 
offices  independently  of  the  legislation  of  Congress,  and  by  such  legislation  he  mast 
be  governed,  not  only  in  making  appointments,  but  in  all  that  is  incident  thereto.' 

"The  foregoing  brings  us  to  the  inevitable  conclusion  (1)  that  the  provisions  of 
section  1753,  Revised  Statutes,  and  of  the  civil-service  act  are  not  inconsistent  or  in 
coniliet  with  the  provisions  of  other  statutes  relating  to  the  appointment  of  depn- 
ties  of  internal  revenue;  (2)  that  the  President's  action  in  directing  their  classitiea- 
ti(m  was  following  the  clear  intent  of  Congress  as  indicated  by  the  precedents 
established  by  Congress  itself ;  (3)  that  their  classification  is  distinctly  aathorized 
by  the  direct  language  of  statute,  and  (4)  that  this  authority  has  been  duly  and 
regularly  exercised,  and  deputy  collectors  of  internal  revenue  are  in  the  classified 
service  subject  to  the  provisions  of  the  civil-service  act. 

"IV.    GENERAL  DISCUSSION. 

**  In  addition  to  the  questions  already  discussed  concerning  the  status  of  depoty 
collectors  of  internal  revenue,  some  further  points  should  be  considered.  It  appears 
proper  to  call  attention  to  the  fact  that  the  act  of  January  16,  1883,  commonly 
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known  as  the  civil-service  act,  does  not  in  any  way  impair  or  repeal  the  sections  of 
,the  Revised  Statutes  providing  for  the  appointment  of  those  officers.  As  has  heen 
stated,  section  1753,  United  States  Revised  Statutes,  and  the  act  of  January  16, 
1883,  authorize  and  particularize  the  methods  to  he  adopted  in  the  selection  of  per- 
sons for  appointment  to  positions  in  the  classified  civil  service. 

"Acting  under  the  authority  of  this  section  of  the  statutes  and  the  civil-service 
law,  the  President  has  placed  deputy  collectors  of  internal  revenue  in  the  classified 
civil  service  and  made  them  subject  to  the  provisions  adopted  for  filling  such  posi- 
tions. Therefore  it  must  he  seen  that  there  is  no  occasion  for  any  conflict  to  arise 
in  the  administration  of  the  provisions  contained  in  either  sections  1753, 3148,  and  3149, 
Revised  Statutes,  or  the  act  of  January  16,  1883.  It.  must  therefore  follow  that  the 
President  has  placed  no  limitations  upon  the  power  of  appointment  of  deputy  col- 
lectors of  internal  revenue  which  have  not  been  fully  authorized  by  Congress  under 
the  constitutional  provision  for  the  appointment  of  subordinate  officers  of  the  United 
States,  and  that  the  limitations  so  established  are  of  full  force  and  virtue. 

''The  fact  that  section  3148,  Revised  Statutes,  makes  the  collector  responsible  upon 
his  official  bond  for  the  acts  and  defaults  of  the  deputies  appears  to  be  similar  to 
the  provisions  of  law  respecting  many  other  portions  of  the  service  where  the 
oBAoers  are  required  to  give  bonds  for  the  faithful  performance  of  their  subordinates. 
So  general  is  this  provision  of  law  that  rarely  has  there  been  a  Congress  which  has 
not  been  called  upon  to  pass  acts  for  the  relief  of  some  such  officers  who  have  been 
held  resiK>nsible  for  the  defaults  of  their  subordinates  in  whose  appointment  they 
had  no  voice. 

"There  would  seem  to  bene  reason  why  a  collector  of  internal  revenue  should  be  sin- 
gled out  in  order  to  relieve  him  irom  such  responsibility  when  collectors  of  customs 
and  many  other  officials  are  held  liable  for  the  conduct  of  their  subordinates  who 
perform  the  duties  and  exercise  the  authority  vested  in  such  officials.  It  should  be 
noted  in  this  connection  that  Congress  (sec.  6,  act  of  January  16, 1883)  has  expressly 
confirmed  the  propriety  of  making  deputy  collectors  of  customs,  and  similar  em- 
ployees in  the  postal  service,  subject  to  the  provisions  of  the  civil-service  law.  It 
should  be  recalled  that  while  the  law  authorizes  a  bond  from  letter  carriers  it  is 
silent  as  to  the  official  bonds  for  clerks  in  the  postal  service,  notwithstanding  that 
the  postmaster  must  furnish  bond  for  any  defaults  which  may  occur  among  that  class 
of  his  subordinates. 

"It  would  appear  that  the  power  of  the  collector,  under  section  3148,  Revised  Stat- 
utes, is  simply  that  of  a  nominating  officer,  who  acts  as  the  medium  through  which 
the  will  of  the  head  of  the  Treasury  Department  is  expressed  in  applying  the  pro- 
visions of  the  Constitution  relating  to  the  appointment  of  inferior  officers  of  the 
United  States.  This  was  the  opinion  held  concerning  the  appointment  of  clerks  at 
pension  agencies  by  the  Assistant  Attorney-General  for  the  Interior  Department  on 
Juno  15, 1895. 

"Section  3149,  Revised  Statutes,  provides  that  in  the  case  of  a  vacancy  occurring  in 
the  office  of  the  collector,  the  deputies  shall  continue  to  act  until  a  successor  is 
appointed.  The  statute  then  provides  as  to  which  of  the  deputies  shall  be  consid- 
ered as  chief  deputy  or  collector  pro  tem.  This  language,  in  view  of  the  provision 
in  section  3148,  Revised  Statutes,  as  to  the  revoking  of  an  appointment  as  deputy  col- 
lector, would  seem  to  imply  that  such  deputies  should  continue  to  serve  until  a 
notice  prescribed  by  the  Commissioner  of  Internal  Revenue  is  served  upon  them 
revoking  their  powers  as  such  officers,  and  until  such  notice  has  been  served  they  are 
vested  with  all  of  the  authority  conferred  by  statute. 

"The  language  would  seem  to  import  that  the  various  deputies  are  clothed  with  the 
authority  necessary  to  transact  all  the  business  of  the  district  during  a  vacancy  in 
the  office  of  the  collector.  This  authorization  seems  to  have  been  necessary  in 
order  that  the  machinery  for  the  collection  of  internal  revenue  might  be  continued 
without  interruption,  and  it  does  not  appear  that  any  other  interpretation  should 
be  placed  upon  tiiat  language. 
H.  Doc.  314 20 
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"The  bond  or  other  secnrity  from  a  depaty  colleetor,  aathorized  by  seetioBSMf^ 
Revised  Statutes,  is  clearly  for  the  collector  as  an  internal  revenue  officer,  aad  Ml 
as  a  private  individual.    Likewise,  the  bond  of  a  collector  is  an  official  bond. 

"  It  would  therefore  seem  that  the  bond  of  any  collector  must  be  bold  a»  chargaMi 
wit!)  the  acts  or  defaults  of  any  deputies  who  are  exercising  the  authoritjof  tti 
office  of  deputy  collector  during  the  period  covered  by  the  collector's  Inrnd.  Tlii 
wonld  seem  to  be  true  regardless  of  whether  a  new  collector  issued  nev  cobhi- 
sions  to  the  acting  deputies  or  not.  It  would  seem,  however,  that  the  nev  ooUcrtv 
has  authority  to  require  the  deputies  to  renew  their  bonds  if  he  so  desire*. 

"It  18  under8too<l  that  the  practice  of  the  Treasury  Department  hsu^  invariali^ 
required  an  official  oath  from  deputy  collectors  of  internal  revenue  upon  their  appoii^ 
ment,  but  that  a  new  oath  has  not  been  required  from  such  officers  ns  were  «l 
removed  upon  a  change  in  the  office  of  collector,  and,  farther,  that  miny  drpa^ 
collectors  have  continued  to  serve  through  the  adininistrations  of  several  collecMl 
without  being  recommissioned.  This  practice  would  seem  to  indicate  tliat  thi 
Department  has  heretofore  considered  the  statutes  relating  to  deputy  coUectonfl 
clothing  such  officers  with  continuing  authority,  regardless  of  other  formilitii^ 
until  such  time  as  notice  of  an  express  revocation  of  such  authority  is  given  by  Ai 
collector  in  the  form  prescribe<l  by  the  Commissioner  of  Internal  Revenue. 

"The  Department,  in  its  compilation  of  internal-revenue  laws,  edition  of  18M.pi0i 
286,  recognizes  deputy  collectors  as  included  under  the  words  'other  officers  of  tki 
United  States,'  as  used  in  the  statute.  In  this  Connection  the  action  of  the  Hepiiftj 
mcnt  should  be  noted  in  reporting  under  the  civil-service  law  the  classificstioiiw 
deputy  collectors,  and  since  that  time  in  frequently  re«iue6ting  the  CiTil  Senittj 
Commission  to  issue  certificates  authorizing  the  reinstatement  of  deputy  coU^cten^ 
and  in  requesting  certifications  of  eligibles  from  the  competitive  examinatiou  list 
for  appointment  as  such  officers. 

"These  acts  of  the  Department  would  seem  to  be  either  authorized  by  the  prfsMtt 
provisioas  of  the  law  or  the  action  taken  in  such  cases  must  be  considered  as  of  m 
efl'ect.  It  would  therefore  seem  proper  and  expedient  to  consider  the  effect  of  > 
ruling  which  should  deny  the  legality  of  the  acts  of  the  Treasury  Department  aai 
the  Civil  Service  Commission  in  relation  to  the  internal-revenue  service  under  tk 
authority  contained  in  section  1753,  Revised  Statutes,  as  elaborated  by  the  ict  d 
January  16,  1883. 

"  Under  authority  vested  in  Congress  by  the  Constitution,  provision  was  made  b^ 
the  act  of  January  16,  1883,  for  the  classification  of  clerks  and  persons  employed  ii 
the  customs  and  post-office  services  and  the  subordinate  places,  clerks,  and  offiooi 
in  the  public  service  pertaining  to  the  respective  departments  and  offices.  Hi 
statute  made  it  the  duty  of  the  Secretary  of  the  Treasury  to  classify,  within  8ii9 
days  after  the  passage  of  the  act,  'the  several  clerks  and  persons  employed  bjthi 
collector,  naval  officer,  surveyor,  and  appraisers,  or  either  o£  them,  or  being  in  A» 
public  service,  at  their  respective  offices,  in  each  customs  district  where  the  wbito 
number  of  said  clerks  and  persons  shall  be  altogether  as  many  as  fifty,'  and  pit* 
vided  for  the  classification  of  the  remainder  of  the  customs  service  at  the  directi« 
of  the  President. 

"It  was  likewise  nia<lo  the  duty  of  the  Postmaster-General  to  classify  'thetcTenl 
clerks  and  persons  employed,  or  in  the  public  service,  at  each  post-office,  or  nndef 
any  postmaster  of  the  United  States,  where  the  whole  number  of  said  clerks  tf^ 
persons  shall  together  amount  to  as  many  as  fifty,'  and  provided  for  the  claaei^ 
tion  of  the  remainder  of  the  post-office  service  at  the  direction  of  the  President.  B 
will  be  seen  that  Congress  assumed  the  power  to  authorize  the  classificatioo  if  I 
persons  in  the  customs  and  post-office  services  whose  relations  with  their  superi^ 
officers  must  necessarily  be  in  all  respects  as  personal,  as  confidential,  and  as  fidi* 
ciary  as  the  relations  of  deputy  collectors  of  internal  revenue  are  with  the  colleft**' 
in  whose  districts  they  serve.  i 
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''If  Congress  had  the  power  to  aathorize  the  classification  of  such  offices  it  can  not 
be  denied  that  it  had  the  power  to  vest  anthority  in  the  President  to  order  the  clas- 
sification of  depaty  collectors  of  internal  revenae.  Either  the  anthority  so  assniued 
by  Congress  luust  he  held  to  have  heen  lacking  or  the  claasifieatiou  of  deputy  col- 
lectors of  iDtemal  revenue  at  the  direction  of  the  President  must  be  sustained.  The 
report  of  such  classification  was  presented  to  the  Fifty-fourth  Congress,  upon  a  reso- 
lution calling  for  such  information,  and  was  printed  as  Honse  Document  No.  202. 

*'The  history  of  the  office  of  deputy  collector  shows  clearly  that  the  status  of 
these  officers  under  the  present  law  is  in  no  way  analogous  to  that  prior  to  the 
act  of  March  1,  1879,  and  that  the  language  use<l  in  the  different  sections  relating  to 
deputy  collectors  of  internal  revenue  must  be  construed  in  the  light  of  the  changes 
which  have  taken  place  in  the  relations  of  these  officers  to  the  Government  and  to 
the  collectors  of  their  districts,  although  in  some  cases  the  language  used  has  not 
been  correspondingly  changed. 

''In  view  of  these  changes  in  the  law  in  reference  to  deputy  collectors  of  internal 
revenue,  they  have  to-duy  substantially  the  same  status  as  nearly  all  other  classified 
officers  or  employees  of  the  Government  who  are  serving  in  positions  which  are  con- 
sidered in  any  way  as  of  a  personal,  confidential,  or  fiduciary  character.  A  moment's 
reflection  will  disclose  that  most  of  the  officers  and  employees  connected  in  any  man- 
ner with  the  collection  of  the  Government  revenues,  with  the  offices  of  the  Treas- 
urer and  assistant  treasurers  of  the  United  States,  the  Mint  Bureau,  the  office  of  the 
Comptroller  of  the  Currency^  of  loans  and  currency,  of  public  moneys,  the  Revenue- 
Cutter  Service,  the  Immigration  Service,  and  in  fact  nearly  every  branch  of  the 
Treasury  Department  at  Washington,  or  elsewhere,  do  as  a  matter  of  fact  perform 
duties  of  a  more  or  less  personal,  confidential,  or  fiduciary  character  in  relation  to 
their  superior  officers. 

"  The  name  statement  is  true  in  reference  to  many  of  the  employees  of  the  other 
Executive  Departments.  When  this  is  remembered,  it  must  be  recognized  that  a 
decision  taking  the  deputy  collectors  of  internal  revenue  without  the  provisions  of 
the  civil-service  law  would  be  most  far-reaching  in  its  effect  and  would  substan- 
tially nullify  the  expressed  will  of  Congress  in  its  efforts  to  increase  the  efficiency  of 
the  public  service  and  place  it  on  a  nonpartisan  basis.  It  is  a  well-known  principle 
of  statutory  construction  that  the  intent  and  purpose  of  the  legislature  invariably 
govern. 

*'  In  the  case  of  Holy  Trinity  Church  v.  United  States  (143  U.  S.  Reports,  p.  457)  this 
doctrine  is  affirmed,  and  the  court  holds  that  among  the  things  which  should  be 
considered  in  determining  the  intent  of  the  leginlature  are  the  title  of  the  act  and 
the  evil  which  it  is  designed  to  remedy.  Mr.  Justice  Brewer,  in  delivering  the  opin- 
ion of  the  court,  cited  a  long  list  of  cases  supporting  the  doctrine  laid  down,  and 
said,  in  construing  the  act  to  prohibit  the  importation  of  contract  labor  which  was 
involved  in  this  case : 

" '  We  find,  therefore,  that  the  title  of  the  act,  the  evil  which  was  intended  to  be 
remedied,  the  circumstances  surrounding  the  appeal  to  Congress,  the  reports  of  the 
committee  of  each  House,  all  concur  in  affirming  that  the  int«nt  of  Congress  was 
simply  to  stay  the  influx  of  this  cheap,  unskilled  labor.' 

''  The  same  language  applies  with  irresistible  force  to  the  construction  of  the  act  of 
January  IG,  1883,  '  that  the  title  of  the  act,  the  evil  to  he  remedied,  the  circumstances 
surrounding  the  appeal  to  Congress,  and  the  reports  of  the  committee  of  each  House, 
all  concur  in  affirming  that  the  intent  of  Congress'  was  to  regulate  and  improve 
the  civil  service  of  the  United  States  hy  the  appointment  only  of  those  who  had 
previously  demonstrated  their  fitness  for  such  appointment  and  to  place  the  service 
on  an  entirely  nonpartisan  basis." 
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Following  are  the  opiuions  of  eminent  lawyers  to  whom  the  Commiasioo  sabmity 
the  contentions  of  the  Department  for  an  opinion : 

Opinion  of  Mu.  Moorfirld  Storey,  of  Boston,  Mass. 

[Decembers,  1897.] 

•  «  *  «  •  •  • 

**  You  request  me  to  give  you  my  opinion  on  the  following  qneetions: 

** '  1.  Are  deputy  collectors  of  internal  revenue  officers  of  the  United  States  orn 
personal  employees  of  the  collector! 

***2,  Does  the  term  of  office  of  deputy  collectors  of  internal  revenne  cease  apontbe 
appointment  of  a  successor  under  whom  they  were  appointed  f 

"  ^3.  Are  deputy  collectors  of  internal  revenue  legally  in  the  classified  senice  and 
subject  to  the  provisions  of  the  civil-service  laws  and  rulesf ' 

"I  have  considered  these  questions,  and  am  of  opinion,  first,  that  depntv  col- 
lectors of  internal  revenue  are  officers  of  the  United  States  and  not  penonal 
employees  of  the  collector;  second,  that  their  term  of  office  does  not  end  upon  the 
appointment  of  a  Huccessor  to  the  collector  to  whom  they  were  appointed,  and«  third, 
that  deputy  collectors  of  internal  revenue  are  legally  in  the  classified  service  and 
subject  to  the  provisions  of  the  civil-service  law  and  rules." 

Opinion  of  Mr.  Holmes  Conrad,  late  Solicitor-Gkneral. 

(November  27, 1897.] 

*' You  submit  for  my  opinion  the  questions:  'Are  deputy  collectors  of  internal  rev- 
enue officers  of  the  United  States  within  the  meaning  of  the  act  of  January  16,1883 
(22  Stats.,  403)?  When  does  their  term  of  office  cease f  Are  they  properly  within 
the  classified  service  and  subject  to  the  provisions  of  the  civil-service  act  and  rales f 

''It  became  my  duty,  officially,  to  consider  the  general  subject  involved  in  thete 
questions  some  time  ago.    I  can  only  now  state  the  conclusions  then  reached. 

''Persons  maybe  'officers,'  'public  officers,'  and  'officers  of  the  United  States' 
within  the  meaning  of  some  statutes,  while  not  so  within  the  meaning  of  others. 
Each  statute  must  be  construed  in  the  liorht  of  its  declared  purpose  and  intent 
without  such  strict  adherence  to  the  letter  as  defeats  the  spirit.  In  United  States  r. 
Mouatt  (124  U.  S.,  203),  it  was  held  that  a  paymaster's  clerk  was  not  an  officer  of  the 
Navy  within  the  meaning  of  an  act  of  Congress  providing  mileage,  and  in  Unittil 
States  r.  Hendee  (124  U.  S.,  309)  it  was  held  that  a  paymaster's  clerk  was  an  officer 
of  the  Navy  within  the  meaning  of  the  act  providing  longevity  pay.  Within  the 
reasoning  of  United  States  r.  Rastwcll  (6  Wall.,  385)  a  deputy  collector  of  internal 
revenue,  appointed  by  the  collector  of  internal  revenue,  but  whose  official  dottes  sre 
prescribed  by  law,  and  whose  compensation  is  paid  by  the  United  States,  is  so 
'officer  of  the  United  States.' 

"The  collector  of  internal  revenue  is  appointed  for  no  fixed  term  or  period.  His 
office  becomes  vacant  only  by  death,  resignation,  or  removal. 

"By  act  of  March  1, 1879,  chapter  125,  section  2,  it  is  provided  'In  case  of  a  vacancj 
occurring  in  the  office  of  the  collector  the  deputies  of  such  collector  shall  oontinoe 
to  act  until  his  successor  is  appointed,'  and  sections  3149  and  3150,  Revised  Statutes, 
contemplate  a  tenure  of  office  by  the  deputy  independent  of  that  of  the  collector. 
Generally,  a  deputy  is  one  authorized  by  an  officer  to  exercise  the  office,  or  ri^t 
which  the  officer  possesses,  for  and  in  the  place  of  the  latter,  but  in  the  sections 
referred  to  it  is  apparent  that  the  deputy  collector  of  internal  revenne  survives  his 
principal,  and,  I  think,  ho  continues  in  office  until  death,  resignation,  or  remoTsl 
relieves  him. 

"  Tlie  act  of  Congress  of  January  16, 1883,  regulating  and  improving  the  civil  serviw 
of  the  United  States,  in  the  third  paragraph  of  section  6,  provides  for  the  reviaioD  of 
existing  classifications,  and  for  including  in  one  or  more  of  the  claeaeo  named,  'so 
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far  as  practicable,  enbordinate  places,  clerks^  and  officers  in  the  public  service  per- 
taining to  their  respective  departments  not  before  classified  for  examinati6n.' 
Certain  exceptions  are  made,  bat  these  do  not  embrace  depnty  collectors.  To  the 
President  alone  is  given  the  power  and  authority  to  cause  extensions  of  existing 
classifications  to  be  made,  and  to  prescribe  the  regulations  by  which  the  law  is  to  be 
administered.  It  appears  that  the  Secretary  of  the  Treasury,  in  the  exercise  of 
authority  conferred  upon  him,  has  embraced  deputy  collectors  in  the  classification  of 
the  ofiScers  and  employees  of  his  Department  to  whom  the  act  applies.  I  have  no 
doubt  that  such  exercise  of  authority  operated  to  throw  around  the  deputy  collectors 
of  internal  revenue  the  same  protection  which  the  clerks  and  employees  in  the  civil 
service  enjoyed. " 

Opinion  of  Mr.  Charles  J.  Bonaparte,  of  Baltimore,  Md. 

[December  4, 1897.] 

•  «  «  •  •  •  «i 

"I  have  carefully  considered  the  three  questions  discussed  in  the  brief  of  the  United 
States  Civil  Service  Commission.    These  questions  are: 
"  'I.  Are  deputy  collectors  of  internal  revenue  officers  of  the  United  States t 
"  *  II.  Is  the  term  of  office  of  a  deputy  collector  of  internal  revenue  determined  by 
the  appointment  and  qualification  of  a  successor  to  the  collector  who  appointed 
him? 

"  'III.  Are  deputy  collectors  of  internal  revenue  included  within  the  classified 
service,  and  subject  to  the  provisions  of  the  civil-service  law  and  rules  made  in 
accordance  therewith? ' 

''The  first  question  appears  to  me  to  be  settled  by  the  language  of  a  number  of 
statutes  of  the  United  States.  Several  of  these  are  mentioned  on  page  6  of  the 
brief.  I  may  add  a  reference  to  two  others.  By  the  statute  approved  March  3, 1885 
(23  Stat.  L.,  404),  it  is  provided  that: 

"  'No  collector  in  any  district  shall  recommend,  nor  shall  there  be  appointed  or 
commissioned,  more  deputy  collectors,  storekeepers,  storekeepers  and  gangers,  gaugers, 
insx>ector8,  or  other  officers^  or  allowed  to  remain  in  commission  more  of  any  of  said 
officerif  at  anytime,  than  fifteen  per  centum  in  excess  of  the  number  actually  engaged 
in  performing  duty  at  the  time  and  indispensably  necessary  for  the  performance  of 
said  duty.' 
"By  the  statute  approved  July  11,  1888  (25  Stat.  L.,  272),  it  is  provided  that: 
"  'The  number  of  deputy  collectorBf  gaugers,  storekeepers,  and  clerks  employed  in 
the  collection  of  internal  revenue  shall  not  be  increased,  nor  shall  the  salary  of  said 
officers  and  employees  be  increased  beyond  the  salaries  paid  during  the  last  fiscal  year, 
exclusive  of  the  number  employed  under  the  said  act  [of  August  2, 1886],  defining 
butter,  etcetera.' 

"  It  is  well  settled  that  the  recognition  of  an  association  as  an  existing  corporation 
in  a  statute  constitutes  such  association  a  corporation  de  jure  as  well  as  de  facto, 
(Basshor  r.  Dressell,  34  Md.,  503;  Koch  v.  N.  A.  Rw.  Co.,  75  Md.,  222.) 

*^  A  fortiori  it  would  seem  to  be  clear  that  the  recognition  in  a  Federal  statute  of  a 
person  in  public  employ  as  an  officer  of  the  United  States  constitutes  the  person 
such  officer. 

"I  find  nothing  in  the  case  of  Herndon  (15  C.  Cls.  R.,  446)  and  Landrum  (16 
C.  Cls.  R.,  74)  in  conflict  with  this  view.  The  former  decides  that  under  section 
3148  of  the  Revised  Statutes,  prior  to  its  amendment  hy  the  statute  approved  March  i, 
1879  (20  Stat.  L.,  329),  there  was  no  privity  of  contract  between  a  deputy  collector  of 
internal  revenue  and  the  United  States;  the  second  holds  that  under  the  same  cir- 
cumstances a  deputy  collector  of  internal  revenue  was  not  afifected  by  the  prohibi- 
tion of  extra  compensation  to  any  'officers  in  any  branch  of  the  public  service,  or 
sny  other  person  whose  salary  or  emoluments  are  fixed  by  law  or  regulations,-  con- 
tained in  section  1765  of  the  Revised  Statutes.    Since  section  3148,  before  its  amend- 
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ment,. authorized  the  appointment  by  the  coHector  of  'as  many  depnties  as  be  may 
think  proper,  to  he  by  him  competmaied  for  their  serricef*  the  ground  of  decision  in  eick 
of  these  cases  woold  seem  to  be  obvions,  but  they  have  no  relevancy  to  the  qnestioo 
iindor  discussion. 

''The  second  question  has  been,  I  think,  conclnsively  settled  by  authority.  Intbe 
case  of  Robb  r.  Carter  (65  Md.,  321)  the  facts  are  thus  stated  by  the  circuit  coait 
(p.  332): 

"  'An  ordinance  of  the  city  requires  that  the  mayor,  by  and  with  the  consent  and 
advice  of  the  convention  of  the  two  branches  of  the  city  council,  shall  annnally,  in 
the  month  of  February,  appoint  a  member  of  the  Baltimore  bar  to  be  the  citj 
solicitor.  The  terms  of  office  commence  on  the  Ist  day  of  March  immediately  fol- 
lowing the  appointments  and  continue  for  one  year,  and  there  is  no  expressed  pro- 
viHion  in  any  ordinance  that  the  persons  so  appointed  shall  hold  nntil  the  appointment 
and  qualification  of  their  successors. 

'"The  appellee  had  been  appointed  solicitor  in  February,  1885,  and  the  present 
mayor  having  nominated  him  in  February,  1886,  the  nomination  was  rejected  by  the 
city  council.  On  the  15th  of  March,  1886,  he  was  again  nominated  by  the  mayor 
and  rejected  by  the  council;  and  there  having  been  no  appointment  snb8e<iaently 
made  he  has  continued  to  perform  the  duties  of  the  office  and  claims  the  regnlar 
monthly  compensation  payable  to  the  city  solicitor.* 

"The  decision  upon  the  vital  question  of  the  case  was  as  follows: 

"  'Every  office,  when  not  directly  created  by  the  constitution,  originates  in  some 
statute  or  ordinance  sanctioned  by  the  organic  law  of  the  State.  The  office  ezifd^ 
because  the  public  good  requires  its  existence,  and  it  is  necessary  that  the  dntiea 
assigned  to  the  incumbent  should  be  performed.  Therefore,  unless  there  is  some 
clearly  expressed  and  positive  prohibition,  which,  by  its  terms,  operates  as  an 
ouster,  the  person  filling  the  office  should  continue  to  discharge  those  duties  nntil  a 
successor  is  qualified,  no  matter  whether  the  office  is  created  by  the  constitution,  by 
an  act  of  the  general  assembly,  or  by  a  municipal  ordinance.  Ubi  eadem  e9t  ratioy 
eadem  est  lex.^ 

"In  this  case  it  will  be  observed  that  the  court  held,  in  practical  effect,  that  the 
mayor  could  keep  in  office  after  the  expiration  of  his  term  an  officer  whom  he  desireil 
to  reappoint,  but  whom  the  council  would  not  confirm,  by  simply  nominating  him 
again  and  again  for  the  position.  It  was  held  to  be  a  less  evil  to  thus  permit  the 
right  of  rejerti(»n  by  the  council  to  be  practically  nullified  than  to  permit  an  inter- 
regnum in  a  [>ublic  employment.  Other  cases  might  be  cited  to  the  same  effect,  bnt 
I  know  of  none  so  clearly  in  point  as  this.  I  may  add  that  if  the  statement  con- 
tained on  pages  32  and  33  of  the  brief  as  to  the  practice  of  the  Treaanry  Department 
be  true,  as  I,  of  course,  assume  that  it  is,  this  would  constitute  a  strong  argument 
in  favor  of  the  continued  tenure  of  deputy  collectors,  upon  the  principle  annoancetl 
by  the  Supreme  Court  of  the  Uniteil  States  in  the  construction  of  the  act  approved 
March  3,  1883  (22  Stat.  L.,  473),  when  it  says:  'If  the  meaning  of  that  act  werr 
doubtful  its  practical  construction  by  the  Navy  Department  would  be  entitled  to 
great  weight.'    (United  States  r.  Alger,  U.  S.  152,  p.  397.) 

"The  only  difficulty  as  to  the  third  question  would  seem  to  be  in  nnderstanding 
how  there  could  be  any  doubt  regarding  its  answer.  If  there  be  any  inconsistency 
between  section  3148,  Revised  Stututes,  as  amended  by  the  act  of  1879,  and  the  ci^nl- 
scrvico  law,  the  latter,  having  been  approved  January  16,  1883,  operates  i>ro  tanto  to 
repeal  the  former;  therefore,  if  such  an  inconsistency  were  established,  this  wonld 
be  no  argument  against  the  validity  of  a  classification  authorized  by  the  latter  law. 
It  would  seem,  however,  perfectly  clear  that  there  is  no  such  inconsistency,  M  i> 
very  fairly  pointed  out  in  the  brief  of  the  Commission.  The  argument  that  it  is  a 
hardship  upon  the  collector  and  his  sureties  to  be  held  responsible  for  the  acts  of 
deputies  whom  ho  has  not  appointed  affects  only  the  expediency  or  the  justice  of  the 
elAMification,  in  nowise  its  legality;  but  there  is  an  obvious  and  oonclasive  answer 
to  this  argument;  no  one  is  compelled  to  \)eoom«  tw  c,o\\«c\at  ot  v^ternal  revenue;  no 
one  is  compelled  to  become  a  surety  upon  t\\e  \>w\v\  o^  *\ig\i^  wi>\wA«t«    k^Kj  «(i&Md^ 
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Tirbo  finds  his  position  intolerable  by  reason  of  the  civil-service  law  can  escape  from 
it  by  resignation,  and  for  the  relief  of  any  surety  alarmed  by  the  responsibilities 
it  imposes  upon  him,  there  is  ample  provision  of  law.  I  venture  to  predict  that  if 
the  recent  orders  of  Presidents  Cleveland  and  McKinley  receive  a  thoroughgoing 
and  practical  enforcement,  very  few  collectors  will  resign  and  very  few  sureties 
retire  from  their  bonds/' 

PRESENT  STATUS  OP  TIIE  CONTENTION  RE8PKCTINQ  THE  CLASSIFICATION  OP  DEPUTY 

COLLECTORS. 

ATter  consideration  of  the  contention  submitted  by  the  Treasury  Department,  the 
Attorney-General  returned  it  to  that  Department  without  decision,  as  being  a  hypo- 
thetical question.  It  is  understood  that  the  Secretary  of  the  Treasury  at  a  later 
date  submitted  the  matter  to  the  Solicitor  of  the  Treasury  for  a  decision,  but  the 
Commission  has  not  been  informed  of  any  decision.  The  Acting  Commissioner  of 
Internal  Revenue  on  November  24,  1897,  issued  the  following  order: 

'*  To  all  CoUeciars  of  Internal  Revenue: 

"  By  direction  of  the  honorable  Secretary  of  the  Treasury  you  are  hereby  notified 
that  until  otherwise  ordered  existing  rules  relative  to  appointments  of  deputy  col- 
lectors must  be  complied  with. 

"  Yon  will  at  once  take  steps  necessary  for  compliance  with  this  order,  making 
your  requisitions  for  certification  for  original  appointments  under  Civil  Service  Rule 
Yllly  or  reinstatements  under  Civil  Service  Rule  IX,  through  this  office." 

Further  than  this  no  action  on  the  Commission's  recommendations  in  this  case  or 
in  the  other  cases  in  the  internal-revenue  service  investigated  by  it,  in  which  the 
same  questions  are  involved,  has  been  taken  by  the  Department. 

With  reference  to  the  questions  raised  in  these  cases  the  Commission  holds  that, 
inasmach  as  the  President  had  interpreted  the  acts  of  Congress  as  authorizing  him 
to  direct  the  classification  of  deputy  collectors  of  internal  revenue  and  had  directed 
that  they  be  placed  in  the  classified  nonexcepted  list  and  the  Department  had  car- 
ried out  this  direction,  deputy  collectors  could  not  be  treated  otherwise  than  in  the 
classilied  competitive  list  until  the  President's  interpretation  of  the  law  had  been 
reversed  by  competent  authority.  Until  reversed,  the  order  of  the  President  and 
the  Treasury  Department  should  be  respected  and  obeyed  by  the  collectors. 

NEKD  OF    EXAMINATIONS    TO    TEST    FITNESS    IN    THE    APPOINTMENT  OF    DEPUTY 
COLLKCTOKS  OF   INTERNAL  REVENUE. 

Some  of  the  duties  of  deputy  collectors  of  internal  revenue  are: 

1.  To  canvass  the  territory  to  which  assigned  to  find  objects  of  taxation.  (See 
Revised  Statutes,  sec.  3172.)  This  includes  the  ascertaining  of  names  of  persons  and 
all  other  data  necessary  relative  to  ascertaining  amounts  of  special  taxes  or  other 
internal-revenue  taxes. 

2.  To  report  to  the  collector  fully  as  to  all  information  so  gathered. 

These  duties  arise  in  connection  with  special  taxes,  specific  taxes,  and  the  making 
of  reports.  Special  taxes  are  levied  upon  certain  businesses,  as  rectifiers,  liquor 
dealers,  dealers  in  malt  liquors,  manufacturers  of  stills,  brewers,  manufacturers  of 
oleomargarine,  etc.  Specific  taxes  are  levied  upon  distilled  spirits  at  $1.10  per  gal- 
lon, upon  malt  liquors  at  $1  per  barrel,  upon  cigars  at  $3  per  thousand,  etc.  The 
making  of  reports  requires  much  time  and  good  clerical  ability. 

In  ascertaining  liability  to  special  taxes,  the  deputy  must  have  a  knowledge  of 
book~keeping  and  arithmetic,  otherwise  he  will  be  unable  to  tell  whether  a  rectifier 
or  brewer  is  liable  to  the  special  tax  for  "less  than"  or  for  **500  barrels  or  more" — 
there  being  two  rates  of  tax  in  each  case.  He  must  be  able  to  determine,  from  the 
books  required  to  be  kei)t,  to  which  class  the  brewer  or  rectifier  belongs.  These  are 
merely  cited  to  show  that  educational  qualifications  are  needed  before  the  deputy 
can  properly  do  his  work  in  regard  to  special  taxes. 

Deputy  collectors  are  required  to  make  surveys  of  distilleries.    A  "survey"  is  a 


314     FOURTEENTH   REPORT   OP   CIVIL   SERVICE   COMMISSION. 

In  hiH  decision,  handed  down  November  8, 1897,  Judge  Jackson  covere<l  the  follow- 
ing points : 

First.  That  the  act  known  an  the  ''civil-service  act''  is  constitutional. 

Second.  That  Congress  has  not  delegated  to  the  President  and  the  Civil  Service 
Commission  legislative  powers. 

Third.  That  by  Rnle  III,  section  1,  the  Internal-Revenue  Service  has  been  placed 
under  the  civil-service  act  and  the  rules  made  in  pursuance  of  it. 

Fourth.  That  the  plaintiffs  in  these  actions  are  officers  of  the  Government  in  the 
Internal-Revenue  Service. 

Fifth.  That  they  can  not  be  removed  from  their  positions  except  for  cBnae  other 
than  political,  in  which  event  their  removal  must  be  made  under  the  terms  and 
provisions  of  the  civil-service  act  and  the  rules  promolgated  under  it,  which,  under 
the  act  of  Congress,  became  a  part  of  the  law. 

Sixth.  That  the  attempt  to  change  the  position  and  rank  of  the  officen*  in  these 
cases  iH  in  violation  of  law. 

Seventh.  That  a  court  of  equity  has  jurisdiction  to  restrain  the  appointing  power 
from  removing  the  officers  from  their  positions  if  such  removals  are  in  violation  of 
the  civil-service  act. 

The  court  accordingly  entered  orders  making  the  injunctions  permanent.  From 
this  decree  the  defendants  appealed  to  the  Supreme  Court  of  the  Fixited  States,  but 
a  decision  has  not  yet  been  rendered  by  that  body. 

The  opinion  of  Judge  Jackson,  in  which  the  facts  and  contentions  in  tlje  case  are 
fully  brought  out,  is  printed  in  full  among  the  Decisions  of  Courts  at  p.  212,  ante. 

Pittsburg,  Pa.,  Internal-Revenue  District.    File  846. 

During  the  month  of  September,  1897,  several  complaints  were  received  by  the 
Commission  charging  the  collector  of  internal  revenneiu  the  Twenty-third  Pennsyl- 
vania district  (Pittsburg)  with  making  removals  for  political  reasons  in  violation  of 
clause  3  of  Rule  II.  Au  investigation  of  these  complaints  was  made  by  a  represent- 
ative of  the  Commission  on  October  1, 1897,  the  facts  brought  out  in  which,  together 
with  the  action  taken  by  the  Commission,  are  set  forth  in  the  following  extracts 
from  a  letter  addressed  by  the  Commission  to  the  Secretary  of  the  Treasury  on  Novem- 
ber 4,  1897: 

"It  appears  from  the  examiner's  report  that  during  the  brief  incumbency  of  Col- 
lector Fruit  he  had  asked  for  the  resignations  of  Deputies  George  K.  Bochert,  J.  R. 
McMichael,  and  M.  F.  Howley,  each  of  whom,  it  appears,  was  the  occupant  of  a  uon- 
excepted  position.  Collector  Fruit  made  the  following  statement,  in  regard  to  these 
requests  for  resignations,  in  the  presence  of  the  Commission's  examiner  and  a  trnst- 
worthy  witness: 

***0n  September  14,  Deputies  Bochert,  McMichael,  and  Bond  Clerk  Howley  were 
individually  called  into  my  office  and  their  resignations  were  verbally  requested ;  no 
charges  were  preferred  and  no  explanation  offered  as  to  why  the  requests  for  their 
resignations  were  made,  nor  did  I  give  them  any  intimation  of  my  intention  to 
request  such  resignation. 

"'One  of  the  deputies,  Mr.  McMichael,  tendered  his  resignation.  Deputy  Collector 
Bochert  and  Bond  Clerk  Howley  failed  to  hand  in  their  resignations,  and  on  orabont 
September  23  cbarjres  were  filed  against  them  looking  t(»  their  discharge. 

"'A  copy  of  these  charges  was  fnmished  to  each  of  the  men  and  a  copy  forwanled 
to  the  Secretary'  of  the  Treasury. 

"^The  charge  against  Bond  Clerk  Howley,  in  substance,  is  political  activity,  made 
by  one  Tim  O'Leary,  a  Democratic  politician.  The  charge  against  Deputy  Collector 
Bochert,  preferred  by  Wheelock,  a  special  deputy  of  the  Treasury  Department,  i« 
insnbordination  and  failure  to  render  ])roper  assistance/ 

"It  will  be  seen  from  the  interview  with  the  collector,  as  stated  above,  that  the 
requests  for  resignations  were  made  on  September  1 1 ;  that  two  of  the  men,  Bochert 
and  Howley,  failed  to  resign,  and  that  the  cliar(!;eM  which  are  now  preferred  against 
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liem  vrere  not  made  nntil  September  23,  nearly  ten  days  after  tho  requests  for  their 
^si^iationH  were  made.  This  in  itself  shows  that  the  intent  of  the  collector  was  to 
►rocure  the  resignations  of  the  three  men,  presumably  for  political  reasons,  but  cer- 
>Aiiily  in  violation  of  the  order  of  the  President  of  July  27  and  the  provisions  of 
circular  480,  issued  by  the  Commissioner  of  Internal  Revenue  in  pursuance  of  that 
»rder. 

**  Deputy  McMichael  having  tendered  his  resignation  in  accordance  with  the 
ro^jnest  of  the  collector,  no  charges  were  preferred  against  him;  but  Deputy  Bochert 
and  Bond  Ch»rk  Howley  refused  to  hand  in  their  resignations,  and  therefore,  ten  days 
Later,  charges  were  preferred  against  them. 

"  There  is  nothing  to  show  that  at  the  time  of  requesting  the  resignations  the  col- 
lector was  aware  of  any  circumstances  upon  which  to  baue  charges.  The  charges 
Appear  to  bo  of  a  trivial  character.  Th<\v  are  vague  and  indefinite,  especially  in  the 
caae  of  Bochert,  and  it  is  not  believed  that  they  conform  to  the  requirements  of  cir- 
cular 122,  issued  by  your  Department  on  August  11,  and  circular  480,  issued  by  the 
Commissioner  of  Internal  Revenue,  in  that  they  do  not  contain  specifications  detail- 
ing fully  and  explicitly  any  dereliction  of  duty,  or  delinquency  or  misconduct. 

"It  would  appear  that  the  collector,  failing  in  his  effort  to  secure  voluntary  resig- 
nations, resorted  to  this  method  of  procuring  the  dismissals  of  the  deputies. 

**Tho  three  persons  referred  to — McMichael,  Bochert,  and  Howley — were  still  in  the 
service  at  the  time  of  the  investigaticm,  but  it  appears  that  both  Bochert  and  How- 
ley, who  refused  to  tender  resignations,  have  since  been  removed  from  the  service. 

**  As  regards  the  case  of  Mr.  Hoehcrt,  the  Commission  has  to  state  that  in  his  letter 
of  October  8,  addressed  to  the  Commission,  he  alleges  that  on  September  14  the 
collector  requested  him  to  hand  in  his  resignation  because  he  was  a  Democrat,  and 
for  that  reason  only.  Mr.  Bochert  further  alleges  that  the  collector  told  him  that 
his  conduct  of  the  office  was  satisfactory.  It  is  shown  in  the  collector's  statement 
to  the  Commission's  representative  that  the  charge  against  Deputy  Collector  Bochert 
was  preferred  by  Mr.  Wheelock,  a  special  deputy  of  the  Treasury  Department.  It 
appears  that  this  same  special  deputy  has  expressed  himself  as  being  of  the  opinion 
that  the  rest  of  the  Democrats  in  the  collector's  office  at  Pittsburg  would  have  to 
go.  In  the  Pittsburg  Times  of  October  6,  1897,  George  W.  Wheelock,  a  special 
agent  of  the  Internal  Revenue  Service,  while  on  an  official  investigation  at  Pittsbarg, 
is  quoted,  in  discussing  the  removals  anticipated  by  the  incoming  collector  of  that 
city,  as  predicting  removals  by  the  new  collector.    The  Times  adds: 

^'  'Mr.  Wheelock  is  not  an  admirer  of  the  civil-service  law  that  keeps  a  man  in 
office  when  his  superior,  the  collector,  who  is  under  very  heavy  bonds,  finds  that  an 
employee  is  not  in  sympathy  with  him,  and  in  some  cases  is  not  to  be  trusted.' 

*'Mr.  Wheelock  is  quoted  as  saying  that  it  was  entirely  within  the  line  of  proba- 
bility that  some  reports  he  might  make  would  furnish  ground  for  preferring  charges 
Bhonld  it  be  necessary  to  do  so  in  order  to  get  rid  of  incompetent  or  careless 
employees. 

"Again,  in  the  Pittsburg  Chronicle-Telegraph  of  June  29,  1897,  D.  D.  Spaulding, 
an  inspector  in  the  Internal  Revenue  Service,  with  whom  Mr.  Wheelock  filed  his 
charges  in  the  Bochert  case,  is  spoken  of  as  follows: 

'*  *Mr.  Spaulding,  although  in  the  civil  service  himself,  does  not  believe  in  the  law 
to  an  extent  that  it  is  being  carried  out  now.  He  thinks  that  it  is  wrong  that  a 
collector  of  internal  revenue  shall  be  compelled  to  give  a  heavy  bond  and  then  not 
be  allowed  to  select  his  own  employees.'  '  I  believe,'  said  ho  to  a  Chronicle-Telegraph 
man,  'that  if  a  collector  should  have  the  sand  to  dischartje  eniployeen  regardleaa  of  the 
law  and  put  in  men  whom  he  could  trust,  he  Avould  win  his  case  in  the  Supreme 
Court.  I  do  not  think  the  law  will  hold  if  tested,  for  it  does  not  appear  to  be 
reasonable.' 

*'Mr.  Howley,  in  his  letter  of  October  8  addressed  to  tlie  Commission,  alleges  that 
on  September  14, 1897,  the  collector  requested  him  to  hand  in  his  resignation  because 
he  was  a  Democrat  and  because  he  wanted  to  appoint  a  ^»ii^\\\A\c.«Av  vdlVv^  ^^Rfe\ 
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that  when  asked  whether  there  were  any  charges  against  him  he  (the  collector)  sud 
that  he  had  no  fault  to  find  with  the  performance  of  his  (Howley's)  work,  and  that 
he  had  reqaested  the  resignation  solely  for  political  reasons. 

''The  inference  seems  irresistible,  in  view  of  the  report  of  the  Commission's  exam- 
iner who  made  the  investigation,  and  of  snbseqnent  information,  that  the  collector 
desired  to  create  vacancies  in  the  positions  held  by  Bochert  and  Howley,  and,  &tl- 
tng  to  secare  their  resignations,  he  preferred  charges  against  them  to  secure  their 
removal.  The  examiner  reports  that  the  charges  are  indefinite  and  trivial,  and  the 
Commission  requests  that  the  Department  will  inquire  into  their  sufficiency. 

"Respecting  the  statements  alleged  to  have  been  made  to  the  press  by  Meana. 
Wheelock  and  Spanlding,  it  should  be  said  that  Congress  and  the  President,  in  the 
civil-service  act  and  rules,  have  made  it  the  duty  of  officers  such  as  Mr.  Wheelock 
and  Mr.  Spanlding  to  aid  in  all  ways  in  carrying  the  rules  into  effect.  Instead  of 
this,  we  find  these  officers  seeking  to  discredit  them,  and  to  prejudice  public  opinion 
against  them  and  the  declared  policy  of  the  Secretary  of  the  Treasury." 

Under  date  of  December  6,  1897,  the  Secretary  of  the  Treasury  replied,  inclosing  a 
copy  of  a  letter  from  the  Acting  Commissioner  of  Internal  Revenue  in  the  matter. 
The  Secretary  said : 

''I  agree  with  the  views  expressed  by  the  Commissioner  [of  Internal  Revenne] 
that  it  is  neither  practicable  nor  consistent  with  the  rules  governing  departmental 
work  to  report  to  your  Commission  day  after  day  as  to  the  manner  in  which  the  law 
and  rules  made  thereunder  are  administered  by  subondiuate  officials  of  this 
Department. 

''Section  2  of  the  act  of  January  16,  1883,  provides  that  your  Commission  'may 
make  investigations  concerning  the  facts,  and  may  report  upon  all  matters  touching 
the  enforcement  of  said  rules  and  regulations,  and  concerning  the  action  of  *  *  * 
those  in  the  public  service  in  respect  to  the  execution  of  this  act.^ 

''It  will  not  be  contende<l,  I  presume,  that  said  provision  of  law  anthorizes  the 
Commission  to  institnti^  semijudicial  investigation  into  every  complaint  that  may  be 
made  by  officials  who  have  been  removed  from  office. 

"  This  Department  can,  I  believe,  be  safely  trusted  to  enforce  all  laws  and  rules 
relating  thereto  covering  appointments  and  removals  nnder  its  jurisdiction.  When- 
ever it  shall  appear  that  improper  or  illegal  action  has  been  taken  in  connection 
with  appointments  or  discbarges,  this  office  will  take  proper  measures  to  correct  the 
error  so  made,  but  it  will  bo  impossible  to  continue  the  practice  of  making  detailed 
reports  in  such  cases." 

The  letter  of  the  Acting  Commissioner  of  Internal  Revenue,  G.  W.  Wilson,  referred 
to  by  the  Secretary,  is  dated  December  1,  1897,  and  is  as  follows: 

"The  action  of  Collector  Fruit  in  these  cases  was  in  strict  accordance  with  the 
terms  of  Department  circular  No.  119,  and  is  believed  by  this  office  to  have  been 
based  on  good  and  sufficient  grounds,  and  to  have  been  absolutely  necessary  for  the 
maintenance  of  discipline  by  the  collector,  to  enable  him  to  sustain  himself  in  his 
proper  efforts  to  administer  the  affairs  of  his  district  in  the  interest  of  good  service. 

**  It  is  respectfully  suggested  that  it  is  hardly  the  prerogative  of  the  Civil  Service 
Commission  to  call  in  question  the  acts  of  appointing  officers  in  the  removal  of  their 
subordinates  under  authority  of  law  and  in  accordance  with  the  rules  of  the  Presi- 
dent. In  August  last  this  office  embodied  in  a  circular  to  collectors  the  restrictions 
imposed  by  the  President  in  Executive  order  of  July  27,  1897,  upon  the  power  of 
removal  conferred  upon  them  by  section  3148,  Revised  Statutes,  and  in  all  cases  it 
requires  evidence  that  the  conditions  of  that  order  have  been  complied  with  before  it 
approves  the  dismissal  of  deputy  collectors.  Having  taken  that  action,  this  office 
does  not  recognize  the  right  of  the  Civil  Service  Commission  to  call  for  explana- 
tions or  further  action  in  cases  which  have  been  finally  settled  in  accordance  with 
the  President's  order  and  the  circular  referred  to. 

"I  submit  that  when  a  collector  of  internal  revenue,  with  the  approval  of  this 
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office,  dismisses  a  depaty  on  charges  wbioh  lie  has  had  full  opportunity  to  meet,  as 
directed  by  the  President,  and  has  not  met  satisfactorily,  the  action  taken  is  not  a 
proper  subject  for  review  by  the  Civil  Service  Commission.  I  am  also  of  the  opinion 
that  the  dismissalof  a  ganger  or  storekeeper  on  charges  investigated  by  the  collector 
in  accordance  with  said  circular,  examined  by  this  office,  and  made  the  ground  of  a 
recommendation  for  such  dismissal,  is  not  properly  before  the  Commission  for  criti- 
cism or  comment. 

'^I  venture  to  submit  this  opinion  in  the  interest  of  the  service,  which  can  hardly 
be  advanced  by  the  present  practice  of  the  Commission  of  granting  a  hearing  to  any 
subordinate  dismissed  on  charges,  referring  complaints  to  the  Secretary,  by  whom 
tbey  are  in  turn  referred  to  this  office  for  remark,  involving  a  reiteration  of  the  facts 
in  the  case,  making  endless  and  apparently  useless  work,  and  at  the  same  time  impair- 
ing^ discipline  in  the  force.  The  attempt  of  the  Commission  to  review  and  supervise 
the  administration  and  discipline  of  the  Internal-Revenue  Service  entails  on  this 
office  as  above  stated  a  burden  of  unnecessary  correspondence  which  has  become  a 
serious  obstruction  to  important  routine  work;  it  impairs  the  efficiency  of  the  force 
in  the  field  and  endangers  the  collection  of  the  revenues,  and  is  not  only  a  violation 
of  official  ethics,  but  an  invasion  of  responsibility  under  the  internal-revenue  laws, 
a  responsibility  imposed  upon  the  Commissioner  of  Internal  Revenue,  not  upon  the 
Civil  Service  Commission.  An  earnest  protest  is  entered  against  any  further 
encroachment  upon  the  prerogatives  of  this  office  in  this  regard.'' 

Inasmuch  as  these  letters  did  not  meet  the  direct  issues  outlined  in  the  Commis- 
sion's letter  of  November  4,  the  attention  of  the  Department  was  again  called  to  the 
points  at  issue  in  a  letter  from  the  commission  dated  December  17,  1897,  a  part  of 
Trhioh  follows: 

"In  its  letter  of  November  4,  the  Conmiission  brought  to  your  attention  certain 
apparent  violations  of  the  rules.  In  your  reply  you  state  that  it  is  neither  prac- 
ticable nor  consistent  with  the  rules  governing  departmental  work  to  report  to  this 
Commission  day  after  day  as  to  the  manner  in  which  the  law  and  rules  made  there- 
under are  administered  by  subordinate  officials  of  the  Department;  that  you  pre- 
sume it  will  not  be  contended  that  the  provision  of  section  2  of  the  act  of  January 
16;  1883^  authorized  the  Commission  to  institute  a  semijudicial  investigation  into 
every  complaint  that  may  be  made  by  officials  who  have  been  relieved  from  office; 
that  whenever  it  shall  appear  that  improper  or  illegal  action  has  been  taken  in  con- 
nection with  appointments  or  discharges,  this  office  will  take  proper  measures  to 
correct  the  error  so  made. 

"  The  Commission  begs  to  submit  that  among  the  specific  duties  imposed  upon  it 
by  section  2  of  the  act  of  1883  is  to  investigate  all  cases  touching  upon  the  non- 
enforcement  or  violation  of  the  civil-service  rules,  and  that  this  duty  clearly  includes 
an  investigation  of  alleged  violatious  of  the  rules  prescribing  the  methods  to  be 
pnrsued  in  making  removals. 

''  The  Commission  has  consistently  pursued  this  policy  of  conducting  investiga- 
tions whenever  the  allegations  made  seemed  to  it  to  warrant  such  action.  A  number 
of  these  investigations  have  been  made  at  different  times,  both  under  the  present 
and  preceding  Administrations,  and  as  a  result  the  Commission  has  recommended  the 
removal  of  certain  employees  and  the  prosecution  of  others,  and  upon  these  recom- 
mendations some  dismissals  have  been  made  and  some  offenders  indicted  and  con- 
victed. The  most  wholesome  effect  has  been  produced  in  many  offices  of  the  Depart- 
ments by  the  prosecution  or  removal  of  delinquents,  as  a  result  of  the  Conmiission's 
investigations  and  recommendations.  Even  in  cases  where  the  law  has  been  dis- 
regarded through  mere  ignorance,  the  bringing  of  the  matter  to  the  attention  of  the 
proper  Department  by  the  Commission  has  resulted  in  a  correction  of  the  irregu- 
larities. 

''It  is  readily  seen  that  the  Commission  would  find  itself  greatly  embarrassed  In 
the  performance  of  its  duty  under  the  law  if  it  could  not  have  the  cooi)eration  of  the 
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heads  of  Departments  in  it>8  investigations.     It  woald  seem  that  the  framers  of  tbe 
act  of  1883  fally  realized  this  in  inserting  in  this  act  the  following  provision: 

**  'It  shall  be  the  duty  of  all  oflicers  of  the  United  States  in  the  departmeDtnnd 
offices  to  which  any  such  rules  may  relate,  to  aid  in  all  proper  ways  in  carrying  tka 
said  rules  and  any  modifications  thereof  into  effect/ 

''It  seems  to  he  the  clear  intent  of  the  law  that  there  shall  be  interooimf  and 
cooperation  between  the  Departments  and  the  Commission  in  correcting  violitions 
of  the  rules.  As  the  duty  and  interests  of  the  Department  and  the  Commission  are 
similar  under  the  law  in  this  respect,  there  should,  of  course,  be  no  clashing,  ind^as 
a  rule,  there  has  not  been. 

"In  the  rittsburg  ciise  the  investigation  made  by  one  of  the  Commissiou's own 
force  disclosed  apparent  violations  of  the  rules.  In  pursuance  of  its  duty  imposed 
by  law  the  Commission  again  begs  to  bring  to  your  attention  its  findings  in  tlie 
investigation  in  the  Pittsburg  case,  and  to  request  that  it  be  informed  of  the  rt«alt 
of  your  consideration  of  the  matter. ''     #     *     » 

Further  consideration  of  this  case  was  necessarily  postponed  on  account  of  the 
action  of  the  Department  outlined  in  the  report  of  the  Richmond,  Va.,  investigation. 

Two  other  complaints  in  the  matter  of  removals  in  the  Pittsbnrg  intemal-reveDne 
district  have  been  received,  but  these  have  not  been  considered  by  the  CommiMiim, 
as  it  did  not  appear  that  the  removals  had  been  made  in  violation  of  the  ciTil-nerviee 
rules. 

Nashville,  Tenn.,  Internal-Revenue  District.    File  836. 

Complaints  charging  the  collector  of  internal  revenue  in  the  Nashville  internal- 
revenue  district  with  removals  and  appointments  in  contravention  of  the  civil- 
service  rules  led  to  an  investigation  of  that  office  on  October  6,  7, 8,  and  9, 1897,  by  a 
representative  of  the  Commission.  The  report  of  this  investigation  shows  that  when 
David  A.  Nunn  succeeded  Frank  P.  Bond  as  collector  in  this  district,  July  31,  1897. 
there  were  twenty  employees,  exclusive  of  storekeepers  and  gangers,  in  this  district, 
distributed  as  follows : 

Eight  engaged  in  office  work,  seven  in  field  work,  three  employed  as  stamp  depa- 
ties  at  bninch  offices,  and  two  employed  as  fruit-brandy  deputies  under  HO-day 
appointments. 

Immediately  upon  assuming  charge  of  the  office,  Collector  Nunn  removed  two 
deputy  collectors  and  the  three  stamp  deputies,  whoso  positions  he  treated  as 
excepted,  four  field  deputies  and  one  ti'm])orary  field  deputy,  whose  positions  were 
treated  as  nonexcepted,  and  transferred  one  field  deputy  to  the  position  of  brandv 
deputy.  No  charges  were  made  against  the  persons  removed  firom  nonexcepted  plac«^ 
as  contemplated  by  tbe  President's  order  of  July  27,  1897,  and  the  vacancies  oc<-a- 
sioned  by  these  removals  were  filled  regardless  of  the  requirements  of  the  civil- 
service  rules  in  the  matter  of  examination  and  certification. 

The  motive  of  the  collector  in  making  the  removals  is  frankly  brought  out  in  his 
statement  to  the  civil  service  examiner  who  conducted  the  investigation. 

''I  am,''  said  he,  '^'l  Republican,  and  much  prefer  having  Kepublicans  associati^d 
with  me  in  the  administration  of  my  office.  When  I  took  charge  I  was  confrontHi 
with  an  office  full  of  Democrats.  I  came  in  with  the  determination  to  put  Repab- 
licans  in  every  iiosition  possible,  keeping  within  the  bounds  of  the  law  as  I  construed 
the  law.  The  employees  dismissed  by  me  are  all  Democrats  and  the  men  who  took 
their  places  are  all  Republicans.  I  take  a  great  pride  in  having  my  office  up  to  the 
highest  standard,  and  want  men  associated  with  me  who  are  politically  in  sympathy 
with  me.  As  to  the  appointment  of  Messrs.  Priest  and  Lattiu  to  the  two  most  im- 
portant positions  in  the  office,  I  simply  say  that  I  appointed  them  without  hesitation 
because  they  are  men  of  the  highest  ability  and  had  been  associated  with  me  in  my 
previous  administration  of  the  office,  and  because  the  position  of  chief  deputy  was 
an  excepted  place  under  President  Cleveland's  rules,  and  the  position  of  genenl 
bookkeeper  was  excepted  by  the  order  of  President  McKinley,  my  offioe  force  con* 
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sisting  of  more  tban  four  employees.  I  had  no  special  objection  to  the  predecessors 
of  Messrs.  Priest  and  Lattin,  nor  did  I  make  any  special  inquiry  about  them.  The 
depnties  of  the  stamp  offices  were  also  excepted,  and  I  appointed  men  of  my  choice 
in  the  places  of  the  incumbents  when  I  took  charge.  As  to  the  other  changes,  viz, 
live  field  depnties,  I  felt  that  I  had  a  perfect  right  to  discontinue  the  services  of  any 
employee  of  the  office  who  gave  bond  to  the  collector,  and  I  proceeded  to  make 
changes  as  I  saw  proper.  I  retained  Deputies  Rntledge  and  Anderson  (both  Demo- 
crat.s)  because  they  were  most  efficient  officers.  As  to  the  deputies  dismissed,  I  had 
complaints  of  a  more  or  less  serious  nature  of  the  manner  in  which  they  discharged 
their  duties.  I  made  no  specific  charges  against  any  of  them,  however,  but  simply 
made  the  changes  because  I  deemed  it  best  for  the  public  service.  I  appointed  their 
successors  outside  of  the  civil-service  list,  because  there  was  no  eligible  list  at  the 
time,  as  I  was  informed  by  the  president  of  the  board.  There  were  only  two  names 
on  the  eligible  list  as  I  subseqnently  learned,  and  I  had  confidence  in  my  appointees, 
and  they  were  Republicans  besides.  They  all  took  the  examination  on  September 
14,  as  I  wanted  them  to  be  in  a  position  to  be  appointed  from  the  eligible  register  if 
I  should  be  forced  to  comply  with  the  strict  letter  of  tbe  civil-service  rules.  As  to 
the  two  brandy  deputies  appointed  by  mo,  I  took  them  from  the  eligible  list,  but 
without  regard  to  their  relative  standing  on  that  list.  One  reason  for  taking  them 
that  way  was  that  they  were  both  efficient  men  (one  of  them  having  served  under 
mo  before) ;  my  other  reason  was  that  they  were  both  active  Republicans.  Provided 
the  man  is  efficient  I  would  take  a  Republican  every  time,  but  I  would  not  appoint 
an  incompetent  Republican.''  # 

On  October  29,  1897,  the  Commission,  in  a  communication  to  the  Treasury  Depart- 
ment, called  attention  to  the  fact  that  removals  had  been  made  in  this  internal- 
roveune  district  in  violation  of  the  President's  order  of  July  27, 1897,  and  for  political 
reasons ;  that  appointments  without  examination  had  been  made  to  places  which  the 
Dei>artnient  had  not  considered  as  excepted  from  examination,  and  that  temporary 
appointments  ha<l  been  made,  regardless  of  the  fact  that  there  were  sufficient  names 
upon  the  eligible  register  of  the  Commission  to  meet  the  full  requirements  of  the 
otlice,  and  requested  the  Department  to  take  such  action  as  would  result  in  the 
immediate  separation  from  the  service  of  those  illegally  appointed.  It  also 
requested  that  the  accounting  officers  of  the  Treasury  be  informed  that  these  per- 
sons had  not  been  appointed  in  accordance  with  the  law,  with  a  view  to  withhold- 
ing compensation  for  their  services. 

This  communication  was  followed  by  another  dated  November  3,  1897,  in  which 
the  Commission  dwelt  at  length  upon  the  questions  discussed  in  its  letter  of  October 
29,  and  requested  tlie  removal  of  Collecter  Nunn  for  gross  violation  of  the  provisions 
of  the  civil-service  law  and  rules. 

Further  consideration  of  this  case  was  postponed  pending  the  decision  of  the 
Solicitor  of  the  Treasury,  to  whom  a  question  as  to  the  status  of  deputy  collectors 
of  internal  revenue  and  the  rights  of  collectors  under  section  3148  of  the  Revised 
Statutes  was  referred  for  an  opinion,  as  stated  in  the  report  of  the  investigation  of 
the  Richmond  (Va.)  office. 

One  of  the  deputies  of  Collector  Nunn  brought  suit  in  the  Federal  courts  to  enjoin 
removal.  .Tudge  Lurton,  of  the  United  States  circuit  court  for  the  middle  district 
of  Tennessee,  decided  that  his  court  was  without  authority  to  enjoin  the  removal  of 
Collector  Nunn's  subordinates.  Extracts  from  this  decision  will  be  found  in  the 
Decisions  of  Courts  at  p.  205,  ante. 

Knoxville,  Tenn.,  Internal-Revenue  District.    File  826. 

Soon  after  A.  J.Tyler  assumed  his  duties  as  collector  of  internal  revenue  in  the 
Knoxville  internal-revenue  district,  on  July  1,  1897,  several  complaints  were  made 
charging  him  with  making  wholesale  removals  of  deputy  collectors  for  political 
reasons  and  with  ignoring  the  eligible  register  of  the  Commission  in  appointing  their 
successors.    These  charges  led  to  an  investigation  of  that  of^c^  \j^  «» T«^^Nftfe\!A«*5VN^ 
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of  the  Comuiission  on  October  12, 13,  and  14, 1897,  a  report  of  which  discloses  the  ftet 
that  three  employees  in  this  district  had  been  relegated  to  the  unaasigned  list  and 
that  of  the  Hve  employees  separated  from  nonexcepted  positions  daring  the  incum- 
bency of  Mr.  Tyler  three  had  tendered  their  resignfttions  Yolantarily,  one  bad 
resigned  upon  reqae^t,  and  one  had  been  removed  without  tender  of  resignation. 
Aside  from  the  fact  that  those  relegated  to  the  imassigned  list  sind  those  sepanted 
from  the  service  were  Democrats  and  their  successors  Repablicana  there  was  nothing 
brought  out  to  show  that  the  action  of  the  collector  had  been  in  violation  of  tke 
eivil-servieo  rules,  so  far  as  the  matter  of  removals  is  concerned.  In  the  matter  of 
appointments,  however,  the  action  of  the  collector  was  found  to  be  in  direct  violttion 
of  the  civil-service  rules,  inasmuch  as  all  the  appointments  to  nonexcepted  plseci 
were  made  during  the  oxi8t<'nce  of  an  eligible  register  containing  the  names  of  21 
available  eligibles,  from  which  the  collector  did  not  request  a  single  certification. 
As  a  result  the  Commission,  on  October  27, 1897,  advised  the  Treasury  Department 
that  the  civil-Hervice  rules  had  been  violated  in  making  these  appointments  and 
rec]uested  that  the  servioes  of  those  so  appointed  be  discontinued  and  that  the 
vacancies  arisini;  from  such  action  be  lilled  in  accordance  with  the  civil-serriee 
rules.  It  also  called  attention  to  the  fact  that  the  positions  in  qnestion  had  been 
reported  to  it  by  the  Department  as  embraced  within  the  classified  service  underthe 
revision  of  the  civil-service  rules  of  May  6, 1896,  and  to  the  practice  of  the  Depar^ 
ment  iu  treating  appointuieuts  not  in  accordance  with  the  civil-service  law  and  mks 
as  illegal  and  those  so  a])pointed  as  not  entitled  to  compensation  for  their  services, 
and  requested  that  compensation  be  withheld  from  those  appointed  in  violation  of 
the  civil-service  law  and  rules  in  the  Knoxville  internal-revenue  district. 

These  roiiueats  were  re}>eated  by  the  Commission  on  December  3, 1897,  but  witboot 
result. 

Asheville,  N.  C,  Internal- Revenue  District.    File  802. 

In  October,  1897,  complaints  of  irregular  removals  and  reductions  in  the  Asheville 
(N.  ('.)  internal-revenue  district  were  investigated  by  a  representative  of  the  Com- 
mission. The  report  of  this  investigation  shows  that  from  July  6,  1897,  the  date  on 
which  Collector  Harkius  assumed  charge  of  the  office,  to  October  10, 1897,  there  had 
been  42  separaticms  from  the  storekeeper-ganger  force,  10  separations  from  other  non- 
excepted positions,  and  6  separations  from  positions  excepted  from  examination. 
The  separations  from  nonexcepted  positions  had  been  secured  by  the  resignation  of 
the  incumbents  or  by  tiling  charges  against  them  which  were  sustained  by  the  Depart- 
ment. The  several  appointments  without  examination  to  nonexcepted  places  come 
within  the  provisions  of  section  12  of  Rule  VIII,  there  being  no  eligible  registers  from 
which  certitications  could  be  made,  and  when  such  register  was  furnished  permanent 
appointments  were  made  therefrom.  Those  removed  from  the  service,  however, 
were  Democrats,  and  those  appointed  temporarily  to  the  vacancies  were  Republic- 
ans. The  collector  gave  a  frank  explanation  of  his  action  in  the  matter  in  a  letter 
ad<lressed  to  the  examiner  who  conducted  the  investigation,  an  extract  from  which 
follows : 

''When  I  assumed  charge  of  the  collector's  office,  on  July  6  last,  I  found  the 
employees  of  the  district,  numbering  more  than  400,  strangers  to  me,  and  politically 
inimical  to  me,  with  perha^is  one  solitary  exception.  Although  I  had  grave  doabtA 
of  the  practical  application  of  eivil-service  rules  to  the  internal-revenue  system,  and 
believed  that  underthe  statutes  I  had  the  absolute  right  to  appoint  deputy  collectors, 
for  whoso  every  act  I  was  held  personally  responsible,  without  restrictions  from 
any  source  or  i»ower,  yet,  desiring  to  do  my  duty  under  the  law  and  regulations,  and 
to  avoid  all  unnecessary  friction,  I  was  constrained  to  strictly  abide  by  civil-service 
rules,  and  to  the  best  of  my  knowledge  and  ability  have  conscientiously  abided  by 
those  rules  iu  all  removals  aud  appointments  I  have  made  as  collector. 

"No  removals  were  made  until  after  July  31,  and  certification  of  the  entire  eligible 
list  on  hand  had  been  jtreviously  requested.     If,  in  making  emergency  appointments 
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aB  deputy  collectors  after  that  date,  Republicans  were  chosen  by  me,  I  submit  in 
explanation,  if  explanation  be  necessary,  that  as  collector  I  was  held  responsible 
under  the  law  for  the  acts  of  these  officers,  and  therefore  as  a  matter  of  ordinary 
basiness  prudence  selected  men  that  I  knew  and  in  whose  ability  and  fidelity  I  had 
implicit  confidence.  And  the  men  with  whom  I  had  most  intimately  associated  were 
Republicans,  and  hence  Republicans  were  appointed.  I  do  not  feel  that  an  apology 
\b  due  to  anyone  for  thus  protecting  myself  and  the  credit  of  my  administration  as 
collector  and  at  the  same  time  protecting  tho  interests  of  the  Government. 

"  As  to  removals  of  storekeeper-gaugers,  none  was  made  by  me  or  on  my  recommen- 
dation until  after  the  issue  of  tho  Executive  order  of  July  27  last,  since  which 
time  charges  were  regularly  filed  and  proceedings  had  strictly  in  conformity  to  the 
ralea  then  promulgated.  lu  this  connection  it  may  be  proper  to  state  that  no  charges 
were  ever  preferred  against  any  officer  for  the  purpose  of  securing  the  appointment 
of  political  friends,  nor  have  any  changes  in  assignments  been  made  by  me  except 
under  my  undoubted  right  under  law  and  regulations  to  make  recommendations  of 
changes  in  assignment  to  duty." 

The  collector's  explanation  of  the  fact  that  the  new  appointees  are  all  of  his  own 
party,  while  not  altogether  satisfactory,  was  deemed  by  the  Commission  to  be  accept- 
able under  the  circumstances,  the  situation  being  duo  to  local  partisan  prejudice, 
which  the  law  and  rules  can  not  remedy  instantly. 

Since  the  date  of  the  investigation  of  the  Asheville  internal-revenue  office  several 
complaints  have  been  filed  with  the  Commission  relative  to  changes  in  assignments 
in  that  district  and  removals  from  the  service.  In  one  instance,  in  which  charges 
were  filed  against  a  deputy  collector,  Collector  Harkins  made  the  followiug  state- 
ment: "In  deference  to  the  wishes  of  the  honorable  Commissioner  of  Internal  Rev- 
enue, the  charges  made  will  be  withdrawn  on  condition  that  you  immediately  for- 
ward your  resignation  as  deputy  collector,  to  take  effect  at  the  close  of  business  on 
February  28,  1898."  The  Department,  on  being  called  upon  for  an  explanation, 
replied  to  the  effect  that  the  Commissioner  of  Internal  Revenue,  at  the  personal 
request  of  one  or  more  of  the  parties  against  whom  charges  had  been  made,  permitted 
thorn  to  resign.  In  extending  this  privilege  he  incidentally  said  that  if  the  party  in 
question  desired,  his  resignation  would  be  accepted.  The  Commissioner  simply 
extended  to  him  the  same  privilege  that  had  been  granted  to  others,  and  the  state- 
ment of  the  collector  was  not  warranted  by  the  communications  received  from  the 
Commissioner.  Another  complaint  involving  the  same  question  was  also  referred  to 
the  Department,  with  a^  similar  result.  Relative  to  changes  in  assignments  the 
Department  holds  that  its  action  is  in  conformity  with  the  regulations  of  the 
latornal-Re venue  Service.  Under  the  decision  of  Judge  Jackson,  given  in  con- 
nection with  the  history  of  the  investigation  of  the  Parkersburg  (W.Va.)  internal- 
revenue  office,  such  changes  for  political  reasons  would  constitute  a  violation  of 
the  civil-service  rules. 

During  the  invostigation  into  the  operation  of  the  civil-service  law  made  by  the 
Senate  Committee  on  Civil  Service  and  Retrenchment  in  1897,  Mr.  Frederick  T.  Wal- 
Her,  a  deputy  collector  in  the  Asheville  internal-revenue  district,  appeared  before 
tho  committee.    The  following  extracts  are  given  from  the  testimony  taken: 

*'  Q.  We  shall  be  glad  to  hear  any  statement  that  you  may  have  to  make  in  regard 
to  the  operation  of  the  civil-service  law  as  respects  the  internal-revenue  system. — A. 
A  Republican  storekeeper  and  ganger  dislikes  to  serve  under  a  Democratic  deputy, 
und  a  Democratic  storekeeper  and  ganger  dislikes  to  serve  under  a  Republican 
deputy.  Distillers  would  always  greatly  prefer  that  the  deputy  collectors  and  the 
«torekee]>ers  and  gangers  should  be  of  the  same  politics  with  the  Administra- 
tion..  •     •     • 

"Q.  I  should  like  to  have  you  explain  why  it  was  that  you  had  such  a  great  num- 
her  of  storekeepers  and  gangers  at  that  ])articnlar  time. — A.  They  were  just  simply 
appointed  as  a  reward  for  political  services.   Between  the  14th  of  A\iril,  1894^ ^\vL 
June  10,  1894,  the  com/iii^sid/js  of  329  Kex^ablican  BtoTiiVLeft\>«t^  \w\i\  ^"^w^^^^  ^^x^ 
M,  Doc.  314 1^1 
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revoked,  and  on  December  12,  1894,  I  think,  the  execntiye  order  was  inaed  embrM- 
ing  storekeepers  and  gangers  and  clerks  in  the  internal-revenue  service.    *    *   ' 

<'  Q.  At  the  beginning  of  yonr  testimony  yon  said  that  a  Repnbliean  storekeipv 
and  ganger  dislikes  to  serve  under  a  Democratic  coUeotor,  and  vice  versa t— A.  T«^ 
sir. 

''  Q.  Then  you  also  said  that  the  distillers  prefer  that  the  storekeepers  and  gu^ 
and  the  collector  and  the  deputy  collectors  shall  be  of  the  same  political  psrtyf-A. 
Yes,  sir. 

''  Q.  Can  you  give  .any  reason  why  the  distillers  should  have  a  preference  of  tlttk 
kindt — A.  There  are  a  great  many  seizures  for  technical  violations  of  law,  aodtkj 
are  apprehensive  that  if  the  officers  cross  that  way  probably  a  deputy  collector, if 
he  be  a  Democrat,  would  like  to  secure  the  dismissal  of  a  Republican  storeke^s 
and  gauger,  and  in  making  charges  it  would  involve  them. 

''  Q.  I  do  not  see  that  the  distillers  would  have  anything  to  fear  if  he  wert  doiof 
his  duty — that  is,  if  he  were  making  an  honest  accounting  of  everything. — A.  T«, 
I  know;  but  they  may  not  account  for  it. 

''Q.  Is  not  tho  fact  that  you  state  true,  and  to  be  explained  by  the  fact  that  itii 
easier  to  manipulate  things  improperly  when  they  are  of  the  same  politicil 
party? — A.  I  do  not  know,  sir.    I  do  not  think  that  it  is  any  easier. 

''Q.  Again,  you  said  it  is  better  to  take  storekeepers  and  gangers  from  the  inune- 
diato  locality  where  there  arc  distilleries? — A.  Yes,  sir. 

'*  Q.  Would  it  not  result  in  better  service,  as  it  generally  does,  to  take  storekeepcn 
and  gangers  from  remot'C  districts  and  bring  them  to  places  where  they  have  also- 
lutely  no  personal  connection  whatever  and  could  have  none? — A.  There  is  oneviev 
of  it  in  which  that  would  be  best,  but  there  are  two  other  principles  that  conflict 
with  it.  The  first  is  that  the  pay  is  not  sufficient  to  justify  men  to  go  from  one  M^ 
tion  to  another.  Then  there  is  the  principle  of  home  rule,  that  is  pretty  strong  witk 
all  those  distillers.  When  you  send  a  man  from  a  distance  they  say,  'We  fomiih 
the  capital  to  run  this  business  and  we  are  entitled  to  have  our  own  people  ii 
officers.'  8()  when  you  send  a  storekeeper  and  gauger  from  another  section  of  tlie 
country  there  he  exercises  his  right  under  the  law  and  suspends  operations. 

''Q.  Do  you  think  that  a  distiller  should  have  anything  to  say  as  to  the  man,  or 
where  he  is  from,  or  anything  about  it,  who  is  there  as  a  guardian  of  the  Govern- 
ment's inti^rosts? — A.  In  one  sense,  no,  sir;  and  they  will  say  to  you,  'We  do  not 
care;  you  can  send  &.  Democrat  or  you  can  send  a  Republican,  if  you  will  jnst  seod 
a  man  from  our  county.  We  do  not  care  anything  about  who  he  is;  but  we  think 
we  are  entitled  to  this;  and  we  are  unwilling  to  invest  our  capital  and  operate 
witli  officers  from  another  section.'     «     »     # 

'*Q.  In  your  opinion,  after  your  long  experience  in  the  intemal-reveiine  service, 
if  you  could  ^et  the  revenue  service  on  the  same  business  principle  that  exists  now 
as  to  the  Railway  Mail  Service  and  the  carrier  service  and  the  customs  service,  in 
some  of  the  cities — a  purely  nonpolitical  business  basis— would  it  not  be  better  for 
the  collection  of  internal  revenue? — A.  It  might  be,  if  it  could  be  got  to  that  point; 
but  it  is  not  a  system  like  the  Railway  Mail  Service. 

''  Q.  But  it  is  like  the  customs  service. — A.  I  do  not  know  whether  it  is  altogether 
like  it.  You  see  we  have  to  deal  with  these  little  distilleries.  I  suppose  you  ooald 
get  up  a  practical  examiuation.^' 

Owensboro,  Ky.,  Internal- Revenue  District.    File  842. 

On  October  25, 1897,  the  Commission  received  a  complaint  from  a  former  storekeeper 
in  the  Owensboro  internal-revenue  district  alleging  his  removal  from  the  serrice, 
ostensibly  for  tho  purpose  of  complying  with  the  provisions  of  the  statute  requiring 
such  reduction  of  the  force  as  will  keep  the  number  of  employees  within  15  per  cent 
in  excess  of  the  actual  requirements  of  the  service,  but  in  reality  for  the  purpose  of 
evading  the  provisions  of  tho  President's  order  of  July  27,  1897,  inasmndi  as  rein- 
(ftatemenU  under  the  military  prov\B\ou«  ot  U\i\«  \\.  wer«  being  made  to  ijh^  vacM- 
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sleA  thus  created.  Accompanying  this  commnnication  was  a  newspaper  clipping 
pving  the  names  of  thirty-five  other  employees  of  this  district  whose  separation 
toni  the  service  had  heen  recommended  on  the  same  ground. 

On  Novemher  2,  1897,  the  Commission,  in  a  communication  to  the  Treasury  Depart- 
ment, called  attention  to  these  allegations  and  requested  a  statement  relative  to  the 
reported  redaction  of  the  force  in  this  district  and  the  methods  employed  in  select- 
ing persons  for  reduction.  It  also  invited  the  attention  of  the  Department  to  the 
Tact  that  five  reinstatements  under  the  military  provisions  of  Rule  IX  had  heen  made 
in  this  district  since  August  9, 1897,  and  requested  the  Department's  reasons  for  such 
reinstatements,  three  of  the  parties  heing  reinstated  at  a  time  when  the  force  was 
ftlleged  to  have  been  considerably  in  excess  of  the  demands  of  the  service  and  two 
After  the  force  had  been  reduced  by  reason  of  such  excess,  an  action  which  seemed 
bo  indicate  the  violation  of  the  statute  forbidding  appointments  in  excess  of  the 
15  per  cent  limit. 

On  December  17,  1897,  the  Secretary  of  the  Treasury  stated,  in  reply  to  this  com- 
mnnication, that  the  matter  had  been  referred  to  the  Commissioner  of  Internal  Rev- 
Bnue,  who  reported  that  the  redaction  of  the  force  of  distillery  officers  in  this  district 
was  made  for  the  good  of  the  service  and  that  the  reinstatements  were  made  also 
for  the  purpose  of  improving  the  service.  The  Commissioner  further  stated :  "As  to 
the  provision  of  law  requiring  the  limitation  of  the  force  to  15  per  cent  above  the 
a  umber  required  for  actual  service,  it  is  impracticable  for  this  office  to  secure  abso- 
lute compliance  with  this  rule  at  all  times,  owing  to  the  fact  that  it  has  no  control  over 
the  volume  of  the  distilling  industry.  Reductions  in  and  additions  to  the  force  are 
recommended  from  time  to  time  to  meet  changes  in  the  distilling  business  and  to 
make  ready  for  changes  therein  so  far  as  they  can  be  anticipated.  There  is  no  law, 
bowever,  to  prevent  the  starting  up  of  distilleries  in  any  district  at  any  time  that 
Individuals  may  choose  to  enter  that  business." 

Complaints  of  removals  from  other  employees  of  the  storekeeper,  ganger,  and 
itorekeeper-gauger  force  in  this  district  have  since  reached  the  Conmiission,  and  on 
being  referred  to  the  Treasury  Department  for  remark  were  returned  with  the 
indorsement  that  the  removals  were  made  to  comply  with  the  requirements  of  the 
statute  above  referred  to. 

Some  trouble  has  also  been  exi>erienced  in  connection  with  the  force  of  deputy 
collectors  in  this  district.  The  collector's  report  for  September  showed  the  tempo- 
rary appointment  of  a  deputy  collector  without  examination  when  there  were  two 
names  on  the  eligible  register  for  that  district.  On  November  16  the  Department 
and  collector  were  notified  that  such  temporary  appointment  could  not  be  approved, 
and  the  Commission  requested  that  the  deputy  in  question  be  immediately  separated 
from  the  service,  and  that  the  vacancy  be  filled  by  appointment  from  the  eligible 
register,  which  had  now  twenty-two  names.  The  collector  replied,  on  November  18, 
to  the  effect  that  temporary  appointment  had  been  made  because  the  two  eligibles 
whose  names  were  on  the  register  at  that  time  were  unsuitable  for  the  position,  and 
that  said  deputy  would  be  separated  from  the  service  at  the  end  of  his  temporary 
appointment.  This  same  deputy  and  five  others  were  appointed  to  excepted  posi- 
tions in  December,  1897,  under  the  provisions  of  Rule  VI.  The  complaints  of  two 
former  deputy  collectors  in  this  district  charging  the  collector  with  removing 
them  in  violation  of  the  civil-service  rules  are  now  under  consideration  by  the 
Commission. 

Louisville,  Ky.,  internal-Revenue  District.    File  832. 

In  November,  1897,  complaint  was  received  from  a  former  storekeeper  and  ganger 
in  the  Louisville,  Ky.,  internal-revenue  district,  charging  Collector  Sapp  with  remov- 
ing him  from  his  position  for  political  and  religious  reasons,  and  an  investigation  of 
the  case  was  conducted  by  correspondence.  It  appears  from  the  correspondence 
that  the  complainant  had  been  employed  continuously  for  a  year  without  loss  of  any 
time,  while  other  officers  were  forced  to  lie  idle  a  portion  of  the  time  h^  t^«AQw  ^1 
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there  being  an  excessive  namber  of  gangers  in  commission ,  and  was  relegated  to  fc« 
nnassigned  list,  it  being  the  custom  in  that  branch  of  the  serrioe  when  soch  a  ca- 
ditiou  exists  to  compel  each  officer  to  share  in  such  loss  of  time.  He  immedjitdy 
secured  employment  with  a  distillery  in  that  district  without  obtaining  the  neces- 
sary consent  to  do  so  from  the  Department.  A  charge  of  violating  the  regnlatiou 
of  the  Department  was  accordingly  preferred  against  him,  of  which  he  was  given 
full  notice  and  ftn  opportunity  to  make  defense.  In  his  reply  he  admitted  the  tmtk 
of  the  charge,  but  contended  that  action  was  taken  because  of  political  and  reUgiom 
bias. 

A  frank  explanation,  giving  the  facts  in  the  case  as  outlined  above,  and  disclaiming 
any  political  or  religious  bias,  was  thereupon  made  by  the  collector.  The  Commis- 
sion, upon  considering  the  matter,  was  of  opinion  that  the  complainant's  charges 
had  been  fully  answered  by  the  explanation  of  the  collector,  and  dismissed  the  ease 
February  12,  1898. 

A  complaint  charging  Collector  Sapp  with  appointing  a  messenger  withont  exami- 
nation to  a  vacancy  in  his  office  was  also  dismissed,  it  being  found  that  the  alleged 
appointment  was  really  a  reinstatement  under  the  military  proviso  of  Rule  IX. 

In  October,  1897,  the  Commission  returned  to  the  Treasury  Department  a  request 
for  certification  for  the  reinstatement  of  twelve  persons  to  positions  in  the  store- 
keeper, ganger,  and  storekeeper-ganger  force,  for  information  as  to  the  manner  in 
which  the  vacancies  to  which  the  reinstatements  were  proposed  had  been  created. 
The  Department  replied  on  February  3,  1898,  to  the  effect  that  the  vacancies  men- 
tioned were  occasioned  from  time  to  time  because  of  the  discontinnance  of  opera- 
tions at  various  distilleries,  and  the  necessity  of  complying  with  the  requirements 
of  the  law  prohibiting  the  employment  of  a  force  15  per  cent  in  excess  of  the  actual 
requirements  of  the  service  at  any  time,  and  that  owing  to  the  resumption  of  opera- 
tions at  the  distilleries  throughout  the  district  every  commissioned  officer  had  been 
assigned  to  duty  and  a  number  of  temporary  assignments  had  to  be  made  to  meet 
the  demands  of  the  distillers.  The  Commission  deeming  the  explanation  satislaotory 
issued  the  certificates  as  requested. 

Chicago,  111m  Internal-Revenue  District.    File  812. 

On  October  6,  1897,  complaint  was  made  that  John  McKee,  late  a  depnty  collector 
of  internal  revenue  in  the  Chicago,  111.,  internal-revenue  district,  performing  clerical 
duties  in  the  office  of  the  collector,  had  been  removed  from  his  position  on  Septem- 
ber 13,  1897,  for  political  reasons,  and  that  his  successor  had  been  appointed  without 
examination,  in  violation  of  civil-service  rules. 

It  appears  from  correspondence  had  in  this  case  that  on  September  13,  1897, 
Collector  Coyne,  of  this  district,  notified  Mr.  McKee  that  he  deemed  it  advisable 
that  his  connection  with  the  service  should  terminate  at  the  end  of  the  month,  and 
that  he  had  preferred  charges  against  him  as  provided  for  in  internal-revenne  circu- 
lar 480.  A  copy  of  the  charges  accompanied  the  communication.  Within  the  ten 
days  provided  for  in  said  circular  McKee  sent  to  Collector  Coyne  his  answer,  denying 
the  charges,  which  involved  several  breaches  of  discipline  in  disregarding  office 
rules,  and,  pending  action  on  the  matter  by  the  Commissioner  of  Internal  Revenue, 
one  C.  3.  Seawell,  an  agent  of  the  Department,  advised  McKee  on  two  occasions  to 
resign,  as  in  that  event  the  charges  would  be  withdrawn,  at  the  same  time  saying 
that  he  would  be  dismissed  from  the  service  anyway,  as  the  collector  had  shown 
him  a  ruling  of  the  Department  which  permitted  him  to  make  McKoe's  position  an 
excepted  one.  On  September  28, 1897,  Collector  Coyne,  after  learning  that  McKee 
declined  to  resign,  advised  him  that  his  services  would  terminate  on  the  30tii  of 
September,  withont  action  on  the  charges  preferred,  of  which  he  was  also  advised 
by  a  letter  frt>m  the  collector,  which  reads  as  follows : 

"Your  commission  as  deputy  collector  in  the  first  district  of  Illinois  is  hereby 
revoked,  to  take  effect  on  and  after  the  1st  proximo.    You  are  also  notified  that  yooi 
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,<S^j9A«'>'a6ction  with  the  interual-rovenue  service  in  the  capacity  of  employee  will  termi- 
jfj7ci'^  »t  the  close  of  this  day." 

?.^srt/  The  ComnuHsiou,  on  Novemher  23, 1897,  referred  the  matter  to  the  Treasury  Depart- 
ment, stating  the  allegations  as  outlined  above  and  calling  attention  to  the  conten- 
tiouB  of  Mr.  McKee  relative  to  the  questionable  methods  employed  by  the  collector 
Id  securing  his  removal  and  appointing  his  successor,  and  requested  a  statement  with 
reference  to  these  matters,  it  being  understood  that  the  Department  had  investi- 
gated the  case. 

On  December  11, 1897,  the  Commission  transmitted  to  the  Treasury  Department  a 
commnnication  from  Mr.  John  W.  £la,  inclosing  papers  containing  the  charges 
against  McKee,  together  with  his  reply  thereto,  and  his  contentions  concerning  his 
removal,  and  rer] nested  an  early  reply  covering  the  issues  contained  in  said  inclo- 
sares,  as  well  as  in  its  letter  of  November  23, 1897,  to  which  no  (eply  had  been  made. 
In  a  letter  from  the  Secretary  of  the  Treasury,  dated  December  14, 1897,  the  Commis- 
sion was  advised  thai  the  Commissioner  of  Internal  Revenue,  to  whom  its  letter  of 
November  23  was  referred,  had  replied  to  the  Secretary  with  reference  thereto  as 
follows : 

"The  answer  of  Mr.  McKee  to  the  charge  preferred  against  him  by  Collector  Coyne, 
of  breach  of  discipline  in  disregarding  the  office  rules,  was  examined  by  this  office, 
and  the  collector  advised  to  proceed  to  dispense  with  his  services  as  deputy  collector 
on  the  28th  of  September  last." 

The  Commission  was  also  advised  that  since  that  date  the  Department  had 
approved  the  collector's  request  to  make  the  place  formerly  held  by  Mr.  McKee  an 
excepted  place  under  Rule  VI. 

It  seems,  however,  that  the  Department  had  not  received  the  Commission's  letter 
of  December  11  when  its  letter  of  December  14,  referred  to  above,  was  written,  inas- 
much as  the  Secretary  of  the  Treasury,  under  date  of  December  31,  transmitted  the 
following  letter  to  Commissioner  Rice : 

"I  have  held  yours  of  December  11  for  reply  until  I  could  get  better  information 
regarding  the  removal  of  Mr.  McKee  from  his  position  in  the  collector's  office  in 
Chicago.  The  papers  inclosed  by  you  speak  for  themselves  and  need  not  here  be 
particularized.  It  appears  that,  rightly  or  wrongly,  the  charges  made  by  Collector 
Coyne  were,  in  the  opinion  of  the  Department,  sustained,  and  Mr.  McKee  was 
removed.  This  is  an  accomplished  fact.  The  letter  of  Mr.  Ela  (with  whom  I  have 
been  acquainted  many  years  and  in  whose  statements  I  have  great  conii deuce)  raises 
the  question  whether  Mr.  McKee  was  not  treated  with  unmerited  harshness,  but, 
admitting  that  to  be  so,  I  do  not  know  how  the  action  could  be  considered  or 
revoked,  since  he  is  now  out  and  has  for  some  time  been  out  of  the  service." 

A  copy  of  this  letter  was  transmitted  to  Mr.  Ela  on  January  1, 1898,  since  which 
date  no  further  action  has  been  taken. 

Camden,  N.  J.,  Internal -Revenue  District.    File  811. 

On  November  26,  1897,  a  complaint  was  filed  with  the  Commission  charging  Col- 
lector Mofflttof  the  Camden,  N.  J.,  internal-revenue  district  with  violating  the  civil- 
service  rules  by  removing  three  deputies  without  preferring  charges  against  them, 
as  contemplated  by  the  President's  order  of  July  27, 1897.  This  communication  also 
charged  the  collector  with  appointing  to  the  vacancies  thus  created  men  of  his  own 
selection,  without  examination  and  certification,  at  a  time  when  the  names  of 
eligibles  were  available  for  selection.  Action  in  the  matter  was  suspended  pending 
the  arrival  of  the  November  report  of  the  collector,  which  did  not  reach  the  Com- 
mission until  late  in  January.  This  report  showed  the  temporary  appointment  of 
three  deputy  collectors.  The  Commission  at  once  communicated  with  the  Depart- 
ment to  the  effect  that  temporary  appointments  had  been  made  in  this  district  at  a 
time  when  the  names  of  two  eligibles  were  available  for  selection ;  that  these  persons 
should  have  been  given  the  benefit  of  temporary  appointments  in  the  event  that  the 
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collector  did  not  desire  to  make  a  selection  for  permanent  appointment  from  ai 
incomplete  certiHcation,  and  that  the  Commission  could  not  approve  the  temponry 
appointments  mentioned.  It  further  stated  that  the  present  register  would  penult 
of  a  full  certification,  and  requested  that  steps  be  taken  to  stop  temi>orary  appoint- 
ments. 

On  February  18,  1898,  the  Commission  notified  one  of  the  complamants  that  it 
would  consider  any  evidence  that  he  might  submit  tending  to  show  that  the  ciril- 
service  rules  had  been  violated  by  Collector  Moffitt,  but  no  reply  has  as  yet  been 
received  from  him. 

Leavenworth,  Kans.,  Internal-Revenue  District.    File  829. 

In  a  letter  to  the  Commission  dated  August  12,  1897,  a  former  deputy  collector  in 
the  Leavenworth,  IC^ns.,  internal-revenue  district,  and  an  honorably  discharged 
soldier  of  the  war  of  the  rebellion,  charged  Collector  Sutton  with  removing  him 
from  his  position  without  preferring  charges  against  him  or  giving  him  an  oppor- 
tunity for  a  hearing,  and  appointing  as  his  successor  an  ex- Union  soldier  who  some 
sixteen  or  eighteen  years  ago  served  for  a  time  as  a  revenue  collector.  The  com- 
plainant inclosed  a  clipping  from  the  Leavenworth  Times  showing  that  two  other 
Democratic  deputies  had  been  removed  in  this  district  and  their  places  filled  by 
Republicans.  The  Commission  communicated  with  the  Department  on  August  21^ 
1897,  requesting  a  statement  as  to  tho  changes  made  since  Collector  Sutton  took 
charge  of  tho  office,  whether  the  Department  had  authorized  the  separation  of  the 
three  deputies  referred  to,  and  whether  official  approval  had  been  given  to  the 
appointment  or  reinstatement  of  their  successors. 

On  September  23  the  Department  stated  in  response  to  this  inquiry,  that  the  termB 
of  the  deputies  mentioned  ex])1red  on  August  10,  1897,  when  Collector  Sutton  suc- 
ceeded Collector  Morris,  and  that  certificates  for  the  reinstatement  of  those  penooB 
alleged  to  have  been  appointed  in  contravention  of  the  rules  would  be  forwarded  at 
once.  The  Commission  accordingly  notified  the  complainant  of  the  attitude  of  the 
Department,  and  of  the  fact  that  the  question  of  the  status  of  deputy  collectors  of 
internal  i*evenue  is  the  subject  of  a  conference  between  the  Commission  and  the 
Treasury  Department. 

Certificates  for  reinstatement  were  issued  upon  request  of  the  Department  to  cover 
two  of  the  positions  named,  but  no  request  for  such  certification  for  the  other  posi- 
tion has  yet  been  received,  although  the  attention  of  the  Department  has  been  called 
to  the  matter  repeatedly. 

Baltimore,  Md.,  Internal- Revenue  District.    File  S05. 

The  report  of  Collector  Parlett's  changes  in  the  service  for  the  month  of  October, 
1897,  shows  the  removal  of  twelve  deputy  collectors  on  September  30.  These 
removals  were  not  confined  to  deputy  collectors  who  were  required  to  give  bondito 
the  collector,  one  of  the  points  emphasized  in  the  contentions  of  the  other  collectors, 
iuiismuch  as  one  of  the  deposed  employees,  who  was  merely  designated  as  depoty 
collector  for  convenience  in  administering  oaths,  performed  only  clerical  duties  in 
the  office  of  the  collector,  handled  no  money,  and  gave  no  bond,  was  among  those 
removed.  This  deposed  employee  filed  a  complaint  with  the  Commission  early  in 
October,  charging  the  collector  with  removing  him  for  political  reasons  and  in  vioU- 
tion  of  section  8  of  Rule  II,  no  charges  having  been  filed  against  him.  Other  cobi- 
plaints  followed,  and  on  November  8  investigation  of  the  administration  of  the 
civil-service  law  and  rules  in  that  office  was  ordered  by  the  Commission.  It  appears 
from  the  report  of  this  investigation  that  Collector  Parlett,  whose  supervision 
extends  over  four  branch  offices  also,  made  removals  from  all  the  excepted  plaees  in 
his  district  and  filled  the  vacancies  with  deputies  of  his  own  selection.  With  the 
exception  of  two  deputies  who  were  retained  as  a  business  necessity,  all  the  other 
deputiea  whone  places  were  not  excepted  from  examination  were  also  remoTed,  thus 
Jeuving  t waive  vacancies — ten  of  divisiou.  depvilioa  ^s^wOl  \.>nq  ^i  cA^tlcal  depnties— 
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(inclnding  those  of  the  foar  branch  offices).  There  was  a  full  register  of  eligibles 
for  this  district  at  the  time,  but  the  collector  made  no  appointments,  either  because 
he  expected  an  early  decision  favorable  to  the  contentions  of  Collector  Brady,  of  the 
Richmond  district,  relative  to  the  status  of  deputy  collectors  of  internal  revenue,  or 
because  he  wished  to  avoid  the  responsibilities  attei^ding  appointments  in  violation 
of  the  civil-service  rules  in  case  an  adverse  decision  were  rendered.  Thus  it  appears 
that  during  the  month  of  October  but  five  men,  three  of  whom  were  newly  appointed, 
were  employed  in  connection  with  deputy  duties  at  the  Baltimore  office.  The  report 
of  changes  for  the  month  of  November,  which  reached  the  Commission  early  in 
December,  showed  the  reinstatement  of  seven  of  the  twelve  deputies  removed  by 
him  on  September  30.  In  reinstating  these  deputies,  however,  no  certificates  of 
reinstatement  were  requested  of  the  Commission,  as  required  by  the  rules.  The 
Commission  has  requested  the  Department  to  comply  with  the  requirement  of  the 
rales  in  this  particular,  but  it  has  thus  far  failed  to  do  so. 

Dallas,  Tex.,  Internal-Revenue  District.    File  817. 

Several  removals  and  appointments  in  apparent  violation  of  civil-service  rules  in 
the  Dallas,  Tex.,  internal-revenue  district  in  the  summer  of  1897,  led  to  an  investi- 
gation of  the  collector's  office  last  October  by  a  representative  of  the  Commission. 

From  his  report  it  appears  that  when  Collector  Hunt  assumed  charge  of  the  office 
on  August  10,  1897,  he  removed  W.  S.  Muse,  the  chief  deputy,  and  appointed  G.  D. 
Hunt  in  his  stead.  This  position  is  excepted  from  examination.  At  the  same  time 
he  removed  W.  J.  J.  Zerroll,  K.  W.  Miers,  P.  Q.  Russell,  and  George  L.  Patrick, 
deputy  collectors,  whose  positions  are  not  excepted  from  examination.  No  charges 
were  preferred  against  them,  as  required  by  clause  8  of  Rule  II,  the  collector 
merely  informing  them  that  their  services  were  no  longer  required.  In  filling  the 
vacancies  thus  created  the  collector  reinstated  Theodore  Hitchcox  and  temporarily 
appointed  Charles  C.  Flanagan,  A.  McCampbell,  and  William  Hageman,  assuming 
authority  to  do  so  under  the  provisions  of  clause  12  of  Rule  VIII,  when  there  were 
nine  names  on  the  eligible  register.  The  collector  also  requested  the  resignation  of 
R.  C.  Wood,  a  clerk  in  his  office,  but  Wood  declined  to  resign.  The  persons  removed 
were  Democrats  and  those  appointed  were  Republicans. 

The  Commission  accordingly  communicated  with  the  Treasury  Department  under 
date  of  November  8,  calling  attention  to  these  facts,  and  requested  that  the  four  depu- 
ties improperly  separated  from  the  service  be  immediately  restored,  that  the  auditing 
officers  of  the  Treasury  be  informed  of  the  illegal  appointments,  and  that  the  col- 
lector himself  be  removed  from  the  service.  The  collector,  it  appears,  contends  that 
no  removals  were  made  by  him;  that  the  terms  of  the  deputies  expired  with  the 
term  of  the  collector  by  whom  they  were  appointed.  With  reference  to  this  con- 
tention the  Commission  went  on  to  say : 

"Admitthat  the  deputies  have  a  term  which  expires  with  the  term  of  the  col- 
lector. The  mere  expiration  of  the  term  can  not  affect  the  incumbent's  qualifica- 
tions. Not  to  appoint  an  honest  and  competent  officer  to  a  position  which  is  in  no 
sense  whatever  a  political  position  is  virtually  to  remove  him.  It  is  obviously  a 
cardinal  principle  of  efficient  service  that  the  mere  expiration  of  a  term  shall  not  be 
equivalent  to  dismissal.  All  of  the  division  deputies  were  dropped  from  the  service. 
Either,  therefore,  such  deputies  were  unfit  for  their  places,  or  they  have  been  prac- 
tically removed  without  just  cause.  If  the  former  supposition  be  correct,  and  all  of 
the  deputies  arc  found  at  the  end  of  a  few  years  to  be  unfit  for  their  places,  it  is  a 
conclusive  condemnation  of  the  system  under  which  they  were  appointed.  It  proves 
that  system  to  be  utterly  inadequate  and  disgraceful.  Or  if  the  deputies  wore 
removed,  not  because  they  are  unfit,  obviously  some  other  reason  than  the  welfare 
of  the  service  has  caused  the  removals.  In  either  case  the  system,  the  continuance 
of  which  IS  repugnant  to  the  aim  of  the  civil-service  act  and  which  should  no  longer 
be  tolerated,  stands  condemned  either  as  admitting  100  per  cent  of  unfit  deputy 
offlcen  into  the  service,  or  as  displacing  for  political  or  personal  or  private  reasons 
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the  same  proportion  of  honest  and  efficient  pnblic  Beryants.  It  is  no  mere  accident 
that  all  the  outgoing  deputies  ure  of  one  political  party  and  all  of  thojte  appointed 
of  an  opposite  political  party.  The  i>roof  is  concloaivc  that  political  reasons  con- 
trolled the  removals  and  appointments,  and  that  in  so  doing  Collector  Hontviolited 
the  civil-service  act  and  rules,  and  should  himself  be  removed  from  the  service. 

"Treasury  circular  122  and  internal-revenue  circular  480  were  Issued  for  the 
avowed  purpose  of  preventing  removals  in  violation  of  the  civil>service  mlei.  It 
is  apparent  from  the  complaints  that  have  been  received  by  the  CommiasioD  lod 
from  the  rejiorts  of  its  representatives  who  have  made  personal  investigations  tbit 
the  instructions  contained  in  the  circulars  referred  to  are  being  flagrantly  violated 
by  the  officers  to  whom  they  were  issuetl. 

''While  the  Commission  is  aware  that  the  question  of  the  removal  of  deputy  col- 
lectors has  been  submitted  to  the  Attorney-General,  it  still  remains  the  duty  of 
collectors  of  internal  revenue  to  carry  out  the  rules  of  the  President  and  the  orden 
of  the  Secretary  of  the  Treasury  and  the  Commissioner  of  Internal  Revenue  thero- 
under.  Until  the  act  aud  the  rules  have  been  set  aside  by  competent  authority  the 
collectors  should  respect  and  obey  them." 

The  Commission  receiving  no  reply  to  this  letter,  again  communicated  with  the 
Department  with  reference  to  the  matter  on  March  4,  1898.  No  satisfactory  reply, 
however,  has  yet  been  received. 

VIEWS  OF  HON.   GEORGE  8.   BOUTWELL. 

In  his  argument  in  the  trial  of  Andrew  Johnson  on  articles  of  impeachment,  Hon. 
George  >S.  Houtwell  said: 

*  «  •  «xhis  policy,  as  yet  acted  upon  in  part,  and  developed  chiefly  in  the 
civil  service,  has  already  produced  evils  which  threaten  the  overthrow  of  the  Gov- 
ernment. When  he  removed  faithful  public  officers,  and  appointed  others  whose 
only  claim  to  consideration  was  their  unreasoning  devotion  to  his  interest  and 
unhesitating  obedience  to  his  will,  they  compensated  themselves  for  this  devotion 
and  this  obedience  by  frauds  upon  the  revenue  and  by  crimes  against  the  laws  of 
the  land.  Hence  it  has  happened  that  in  the  internal-revenue  service  alone— chiefly 
through  the  corruption  of  men  whom  he  has  thus  apjiointed — the  losses  have 
amounted  to  not  less  than  twenty-five  and  probably  to  more  than  fifty  million  dol- 
lars during  the  last  two  years.*' 

(2.)  CUSTOM-HOUSE  SERVICE. 

New  York,  N.  V.,  Custom -House.    File  9687. 

On  December  5,  1896,  a  few  days  prior  to  the  opening  examination  for  promotions 
in  the  New  York  custom-house,  the  secretary  of  the  local  board  of  examiners  at  this 
custom-house  obtained  evidence  tending  to  show  that  certain  questions  to  be  used 
in  the  examinations  for  tbe  different  grades  were  in  the  possession  of  one  or  more 
persons  who  were  to  take  part  in  the  examinations.  He  immediately  conferred  with 
the  Commission  relative  to  the  advisability  of  holding  the  examinations  under  the 
circumstances,  but  in  view  of  the  fact  that  the  evidence  could  not  be  readily  verified, 
and  even  if  verified  the  extent  of  the  fraud  could  not  otherwise  be  ascertained,  it 
was  decided  to  hold  the  examinations,  with  the  expectation  that  developments  therein 
would  throw  light  on  the  matter.  By  following  certain  lines  of  investigation  during 
the  examinations  and  afterwards,  the  secretary,  Mr.  Babcock,  was  enabled  to  trace 
the  origin  of  the  leakage  to  one  Thom:iM  F.  Murphy,  employed  in  a  clerical  capacity 
in  his  own  office,  who  later  admitted  his  guilt.  It  appears  that  he  had  opened  the 
secretary's  desk  with  a  duplicate  key  in  his  ]>o88L't>sion,  and  copied  the  examination 
questions  prepared  by  the  local  board  of  examiners  and  awaiting  transmission  to 
the  Commission  for  consideration  and  approval.  lie  had  funiished  one  Samuel  E. 
Demarest,  a  clerk  in  the  collector's  office  hi<;;;her  in  j;:ra(le  than  himself,  with  a  copy  of 
the  questions  pertaining  to  the  examination  for  such  grade,  with  the  alleged  motive 
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that,  Deinarest's  promotion  being  asHured,  he  (Murphy)  would  be  promoted  to  the 
vacancy  occasioned  by  Deniarest's  promotion  through  Demarest's  supposed  influence 
with  the  collector.  An  exhaustive  investigation  by  the  collector,  by  Mr.  Babcock, 
and  by  Mr.  Bunn,  of  the  Commission's  force,  failed  to  show  conclusively  that  the 
motive  of  Murphy  was  otherwise  than  alleged  or  that  others  were  implicated.  As 
he  alone  was  responsible  for  the  violation  of  the  law,  he  was  immediately  suspended 
from  duty  by  the  collector  pending  the  result  of  the  investigation,  and  removed  from 
the  Bervice  by  the  Treasury  Department  on  its  receipt  of  the  collector's  report  of  the 
facts  in  the  case.  In  view  of  the  Qircumstances,  the  examination  papers  of  all  the 
competitors  were  ordered  canceled,  and  another  examination,  commencing  March  22, 
1897,  ordered.  The  case  was  then  referred  to  the  Attorney-General  with  the  recom- 
mendation that  Murphy  be  prosecuted  for  violation  of  section  5  of  the  civil-service 
law.  Ho  was  therenpou  arrested,  and  on  March  9,  1897,  the  grand  jury  found  an 
indictment  against  him.  When  the  case  came  to  trial  on  March  26, 1897,  he  pleaded 
gnilty  and  was  sentenced  to  pay  a  fine  of  $500.  The  United  States  attorney  urged  a 
sentence  of  imprisonment,  but  the  court  preferred  to  impose  a  severe  flue. 

On  June  8,  1897,  Murphy's  name  was  entered  upon  the  list  of  persons  barred  from 
civil-service  examination  until  further  orders  of  the  Commission. 

Removal  of  Fergus  Q.  Malone,  Special  Inspector  of  Customs.    File  9  B. 

Complaint  was  made  on  March  10,  1897,  by  Fergus  G.  Malone,  of  Philadelphia,  Pa., 
late  special  inspector  of  customs,  charging  the  Secretary  of  the  Treasury  with 
removing  him  from  his  position  on  May  31,  1896,  for  political  reasons.  Mr.  Malone 
requested  the  C/ommission  to  investigate  his  case  with  a  view  to  his  reinstatement. 
Mr.  Malone  exhibited  to  the  Commission  a  letter  written  to  him  by  Logan  Carlisle, 
chief  clerk  of  the  Treasury  Department,  in  explanation  of  his  removal.  In  this  letter 
the  following  statement  appeared:  ''I  sent  to  Mr.  Harrity  extracts  from  quite  a 
number  of  letters  that  are  on  tile  in  the  Department  showing  you  to  be  a  strong 
partisan  Republican,  the  kind  of  man  for  which  I  have  great  respect,  but  a  man  I  do 
not  think  ought  to  hold  office  under  a  Democratic  administration.''  On  March  12 
the  Commission  invited  the  attention  of  the  Department  lo  the  communication  of 
Mr.  Malone,  and  to  the  statement  made  by  Mr.  Carlisle  with  reference  to  his  removal 
as  in  violation  of  section  3  of  civil-service  Rule  II,  and  requested  that  the  matter  be 
lnve4stigated,  and  that  it  be  informed  of  the  results.  On  May  4, 1897,  the  Commission 
received  a  request  for  a  certiticateof  reinstatement  for  said  Malone,  it  appearing  that 
he  had  been  removed  through  no  fault  or  delinquency  on  his  part,  and  purely  for 
political  reasons,  and  such  certitioate  was  forthwith  issued. 

Bridgeport,  Conn.,  Custom-House.    File  709. 

On  December  8,  1897,  complaint  was  received  from  one  Walter  T.  Buckingham,  a 
former  employee  of  the  Bridgeport,  Conn.,  custom-house,  alleging  that  the  position 
be  had  occupied  had  been  improperly  excepted  from  the  requirements  of  competitive 
examination  for  the  purpose  of  securing  his  removal  and  the  appointment  without 
examination  of  a  successor  of  a  different  political  faith. 

It  appears  that  Mr.  Buckingham  was  removed  from  the  service  on  November  30, 
1897,  and  that  his  successor  was  appointed  on  the  day  following.  The  position  occu- 
pied by  Mr.  Buckinghaui,  that  of  deputy  collector  and  inspector  of  customs,  was 
not  reported  as  excepted  while  he  was  the  incumbent,  but  on  reporting  the  appoint- 
ment of  his  successor  the  Department  stated  that  the  incumbent  of  the  office  had 
been  excepted  by  reason  of  his  performing  the  duties  of  cashier.  Buckingham 
stated  that  he  had  not  performed  the  duties  of  cashier,  and  his  statement  was  cor- 
roborated by  the  Department  in  a  report  of  excepted  positions  trausmitted  to  the 
Commission  but  a  short  time  previously,  in  which  the  name  of  one  W.  A.  Smith 
appeared  with  the  remark  that  he  performed  the  duties  of  cashier  and  special  dep- 
uty. An  investigation  of  the  case  by  a  representative  of  the  Commission  disclosed 
the  fact  that  while  said  Smith  had  performe<l  the  bu2k  of  the  cashier's  duties^ 
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and  still  porfonns  tbom,  Backingham  often  assisted  him  and  actually  perfinaei 
the  dnties  of  cashier  in  his  absence,  and  that  Backingham's  snoceesor  perfonaedlhi 
same  duties  as  those  performed  by  Backingham.  It  may  be  stated  that  the  Depvt- 
ment  holds  that  its  action  was  not  in  yiolation  of  the  civil-serTioe  roles,  inwrniA 
as  it  would  seem  that  the  President  in  his  amendment  to  Role  VI  on  Joly  27,  JBK, 
naming  the  chief  deputy  and  the  cashier  in  each  customs  district  as  excepted  ft« 
examination,  intended  to  give  each  incoming  appointing  officer  aathoiity  to  hri^ 
in  with  him  two  employees,  instead  of  requiring  the  occupant  of  a  position  to  te 
actually  performing  the  duties  and  to  have  the  responsibilities  of  either  a  ctakiK 
or  a  chief  deputy  before  his  position  can  be  designated  as  an  excepted  one.  Thb 
case  is  still  under  consideration. 

Brownsville,  Tex.,  Custom -House.    File  71 1. 

Complaints  of  violations  of  the  civil-service  law  and  rules  in  the  matter  of  raoiofili 
and  appointments  in  the  Brownsville,  Tex.,  custom-house  during  the  fall  of  1897 hare 
occasioned  considerable  correspondence  with  the  complainants  and  with  the  TiOMiiij 
Department. 

On  October  1,  1897,  C.  H.  Maris  was  appointed  collector  of  the  Brownsville  eu- 
toms  district,  and  on  October  15  secured  the  resignations  of  three  inspectors,  and 
appointed  their  successors  without  examination,  the  appointments  being  temporary, 
under  the  provision  of  section  12  of  Rule  VIII.  The  deposed  employees  immediately 
appealed  to  the  Commission,  alleging  that  the  resignations  had  been  secured  under 
duress  and  for  political  reasons ;  whereupon  the  Commission,  in  a  letter  to  the  Depart- 
ment dated  October  29,  1897,  called  attention  to  the  contentions  and  requested  t 
statement  as  to  the  reasons  for  the  separations. 

The  Department  advised  the  Commission  on  November  5, 1897,  that  it  holds  that  an 
officer  who  submits  his  resignation,  thus  giving  the  nomination  of  his  successor  every 
appearance  of  regularity,  has  no  redress  under  Department  circular  122  and  tlie 
amendment  to  the  civil-service  rules  of  July  27,  ISdl,  which  refer  only  to  actual 
removals  from  the  service.  On  November  12  the  Commission  wrote  the  Department 
in  part  as  follows: 

**  You  state  that  the  Department  holds  that  an  officer  who  snbmlts  his  resignatioii, 
thus  giving  the  nomination  of  the  successor  every  appearance  of  regalarity,  has  no 
redress.  You  do  not,  however,  make  any  remark  respecting  the  action  oi  the  col- 
lector in  forcing  these  vacancies  for  political  reasons.  The  former  collector  ehaifsd 
that  these  vacancies  were  created  solely  because  the  occupants  of  the  pocitM»s  wen 
Democrats,  and  that  the  places  were  filled  by  Republicans.  The  ex-coUeotor  states 
that  in  this  action  the  most  vindictive  partisanship  was  displayed  and  that  the 
inspectors  were  removed  without  cause.  In  an  affidavit,  Mr.  C.  D.  Crain  states  that 
the  collector  said  to  him :  '  Mr.  Crain,  I  did  not  kick  you  out  the  first  one  as  yoo 
have  heard  that  I  would.  »  •  *  j  gent  for  you  to  ask  you  to  send  year  resigna- 
tion, as  I  prefer  to  use  conciliatory  means  rather  than  any  other  way.  *  *  *  I 
have  nothing  in  the  world  against  you  personally,  and  as  far  as  I  am  coneemed  I 
would  just  as  soon  have  you  as  my  deputy  as  anyone  else,  but  you  know  we  differ 

r[>litically  and  the  boys  are  getting  mighty  hun^y  and  are  pushing  me  np.  *  '  ' 
am  sorry,  but  my  party  has  crowded  me,  and  it  has  become  a  matter  of  meat  and 
bread  to  me,  and  1  am  compelled  to  act  in  this  matter  as  1  do.  *  *  *  There  hare 
been  no  charges  preferred  against  you  and  I  would  not  have  permitted  any.  There 
is  nothing  of  the  kind,  though  had  I  listened  to  the  demanuiB  of  some  of  my  party 
I  would  have  dismissed  you  peremptorily-  at  the  beginning.' 

''The  collector  then  handed  Mr.  Crain  a  form  of  resignation,  which  Mr.  Crain 
signed  under  protest. 

''Mr.  George  Connor,  a  mounted  inspector  of  customs,  states,  under  oath,  that  the 
collector  in  requesting  his  resignation  said  that  he  was  not  dissatisfied  with  his 
services,  and  that  no  charges  whatsoever  had  been  preferred  against  him,  but  that 
he,  the  collector,  had  been  forced  by  his  party  people  to  ask  for  the  resignatioo  of 
the  old  officers  to  make  room  for  people  of  his  party.  Mr.  Connor  adds  that  he  wai 
so  shocked  and  suri>rised  at  this  flagrant  violation  of  the  civil-service  mles  that 
without  thinking  he  wrote  his  resignation. 

"Mr.  J.  I.  T.  Franklin,  mounted  insi>ector,  states,  under  oath,  that  the  eolleetor 
told  him  that  he  was  sorry  to  dispense  with  his  services,  but  that  he  wonld  hare  to 
rvBign;  that  ho  had  no  reason  to  cump\a'm  oli  \k\i&  \^i\\^«t^,  that  no  charges  had  beeo 
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preferred  against  him,  bnt  that  be  bad  to  make  room  for  people  of  bis  own  party 
who  were  hungry  and  clamoring  for  positions  in  the  customs  service,  and  that  bis 
parpose  in  asking  for  the  resignation  was  to  satisfy  the  claims  of  his  party  friends. 
Mr.  Franklin  adds  that,  being  surprised  and  worried,  be  finally  wrote  the  resigna- 
tion as  dictated  by  the  collector. 

''Mr.  Geo.  A.  Michel  states,  under  oath,  that  the  collector  said  to  him:  'Well, 
George,  the  boys  are  hungry  and  want  to  be  appointed.  «  *  •  There  are  no 
ehar^es  against  any  of  the  officers,  but  as  it  is  the  rule  when  a  new  collector  is 
appointed  he  will  appoint  inspectors  of  his  own  party.'  The  collector  masked  him 
not  to  begrudge  him  the  resignation  as  it  was  not  his  fault,  as  the  boys  of  bis  party 
wanted  tne  positions  and  he  had  to  appoint  them.  He  again  assured  Mr.  Michel  he 
had  nothing  to  reproach  him  with,  that  he  was  much  pleased  with  the  manner  in 
which  he  had  discharged  his  duties,  that  be  was  sorry  he  had  to  part  with  him,  but 
that  the  boys  wanted  the  job  and  be  had  to  provide  for  them. 

''In  this  connection  the  Commisaion  invites  your  attention  to  the  unanswered  com- 
mnnication  of  October  21,  relative  to  the  appointment  of  Andres  Chavez,  who  was 
appointed  mounted  inspector  by  the  collector  at  Brownsville,  although  be  had  failed 
to  pass  the  examination.'' 

On  November  30  the  Commission  wrote  the  Department  relative  to  these  and  other 
removals  in  the  Brownsville  customs  district,  stating  that  the  report  from  the  col- 
lector of  appointments  at  this  district  for  October  stated  that  he  had  removed 
Robert  B.  Rentfro,  jr.,  and  Elizeo  Martinez  **  to  make  room  for  a  man  of  my  (his) 
own  selection,''  and  that  Andres  £.  Chavez  was  removed  September  30,  1897,  by 
*' expiration  of  term." 

The  collector  also  reported  eight  other  persons  as  having  resigned  during  the  month 
of  October. 
•  No  reply  was  received  until  February  15,  1898,  when  the  Commission  was  advised 
that  the  matter  bad  been  made  the  subject  of  an  investigation  by  the  special  agents 
of  the  Treasury  Department,  who  reported  that  two  of  the  parties  about  whom  the 
Commission  had  made  inquiry  were  not  proper  persons  to  be  retained  in  the  service, 
and  that  the  other  complainants  were  notitied  to  appear  at  the  investigation,  they 
being  in  the  city  at  the  time,  and  though  given  ample  opportunity  to  appear  in  their 
own  behalf,  all  attempts  failed  to  secure  their  presence.  The  Department  further 
stated  that  in  view  of  the  testimony  of  disinterested  witnesses  and  of  the  fact  that 
the  complainants  bad  submitted  their  written  resignations,  it  did  not  feel  justified 
in  taking  further  action  with  a  view  to  their  restoration  to  the  service.  On  February 
17,  1898,  the  Commission  communicated  with  ex-Collector  J.  A.  Michel,  who  repre- 
sented the  deponed  employees,  stating  in  outline  the  terms  of  the  Department's 
letter,  whereupon  affidavits  were  filed  by  the  two  persons  who  were  represented 
by  the  Department  as  being  in  the  city  of  Brownsville  during  the  investigation 
and  as  failing  to  appear  thereat  when  notified,  in  which  it  was  shown  that  one 
of  these  was  unable  to  be  present  for  the  reason  that  he  had  been  kept  busy  at  the 
court  of  justice  until  about  4  o'clock  on  the  day  of  the  investigation,  and  that  the 
other  was  prevented  from  being  present  by  the  severe  illness  of  a  relative  who  lived 
some  4  miles  out  in  the  country.  On  March  11,  1898,  the  Commission  called  the 
attention  of  the  Treasury  Department  to  these  facts,  and  requested  it,  in  view  of  the 
fact  that  it  was  impracticable  for  the  Commission  to  investigate  the  matter  owing  to 
the  depleted  condition  of  the  fund  for  traveling  expenses,  to  reopen  the  matter  with 
a  view  to  ordering  another  investigation  of  the  cases  of  those  two  persons  who  did 
not  have  ample  opportunity  to  appear  in  their  own  defense  at  the  investigation 
recently  held.  The  Conmiission  has  been  assured  that  a  further  investigation  will 
be  made. 

Removal  of  Richard  H.  Kemp,  Key  West  Custom -House,  and  appointment  of 
Charles  Q.  Williams  as  cashier. 

Complaint  was  made  to  the  Conmiission  of  the  removal  of  Richard  H.  Kemp, 
liquidating  clerk,  on  December  1, 1897,  and  of  the  appointment  of  Charles  S.  Williams 
to  the  excepted  position  of  cashier.  It  was  claimed  that  Mr.  Williams,  while  oHten- 
sibly  caahier  and  presumed  by  the  Department  to  be  periotm\iif^^<^  ^\iM\«&  qS.  >0&»Xl 
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position,  in  fact  performed  the  identical  duties  of  the  position  from  which  Mr.  Kemp 
had  been  removed  and  which  did  iiot  require  or  necessitate  his  handling  in  any  waj 
the  money  receipts  of  the  office ;  that  the  action  of  the  collector  was  not  taken  ii 
good  faith,  and  was  intended  to  circumvent  the  roles,  removing  Mr.  Kemp  eoUy 
because  he  was  a  Democrat  and  replacing  him  by  a  Republican.  The  DepartiiMit 
informed  the  Commission  that  it  appeared  from  the  report  of  the  collector  that  od 
account  of  the  recent  reduction  of  the  clerical  force  at  the  port  of  Key  West  it  wai 
found  necessary  to  assign  to  Mr.  Williams,  the  successor  of  Mr.  Kemp,  the  liqaiiU- 
tion  of  entries  and  preparation  of  the  monthly  disbursing  accounts  in  addition  to 
his  regular  duties  as  cashier,  all  of  which  ''are  strictly  in  line  with  his  preliminiry 
work  at  the  cashier's  desk.''  The  Department  added  that  in  view  of  the  fact  thik 
Mr.  WilliamH  performed  the  duties  of  cashier  it  was  evident  that  hia  appointment  to 
an  excepte<l  position  waA  fully  covered  by  the  rules. 
In  a  letter  to  the  Secretary  of  the  Treasury  the  collector  said : 

"In  consequence  of  the  reiluctioo  of  the  clerical  force  it  has  been  found  neeesBarr, 
in  or<ler  to  maintain  the  high  standard  of  the  office,  to  distribute  the  work  amoof 
the  four  clerks  now  employed.  This  division  of  labor  necessarily  entails  upon  Mr. 
WillianiH,  in  addition  to  his  regular  duties  as  cashier,  the  liquidation  of  entries  and 
the  preparation  of  the  monthly  disbursement  accounts,  all  of  which  are  strictly  in 
the  line  with  his  preliminary  work  at  the  cashier's  desk.  The  same  explanatioa 
applies  to  the  other  three  clerks  in  the  office  whom  it  has  been  lonnd  necessary  to 
detail  to  perform  additional  work  other  than  that  to  which  they  were  oiiginilly 
designated." 

The  action  of  the  collector  was  approved  by  the  Secretary  of  the  Treasury. 

Port  Huron,  Mich.,  Custom -House.    File  Nos.  766  and  9089. 

An  article  in  the  Port  Huron  Times  of  February  8, 1896,  charging  one  John  Temey, 
deputy  collector  of  customs  in  charge  of  the  Tunnel  Station  of  the  custom-house  st 
Port  Huron,  Mich.,  with  levying  political  assessments  in  the  fall  of  1894,  led,  after 
some  correspondence,  to  the  investigation  of  that  custom-house  on  June  22  and 
23,  1896,  some  of  the  results  of  which  were  brietiy  outlined  in  the  Commission's 
Thirteenth  Report. 

This  custom-house  was  among  those  chissified  directly  after  the  passage  of  the 
civil-service  law  in  1883,  but  the  bulk  of  the  employees  had  been  treated  as  unclassi- 
fied by  the  reduction  of  salaries  below  the  limit  of  $900  a  year  required  for  classifica- 
tion, or  else  iia  excepted  from  examination  by  designating  them  as  deputy  collectors 
As  a  result  the  civil-service  act  and  rules  were  defeated  in  appointments  and  i>olitical 
assessments  more  or  less  disguised  were  a  common  practice. 

The  representative  of  the  Commission  who  conducted  the  investigation  found  thst 
contributions  for  political  purposes  hiul  come  to  be  paid  as  a  matter  of  course,  &ilui« 
to  make  such  contributions  being  considered  by  all  as  likely  to  result  in  removal, 
upon  some  charge,  sooner  or  later.  In  this  case  the  request  for  contribationi 
came  from  a  superior  officer,  who  could  recommend  such  action.  That  nearly 
the  entire  force  of  men,  many  of  them  with  fumilies,  receiving  from  $840  to  $1,095 1 
year,  should  pay  toward  a  political  cam])aign  fund  5  per  cent  per  month  of  their 
salaries  ro/M7i/art7j^  will  hardly  be  considered  seriously.  This  extortion  (forso,  io 
fact,  it  was)  meant  deprivation  of  necessaries  to  the  families  of  some  and  denial  of 
small  comforts  to  many  others.  Then,  too,  contributions  were  paid  regardless  of 
political  views  held,  showing  that  zeal  for  the  advancement  of  certain  political 
ideas  could  not  have  controlled  the  action  of  some,  at  lesist.  It  has  been  the  experi- 
ence of  the  (;onimis8ion  that  Government  employees  do  not,  as  a  rule,  make  heavy 
contributions  for  political  purposes,  except  with  a  view  to  secure  immunity  from 
party  enmity  or  to  curry  jiarty  favor.  The  investigation  in  this  case  showed  that  a 
few  of  the  men  of  the  ]>oliti(*s  of  the  party  in  power  refused  to  contribute,  but  others 
who  had  less  influeuce  or  were  of  a  diilerent  ]>olitical  faith  made  no  resistance  to  the 
demands  of  Terney.  None  of  them  knew  to  what  uses  the  money  was  put  or  how 
the  fond  wub  expended. 
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An  incident  broagbt  oat  in  the  conrse  of  the  investigation  shows  the  light  in 
which  the  employees  viewed  the  payment  of  these  contributions.  One  of  the 
employees  who  had  paid  about  5  per  cent  of  his  monthly  salary  for  several  months 
was  discharged.  He  immediately  went  to  Temey  and  demanded  the  return  of  his 
money,  alleging  bad  faith  on  Terney's  part.  Upon  being  refused  a  quarrel  ensued, 
in  which  Temey  got  possession  of  letters  acknowledging  the  payments. 

Of  the  fifteen  employees  interviewed  in  the  coarse  of  the  Commission's  investiga- 
tion bnt  one  was  found  who  had  not  made  contributions,  the  amount  being  generally 
abont  5  per  cent  of  the  salary  of  the  employee.  Their  testimony  showed  that  not 
only  Temey,  bnt  also  William  Springer,  chief  officer  next  to  the  collector,  had  vio- 
lated sections  11  and  12  of  the  civil-service  law,  and  that  J.  A.  MoMartin,  entry 
clerk  and  chairman  of  the  local  board  of  civil-service  examiners  for  that  costoms 
district,  had  technically  violated  the  same  sections  during  the  time  specified  in  the 
charges  against  Temey.  The  case  was  accordingly  referred  to  the  Attorney -General, 
recommending  the  prosecution  of  Temey  and  Springer,  and  to  ihe  Treasury  Depart- 
ment, recommending  their  removal  from  the  service,  ander  the  provisions  of  clause  1  of 
Rule  II.  The  evidence  against  MoMartin  not  being  considered  sufficient  to  warrant 
the  Commission  in  taking  steps  toward  his  prosecution  or  removal,  no  recommenda- 
tion was  made  in  his  case.  The  Treasury  Department  shortly  afterward  removed 
both  Temey  and  Springer,  notifying  the  Commission  to  that  effect  on  September  21, 
1896.  The  United  States  attorney  for  the  eastern  district  of  Michigan,  to  whom  the 
case  was  referred  by  the  Attorney-General,  forthwith  investigated  the  matter,  and  on 
presenting  it  to  the  grand  jury  on  November  20,  1896,  secured  indictments  against 
Temey,  Springer,  and  McMartin,  the  indictment  against  MoMartin  beiug  based  on 
evidence  showing  that  he  had  received  throe  contributions  from  two  employees, 
with  the  knowledge  that  they  were  to  be  used  for  political  purposes,  in  the  fall  of 
1894.  McMartin  was  accordingly  removed  from  his  position  as  local  examiner  by  the 
Commission  on  December  2,  and  on  its  recommendation  was  removed  from  the  service 
on  December  11,  1896,  by  the  Secretary  of  the  Treasury. 

When  the  oases  came  to  trial  on  June  21,  1897,  Temey,  Springer,  and  MoMartin 
filed  pleas  of  nolo  contendere,  whereui>on  the  court  imposed  upon  each  a  fine  of  $50. 
In  pronouncing  sentence  the  court  remarked  that  the  law  must  be  vindicated,  but 
that  in  view  of  the  good  character  of  the  defendants  and  the  fact  that  they  had 
suffered  no  light  penalty  in  being  removed  fi'om  office,  and  it  appearing  that  the 
offenses  had  been  committed  unwittingly,  he  was  led  to  be  moderate  in  imposing  a 
sentence  which  would  yet  emphasize  the  necessity  of  a  compliance  with  the  law  and 
the  purpose  of  the  court  to  enforce  it. 

In  view  of  the  fact  that  those  implicated  in  receiving  contributions  had  stated  in 
the  coarse  of  the  investigation  that  they  had  no  knowledge  that  in  so  doing  they  were 
violating  an  act  of  Congress,  notwithstanding  the  fact  that  such  conduct  is  prohib- 
ited not  only  by  the  civil-service  law  but  also  by  the  customs  regulations,  the  secre- 
tary of  the  Conunission,  who  conducted  the  investigation,  directed  the  collecto^i^er 
give  pnblic  notice  to  the  employees  under  him  that  they  need  not  contribute  .that 
warning  them  against  contributing  in  violation  of  law.    The  collector  immediat^ges 
complied  with  the  request,  posting  notices  in  conspicuous  places  in  the  custom-house 
and  at  the  Tunnel  Office. 

The  necessity  of  authority  of  law  to  enable  those  investigating  complaints  of  vio- 
lations of  the  law  to  administer  oaths  and  take  affidavits  was  illustrated  in  this 
case.  One  of  the  two  witnesses  secured  by  the  district  attorney,  upon  whose  testi- 
mony McMartin  was  indicted,  had  made  a  statement  to  the  secretary  of  the  Com- 
mission, implicating  another  employee  in  receiving  a  contribution  from  him.  He, 
however,  refused  to  divulge  the  name  of  the  party  receiving  such  contribution.  The 
secretary  had  no  authority  to  place  him  under  oath  and  consequently  failed  in 
obtaining  material  evidence,  in  the  absence  of  which  McMartin  would  have  remained 
in  the  service  as  a  representative  of  the  Commission. 

A  number  of  the  employees  in  the  Port  Huron  custom-house  testified  before  the 
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grand  jnry  that  tbey  had  paid  snms  of  money  to  Temey  at  varioiui  timea,  haTing 
previous  to  the  giving  of  sach  testimony  been  assured  that,  so  far  as  lay  in  the  Con- 
mission's  power,  they  would  not  be  prejudiced  thereby.  This  assnranoe  of  immn- 
nity  was  given  because  the  Commission  was  satisfied  that  the  assessments  wtsn 
paid  under  fear  of  removal  and  that  those  paying  them  were  therefore  only  techm* 
cally  particeps  criminis.  The  report  of  the  representative  of  the  Commisaioii  wlio 
made  the  investigation  which  led  to  the  removal  and  conviction  of  Measrs.  Springrr 
and  Temcy  was  as  follows  upon  this  point :  "  My  conversation  with  the  inspectors 
under  Terney  showed  clearly  that  generally  the  money  was  paid  very  nnwillinglj 
and  only  through  fear.  Some  of  the  men  said  to  me  they  feared  to  ask  pcotectiim  of 
the  collector. ''  The  Commission's  conclusion  was  that  the  men  were  victims  of  s 
system  of  tribute  levying,  against  which  the  civil-service  act  is  aimed.  The  annr- 
ance  of  immunity  was  also  made  because  the  testimony  of  the  men  who  paid  the 
contributions  of  5  per  cent  per  month  of  their  salaries  was  necessary  to  secure  th« 
conviction  of  Springer  and  Temey,  the  men  engaged  in  collecting  such  contribn- 
tions,  and  who  were  the  real  culprits. 

On  or  about  June  14,  1897,  Alex.  R.  Avery  became  collector  of  customs  for  the 
district  of  Port  Huron.  In  the  district  are  seven  subports  or  stations.  By  the 
amendment  of  Rule  VI,  of  July  27,  1896,  these  positions  were  excepted  fix>in  the 
requirement  of  competitive  examination,  and  a  ''pass''  examination  of  equal  grsde 
substituted.  Within  a  few  months  after  his  appointment  Collector  Avery,  in  order, 
as  he  made  report,  to  ''improve  the  service,"  had  removed  all  the  deputy  collecton 
at  these  subports  or  stations  and  appointed  other  persons  in  their  places.  Later 
five  of  these  appointees  were  given  the  Commission's  first-grade  customs  examination 
(that  required  of  deputy  collectors  in  the  classified  service  subject  to  competitivr 
examination)  and  all  failed,  the  average  grade  obtained  by  the  five  competitors  being 
43,  while  70  was  required  for  eligibility.  Of  the  remaining  two,  one  claims  the  bene- 
fit of  the  second  clause  of  Rule  IX,  while  the  other  had  previously  passed  this  exami- 
nation and  was  not  required  to  do  so  again. 

The  amendment  to  Rule  VI,  above  mentioned,  "excepted"  the  position  of  principal 
deputy,  which  had  up  to  this  time  been  filled  by  Charles  £.  Boyce.  Mr.  John  L. 
Preston  was  given  this  position,  and  in  order,  the  Commission  is  informed,  to  find  a 
place  for  Boyce,  .a  deputy  collector  named  Charles  Mustard  was  compelled  to  resign, 
under  the  threat  that  if  he  did  not  do  so  he  would  be  charged  with  permitting 
Deputy  Collector  Springer,  after  his  removal,  to  look  over  the  mail  addressed  to  the 
collector.  In  reference  to  this  threatened  charge  the  Commission  was  informed  bj 
another  deputy  collector  that  if  this  reported  action  were  true,  "it  was  done  whUe 
the  collector,  Mr.  Crocker,  was  in  the  building  and  with  his  express  wish  and  con- 
sent," and  that  "the  collector  at  that  time  was  the  custodian  of  all  mail  matter 
addressed  to  the  custom-house."  The  Commission  is  also  informed  that,  "in  the  event 
of  the  above  charge  being  insufficient,  it  was  their  purpose,  they  declared,  to  make 
caL^  case  against  him  (Mustard)  for  making  political  contributions  in  the  Federal 
x|^    ,diug  and  to  push  the  prosecution  to  the  fnllest  extent  possible." 

^be  Commission  is  in  receipt  of  information  that  Mr.  Mustard  was  a  particalarly 
^^luable  appraiser,  well  informed  upon  the  decisions  of  the  Treasury  Department 
and  of  the  Board  of  General  Appraisers  at  New  York,  of  excellent  reputation,  and 
the  confidential  assistant  of  Collectors  Ward,  Geer,  and  Crocker. 

On  October  26,  1897,  Mr.  Andrew  K.  Burrows,  one  of  Mr.  Avery's  deputy  collect- 
ors, wrote  the  secretary  of  the  Civil  Service  Commission  as  follows : 

"On  the  23d  instant  Collector  A.  R.  Avery,  of  this  port,  preferred  charges  against 
me  and  asked  for  my  removal  from  the  office  of  deputy  collector  and  inspector, 
basing  his  request  upon  said  charges.  A  copy  of  these  charges  came  to  me  on  Sun- 
day morning,  October  24.  The  charges  are  three  in  number,  and  are,  briefly,  (1) 
That  I  paid  money  for  a  political  object  during  the  campaign  of  1896  to  John  Temey 
and  William  Springer,  who  were  then  in  the  Government  service.  (2)  That  while 
occupying  my  present  position  I '  willfully  misrepresented  the  standing  and  ebaracter 
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of  Samnel  T.  Cantelon  and  George  W.  Hilton,  pensioners,  for  the  purpose  of  defraud- 
ing them  of  their  right  to  draw  pensions/  (3)  That  I  am  '  a  person  of  bad  character 
and  ill-repnte  in  the  community  where  he  [I]  lived  before  being  appointed/  etc. 

''I  have  prepared  and  filed  with  Mr.  Avery  my  defense,  under  oath,  to  these 
charges,  and  have  denied  in  toto  the  first  charge,  which  is  certainly  false.  Yon  i>er- 
haps  may  remember  that  I  was  a  witness  and  made  a  statement  to  yon  in  the  matter 
of  the  investigation  concerning  political  assessments  in  June  of  1896,  and  no  matter 
what  was  done  prior  to  such  investigation,  certainly  no  political  assessment  was 
paid  by  me  during  the  campaign  of  1896  or  subsequent  to  such  investigation. 

"On  the  21st  instant  Mr.  Avery  called  me  into  his  office,  asked  for  my  resignation, 
and  threatened,  in  case  I  did"  not  see  fit  to  hand  it  in,  that  he  would  file  a  charge 
against  me  for  paying  political  assessments  and  prosecute  the  same  to  a  finish,  and 
that  he  wanted  my  place  for  one  of  his  own  political  friends. 

''After  taking  time  to  consider  this  threat  I  refused  to  resign,  and,  true  to  the 
promise,  the  charges  are  preferred. 

•  »•*«•« 

''As  to  the  second  charge,  whatever  action  I  may  have  taken  with  regard  to  either 
pensioner  named,  it  certainly  was  neither  willful  nor  malicious,  nor  done  as  an 
officer  of  the  United  States  Government,  but  as  a  citizen  thereof,  for  the  protection 
of  the  Treasury. 

"I  have  no  recollection  of  making  any  statement  whatever  concerning  Cantelon, 
and  charged  no  ofiense  against  Hilton,  except  that  I  understood  he  was  drawing  a 
pension  for  mental  incapacity,  and  had  during  that  time  served  on  a  jury  in  a  mur- 
der trial.     Upon  investigation  Hilton's  pension  was  reduced. 

"As  to  the  third  charge,  I  have  annexed  10  affidavits  of  good  character  from  some 
of  the  most  prothinent  residents  of  Huron  County  of  both  political  parties,  and  can 
get  as  many  more  as  is  thought  desirable. 

"The  charges  are  preferred  against  me  'to  make  room  for  some  political  friend,' 
for  Mr.  Avery,  in  my  said  talk  with  him,  said  he  had  no  fault  to  find  with  me  as  an 
officer,  and  I  am  not  charged  with  inefficiency  or  dereliction  of  duty.'' 

A  fellow  employee  of  Mr.  Burrows  wrote  as  follows  in  regard  to  his  case : 

"The  officer  in  question  is  one  of  the  best  inspectors  at  this  port,  which  fact  can 
readily  be  established  by  every  officer,  except  possibly  the  collector;  and  I  doubt  if 
he  would  claim  that  he  was  not  an  efficient  and  faithful  officer.'' 

The  request  to  resign  was  in  this  case,  as  in  the  case  of  Mr.  Mustard,  followed  by 
the  threat  that  prosecution  would  follow. 

On  October  30,  1897,  the  Commission  wrote  the  Treasury  Department  concerning 
Mr.  Bnrrows,  and  inclosed  a  copy  of  his  letter  of  October  26.    The  Commission  stated : 

"  Since  the  authority  of  determining  the  sufficiency  of  the  charges  of  the  collector 
reets  with  the  Secretary  of  the  Treasury,  the  Commission  will  take  no  further  action 
in  the  case  for  the  present,  awaiting  your  decision,  of  which  it  begs  to  be  promptly 
advised.  The  Commission,  however,  reserves  to  itself  the  authority  of  making  further 
inqniry  into  this  matter  under  the  civil-service  act  and  rules  upon  the  charges  that 
the  removal  of  Mr.  Bnrrows  is  sought  for  political  reasons,  and  that  the  charges 
against  him  are  merely  trumped  up  to  cover  the  underlying  political  motive." 

On  the  day  the  above  letter  was  written  Mr.  Burrows  wrote  the  Commission,  com- 
plaining of  the  generality  of  the  charges  preferred  against  him,  especially  that  of 
being  of  ill-repute  in  the  place  in  which  he  formerly  lived,  and  showed  how  any 
disreputable  person  might  be  prevailed  upon  to  make  affidavit  to  any  charge  which 
might  be  drawn,  and  he  (Burrows)  be  unable  to  rebut  such  an  allegation  or  the 
proof  offered  to  substantiate  it,  unless  he  were  informed  of  the  specific  charge  to  be 
met.  (As  a  matter  of  fact,  the  Commission  was  later  informed  that  one  of  the 
charges  against  Burrows  was  that  of  stealing  chickens. )  Mr.  Bnrrows  states :  ^*  The 
spirit,  and  indeed  the  letter,  of  the  civil-service  law  seem  to  contemplate  that 
the  accused  ahall  be  given  an  opportunity  tP  make  defense." 
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On  November  27  Mr.  Buitowh  wrote,  in  part,  as  follows: 

"  If  Mr.  Avery  can  make  false  and  malicioos  charges  against  me,  not  in  any  inio* 
ner  verified  by  oath,  and  be  sustained  therein  after  the  most  complete  refutation  of 
each  and  every  charge  under  oath,  and  backed  by  the  affidavits  of  the  most  pron- 
iuent  citizens  of  Huron  County,  and  if  a  simple  letter  of  recommendation  isofmore 
effect  than  an  answer  under  oath  to  the  effect  that  Mr.  Avery  himself  said  the 
removal  was  for  political  reasons  only,  then  the  civil-service  law  is  simply  an  expen- 
sive farce.  A  decree  or  order  has  been  entered  against  me  in  an  ez  parte  hearing, 
which,  if  entered  in  a  court  of  law  or  equity  npon  such  a  record,  would  cause  in 
uprising  of  the  people." 

On  December  6,  1897,  Mr.  Frederick  E.  Finster,  the  president  of  the  local  board 
of  civil  service  examiners  for  the  Port  Huron  custom-house  and  post-office,  wrote 
the  Commission  the  following  lettt^r: 

'* Collector  Avery  called  me  into  his  private  office  this  morning  and  told  me  that 
he  had  made  up  his  mind  to  appoint  my  8ucces8or  in  office,  and  that  he  thought  b« 
would  give  me  an  opportunity  to  go  the  easiest  way  (I  Kuppose  he  meant  for  me  to 
offer  my  resignation),  or  the  hard  way,  by  which  I  understand  he  proposes  to  file 
charges  and  take  my  chancer  with  the  Treasury  Department.  I  have  not  yet 
received  a  copy  of  his  charges.  ''  *  *  It  looks  like  un  effort  to  have  the  local 
board  of  examiners  airanged  to  his  liking.*' 

Written  charges  were  later  served  upon  Mr.  Finster,  and  were  as  follows:  That 
he  had  between  January  1  and  June  1,  1896,  paid  over  to  Deputy  Collector  Temey, 
mouthly,  a  sum  of  money  erpial  to  5  ))er  rent  of  his  monthly  salary,  the  said  Temey 
being  at  that  time  an  associated  officer  in  the  service  of  the  United  States,  the 
money  to  bo  used  for  a  political  object,  and  that  he  was  'Mlltenii>ered,  disoonrteoas, 
disobliging,  and  ungentlemanly  in  the  extreme  at  times  when  engaged  in  businets 
with  the  public.'' 

In  his  reply,  Mr.  Finster  admitted  the  charge  of  making  political  contributions, 
but  says : 

''I  was  an  inspector  of  customs  under  the  immediate  supervision  of  one  John 
Temey,  deputy  collector  in  charge  of  the  customs  force  at  the  Tunnel  Depot,  *  *"  ' 
and  to  whom  I  reported  as  my  immediate  superior ;  the  said  Temey  demanded  of 
me  the  payment  of  a  sum  of  money  for  political  purposes;  and  being  somewhat 
acquainted  with  the  practice  in  vogue  prior  to  that  time,  and  being  fully  satisfied 
that  if  such  demand  was  not  met  I  would  l>e  removed  from  my  situation,  and  espe- 
cially in  view  of  the  fact  that  prior  to  the  amendment  to  Rule  II,  July  27,  1997,  it 
was  only  necessary  to  charge  that  a  person  was  removed  from  office  for  the  good  of 
the  service,  I  was  practically  compelled  to  pay  whatever  was  asked  or  forfeit  mj 
position.  I  chose  the  former,  and  at  various  times  and  places  paid  different  aiuns of 
money  to  the  said  Temey  as  he  would  demand  it. 

'*  I  emphaticallydeny  in  toto  this  charge  (charge  7 — being  discourteous,  etc.),  and 
say  that  I  have  always  and  at  all  places  endeavored  to  conduct  myself  as  a  gentle- 
man in  every  respect;  that  I  have  never  knowingly  heen  disconrteoat,  disobliging, 
or  impolite.  I  believe  I  am  as  good-natured  as  the  average  man,  and  never  beforr 
have  had  it  charged  or  iuHinuated  that  I  was  ill-temi>ered;  that  the  pablic,  or  the 
portion  of  it  that  my  duties  bring  me  in  contact  with,  I  am  sure,  will  substantiate 
my  claim  for  fitness  for  th(*  position. 

*'That  my  services  heretofore  have  been  reasonably  satisfactory  to  the  Depart- 
ment is  evidenced  by  the  fact  that  I  have  held  my  present  position  since  the  year 
1888,  and  since  1889  I  have  been  a  member  of  the  local  civil  service  board  of  exam- 
iners, customs  district  of  Port  Huron,  and  within  the  past  two  months  have  been 
designated  as  chairman  of  the  consolidated  board  of  examiners  for  the  customs  and 
post-office,  and  am  now  holding  that  position.  And  during  my  service  in  my  pres- 
ent position  my  books  and  methods  of  trauAacting  business  have  been  examined  by 
different  officials,  special  agents,  and  others  in  the  f^mploy  of  the  Treaenrj  Depart- 
jneiDt  Aom  all  part9  of  the  United  Htale^,  \VaH\\\\\fi;tou  included,  and  I  have  repeat- 
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edly  been  complimented  by  them  upon  the  appearaDce  aud  correctness  of  my  books 
and  records." 

To  the  above  It  may  properly  be  added  that  Mr.  Finster  has  been  faitbfnl  in  the 
discharge  of  his  dnties  as  a  member  of  the  local  ciyil  service  board;  that  he  entered 
the  seryioe  of  the  Qovemment  as  the  resolt  of  a  civil  service  examination;  that 
letters  from  those  with  whom  he  came  in  contact  in  the  discharge  of  his  official 
duties  bear  nniform  testimony  to  his  conrtesy  and  gentlemanly  condnct;  and,  lastly, 
a  former  collector  of  customs  of  Port  Huron  writes  of  him  thus:  ''He  received  his 
appointment  at  a  time  when  the  letter  and  intent  of  the  civil-service  act  were 
closely  observed  in  the  administration  of  that  office  (that  of  collector  of  customs) 
at  Port  Huron.  He  is  a  young  man  of  good  family,  good  character,  good  abilities, 
and  good  habits,  but  he  is  of  no  use  whatever  in  politics,  and  I  think  no  one  in  Port 
Huron  will  question  that  his  place  is  wanted  for  this  reason." 

On  December  10,  Mr.  William  F.  Muir,  another  of  Mr.  Avery's  deputy  collectors, 
Tvrote  the  Commission  as  follows: 

"Inclosed  herewith  please  find  copy  of  charges  filed  against  me  by  Collector  Avery 
of  this  port  for  the  purpose  of  obtaining  my  removal  fW>m  office,  and  also  my  reply 
thereto.  You  will  observe  that  I  am  number  three  on  the  list  for  removal.  The 
charges  against  me  are  practically  the  same  as  those  filed  against  Mr.  Burrows  and 
Mr.  Finster,  although  I  understand  Mr.  Avery  also  filed  personal  charges  against 
both  of  these  gentlemen.  In  view  of  the  fact  that  Mr.  Avery  evidently  uses 
affidavits,  etc.,  against  his  victims  without  furnishing  copies  thereof  to  enable  the 
defendant  to  make  defense  thereto,  I  thought  it  best  to  send  to  yon  a  full  copy  of 
the  charges  filed  or,  rather,  served  upon  me,  and  also  my  defense,  which  I  served 
upon  him  on  the  9th  instant. 

'*I  ask  your  kind  offices  and  that  of  your  Board  or  Commission  in  my  behalf.  It 
would  seem  that  this  case,  as  it  really  contains  but  one  charge,  and  that  for  paying 
political  assessments  prior  to  your  visit  here,  would  be  a  good  one  to  fight.  I  am 
prepared  td  make  such  fight  as  is  possible.''    «    •    • 

On  December  30  the  Commission  addressed  the  following  letter  to  the  Secretary  of 
the  Treasury : 

"  Decbmbbr  30, 1897. 

''  Sir  :  This  Commission  is  informed  that  Mr.  William  F.  Muir,  deputy  collector  and 
clerk  in  the  customs  service  at  Port  Huron,  Mich.,  has  been  removed,  upon  charges 
made  by  the  collector,  because  of  having  paid  certain  political  assessments  levied 
ui>on  him  by  superior  officers  in  and  prior  to  June,  1896.  This  matter  was  made  the 
subject  of  an  investigation  by  this  Commission,  and  all  the  facts  in  the  case  laid  before 
the  Secretary  of  the  Treasury  on  August  1, 1896.  The  Department  at  once  took  action 
in  the  matter  by  removing  the  officials  who  levied  the  assessments. 

''The  Commission  presumed  that  the  Department,  having  removed  the  guilty  par- 
ties, considered  the  case  as  closed.  It  seems,  however,  that  the  new  collector  is 
taking  a  technical  advantage  of  the  provisions  of  the  civil-service  act  by  obtaining  the 
removal,  for  purely  partisan  reasons,  of  certain  of  the  subordinate  employees  of  this 
customs  district  who  paid  the  assessments  under  fear  of  removal.'' 

Under  date  of  December  6,  ^897,  the  Commission,  referring  to  this  matter,  said : 

''This  matter  was  investigated  by  the  Commission  in  June,  1896,  and  by  the  grand 
jury  in  December,  1896,  and  resulted  in  the  conviction  of  deputy  collectors  Springer 
and  Temey  and  one  other  employee  for  having  levied  these  assessments.  The  testi- 
mony clearly  showed  that  the  assessments  were  paid  under  duress  and  the  fear  of 
removal.  The  Commission  and  the  United  States  district  attorney  assured  Mr.  Bur- 
rows and  the  other  employees  upon  whom  the  assessments  were  levied  that  they 
would  not  be  removed,  indicted,  or  otherwise  prejudiced  in  giving  testimony  to  ena- 
ble a  conviction  to  be  obtained  of  the  officials  who  levied  the  assessments.  The  rep- 
resentative of  the  Commission,  under  its  instructions,  gave  the  strongest  assurance 
to  Mr.  Burrows  and  his  fellow  employees  that  the  Commission  would  use  its  utmost 
endeavors  to  see  that  they  should  not  be  removed  or  otherwise  suffer  in  giving  their 
H.  Doc;  314 22 
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testimoDy .  The  removal  of  Mr.  Barrows  by  the  collector,  after  having  giTen  nich 
teHtimony  in  aiding  in  the  enforcement  of  the  civil-eeryice  act,  will  operate  ifsj 
nnfortnnately,  not  only  bo  far  as  Mr.  Borrows  and  his  fellow  employees  are  eon- 
cemed,  hat  in  preventing  farther  couyiotions  nnder  the  law.  Employees  will  net 
testify  against  their  superior  officers  in  these  cases  nnless  they  are  aaanred that  tkcy 
are  not  to  be  prejudiced  for  doing  so. 

''The  sole  charge  made  against  Mr.  Mnir  by  the  collector  was  of  having  peid the 
assesRmentH.  The  issue  is  therefore  clearly  drawn  whether  the  collector  is  to  dive- 
gard  the  ussurauccs  of  immunity  given  by  the  district  attorney  and  this  Comminioi. 

'*  In  brief,  Mr.  Mnir  is  removed  solely  upon  charges  which  were  investigated  tod 
closed  in  the  last  Administration.  Nearly  all  the  employees  at  the  Port  Huron  enstOB- 
house  paid  these  assessments.  If  one  is  removed  for  that  reason,  then  all  shoald  be 
removed.  The  singling  out  of  one  employe  is  a  violation  of  Rule  II,  clause  6,  which 
ret] u ires  that— 

'"In  making  removals  or  reductions  or  in  imposing  punishment  for  delinquency  sr 
misconduct,  penalties  like  in  character  shall  be  imposed  for  like  offenses,  and  action 
thereupon  shall  be  taken  irrespective  of  the  political  or  religions  opinions  or  affilis- 
tions  of  the  offenders.' 

*^  Before  taking  further  action  in  this  matter  the  Commission  requests  an  expUu- 
■  tion  of  the  facts. 

*' Very  respectfully,  "John  R.  Pboctkr, 

"Prftident 

'^The  Skcuktary  of  the  Treasury." 

A  prominent  citizen  of  Port  Huron,  who  has  on  several  occasions  held  high  offiee 
as  the  candidate  of  the  political  party  to  which  Collector  Avery  belongs,  says,  con* 
ceming  the  separation  of  Messrs.  Mnstard,  Burrows,  Hnster,  and  Muir :  "The  good 
character,  the  honesty,  the  competency,  and  the  efficiency  of  the  men  discharged,  to 
my  knowledge,  can  not  he  qnestioned.'' 

In  the  month  of  January,  1898,  the  Commission  received  several  commnnicatioDB 
stating  that  on  January  1  Collector  Avery,  having  received  an  order  from  the  Trese- 
ury  Department  to  reduce  his  force  by  five,  called  into  his  private  office,  singly,  s 
number  of  his  employees,  variously  estimated  at  from  five  to  twelve,  and,  stating  to 
them  the  substance  of  the  order,  told  them  that  they  could  either  give  him  their  resig- 
nations to  take  effect  the  1st  of  Febmary  or  March  or  be  discharged  at  once.  Having 
obtained  those  resignations,  Mr.  Avery  then  discharged  five  other  men — the  number 
required  by  the  Department.  These  statements  were  confirmed  when  the  official 
report  of  changes  in  the  force  of  the  Port  Huron  custom-house  for  the  month  of  Feb- 
ruary wiis  received  by  the  Commission,  and  fnrthor  confirmation  came  later  in  the 
form  of  a  letter  from  one  of  the  inspectors  named  in  the  report,  stating  that  hii 
resignation  and  that  of  another  inspector  also  therein  named  were  obtained  in  the 
manner  above  indic<ated. 

One  of  the  men  removed  by  Collector  Avery  subsequently  made  a  statement,  from 
which  the  following  extracts  are  tak«?n  : 

"I  had  ^vatched  the  growth  and  extension  of  the  merit  system  in  the  Department! 
at  Washington  and  had  made  up  my  mind  that  I  would  apply  for  admission  totiie 
Government  servi(re  should  ever  appearances  indicate  that  the  system  was  to  be  gen- 
erally adopted  in  the  various  branches  of  the  service  throughout  the  country,  ••  I 
had  come  to  thoroughly  believe  in  the  system  and  its  efficacy.  Had  I  known  tbit 
the  provisions  of  the  civil-service  law  were  not  lived  up  to  in  the  customs  serviee  si 
this  port  I  would  have  sought  other  employment.     •     •     * 

**  Later,  Collector  Avery  called  me  into  his  private  office  and  told  me  that  he 
ha<l  ma<1e  up  his  mind  to  appoint  my  successor  and  that  he  would  offer  me  the 
'easy  way'  or  the  Miard  way'  of  getting  out  of  the  service,  meaning  by  the  fonner 
that  I  could  resign,  which  he  recommended  me  to  do,  and  by  the  latter  that  in 
case  I  should  refuse  to  do  so  that  he  wonM  prefer  charges  against  me  and  have  me 
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removed.  He  also  threatened  that  in  case  I  shonld  refase  to  resign  that  he  would 
have  me  prosecated  for  having  paid  political  assessments." 
Ill  describing  the  manner  of  collecting  these  assessments,  he  adds : 
''I  had  always  been  warned  before  by  those  in  authority  here  that  I  must  be  care- 
ful as  to  what  information  I  should  give  the  Civil  Service  Commission,  as  the 
acknowledgment  of  having  paid  assessments  would  render  me  as  liable  to  fine  and 
iropriflonment  as  it  would  the  party  who  collected  them.  Up  to  this  time  I  had  taken 
their  advice;  and,  had  I  continued  to  do  so,  I  would  probably  still  have  been  holding 
my  position.  However,  as  a  continuation  of  that  policy  seemed  to  be  driving  every 
bit  of  manhood,  morality,  and  decency  out  of  the  officials  here,  and  rendering  them 
mere  puppets  in  the  hands  of  their  superiors,  I  made  up  my  mind  to  do  what  I  could 
to  help  the  Commission  clear  up  affairs  at  this  point  and  take  ray  chances.  I  believed 
there  must  be  some  honorable  men  in  the  departments  at  Washington,  and  I  was  in 
hopes  that  they*  would  not  be  swayed  by  the  same  influences  prevalent  here ;  that  if 
they  rightly  understood  the  condition  of  things  at  this  port  they  would  not  harm  or 
remove  any  of  the  men  who  were  instrumental  in  bringing  about  a  better  state  of 
affairs  here,  but  would  rather  protect  them.  The  men  are  becoming  so  that  they  are 
unwilling  to  stand  upon  their  merits,  but  look  solely  to  the  bosses  in  either  party  to 
retain  them  in  their  positions.  It  has  indeed  been  a  sad  state  of  affairs,  and  one 
which  has  reflected  no  credit  apon  the  Government  nor  added  to  the  esteem  in  which 
its  employees  should  be  held.  **  •  «  j  consider  my  removal  was  not  honorable, 
and  was  illegal  after  making  the  above  facts  plain  to  the  Department.'' 

This  matter  has  been  brought  to  the'attention  of  the  Treasury  Department,  with 
a  request  that  the  administration  of  the  civil-service  act  and  rules  in  the  Port  Huron 
customs  district  be  officially  inquired  into  by  an  inspector  of  that  Department.  This 
action  has  been  taken,  and  the  Department  has  now  before  it  the  report  of  its  in- 
spector and  the  report  of  a  representative  of  the  Commission,  who  made  a  supple- 
mentary investigation. 

(3.)  CUSTODIAN   SERVICE  AT  FEDERAL  BUILDINGS. 

Columbus,  Ohio.    Custodian  Service.    File  93. 

On  July  10, 1S97,  the  complaint  of  Nicholas  Schwartz,  late  janitor  of  the  Federal 
building  at  Columbus,  Ohio,  charging  the  custodian  of  said  building  with  removing 
him  from  his  position  for  political  reasons  on  June  9, 1897,  was  referred  to  the  Com- 
mission by  Congressman  Lentz.  The  Commission  referred  the  matter  to  the  Treasury 
Department,  and  on  July  19, 1897,  was  advised  that  the  removal  had  been  made  by 
the  Department  because  of  general  inefficiency  and  neglect  of  duty,  upon  the  recom- 
mendation of  the  custodian  of  the  building.  Mr.  Schwartz  was  accordingly  notified 
of  the  report  of  the  Department,  and  soon  after  forwarded  his  own  affidavit  and  the 
affidavit  of  another  i>erson  quoting  alleged  statements  of  the  custodian  tending  to 
show  that  the  reason  for  his  action  was  political.  The  Commission  immediately 
referred  the  papers  in  the  case  to  the  Department,  and  on  September  21,  1897,  the 
Acting  Secretary  of  the  Treasury  returned  the  papers,  with  affidavits  of  the  custodian 
and  others  showing  the  incompetency  of  Schwartz.  An  investigation  of  the  case  was 
made  by  a  representative  of  the  Commission  on  October  19,  20,  and  21,  1897.  The 
report  of  this  investigation  shows  that  the  custodian  acted  within  the  civil -service 
law  and  was  justified  in  recommending  the  removal  of  Mr.  Schwartz  upon  the 
charges  heretofore  named.  No  evidence  was  obtained  to  show  that  political  consid- 
erations operated  in  his  removal,  while  there  was  ample  evidence  of  his  inefficiency 
•8  a  janitor. 

The  Commission  therefore  concluded  that  further  action  in  the  case  was  unwar- 
ranted, and  invited  Congressman  Lentz  to  call  at  its  office  for  the  purpose  of  review- 
^g  the  papers  in  the  case.  Mr.  Schwartz  was  advised  of  this  action  on  December 
»,  1897. 
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Bay  City,  Mich.    Custodian  Service.    File  9918. 

In  December,  1896,  complaint  was  made  by  one  Octave  Ardonin,  janitor  of  tbf 
Federal  bnildin^  at  Bay  City,  Micb.,  charging  the  publisher  of  the  Bay  City  Demo- 
crat and  another  person  with  violating  the  civil-service  law  by  soliciting  contribi- 
tions,  for  campaign  purposes,  inside  the  post-office  building,  with  theaanetionoftbe 
postmaster ;  and  also  charging  several  persons  with  conspiring  to  secure  his  ilinmiiittl 
from  the  position  of  janitor  because  of  his  refusal  to  contribute  to  the  caatpsip 
fund  as  requested.  Later,  on  being  removed  from  his  position,  he  filed  stateme&ti 
to  show  that  he  had  been  removed  on  account  of  his  political  and  religious  affilii- 
tions,  and  an  investigation  of  the  charges  was  made  by  a  representative  of  the  Com- 
mission. It  was  found  that  the  charge  of  religious  prejudice  as  a  factor  in  Ardooin's 
removal  was  especially  unfounded,  that  his  other  statements  had  no  foondatioD  in 
fact,  and  that  he  had  been  remove<l  solely  because  of  inefficiency  and  neglect  of  dntr 
upon  charges  filed  by  the  custodian  of  the  building  and  supported  hy  the  statemeoto 
of  many  reliable  and  disiutcrested  public  officials. 

The  case  was  accordingly  dismissed  and  Mr.  Ardouin  notified  June  7.  1897. 

Denver,  Colo.    Custodian  Service.    File  9659. 

In  October,  1896,  complaint  was  made  that  William  E.  Morley,  an  engineer  in  tbe 
post-office  building  at  Denver,  Colo.,  ha<l  solicited,  from  employees  in  the  post-offict, 
money  to  be  U8<;d  for  political  purposes.  Upon  investigation,  under  the  directioQ  of 
the  Commission,  conclusive  evidence  of  Morley 's  guilt  was  established,  whereupon 
the  Commission,  on  November  23, 1896,  requested  the  Treasury  Department  to  remove 
him  from  the  service  under  the  ]>rovisiou8  of  section  1  of  Rule  II,  and  on  November 
25,  1896,  was  notified  by  the  Department  that  its  request  had  been  complied  with. 
The  matter  was  then  referred  to  the  Attorney-General  for  prosecution  under  section 
12  of  the  civil-service  law,  but  the  grand  jury,  when  the  case  was  presented  to  it  in 
June,  1897,  failed  to  return  a  bill. 

Worcester,  Mass.    Custodian  Service.    File  9660. 

In  October,  1896,  complaint  was  made  that  D.  F.  Rourke,  custodian  of  the  Federal 
building  at  Worcester,  Mass.,  was  implieate<l  in  the  solicitation  of  campaign  con- 
tributions  from  post-office  employees  in  that  city  in  violation  of  section  11  of  the 
civil-service  law.  A  circular  bearing  the  signature  of  one  John  O'Gara,  a  candidste 
for  Conpjress,  had  been  addressed  to  these  employees,  soliciting  their  contributions 
to  the  campaign  fund  and  stating  that  such  contributions  might  be  acldressed  to 
Mr.  Kourke.  On  request  of  the  Commission,  the  Treasury  Department  investigsted 
the  matter,  and  dismissed  Mr.  Rourke  from  the  service  November  18,  1896. 

(4.)  MISCELLANEOUS  COMPLAINTS. 

Appointment  of  J.  W.  Crawford,  assistant  to  photographer,  Treasury  Depart- 
ment.   File  13  B. 

On  July  30,  1896,  the  Treasury  Department  made  request  of  the  Commission  for 
certifications  of  male  eli^ibles  for  filling  two  vacancies  in  the  position  of  assistant 
to  photographer  in  the  office  of  the  Supervising  Architect  of  the  Treasury. 

It  is  not  the  practice  of  the  Commission  to  keep  registers  of  eligiblas  for  positions 
in  which  vacancies  occur  very  infrequently — which  is  true  of  the  position  of  assistsnt 
to  photographer — but  to  hold  an  examination  after  due  advertisement  in  the  public 
press.  An  examination  was  held  by  the  Commission,  resulting  in  two  persons  pas*- 
ing— Cassius  F.  Blacklidge,  of  Colorado,  with  an  average  of  88.91,  and  Nelson  E 
Kent,  of  Virginia,  with  an  average  of  77.04.  The  names  of  these  persons  were,  on 
October  5, 1896,  duly  certified  to  the  Department,  and  on  October  8, 1896,  the  certifi- 
cate, with  the  accompanying  papers,  was  returned  without  a  selection  being  made 
therefrom,  with  the  statement  tliat  the  positions  for  which  the  certification  ira* 
iziade  were  filled  by  appointments  Au(;ust  3,  1896. 
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The  Commission^B  records  showed  that  W.  R.  Sharpe,  one  of  the  men  appointed 
assistant*  to  photographer,  might  properly  be  promoted  to  snch  position,  but  it 
appeared  that  the  other  person  appointed)  J.  W.  Crawford,  was  not  in  the  classified 
service.  The  Department  was  informed  of  this  and  its  attention  called  to  the  faot 
that  the  position  of  assistant  to  photographer  was  in  the  classified  serrice,  and  there- 
fore, unless  filled  through  reinstatement,  transfer,  promotion,  or  reduction,  was 
reqalred  to  be  tilled  as  the  result  of  the  competitive  examination  of  the  Commission. 
After  further  correspondence  with  the  Department  upon  the  question  whether  i)er- 
manent  appointments  might  be  made  to  classified  positions  in  the  absence  of  regis- 
ters of  eligibles,  and  whether  the  fact  that  the  appropriation  from  which  the  salary 
of  this  position  was  paid,  being  what  is  termed  a  **  lump  appropriation,''  changed 
its  status,  rendering  it  unclassified,  the  matter  was  referred  to  the  Attorney- 
General,  who  rendered  an  opinion  holding  that  J.  W.  Crawford's  position  was  classi- 
fied, and  therefore  subject  to  the  civil-servico  act  and  rules.  On  December  6,  1897, 
the  Department  reported  the  separation  from  the  service  of  Mr.  Crawford. 

Removal  of  William  E.  Ryan,  cleric,  Treasury  Department.    File  1  B. 

The  removal  of  William  £.  Ryan  from  his  position  as  clerk  in  the  Treasury  Depart- 
ment for  alleged  political  reasons  gained  considerable  notoriety  at  the  time  by  reason 
of  the  publicity  given  to  his  contentious  by  partisan  newspapers. 

Mr.  Ryan  was  dismissed  from  the  Treasury  Department  on  the  day  following  the 
Presidential  election  of  1896,  having  been  defeated  for  Congress  in  the  Rochester 
(N.  Y.)  Congressional  district.  He  was  reinstated  at  a  reduced  salary  on  December 
2, 1896,  and  on  February  2,  1897,  was  again  dismissed  from  the  service. 

It  appears  that  in  order  to  look  after  his  interests  in  the  campaign  Mr.  Ryan 
obtained  leave  of  absence  without  pay  from  October  8,  1896,  to  November  5,  1896, 
on  which  date,  on  returning  to  his  desk,  he  found  a  notice  of  dismissal,  dated 
November  4,  assigning  no  cause.    Later  he  learned  that  he  was  considered  absent 
without  leave,  but  after  some  delay  matters  were  apparently  ex^plained  in  a  satis- 
factory manner  and  he  was  reinstated.    On  January  13, 1897,  Mr.  Ryan  served  notice 
on  Mr.  Brewster,  who  had  defeated  him  for  Congress,   of  his  determination  to 
contest  his  seat.    On  February  2  Mr.  Brewster's  reply  was  served  on  him,  and  later 
in  the  day  he  was  again  dismissed  from  his  position.    Mr.  Ryan  at  once  notified  the 
Commission,  charging  Assistant  Secretary  Curtis  and  Chief  Clerk  Logan  Carlisle,  of 
the  Treasury  Department,  with  violating  the  civil-service  law  and  rules  in  causing 
his  dismissal  for  political  reasons,  and  requested  an  immediate  investigation  of  the 
charges.    The  matter  was  referred  to  the  Department,  and  on  February  24  the  Com- 
UuBsion's  communication  was  returned  with  an  affidavit  from  Mr.  Logan  Carlisle,  in 
Which  he  stated  for  the  Assistant  Secretary  and  himself  that,  even  conceding  the  truth 
of  Ryan's  allegations,  they  were  not  sufficient  to  constitute  a  violation  of  any  part  of 
the  civil-service  law  or  rules.    He  stated,  however,  that  the  action  of  the  Depart- 
inent  had  not  been  for  political  reasons ;  that  its  action  was  based  upon  the  statement 
of  Ryan  to  him  to  the  efiect  that  there  was  nothing  for  him  (Ryan)  in  his  proposed 
oontest  for  a  seat  in  the  House  of  Representatives  except  the  fees,  referring  to  the 
practice  of  Congress  relative  to  defraying  expenses  of  contests  for  seats  in  that  body, 
und  upon  the  belief  of  the  Secretary  of  the  Treasury  that  it  was  improper  for  Ryan 
to  remain  in  the  public  service  while  prosecuting  said  contest,  in  view  of  his  admis- 
sion.    In  an  affidavit  filed  March  11,  1897,  Ryan  denied  the  truth  of  these  state- 
xnents  and  reiterated  his  former  contentions.    On  May  28,  1897,  on  his  request,  the 
Commission  referred  the  papers  to  the  Treasury  Department,  and  on  November  10, 
1897,  they  were  returned  without  action  by   the   Department.    Inasmuch  as  no 
evidence  was  submitted  to  the  Commission  by  Mr.  Ryan,  either  in  substantiation  of 
hiB  own  allegations  or  in  rebuttal  of  those  of  the  Department,  no  further  action 
in  the  case  seemed  warranted. 
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Removal  of  B.  E.  Sampson,  chief  of  divisloo  lo  the  office  of  the  Auditor  for 
ttie  War  Department.    File  188  B. 

Complaint  was  made  by  B.  E.  Sampson,  of  Beayerdam,  Wis.,  late  chief  of  divisiai 
in  the  office  of  the  Auditor  for  the  War  Department,  charging  Aaditor  Brown  with 
removing  him  from  his  position  on  Aagost  12, 1897,  for  political  reasons  and  inrioU- 
tion  of  the  President's  order  of  July  27,  1897.  Mr.  Sampson  filed  with  his  complaint 
copies  of  correspondence  between  himself  and  the  Department  with  reference  to  his 
removal  and  his  rights  under  the  order  of  the  President  above  mentioned,  from 
which  it  appeared  that  the  Department  considered  his  case  fhlly  disposed  of  before 
the  order  of  the  President  was  issued,  inasmnch  as  it  had  notified  liim  on  Jnly  13, 
1897,  that  his  services  would  be  discontinued  after  August  12,  and  had  issued  the 
order  for  his  separation  on  Jnly  13,  and  given  him  the  usual  leave  of  absence,  to  take 
effect  from  that  date.  The  complaint,  together  with  the  papers  in  the  ease,  was 
referred  to  the  Department  for  remark  and  return  on  August  13,  and  on  September  1, 
the  Commission  received  from  the  Secretary  of  the  Treasury  a  communication  rela- 
tive thereto,  inclosing  the  reply  of  the  Auditor  for  the  War  Department,  to  whom  the 
matter  was  referred.  In  thin  letter  dissatisfaction  with  Mr.  Sampson  as  an  executive 
officer  was  expressed,  and  for  this  reason  largely  a  change  was  deemed  desirable. 
Mr.  Sampson  was  advised  of  the  contemplated  change  early  in  July,  and  asked  to 
take  a  position  in  a  lower  grade.  He  replied  that  he  would  accept  nothing  lower 
than  chief  of  division ;  that  he  was  not  dependent  on  any  Government  position  for  s 
livelihood,  and  that  he  had  often  thought  of  resigning,  but  would  not  do  so  then.  For 
these  reasons,  and  not  because  of  Mr.  Sampson's  polities,  the  Auditor  alleged,  the 
Department  was  forced  to  take  the  action  complained  of. 

On  September  7  the  Commission  called  the  attention  of  the  Department  to  the 
closing  paragraph  of  a  letter  written  to  Mr.  Sampson  by  Auditor  Brown,  which 
reads,  ''  Certainly  you  understood  that  it  was  my  desire  to  change  the  chiefs  of  til 
the  divisions,''  and  to  the  fact  that  the  chiefs  referred  to  were  all  reputed  to  be  of 
one  political  party  and  those  appointed  to  succeed  them  were  reputed  to  be  of 
another  political  faith,  and  suggested  that  the  Secretary  of  the  Treasury  investi- 
gate the  matter,  inasmuch  as  section  3  of  Rule  II  may  have  been  violated  in  making 
such  changes.  Acting  Secretary  Spaulding  replied  on  September  25  to  the  effect 
that  Mr.  Sampson's  removal  was  ordered  after  a  careful  investigation  as  to  the 
capacity  and  character  of  Mr.  Sampson  by  a  committee  of  the  Department,  of  which 
Assistant  Secretary  Vanderlip  was  chairman.  The  letter  went  on  to  state  that  the 
political  or  religious  opinions  of  Mr.  Sampson  were  not  a  factor  in  his  removil; 
that  the  reasons  given  by  the  Auditor  for  changing  his  chiefs  of  division  were 
entirely  satisfactory  to  the  Department,  and  that  the  efficiency  of  the  service  wis 
notably  increased  by  reason  of  these  changes.  On  October  6  the  Conmiission  advised 
Mr.  Sampson  of  the  result  of  its  correspondence  with  reference  to  his  removal,  lod 
stated  that  unless  evidence  rebutting  the  correctness  of  the  Department's  statement 
were  submitted  by  him  it  could  give  the  matter  no  further  consideration.  Sinee 
that  time  no  evidence  has  been  submitted. 

Bureau  of  Immigration.    File  65  B. 

On  June  10,  1897,  a  former  Chinese  inspector,  with  headquarters  at  Olympiit 
WashT,  filed  an  affidavit  with  the  Commission,  through  Representative  Lewis,  of 
Washington,  to  the  efi'eet  that  he  had  been  removed  from  his  position  by  the  Depsrt- 
ment  ostensibly  for  the  }>urpose  of  reducing  the  force,  but  in  reality  for  politiesl 
reasons,  inasmuch  as  an  appointment  had  been  made  to  a  similar  position  in  the  dis- 
trict but  a  short  time  previous  to  his  removal.  The  matter  was  referred  to  the 
Treasury  Department,  and  on  July  2,  1897,  the  Commission  was  notified  that  the 
discontinuance  of  the  services  of  the  employee  was  directed,  with  others,  for  the  pur- 
pose of  reducing  the  force  of  immigrant  inspectors.  Representative  Lewis  was 
notified  of  the  Department's  statement  on  July  3,  and  immediately  replied,  reiterstiiig 
the  statement  of  the  deposed  employee  Te\&i\N«  \x>  \.\i«  v^^lntment  of  an  inspector 
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at  abont  the  time  of  bis  dismissal.  This  letter  was  referred  to  the  Treasury  Depart- 
meut  and  a  reply  received  to  tbe  effect  tbat  no  inspector  had  been  appointed  to  the 
Puget  Sound  district  since  the  seryices  of  the  employee  in  question  were  discon- 
tinued. Mr.  Lewis  was  again  notified  of  tbe  Department's  statement,  and  inmiedi- 
ately  communicated  with  the  Commission,  stating  tbat  an  appointment  had  been 
made  in  this  district  a  short  time  prior  to  the  removal  in  question,  which  appoint- 
ment seemed  to  have  made  the  force  too  largo,  retiuiring  tbe  dismissal  in  order  to 
reduce  it  to  the  proper  number.  A  reference  to  tbe  Department  on  the  4  th  of  August 
resulted  in  a  reply  similar  to  tbat  made  to  tbe  fonner  letter  on  the  subject,  and  Mr. 
Lewis  was  again  notified  of  the  result.  No  further  action  has  been  taken  in  the 
matter. 

Treasury    DefNirtment.     Removals  and  appointments   of    laborers.      File 
202  B. 

On  August  21,  1897,  the  Commission  communicated  with  the  Treasury  Department 
relative  to  the  complaints  of  William  Oldham,  W.  H.  Long,  and  W.  L.  Holmes, 
employed  as  classified  laborers  in  that  Department,  concerning  their  removal  and  the 
appointment  of  Ernest  Williams  without  examination  to  the  position  made  vaoant 
by  the  removal  of  Oldham.  Each  of  the  persons  removed  was  classified  by  the  Presi- 
dent's order  of  May  6,  1896,  as  laborer  doing  assistant  messenger  work,  and  was  so 
reported  by  the  Department.  The  Department,  however,  made  no  report  of  their 
removal,  as  required  by  Civil  Service  Rule  XII,  nor  of  the  appointment  of  Williams. 
The  Commission  called  attention  to  pages  73  and  74  of  its  Thirteenth  Report,  giving 
reasons  for  classifying  laborers  doing  classified  work,  and  stating: 

''The  Commission  understands  that  all  laborers  regularly  assigned  to  classified 
work,  who  are  at  this  time  declared  by  the  head  of  the  Department,  in  obedience  to 
the  Executive  orders,  to  be  in  the  classified  service,  will  thereby  become  classified, 
and  all  others  will  remain  unclassified.  The  action  of  the  head  of  a  Department 
onder  its  interpretation  of  the  Executive  order  will  be  final.  Vacancies  in  those 
places  which  aru  thereby  classified  can  hereafter  be  filled  only  by  certification  from 
the  appropriate  registers  of  eligibles,  and  hereafter  it  will  bo  unlawful  to  assign  any 
Qnclassified  laborer  to  any  classified  duties. 

"The  Commission  believes  that  if  the  departments  designate  by  name  those 
ao-called  laborers  who  become  classified  by  the  Executive  order  and  those  who  remain 
unclassified  the  line  will  be  so  distinctly  drawn  that  it  will  hereafter  be  clearly 
maintained,  and  there  wiU  be  no  repetition  of  the  evil  which  has  grown  up  in  the 
absence  of  a  specific  rule  to  prevent  it.'' 

Following  this  was  the  request  that  the  Department  report  to  the  Commission,  in 
accordance  with  Rule  XII,  all  changes  in  the  service,  whether  affecting  classified  or 
unclassified  employees,  and  furnish  a  statement  of  the  facts  relative  to  the  removals 
and  the  appointment  referred  to.  The  reply  of  the  Department  showed  that  the 
Temovals  were  made  for  sufficient  cause  and  not  in  violation  of  civil-service  rules. 
Relative  to  the  appointment  of  Williams,  the  Acting  Secretary  of  tbe  Treasury 
stated: 

"  This  office  is  of  opinion  that  the  assignment  of  a  laborer  to  so-called  classified 
work,  resulting  in  his  being  designated  as  a  classified  laborer  under  the  rules 
adopted  May  6,  1896,  does  not  result  in  classifying  the  place  he  occupies  to  such  an 
extent  that  when  he  vacates  same  it  can  only  be  filled  by  tbe  process  of  certifica- 
tion. The  place  formerly  occupied  by  Mr.  Oldham  was  designated  in  tbe  legis- 
lative, executive,  and  judicial  appropriation  act  approved  May  28,  1896,  as  a 
'laborer/  The  same  designation  was  given  to  the  place  in  a  like  act  approved 
Febmary  19,  1897.  This  was  done  in  response  to  an  estimate  by  this  Department 
for  a  laborer.  The  distinction  between  skilled  laborers  and  mere  laborers  is  clearly 
drawn  by  Congress.  Therefore,  while  it  was  i)088ible,  under  order  of  May  6, 1896,  to 
extend  the  benefits  of  tbe  civil-service  laws  to  a  person  originally  employed  as  a 
laborer,  but  who  was  then  doing  classified  work,  t\i«i«  eovAvL  wvA.  \^^  <&»  ^^^- 
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manent  change  ia  the  official  title  by  which  his  place  was  designated  safficient  to 
outlivo  his  employmeDt,  or  to  affect  any  place  appropriated  for  under  the  title  oC 
'laborer/  The  act  of  January  16;  1883,  did  not  contemplate  the  clasaificatioA  oC 
mere  laborers,  and  while  an  exigency  undoubtedly  existed  in  many  cases,  whieh 
resulted  in  the  assignment  of  laborers  to  clerical  work,  this  office  now  finds  that 
there  is  such  a  pressing  necessity  for  laborers  that  the  evident  intent  and  porpoM 
of  Congress  in  appropriating  pay  for  a  certain  number  of  mere  laborers  was  to  con- 
ply  with  the  demand  of  the  Department  for  such  class  of  employees.  When,  then- 
fore,  a  person  now  designated  as  a  classified  laborer  vacates  his  or  her  position,  this 
office  will  be  compelled  to  employ  a  mere  laborer  to  fill  such  vacated  place,  unkv 
Congress  shall  otherwise  direct/' 

The  letter  further  stated  that  the  reference  to  which  the  attention  of  the  Depart- 
ment was  called  in  the  letter  of  the  Commission  could  not  be  accepted  as  a  guide  in 
the  matter  at  issue. 
.   In  a  like  case  the  Commission  later  said  in  a  letter  to  the  Secretary  of  the  Treasury: 

''Under  the  order  of  classification  of  Juno  10, 1896,  'all  i>ositionB  whose  occupanti 
are  designated  as  laborers  or  workmen,  and  who  were,  prior  to  May  6,  1896,  and  are 
now,  regularly  assigned  to  work  of  the  same  grade  as  that  performed  by  classified 
employees,  shall  be  included  within  this  classification.*  In  the  memorandnin  on  June  90, 
1896,  issued  to  the  Departments  relative  to  this  order  (see  Thirteenth  Report,  p.  73), 
it  was  stated  that  one  of  the  objects  of  the  order  was  'to  require  all  vacancies 
in  positions  of  classified  laborers  or  workmen  to  be  filled  in  accordance  with  the  ciTil- 
service  rules,  through  examination  and  certification  by  the  Commission.'  In  view  of 
the  language  of  the  President's  order,  the  Commission  does  not  concur  in  your  view 
'that  the  persons  and  not  the  positions  at  that  time  were  classified.'  The  order  says 
'positions,     *     »    »    shall  be  included  within  this  classification.'" 

The  questions  raised  in  these  communications  are  still  a  subject  of  consideration 
by  the  Commission. 


II.  COMPLAINTS  AFFECTING  THE  INTERIOR  DEPARTMENT. 

(I.)  BUREAU  OF  PENSIONS. 

SPECIAL  PENSION  EXAMINERS  AND  CLERKS. 

P.  R.  Hilliard,  under  date  of  July  7,  1897,  wrote  that  he  was  appointed  a  special 
examiner  in  the  Bureau  of  Pensions  on  July  9, 1894,  after  passing  the  special  pensioo 
examiner  examination  of  this  Commission;  that  after  working  in  the  Bureau  of 
Pensions  until  February,  1895,  he  was  assigned  to  duty  in  the  field;  that  his  offieiil 
record  has  always  been  good,  and  that  during  twenty-nine  months'  serWce  in  tiie 
field  he  had  only  once  been  charged  with  faulty  work,  and  in  this  single  instance  its 
merit  or  fault  was  a  matter  of  opinion  as  to  what  constituted  sufficient  evidenoe; 
that  he  has  always  carefully  avoided  any  reference  to  political  matters,  and  has 
relied  wholly  upon  conscientious  work  to  insure  his  retention  in  office,  bat  that  on 
June  28  he  received  a  telegram  from  the  Commissioner  of  Pensions  stating  that  his 
services  would  be  dispensed  with,  no  reason  being  assigned;  that  he  came  to  Wash- 
ington and  called  upon  the  Commissioner  of  Pensions  in  regard  to  his  dischArge,  an^ 
that  officer  made  the  following  reply,  in  etfect:  ''To  be  frank  with  yon,  the  reason 
for  your  discharge,  and  that  of  others,  is  to  make  room  for  the  old  soldiers  who  were 
discharged  four  years  ago ; "  that  the  reason  first  assigned  by  the  Commissioner  was 
that  the  appropriation  for  field  service  was  reduced  by  $50,000.  Mr.  Hilliard  stated, 
however,  that  the  work  of  the  Pension  Bureau  at  Manchester,  N.  H.,  the  scene  of 
his  labors,  is  sufficient  to  keep  one  special  examiner  busy  all  the  time,  and  during  a 
portiou  of  the  year  the  services  of  two  are  required;  and,  further,  that  his  sncceMor 
waa  never  iu  the  Army  or  Navy  of  the  United  States.  Mr.  Hilliard  cited  his  leooid 
ibr  each  month  of  hia  service  in  support  oC  \\\b  %\.\iVAm«ii\j^  «o^QRscB2A%«AQlmiey. 
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Li.  H.  PaxtoD,  under  date  of  July  7, 1897,  wrote  that  he  passed  the  special  pension 
examiner  examination  of  this  Commission  held  at  Birmingham,  AIa.,  on  March  10, 
1893,  having  previously  practiced  law  in  Kentucky  and  filled  the  office  of  county 
superintendent  of  schools  for  four  years  ;  that  he  received  an  appointment  in.  the 
Bureau  of  Pensions  on  the  23d  of  the  same  month  ;  that  after  serving  in  the  files  of 
the  special  examination  division  of  the  Bureau  until  January,  1894,  he  was  assigned 
to  duty  in  the  field,  and  performed  such  duty  in  various  parts  of  the  country  until 
directed  to  return  to  Washington  by  a  letter  of  the  Commissioner  of  Pensions  dated 
June  23.  Shortly  after  reporting  for  duty  at  the  Bureau  of  Pensions  he  was  informed 
that  his  services  had  been  dispensed  with. 

Regarding  the  circumstances  connected  with  his  separation  from  the  service,  Mr. 
Paxton  stated  that  after  the  Presidential  election  of  1896  he  made  arrangements  with 
a  clerk  of  class  1,  employed  in  the  Bureau,  to  exchange  offices  with  him,  with  the 
consent  of  the  Commissioner  of  Pensions,  he  (Paxton),  however,  continuing  to  per- 
form field  service,  with  headquarters  at  Hastings,  Nebr. ;  that  on  June  23  he  received 
a  telegram  from  the  Commissioner  directing  him  to  take  the  oath  of  office  and  for- 
ward the  printed  form  to  the  Bureau  ;  that  he  complied,  and  on  June  24  received 
another  telegram  directing  him  to  again  take  the  oath  of  office  ;  that  on  the  27th  of 
June  a  letter  was  received  from  the  Commissioner  ordering  him  to  turn  over  all 
papers,  etc.,  in  his  possession  and  return  to  Washington  ^'for  assignment  to  duty;'' 
that  upon  his  arrival  at  Washington,  and  after  making  out  his  accounts,  etc.,  he  was 
informed  by  the  chief  clerk  that  he  had  not  been  '^  reappointed,'^  and  was  no  longer 
in  the  service. 

Mr.  Paxton  stated  that  he  is  informed  that  the  telegrams  of  June  22  and  24  were 
based  upon  a  promotion  hostile  to  his  interests,  and  for  the  sole  purpose  of  dispens- 
ing with  his  services  on  the  30th  of  June. 
Concerning  his  official  record,  Mr.  Paxton  said  : 

** There  have  never  been  any  charges  of  delinquency,  faulty  work,  or  'offensive 
partisanship'  preferred  against  me  by  this  administration,  and  no  such  charges 
could  possibly  be  substantiated  if  preferred.  For  the  last  four  months  the  average 
number  of  reports  each  month  to  the  examiner  has  been  11  to  12  and  a  fraction. 
Daring  the  same  period  I  averaged  19^  cases  per  month,  and  I  also  ran  above  the 
number  of  depositions.  Leaving  out  the  cost  of  transportation  from  Hastings  to 
Washington  and  from  there  to  this  point,  added  to  my  June  expenses,  the  cost  per 
case  examined  by  me  has  been  materially  less  than  the  average  cost  of  examining  a 
claim.  It  may  also  be  noted  that  I  accomplished  this  work  in  a  very  large  territory, 
consisting  of  39  counties.  In  estimating  the  cost  of  examining  a  case  I  have  con 
sidered  Government  transportation  the  same  as  cash." 

Charles  A.  Craven,  through  the  Hon.  H.  D.  Clayton,  Representative  in  Congress, 
presented  the  following  statements  for  the  consideration  of  the  Commission ; 

<'In  October,  1890, 1  was  appointed  (through  examination  and  certification),  from 
the  Third  Congressional  district  of  Alabama,  a  clerk  in  the  Pension  Office,  at  a  salary 
of  $1,000  per  annum.  In  May,  1893,  I  was  detailed  as  a  special  examiner  and  sent  to 
Olney,  111.  In  February,  1894,  I  was  promoted  from  the  $1,000  class  to  a  clerkship 
of  class  1,  at  a  salary  of  $1,200.  In  April,  1895, 1  was  transferred  to  Carmi,  111., 
where  I  was  on  duty  until  June  30,  1897. 

''June  21, 1897, 1  received  a  telegram  from  Mr  H.  Clay  Evans,  Commissioner  of 
Pensions,  ordering  me  to  take  the  oath  of  allegiance.  I  took  the  oath,  not  knowing 
what  it  was  for,  and  on  the  28th  of  June  I  received  a  commission  as  a  special  pension 
examiner,  there  being  only  a  few  days  left  on  my  term  of  service  in  my  new  office. 
On  the  28th — the  same  day  my  commission  was  received — a  telegram  came  to  me 
from  the  Commissioner  of  Pensions  stating  that  my  services  as  special  examiner 
would  be  dispensed  with  on  the  30th  of  June.  No  cause  for  my  dismissal  whatever 
was  given.  I  was  promoted  without  my  request  or  consent  to  a  place  of  a  very 
limited  term,  and  it  is  very  clear  that  the  purpose  of  my  promotion  was  to  dispense 
with  my  services." 
J.  T.  C.  Newsom,  under  date  of  AujriiBt  20,  1897,  wrote  that  he  was  remoTed  fh>m 
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the  Bureau  of  Pensions  on  May  3  withont  Jost  cause ;  that  he  was  appointed  a  copjrtft 
in  that  office  on  February  20, 1891 ,  and  by  steady  application  and  attention  to  duty 
had  won  Ills  way  to  a  clerkship  of  class  1 ;  that  the  reasons  for  his  dismissal  wen 
political  in  character,  as  his  rating,  according  to  the  office  records,  was  extremely 
high  (a  copy  of  the  efficiency  record  was  furnished  by  Mr.  Newsom) ;  that  ReT.  S.  H 
Brown,  of  the  University  Park  Temple  Congregational  Church,  and  at  least  two 
clerks  in  the  Pension  Office,  woald  testify  (the  latter  if  protected)  that  the  Commis- 
sioner of  Pensions,  after  inquiring  of  them  whether  they  knew  him  (Newsom)  aad 
'what  his  politics  were,  explicitly  stated  that  he  intended  to  "  bonnoe^bim;  that 
to  these  same  persons  the  Commissioner  also  stated  that  charges  of  offensive  par- 
tisanship in  favor  of  Democrats  had  been  filed  against  him;  that  he  is  unwilling  to 
g^ve  the  names  of  these  clerks  unless  assured  that  they  will  be  protected;  that  the 
charges  of  offensive  partisanship  were  contained  in  two  letters  written  by  a  per- 
son whom  be  names;  that,  although  requested  to  do  so,  he  had  taken  no  part  in  the 
recent  Presidential  campaign,  and  had  never  exploited  any  economic  views  to  the 
offense  and  displeasure  of  those  with  whom  he  was  associated ;  that  ^e  chai|^  of 
offensive  partisanship  brought  against  him — that  he  was  concerned  in  furthering  the 
interests  of  the  Democratic  party  in  the  departments— had  been  denied  by  him  in  the 
columns  of  a  paper  published  in  the  interest  of  that  party  and  daring  a  Democratie 
Administration.  In  letters  of  clerks  of  his  own  race  but  of  different  political  affilia- 
tions filed  with  Mr.  Newsom's  papers  there  is  agreement  upon  the  point  that  be  was 
not  an  offensive  partisan. 

John  W.  Moore,  under  date  of  September  15, 1897,  wrote  that  prior  to  June  90  he 
had  for  ten  years  been  an  employee  of  the  Bureau  of  Pensions ;  that  at  that  time, 
without  fault  on  his  part,  the  Commissioner  of  Pensions  i»eremptorily  discharged 
him ;  that  he  entered  the  service  of  the  Government  as  the  result  of  a  civil«eerviee 
examinatioB ;  that  on  August  8, 1887,  he  was  appointed  to  a  clerkship  at  $1,000  in  the 
Bureau  of  Pensions,  and  on  March  1,  1888,  was  promoted  to  a  $1,200  clerkship ;  that 
he  continued  at  this  salary  until  June,  1890,  when  he  was  detailed  for  duty  in  the 
field ;  that  on  August  1,  1896.  he  was  promoted  to  the  position  of  special  examiner, 
at  $1,300;  that  after  taking  the  oath  he  was  surprised  to  learn  that  he  was  only 
advanced  to  the  grade  of  special  examiner,  and,  upon  inquiry  of  his  superior  oflloer, 
ascertained  that  this  appointment  would  expire  June  30, 1897;  that  he  then  wrote 
to  the  chief  of  the  special  examination  division  of  the  Pension  Bureau,  stating  that 
he  hoped  he  would  favor  him  as  much  as  possible  when  reappointments  were  being 
determined ;  that,  under  date  of  June  19, 1897,  he  received  a  letter  from  the  Com- 
missioner of  Pensions  stating  that  his  reappointment  would  depend  solely  upon  his 
official  record,  politics  not  being  taken  into  consideration ;  that,  being  thus  aasured, 
he  concerned  himself  ho  further  about  his  official  tenure,  when,  shortly  after,  he 
received  a  telegram  directing  him  to  transfer  all  pension  cases  and  Government 
property  to  the  postmaster  at  Charleston,  W.  Va.,  and  return  to  Washington;  that 
a  letter  from  the  Acting  Secretary  of  the  Interior  followed,  stating  that  his  serriees 
would  be  dispensed  with  after  June  30,  1897,  at  the  expiration  of  bis  limited 
appointment. 

Mr.  Moore  asked  that  he  receive  a  fair  hearing  on  any  charges  preferred  against 
him,  as  the  Commissioner  of  Pensions  had  promised  him  that  bis  reappointment 
would  depend  solely  upon  his  record. 

McHenry  Owen,  through  the  Hon.  Robert  W.  Miers,  RepresentatiTe  in  Congress, 
under  date  of  April  26, 1897,  wrote  that  on  March  9, 1893,  he  took  the  special  pension 
examiner  examination  at  Louisville,  Ey.,  and  on  October  27  was  duly  appointed  a 
special  pension  examiner  in  the  Bureau  of  Pensions  and  served  as  such  until  April 
23, 1897,  when  his  separation  from  the  service  was  compelled  by  the  Commissioner 
of  Pensions,  no  reason  being  assigned  for  this  action. 

Mr.  Owen  stated  that  he  had  passed  the  special  pension  examiner  examination  on 
three  occasions  before  the  appointment  mentioned  above,  and  had  filled  the  office  of 
special  pension  examiner  for  over  two  yeart)  on  one  occasion,  and  had  been  tendeied  aa 


FOURTEENTH   REPORT   OP   CIVIL   SERVICE    COMMISSION.      347 

appointment  at  $1,200  as  a  clerk  in  the  Bareaa  of  Pensions  on  another  occasion,  bnt 
had  declined  the  appointment,  as  the  duties  of  the  position  would  not  be  those  of  a 
special  pension  examiner. 

These  cases  were  broaght  to  the  attention  of  the  Secretary  of  the  Interior,  and 
in  a  letter  dated  November  20,  1897,  the  Acting  Commissioner  of  Pensions  made 
response  concerning  them  as  follows : 

''Relative  to  the  retirement  f^om  official  life  of  P.  R.  Hilliard,  L.  H.  Pnxton,  C. 
A.  Craven,  J.  T.  C.  Newsom,  J.  W.  Moore,  McHenry  Owen,  and  Arthur  Kelly,  their 
connection  with  the  service  was  severed  prior  to  July  27,  1897;  therefore  the  rules 
governing  the  civil-service  law  could  not  have  been  violated.  Had  it  been  other- 
wise the  extension  of  July  27, 1897,  would  not  have  been  made.  A  careful  exami- 
nation of  the  documents  herewith  fails  to  reveal  a  violation  of  the  letter  of  the 
civil-service  law  in  a  single  instance.'' 

On  January  15, 1898,  the  Commission  made  response  to  this  as  follows: 
*^  Before  the  addition  to  the  civil-service  rules  (section  8,  Rule  II)  here  mentioned, 
there  were  provisions  against  removal  because  of  political  or  religions  opinions  or 
affiliations,  provisions  requiring  that  in  making  removals,  etc.,  penalties  like  in 
character  should  be  imposed  for  like  offenses,  action  thereupon  to  be  taken  irre- 
spective of  the  political  affiliations  of  the  offenders,  and  provisions,''  etc. 

The  synopsis  of  these  cases  appearing  above  was  later  transmitted  to  the  Depart- 
ment with  the  following  comment : 

"A  consideration  of  all  the  testimony  in  these  cases,  in  the  light  of  the  state- 
ments of  the  Commissioner  of  Pensions  in  Senate  Document  182  (a  copy  of  which  is 
attached),  and  his  action  in  the  matter  of  pension  examining  surgeons  leads  irre- 
sistibly to  the  conclusion  that  other  considerations  than  fitness  to  perform  the  duties 
of  their  respective  offices  caused  the  removal  or  failure  of  reappointment  of  the 
special  pension  examiners  and  others  whose  cases  are  set  forth  in  the  attached 
statement. 

"  In  answer  to  correspondence  concerning  the  reasons  for  removing  Special  Exam- 
iner Craven  the  Commissioner  replied  that  such  action '  was  entirely  due  to  inefficiency 
npon  the  part  of  the  above  named'  (Mr.  Craven),  and  yet  in  Senate  Document  182 
appears  the  statement  that  Craven,  with  others,  was  not  'reappointed  because  it 
was  believed  to  be  for  the  goml  of  the  service  to  appoint  in  their  places,  by  way  of 
reinstatement,  ex-Union  soldiers  who  were  dropped  without  apparent  sufficient 
cause,  and  whose  record  for  efficiency  while  in  the  service  was  such  as  to  justify 
their  restoration.' 

"From  the  statements  of  the  men  separated  from  the  service  it  appears  that  in  no 
single  instance  was  inefficiency  given  as  the  reason  for  discharge,  and  the  superior 
officer  of  Mr.  Newsom  is  alleged  to  have  stated  that  he  was  an  efficient  employee. 
That  during  a  period  of  twenty -nine  months'  service  Examiner  Hilliard  was  bnt 
once  charged  with  faulty  work  in  the  records  of  the  special  examination  division, 
where  his  work  was  supervised;  and  then,  upon  the  question  of  what  constituted 
sufficient  evidence,  seems  remarkable  in  view  of  the  frequency  with  which  the 
names  of  other  special  examiners  appear  in  the  transcript  of  such  record  furnished 
by  one  of  the  men  removed. 

*'Mr.  Paxton  stated  that  there  had  never  been  any  charges  of  delinquency,  faulty 
work,  or  offensive  partisanship  preferred  against  him  by  the  Administration,  and 
that,  although  for  the  last  four  months  (March  to  June,  1897)  the  average  number 
of  special  examiner's  reports  submitted  has  been  11  to  12  and  a  fraction,  he  has 
averaged  19^  cases  per  month ;  and  this  in  a  district  consisting  of  39  counties. 

''  The  charge  upon  which  Mr.  Newsom  was  removed  seems  to  have  been  *  offensive 
partisanship.'  If  the  sole  evidence  of  the  truth  of  this  charge  consists  of  the  two 
letters  referred  to,  Mr.  Newsom  would  seem  to  have  been  convicted  upon  testimony 
which,  were  it  produced  in  a  court  of  law,  would  have  but  little  weight.  The 
statements  in  writing  of  the  three  clerks  in  the  Pension  Office,  of  different  polit- 
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ioal  affiliations  from  Mr.  NewHom,  which  constitute  a  part  of  the  papers  filed  witk 
the  Commission,  that  he  was  not  au  offensive  partisan,  would  aeem  to  more  this 
offset  the  statements  that  he  was.  Then  the  action  which  Mr.  Kewsom  claims  ti 
have  taken  in  publishing  a  denial  of  partisan  activity  in  the  interest  of  a  certiis 
political  party,  which  party  was  at  that  time  in  power,  would  hardly  be  the  act  of 
an  offensive  partisan. 

''An  element  of  peculiar  hardship  in  the  cases  of  the  men  discharged  is  that  all  of 
them  entered  Government  service  after  pausing  a  competitive  civil-service  examins- 
tion,  and  not  as  a  reward  for  party  service.  A  large  part  of  the  force  of  the  Bnresa 
of  Pensions  is  made  up  of  those  who  received  their  positions  as  the  result  of  politicil 
favor  and,  even  if  it  be  conceded  that  the  lex  talionis  is  a  proper  mle  of  action  in 
the  conduct  of  a  bureau  of  the  General  Government,  equity  would  demaud  that 
those  who  had  not  been  the  beneficiaries  of  party  favor  should  not  be  made  to  safTer 
from  retaliatory  measures. 

''Again,  it  appears  that  Mr.  Craven  (and  possibly  Mr.  Kewsom)  was  appointed  tot 
position  in  the  Bureau  of  Pensions  as  the  result  of  the  passage  by  Congress  of  whal 
is  known  as  the  'act  of  June  27,  1890/  which  greatly  increased  the  work  of  thst 
Bureau,  necessitating  a  considerable  increase  of  force.  He  therefore  took  the  place 
of  no  one,  new  places  being  created,  one  of  which  he  occupied  as  first  incumbent 
Unless,  therefore,  he  was  removed  for  cause  he  has  suffered  vicariously. 

"Attention  is  invited  to  the  agreement  of  the  alleged  statement  of  the  Commiasiooer 
of  Pensions  to  Mr.  Hilliard  concerning  the  cause  of  his  removal  with  the  statement 
of  the  Commissioner  in  Senate  Document  182.  Mr.  Hilliard  stated  that  the  Commis- 
sioner said  to  him,  in  effect,  'To  be  frank  with  you,  the  reason  for  your  discharge, 
and  that  of  others,  is  to  make  room  for  the  old  soldiers  who  were  discharged  four 
years  ago.'  Substantially  the  same  Htatement  is  reported  to  have  been  made  by 
two  other  officers  of  the  Bureau  of  Pensions  to  two  other  removed  special  pension 
examiners.  The  Commission  has  heretofore  taken  the  ground  that  a  vacancy  miy 
not,  under  the  rules,  be  created  by  the  removal  of  an  employee  and  the  reinstate- 
ment of  a  person  in  his  stead  for  political  reasons,  and  the  plain  intent  of  the  civil- 
service  act  and  rules  is  to  preclude,  in  the  selection  and  retention  of  employees  in 
the  classified  civil  service,  all  other  considerations  than  fitness  to  perform  the  dntiee 
of  the  respective  positions.  A  contrary  course  would  be  a  subversion  of  the  merit 
system  and  against  the  'best  interests  of  the  service.'  That  politics  was  con- 
sidered in  dropping  some  of  these  men  from  the  rolls  seems  clear  from  a  perusal  of 
Senate  Document  182.  The  Commission  has  been  informed  that  the  one  Republican 
dropped  June  30,  1897,  has  been  reinstated. 

"In  corresx>ondence  with  the  Commissioner  of  Pensions  (through  the  Secretary  of 
the  Interior)  concerning  the  case  of  one  of  the  complainants  the  position  has  been 
taken  that  he  was  not  discharged,  but  had  merely  failed  of  reappointment.  Technic- 
ally speaking,  but  one  of  the  men  was  discharged — Newsom.  The  others,  with  the 
exception  of  MoHenry  Owen,  'failed  of  reappointment.'  Mr.  Owen  tendered  hiB 
resignation  under  duress.  He  and  Mr.  Hilliard  appear  to  have  been  the  only  boos 
fide  special  pension  examiners,  Paxton  and  Craven  being  merely  clerks  of  class  1 
detailed  to  the  field.  Special  pension  examiners  are  appointed  for  a  term  of  one 
year,  and  at  the  expiration  of  that  period  must  be  commissioned  anew.  It  appears 
that  none  of  the  men  who  took  the  oath  of  allegiance  a  few  days  before  the  expira- 
tion of  the  fiscal  year  knew  the  significance  of  his  action.  Being  to  all  intents  and 
purposes  forced  upon  the  special  pension  examiner  roll,  and  given  conmiissions  which 
would  expire  by  limitation  in  a  few  days,  it  is  submitted  whether  such  action  on 
the  part  of  the  office  differs  in  effect  from  a  discharge." 

In  addition  to  this  action  the  coses  of  Messrs.  Hilliard  and  Craven  were  on  several 
occasions  brought  to  the  personal  attention  of  the  Secretary  of  the  Interior. 

Two  special  examiners  and  two  clerks  of  the  Bureau  of  Pensious  who  had  appealed 
their  cases  to  the  Conunission  were  afterward  reinstated  to  positions  in  the  Bureau. 
Me§tn,  Hillimrd,  Craven,  and  Paxton,  \iowevex,a\tVio\x%k  the  ceaaon  Maigned  by  the 
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Commissioner  of  Pensions  in  Senate  Document  182  for  their  separation  from  the 
service  was,  "It  was  believed  to  be  for  the  good  of  the  service  to  appoint  in  their 
places,  by  way  of  reinstatement,  ex-Union  soldiers  who  were  dropped  without 
apparent  sufficient  came/'  have  not  Keen  reinstated. 

BOARDS  OF  PENSION  EXAMINING  SURGEONS. 

Adrian,  Mich.    Fiie29B. 

On  July  17, 1897,  the  Commission  received  a  letter  firom  Mr.  Willard  Steams,  editor 
of  the  Adrian  (Mich.)  Press,  stating  that  a  second  board  of  pension  examining  sur- 
j^eons  had  been  organized  in  that  city,  although  there  was  barely  sufficient  work  for 
one  board.  A  clipping  from  the  Detroit  Evening  News  was  inclosed  containing  a 
'Washington  dispatch  stating  that  this  action  had  been  taken  after  it  had  been  found 
tbat  the  fees  of  the  Lenawee  County  (Adrian)  board  were  such  as  would  call  for 
classification  nnder  the  civil-service  rules.  On  July  24  the  Commission  wrote  the 
Department  of  the  Interior,  requesting  to  be  informed  whether  more  than  one  board 
existed  in  Lenawee  County,  Mich.,  as  stated.  An  affirmative  reply  being  received, 
the  Commission  referred  the  Correspondence  of  Mr.  Stearns  to  the  Department. 
Reply  was  made,  under  date  of  August  30,  that  **  the  Adrian  board  is  not  included 
in  the  list  of  classified  boards  furnished  Civil  Service  Commission,  or  furnished  your 
Commissioner  by  his  honorable  predecessor.''  Upon  receipt  of  this  response  the 
Commission  wrote  the  following  letter  to  the  Secretary  of  the  Interior: 

'*  The  correspondence  heretofore  had  concerning  the  Adrian,  Mich.,  board  of  exam- 
ining surgeons  for  pensions  is  herewith  referred  to  the  Secretary  of  the  Interior  for 
a  further  response. 

*^  The  indorsement  of  the  Commissioner  of  Pensions,  dated  August  30,  states  that 
'  the  Adrian  board  is  not  included  in  the  list  of  classified  boards  furnished  Civil 
Service  Commission,  or  furnished  your  Commissioner  by  his  honorable  predecessor.' 

''This  Commission  has  always  understood  that  the  determining  factor  in  the  matter 
of  classification  of  a  pension  examining  board  was  the  compensation  received  by  its 
members,  and  the  action  of  the  Department  heretofore  has  supported  this  conclusion, 
aa  the  following  cases  will  show: 

''  On  May  15, 1897,  in  response  to  the  Conmiission's  letter  calling  attention  to  the 
claim  of  Dr.  Waldron,  of  the  board  of  pension  examining  surgeons  at  Akron,  Ohio, 
that  the  receipts  of  this  board  entitled  it  to  the  benefit  of  classification,  the  Commis- 
sioner of  Pensions  responded  as  follows: 

'*  'I  beg  to  advise  yon  that  it  has  been  found  by  more  carefully  computing  the 
amount  of  fees  received  by  the  board  at  this  place,  of  which  Dr.  Waldron  was  the 
president,  that  they  have  received,  during  the  calendar  year  of  1896,  $901,  thus  plac- 
ing the  board  among  thoHe  in  the  classified  service.' 

"Again,  the  Department  has  requested  the  issuance  of  certificates  to  cover  the  rein- 
statements of  Drs.  Whitson,  Kimball,  and  Dickens  to  the  Marion,  Ind.,  board  of 
examining  surgeons.  This  board  does  not  appear  upon  the  list  of  classified  pension 
examining  boards  furnished  the  Commission,  and  the  natural  inference  is  that  the 
conditions  warranting  classification  under  Civil  Service  Rule  III  have  arisen  and 
have  governed  the  Department's  action  in  this  case. 

''And  again,  as  late  as  July  16,  in  response  to  the  Commission's  letter  of  July  7, 
calling  attention  to  the  claim  of  the  secretary  of  the  pension  examining  board  at 
Cambridge,  Ohio,  that  each  member  of  that  board  received  in  fees  during  the  year 
of  1896  $319,  though  the  board  did  not  appear  among  those  whose  members  had  been 
reported  as  classified  by  the  Secretary  of  the  Interior,  the  Commissioner  of  Pensions 
made  the  following  reply : 

"  'In  answer  to  your  letter  of  the  7th  instant,  I  have  the  honor  to  inform  yon  that 
the  first  board  of  examining  surgeons  for  this  Bureau  at  Cambridge,  Ohio,  is  included 
among  those  in  the  classified  service,  the  members  having  received  in  fees  during 
the  calendar  year  of  1896  $946."' 
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On  November  20,  1897,  the  following  general  response  was  made  to  IheTtriovi 
communications  concerning  alleged  violations  of  the  civil-service  act  and  mlctii 
their  relation  to  boards  of  pension  examining  surgeons,  which  had  been  referred  Vy 
the  Secretary  of  the  Interior  to  the  Commissioner  of  Pensions  for  consideration: 

''In  response  to  the  several  communications  from  the  Hon.  John  R.  Procter,  pns- 
dent  of  the  Board  of  Civil  Service  Commissioners,  referred  by  yon  to  this  Bufmi 
under  date  of  November  11, 1897, 1  have  the  honor  to  beg  permission  to  answer  tbca 
in  the  following  manner,  as  I  can  ill  afford  to  take  the  time  from  the  pressing  datie* 
pertaining  to  the  management  of  the  Bureau  to  respond  to  them  separatelj  lod 
individually. 

''The  matter  of  establishing  additional  boards  of  United  States  medical  ozasdiiiDf 
surgeons  in  cities  and  large  towns,  as  has  been  done  in  a  few  instances,  is,  in  ny 
humblo  opinion,  discretionary  with  the  Commissioner  of  Pensions,  as  he  and  be 
alone  is  the  best  judge  as  to  the  exigencies  of  this  particular  branch  of  the  serrire 

*'The  changing  of  the  personnel  of  the  boards  and  the  establishing  of  new  bosrdi 
have  in  every  instance  been  made  for  the  good  of  the  service.  The  inference  that 
politics  has  governed  these  changes,  because  Members  of  Congress  have  made  tlie 
recommendations,  is  based  more  upon  imagination  than  fact.  These  recommend*- 
tions  pertain  principally  to  the  qualifications  of  the  persons  seeking  appointment- 
professional  standing,  character,  and  habits.  It  is  proper  to  state  that  the  establish- 
ment of  additional  boards  does  not  entail  a<lditional  expense  upon  the  Government 
but  are  made  simply  for  the  convenience  of  the  parties  to  be  examined. 

''The  coniplaint-8  of  removal  or  dismissal  from  medical  boards  are  all  of  the  sum 
character,  and  as  they  were  all  made  prior  to  July  27,  1897,  the  date  on  which  thf 
Hon.  William  McKinley,  the  President,  extended  the  civil-service  rules,  there  wsf  no 
violation  of  the  act. 

#  ■»  #  •  #  '  •  • 

"The  honorable  Board  of  Civil  Ser>'ice  Commissioners  may  rest  assured  that  th^ 
Commissioner  of  Pensions  is  striving  to  manage  this  Bureau  in  all  resi>ects  in  strirt 
conformity  with  the  law.  It  should  be  remembered,  however,  that  in  the  distribn- 
tion  of  $140,000,000  in  ])ension8  according  to  the  laws  granting  the  same  the  demand 
for  attention  and  vigilance  is  constant  and  unceasing. 

"Owing  to  the  immense  amount  of  business  before  this  Bureau  it  would  besnr- 
prising  if  some  mistakes  were  not  made  in  adjusting  the  force  for  the  most  eflBcient 
service,  and  it  is  possible  slight  violations  of  the  rules  laid  down  by  the  hononblf 
Board  of  Civil  Service  Commissioners  might  occur  through  inadvertence. 

"Should  alleged  violations  coming  to  the  knowledge  of  the  honorable  Board  of 
Civil  Service  Conunissioners  be  referred  to  this  Bureau,  they  will  be  promptly  inT«- 
tigated,  and.  if  found  to  be  true,  steps  will  be  taken  to  remedy  the  transgression." 

The  Secretary  of  the  Interior,  in  a  letter  transmitting  the  above  commnnicatioD. 
wrote  the  Commission  as  follows: 

"I  inclose  a  copy  of  a  letter  of  the  Acting  Commissioner  of  Pensions,  dated 
November  20,  and  approvt'd  by  the  Commissioner  himself  on  November  23,  answer- 
ing in  general  and  com])reh<*u8ive  terms  your  several  communications  respectingthe 
creation  of  additional  boards  of  examining  surgeons  and  changes  in  the  personnel  of 
suih  l)oanls;  also  your  comuiuni<'ation  respecting  the  removal  of  P.  R.  Hilliard  and 
other  special  ])ension  examiners  and  clerks. 

"I  c<mcur  in  the  opinion  of  the  Commissioner  of  Pensions.  By  section  4774 of 
the  Revised  Statutes  'the  Commissioner  of  Pensions  is  authorized  to  organize,  at 
his  discretion,  boanls  of  examining  surgeons,  not  to  exceed  three  members,'  and 
again  by  section  4777  '  the  Commissioner  of  Pensions  is  empowered  to  appoint,  at 
his  discretion,  civil  surgeons  to  make  the  periodical  examinations  of  pensioners 
which  are  or  may  bo  required  by  law,  and  to  examine  applicants  for  pensions/ etc- 

"The  Department  is  obliged  to  rely  upon  the  judgment  of  the  Commissioner  of 
Pensions  as  to  the  needs  of  the  service  in  this  connection,  and  as  to  the  propriety  of 
eetahliBhing  additional  boards  of  examining  surgeons." 
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On  January  15, 1898,  the  Commission  made  response  to  these  communications  as 
follows : 

* '  The  Commission  is  in  receipt  of  yonr  communication  of  November  27,  transmitting 
'  a  copy  of  a  letter  of  the  Acting  Commissioner  of  Pensions,  dated  November  20,  and 
approved  by  the  Commissioner  himself,'  concerning  communications  which  this  Com- 
mission has  transmitted  to  the  Department  from  time  to  time,  respecting  the  organi- 
sation of  additional  boards  of  pension  examining  surgeons,  changes  in  the  personnel 
of  classified  boards,  and  the  removal  of  a  number  of  special  pension  examiners  and 
clerks,  all  in  apparent  violation  of  the  civil-service  act  or  rules. 

*'  In  the  above-named  communication,  referring  to  the  appointment  of  additional 
boards  of  pension  examining  surgeons  in  cities  and  towns  where  a  classified  board 
already  exists,  yon  state: 

*"  I  concur  in  the  opinion  of  the  Commissioner  of  Pensions.  By  section  4774  of  the 
Bevised  Statutes,  ''the  Commissioner  of  Pensions  is  authorized  to  organize,  at  his 
discretion,  boards  of  examining  surgeons  not  to  exceed  three  members.'"    •    •    • 

"The  Commission  begs  to  submit  that  the  civil-service  rules  are  not  inconsistent 
with  this  section  of  the  Revised  Statutes,  and  that  such  section  affords  no  proper 
warrant  for  the  organization  of  most,  if  not  all,  of  the  additional  boards  of  pension 
examining  surgeons  brought  to  the  attention  of  the  Department  by  this  office. 

''When  the  Department  reported  these  positions  as  embraced  within  the  classified 
civil  service,  it  is  to  be  presumed  that  it  did  so  with  knowledge  of  this  section,  and 
it  is  also  to  be  presumed  that  such  action  was  not  intended  to  be  meaningless — that 
a  board  might  be  classified  and  exist  in  full  force  and  vigor  as  an  agency  for  the 
examination  of  applicants  for  pension,  while  not  a  single  pensioner  was  ordered  to 
report  to  it.  That  is  a  strained  construction  of  the  clause  'at  his  discretion'  which 
Banctions  the  act  of  the  Commissioner  of  Pensions  in  organizing  additional  boards 
for  no  other  apparent  purpose  than  to  snpplant  boards  within  the  classified  civil 
service.  Even  if  it  be  admitted  that  such  action  is  not  an  abuse  of  the  discretionary 
power  conferred,  and  altogether  outside  of  the  legislative  intent,  it  must  still  be 
borne  in  mind  that  the  Commissioner  of  Pensions  is  an  executive  officer  of  the  Gov- 
ernment^ charged  with  obedience  to  the  rules  promulgated  for  the  conduct  thereof. 
The  course  pursued  renders  the  rules  of  the  Chief  Executive  null  and  void.  Under 
these  rules,  when  the  fees  of  a  pension  examining  surgeon  exceeds  $300  per  annum, 
bis  position  is  required  to  be  classified,  and  when  the  three  surgeons  constituting  a 
board  receive,  individaally,  over  $300  per  annum,  such  board  is  required  to  be  classi- 
fied, and  appointments  to  positions  upon  it  are  required  to  be  made  in  accordance 
with  the  civil-service  rules.  If  a  second  board  is  created  and  all  applicants  for  pen- 
sion sent  to  it,  instead  of  to  the  classified  board,  such  second  board  becomes,  to  all 
intents  and  purposes,  the  board  of  pension  examining  surgeons  of  that  city  or  dis- 
trict, and  the  plain  intent  of  the  President's  order  (sec.  2,  Rule  III)  that  the  board 
of  this  city  or  district  shall  be  a  classified  board  is  thwarted. 

"  Sections  4774  and  4777  of  the  Revised  Statutes,  so  far  as  they  relate  to  the  power 
of  appointment,  are  similar  to  the  other  sections  of  the  Revised  Statutes  authorizing 
officers  of  the  (General  Government  to  employ  necessary  assistance  in  the  conduct  of 
their  resi>ective  departments  and  offices.  A  clause  concerning  'discretion'  may  be 
omitted,  but  it  is  clearly  implied.  (See  sees.  169,  476,  4017,  and  4025,  Rev.  Stat.) 
Nothing  is  said  in  these  sections  concerning  the  civil-service  act  or  rules,  the 
various  officers  being  authorized  to  employ  such  clerks,  messengers,  and  other 
employees  as  may  be  authorized  by  law.  These  positions  or  employments,  however, 
having  been  placed  within  the  classified  civil  service  by  the  action  of  Congress  and 
the  President,  were  made  subject  to  the  civil-service  rules.  Since  May  6, 1896,  the 
same  is  true  of  the  larger  boards  of  pension  examining  surgeons,  and  among  the 
boards  so  included  are  those  which  are  the  subject  of  this  correspondence. 

"This  Commission  does  not  for  a  moment  question  the  authority  of  the  Commis- 
sioner of  Pensions  to  be  the  judge  of  the  needs  of  the  service  in  the  matter  of 
deciding  what  number  of  pension  examining  boards  should  be  organized,  within 


352      FOURTEENTH   REPORT   OP   CIVIL   SERVICE   COMMISSION. 

the  meaning  of  the  section  of  the  Revised  Statates  above  quoted.  It  is,  howeTs, 
charged  with  the  duty  of  aiding  in  the  enforcement  of  cert^iin  mlee  which  hm 
been  made  applicable  to  certain  medical  examining  boards.  When,  tlMivibn, 
additional  boards  are  created,  not,  apparently,  with  a  view  of  meeting  the  needs  tf 
the  service,  but  with  the  apparent  object  of  supplanting  classified  boards,  it  becc 
its  duty  to  bring  such  action  to  the  attention  of  the  head  of  the  Department  affected, 
in  accordance  with  section  2  of  the  civil-service  act,  which  is,  in  part,  as  foIlowB: 

•  •  •  <'<  When  said  rules  (those  of  the  classified  civil  service)  shall  have  boi 
promulgated  it  shall  be  the  dnty  of  all  officers  of  the  United  States  in  the  depsit- 
ments  and  offices  to  which  any  snch  rales  may  relate,  to  aid  in  all  proper  ways  ii 
carrying  such  rules,  and  any  modifications  thereof,  into  eflect.' 

''Adverting  to  the  letter  of  the  Acting  Commissioner  of  Pensions,  this  ComminioB 
calls  attention  to  the  following  statement  therein : 

''  'The  complaints  of  removal  or  dismissal  from  medical  boards  are  all  of  the  bum 
character,  and  as  they  were  all  made  prior  to  Jnly  27,  1897,  the  date  on  which  Hon. 
William  McKinley,  the  President,  extended  the  civil-service  mles,  there  was  no 
violation  of  the  act/ 

*■•*••#♦ 

''Before  the  addition  to  the  civil-service  rules  (sec.  8,  Rule  II)  here  mentioned, 
there  were  provisions  against  removal  because  of  political  or  religious  opinions  or 
affiliations,  provisions  requiring  that  in  making  removals,  etc.,  penalties  like  in 
character  should  be  imposed  for  like  offenses,  action  thereupon  to  be  taken  iirespee- 
tive  of  the  political  affiliations  of  the  offenders,  and  provisions  requiring  that  a  per- 
son holding  a  position  on  the  date  said  position  was  classified  should  be  entitled  to 
all  the  rights  and  benefits  of  persons  appointed  as  the  result  of  examination.  It 
was  also  provided  that — 

"  'No  person  shall  be  appointed  to  or  be  employed  in  any  position  which  has  be«o 
or  may  hereafter  be  classified  under  the  civil-service  act  until  he  shall  have  passed 
the  examination  provided  therefor,  or  unless  he  is  especially  exempt  from  examin*- 
tion  by  the  provisions  of  said  act  or  the  rules  made  in  pursuance  thereof.' 

"These  provisions,  as  civil-service  rules,  until  repealed  or  modified,  have  the 
same  binding  force  and  effect  as  later  provisions.  They  are  alike  rules  of  the  Chief 
Executive  for  the  government  of  the  executive  civil  service,  possessing  the  nme 
efficacy,  unaffected  by  a  change  of  administration.  In  the  cases  referred  to  the 
Department  there  is  evidence  tending  to  show  that  some  or  all  of  these  provision* 
have  been  violated. 

"The  Commission  has  stated,  supra,  that  additional  boards  of  pension  examining 
surgeons  have  been  organized  for  no  other  apparent  purpose  than  to  supplant  olsssi- 
fied  boards.  The  classified  boards  at  Fort  Smith,  Ark.,  Cambridge  and  Alliance. 
Ohio,  Louisville,  Ky.,  and  Klizabethton,  Tenn.,  and  the  first  board  at  Brooklp^ 
N.  Y.,  are  here  particularly  referred  to.  Soon  after  the  establishment  of  second 
boards  in  those  cities  it  appears  that  not  a  single  applicant  for  pension  was  exam- 
ined by  the  surgeons  upon  the  classified  boards,  and  this  condition  of  affairs  has 
since  continued.  It  will  hardly  be  claimed,  therefore,  that  additional  boards  wen 
rendered  necessary  on  account  of  the  volume  of  work.  Nor,  on  the  other  hand,  ii 
it  charged  that  the  men  were  incompetent  or  in  other  respects  unfit,  so  that  it  is 
difficult  to  assign  any  meritorious  reason  for  the  establishment  of  additional  boarda. 

"  The  Acting  Commissioner  states  that — 

"  'It  is  proper  to  state  that  the  establishment  of  additional  boards  does  not  entail 
additional  expense  upon  the  Government,  but  are  made  simply  for  the  convenioK* 
of  the  parties  to  be  examined.' 

"Pension  examining  surgeons  are  paid  $2  each  for  the  first  five  applicants  exam- 
ined, and  $1  each  thereafter,  no  more  than  twenty  applicants  to  be  examined  at  one 
sitting.  The  examination  of  twenty  applicants,  if  performed  by  a  single  board 
(boards  consist  of  three  members)  would  cost  the  Government  $75;  if  divided 
between  two  boards,  it  would  cost  the  Government  $90.    In  the  city  of  Detroit  two 
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additional  boards  have  been  organized,  making  a  total  of  {out  boiirdH.  Since  Sau 
FraDcisco,  Minneapolis,  Cleveland,  Kansas  City,  and  Buffalo  ha/c  but  one  board, 
while  Baltimore,  Boston,  Cincinnati,  aud  Pittsburg  get  along  with  two,  it  is  diffi- 
cult to  see  what  good  purpose  is  subserved  by  having  four  boards  of  pension  exam- 
ining surgeons  in  a  city  of  fewer  inhabitants  than  San  Francisco.  The  Commissions 
data  is  taken  from  the  Roster  of  Examining  Surgeons  for  1895 — the  one  in  use  during 
1897.  From  communications  sent  to  the  Commission  it  also  appears  that  confusion 
results  from  the  presence  of  two  legal  boards  of  examining  surgeons  in  close  prox- 
imity— in  one  instance  in  the  same  building. 

"In  view  of  what  is  stated  above,  and  especially'  in  view  of  the  statement  of  the 
Acting  Commissioner  that  'should  alleged  violations  coming  to  the  knowledge  of  the 
honorable  Board  of  Civil  Service  Commissioners  be  referred  to  this  Bureau,  they 
will  be  promptly  investigated,  and,  if  found  to  be  true,  steps  will  be  taken  to  rem- 
e«ly  the  transgression,'  the  Commiasiou  again  refers  such  cases  to  the  Department, 
with  a  request  that  action  be  taken  in  accordance  with  the  civil-service  act  and 
rules/' 

Allentown,  Pa.    File  103  B. 

H.  Herbert  Herbst,  secretary  of  the  Allentown,  Pa.,  board,  wrote  the  Commission 
under  date  of  July  13, 1897,  that  he  had  been  informed  by  the  Commissioner  of  Pen- 
sions that  his  services  would  be  dispensed  with  after  July  22, 1897;  that  he  knew  of 
no  cause  existiug  for  his  removal  except  politics,  and  that  he  had  performed  the 
duties  of  his  position  faithfully  during  a  period  of  eight  years.  Mr.  Ilerbst  stated 
that  the  other  members  of  the  board,  as  well  as  applicants  for  pension,  would  testify 
in  the  truth  of  this.  On  July  22, 1897,  the  Commission  advised  the  Secretary  of  the 
Interior  of  the  statements  of  Mr.  Herbst.  A  response  was  received  on  July  29, 1897, 
signed  by  the  Commissioner  of  Pensions,  in  which  that  officer  stated  that  this  action 
was  taken  ui)on  the  recommendation  of  a  United  States  Seuator,  for  the  purpose  of 
reiustiiting  a  former  niemlier  of  the  Allentown  board  who  had  been  removed  by  a 
former  Administration  without  misconduct  or  delinquency  on  his  part.  This  member 
had  been  removed  at  a  time  when  boards  of  examining  surgeons  for  pensions  were 
not  embrace<l  within  the  classified  civil  service.  Later  the  Commission  received  a 
conimunit  ation  from  a  Representative  in  Congress  who  had  interested  himself  in  the 
case  of  Mr.  Herbst,  inclosing  a  letter  which  he  had  received  from  the  Commissioner 
of  Pensions  in  regard  to  the  removal  of  Mr.  Herbst,  in  which  the  following  statement 
appeared:  "There  were  no  specific  charges  filed  against  Dr.  Herbst,  nor  should  his 
removal  retlect  on  his  standing  in  the  community,  either  iirofessionally  or  socially." 

On  November  1, 1897,  the  Commission  again  wrote  the  Department,  calling  attention 
to  these  apparent  violations  of  the  rules  and  asking  the  Department's  comment 
thereon.  Attention  was  also  called  to  the  fact  that  the  Commission  holds  it  to  be  a 
violation  of  the  spirit  of  the  civil-service  rules  to  make  a  removal  without  just  cause 
and  merely  to  create  a  place  for  a  former  occupant  who  was  removed  without  cause. 
Reply  was  made  to  this  communication  by  the  Acting  Secretary  of  the  Interior  on 
November  8, 1897,  stating  that  the  case  had  again  been  referred  to  the  Commissioner 
of  Pensions,  and  adding :  '*  I  would  say,  however,  that  the  removal  of  Dr.  Herbst  was 
in  accordance  with  the  rules  and  practice  of  the  Department  previous  to  the  Presi- 
dent's order  of  July  27, 1897,  aud  the  reinstatement  of  Dr.  Reichard  was  regularly 
made  on  the  certification  of  your  Commission.''  On  November  19, 1897,  the  Commis- 
sion wrote  the  Department,  in  reply  to  its  latest  communication,  that  one  of  the 
rules  obtaining  in  all  of  the  Executive  Dex>artmrnts  prior  to  the  order  of  the  Presi- 
dent of  July  27,  1897,  was  that  '^no  person  in  the  executive  civil  service  shall 
•  •  •  in  any  manner  change  the  official  rank  or  compensation  of  any  other  person 
therein  because  of  his  political  or  religious  opinions  or  affiliations,"  and  another  was 
that  *'no  recommendation  of  an  applicant,  competitor,  or  eligible  involving  any  dis- 
closure of  his  political  or  religious  opinions  or  affiliations  shall  be  received,  filed^oc 
H.  Doc.  314 23 
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considered  *  *  *  by  any  nominating  or  appointing  officer."  It  was  fnTtber 
stated  that  both  of  these  regulations,  which  were  of  eqnal  anthority  with  the  Presi- 
dent's order  of  July  27, 1897,  appeared  to  have  been  contravened  in  the  removal  of 
Dr.  Herbst,  and  that  since  from  the  Commissioner's  statement  his  "  removal  sboold 
not  reflect  upon  his  standing  in  the  community,  either  professional ly  or  socially/' tbe 
Commission  1>elieved  that  a  proper  compliance  with  the  civil-serx'ice  rnles  reqnired 
his  reinstatement. 

For  the  farther  history  of  this  and  all  other  instances  of  alleged  violations  of  tbe 
civil-service  act  or  rules  in  connection  with  boards  of  pension  examining  surgeons, 
reported  to  the  Commission,  see  the  statement  appearing  at  pages  350-353,  in  connec- 
tion with  the  Adrian,  Mich.,  board. 

Alliance,  Ohio.    File  162  B. 

On  July  26,  1897,  Dr.  T.  M.  Johnston,  the  secretary  of  the  Alliance,  Ohio,  board, 
wrot«  the  Commission  that  the  members  of  this  board  had  been  informed  that  tbey 
were  included  within  the  classified  civil  service,  but  that  nev<Tthcb*8«,  on  the  pre- 
vious day,  he  h.ad  been  removed  from  office,  no  cause  being  ns8igne<l.  On  July  ^9 
this  case  was  referred  to  the  Secretary  of  the  Interior  and  attention  called  to  the 
fact  that  the  board  at  Alliance,  Ohio,  was  within  the  classified  ser\'ico.  On  Norem- 
bcr  2  the  following  letter  was  received  from  Dr.  E.  G.  McConnick,  treasurer  of  the 
board : 

'*For  and  on  behalf  of  the  members  of  the  board  of  examining  surgeons  at 
Alliance,  Ohio,  I  beg  to  submit  the  following  statement,  namely: 

"The  Commissioner  of  Pensions  on  July  23,  1897,  dismissed  us  from  the  service  as 
such  examiuers.  We  made  a  request  to  j-our  honorable  board  for  protection  under 
civil-service  laws  and  rules.  Shortly  thereafter  the  Commissioner  of  PensiouN 
revoked  his  circular  letter  of  July  23,  1897  (on  August  3,  1897).  Since  that  time  we 
have  never  received  a  single  order  for  the  examination  of  a  claimant  for  pensioD. 
More  than  that,  a  new  board  has  been  appointed,  to  whom  the  orders  are  sent,  and 
we,  the  legal  board,  are  not  dismissed.  May  we  not  appeal  to  you  for  your  good 
offices  in  protecting  us?'' 

This  letter  was  referred  to  the  Department,  with  a  statement  that  the  creation  of 
additional  pension  examining  boards  without  certification  by  the  Commission  was 
plainly  contrary  to  the  intent  of  the  civil-service  act  and  rules,  and  requesting;  to 
be  ailvised  concerning  the  facts.  (See  last  paragraph  of  statemi^nt  concerning  Ihe 
Allen  town,  Pa.,  board,  p.  353.) 

Anderson,  ind.    File  32  B. 

On  May  22,  1897,  Dr.  J.  D.  Fattic,  secretary  of  the  Anderson,  Ind.,  board,  wrote 
the  Conmiission,  stating  that  he  had  received  notire  that  his  services  would  \m  di«»- 
pensod  with  after  June  10;  that  no  charges  were  preferred  against  liini,  and  thit 
his  salary  for  tlie  past  year  or  more  was  in  excess  of  $300  per  annum.  Tlie  letter  of 
Dr.  Fattic  was  referred  to  the  Secretary  of  the  Interior,  and  on  August  26  the 
following  reply  was  received: 

**  Respectfully  referred  to  the  honorable  the  Sccrot^iry  of  the  Interior,  with  the 
information  that  the  Anderson,  Ind.,  board  was  not  reported  as  within  the  cl;M»iH«l 
service. 

•*I  find  that  upon  the  examination  of  the  fee  vouchers  for  the  lineal  year  of  1897 
Dr.  Fattic,  of  said  board,  earned,  in  fees,  the  sum  of  $321.  The  board  in  its  entirety 
is  not  within  the  classified  service  yet.^' 

The  Commission  had  previously  (on  July  12)  wrote  the  Department  that  the  civil- 
service  rules  do  not  require  that  a  full  board  shall  receive  over  $900  before  any  of 
its  members  shall  become  classified  employees,  and  that  no  reason  is  apparent  wliy 
one  or  two  members  of  the  board  may  not,  by  the  receipt  of  more  than  $300  each  in 
fees  during  a  year,  become  classified.    The  Commission  took  do  fortber  action  in 
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this  case,  pending  a  conference  with  tlio  Dopartmont  npon  the  question  of  the 
claNsiti cation  of  lesH  than  a  full  board  and  other  qneHtions.  (See  last  paragraph  of 
statement  concerning  the  Allentown,  Pa.,  board,  p.  353.) 

From  the  pension  examining  boards  at  Butler,  Pa.,  Fort  Worth,  Tex.,  and  Somer- 
set, Ky.,  similar  instiinces  of  violations  of  the  civil-servico  rules  were  reported  to 
the  Commission.  In  each  instance  the  Commission  brought  the  reported  violation 
to  tho  attention  of  the  Department  of  the  Interior,  and  endeavored  to  secure  the 
enforcement  of  the  rules. 

Auburn,  N.  Y.    File  99  B. 

Dr.  B.  I.  C.  Buckland,  a  member  of  the  Auburn,  N.  Y.«  board,  on  May  25,  1897, 
wrote  the  Commission  that  h/d  had  been  informed  that  the  names  of  candidates  had 
been  sent  to  the  Commissioner  of  Pensions  for  appointment  to  the  position  he  held, 
although  his  salary  for  the  fiscal  year  ending  June  30,  1895,  was  $358  and  for  the 
year  cvnding  June  30,  1896,  $303.  This  case  was  referred  to  the  Department  of  the 
Interior,  and  on  June  30,  1897,  tho  following  reply  was  received : 

•*I  have  your  letter  of  the  28th  ultimo,  iirddreesed  to  the  honorable  Secretary  of 
the  Interior,  relative  to  the  communication  received  from  Dr.  B.  I.  C.  Buckland, 
formerly  a  member  of  the  board  of  examining  surgeons  for  this  Bureau  at  Auburn, 
N.  Y.,  in  which  he  claims  that  for  the  fiscal  years  ending  June  30,  1895  and  1896,  he 
receive<l  over  $300  each  year  in  fees,  which  would  place  him  in  the  chissified  service. 

^'In  reply  I  beg  to  iulvise  you  that  tho  calendar  yesir  of  1896  is  the  period  taken 
by  thin  Bureau  to  determine  whether  boards  of  examining  surgeons  are  in  the 
classified  service  or  otherwise,  and  the  records  of  this  office  show  that  the  total 
amount  of  fees  received  by  tho  board  referred  to  during  the  time  specified  was  $862." 

The  Secretary  of  the  Interior,  in  a  letter  dated  February  17,  1897,  ha<l  written  that 
it  was  the  understanding  of  his  Department  that  the  fees  received  by  pension 
examining  surgeons  for  the  four  preceding  fiscal  quarters  determine  the  ([nestion  of 
classification.  Tho  accounts  of  pension  examining  surgeons  are  kept  on  the  basis  of 
the  four  fiscal  quarters  which  together  constitute  the  fiscal  year  ending  on  Juno  30. 
There  is,  therefore,  a  conflict  between  tho  period  agreed  upon  by  the  Secretary  of 
the  Interior  and  the  period  recognized  by  the  Bureau  of  Pensions.  The  Commission 
has  called  attention  to  this  discrepancy  and  has  stated  that  it  has  been  its  unvarying 
practice  in  the  past  to  continue  to  treat  as  classified  those  portions  of  the  service 
which  have  once  been  classifie<l,  regardless  of  a  reduction  of  fees  received  or  a 
decrease  in  the  number  of  employees.  In  other  words,  ''Once  classified,  always 
classified,*'  unless  there  is  intervention  by  the  Chief  Executive  or  by  legislative 
enactment.  No  agreement  has  thus  far  been  reached  between  the  Department  and 
the  Commission  upon  what  period  shall  determine  whether  the  members  of  a  board 
are  or  are  not  classified,  though  the  Commission  has  ro(iuosted  that  this  matter  lie 
adjusted.  (See  last  paragraph  of  statement  concerning  the  Allentown,  Pa.,  board, 
p.  353.) 

Cambridge,  Ohio.    File  67  B. 

On  July  10, 1897,  the  Commission  wrote  the  following  letter  to  the  Secretary  of  the 
Interior  concerning  the  board  of  pension  examining  surgeons  at  Cambridge,  Ohio: 

''Referring  to  the  list  of  classified  pension  boards  of  examiners  which  were 
recently  received  from  your  ofiice  the  Commission  has  to  state  that  it  is  in  receipt  of 
a  letter  from  the  secretary  of  the  pension  board  at  Cambridge,  Ohio,  stating  that 
each  member  of  the  Cambridge  board  received,  for  the  four  fiscal  quarters  preceding 
the  date  of  the  Secretary  of  the  Interior's  letter  to  the  Civil  Service  Commission  of 
February  17,  1897,  a  compensation  of  $319.  The  letter  of  February  17,  1897,  to 
which  reference  is  made,  contained  the  information  that  it  was  tho  understanding 
of  your  Department  that  whenever  it  was  affirmativ^cly  shown  that  the  oompensa- 
tiou  of  pension  examining  surgeons  for  the  preceding  four  fiscal  quarters  did  not 
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exfceil  $300  per  auuniii  the  positioDH  on  the  hoard  woiihl  be  regardefl  an  niicbiwitied, 
ander  the  provision  of  Rule  III,  soction  8,  clause  (a). 

**  In  view  of  the  statement  made  by  the  secretary  of  the  pension  board  at  Cam- 
bridge, the  Commission  would  be  pleiised  to  receive  the  Department'H  further  state- 
ment as  to  the  reason  for  the  exclusion  of  the  members  of  the  Cambridge  board 
from  the  list  of  positions  which  were  placed  under  the  operation  of  the  law  by  the 
Presidential  order  of  May  6,  1896/' 

On  July  16, 1897,  the  CommisHioner  uf  Pensions  made  reply  to  this  commnnieation, 
stating  that  the  board  of  which  Dr.  Rams<ry  was  a  member  was  inclnded  within  the 
classified  service,  ''  the  members  having  received  in  fees  dnring  the  calendar  year 
of  1896  $946."  On  July  28,  1897,  Dr.  Ramsey  again  wrote  the  Commission,  stating 
that  another  board  had  been  organizefl  in  Cambridge  of  members  who  had  not  been 
certified  by  the  ('ommission,  who  were  making  examinations,  and  that  he  hail 
learne<l  that  it  was  the  intention  to  ignore  the  classified  board.  Dr.  Ramsey  further 
stated  that  the  needs  of  the  service  did  not  warrant  a  second  board.  Correspood- 
enco  with  the  Department  w:is  reopened  upon  the  receipt  of  this  letter,  and  under 
date  of  August  4  the  Commissioner  of  Pensions  wrote,  stating  that  '*  npon  thf; 
earnest  recommendation  of  the  honorable  Member  of  Congress,  and  for  the  good  of 
the  service,  in  accordance  with  the  law/'  he  ha<l  appointe<I  a  second  board  at  Cani- 
brid«^e.  On  October  6  Dr.  Ramsey  wrote  that,  although  all  orders  for  the  examina- 
tion of  pensioners  wero  being  sent  to  the  second  board,  yet  a  requisition  for  oflSce 
supplies  for  the  first  board  had  been  honored  by  the  Bureau  of  Pensions.  A  copy  of 
this  conmmnication  was  referred  to  the  Department.  (See  last  paragraph  of  state- 
ment concerning  the  pension  board  at  Allentown,  Pa.,  p.  353.) 

Charlotte,  Mich.    File  38  B. 

On  Jnne  16,  1897,  the  Hon.  A.  M.  Todd,  Representative  in  Congress,  wrote  to  tbe 
Commission  in  behalf  of  Dr.  F.  A.  Weaver,  secretary  of  the  board  of  examiuiog 
snrgeons  at  Charlotte,  Mich.,  who  had  been  informed  that  his  services  woald  be  dis- 
pensed with  after  June  24,  1897.  Mr.  Todd  stated  that  no  reasons  had  been  assigned 
for  this  removal  except  political  ones.  In  a  letter  dated  Jnne  14,  1897,  Dr.  Weaver 
wrote  to  the  same  effect,  and  later  made  a  statement,  under  oath,  concerning  bis 
connection  with  the  board  and  removal  therefrom.  The  papers  in  the  case  were 
referred  to  the  Department  of  the  Interior,  and  under  date  of  July  2  the  Commifl- 
sioner  of  Pensions  made  reply  as  follows : 

''  In  reply  I  beg  to  advise  you  that  the  members  of  the  board  at  Charlotte,  of  which 
Dr.  Weaver  was  a  member,  were  removed  for  the  good  of  the  service,  their  places  not 
being  filled,  but  a  second  board  being  established  at  that  place." 

The  board  of  examiners  at  Charlotte  ha<l  not  been  reporte<l  to  the  Commission  as 
classified,  but  since  it  had  not  been  denieil  that  Dr.  Weaver  had  individually  received 
over  $300  during  the  previous  four  fiscal  quarters  in  fees,  and  the  civil-sorvice  rules 
do  not  state  that  it  is  necessary  that  all  of  the  members  of  a  board  shall  receiveover 
$300  each  for  the  preceding  four  fiscal  quarters  before  any  of  them  may  become 
classified,  the  Commission  again  brought  this  case  to  the  attention  of  the  Depart- 
ment. (See  last  paragraph  of  statement  concerning  the  pension  board  at  Alien  tows, 
Pa.,  p.  353.) 

Detroit,  Mich.    File  29  B. 

On  August  12,  1897,  the  Commission  received  the  following  letter  from  Dr.  A.  P. 
Biddle,  secretary  of  one  of  the  classitied  boards  of  pension  examiners  at  Detroit, 
Mich. : 

^'lam  directed  by  the  board  to  inquire  whether  the  honorable  the  CommissioDer 
of  Pensions  is  authorized  to  appoint  a  new  board  of  United  States  examining  sur- 
geons for  pensions  in  our  city  and  district  in  direct  violation  of  the  spirit  of  the 
civil-service  regulations,  as  there  is  absolutely  no  necessity  for  the  existence  of 
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anotber  board;  aDd,^urtheniiore,  if  such  board,  tbe  members  of  whicb  have  already 
received  their  commissioDH,  sball  bo  permitted  by  you  to  enter  upon  the  duties  of 
their  office  without  having  undergone  a  civil-service  examination. 

"Our  board,  appointed  four  years  ago,  is  under  the  civil  service,  and  does,  there- 
fore, most  emphatically  protest  to  you  against  the  appointment  of  the  said  new 
board,  composed  of  Dr.  J.  E.  Clark,  (Jny  F.  Kiefer,  and  E.  W.  Haass,  which  we 
believe  has  been  done  for  no  other  pur})08e  than  to  cut  into  our  fees  and  at  length  to 
deprive  us  of  our  office." 

The  Commission  was  later  informed  that  a  further  board  had  been  organized  in 
Detroit,  making  a  total  of  four  pension  examining  boards.  It  appears  from  the  ros- 
ter of  pension-examining  snrgcons  for  1895,  published  by  the  Commissioner  of  Pen- 
sions, that  the  cities  of  San  Francisco,  Minneapolis.  Cleveland,  Kansas  City,  and 
Buffalo  have  but  one  board,  while  Baltimore,  Boston,  Cincinnati,  and  Pittsburg  have 
but  two;  Chicago  has  three.  The  communication  of  Dr.  Biddle,  therefore,  was 
referred  to  the  Department  on  August  18,  with  a  rerpiest  for  its  remark  thereon. 
(See  last  paragraph  of  statement  ccmceriiing  the  pf>nsiou  board  at  Atlentown, 
Pa.,  p.  353.) 

From  the  pension  examining  boards  at  Brooklyn,  N.  Y.,  Elizabethtou,  Tenn.,  Fort 
Smith,  Ark.,  and  Springfield,  Mo.,  similar  instances  of  violaticmsof  the  civil-service 
act  and  rules  were  reported  to  the  Commission.  In  each  instance  the  CommisHion 
brought  the  matter  to  the  attention  of  the  Department  of  the  Interior  and  endeav- 
ored to  secure  the  enforcement  of  the  act  and  rules. 

Denison,  Tex.    File  195  B. 

Dr.  W.  T.  Booth,  of  the  medical  board  at  Denison,  Tex.,  on  August  5  wrote  the 
Commission,  preferring  serious  charges  against  Dr.  W.  N.  Nagle,  who  had  been 
appointed  a  member  of  the  board  without  having  been  certified  by  this  Commission. 
Six  specific  charges  were  made  and  the  names  of  witnesses  furnished  to  substantiate 
ea<'h  of  them.  A  copy  of  the  letter  of  Doctor  Booth  was  referred  to  the  Department 
of  the  Interior,  with  the  following  note  appended: 

•'Respectfully  referred  to  the  Secretary  of  the   Interior. 

**  Dr.  W.  N.  Nagle  was  not  made  a  member  of  the  Denison  board  of  surgeons 
through  the  agency  of  this  Commission.  The  members  of  this  board  were  reported 
by  the  Secretary  of  the  Interior  as  embraced  within  the  classified  civil  service,  and 
as  late  as  May  18  the  Commission  issued  a  (certificate  for  the  reinstatement  of  Dr. 
Alex.  Acheson,  in  accordance  with  the  civil-service  rules,  to  membership  upon  this 
board,  upon  the  request  of  the  Commissioner  of  Pensions,  forwarded  by  the  Assistant 
Secretary  of  the  Interior. 

**  In  view  of  this  recognition  by  the  Department  that  the  board  at  Denison,  Tex., 
is  classified,  the  Commission  requests  to  be  informed  whether  it  is  the  understanding 
of  the  Department  that  Doctor  Nagle  could  be  appointed  to  membership  thereon 
without  the  agency  of  this  Commissiou." 

Dr.  Booth  later  wrote  to  the  Commission,  charging  the  new  members  of  the  board 
with  improper  practices  when  they  were  formerly  members,  during  a  previous 
Administration,  and  supporting  these  charges  with  the  sworn  statement  of  an  appli- 
cant for  pension  who  had  appeared  before  the  board.  It  was  further  charged  that 
the  members  of  the  board  had  resumed  their  improper  practices.  Copies  of  these 
communications  were  also  referred  to  the  Departmi^nt.  (See  last  paragraph  of  state- 
ment concerning  the  pension  board  at  Allentown,  Pa.,  p.  353.) 

Johnstown,  Pa.    File  37  B. 

On  May  29,  1897,  Dr.  George  E.  Conrad,  of  the  board  of  pension  examining  sur- 
geons for  Johnstown,  Pa.,  wrote  the  Commission  that  he  had  been  notified  by  the 
Commissioner  of  Pensions  that  his  services  would  be  dispenscil  with  after  June  19, 
1897.  A  copy  of  this  notification  was  inclosed.  The  board  at  Johnstown  is  classi- 
fied.   The  Department  of  the  Interior  had  previously  vei\u«at«>d  ^  c«t\»\^^'aXfc  Iwt 
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the  reinstatement  of  a  former  member  of  the  Johnstown  b^^ard,  and  the  Commis- 
sion ha<l  issued  thi^  necessary  certificate,  not  having  in  its  possession  a  list  of  t]i« 
members  of  the  board,  and  being  without  information  that  the  removal  of  Dr.  Con- 
rad was  contemplated.  Dr.  Conrad  was  accordingly  removed  and  a  Dr.  Swin 
reinstated.  Numerous  letters  were  received  from  residents  of  Johnstown,  Pa.,  testi- 
fying to  the  efldcieucy  of  Dr.  Conrad  and  his  fitness  in  other  respects  for  holding  the 
position  from  which  he  was  removed.  It  was  also  stated  that  his  sncc^essor  wv 
advanced  in  yearn,  and  on  accoiitit  thereof  and  in  view  of  infirmities  had  five  \e%n 
previously  retireil  from  practice.  Doctor  Conrad  was  assigned  no  reasons  for  his 
removal.  Tiiis  case  was,  with  others,  brought  to  the  attention  of  the  Department  of 
the  Interior  on  three  different  occasions. 

Some  time  later  Dr.  11.  F.  Tomb,  a  meml>er  of  this  board,  wrote  that  a  new  board 
had  been  organized  in  Cambria  County  (which  contains  Johnstown),  to  which  sll 
applicants  for  peusion  were  sent.  The  communication  of  Doctor  Tomb  was  brought 
to  the  attention  of  the  Secretary  of  the  Interior.  (See  last  paragraph  of  Htatement 
concerning  the  pension  board  at  Allen  town.  Pa.,  ]>.  353.) 

Louisville,  Ky.    File  199  B. 

On  August  18,  1897,  Dr.  M.  K.  Allen,  secretary  of  the  board  of  pension  examining 
surgeons  at  Louisville,  Ky.,  wrote  that  the  Commissioner  of  Pensions  hsu\  organ 
ized  a  second  board  of  pension  examining  surgeons  at  Louisville,  Ky.,  which  wan 
styled  ''Board  No.  2"  the  members  of  which  had  been  assigned  offices  in  the  custom- 
house by  the  postmaster;  that  the  new  board  met  at  the  day  and  honr  upon  whir-b 
the  classified  board  met;  that,  although  the  maximum  age  of  pension  exanuning  sur- 
geons was  55  yearH,  one  of  the  men  appointed  to  the  new  board  was  63  years  of  age: 
that  since  the  organization  of  the  new  board  no  orders  for  examination  had  been 
sent  to  the  classified  board ;  that  the  classified  board  was  recognized  by  the  Comniis 
sioner  of  Pensions,  although  no  orders  were  sent  to  it.  A  copy  of  the  letter  of  Dr. 
Allen  was  referred  by  the  Commission  to  the  Sei^retary  of  the  Interior  with  a  reiiaeot 
for  the  Department's  comment  thereon.  The  reply  of  the  Commissioner  of  Pensions 
to  the  Department  reference  was  on  September  22  transmitted  to  this  office.  It 
reads: 

''Respectfully  returned  to  the  honorable  chief  clerk,  with  the  information  that  a 
second  board  was  created  at  Louisville  on  the  recommendation  of  the  Hon.  Walter 
Evans,  Member  of  Congress  from  that  district. 

"The  existing  board  was  not  remove<l." 

On  September  5  Dr.  Allen  again  wrote  the  Commission,  stating  that  no  orders  for 
examination  of  pensioners  was  sent  to  his  board,  and  that  the  existence  of  two  boards, 
meeting  in  the  same  building  on  the  same  day,  caused  confuaion  to  applicants  m 
well  as  to  the  members  of  the  different  boards.  This  further  communication  of  Dr. 
Allen  was  referred  to  the  Department  of  the  Interior  and  request  again  made  for  a 
conference  at  which  the  status  of  pension  examining  surgeons  might  be  ascertainsd. 
(See  last  paragrax)h  of  statement  con(;eruing  the  pension  board  at  AUentown,  Fa., 
p.  353.) 

Marietta,  Ohio.    File  156  B. 

On  July  9,  1897,  the  following  letter  was  received  from  Dr.  C.  W.  Eddy,  secretary 
of  the  board  of  pension  examining  surgeons  at  Marietta,  Ohio: 

"The  board  of  United  States  pension  examining  surgeons  at  Marietta,  Washing- 
ton County,  Ohio,  appeared  in  the  list  of  classified  l>oards.  We  have  been  ordered 
to  turn  over  our  books  after  July  15.  Will  you  kindly  explain  upon  what  grounds 
we  were  removed  ?  " 

As  the  Commission  had  no  knowledge  of  the  reasons  for  removing  the  members  of 
this  l>oard,  the  matter  was  brougiit  to  the  attention  of  the  Department  of  the  Interior 
and  Dr.  Eddy  so  informed.     On  July  29  the  Commission  received  a  joint  oommnni- 
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cation  from  the  three  surgeons  coustitnting  the  Marietta  board,  in  which  it  was 
stated  that  no  charges  were  preferred  against  them  and  no  reason  assigned  for  their 
removal,  Imt  that  they  were  directed  to  torn  over  all  l>ooks  and  papers  to  a  new 
board.  As  no  request  hjis  been  received  for  a  certification  of  eligibles  for  filling 
positions  as  pension  examining  surgeons  at  Marietta,  sucb  new  board  must  be  com- 
posed of  persons  appointed  without  regard  to  the  provisions  of  the  civil-service  act 
and  rules,  the  Marietta,  Ohio,  board  having  been  reported  to  this  Commission  as 
within  the  classified  civil  service.  (See  last  paragraph  of  statement  concerning  the 
pennion  board  at  A  lien  town.  Pa.,  p.  353.) 

From  the  pension  examining  boards  at  Lockhaven,  Pa.,  and  Peoria,  111.,  similar 
instances  of  violations  of  the  civil-service  act  and  rules  were  reported  to  the  Coni- 
n;  ission.  In  each  instance  the  Coiiimission  brought  the  matter  to  the  attention  of 
the  Department  of  the  Interior  and  endeavored  to  secure  the  enforcement  of  the  act 
and  rules. 

Marshall,  Mich.    File  38  B. 

On  May  26, 1897,  Dr.  L.  S.  Joy,  of  the  board  of  pension  examining  surgeons  for  Mar- 
shal], Mich.,  wrute  the  Commission  that  he  had  received  in  fees  during  the  preceding 
four  fiscal  quarters  over  $300,  and  requesting  to  be  informed  whether  his  iiosition  was 
classified.  On  June  3  a  further  communication  was  received  from  Dr.  Joy,  stating 
that  he  had  been  ordered  to  surrender  all  books  and  papers  pertaining  to  his  office. 
This  case  being  referred  to  the  Department  of  the  Interior,  the  Commissioner  of 
Pensions,  on  July  2,  1897,  made  reply  as  follows s 

**  I  have  your  letter  of  the  27tli  ultimo,  relative  to  the  removal  of  Drs.  F.  A.  Weaver 
and  L.  S.  Joy,  member.sof  the  boards  of  examining  surgeons  for  this  Bureau  at  Char- 
lotte and  Marshall,  Mich.,  respectively.  I  note  your  request  that  an  explanation  be 
given  you  in  order  that  you  may  answer  the  letter  of  lion.  A.  M.  Todd,  Member  of 
Congress  from  that  district,  who  has  written  you  in  regard  to  the  matter. 

"At  Marshall,  Mich.,  the  members  of  the  board,  of  which  Dr.  Joy  was  a  member, 
were  removed  in  order  that  a  more  acceptable  board  might  be  organized.  Their 
places  were  filled,  as  it  was  not  understood  they  were  included  among  those  within 
the  classified  service,  the  total  amount  received  by  the  Marshall  board  during  the 
calendar  year  of  1896  being  $832.  It  has  been  found  that  in  figuring  the  amount 
received  by  the  individual  members  of  the  board  Dr.  Joy  received  $303  during  the 
time  specified. 

"As  the  board  as  a  whole  received  less  than  $900  daring  the  time  fixed  to  deter- 
mine whether  or  not  they  were  in  the  classified  service,  I  acted  on  such  information 
and  did  not  consider  Dr.  Joy  to  be  in  the  classified  service. 

"  I  will  add  that  when  I  came  on  duty  I  was  furnished  a  list  of  boards  within  the 
classified  service,  and  my  predecessor  did  not  consider  this  board  within  the  classi- 
fied service,  and  in  the  list  furnished  me  did  not  include  it.'' 

To  this  communication,  on  July  12,  the  Coimnission  made  response  that— 

"Paragraph  (a),  section  8,  Rule  III,  in  its  application  to  pension  examining  sur- 
geons, does  not  require  that  a  full  board  shall  receive  over  $900  before  any  of  its  mem- 
bers shall  become  classified  employees,  and  no  reason  is  apparent  why  one  or  two 
members  of  a  board  may  not,  by  the  receipt  of  more  than  $300  each  in  fees  during  a 
year,  become  classified,  while  the  third  member  remains  nnolassified.'' 

The  whole  matter  of  the  status  of  pension  examining  surgeons  under  the  civil - 
service  law  and  rules  and  the  various  questions  that  had  arisen  regarding  these  posi- 
tions were  gone  over  in  this  letter  and  an  understanding  with  the  Department 
requested.  (See  last  paragraph  of  statement  concerning  the  pension  board  at  Allen- 
town,  Pa.,  p.  353.) 
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Meadville,  Pa.    File  125  B. 

Tlie  following  letter  was,  on  Jnly  16,  1897,  received  from  Dr.  James  P.  Haider, 
president  of  the  board  of  pension  examining  surgeons  at  Meadville,  Pa. : 

**  In  June  last  the  members  of  the  board  of  examining  surgeons  for  pensions  at  this 
place  were  summarily  removed.  In  tbeir  stead  were  appointed  three  others,  bnt  ose 
of  whom  had  been  in  the  United  States  service  ]>reviou8ly.  Of  the  former  l>oard, 
one,  J.  G.  Leffingwell,  M.  D.,  bad  been  an  enlisted  soldier  in  the  late  war,  and  the 
undersigned  an  acting  assistant  surgeon  in  the  United  States  general  hospital  it 
Point  Lookout,  Md.  Of  the  new  board,  but  one,  Thfo.  Lashells,  M.  D.,  hail  ever 
been  in  the  military  service  or  a  member  of  a  board  of  pension  examining  sorgeong. 

''The  late  board  desire  me  to  call  your  attention  to  the  action  of  the  Commissiouer 
of  Pensions  in  this  case  as  a  violation  of  the  rules  of  the  civil  service.*' 

On  July  19  the  Commission  made  reply  to  Dr.  Hassleri  calling  attention  to  the 
conditions  which  determine  classification  under  civil  ser>'ice  rules  and  stilting  that 
the  board  of  which  he  was  a  member  had  not  been  reported  by  the  Department  a« 
classified.  Dr.  Hassler  made  response  on  July  21,  stating  that  the  conditioo« 
determining  classiQcation  had  been  fultilled  in  the  case  of  the  Meadville  board.  Id 
view  of  this  letter,  the  Commission  brought  tfie  matter  of  the  status  of  the  Meadvill« 
board  to  the  attention  of  the  Department  of  the  Interior.  On  Jnly  30,  1897,  the  fol- 
lowing reply  was  received: 

''In  response  to  your  communication  of  the  26th  instant,  inclosing  copy  of  lett4*r 
of  Dr.  James  P.  Hassler,  late  president  of  the  board  of  examining  surgeons  at  Mead- 
ville, Pa.,  I  have  the  honor  to  advise  you  that  Dr.  Hasnler  was  removed  upon  the 
recommendation  of  Hon.  J.  C.  Sturtevant  May  28  last,  the  board  of  which  he  wa> 
a  member  not  appearing  upon  the  list  furnished  you  during  the  last  Administration." 

Upon  receipt  of  this  response  the  Commission  wTote  the  Department,  stating  that  it 
"has  always  understood  that  the  determining  factor  in  the  matter  of  classification 
of  a  pension  examining  board  was  the  compensation  received  by  its  members,  sud 
the  action  of  the  Department  heretofore  has  uniformly  supported  this  conclusion,  a^ 
the  following  cases  will  show."  (The  Department's  action  in  the  cases  of  the  Akron 
and  Cambridge,  Ohio,  boards  and  the  Marion,  Ind.,  board  was  here  cited.)  The 
further  remark  of  the  Department  upon  the  status  of  the  Meadville,  Pa.,  board  o( 
pension  examiners  was  then  requested.  (See  last  paragraph  of  statement  conc4*niin^' 
the  pension  board  at  Allen  town.  Pa.,  p.  353.) 

Millville,  N.  J.    File  223  B. 

On  September  27, 1897,  Dr.  Charles  B.  Neal,  of  Millville,  N.  J.,  wrote  the  Commission 
the  following  communication: 

"One  Dr.  Faulkner,  of  Vineland,  N.  J.,  has  been  appointed  pension  examioiog 
surgeon  on  the  Millville,  N.  J.,  board  to  fill  vacancy  without  oxamin  itiou,  haring 
been  in  practice  less  than  three  years,  and  is  a  homeopathic  physician.  The  position 
pays  over  ^00  per  annum.  Your  records  will  show  that  I  am  rightly  entitled  to  the 
position,  being  the  only  person  from  this  section  to  pass  the  civil-service  examination. 
How  do  you  explain  such  unlawful  proceedingrt?  I  protest  against  the  appointment 
of  this  man  without  examination.'' 

On  September  21  the  Commission  referred  a  copy  of  this  letter  to  the  IXepartment 
of  the  Interior,  with  this  note  accompanying  the  same: 

"Respectfully  referred  to  the  Secretary  of  the  Interior  for  his  comment  and  retiini 
to  this  Commission,  in  order  that  reply  may  be  made  to  Dr.  Neal,  who  has  been 
informed  of  this  reference. 

"The  Millville,  N.  J.,  board  of  pensicm  examining  snrgeons  was  among  those 
reported  to  this  Commission  by  the  Department  as  embra(*ed  within  the  classified 
civil  service. 

"On  April  2i>  an  examination  was  held  at  Philadelphia,  Pa.,  for  the  purpose  of 
establishing  a  register  of  p<;rsons  eligible  for  the  positiim  of  pension  examining  snr- 
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geous.  Five  peraoos  passed,  among  the  number  being  Dr.  Neal.  Being  a  resident 
of  Millville,  his  appointment  to  the  vacancy  on  the  board  would  strictly  comply  with 
the  Department's  requirement  tbat  residents  of  the  vicinity  of  the  meeting  place  of 
the  board  shall  bo  chosen  wherever  practicable."  (See  last  paragraph  of  statement 
concerning  the  pension  board  at  AUentown,  Pa.,  p.  353.) 

National  Military  Home,  Ohio.    File  145  B. 

On  July  28,  1897,  the  Commission  received  the  following  letter  ftrom  Dr.  .John  S. 
Robertson,  of  tbe  board  of  pension  examining  surgeons  for  the  National  Military 
Home,  Ohio: 

''I  received  last  week  from  Commissioner  of  Pensions  the  following  notice: 

" '  I  have  the  honor  to  inform  you  that  your  services  as  an  examining  surgeon  and 
a  member  of  the  board  of  examining  surgeons  for  this  Bureau  at  National  Military 
Home,  Ohio,  are  hereby  dispensed  with  from  and  after  August  5,  1897. 

*"Yon  will  please  place  in  tlie  hands  of  the  new  board  all  books  and  papers 
pert.ii'iirg  'o  the  ))Osition  named  which  may  be  in  your  possession.' 

"I  understand  that  the  board  was  placed  nnder  civil-service  rules  by  President 
Cleveland  about  a  year  ago,  and  that  no  oi'der  has  been  made  changing  this.  I  am 
an  ex-soldier,  and  have  been  serving  on  this  board  for  nearly  four  years,  and  know 
of  no  cause  for  removal  except  political  reasons,  as  no  charges  have  been  made,  or, 
as  far  as  I  know,  no  complaint,  and  I  claim  the  protection  of  your  honorable  Com- 
mission, and  that  you  have  the  foregoing  order,  of  which  I  have  sent  you  an  exact 
coi»y,  rescinded  or  clianged." 

The  following  day  Dr.  Robertson  wrote  another  letter,  stating  that  the  compensa- 
tion of  each  member  of  the  medical  board  for  the  National  Military  Home  amounted 
to  nearly  $1,000  per  annum.  He  further  stated  that  the  removal  of  Dr.  Cummings 
and  himself  was  purely  for  political  reasons,  at  the  dictation  of  a  political 
'*cliqne,''  and  that  in  appealing  to  the  Commission  they  were  taking  the  course 
ail  vised  by  "  the  best  and  most  influential  men  of  both  parties  in  this  county."  A 
short  time  previous  to  the  removal  of  Drs.  Robertson  and  Cummings  the  Commis- 
sion had  received  requests  for  the  reinstatement  of  Drs.  Beck  and  Weaver  to  tbe 
position  of  pension  examining  surgeons  at  the  National  Military  Home.  As  these 
persons  were  found  to  be  eligil)le  for  reinstatement  under  civil  service  rule  IX,  and 
in  the  absence  of  any  information  that  there  were  no  vacancies  upon  the  board  at 
the  National  Military  Home,  the  Commission  issued  certificates  for  their  reinstate- 
ment. On  July  30  the  communication  of  Dr.  Robertson  was  referred  to  the  Secre- 
tary of  the  Interior.  On  July  31  a  joint  letter  was  received,  from  Drs.  Cummings 
and  Robertson,  stating  that  from  a  perusal  of  a  copy  of  the  civil-service  rules  which 
had  been  sent  them  it  was  clear  that  their  contemplated  removal  would  be  in 
violation  of  such  rules;  that  both  men  were  ex-soldiers;  that  the  amount  received 
in  fees  for  the  previous  four  years  had  ranged  from  $800  to  $1,000  per  member;  and 
that  the  action  of  the  Commissioner  of  Pensions  in  removing  them  was  in  oppositiou 
to  the  wishes  of  the  mass  of  the  veterans  who  came  before  this  pension  examining 
board.  It  was  also  stated  that  a  letter  from  Dr.  Robertson  to  the  Commissioner  of 
Pensions  requesting  to  be  informed  of  the  reasons  for  his  removal  had  elicited  no 
response.  On  August  3,  1897,  a  letter  was  received  from  Dr.  Van  Dnpuy,  who  had 
been  removed  from  membership  upon  the  National  Military  Home  board  some 
months  previously,  in  which  he  stated  that  he  had  been  informed  that  such  removal 
was  made  on  the  ground  of  politics,  and  asked  what  steps  would  be  necessary  to 
Recure  reinstatement.  A  copy  of  the  joint  letter  of  Drs.  Robertson  and  Cum- 
mings was  referred  to  the  Secretary  of  the  Interior,  and  these  gentlemen  so  informed. 
On  August  2  Dr.  Robertson  wrote  tlie  Commission  at  some  length  concerning  the 
histoify  of  the  removal  of  the  members  of  the  board  at  tbe  National  Military  Home. 
A  portion  of  his  letter  is  as  follows: 

"It  does  not  se^m  reasonable  or  consist<Mit  that  two  ex-soldiers — and,  as  far  aa  I 


362      FOURTEENTH   REPORT   OF   CIVIL   SERVICE   COMMISSION. 

can  recall,  the  only  two  Democratic  ex-soldiers  in  this  county  holding  positions  under 
civil-service  rules— can  he  removed  without  any  charges  preferred,  but  for  poUtieal 
reasons,  to  create  vacancies  for  appointment  of  Republican  ox-soldiers  for  political 
and  partisan  reasons  under  so-called  plea  of  reinstatement."     •     •     • 

The  letters  of  Drs.  Roltertson,  Cummings,  and  Van  Dupoy  were  bronght  to  the 
attention  of  the  Secretary  of  the  Interior.  On  August  14  Dr.  Robertson  wrote  tlMt 
CommissioH,  inclosing  a  copy  of  the  written  protest  which  he  and  Dr.  Cnmmingshid 
presented  to  the  new  hoard  of  pension  examining  surgeons  ujK>n  its  organization,  in 
which  they  stated  that  all  hooks  and  papers  were  given  up  under  protest.  This  was 
in  turn  referred  t4»  the  Secretary  of  the  Interior,  and  attention  calle4l  to  the  fact  that 
no  response  ha<l  been  received  to  the  Commission's  previous  communications.  (See 
last  paragraph  of  statement  couoerning  the  pension  hoard  at  Allentown,  Pa.,  p.  353.) 

Philadelphia,  Pa.    File  211  B. 

On  September  2, 1897,  the  following  letter  was  received  iVom  Dr.  Henry  Morris  «>f 
the  second  board  of  pension  examining  surgeons  at  Philailelphia,  Pa. : 

''Allow  me  to  call  your  attention  to  what  my  friends  and  I  believe  to  be  a  bivscli 
of  the  civil-service  rules. 

''  1  was  ai>pointed  an  examining  surgeon  for  pensions  at  Philadelphia  m  June, 
1893,  under  Mr.  Cloveland'b  Administration,  and  was  placed  by  his  order  under  tbe 
civil-service  law  in  May,  1896. 

''  On  April  30, 1897, 1  received  from  Hon.  H.  Clay  Evans,  the  Commissioner  of  Pen- 
sions, a  notice  that  my  services  as  an  examining  surgeon  were  dispensed  with. 

''I  visited  Mr.  Evans  in  Washington,  with  a  note  of  intro<luction  from  one  of  your 
Congressmen,  and  was  very  courteously  treated  and  assured  by  him  that  there  wen 
'no  complaints'  against  me  whatever,  and  that,  as  far  as  he  knew,  'my  work  was 
always  perfectly  satisfactory,'  but  that  I  had  been  'removed  to  make  room  for  a 
good  Republican  and  an  old  soldier.'  Believing  that  my  removal  was  contrary  both 
to  the  letter  and  spirit  of  the  civil-service  law,  I  addressed  a  letter  to  His  Excellency 
the  President  of  the  United  States,  calling  his  attention  to  the  facts  set  forth  abore. 
In  reply  I  received  a  letter  from  his  secretary,  Mr.  Porter,  informing  me  that '  by  tbe 
direction  of  the  President  my  letter  had  been  referred  fer  consideration  of  the  Com- 
missioner of  Pensions.' 

"Having  received  no  further  communication  upon  the  subject,  I  write  toyoato 
ascertain  if  my  removal  was  legal,  and  to  re([ucst  my  reinstatement,  if  possible,  if  io 
the  opinion  of  the  Commission  the  action  of  the  Bureau  of  Pensions  was  ni^ustitisble 
under  the  existing  laws." 

This  letter  was  brought  to  the  personal  attention  of  the  Secretary  of  the  Interior  by 
the  President  of  the  Commission,  and  later  Dr.  Morris  conferred  with  the  Secretary 
of  the  Interior  and  the  Commissioner  of  Pensions  concerning  his  removal,  bat  wa0 
unable  to  secure  reinstatement.  The  Department  has  not  informed  this  Commissiuo 
of  any  further  action  taken  in  this  case.  (See  last  paragraph  of  statement  couoern- 
ing the  pension  board  at  Allentown,  Pa.,  p.  353.) 

Richmond,  Ind.    File  57  B. 

On  June  30,  1897,  the  following  letter  was  received  from  Dr.  Richard  £.  Haagfatoo, 
of  Richmond,  Ind.,  with  a  newspaper  clipping  accompanying  it,  eontaining  a  state- 
ment that  three  physicians  (giving  the  names)  ha<l  received  notification  from  Wsab- 
ington  that  they  had  been  chosen  members  of  a  pension  examining  board  for 
Richmond.  These  i)hysicians  had  not  been  certiKed  in  accordance  with  the  civil* 
service  act  and  rules : 

''Inclosed  you  will  find  a  notice  of  board  appointment  of  pensions,  which  ispab- 
lished  in  the  Item,  a  paper  of  our  city.  If  this  be  true,  a  lew  inquiries  are  now  in 
order. 
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''Why  did  yoo  send  me  the  classified  service  niles,  send  me  to  Indianapollti  29th 
of  April  last  and  require  me  to  submit  to  a  nine  hours'  examination  for  the  position, 
if  it  is  not  made  upon  the  basis  you  suggest?  How  is  it  that  men  are  appointed 
upon  this  board  who  are  not  known  to  have  been  examined  at  all,  while  those  who 
were  examined  are  not  mentioned  or  even  notified  of  the  result f  Again,  is  this 
board  not  appointed  by  the  influence  of  the  Congressman  and  other  political  iuflu- 
euces,  and  not  through  the  agency  of  Civil  Service  Commission  f 

''If  there  is  no  meaning  to  the  notion  of  the  Commission  in  instructing  us  to  go  to 
Indianapolis  and  be  examined,  we  would  be  glaa  to  be  instructed  and  save  our  time 
and  expense  in  all  future  time. 

"If  this  appointment  has  been  made  and  is  to  stand,  we  would  be  gla<l  to  know 
how  it  is  done. 

"I  am  asking  respectful  questions,  and  hope  the  Civil  Service  Commission  or 
Commissioner  of  Pensions  may  be  willing  to  inform  us  how  the  bureaus  of  the  Gov- 
ernment are  doing  business." 

Reply  was  mado  to  this  letter  on  July  2,  as  follows: 

"Your  letter  of  the  28th  ultimo,  with  inclosed  clipping  from  the  Richmond,  Ind., 
Item,  has  been  n^iceived. 

"The  Secretary  of  the  Interior  reported  the  board  of  pension  examining  surgeons 
at  Richmond,  Ind.,  as  within  the  classified  civil  service,  and  therefore  subject  to  the 
civil-service  law  and  rules.  It  was,  in  consequence,  the  duty  of  the  Commission  to 
hold  an  examination  in  order  to  obtain  a  register  of  eligibles  for  filling  any  vacan- 
cies which  might  in  future  arise  in  the  force  of  the  board.  Under  the  civil-service 
law  and  rules  this  is  the  only  legal  method  of  filling  a  vacancy  in  a  classified  posi- 
tion, unless  a  former  occupant  of  the  position  is  reinstated  or  transfer  is  made  from 
a  similar  position  in  another  part  of  the  service. 

"  The  new  board  at  Richmond  has  not  been  appointed  through  the  agency  of  this 
Commission,  which  has  not  been  informed  of  the  changes  to  which  you  refer  or  the 
circumstances  under  which  thoy  were  made.  The  authority  of  the  Commission  to 
interfere  only  arises  where  it  is  shown  that  the  civil-service  law  or  rules  have  been 
violated. 

"The  Commission  begs  to  assure  you  that  perfect  good  faith  was  exercised  in  hold- 
ing the  examination  for  pension  examining  surgeons  at  Indianapolis,  and  that  if  the 
law  or  rules  have  been  violated  in  this  case,  and  the  same  can  be  shown,  the  matter 
will  receive  its  careful  consideration." 

On  July  12  the  Commission  addressed  a  letter  to  the  Secretary  of  the  Interior 
calling  attention  to  Dr.  Haugh ton's  charges,  and  stating  that  the  Richmond,  Ind., 
board  was  classified  under  the  civil-service  act  and  rules.  (See  last  paragraph  of 
statement  concerning  the  pension  board  at  Allen  town.  Pa.,  page  353.) 

Springfield,  Ohio.    File  35  B. 

February  27, 1897,  the  following  letter  was  received  from  Dr.  W.  A.  Smith,  a  mem- 
ber of  t])e  pension  examining  board  at  Springfield,  Ohio : 

"  Having  been  a  member  of  the  board  of  pension  surgeons  of  this  city  under  Mr. 
Cleveland's  first  administration,  and  also  under  this  one  up  to  the  14th  instant,  at 
which  time  I  was  peremptorily  dismissed,  without  a  word  of  warning  or  the  least 
intimation  that  any  fault  ha<l  ever  been  found  with  my  work  in  any  way,  and  feel- 
ing that  I  have  been  greatly  wronged  and  unjustly  dealt  with  by  having  been 
removed  without  a  hearing,  I  respectfully  ask  for  a  full  and  thorough  investigation 
of  all  the  fEMsts  in  the  case,  and  that  I  may  be  promptly  restored  to  my  former  posi- 
tion on  the  board.'' 

A  number  of  the  prominent  citizens  of  Springfield  Wrote  to  the  Commission  in  behalf 
of  Dr.  Smith,  testifying  in  his  favor.  On  March  5,  1897,  the  Commission  replied 
to  Dr.  Smith's  letter,  stating  the  conditions  under  which  it  was  given  au^hoclt^  tA 
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interfere  iu  the  case  of  a  removal  from  office.    No  response  was  received  at  the  ubb, 
but  OD  December  11  Dr.  Smith  wrote  the  Commission  the  following  letter: 

"I  beg  to  again  call  your  attention  to  the  correspondence  had  with  your  Comnii- 
sion  some  months  ago  in  regard  to  my  removal  from  the  board  of  pension  examiMn 
of  this  county.  It  seems  so  plain  to  my  mind,  in  view  of  the  utterances  of  the  Prai- 
dent  in  his  recent  message  to  Congress,  and  also  of  the  rulings  of  Judge  JackMS, 
of  West  Virginia,  that  I  am  entitled  to  a  hearing,  that  I  can  not  refrain  fkom  csUin^ 
upon  you  for  an  investigation.  I  am  ]>erfectly  positive  that  I  was  removed  with- 
out the  remotest  shadow  of  a  cause  and  solely  to  enhance  the  political  aapirati«iBi 
of  Mr.  D.  I.  Murphy,  late  Commissioner  of  Pensions,  and  in  the  face  of  the  most  vig- 
orous protests  from  the  following  gentlemen:''  (Here  follows  a  long  list  of  proud- 
ncut  citizens  of  Ohio.) 

»  *  ••  •  »■*♦  • 

'^All  that  myself  or  friends  have  ever  asked  is  a  fair  and  impartial  iu vestigation :  a 
chance  to  meet  face  to  face  those  who  would  cast  reflections  upon  my  character  ssd 
reputation. '^ 

A  copy  of  this  letter  was  ou  December  16  referred  to  the  Secretary  of  the  Interior, 
requesting  comuient  thereou,  and,  under  date  of  December  23,  the  following  resposae 
was  made  by  the  Commissioner  of  Pensions,  which  was  later  transmitted  to  tbe 
Commission : 

''Respectfully  returned  with  the  information  that  Dr.  W.  A.  Smith  was  removed 
as  a  member  of  the  board  of  examining  surgeons  at  Springfield,  Ohio^  Februarys, 
1897.  by  order  of  the  then  Commissioner,  by  reason  of  charges  by  commander  of 
Union  Veteran  Union  of  discourtesy  and  brutal  treatment  of  applicants  for  pensioD 
ordered  before  tbe  board  for  examination. 

"Dr.  W.  G.  Bryan,  a  former  member  of  the  board,  and  an  ex  Union  soldier,  va« 
appointed  in  his  stead,  after  having  been  certified  by  the  United  States  Civil  Service 
Commission." 

This  reply  was  transmitted  to  Dr.  Smith,  who,  on  February  7, 1898,  made  respouw 
that  the  charge  of  brutal  treatment  of  a  Union  veteran  was  wholly  false  and  pre- 
ferred by  a  man  of  no  standing  in  the  community.  He  further  stated  that  no  oppor- 
tunity had  been  afforded  Iiim  of  defending  himself.  The  affidavit  of  I>r.  Smith't 
colleague  upon  tbe  medical  board  was  later  transmitted.  The  case  presented  bj 
Dr.  Smith  seemed  to  the  Commission  to  warrant  further  investigation  into  tbe  eir- 
ciimstances  connected  with  his  removal,  and  on  February  14,  1898,  it  referred  hi< 
case  to  tlie  Secretary  of  the  Interior,  with  the  following  note: 

''Respectfully  referred  to  the  honorable  the  Secretary  of  the  Interior,  reqneotiog 
further  consideration. 

''In  view  of  what  Dr.  Smith  writes  in  his  latest  communication  concerning  the 
facts  connected  with  his  removal,  and  the  further  fact  that  the  only  reason  given 
for  such  removal  is  the  charge  of  brutal  treatment  preferred  by  the  commander  of 
the  Union  Veteran  Union,  the  Commission  is  constrained  to  again  bring  thisesisto 
your  attention. 

"It  is  believed  that  through  the  special  examination  system  of  the  Bnreao  of 
Pensions  the  truth  or  falsity  of  the  charge  that  Dr.  Smith  was  g^^ilty  of  disconriety 
and  brutal  treatment  of  applicants  for  pension  could  be  easily  establiahed,  and  in 
view  of  the  odium  involved  in  such  a  charge,  especially  when  preferred  b3'  a  oommfe 
in  arms,  the  Commission  believes  tliat  the  slight  expense  incident  to  an  investigatioo 
would  be  warranted." 

No  response  has  been  rt'ceived  to  this  latest  reference. 

Zanesville,  Ohio.    File  106  B. 

On  July  12,  1897,  Dr.  H.  F.  Tein]>letoii,  of  the  pension  examining  board  at  Zanes- 
ville, Ohio,  called  at  the  office'  of  the  Commission  and  stated  that  he  and  Dr.  H.  J- 
Sheppanl,  of  the  same  board,  had  been  notified  by  the  Commissioner  of  Penaioiit 
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that  their  services  would  be  dispeiiHod  with  after  July  22.  The  board  at  Zauesville 
is  included  within  the  classified  service,  and  Dr.  Toiiipleton  charged  that  these 
removals  were  made  for  political  reasons.  The  Commission  had  a  few  days  before 
the  visit  of  Dr.  Templeton  issued  certiticateH  for  the  nMnstatement  of  two  physicians 
who  had  formerly  been  members  of  the  Zauesville  board,  not  being  at  the  time 
advised  that  no  vacancies  existed.  On  July  12  this  case  was,  with  others,  brought 
to  the  attention  of  the  Secretary  of  the  Interior.  On  July  22  Mr.  A.  J.  Sheppard,  of 
Zanesville,  Ohio,  brother  of  Dr.  H.  J.  Sheppard,  sent  the  Commission  a  sworn  state- 
ment concerning  a  conversation  ho  had  had  with  a  Representative  in  Congress  con- 
corning  the  Zanesville  board.  In  this  conversation  the  Representative  is  charged 
with  saying  that  'Mie  was  not  going  to  leave  a  Democrat  on  the  board ;  *  *  *  it 
had  been  the  precedent  heretofore  to  have  the  board  all  members  of  one  political 
party,  and  he  would  therefore,  for  that  reason,  recommend  three  Republicans,  provided 
he  could  get  around  the  civil-service  rules."  And  that  "we  fully  discussed  the 
matter,  and  in  making  the  changes,  he  said,  by  him  recommending  the  appointment 
of  the  Republicans  on  the  board,  was  not  because  there  wiis  anything  against  the 
present  board,  except  that  they  were  Democrats,  and  they  would  not  be  removed  for 
any  charges  against  them,  but  simply  because  they  were  Democrats."  On  August 6 
a  letter  was  received  from  Messrs.  Andrews  &  Andrews,  attorneys  at  law  of  Zanes- 
ville, Ohio,  in  which  it  was  stated  that  Messrs.  Templeton  and  Sheppard  were 
removed  without  charges  of  any  kind  being  preferred  against  them;  that  they  were 
removed  for  political  reasons  solely,  and  that  they  had  given  entire  satisfaction  as 
pension  examining  surgeons.  This  letter  and  the  letter  of  Mr.  A.  J.  Sheppard  were 
referred  to  the  Secretary  of  the  Interior,  with  a  request  for  his  remark  thereon. 

Later,  on  August  25,  upon  the  request  of  a  Representative  in  Congress,  this  matter 
was  again  brought  to  the  attention  of  the  Secretary  of  the  Interior.  About  Novem- 
ber 1  a  conference  was  had  with  the  Secretary  of  the  Interior  concerning  the  caae  of 
Drs.  Templeton  and  Sheppard,  and  the  Commission  was  requested  to  take  the  matter 
np  with  the  Commissioner  of  Pensions.  This  conference  was  not  held,  as  on  Novem- 
ber 27  the  Commission  received  a  reply  to  its  various  communications  from  the  Com- 
missioner of  Pensions.  (See  last  paragraph  of  statement  concerning  the  pension 
board  at  Allentown,  Pa.,  p.  353. ) 

(2.)  THE  LAND  SERVICE— BOISE.  IDAHO. 

On  November  4,  1897,  the  Commission  received  a  telegram  from  Paul  C.  Leli 
mann,  D.  J.  Cohen,  J.  H.  Wickersham,  and  Alice  S.  Howey,  stating  that  they  had  on 
the  pievious  day  been  suspended  from  positions  in  the  oflBee  of  the  surveyor-general 
of  Idaho,  at  Boise,  by  Surveyor-General  Perrault,  who  had  on  November  1  entered 
apou  the  duties  of  his  office.  It  was  further  stated  in  the  telegram  that  this  action 
was  taken  without  cause.  As  the  positions  occupied  by  these  persons  were  in  the 
classified  service,  the  Commission,  on  November  5,  brought  these  cases  to  the  atten- 
tion of  the  Secretary  of  the  Interior,  by  whom  they  were  referred  to  the  Commis- 
sioner of  the  General  Land  Office.  On  November  9,  1897,  that  officer  made  response, 
stating — 

"that  the  surveyor-general  of  Idaho,  by  letter  dated  the  1st  instant,  advised  this 
office  that  his  chief  clerk,  C.  C.  Stephenson,  and  J.  W.  Kempf,  transcribing  clerk, 
tendered  their  resignations  on  November  1,  and  that  the  same  were  accepted,  and 
P.  C.  Lellmanii,  J.  H.  Wickersham,  jr.,  stenographer,  D.  J.  Cohen,  J.  P.  Chinn,  and 
Mrs.  A.  S.  Howey,  transcribing  clerks,  ceased  to  be  employed  in  his  office  after 
November  1,  1897,  as  the  amount  of  work  to  bo  executed  in  his  office  at  the  present 
time  does  not  justify  their  retention. 

**  He  reports  that  he  has  appointed  Bamford  A.  Robb  as  chief  clerk,  vice  Stephen- 
son, and  Frank  Bishopriok  transcriber,  vice  Kempf,  and  Mrs.  Iiia  M.  Way  as 
stenographer  lu  the  place  of  Mr.  Wickersham. 
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**Ab  the  work  in  hU  office  did  not  require  the  services  of  Messrs.  Cohen,  Cfaiim, 
and  Howey,  they  were  dispensed  with,  which  does  not  appear  to  be  a  Tiolstioa 
of  the  civil-service  rules,  but  in  the  case  of  Mrs.  I.  M.  Way,  appointed  stenograpb«T 
in  the  place  of  Mr.  Wickersham,  and  the  appointments  of  B.  A.  Robb  as  chief  cleik 
and  F.  Bishoprick  as  transcribing  clerk,  to  fill  vacancies  occasioned  by  resignations, 
the  said  appointments  not  being  made  in  pursuance  of  the  rules  are  not  approved 
by  this  office,  and  the  surveyor-general  will  be  so  advised. 

"They  should  first  be  formally  submitted  to  this  office  and  thence  to  the  honorable 
Secretary  and  the  Civil  Service  before  they  can  be  recognized  as  qualified  to  act,  sod 
this  dependent  upon  the  fact,  first,  as  to  whether  there  is  an  eligible  list  £rom  whidi 
such  clerks  can  be  certified.'' 

This  response  was,  on  December  15,  transmitted  by  the  Commission  to  the  sus- 
pended clerks,  through  Paul  C.  Lellmann,  with  the  following  statement: 

"The  decision  of  the  surveyor-general  that  the  amount  of  work  to  be  executed  in 
his  office  at  the  present  time  does  not  justify  the  retention  of  yourself,  D.  J.  Cohen, 
J.  P.  Chinn,  and  Mrs.  A.  S.  Howey,  is  a  matter  that  this  Commission  has  no  authority 
to  review,  unless  it  is  shown,  with  offer  of  proof,  that  the  reason  given  for  removal 
is  not  in  fact  true,  and  that  it  was  merely  a  cover  for  removal  for  political  reasons, 
or  that  the  reduction  of  force  was  merely  a  pretense  in  evasion  of  clause  8  of  Rnle  IL 
Under  this  rule  removals  may  not  be  made  except  for  just  cause  and  after  a  foil 
opportunity  to  the  persons  affected  to  refute  the  written  charges  against  them." 

Further  correspondence  was  had  with  the  suspended  clerks,  who  furnished  the 
Commission  with  statements,  under  oath,  that  the  amount  of  work  to  be  executed  in 
the  surveyor-generaFs  office  at  Boise  at  the  time  of  their  suspension  was  such  as  to 
require  the  services  of  all  of  them.  This  was  corroborated  by  an  affidavit  bearing  date 
December  10,  furnished  by  a  United  States  deputy  surveyor,  that  he  had  been  com- 
pelled to  have  work  which  should  be  executed  by  the  surveyor-general,  at  Government 
expense,  performed  at  his  own  expense,  "  which,''  the  deputy  surveyor  stated,  "'  to 
my  positive  knowledge,  is  solely  due  to  a  lack  of  office  force."  The  following  infor- 
mation also  appears  in  '' Estimates  of  appropriations  for  1898,"  under  the  subheading 
"Office  of  surveyor-general  for  Idaho:" 

''The  estimate  of  $8,000  is  submitted  as  necessary  for  the  prompt  and  proper  trans- 
action of  public  business  and  for  bringing  up  arrears  of  work.  There  are  outstand- 
ing contracts  recently  awarded  aggregating  $38,500,  payable  from  the  regular 
appropriation  for  surveying  public  lands,  fiscal  year  1896,  and  from  the  appropria- 
tion for  surveyors  within  railroad-grant  limit,  and  a  considerable  portion  of  the 
office  work  pertaining  to  the  surveys  under  said  contract  must  necessarily  be 
performed  during  the  eusuing  fiscal  year  (1898).  A  large  apportionment  from  the 
surveying  appropriation  for  1897  has  been  made  to  Idaho,  and  all  platting  and 
transcribing  of  surveys  under  this  apportionment  which  may  be  returned  prior  to 
or  after  the  beginning  of  the  fiscal  year  1898  should,  in  justice  to  the  depnty  sur- 
veyors and  the  settlers,  be  promptly  attended  to.  The  completion  of  the  index  map 
or  working  diagram,  showing  all  surveys  heretofore  made,  and  the  indexing  of 
field  notes,  are  works  of  great  importance,  and  should  be  completed  as  soon  as 
practicable."    •    •    * 

Four  of  the  clerks  removed  by  Surveyor-Greneral  Perranlt,  on  November  5  (two 
days  after  their  suspension),  wrote  to  the  Commissioner  of  the  General  Land  Office, 
stilting  the  facts  connect'Od  with  their  suspension  and  claiming  the  benefits  of  sectioo 
8  of  civil-service  Rule  II  (order  of  the  President  of  July  27,  1897).  The  Commis- 
sioner of  the  General  Land  Office  responded,  uudcr  date  of  November  11,  that  *'tbe 
matter  is  not  considered  as  coming  under  the  provisions  of  the  civil-service  rules  or 
the  order  of  the  President  of  July  27, 1897,  thereon,  as  no  charges  were  made  against 
yon.'*  The  Commission  has  also  on  file  the  statement  of  Joseph  P.  Chinn,  one  of  the 
suspended  clerks,  that  on  the  day  they  were  separated  from  the  service  Surveyor- 
General  Perranlt  stated  that  *'  he  had  no  objection  to  any  of  them." 
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Almost  immediately  after  bis  suspension  of  the  five  clerks  named  above,  Sarveyor- 
General  Perraalt's  acts  became  strangely  inconsistent  with  his  statement  that  the 
amonnt  of  work  to  be  executed  in  his  office  called  for  the  suspension  of  a  large  part 
of  Iiis  force.  The  day  following  his  suspension  he  appointed  (temporarily)  a  sten- 
ographer, although  one  of  the  clerks  suspended  was  a  stenographer ;  on  or  about 
November  15  he  is  reported  to  have  appointed,  temporarily,  his  niece  as  a  copyist; 
on  December  4  a  transcribing  clerk  was  appointed;  about  December  20  a  clerk  was 
detailed  from  Olympia,  Wash.,  400  miles  away,  for  temporary  service  in  the  office ;  on 
December  28  a  stenographer  was  appointed  temporarily  to  take  the  place  of  the  one 
appointed  the  day  following  Mr.  Perrault's  suspensions,  who  had  died,  request  hav- 
ing in  the  meantime  been  made  of  the  Commission  for  eligibles  for  permanently 
filling  this  position;  on  December  29  another  transcribing  clerk  was  appointed. 

The  number  and  dates  of  these  appointments  of  Surveyor-General  Perrau It  seemed 
to  the  Commission  to  constitute  stiong  evidence  that  the  reason  given  by  him  for 
suspending  the  five  clerks  on  November  3  was  not  founded  in  fact.  The  matter  was 
therefore  again  brought  to  the  attention  of  the  Secretary  of  the  Interior,  who  i  eferred 
all  papers  in  the  case  to  the  Commissioner  of  the  General  Land  Office,  with  a  request 
for  his  report  thereon.    On  February  2,  1898,  response  was  made,  as  follows: 

"This  matter  formed  the  subject  of  my  letter  of  November  9,  1897,  in  which  you 
were  informed  that  according  to  the  surveyor-generars  report  the  work  of  his  office 
no  longer  justified  the  retention  of  these  employees. 

"This  matter  is  now  again  brought  up  for  consideration  on  the  protest  of  the  above- 
named  parties  that  the  status  of  the  business  in  that  office  was  incorrectly  reported 
to  this  office  and  improperly  assigned  as  the  reason  for  their  removal. 

"In  response  to  the  issue  thus  presented,  I  have  the  honor  to  report  that  the 
amount  of  unfinished  work  pending  before  the  surveyor-generars  office  on  November 
1,  1897,  can  not  be  determined  from  any  data  furnished  by  the  records  of  this  office 
and  can  only  be  ascertained  from  an  examination  of  the  surveyor-general's  records. 

"In  this  connection  It  may  be  of  interest  to  note  the  fact  that  the  view  of  the 
surveyor-general  as  to  the  advisability  of  dispensing  with  the  sendees  of  a  portion 
of  the  force  employed  in  the  office  when  he  assumed  charge  of  it  coincides  with  the 
opinion  of  Inspector  A.  R.  Green,  who  examined  and  rex^orted  on  the  business  of  that 
office  on  August  14, 1897.  In  this  report  he  stated  in  part — 'The  most  of  the  work 
in  this  office  is  creditable,  but  tht're  is  not  enough  for  the  force  employed.  •  •  • 
The  handwriting  of  the  transcribing  clerks  is  very  ordinary  and  the  pay  is  exces- 
sive. •  *  •  These  five  persons  perform  the  work  which  ought  to  be  done  by  two, 
and  the  wages  of  the  two  should  not  be  more  than  $75  per  month.' 

"The  position  of  the  surveyor  general  that  the  services  of  Leilmann,  Chinn,  Cohen, 
and  Ilowey  were  not  needed  would  appear  to  be  supported  by  the  fact  that  he  did 
not  at  that  time  ask  for  the  appointment  of  additional  draftsmen  or  transcribers. 

"In  his  letter  of  November  1, 1897,  the  surveyor-general  appointed  Ina  M.  Way  to 
be  stenographer  and  typewriter,  in  the  place  of  Wickersham,  whose  services  were 
dispensed  with,  but  her  appointment,  not  having  been  made  in  accordance  with  the 
rules  of  the  Civil  Service  Commission,  was  disapproved  by  my  lett^^r  of  November, 
9,  1897;  and  again,  November  22,  in  reply  to  his  further  communication  on  the  same 
subject,  the  surveyor-general  was  informed — 'the  ground  taken  that  certain  persons 
were  dismissed  because  there  was  no  further  occasion  for  their  services  and  the 
immediate  appointment  of  other  persons  in  their  places  can  not  bo  sustainecl.' 

"I  will  say  in  conclusion  that  if  further  information  is  desired  oh  to  the  amount  of 
unfinished  work  pending  before  the  surveyor-generars  office  on  the  Int  day  of 
November,  1897,  that  office  must  necessarily  be  called  upon  to  make  report  or  an 
inspector  must  be  sent  there  for  the  purpose  of  personally  investigating  the  matter.'' 

On  March  1  the  Commission  made  reply  to  this  letter  as  follows: 

"  Even  if  the  Department  could  not  determine  from  the  report  of  Inspector  A.  R. 
Green  the  amonnt  of  work  on  hand  or  to  be  executed  in  the  near  future  in  the  Boise 
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land  office,  it  presumably  posseHHecl  the  infoniiation  which  in  eiubotlied  ondrr  the 
Bubbeod  '  Office  of  the  surveyor- general  of  Idaho/  ia  the  Rtstiiuates  of  Appropriik 
tioDS  for  the  fiscal  year  endiug  June  30,  1898,  and  which  reads  as  follows:  (Th« 
Commission  here  c| noted  the  statement  appearing  in  Estimates  of  Appropriatiooi 
for  1898,  which  appears  supra. ) 

"The  response  of  the  Commissioner  continues: 

**  *  In  this  connection  it  may  be  of  interest  to  note  the  fact  that  the  views  of  the 
survey  or- general  as  to  the  advisability  of  dispensing  with  the  senices  of  a  portion 
of  the  force  employed  in  the  office  wben  he  assumed  charge  of  it  coincid«'8  with  tb« 
opinion  of  Inspector  A.  R.  Qreen,  who  examined  and  reporte<l  on  the  basinessof 
that  office  on  August  14,  1897.  In  this  report  he  stated  in  part:  'Tne  most  of  the 
work  in  this  office  is  creditable,  but  there  is  not  enough  for  the  force  employed. 
*  *  *  The  hand  wilting  of  the  transcribing  clerks  is  very  ordinary  and  the  psv 
is  excessive.  *  *  *  These  five  persons  performed  the  work  whtea  ought  to  be 
done  by  two,  and  the  wages  of  the  two  should  be  not  more  than  $75  per  month.' 

"The  above  paragraph  is  presumably  presented  ns  justifying  the  action  of  th« 
survey(»r-general  in  removing  Kve  persons  (Including  a  draftsman  and  a  stenographer) 
about  three  months  later.  Yet  Surveyor-General  Perrault  has  fille«t  two  of  these 
positions  by  the  appointment  of  Robert  McCracken  and  John  Bell ;  after  making  two 
temporary  appointments,  he  has  requested  a  stenographer  for  filling  the  phce 
formerly  occupied  by  Mr.  Wickersham;  has  obtained  the  services  of  a  clerk  detailed 
from  Olympia,  Wash.,  and,  the  Commission  is  informed,  has  requested  a  temponrj 
appoiutment  of  a  draftsman  in  place  of  Mr.  Lellmaun.  It  further  appears  that  uu 
December  27  the  Department  made  requisition  for  filling  three  clerical  |>ositioiia 
(McCracken  having  at  this  time  been  appointed).  As  but  one  person  was  chosen,  :t 
may  be  that  a  vacancy  still  exists  in  a  clerical  position  in  the  Boise  land  office,  or 
it  is  desired  to  make  a  regular  appointment  in  the  place  of  Mr.  Witthome,  detailed 
from  Olympia,  Wash.  In  any  event,  it  appears  that  four  of  the  positions  were  tilled, 
and  the  Commission  has  lately  been  infonned  that  the  surveyor- general  has  requested 
the  filling  of  Mr.  Lellmann's  place.  Yet  the  Commissioner  quotes  in  justification  of 
the  action  of  Surveyor-General  Perrault  an  extract  from  the  report  of  Inspector 
Green  that  '  there  is  not  enough  (work)  for  the  force  employed.  *  •  »  Thew 
five  persons  perform  the  work  which  ought  to  be  done  by  two,  and  the  wages  of  tho 
two  should  not  be  more  than  $75  j)er  month.'  (The  balary  at  which  Mr.  McCrackeii 
was  employed  was  $1,(X)0  a  year.)  In  addition  to  this  tho  Commission  is  informed 
that  Mr.  Lyman  D.  Kendall,  a  United  States  deputy  surveyor,  '  had  executed  a 
surveying  contract,  and  his  field  notes  and  plats  had  been  lying  in  the  United  States 
survey or-general's  office  at  Boise  for  months.  He  waited  for  them  to  l>e  taken  up  to 
be  examined,  platted,  and  transcribed.  He  could  see,  however,  that  he  would  have 
to  wait  too  long,  and  rather  than  do  this  he  ha<l  the  work  done  by  the  clerks  of  said 
office  after  office  hours,  for  which  work  he  had  to  pay  himself,  although  that  part  of 
the  work  is  always  done  at  the  expense  of  the  Government— in  fact,  that  is  what 
the  clerks  are  employed  for.' 

<' The  Commission  has  the  sworn  statements  of  Lellmann,  Cohen,  Wickersham,  and 
Mrs.  Howey  that  at  the  time  of  their  'suspension'  on  November  1, 18(^7,  there  were  in 
the  office  of  tho  surveyor- general  for  Idaho,  as  per  inventory  of  that  date  signe<l  hy 
Surveyor-General  Perrault,  33  books  ot  field  notes,  agricultural  and  mineral,  and 
the  following  arrearage  of  miscellaneous  work:  'About  50  volumes  ot  field  notes  of 
approved  and  accepted  agricultural  surveys  (bound)  to  be  paged,  indexed,  and  tbea 
to  be  entered  on  Index  Map.  *  »  *  About  20  books  of  miscellaneous  letters  to 
be  indexed.  Descriptive  lists  of  corners,  soil,  and  timber  of  all  agricultural  surveys 
made  in  Idaho  for  use  of  local  laud  offices.' 

"The  Commissioner  of  the  General  Laud  Office  writes  that — 

'''The  position  of  the  surveyor-general  that  the  services  of  Lellmann,  China, 
Cohen,  and  Howey  were  not  uee<le<l  would  appear  to  be  supported  by  the  fact  that 
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he  did  not  at  that  time  (November  1,  1897)  ank  for  the  <appoiiitiiieii.t  of  additional 
draftsmen  or  transcribers/ 

"From  the  records  of  this  office  it  appears  that  the  position  of  one  o*  the  persons 
removed — the  stenographer — was  filled  on  the  same  day  the  removals  took  place, 
three  more  in  the  following  month,  while  reqnest  was  made  for  others. 

*'It  seems  to  the  Commission  that  a  proper  observance  of  the  intent  of  the  civil- 
service  rules  requires  the  reinstatement  of  the  clerks  suspended." 

The  Secretary  of  the  Interior  has  since  given  the  Commission  verbal  assurance 
that  investigation  will  bo  made  into  the  matter,  and  if  the  representations  made  to 
the  Commission  are  found  to  be  true,  reinstatement  of  the  suspended  clerks  will 
follow. 

Through  inadvertence  the  Commission  sent  to  the  Department  of  the  Interior  cer- 
titi cations  of  eligibles  for  filling  peiTuanently  the  positions  rendered  vacant  by  the 
suspension  of  the  clerks  separated  from  the  surveyor- generars  office  on  November 
3,  1897.  Two  selections  of  clerks  were  made  from  such  certifications.  Discovering 
the  error  made,  the  certification  of  the  name  of  a  third  clerk,  which  had  been  sent 
to  the  Department,  was  withdrawn,  and  later  the  Commission  requested  the  transfer 
to  other  positions  of  the  clerks  erroneously  certified.  Mr.  Wickersham  has  been 
offered  another  position  by  the  Department.  The  Comoiission  is  endeavoring  to 
obtain  the  reinstatement  of  the  other  employees. 

(3.)   THE  INDIAN  SERVICE. 

Complaint  of  Captain  Pratt,  Carlisle,  Pa.,  Indian  School.    File  5  B. 

In  the  January,  1897,  issue  of  the  Ke<l  Man,  a  paper  published  at  the  Government 
Indian  school  at  Carlisle,  Pa.,  and  supervised  editorially  by  Captain  Pratt,  the 
superintendent  of  the  school,  certain  charges  were  made  respecting  the  administra- 
tion of  the  civil-service  rules  in  the  Indian  service  in  an  article  entitled  ''The 
unci  vilify  of  the  so-called  civil-service  reform."  The  charges  were  completely 
refuted  by  the  Indian  Office.  It  would  take  too  much  space  to  detail  the  charges 
and  the  explanations  in  this  connection,  but  the  following  quotations  are  of  interest 
apart  from  these  charges  as  showing  the  method  of  administration  in  the  Indian 
service  under  the  civil-service  law.  The  Commission  wrote  to  the  Secretary  of  the 
Interior  regarding  the  charges  and  he  replied  on  February  27  to  the  eflfect  that  his 
attention  had  been  called  to  the  article  in  question  some  time  previously,  that  he 
had  referred  the  matter  to  the  Commissioner  of  Indian  Affairs  with  directions  to 
investigate  the  insinuations  or  charges,  and  inclosed  a  copy  of  the  Commissioner's 
report.  The  Secretary  further  stated  that  he  was  preparing  a  letter  to  Captain 
Pratt,  reprimanding  him  for  making  charges  against  a  superior  officer  which  appeared 
to  bo  without  foundation,  and  cautioning  him  against  a  repetition  of  the  ofifense, 
and  that  if  the  Commission  desire^l  to  make  any  further  investigation  he  wonld  be 
pleased  to  direct  the  Commissioner  of  Indian  Affairs  to  furnish  it  with  any  informa- 
tion at  his  command  and  to  render  it  any  assistance  in  his  power. 

The  following  extracts  are  taken  from  the  report  of  the  Commissioner  of  Indian 
AfiTairs  relative  to  the  charges  made  by  Captain  Pratt: 

"The  statements  of  Captain  Pratt  in  the  January  issue  of  the  Red  Man  relative 
t-o  an  improper  construction  ancl  enforcement  on  the  part  of  the  superintendent  of 
Indian  schools  of  the  civil-service  laws  and  regulations  are  untrue  and  not  well 
founded,  and  that  the  so-called  statistics  presented  by  Captain  Pratt  in  support  of 
said  charge  are  so  misleading  as  to  be  unworthy  of  consideration.  These  statistics 
seek  to  convey  the  impression  that  all  superintendents,  teachers,  and  matrons  who 
are  not  now  npon  the  rolls  at  the  same  school  have  been  dismissed  by  the  present 
or  former  Administration  for  political  reasons.  Superintendent-s,  principal  teachers, 
and  other  high  grade  employees  are  secured  by  the  promotion  and  transfer  of  those 
H.  Doc.  314 2i 
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holiliDg  leas  iuiportaut  itoaitions,  at)  it  is  pn^fumble  to  give  sach  positions  to  tho^ 
who  have  had  exporieuce  in  the  service;  and  thus  there  are  many  changes  in  th« 
positions  in  the  service  which  Captain  Pratt  assumes  iu  his  paper  to  have  beendu-, 
missals.  *  *  *  It  appears  that  Captain  Pratt,  for  his  own  purposes  and  to  (loiDt 
his  argument,  hsis  classed  every  employee  who  was  transferred,  promoted,  resiguc^ 
voluntarily,  or  died,  as  having  been  removed  from  the  service,  inferentisUy  for 
political  reasons.  I  have  the  honor  to  submit  herewith  a  memorandum  of  statlsties 
showing  the  actual  condition  of  the  school  service  during  the  fiscal  years  beginning 
June,  1894,  1895,  and  1896,  which  includes  the  i>eriod  since  Dr.  Ilailmann's  appoint- 
ment. During  the  lirHt  year  referred  to,  of  the  90  superintendents,  19  were  relieved 
from  the  service;  during  the  second  year  6  were  relieved,  and  the  third  year  1 
wiis  relieved.  Of  matrons,  during  the  first  year,  11  were  relieved  from  the  »LTvice; 
during  the  second  year  10,  and  during  the  third  year  2.  Of  the  412  teachers  receiv- 
ing $500  or  more,  39  were  relieved  the  first  year,  20  the  second,  and  11  the  thinl 
During  that  time  five  boarding  schools  were  discontinued  and  employees  thenfin 
were  necessarily  transferred  or  relieved  from  the  service.     •     -     » 

*'l  wish  to  state  here  emphatically  that  no  removal  or  change  has  been  made  in  tb« 
service  for  xH>litical  or  partisan  reason  during  my  ail  ministration  of  the  Office  of 
Indian  Afiairs,  and  that  all  persons  who  have  been  dismissefl  were  removed  solely  for 
the  good  of  the  service,  and  were  given  full  opportunity  to  be  heard  in  their  own 
defense.  Removals  are  usually  made  upon  the  reports  of  the  accredited  agents  of 
your  Department  and  this  Office,  whose  duties  are  to  visit  the  school  and  inspect  it6 
working  and  rejiort  thereon.  ""  "  *  No  question  of  politics  or  religion  has  ever 
entered  into  my  decision,  but  in  each  case  I  have  acted  on  what  I  believed  to  be  the 
best  interests  of  the  Indian  school  service.  •  •  •  Being  responsible  for  ill 
appointments  and  changes,  I  have  carefully  adhered  to  the  rules  and  regulations  of 
the  Civil  Service  Commission,  and  all  recommendations  of  the  superintendent  of 
Indian  schools  have  received  full  consideration  by  myself  before  any  action  vts 
taken  thereon.  I  am  not  aware  that  either  myself  or  the  sai»erintendent  of  ludiao 
schools  has  placed  an  improper  construction  upon  these  rules.  Every  construction 
made  by  this  otfico  has  been  in  good  faith.  The  rules  of  the  Civil  Ser\'ice  Commii)- 
sion  in  reference  to  certification  and  selection  of  appointees  have  been  rigidly 
observed  and  no  evceptions  made  therefrom. 

''Inasmuch  an  Captain  Pratt  has  taken  occasion  to  criticise  the  actions  of  tbe 
superintendent  of  Indian  schools  with  n^ference  to  the  civil-service  rules  and  their 
enforcement  at  Carlisle,  it  may  not  be  improper  to  invite  your  attention  to  the  mani- 
fest opposition  upon  the  part  of  Captain  Pratt  to  these  rules  themselves.  He  nftn 
in  the  Red  Man  article  to  the  appointment  of  certain  minor  assistant  employees  for 
his  school  who  were  appointeu  by  mo  from  the  regular  civil-service  eligible  list  in 
accordance  with  law.  The  facts  are,  that  for  some  time  past  these  places  have  been 
filleil  by  persons  not  iu  the  classified  service,  and  when  his  attention  was  called  to 
the  matter  he  Avas  told  that  if  he  knew  of  any  Indians  who  were  qualified  for  Umm 
places  he  might  Hclcct  them  x>erninnently,  but  that  white  employees  must  come  through 
civil  service.  After  I  had  appointed  them  he  informed  me  that  there  was  notsa^- 
cient  room  to  give  them  quarters  at  the  school,  but  that  they  would  have  to  obtain 
them  in  the  city  at  some  considerable  expense.  »Si>ecial  Agent  Dickson  was  ordered 
to  Carlisle  to  make  an  investigation  in  the  matter,  and  reported  that  there  was 
ample  room  for  these  employees  at  the  school.  Notwithstanding  tbe  complaint  ot 
Captain  Pratt,  »  •  *  i  bave,  so  far  as  it  was  within  my  power,  granted  him  the 
greatest  latitude  in  the  selection  of  his  own  employees.  •  •  •  From  all  the  ta«ti 
bearing  upon  this  entire  subject,  it  is  apparent  that  the  superintendent  of  the  Car- 
lisle Indian  school  is  the  one  who  has  placed  an  improper  constniotiou  and  enforce- 
ment upon  the  civil-servioe  laws  and  regulations  at  his  school  instead  of  the  Indian 
Oflice.'' 
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"In  view  of  these  lindingB/Hho  Secretary  of  the  Interior  Htates  in  another  letter, 
''I  am  of  opinion  that  the  Department  would  be  Justified  in  requesting  that  Captain 
Pratt  be  relieved  of  duty  as  supcrin tendon t  of  the  Carlisle  Hchool. 

''In  consideration,  however,  of  Captain  Pratt's  long  and  valuable  service  in  the 
cause  of  Indian  education,  the  Department  will  forbear  making  this  recommenda- 
tion ;  but  it  is  hereby  ordered  that  in  ftituro  Captain  Pratt  shall  avoid,  in  the  Re<l 
Man,  Indian  Heliier,  or  any  other  publications  issued  from  the  printing  office  of  the 
Carlisle  Indian  School,  all  criticism  of  the  Indian  service  and  its^ollicials,  as  well  as 
controversial  articles  coneeming  the  policy  of  the  Government  with  reference  to  the 
Indian  service.  *  *  *  It  is  further  ordered  that  Captain  Pratt  shall  promptly 
comply  with  all  regulations  of  the  Indian  Office  and  the  Civil  Service  Commision  in 
reference  to  the  appointment  of  teachers  and  employees." 

In  testimony  before  the  Senate  Committee  on  the  Civil  Service,  Mr.  Hailmann 
said: 

*  •  *  it  l\^^^  operation  of  the  civil-service  law,  so  far  as  my  experience  goes,  has 
been  quite  favorable  to  the  interests  of  the  service.  It  has  been  more  particularly 
a  benefit  by  preventing  the  removal  of  efficient  employees  without  cause  and  the 
ap]>ointment  of  inefficient  emx)Ioyees  for  patronage  reasons.  It  has  done  much  good 
in  that  direction  throughout  the  service  by  serving  as  a  barrier  to  the  evils  of  pat- 
ronage appointments.  It  has,  during  the  last  three  and  a  half  years  and  a  few 
months,  in  all  the  ])ositious  which  are  under  civil  service,  generated  a  degree  of  con- 
fidence among  the  employees  which  the  su]>erintendentsat  the  various  summer  insti- 
tutions tell  me  did  not  exist  before — a  degree  of  confidence  with  reference  to  tenure." 

He  submitted  a  table  as  follows : 

"  Table  contrtuting  the  stability  of  the  service  during  the  i}eriodii  of  1888  to  1892  and  lh02 

to  1890. 

"  The  civil-service  rules  were  applied  to  the  Indian  school  service  March  1,  1892. 


Superin  tendon  tfl 

Matrons 

Teachers 


In  service 
in  1892. 

105 
73 
319 

Komaiuing,  1896. 

In  service 
in  1888. 

Keniaining,  1892. 

Number. 

Tor  c«nt. 

Number. 

Per  cent 

26 

7 

88 

25 
10 
28 

92 
98 
290 

12 
6 
29 

13 
« 
10 

Gain  for 
1892-1896. 


Percent,   ' 
12 

4 
18 


"With  this  contrast  it  is  possible  to  gain  some  insight  into  the  influence  of  civil- 
service  rules  as  to  that  period.'' 

After  presenting  further  statistics  showing  the  changes  in  detail  at  various  schools, 
Mr.  Hailmann  continued : 

*'The  statistics  show  clearly  what  has  been  the  degree  of  stability  in  the  Indian 
school  service  under  the  operation  of  the  civil-service  law,  and  will  also  throw  a 
clear  light  upon  the  fact  that  this  factor  of  the  civil-service  law  as  administered 
has  produced  good  results. '' 

At  page  51,  ante,  there  are  quotations  from  the  reports  of  Mr.  Hailmann  bearing 
testimony  to  the  "marked  increase  in  stability  of  tenure,  efficiency,  and  real  devo- 
tion to  the  work  on  the  part  of  the  service  as  a  whole." 

Mount  Pleasant,  Mich.,  Indian  School.    File  19  B. 

Some  time  during  the  summer  of  1893,  Mr.  E.  £.  Riopel,  of  Detroit,  Mich.,  late 
superintendent  of  the  Indian  industrial  training  school  at  Mount  Pleasant,  Mich., 
filed  a  complaint  with  the  Commission,  charging  the  Commissioner  of  Indian  AffairB 
with  removing  him  for  political  reasons.  The  Commission  referred  the  matter  to  the 
Department  for  its  statement  and  received  a  reply  on  August  7, 18ld^)tA'VJ^<^^^<tiR\>SDAi(» 
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Mr.  Riopel  was  removed  for  inefficiency  and  insnbordination,  anil  for  the  good  of  tke 
service.  Among  the  canses  of  Mr.  Kiopers  separation  api>cared  to  be  his  treatmeDt 
of  Miss  Veronica  Hollida^*,  an  Indian  school-teacher.  Miss  Holliday  is  an  lodian 
fprl  and  a  graduate  of  the  Carlisle  school.  The  Department  alleges  that  she  west 
to  Monnt  Pleasant,  and  from  that  place  to  her  own  tribe  and  breast  pupils 
enough  to  the  school  at  Mount  Pleasant  to  open  it.  After  she  had  accomplisbed 
this  Mr.  Riopel  had  no  further  use  for  her,  as  he  had  some  friend  for  whom  he  wisbsd 
the  position  and  t(M>k  steps  to  have  her  removeiL  Mr.  Riopel  was  notified  of  the 
report  of  the  Department  and  nothing  was  heard  from  him  until  April,  1897,  when 
papers  from  him  were  filed  with  the  Commission,  through  Senator  McMillan,  for  the 
purpose  of  showing  that  he  had  been  removed  for  political  reasons,  and  with  a  view 
to  securing  reinstatement  to  his  former  position.  A  large  part  of  Mr.  Riopel's  tes- 
timony consisted  of  letters  from  influential  public  men  and  citizens  of  Monnt  Pleassnt, 
testifying  to  his  personal  integrity  and  worth  as  a  teacher,  and  is,  for  the  most  part, 
in  conflict  with  the  reasons  assigned  by  the  Department  for  his  removal.  The  Com- 
mission, however,  declined  to  take  action  on  the  evidence  file<l,  m  view  of  the  fart 
that  it  would  be  impracticable  for  it  to  undertake  to  go  behind  the  action  taken  bj 
the  Commissioner  if  Indian  Affairs  four  years  before,  and  also  the  fact  that  an  inves- 
tigation into  the  matter  would  be  futile  since  more  than  one  year  ha<l  elapsed  since 
Mr.  RiopePs  separation,  and  he  would  therefore  not  be  eligible  for  reinstatement  to 
the  service. 

Indian  Service.    File  2. 

A  teacher  employed  in  the  Indian  service  at  Tama,  Iowa,  complained,  under  dste 
of  October  22,  1896,  that  he  had  been  assessed  $10  by  a  chairman  of  a  political 
organization.  No  particulai-s  were  furnished,  and  on  October  29  the  Commission 
called  upon  him  for  a  full  statement  of  facts  concerning  the  assessment.  Xo 
response,  however,  has  been  made  to  this  request. 
Fort  Peck,  Mont.,  Indian  Agency.    File  39  B. 

On  July  10, 1897,  a  complaint  was  filed  with  the  Commission  charging  Capt.  H.  W. 
Sprole,  acting  agent,  and  Frank  A.  Hunter,  clerk,  at  the  Fort  Peck  Indian  Agency, 
with  violating  the  provisions  of  various  sections  of  the  civil-service  law  relating  to 
political  assessments.  On  inve^igating  the  case  in  October,  1897,  the  Commiraion's 
representative  found  that  five  persons  were  implicated  in  such  violations,  two  of 
whom  were  not  Government  employees.  It  appears  that  in  June,  1896,  one  Wallsce 
L.  Tumcy,  an  agent  of  the  Democratic  national  organization,  obtained  access  to  the 
Fort  Peck  Agency  and  solicited  contributions  for  the  use  of  the  Democratic  csin- 
paign  fund,  receiving  both  money  and  notes,  or  **  acceptances,"  as  they  were  termed, 
in  Government  buildings  or  offices  upon  the  reservation,  ample  evidence  of  theie 
facts  being  secured.  The  ])articipant8  in  this  affair  were  alleged  to  be  Captsin 
Sprole  and  F.  A.  Hunter.  Hunter  had,  however,  been  dismissed  from  the  serviee 
prior  to  the  investigation,  but  evidence  was  adduced  showing  that  ho  had  violated 
section  11  of  the  civil-service  law,  in  collecting  the  acceptances  of  the  employees  in 
behalf  of  Turney,  though  he  aft<jrward8  returned  the  money  on  reading  in  a  Miniie- 
apolis  paper  that  Turney  was  an  impostor.  (Concerning  the  attitude  of  Captain 
Sprole,  no  satisfactory  evidence  was  obtainable.  The  official  records  show  him  to 
have  been  on  duty  during  the  period  of  Turney *s  visit,  but  the  evidence  tends  to 
show  that  he  was  in  some  other  part  of  the  reservation  on  agency  business  at  the 
time,  that  he  had  nothing  to  do  in  connection  with  the  assessments  (though  it  wonld 
seem  that  Turney  would  not  have  been  permitted  to  enter  the  resen-ation  withoot 
Captain  Sprole's  consent),  and  that  he  did  not  use  his  official  authority  to  influence 
the  employees  under  him,  though  the  general  impression  prevailed  that  nnlesa  theee 
contributions  were  made  the  eniploye<'s  would  be  in  danger  of  losing  their  positions 
should  the  Democratic  party  remain  in  power. 

Charles  Mclntyre,  civil  engineer,  and  J.  L.  Atkinson,  physician,  agency  employseib 
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appear  to  have  violated  section  11  of  the  civil-service  law.  Mclutyre  was  iustru- 
mental  in  presenting  Tarney  to  the  employees,  and  Dr.  Atkinson  was  concerned  in 
the  collection  of  the  notes  given  to  Turney  by  the  various  employees  as  well  as  in 
affording  Turney  the  means  of  reaching  the  employees. 

A  person  designated  as  ^Hhe  Hon.  George  Hazzard,  of  Tacoma,  Wash./'  was  also 
foond  to  have  violated  section  12  of  the  civil-service  law.  Mr.  Hazzard  is  described 
aa  "the  authorized  representative  of  the  Democratic  national  organizations,  as 
having  been  'traveling  throughout  the  United  States  for  said  organizations,  and 
by  our  direction  stopping  to  see  you  regarding  your  past-due  acceptances,  etc." 
According  to  the  testimony,  Hazzard  visited  the  bakery,  a  Government  building,  ■ 
collecting  money  on  a  note  given  by  an  employee  to  Turney,  and  received  $50  in  the 
ofiBce  of  the  agency  physician  ftom  another  employee. 

The  amount  collected  from  the  Aarious  employees  is  estimated  at  above  $700. 

After  a  conference  with  the  Assistant  Commissioner  of  Indian  Aifairs,  by  whom 
the  papers  in  the  case  were  carefully  examined,  and  Avho  expressed  himself  as  fully 
satisfied  that  gross  injustice  had  been  perpetrated  upon  the  employees  at  the  agency 
in  question,  and  that  it  seemed  wholly  undesirable  to  retain  in  the  service  those 
persons  who  in  any  way  assisted  in  the  assessments,  the  Commission  referred  the 
papers  in  the  case  to  the  Secretary  of  the  Interior  on  November  23,  1897,  with  the 
recommendation  that  Mr.  Mclntyre  and  Dr.  Atkinson  be  removed  from  the  service, 
in  accordance  with  the  provisions  of  section  1  of  Rule  11^  to  the  effect  that  any  per- 
son in  the  executive  civil  service  of  the  United  States  who  shall  willfhlly  violate  any 
of  the  provisions  of  the  civil- service  act  or  rules  shall  be  dismissed  from  office. 

Ou  January  8, 1898,  the  papers  were  returned  to  the  Commission  by  the  Chief  Clerk 
of  the  Interior  Department,  with  the  statement  that  the  Secretary  was  of  opinion 
that  no  further  action  should  bo  taken. 

The  parties  recommended  fur  dismissal  have  not  been  removed,  and  the  case  is 
still  under  consideration  by  the  Commission. 

(4.)  MISCELLANEOUS  COMPLAINTS. 

Irregular  permanent  appointments.    Interior  Department.    File  152  B. 

On  Deceuiber  23, 1896,  request  was  made  by  the  Interior  Department,  signed  by  the 
Acting  Secretary,  for  certification  of  the  names  of  female  clerks  eligible  for  appoint- 
ment to  the  position  of  stenographer  and  typewriter  in  the  Grcological  Survey  for  a 
period  of  six  months.  On  December  24  a  similar  request  was  made  for  another  certi- 
fication for  an  appointment  for  a  period  of  four  months,  and  on  January  26,  1897, 
another  similar  requisition  for  a  period  of  five  months.  Certifications  were  made 
by  the  Commission  in  compliance  with  the  first  two  requests  ou  December  26,  1896, 
and  in  compliance  with  the  third  request  on  January  30,  1897.  In  each  of  these 
certifications  the  time  limit  of  the  employment  was  specifically  stated,  and  one 
appointment  on  each  certification  was  duly  rei)orted.  The  persons  certified  were 
not  charged  to  the  apportionment  of  the  States  because  of  the  temporary  character 
of  their  services.  Early  in  April  a  request  was  made  by  the  Treasury  Department 
for  a  certificate  of  transfer  of  one  of  these  persons  iVom  the  Geological  Survey  to  a 
clerical  position  in  the  Treasury  Department.  The  Commission  replied  on  April  19, 
1897,  to  the  effect  that  the  person  whose  transfer  was  sought  is  a  resident  of  the 
District  of  Columbia ;  that  she  wae  appointed  for  temporary  service  only ;  that  her 
appointment  was  not  charged  to  the  apportionment  of  the  States,  and  that  if  the 
position  to  which  she  was  appointed  had  been  permanent  her  name  would  not  have 
been  certified,  but  the  names  of  persons  would  have  been  certified  who  are  residents 
of*  States  that  have  received  a  less  share  of  appointments  than  the  District  of 
Colombia.  It  also  called  attention  to  clause  13  of  Rule  YIII,  which  requires  that  a 
temporary  appointment  shall  in  no  case  continue  longer  than  six  months,  and  shall 
expire  by  limitation  at  the  end  of  that  period,  and  to  the  fact  that  in  order  to  be 
eligible  for  transfer  it  is  necessary  that  a  person  shall  \ia\<^  v^^tw^^  \i\.^  TsiOkV^XXv^  ^sgl^ 
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received  absolute  appomtment,  and  stated  that  if  the  party  in  qnestion  had  been 
appointed  to  a  regular  place  she  would  not  be  eligible  for  transfer,  as  she  had  not 
completed  her  period  of  probationary  service. 

The  Commission  arcordingly  declined  to  issue  the  certificate  requested.  On  April 
27  the  appointment  of  the  person  for  whom  requisition  for  transfer  was  made  by 
the  Treasury  Department  was  extended  two  months,  and  on  May  12  she  was  traD»- 
ferred  to  the  position  of  copyist  in  the  Patent  Office.  At  the  expiration  of  the  tempo- 
rary period  of  the  other  two  employees  they  were  given  absolate  appointment  by 
the  Interior  Department.  On  August  14,  181)7,  the  Commission  communicated  with 
the  Interior  Department  with  reference  to  its  action,  calling  attention  to  the  facts  in 
the  case  as  outlined  above  and  to  the  provision  of  Rule  VIII  with  reference  to  tempo- 
rary appointments,  and  requested  the  immediate  separation  of  the  persons  in  question. 
The  Department  replied  on  August  23  that  it  did  not  know  that  these  appointments 
had  not  been  charged  to  the  apportionment;  that  the  time  limit  stSi^ed  in  connection 
with  the  certificatiouH  was  understood  to  be  merely  a  recognition  of  the  request  of 
the  Geological  Survey  for  a  bri(>f  t^'nn  of  employment  and  was  not  supposed  to  relate 
to  the  apportionment  or  to  prevent  a  reappointment  at  the  expiration  of  the  limited 
period,  and  that  iniisuiuch  as  these  persons  were  appointed  in  good  faith,  without 
intention  of  deviating  from  any  rules,  aud  their  services  hiMl  been  entirely  satisfac- 
tory, it  hoped  that  they  would  not  be  disturbed  in  their  positions.  The  Commission, 
on  August  27,  replied  to  this  letter,  calling  attention  to  the  fact  that  the  requests  of 
the  Department  for  certifications  had  specified  the  period  of  employment  for  which 
each  person  was  desired,  aud  certifications  had  been  made  in  conformity  with  those 
requisitions  and  in  accordance  with  the  requirement  of  clause  13  of  Rule  VIII;  that 
no  discretion  is  given  to  the  Commission  or  to  an  appointing  officer  to  waive  this 
positive  requirement  of  the  rub',  and  that  there  is  no  authority  apparent  under 
which  the  employment  of  these  ]>ersons  may  be  continued  in  the  classified  service. 

In  tlie  meantime  the  Secretary  of  the  Treasury  repeated  his  request  of  the  month 
of  April  for  the  transfer  of  one  of  tliese  stenographers  and  typewriters  from  the 
Department  of  the  Interior  to  a  position  in  the  Treasury  Department.  The  Com- 
mission referred  him  to  its  communication  of  April  19,  and  declined  to  issue  the 
certificate. 

On  October  26,  1897,  the  Commission  communicated  with  the  Interior  Department, 
requesting  a  reply  to  its  letter  of  August  27,  and  was  advised  on  November  22  thst 
the  Department  could  only  repeat  the  statements  contained  in  its  letter  of  Augnnt 
23,  and  added  that  the  misunderstanding  respecting  the  status  of  these  persons  m 
afi'e<;te4l  by  the  apporti(mment  was  not  considered  a  sufficient  reason  for  removing 
them  from  their  positions.    The  case  is  still  under  consideration. 


III.  COMPLAINTS  AFFECTING  THP:  DEPAKTMENT  OF 

JUSTICE. 

EXTENSIONS  OF  THE  CLASSIFIED  SERVICE  UNDER  REVISION  OF 
RULES  OF  MAY  6,  1896,  AND  RESULTING  CORRESPONDENCE. 

By  the  provisions  of  the  civil-service  rules  pronmlgated  May  6, 1896,  the  positions 
or  employments  of  assistant  district  attorneys,  examiners,  office  deputy  marshals, 
clerks  to  district  attorneys,  and  guards  in  the  Tnitcd  States  x^nitentiary  at  Fort 
Leavenworth,  Kans.,  were  included  within  the  classified  service,  the  positions  of 
assistant  district  attorneys  coming  within  tlio  class  excepted  from  competitiTe 
examination,  while  the  other  ])ositi(ms  were  made  subject  to  competitive  examina- 
tion. On  Novenil>er  3,  1S96,  the  Acting  Attorney-CJeneral  approved  a  schednle  con- 
taining a  statt'uient  of  the  number  of  officers  and  employees  of  the  Department  of 

Uice  embrnced  within  the  c.lassitie^Y  i^\v'\\  ^eivvt^^,  \v\id  iuolnded  therein  the 

tioDB  named  above. 
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On  January  26,  1897,  the  Commission  wrote  ;w  follows  to  the  Attorney-General 
regarding  the  methods  by  which  it  proposed  to  fill  vacancies  in  positions  in  certain 
branches  of  tho  service  which  were  classified  by  the  Executive  order  of  May  6, 1896, 
when  vacancies  in  such  positions  are  not  filled  by  x>romotion,  transfer,  or  rein- 
statement : 

"  United  States  Penitentiaryj  Fort  Leavenworth,  Nana. — There  are  sixty-six  classified 
positions  in  the  penitentiary  at  Fort  Leavenworth,  Kans.,  as  reported  to  the  Com- 
mission by  the  Department  of  Justice.  There  are  fifty  guards  included  in  the  num- 
ber of  positions,  and,  owing  to  the  small  number  of  other  positions,  it  is  not  believed 
to  be  advisable  to  establish  permanent  eligible  registers  from  which  to  fill  vacancies. 
Vacancies  in  such  positions  will  be  filled,  as  far  as  practicable,  from  suitable  existing 
eligible  registers,  and  special  examinations  will  be  held  whenever  required. 

''It  is  proponed  that  vacancies  in  the  position  of  guard  be  filled  by  certification 
from  the  register  maintained  at  the  post-ofiice  at  Leavenworth,  Kans.,  from  which 
certifications  are  made  to  fill  vacancies  in  classified  positions  in  said  post-ofiice. 
Eligibles  on  that  register  have  all  passed  a  physical  examination,  and  it  is  believed 
that  selections  from  that  register  will  prove  more  satisfactory  than  selections  from 
th(.^  general  watchman  register  for  the  departmental  service,  as  the  eligibles  on  the 
watchman  register  are  not  require<l  to  pass  a  x^hysical  examination. 

*'  Clerks  io  Unit^  States  district  attorneys. — It  is  proposed  that  vacancies  in  these 
positions  be  .filleil  by  certification  from  tho  existing  clerk-copyist  register  for  the 
de]>artmental  service,  preference  being  given  to  the  State  in  which  the  vacancy  exists. 

'*  Offict'  deputies  and  clerical  assistants. — It  is  proposed  to  fill  vacancies  in  these  posi- 
tions by  certification  from  the  clerk-copyist  or  tho  stenography  and  typewriting 
registers,  preference  being  given  to  tho  State  in  which  the  vacancy  exists.  The 
dnties  of  office  deputies 'appear  to  bo  mainly  clerical,  and  it  is  believed  that  such 
technical  knowledge  as  is  reciuired  of  office  deputies  can  be  readily  acquired  by 
eligibles  who  possess  tho  intelligence  of  those  on  the  eligible  registers  mentionexl. 
If  legal  qualifications  are  desired  clerk-copyist  eligibles  with  such  (|ualifications 
will  be  certified. 

**  Examiners  in  departments. — It  is  presumed  that  vacancies  in  these  positions  will 
be  filleil,  whenever  practicable,  by  the  promotion  or  transfer  of  employees  in  the 
service,  and  that  therefore  it  will  not  bo  necessary  to  prepare  an  eligible  register 
from  which  to  fill  such  vacancies.  Special  examinations,  however,  will  be  held 
whenever  required  to  fill  vacancies. 

"The  Commission  will  thank  you  to  consider  these  questions  at  your  earliest  con- 
venience and  commnnicate  your  views  in  regard  to  the  metho<ls  proposed  for  filling 
vacancies  in  the  positions  mentioned." 

Reply  to  this  letter  was  ma<le  by  the  Attorney-General  on  March  3, 1897,  as  follows: 

"  I  have  had  my  answer  to  your  letter  of  January  26  prepared,  awaiting  signa- 
ture, for  several  weeks,  but  laid  it  aside  upon  your  saying  you  would  call  and  talk 
with  me  in  person  about  the  various  matters  involved.  I  assume  that  the  great 
press  of  business  upon  you  has  prevented  your  coming.  ♦  ♦  •  j  must  now,  how- 
ever, say  in  writing  what  I  hoped  to  say  in  person,  with  a  view  of  reaching  a  con- 
clusion by  verbal  discussion. 

"  With  regard  to  your  suggestions  as  to  the  manner  in  which  the  Commission  pro- 
poses to  fill  vacancies  in  various  branches  of  the  service  which  were  classified  by 
Executive  orders  of  May  6  and  November  2, 1896,  when  such  vacancies  are  not  filled 
by  promotion,  transfer,  or  reinstatement,  I  have  the  honor  to  say: 

**  United  States  Penitentiary,  Fort  Leavenworth,  Kans. — I  do  not  think  your  sugges- 
tion one  which  will  conduce  to  tho  gowl  of  the  service  or  be  at  all  practicable. 
In  ray  judgment  there  should  be  a  special  penitentiary  list  and  specific  examinations 
required  for  the  various  positions.  Tho  filling  of  vacancies  should  not  be  made 
from  the  register  of  the  post-office  at  Leavenworth,  because  the  penitentiary  is  not 
a  local  Institution,  but  persons  from  nil  parts  of  the  country  should  be  eligible. 
Tmnsferfi  from  the  classified  servict^  in  the  Department  of  Justice  prober  aUould. 
also  be  permitted. 
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**  Clerks  to  United  States  district  attornry$. — These  persons  should,  in  ahnost  all 
cases,  be  stenographers  and  also,  in  nio»«t  cases,  reqnire<l  to  have  some  knowkdgs 
of  legal  methods.  I  suggest  that,  if  possibh-y  a  special  list  bo  made,  and  that 
appointments  should  in  all  cases  be  made  from  the  district  in  which  they  are  to  be 
employed. 

'*'  Office  deputies, — I  do  uut  think  your  suggestion  as  to  these  officers  is  practicable. 
While  I  have  adopted  the  practice  of  appointing  all  chrical  ussistanta  office  depa* 
ties,  so  that  they  may  be  able  to  serve  process,  ycyt  it  is  by  no  means  true  that  all 
office  deputies  have  clerical  duties.  Many  of  them  are  deputy  marshals,  whose  daty 
is  to  serve  process,  etc.  These  men  should  in  all  cases  he  appoint<'d  from  the  dis- 
trict in  which  they  are  to  be  employed,  and  special  qualities  are  required  which,  in 
my  judgment,  make  special  examination  necessary  with  a  view  to  the  duties  to  be 
performed. 

''  Examiners. — I  entirely  concur  in  your  suggestions  as  to  examiueis.  Bxperienre 
has  demonstrated  that  the  wisest  way  is  always  to  fill  vacancies  in  this  service  by 
promotion  from  the  Department  proper  on  account  of  the  special  training  and 
knowledge  required." 

Several  conferences  were  then  had  with  officials  of  the  Department  of  Justice 
concerning  the  exaiuiiiations  for  original  entrance  to  the  positions  mentioned  in  the 
preceding  letters. 

REMOVAL  OF  OFFICE  DEPUTY  MARSHALS  AND  APPOINTMENT  OP 
THEIR  SUCCESSORS  WITHOUT  EXAMINATION. 

Little  Rock,  Ark.    File  36  I. 

On  April  14  the  Commission  rex'eived  the  following  telegram: 

"LiTTLK  Rock,  Ark.,  April  14, 1SS7. 
''Myself,  J.  C.  Morrison,  and  W.  B.  White,  office  deputies  of  marshal,  have  be«i 
notified  by  Marshal  Cooper  that  we  are  discharged  and  our  places  have  been  filled 
with  new  men.  I  have  Ihm'U  heretofore  advised  by  your  secretary  that  the  clerical 
assistants  of  the  marshal  are  in  the  classified  service.  We  protest  against  removal. 
Please  investigate  and  advibe  uie  of  our  remedy  if  there  is  any  recourse  under  the 
civil-servic«*  rules. 

"A.   J.    HCXTKR, 

''Office  Deputy  Marskair 

The  contents  of  this  telegram  were  brought  to  the  attention  of  the  Attomey- 
Geueral  in  a  letter  written  upon  the  day  of  its  receipt. 

Response  was  made  by  Attorney -General  McKenna  on  May  7,  as  follows: 

**  Your  lett<.*r  of  April  14  was  duly  received,  and  on  account  of  the  pressure  of 
other  official  business  my  attention  to  it  has  been  prevented  until  now. 

''  You  say  that  the  Commission  is  in  receipt  of  a  telegram  from  A.J.  Hooter,  office 
deputy  marshal,  at  Little  Rock,  Ark.,  stating  Hhat  he,  J.  C.  Morrison,  and  W.  B. 
White,  ofiice  deputies,  have  been  notified  by  United  Statis  Marshal  Coopi-r  that 
they  were  discharge<l  and  their  places  hare  bvitt  filled  icitk  new  mem.  CongRisauieu 
Terry  and  McRae  have  also  brought  the  matter  to  the  attention  of  the  Conmaission. 
As  these  positions  are  in  the  classified  service  and  subject  to  civil-service  rules,  n» 
reported  by  your  (this)  Departmeut,  the  Commission  would  thank  yoo  for  your 
immediate  remark.' 

''The  underscoring  is  yours,  and  by  it  I  suppose  yon  would  indicate  that  a  viola- 
tion of  the  civil-service  law,  if  any  occurred  (which  you  do  not  assert,  by  the  way), 
was  in  that  action  of  the  marshal. 

"Your  attention  is  invited  to  the  fact  that  in  November  last  the  Oommiasioo  was 

furnished  by  this  Department  with  a  schedule  giving  the  positions  which,  ooder  the 

orders  of  the  President,,  came  within  the  civil-service  regulations.     Under  date  of 

jMunMry26, 1897,  you  suggested  to  the  l)<'partment  a  method  for  the  filling  of  TtfCao- 

eiea  which  might  occur  in  the  several  vosVUowa  vw^waVM.  w\\<\vx  live  Departmeot's 
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classificatiou.  To  this  letter  luy  predecessor  replied,  uuder  date  of  March  3  last, 
Btatiug  that,  in  liis  opinion,  the  ]>]ans  suggested  by  you  were  not  feasible,  and  pro- 
posing a  method  of  examinations  for  the  lilling  of  the  various  positions  referred  to 
iu  your  communication,  including  office  deputies.  Since  November,  1896,  changes 
Lave  been  made  in  the  employment  (»f  office  deputies  and  the  appointments  reported 
to  you,  to  which  coarse  tlie  ('omniissiou  has  made  no  objection.  As  you  have  not 
complained  of  the  practice  referred  to  it  has  been  assumed  that  it  was  satisfactory." 

Ou  May  26,  1897,  the  following  letter  was  addressed  to  the  Attorney-General : 

''In  reference  to  your  letter  of  March  3  and  the  personal  conferences  had  since 
then  with  Major  Strong,  special  agent  in  your  Department,  concerning  the  qualiti- 
cutions  of  eligibles  for  appointment  to  the  penitentiary  force  at  Leavenworth,  Kans., 
and  as  clerks  to  United  States  district  attorneys  and  office  deputies,  you  are  respect- 
fully advised  that  if  you  will  indicate  the  specific  qualifications  desired  for  the 
eunployccH  of  the  ]»enitentiary  the  Commission  will  be  please<l  to  hold  examinatioQB 
for  these  positions,  which  will  bo  open  to  residents  from  all  parts  of  the  country. 
You  will  understand,  of  course,  that  under  Civil  Service  Uule  X  transfers  from  the 
chissificd  service  in  the  Department  of  Justice  proper  to  these  positions  maybe 
approved  unless  ]»rohibited  by  that  rule. 

*']u  reference  to  clerks  to  United  States  district  attorneys,  you  are  advised  that 
the  Commission  will  be  glad  to  furnish  stenographers  from  the  district  in  which 
they  are  to  be  employed,  and  when  so  requested  will  endeavor  to  certify  those 
having  knowledge  of  legal  methods. 

'*In  reference  to  office  deputies,  many  of  whom  are  deputy  marshals  whose  duty 
is  to  serve  process,  etc.,  you  are  advised  that  the  Commission  concurs  in  your  opinion 
tliat  such  apjiointments  should  be  made  from  the  district  in  which  they  are  employed, 
and  whenever  special  (jualitications  are  requested  the  Commission  will  hold  exam- 
inations to  test  the  qualifications  which  may  seem  to  be  required  by  the  nature  of 
the  duties  to  be  j^erfonned. 

*''J'he  ( -ommissiou  will  be  pleased  to  receive  such  information  as  you  may  consider 
proiN;r  to  enable  it  to  at  once  arrange  for  examinations  for  these  positions." 

^J'he  further  action  taken  by  the  Commission  ia  the  matter  of  the  removal  of  the 
office  deputy  marshals  at  Little  Kock,  Ark.,  will  be  found  at  page  381. 

I'lie  following  letter  was  addressed  to  the  Commission  on  June  5,  IS^: 

m 

"Statksvillk,  N.  C,  June  5,  1897, 

''In  August,  1894,  by  approval  of  Hon.  Attorney-General  01ney,I  was  employed  as 
office  <leputy  marshal  in  the  office  of  the  United  States  marshal  of  this  district,  at  a 
salary  of  $100  per  month. 

**  On  .June  29,  1896,  lion.  Attorm^y-General  Ilarmou  wrote  the  marshal: 

"  '  On  your  recommendation,  and  under  the  authority  of  section  10,  act  of  Congress 
ap])rovcd  May  28,  1896,  you  will  be  allowed  until  farther  orders  to  employ  office 
deputies  and  clerical  assistance  as  follows: 

"'  E.  M.  Goolsby,  chief  office  deputy,  compensation  $2,000  per  annum. 

'''J.  B.  ArmHeld,  office  deputy,  compensation  $1,500  per  annum. 

" '  \V.  L.  Allison,  ofiice  deputy,  compensation  $1,200  per  annum. 

•' »  Their  employment  will  take  ettect  not  earlier  than  July  1,  1896,  and  you  will 
cause  their  respective  oaths  to  be  sent  to  this  Department.' 

"Ou  August  25,  1896,  Hon.  E.  H.  Whitney,  Acting  Attorney-General,  wrote  the 
luarshal : 

•  *  *  *'*  Certificates  and  oaths  of  your  office  deputies  have  been  received  and 
placed  on  file,  and  salaries  of  these  deputies  will  be  paid  from  this  Department.' 

"Marshal  Allison's  term  expired  on  the  29th  of  March,  and  on  April  6  Marshal 
Millikan  took  charge.  On  April  19  Mr.  Armfield  resigned,  and  a  party  who  had  not 
stood  any  civil-service  examination,  but,  on  the  contrary,  had  tried  to  stand  it  and 
failed,  and  who  had  no  experience  in  the  marshal's  office,  was  appointed  above  me. 

"I  have  worked  on  continuously,  faithfully,  and  to  the  best  of  my  ability  until 
to  day  I  reported  for  duty  and  found  another  man  occupying  ui'^-  Y^^WAViWdXV^iv^  ^vj^. 
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''Yesterday  Marshal  Millikan  handed  nie  a  letter  as  follows: 

" '  Statksvuxk,  N.  C,  June  5, 18S^. 
'*  *  Dear  Sir  :  Receiving  my  appointment  as  I  did  (at  the  hands  of  the  Repnblieaii 
party )^  1  feel  it  my  dnty  to  appoint  Repablicans  to  fill  the  positions  under  me,  as  fur 
as  practicable.     I  therefore  ask  for  yonr  resignation  as  office  deputy  marshal. 
'^'Respectfolly, 

'"J.  M.  MlLUKAX. 

"*Mr.  W.  L.  Allison,  City,* 

''At  the  same  time  Mr.  Millikan  stated  to  me  in  person  that  I  had  been  faithfal  and 
courteous  to  him  and  that  my  work  had  been  entirely  satisfactory  to  him,  bat  that, 
for  political  reasons  only,  he  had  orders  to  put  another  man  in  my  place. 

"  I  had  l>een  informed  that  I  was  under  the  protection  of  the  civil-service  law,  and 
had  hoped  to  remain  in  office,  provided  I  did  my  duty,  until  this  winter,  when  I  wished 
to  engage  in  other  business.  I  do  not  desire  to  force  myself  on  anyone  or  remain 
where  I  am  not  wanted,  but  I  will  be  obliged  if  you  will  let  me  know  if  I  have  been 
properly  treated  in  this  case,  and  what  course  I  should  pursue,  and  if  the  law  can 
be  ignored  in  this  manner. 

'*  I  should  like  to  hear,  so  that  my  friends  and  I  may  know  whether  the  civil-eervicf 
law  is  to  be  enforced  or  violated  with  impunity. 

"I  have  not  tendered  my  resignation,  and  will  not  do  so. 

"  Very  respectfully,  "W.  L.  Allisok, 

"  ajBlice  Deputy  Marnkair 

The  Commission  referred  this  letter  to  the  Department  of  Justice,  and  on  June  12. 
1897,  received  the  following  reply  from  Attorney -General  McKenna: 

"You  state:  'In  proof  of  his  charge  Mr.  Allison  states  that  the  marshal  said  to 
him  in  person  that  he  had  been  faithful  and  courteous;  that  his  work  hail  been 
entirely  satisfactory,  but  that,  for  political  reasons  only,  he  had  orders  to  pot 
another  man  in  his  place.  Mr.  Allison  presents  a  copy  of  a  letter  written  to  him  by 
the  marshal,  in  which  the  marshal  states  that  he  felt  it  to  be  his  dnty  to  appoint 
Republicans  to  fill  the  olTices  under  him  as  far  as  practicable,  and  therefore  asked 
for  Mr.  AlliH<m's  resignation. 

'*  *This,  if  tnie,  seems ^to  the  Commission  a  clear  violation  of  the  rivil-8er\*ice  act 
and  rules,  requiring  the  dismissal  of  the  marshal  from  the  service.' 

"  For  an  answer  I  refer  you  to  the  opinion  of  the  honorable  Comptroller  of  the 
Treasury,  of  June  7,  1897. 

"He  decides  that  the  terms  of  deputy  marshals  expire  with  that  of  the  marshal 
who  appoint<'d  them. 

"Mr.  Allison,  therefore,  was  not,  at  the  time  of  the  action  he  comp]aine<l  of,  in 
office." 

The  official  report^i  of  changes  in  the  personnel  of  the  service  of  the  Department 
of  Justice  cMitside  of  Wiishington,  showing  many  separations  of  employees  and  the 
eniployineiit  of  persons  to  till  their  places  wholly  without  regard  to  the  civil-serviee 
act  and  rules,  the  ConiiuiHsion,  on  July  9,  1897,  addressed  the  following  letter  to  the 
Attorney-General : 

"This  Conimissicm  is  in  receipt  of  numerous  complaints  of  removals  of  office  dep- 
uty marshals  and  of  appointments  of  persons  in  their  stead,  in  alleged  violation  of 
the  civril-service  act  and  rules.  The  complaints  are  as  follows:  (Here  followed  a 
list  of  the  reporte<l  complaints  of  violations  brought  to  the  Commission's  attention.) 

"From  the  cases  of  removal  or  failure  of  reappointment  above  cited,  an€l  the 
reports  of  changes  in  the  service  furnished  this  Commission  monthly,  the  condnsion 
is  irresistible  that,  in  practice,  the  classiticatiou  of  office  deputy  marshals  is  merely 
nominal,  appointments  being  made  without  examination  and  certiiioation  by  thi« 
Commission,  while  persons  are  dro])pe4l  from  the  service  apparently  for  political  rea- 
BOUB.    The  reports  from  your  Department  show  that  since  November  last,  when  the 
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Attorney-General  reported  office  depnty  marBhaU  and  clerkR  as  classified,  42  appoint- 
loenta  have  been  made  of  office  depnties,  2  of  stenographers  and  typewriters  to 
marshals,  and  14  clerks  to  Unite<l  States  attorneys  without  examination  or  apparent 
anthority.  The  Commission  has  been  prepared  at  any  time  to  certify  eligibles  for 
these  positions  upon  your  request. 

"In  your  communication  of  June  12,  in  response  to  the  Commission's  letter  of  Jane 
9,  concerning  the  removal  or  failure  of  reappointment  of  W.  L.  Allison,  office  deputy 
marshal  at  Statesville,  N.  C,  you  refer  to  an  opinion  of  the  Comptroller  of  the  Treas- 
ury, of  June  7, 1897,  deciding  that  the  terms  of  deputy  marshals  expire  with  that  of 
the  marshal  who  appointed  them.  In  view  of  the  fact  that  the  validity  of  this 
decision  of  the  Comptroller  is  to  be  judicially  determined  by  a  United  States  court 
Bhortly,  the  Commission  respectfully  suggests  that  removals  or  failures  of  reappoint- 
ment of  office  deputy  marshals  and  clerks,  based  upon  said  decision,  cease,  pending 
anch  judicial  determination. 

''In  the  latter  part  of  your  communication  of  May  7  you  state : 
♦     *     *     '**  Since  November,  1896,  changes  have  been  made  in  the  employment  of 
office  deputies  and  the  appointments  reported  to  you,  to  which  course  the  Commission 
baa  made  no  objection.    As  you  have  not  complained  of  the  practice  referred  to,  it 
has  been  assumed  that  it  was  satisfactory.' 

''The  Commission  was  first  informed  of  these  changes  on  February  20, 1897,  and 
l^ave  the  matter  consideration  soon  after.  At  this  time  the  Commission  labored 
under  the  difficulty  of  a  great  increase  in  its  work,  consequent  upon  the  large  addi- 
tions made  to  the  classified  civil  service,  without  a  corresponding  increase  in  its 
forco.     Some  delay  was  therefore  unavoidable. 

''The  Commission  requests  to  be  informed  whether  you  regard  the  removals  or 
failures  to  reappoint  mentioned  above  as  not  in  contravention  of  the  civil-service 
act  and  rules,  and  desires  to  call  your  attention  to  the  fact  that  appointments  con- 
tinue of  clerks,  office  deputies,  and  typewriters  outside  of  the  act  and  rules." 

In  the  Attorney-General's  letter  of  June  12,  and  the  Commission's  reply,  dated  July 
9,  reference  is  made  to  a  decision  of  the  Comptroller  of  the  Treasury  concerning  the 
official  tenure  of  office  deputy  marshals.  Such  decision  (rendered  June  7, 1897)  was, 
in  brief,  that  the  terms  of  employment  of  office  deputy  marshals  expired  with  that 
of  the  marshal  who  appointed  them,  except  in  case  of  the  death  of  the  marshal,  his 
removal  from  office,  etc. 

There  is  nothing  in  the  civil-service  act  or  rules  fixing  or  extending  the  term  of 
office  or  employment  provided  by  law  for  any  position  or  employment.  This  act 
does,  however,  state  (see  sec.  7) : 

''That  after  the  expiration  of  six  months  from  the  passage  of  this  act  no  officer  or 
clerk  shall  be  appointed,  and  no  person  shall  be  employ e<l  to  enter  or  be  promoted 
in  either  of  the  said  classes  now  existing,  or  that  may  be  arranged  hereunder 
pnrsuanttosaid  rules,  until  he  has  passed  an  examination,  or  is  shown  to  be  specially 
exempted  from  such  examination  in  conformity  herewith."  *  •  * 
It  also  stat>es  (see  sec.  2) : 

"  That  all  the  offices,  places,  and  employments  so  arranged  or  to  be  arranged  in 
classes  shall  be  filled  by  selections  according  to  grade  from  among  those  graded 
)ii<<:hest  as  the  results  of  such  competitive  examinations." 

It  seems  clear,  therefore,  that  while  removals  from  these  classified  positions  under 
the  Department  of  Justice  may  be  made  for  political  reasons  without  such  action 
being  in  violation  of  any  particular  provision  of  the  civil-service  act  (though  it 
Would  be  contrary  to  its  spirit  and  intent),  and  would,  perhaps,  only  constitute  a 
violation  of  the  civil-service  rules,  resulting  vacancies  may  not  legally  be  filled 
except  in  accordance  with  the  civil-service  act  and  rules.  Ample  provision  is  made 
in  these  mles  for  temporary  employments  in  positions  for  which  registers  of  eligibles 
have  not  been  established,  these  employments  being  renewable  until  eligibles  are 
certified  to  such  positions;  so  that  once  a  position  is  classified  and  so  reported  to 
the  CommisHion,  the  requirement  of  the  civil-service  act  that  it  shall  not  he  ^U%(L 
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except  in  accordaDce  with  the  civil-service  rules  is  iiot  rendered  impossible  of  fnl- 
tiUmeut  because  a  specific  register  of  eligibles  has  not  been  established.  It  mtj 
also  be  added  that  the  decision  of  the  Comptroller  does  not  hold  that  an  incominf 
marshal  shall  not  reconimissiou  his  otfice  deputies.  In  the  past  this  has  Bometima 
been  doue,  and  with  sucb  beneiicial  results  that  the  conclusion  is  warranted  tint 
tenure  during  good  behavior  would  greatly  improve  this  portion  of  the  GrovemoMiit 
service.  The  above  facts  and  arguments  have  repeatedly  been  brought  to  tb« 
attention  of  the  Department  of  Justice,  and  attention  invited  to  the  fact  that  tb« 
Commission  has  been  atforded  no  opportunity  by  the  Department  of  fulfilling  ito 
functions  in  connection  with  the  positions  of  assistant  district  attorneys,  office 
deputy  marshals,  clerical  assistants,  etc.,  although  it  has  b(^n  ready  and  willing  at 
all  times  to  do  ho. 

For  many  months  after  the  date  of  the  Attorney-GeneraVs  letter  of  June  12  no 
reply  of  any  kind  was  received  to  the  Commission's  reference  of  cases  of  apparent 
violations  of  the  civil-service  net  or  rules  to  the  Department,  or  its  letters  reqoeBt- 
ing  an  understanding.  In  the  meantime  a  large  number  of  removals  were  made  in 
positions  which  the  Department  had  declared  were  classified,  such  positions  being 
filled  without  regard  to  the  provisions  of  the  civil-service  act  or  rules,  and  each 
mouth  the  separations  and  appointments  made  during  the  preceding  month  were 
reported  as  separations  from  and  appointments  to  positions  in  the  classified  ci^il 
service. 

Failing  to  receive  reply  to  any  of  its  communications  to  the  Attorney-General  con- 
«:erning  the  Department's  action  in  this  matter,  the  Commission  on  January  24,1^, 
wrote  as  follows  to  the  Secretary  of  the  Treasury: 

''In  a  communication  dated  8e])tember  8,  1897,  referring  to  the  meaaures  adopted 
by  your  Department  establishing  a  check  upon  the  payment  of  salaries  to  persons 
illegally  appointed,  you  state  that,  under  date  of  July  25,  1896,  the  Comptroller  oi 
the  Treasury  decided  that  a  compliance  with  the  civil-servic«  law  has  been  treated 
by  the  accounting  ofhoers  as  one  relating  specifically  to  the  various  administratire 
Departments,  and  that  they  have  assumed  that  persons  duly  appointed  to  offices  or 
positions  by  the  heads  of  the  various  departments  or  others  have  been  so  appointed 
iu  accordance  with  the  ])rovisions  of  the  civil-service  law  and  regulations,  and  in 
the  absence  of  specific  iufoiiuation  to  the  contrary  they  will  treat  all  such  appoint- 
ments as  having  been  so  made,  and  allow  credit  for  compensation  paid  to  sucb 
persons. 

*'In  view  of  this  decision,  the  Commission  invites  your  attention  to  the  inclosed 
list  of  appointments  or  employments  of  clerks  in  the  offices  of  United  States  attor- 
neys, office  deputy  marshals,  and  clerical  assistants  in  the  offices  of  United  States 
marshals,  examiners  in  the  Depai-tment  of  Justice,  and  guards  in  the  United  States 
penitentiary  at  Fort  Leavenworth,  Kans.,  made  without  regard  to  the  pro\iaioas  of 
section  7  of  the  civil-service  act,  which  declares: 

''  'That  afti^r  the  expiration  of  six  months  from  the  passage  of  this  act  no  officer 
or  clerk  shall  be  a]>pointed,  and  no  ])erson  shall  be  employed  to  enter  or  be  pro- 
moted iu  either  of  the  said  classes  now  existing,  or  that  may  be  arranged  hereunder 
pursuant  to  said  rules,  until  he  has  passed  an  examination  or  is  shown  to  be  specially 
exempted  from  such  examination  in  conformity  herewith.'     *     *     ♦ 

"These  positions  were  reported  to  the  Commission  by  the  Attorney-General  as 
embraced  within  the  classified  civil  service  under  the  revision  ot  the  civil-service 
rules  of  May  6,  1896.  The  provisions  under  which  these  positions  are  included  in 
the  classified  service  may  be  found  iu  section  2  of  Rule  III,  which  euamerates,  among 
other  persons  whose  positions  are  embraced  within  the  classified  civil  service,  tlie 
following: 

'*  'All  executive  officers  and  employees  outside  of  the  District  of  Columbia,     ♦    •    • 

of  whatever  designation,  except  persons  merely  employed  as  laborers  or  workman 

and  i»ersoiis  whose  appointments  are  subject  to  confirmation  by  the  Senate,  whether 

compimnated  by  a  fixed  salary  or  otherwi^,  vfho  are  serving  iu  a  clerieal  capacitji 

or  wliotte  duties  are  in  whole  or  iu  \tart  v>(  vv  e\v'tv(^vi\  w^Xtwr^. 
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** '  Who  are  employed  in  the  Department  of  JnHtice  under  the  annnal  appropriation 
for  the  investigation  of  official  acts,  records,  and  acconnts  of  officers  of  the  conrts, 
and  all  officers  and  employees  in  the  penitentiary  service  who  are  hy  law  snhject  to 
el  aAsifi  cation/ 

"No  requests  have  been  receive*!  from  the  Attorney-General  for  certifications  for 
appointments  to  the  positions  in  question,  although  the  Commission  has  been  pre- 
pared at  all  times  to  make  such  certifications,  or,  in  the  event  that  its  registers  did 
not  contain  the  names  of  persons  with  qualifications  deemed  essential  or  desirable, 
to  hold  special  examinations  for  the  purpose  of  obtaining  such  eligibles,  the  Depart- 
ment in  the  meantime  to  make  temporary  appointments,  provision  for  which  is  made 
in  Rule  VIII  of  the  civil-service  rules. 

''The  inclosed  list  of  persons  is  taken  from  the  reports  of  appointments,  separa- 
tif»ns,  etc.,  furnished  this  Commission  by  the  Department  of  Justice.  None  of  these 
persons  has  been  certified  by  the  Commission  to  the  position  or  employment  which 
be  holds. 

''Since  these  appointments  or  employments  to  positions  within  the  classified  civil 
service  have  not  been  ma<le  in  the  manner  prescribed  by  the  law  governing  such 
appointments  or  employments,  and  the  appointees  or  employees  arc  therefore  merely 
de  facto  appointees  or  employees,  the  Commission  deems  it  its  duty  to  bring  this 
matter  to  your  attention,  with  a  statement  of  the  facts  in  each  case.'^ 

The  following  reply  was  received  on  January  31,  1898,  from  Secretary  Gage: 

*'I  have  io  acknowledge  the  receipt  of  your  letters  of  the  24th  and  25th  instant,  in 
regard  to  certain  appointments  under  the  Department  of  Justice,  and  requesting 
this  Department  to  take  action  in  the  matter  of  the  payment  of  salary  to  said 
appointees,  and  in  reply  have  to  say  that  the  subject  will  receive  consideration.*' 

Further  lists  were  sent  to  the  Treasury  Department  on  January  25  and  March  3, 
and  in  the  letter  transmitting  the  latter  list  the  Commission  said: 

"In  the  Department's  letter  of  January  31,  acknowledging  receipt  of  the  Commis- 
sion's letters  of  January  24  and  25,  mentioned  above,  you  state  that  the  matter  of 
the  payment  of  salary  to  the  persons  whose  names  have  been  furnished  you  in  the 
above-named  letters  will  receive  consideration.  The  Commission  would  be  pleased 
to  receive  the  Department's  decision  upon  this  matter.'' 

On  March  7  reply  was  made  by  the  Secretary  of  the  Treasury,  stating  that  the 
three  letters  and  lists  described  had  been  referred  to  the  Attorney-General  for  such 
recommendation  as  he  might  desire  to  make  in  the  premises. 

It  should  be  added  that  these  various  lists  of  apparently  illegal  appointments  to 
classified  positions  under  the  Department  of  Justice,  taken  from  the  official  reports 
of  the  Department,  have  been  reported,  at  various  times,  to  the  Department  of 
Justice,  with  the  Commission's  comment  thereon. 

Below  are  given  synopses  of  some  of  the  alleged  violations  of  the  civil-sen-ice  act 
and  rules  in  connection  with  positions  or  employments  under  the  Department  of 
Justice  outside  of  Washington. 

Little  Rock,  Ark.    File  36  I. 

In  the  preceding  pages  has  been  given  an  account  of  the  action  of  the  United 
St>ates  marshal  for  the  eastern  district  of  Arkansas  in  removing  four  of  his  office 
deputy  marshals  upon  the  day  he  entered  upon  the  discharge  of  the  duties  of  his 
office,  and  filling  their  places  without  regard  to  the  provisions  of  the  civil-service 
act  and  rules.  The  reply  of  the  Attorney-General  to  the  Commission's  reference  of 
this  case  has  also  been  given.  (See  letter  dated  May  7,  1897.)  In  the  Commission's 
letter  of  July  9,  1897,  which  appears  in  the  preceding  pages,  the  limited  information 
in  the  possession  of  the  Commission  concerning  this  case  was  brought  to  the  atten- 
tion of  the  Department  of  Justice.  Later  such  representations  were  made  to  the 
Commission,  by  different  persons,  concerning  the  action  of  the  United  States  mar- 
shal, that  it  was  deemed  expedient  to  send  a  representative  to  Little  Rock  to  make 
Inrwtigation  and  report  the  ikoU*    8uoh  investlgatVoTi  ^m  tdaa\a  ViiX^^  T&!(st^\^Q.^'i 
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Jaly,  1897,  and  on  Angost  31  the  report  thereof  was  transmitted  to  the  Department  of 
Justice,  with  the  Commission's  comment  thereon.  All  the  statements  obtained  by 
the  Commission's  representative  were  given  under  oath. 

The  report  stated  that  the  competency  and  fitness  of  the  men  dismissed  were  iu  no 
instance  disputed,  and  the  oflicers  of  the  Government  whose  duties  threw  them  in 
almost  daily  contact  with  the  men  all  testified  favorably  upon  these  points.  The  chief 
office  deputy,  Mr.  Andrew  J.  Hunter,  was  especially  well  spoken  of. 

The  sworn  statement  of  Mr.  Abner  Gaines,  the  former  marshal,  concerning  the 
removal  of  the  office  deputies  by  Mr.  Henry  Cooper,  his  successor,  which  concurs,  in 
its  essential  features,  with  those  of  the  removed  office  deputies,  is  as  follows: 

''Q.  When  were  yon  appointe<l  marshal  of  this  district? — ^A.  In  the  spring  of  1893. 

*'  Q.  And  you  appointed  on  taking  charge  of  the  office  Mr.  Hunter  as  your  chief 
deputy! — A.  Yes,  sir. 

**  Q.  And  on  the  passage  of  the  law  creating  office  deputies  you  appointed  Mer»n. 
Hunter,  Trotter,  and  Morrison  as  office  deputies  and  placed  them  on  salary  f— A. 
Yes,  sir. 

'*Q.  That  was  July  1,  1896  f— A.  Yes,  sir. 

"Q.  And  the  names  of  tliese  persons  were  immediately  reported  to  the  Attorney- 
General  f — A.  Yes,  sir;  and  they  were  afterwards  borne  on  the  rolls. 

**  Q.  When  you  appointed  Sappington  and  White  office  deputies  iu  October,  1896, 
did  you  liave  authority  from  the  Attorney-General  to  create  two  new  iMMitions  as 
office  deputies? — A.  Yes,  sir. 

^*Q.  And  you  reported  the  appointment  of  Sappington  and  White  to  the  two 
positions  f — A.  Yes,  sir. 

'^Q.  Can  yon  outline  to  me  the  duties  of  these  five  deputies  who  compose  your 
entire  salaried  force! — A.  Their  duties  were  mixed.  They  were  re<|uired  to  do 
clerical  as  well  as  field  work,  but  to  a  more  or  less  degree.  Mr.  Hunter  seldom  did 
other  than  clerical  work;  Mr.  Morrison  did  less  field  work  than  the  remaining 
three;  Mr.  Trotter  did  less  field  work  than  tlie  other  two,  and  Mr.  Sappington  and 
Mr.  White  did  less  clerical  work  than  any  of  the  others. 

'*  Q.  Were  these  men,  in  your  opinion,  thoroughly  competent  and  reliable f— A.  In 
every  particular. 

**  Q.  Did  Mr.  Cooper  come  to  yon  before  talking  with  any  of  the  force  when  he 
took  charge  of  the  office  f — A.  I  think  so. 

'^Q.  Did  he  then  say  to  you  he  contemplated  making  changes  in  the  office f— A. 
Yes,  sir. 

*'  Q.  Did  he  express  to  you  then  an  opinion  as  to  why  he  was  going  to  make  these 
changes  f — ^A.  Yes,  sir ;  he  said  he  had  been  advised  while  in  Washington  that  these 
men  were  not  protected  by  the  civil-service  rules,  and  that  he  had  decided  to  make 
these  changes ;  that  he  would  discharge  three  of  them,  naming  them,  and  he  would 
retain  the  other  two  for  a  short  time  and  then  replace  them  with  others. 

"Q.  And  then  what  occurred  f — A.  He  suggested  that  I  see  them  and  state  to 
them  that  he  thought  it  a  courtesy  due  them  that  they  might  have  an  opportunity 
to  resign  instead  of  being  discharged,  and  that  I  might  see  them  and  giTe  them  so 
opportunity  of  resigning.  I  suggested  to  him  that  we  would  go  to  the  office  and 
discuss  the  matter  there ;  that  they  were  all  there.  We  then  went  to  the  office  and 
went  into  the  biuik  room  and  closed  the  door.  The  only  persons  present  were  Cooper 
and  myself  and  the  five  deputies. 

''Q.  And  Mr.  Cooper  then  related  to  the  men  his  intentions f — A.  I  thought  from 
something  he  said  on  his  way  to  the  office  that  it  would  be  more  pleasant  for  him  if 
I  would  open  the  subject,  so  I  stated  to  the  men  just  what  Mr.  Cooper  had  said  to 
me  prior  to  going  in  the  office.  Mr.  Cooper  then  indicated  that  that  was  correct, 
and  then  went  over  the  matter  in  detail ;  that  he  had  been  advised  in  Washington 
(I  don't  remember  whether  he  stated  who  had  given  him  this  advice)  that  these  men 
were  not  protected  by  the  civil-service  regulations ;  that  i  t  wjis  not  altogether  pleaHot 
to  him,  or  something  to  that  effect,  V>  dis^^Viax^ob  them,  but  that  thej  knew  how  it 


FOURTEENTH   REPORT   OF   CIVIL   SERVICE   COMMISSION.     383 

was;  that  people  of  hiB  own  party  were  expecting  him  to  replace  them  with  his 
own  people,  and  that  ho  thoaffht  they  had  a  right  to  expect  it,  and  that  he  woald 
take  that  action,  hut  that  they  might  have  an  opportunity  of  resigning  if  they  felt 
Bo  disposed.  There  was  a  general  discussion  of  it  then  hetween  Mr.  Cooper  and  the 
deputies  and  I  think  all  of  them  joined  in  that  discussion.  I  am  not  very  positive, 
hut  there  was  a  general  assent  all  around,  at  any  rate,  that  they  were  protected,  and 
they  told  Mr.  Cooper  that  they  had  heen  in  correspondence  with  the  Civil  Service 
Commission  and  that  they  were  satisfied  that  they  were  protected,  and  then  they* in 
a  very  respectful  manner  protested  against  their  discharge.  The  entire  conversation 
was  altogether  pleasant.  Mr.  Cooper  then  notified  them  that  Messrs.  Hunter,  Mor- 
rison, and  White  were  discharged,  and  that  he  woald  reappoint  other  men  to  succeed 
them ;  that  he  would  retain  Mr.  Trotter  and  Mr.  Sappington,  hut  that  he  wanted 
them  to  understand  that  their  retention  would  only  he  temporary ;  that  it  would  he 
a  very  short  time  hefore  he  would  replace  them. 

*'  Q.  He  made  no  pretense  whatever  that  the  discharges  were  for  anything  except 
politics! — A.  Not  at  all.  I  know  that  he  indicated  (hut  as  to  what  he  said  exactly 
I  do  not  remember)  that  he  thought  they  were  good  men,  but  that  he  thought  his 
I>eople  were  entitled  to  all  those  positions.  I  would  also  like  to  state  that  Mr. 
Cooper  was  very  gentlemanly  about  it  and  very  nice  in  every  way. 

*'Q.  This  was  the  first  act  of  the  new  marshal! — A.  As  far  as  I  know. 

''Q.  It  occurred  on  the  day  he  took  charge  of  the  office! — A.  Yi«,  sir;  if  he  was 
not  in  by  law  on  the  day  he  took  the  oath.  I  think  he  took  the  oath  Saturday,  and 
the  discharges  were  made  Monday  morning.^' 

In  its  letter  to  the  Attorney-General  transmitting  its  report  the  Commission  said: 

*'  These  statements,  coupled  with  the  fact  that  the  men  were  discharged  upon  the 
first  day  that  Marshal  Cooper  entered  upon  the  active  discharge  of  his  duties,  leaves 
no  room  for  the  hypothesis  that  the  removals  were  made  as  the  result  of  knowledge 
of  the  manner  in  which  thoy  respectively  discharged  their  duties. 

''The  competency  and  good  character  of  the  men  being  established,  and  confirmed 
rather  than  denied  by  the  statements  of  Mr.  Cooper,  the  motive  for  discharging 
them  must  be  sought  elsewhere.  This  motive  plainly  appears  from  the  testimony 
of  all  the  deputies,  the  former  marshal,  the  statement  of  Mr.  Allen  (a  lawyer  of  the 
same  political  affiliations  as  Marshal  Cooper),  and  the  statement  of  Postmaster 
Mitchell.'' 

The  Commission  has  received  no  response  to  its  several  communications  to  the 
Attorney-General  concerning  its  findings  in  this  case. 

In  response  to  a  resolution  of  the  Senate  dated  January  22,  1898,  calling  upon  the 
Attorney -General  for  information  concerning  the  removal  of  the  force  of  the  mar- 
shal at  Little  Rock,  the  Acting  Attorney-General  gave  as  the  reason  for  the  filling 
of  the  resulting  vacancies  with  persons  not  certified  by  this  Commission,  the  absence 
of  an  *'  eligible  list  from  which  office  deputies  could  be  taken."  The  provision  made 
by  the  present  civil-service  rules  for  meeting  this  emergency,  and  the  explicit  require- 
ment of  the  civil-service  act  that  positions,  after  classification,  shall  not  be  filled 
except  in  accordance  with  the  rules  framed  to  carry  out  the  provisions  of  such  act, 
have  already  been  set  forth  at  length.  The  circumstance  that  the  Commission  since 
1897  has  endeavored  to  cooperate  with  the  Department  in  establishing  examinations 
for  testing  the  fitness  of  applicants  for  filling  these  positions  may  perhaps  properly 
be  mentioned  in  this  connection. 

Statesville,  N.  C. 

A  statement  of  the  removal,  by  United  States  Marshal  Millikan,  of  the  western 
district  of  North  Carolina,  of  W.  L.  Allison,  one  of  his  office  deputies,  on  Jnne  5, 
1897,  and  the  resulting  correspondence  between  the  Commission  and  the  Department 
of  Justice,  appear  in  the  previons  pages  under  the  heading  of  '*  Department  of  Jus- 
tice." This  case  was  called  specifically  to  the  attention  of  the  Department  in  the 
Comnussion's  letter  of  July  9, 1897.    No  response  was  r«Q«\N^  \a  >i2b^  VXX«ic^^<st.  V^ 


384     FOURTEENTH   REPORT   OF   CIVIL   SERVICE    COMMISSION. 

the  Aiibscqnent  com mnni cations  of  tho  ComniisRion  wherein  reported  violatinnA  of 
the  civil-service  act  and  rnles  in  tho  service  of  the  Department  ontside  of  Washing- 
toil  were  considered  collectively. 

On  January  9,  1897,  Mr.  E.  M.  Goolsby,  chief  office  depaty  marshal  nnder  Marshil 
J.  M.  Millikan,  wrote  the  following  letter  to  the  Commisnion  from  Greensboro,  N.C.: 

**  I  wired  yon  yesterday  morning  that  Hon.  J.  M.  Millikan,  United  States  marBhil 
for  the  western  district  of  North  Carolina,  had  removed  me  from  office  as  chief  oA«e 
depaty  marshal,  without  filing  written  charges,  or  assigning  any  reason  other  than 
snch  as  arise  from  xnilitics.  I  was  simply  informed  orally  that  my  services  wonld  be 
no  longer  needed. 

**  Now  the  records  of  the  Department  of  Justice  will  show  that  Mr.  Millikan  qiul- 
ihed  as  marshal  on  April  16, 1897;  and  that  I  qualified  as  chief  office  deputy  raarehal 
July  1,  1896,  and  served  as  such  under  Mr.  Millikan 's  predecessor  and  on  under 
Marshal  Millikan  till  June  10,  1897,  when  he  recommissioued  me,  and  I  tookaneir 
oath  of  office,  and  the  appointment  was  approved  and  ratifie<l  by  tho  Department  of 
Justice. 

"I  have  neither  resigned  nor  tendered  my  resignation,  but  have  positively  refnsed 
to  do  so,  although  the  marshal  first  tried  to  persuade,  then  offered  mdncements,  and 
then  threateneil  imme<liate  removal,  which  he  now  seeks  to  execute.  Ho  already  has 
two  men  in  his  office,  who  are  ranked  as  office  deputy  marshals,  but  who  have  not 
been  appointed  in  tho  manner  prescribed  by  the  civil-service  rules.  His  course  is 
high  handeil  and  in  defiance  of  the  plain  letter  of  the  law  and  rules. 

'*1  write  this  hoping  that  you  will  take  immediate  steps  to  stop  this  proposed 
action — at  least  require  that  it  be  done  in  the  manner  prescribed  by  President 
McKinley.    So  long  as  it  is  law  it  should  be  obFerved. 

"If  the  President  should  at  some  future  time  exempt  the  office  deputy  marshals 
from  the  operation  of  the  law,  it  would  he,  in  my  judgment,  a  mistake;  but  then, 
if  I  should  bo  removed  on  account  of  politics,  I  would  not  complain.  A  show  of  a 
lack  of  power  to  execute  the  law  at  this  critical  period  would  prove  a  stronj^ 
weapon  in  the  hands  of  those  who  are  so  bitterly  fighting  tho  civil-service  reform.'* 

On  January  13,  1898,  a  copy  of  the  above  communication  was  tran8mitte<l  to  the 
Attorney -General  with  the  following  letter: 

''The  Commission  refers  herewitli  for  your  consideration  a  copy  of  a  communica- 
tion it  has  received  from  Mr.  E.  M.  Goolsby,  who  until  January  8  occupied  the 
position  of  office  deputy  marshal  in  the  office  of  the  marshal  for  the  western  district 
of  North  Carolina.  Mr.  Goolsby  was  recommissioued  by  the  new  marshal.  Mr. 
Millikan,  on  June  10,  last,  so  that  it  can  not  be  said  that  his  term  of  service  had 
expired  by  reason  of  the  expiration  of  the  term  of  office  of  the  marshal  who  first 
employed  him.  It  thus  appears  that  the  decision  of  the  Comptroller  of  the  Treasury 
of  June  7, 1897,  affords  no  warrant  for  his  removal.  It  may  also  be  addeil  that  the 
United  States  courts  are  not  unanimous  iu  indorsing  the  decision  of  the  Comptroller 
upon  this  matter. 

"Since  any  possible  conflict  between  the  civil-service  rules  and  the  law  has  been 
removed  in  the  case  of  Mr.  Goolsby  by  the  act  of  the  marshal  in  recommissioninf? 
him,  the  Commission  hopes  that  the  Department  will,  in  accordance  with  the  first 
paragraph  of  section  2  of  the  civil-service  act,  aid  the  Commission  in  carrying  out 
the  rules  in  this  case. 

''Adverting  to  tho  last  paragraph  of  Mr.  Goolsby's  letter,  the  Commiasion  1>e<;s  to 
remind  the  Department  that  in  bringing  these  cases  to  its  attention  it  Is  performing 
its  duty  as  set  forth  in  the  section  of  the  civil-servico  act  above  mentioned.  By  the 
action  of  the  Chief  Executive  the  positions  of  office  deputy  marshals  were  nuuh 
subject  to  the  civil-service  act  and  rules. 

"The  Commission  hardly  deems  it  necessary  to  state  that  mnch  confosion  and 
hardship  have  already  resulted  from  the  fact  that  the  positions  of  office  depaty  mar- 
shals are  declared  to  be  within  the  clnssified  civil  service,  and  yet  removaU  art  i 
tbereftom  for  admittedly  politioal  reasons. 


FOURTEENTH   REPORT  OF  CIVIL   SERVICE   COMMISSION.     386 

''The  Commission  hopes  that  the  removal  of  Mr.  Goolsby  will  be  investigated  by 
the  Department,  and  if  it  is  found  that  each  removal  oonstitates  a  violation  of  the 
ci^'il-service  law  or  rnles,  his  reinstatement  will  follow. 
''A  response  to  the  Commission's  previous  communications  is  also  requested.^' 
About  two  weeks  later  Mr.  Goolsby  came  to  Washington  and  laid  his  case  before 
the  Commission.  The  matter  hiis  been  brought  to  the  attention  of  the  Attorney- 
General,  who  has  promised  to  give  the  case  consideration. 

Indianapolis,  Ind.    File  No.  36  F. 

On  May  24, 18PT,  the  Commission  received  a  letter  from  Mr.  Charles  M.  Cooper,  of 
Indianapolis,  Ind.,  stating  that  the  United  States  marshal  at  Indianapolis  had  noti- 
fied his  deputies  that  he  intended  to  discharge  them  at  the  end  of  the  fiscal  year- 
Juno  30,  1897;  that  Mr.  C.  P.  Taylor,  one  of  said  deputies,  had  consulted  him,  as  his 
attorney,  in  regard  to  the  same,  and  before  taking  any  steps  in  the  matter  he  desired 
to  learn  what  steps  the  Commission  was  going  to  take  in  the  matter. 

The  following  reply  was  made  on  May  26,  1897 : 

''The  Attorney-General  has  reported  to  the  Commission  that  the  office  deputies 
and  clerical  assistants  in  the  offices  of  United  States  marshals  are  embraced  within 
the  service  classified  under  the  civil-service  rules.  A  list  of  these  positions,  with 
their  compensation  and  status  under  the  civil-service  rules,  will  be  found  at  pages 
291  and  292,  House  Doc.  No.  202,  Fifty-fourth  Congress,  second  session. 

''I  inclose  a  copy  of  a  pamphlet  containing  the  civil-service  rules  and  a  copy  of 
the  Thirteenth  Report,  and  invite  your  attention  to  Rule  II,  clauses  3  and  6,  forbid- 
ding changes  in  the  service  for  political  or  religions  reasons. 

''The  civil-service  act  and  rules  leave  the  authority  and  duty  of  removal  undis- 
turbed, except  that  removal  may  not  be  made  for  political  or  religions  reasons,  and 
the  Commission  has  therefore  no  authority  to  interfere  unless  it  is  oharged,  with 
olfer  of  proof,  that  removal  or  redaction  was  made  for  these  reasons.  -  If  such  action 
is  taken  and  complaint  is  made  to  the  Commission,  it  will  receive  attention.  The 
Commission  can  not,  of  course,  take  action  until  a  prima  facie  case  is  presented  of 
violation  of  the  act  or  rules.'' 

On  September  1,  1897,  Messrs.  Holstein  &  Hubbard  and  Mr.  Henry  Warrum  wrote 
the  Commission  that  they  were  the  attorneys  for  Mr.  Charles  P.  Taylor,  who  had  filed 
his  bill  of  complaint  in  the  circuit  court  of  the  United  States  for  the  District  of 
Indiana,  asking  that  United  States  Marshal  Kercheval  be  restrained  and  enjoined 
from  removing  Mr.  Taylor,  and  requesting  a  certified  copy  of  the  Attorney -Genera  I's 
report  of  the  classification  under  the  civil-service  act  of  office  deputy  marshals  and 
clerical  assistants.  These  gentlemen  also  requested  to  be  informed  whether  the 
Commission  had  a  list  of  persons  eligible  for  filling  vacancies  in  the  position  of  office 
deputy  marshal. 

On  September  3  the  Commission  made  reply  to  this  letter,  in  part,  as  follows  : 

"I  inclose  a  certificate  respecting  the  classification  of  office  deputies  and  clerical 
assistants  in  the  offices  of  United  States  marshals.  This  certificate  was  used  in  the 
case  of  Priddie  v,  Thompson,  in  which  the  same  question  arose,  and  in  which  Judge 
Jackson  granted  an  injunction  restraining  the  marshal  from  removing  Mr.  Priddie. 
It  is  presumed  that  you  have  a  copy  of  this  decision. 

"The  Commission  has  several  eligible  registers — for  instance,  of  clerks,  copyists, 
stenographers,  typewriters,  bookkeepers,  etc.— for  the  different  States  and  I'erri- 
tories,  which  would  be  suitable  for  supplying  successors  to  deputy  marshals.  (See 
pamphlet  of  instructions  sent  herewith,  explaining  the  examinations.) 

"The  authority  of  the  President  to  make  rules  regulating  removals  does  not  rest 
merely  upon  the  civil-service  act  of  January  16,  1883,  but  rests  upon  the  Constitu- 
tion and  upon  section  1753,  Revised  Statutes.  Even  if  Judge  Jackson's  decision, 
that  the  office  deputy  has  an  interest  in  the  office  and  is  entitled  to  hold  the  position 
during  good  behavior,  should  be  overmled,  nevertheless  an  appointment  to  fill  the 
vacancy  may  not  be  made  except  in  the  manner  pointed  out  in  the  rules. 
H.  Doc.  314 25 
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**  Under  the  seventh  section  of  the  civil-Bervice  act  of  January  16,  1883,  it  is  the 
opinion  of  the  Commission  that  no  person  can  1>e  lawfully  paid  from  the  public 
treasury  who  has  not  been  appointed  in  confonnity  with  the  rules,  for  the  reason 
that  such  appointments  are  prohibited,  and  are  consequently  illegal. 

"In  a  recent  opinion  the  Attorney-General  decided  that  certain  sections  of  the 
Revised  Statutes,  prescribing  the  method  of  examination  for  inspectors  in  the  steam- 
boat'-in8])ect  ion  service,  were  repealed  by  the  classification  of  those  positions  nndf-r 
the  civil-service  rules." 

On  September  30,  1897,  Messrs.  Charles  P.  Taylor  and  Jerome  C.  Foley  wrote  the 
following  letter  to  the  Commission : 

"  We  have  had  an  extended  correspondence  with  your  honorable  body  concemiog 
the  cases  of  Jerome  C.  Foley  and  Charles  P.  Taylor,  office  deputy  marshals  of  the 
United  States  for  the  district  of  Indiana.  These  officials  came  within  the  protection 
of  the  civil-service  law  and  rules  by  extension  of  the  classified  service  to  their 
positions,  November  3,  1896. 

"The  present  United  States  marshal  for  this  district,  Mr.  Samuel  £.  Kercheval. 
was  a  member  of  the  last  Republican  State  Committee,  and  is  a  spoilsman  of  the 
antique  type.  Last  June  he  definitely  notified  the  above  deputies  that  he  woaM 
remove  them  on  August  1,  1897,  for  the  sole  reason  that  they  were  Democrats.  Th^ 
injunctive  process  of  the  United  States  courts  was  thereupon  sought  to  prevent  each 
removal,  but  Judge  Baker  has  decided  that  he  had  no  jurisdiction  to  interfere. 
Following  the  decision  of  .ludgo  Cox,  of  Washington,  in  a  recent  case,  Judge  l^ker 
views  the  'rules'  of  the  Civil  Service  Commission  as  having  no  legal  efficacy,  nod 
suggests  the  propriety  and  necessity  of  the  removed  deputies  applying  to  the  Com- 
mission and  to  the  President  for  protection.  This  we  do,  and  we  now  ask  you  to 
give  this  matter  such  attention  as  will  result  in  the  enforcement  of  our  rights  under 
the  civil-servifte  law. 

*' You  have  ])reviou8ly  advised  us  that  you  could  take  no  action  until  a  wrongful 
removal  was  made.  The  removal  was  made  with  the  confession  that  it  was  made 
for  political  reasons  only.  The  marshal  says  that  in  this  matter  he  is  not  amenable 
to  the  civil-service  laws.  He  has  appointed  successors  to  the  removed  office  depu- 
ties, selecting  them,  not  from  any  eligible  list,  but  from  local  politicians.  Their 
names  are  Alonzo  Royd  and  George  K.  Branham,  of  Indianapolis. 

''If  you  require  a  protest  or  jietitions  for  reinstatement  from  us  in  a  more  formal 
manner,  please  advise  us.    Affidavits  will  be  furnished  you  upon  request." 

The  following  extract  from  the  opinion  of  Judge  Baker  indicates  the  ground  upou 
which  he  denied  in  junctive  relief.  In  Decisions  of  Courts,  at  page  223,  Judge  Bakers 
decision  and  his  views  are  set  forth  with  greater  fullness: 

''It  is  fmnly  settled  that  courts  of  chancery  concern  themselves  with  matters  of 
property  and  the  maintenance  of  civil  rights.  Such  courts  have  not  jurisdiction  in 
matters  of  an  executive  or  political  nature,  nor  do  they  interfere  with  the  duties 
of  any  department  of  the  Government  except  under  special  circumstances,  and  then 
only  when  necessary  to  the  protection  of  the  rights  of  property;  nor  can  they  inter- 
fere to  restrain  criminal  or  immoral  acts  unless  they  affect  or  threaten  to  invade 
rights  of  iiroperty.     •     *     » 

**Tlie  court  can  not  assume  that  the  Attorney-General  or  the  President  of  the 
United  States  will  not  at  once  correct  the  wrongful  act  of  the  marshal  when  brought 
to  their  attention.  The  power  and  authority  of  the  Executive  Department  are 
ample  to  correct  all  acts  of  usurpation  or  insubordination  on  the  part  of  the  marshal, 
and  for  this,  if  for  no  other  reason,  this  court,  as  a  court  of  chancery,  is  without 
jurisdiction."     (Taylor  r.  Kercheval,  82  Fed.  Rep.,  497.) 

At  this  time  the  Department  of  Justice  was  making  no  response  to  any  of  the 
Commission's  communications  concerning  reported  violations  of  the  civil-service  act 
and  rules.  However,  on  December  9,  1897,  the  Commission  wrote  the  Attomey- 
General  as  follows : 

"2"be  Commission  hat  received  alettex  ftomSQuv^tor  David  Turpie,  reqaeatingtiiat 
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the  cases  of  Messrs.  Foley  and  Taylor,  who  were  recently  removed  from  the  position 
of  office  deputy  marohal  at  Indianapolis,  Ind.,  receive  consideration. 

"The  matter  of  the  status  of  office  deputy  marshals  has  heen  brought  to  yonr 
attention  by  this  Commission  in  communications  dated  April  14,  July  9,  and  Angnst 
4,  1897.    No  response  has  been  received  to  the  two  latter  communications. 

''The  Commission  begs  to  call  your  attention  to  the  fact  thai  your  Department 
has  reported  the  positions  of  office  deputy  marshals  as  subject  to  the  civil-service 
ftct  and  rules.  A  majority  of  the  Federal  courts  to  which  the  question  has  been 
presented  have  held,  obiter,  that  the  term  of  an  office  deputy  marshal  expires  with 
that  of  the  marshal  who  employed  him.  This,  however,  in  no  way  affects  the  ques- 
tion whether  an  appointment  may  be  made  to  the  position  of  office  deputy  marshal 
without  examination  by  this  Commission.  The  decision  of  the  Comptroller  of  the 
Treasury  of  June  7  states  that— 

''  *  Under  the  act  to  regulate  and  improve  the  civil  service  of  the  United  States 
*  *  *  the  power  of  the  President  to  designate  those  who  are  to  be  included  in 
the  classified  civil  service  is  not  limited  to  officers  of  the  United  States  in  tho  con- 
stitutional sense  of  the  word  ''officer.''  He  may  also  include  those  holding  places 
or  employments  in  the  public  service.'     »     *     • 

"The  positions  of  office  deputy  marshals,  therefore,  having  by  the  action  of  the 
President  been  placed  within  the  classified  service,  are  apparently  subject  to  the 
provisions  of  section  7  of  the  civil-service  act,  a  portion  of  which  is  as  follows: 

*' '  That  after  the  expiration  of  six  months  from  the  passage  of  this  act  no  officer 
or  clerk  shall  be  appointed,  and  no  person  shall  be  employed  to  enter  or  be  promoted 
in  either  of  the  said  classes  now  existing  or  that  may  be  arranged  hereunder  pur- 
suant to  said  rules,  until  he  has  passed  an  examination  or  is  shown  to  be  specially 
exempted  from  such  examination  in  conformity  herewith.' 

"Thus,  even  should  it  be  judicially  determined  that  an  office  deputy  marshal  may 
be  removed  or  fail  of  reappointment  by  the  marshal  without  such  action  being  a  vio- 
lation of  law,  the  appointment  of  a  successor  without  examination  under  the  civil- 
service  rules  is  apparently  such  a  violation. 

"  The  Commission  has  been  prepared  at  all  times  since  the  position  of  office  deputy 
marshal  was  included  within  the  classified  civil  service  to  certify  eligibles  for  filliug 
vacancies  in  such  position,  and,  in  the  event  that  technical  qualifications  are  deemed 
essential,  to  conduct  examinations  embodying  such  tests  as  the  Department  believed 
necessary  or  expedient,  vacancies  to  be  filled  in  tho  meantime  by  the  temporary 
appointment  of  persons  whom  the  Department  or  the  marshal  deemed  qualified,  such 
X>er8ons  being  permitted  to  enter  the  examinations  upon  the  same  terms  as  other  com- 
petitors. No  opportunity  has  been  afforded  the  Commission  of  performing  its  functions 
in  this  matter,  and  no  answers  have  been  received  to  its  repeated  communications. 

"Section  2  of  the  civil-service  act  provides  that  it  shall  be  the  duty  of  all  officers 
of  the  United  States,  in  all  departments  and  offices  to  which  the  rules  may  relate,  to 
aid  in  all  proper  ways  in  carrying  said  rules  into  effect.  As  such  officers  it  is  made 
the  duty  of  the  Civil  Service  Commissioners  to  call  your  attention  to  these  matters 
in  order  that  a  proper  understanding  may  be  reached  between  the  Department  of 
Justice  and  this  Commission.  That  reply  may  be  made  to  Senator  Turpie  and  others, 
the  Commission  requests  to  be  informed  of  your  opinion  in  this  matter. '* 

The  Commission  still  awaits  a  response  to  this  letter. 

Parkersburg,  W.  Va.    File  36  B. 

On  June  21,  Mr.  Charles  E.  Wells,  United  States  marshal  for  the  district  of  West 
Virginia,  wrote  the  Commission  as  follows : 

"I  am  advised  that  recent  promulgations  from  your  Commission  indicate  that 
office  deputy  marshals  are  embraced  in  the  classified  service,  and  are  entitled  to 
snch  immunities  as  are  afforded  by  the  civil-service  laws.  A  recent  decision  of  the 
Comptroller  of  the  Treasury  decides  that,  upon  the  appointment  of  a  new  marshal, 
office  deputies  incumbent  can  not  be  compensated  uulesa  x«Qoinm2A«w(>\i<^^ 
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''In  this  district  my  sncccssor  has  been  appointed  and  confirmed,  and  purposes  to 
qualify  and  assume  the  office  July  1,  at  which  time  it  is  generally  understood  that 
the  office  deputies  now  in  the  service  will  be  succeeded  by  others  of  the  opposite 
political  faith.  I  write  yuu  to  inquire  if,  without  other  reason,  they  can  be  thni 
summarily  dismissed  from  the  service,  and  receive  no  protection  from  the  cifil- 
service  laws  which  apply  to  them.  The  present  force  is  competent,  and  their  senr- 
ices  are  commended  by  examiners  of  the  Department  of  Justice,  one  of  whombu 
just  left  the  district,  pronouncing  the  records  kept  in  a  more  competent  manner  thu 
in  any  district  which  he  has  examined. 

''I  will  very  much  appreciate  your  early  advice  as  to  the  situation. 

''The  provision  that  no  oue  can  be  appointed  without  having  passed  a  satisfactory 
examiuutiuu  will  doubtless  not  be  observed  in  this  instance,  if  the  present  intentions 
of  the  incoming  marshal  are  carried  out.*' 

To  this  letter  the  Commission  made  response,  on  June  21,  in  part,  as  follows: 

"I'pon  the  revision  of  the  civil-service  rules  by  the  President  on  May  6,  1896,  this 
Commis8i(»n  addressed  a  communication  to  each  of  the  heads  of  departments  request- 
ing to  be  furnished  withalist  of  the  positions  which  in  their  judgment  were  afTeetHl 
by  the  extension  of  the  classified  service.  In  response  the  Attorney-General  report<^ 
among  other  positions,  those  of  office  deputies  as  classified.  Accoidingly,  the  Com- 
mission has  since  been  prepared  to  make  certification  of  eligibles  upon  the  requisi- 
tion of  the  Department  of  Justice  for  filling  vacancies  that  might  occur." 

Mr.  B.  L.  Priddie,  chief  office  deputy  in  the  marshal's  office  at  Parkersburg,  wrote, 
on  July  1,  as  follows: 

"Hon.  John  K.  Thompson,  succeeding  Charles  E.  Wells,  qualified  this  day  as  mar- 
shal of  the  district  of  West  Virginia,  having  previously  publicly  announced  that  he 
would  ap})oint  in  our  places  persons  who  are  not  in  the  classified  service  or  in  the 
Government  employ.  The  present  office  deputy  marshals  were  appointed  on  July  1, 
1896,  under  the  act  of  May  28, 1896,  and  had  been  employed  in  a  similar  capacity  for 
some  time  previous  to  the  passage  of  that  act.  Accordingly,  when  the  marshal  pre- 
sented his  list  of  deputies  this  morning  we  filed  in  the  circuit  court  a  bill  in  equity 
relating  our  claims  to  continue  in  service  under  the  civil-service  laws  and  praying 
for  an  injunction  prohibiting  and  restraining  the  marshal  from  removing  ns,  or  from 
appointing  other  persons  in  our  places,  except  in  the  manner  provided  by  law.  Th« 
marshal  had  previously  stated,  and  now  declares,  that  personally  he  has  no  objection 
to  retaining  us  in  the  service,  but  is  constrained  to  appoint  men  of  his  own  political 
faith  solely  for  political  reasons.  At  the  same  time  we  filed  a  memorial  and  protest 
in  the  district  court  asking  for  a  temporary  restraining  order  embodying  the  same 
relief.  The  court  promptly  granted  a  temporary  restraining  order  prohibiting  the 
marshal  from  removing  the  office  deputies,  or  appointing  others  to  succeed  them,  and 
the  motion  is  set  down  for  hearing  on  the  9th  instant  at  this  point. 

"The  present  force  therefore  continues  to  discharge  its  regular  duties,  pending 
the  hearing  of  the  motion  on  the  injunction." 

On  July  28, 1897,  Judge  John  J.  Jackson,  of  the  United  States  circuit  court  for  the 
district  of  West  Virginia,  granted  a  permanent  injunction  restraining  United  States 
Marshal  John  K.  Thompson  from  removing  his  office  deputies.  A  portion  of  his 
decision  is  here  given.  It  is  ])resented  in  greater  fullness  at  page  226,  in  "  Decisions 
of  Courts  •': 

"  It  can  not  be  questioned  that  the  plaintiff  has  an  interest  of  some  kind  in  the 
office.  If  it  is  a  vested  interest  he  must  and  should  be  protected  from  ouster  in  some 
way.  It  has  been  wisely  said  that  there  is  hardly  to  be  found  in  jurisprudence  a 
wrong  without  a  remedy.  The  plaintifi*,  under  the  civil-service  rules,  claims  •  •  * 
that  he  is  not  liable  to  removal  except  for  cause  which  does  not  arise  out  of  his 
political  or  religious  opinions  or  affiliations.  If  his  contention  is  true,  *  *  *  it 
necef(sarily  follows  that  there  should  be  some  remedy  by  which  he  ooold  protect  his 
rlghta  in  the  enjoyment  of  it.    1  know  o(  no  Tom^d^  «^t  law  that  would  ftunJsh  the 
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protection  hedesireB  or  would  adequately  compensate  him  in  the  case  of  an  eviction. 
*  *  *  Being  a  question  of  removal,  if  there  is  any  remedy  to  stay  the  hand  that 
causes  the  removal  it  must  be  by  ii^unction.  I  roach  the  conclusion  that  when  the 
title  of  an  office  is  not  in  dispute,  but  when  the  question  of  removal  is  involved,  as 
in  this  case,  for  political  reasons,  there  is  a  remedy  by  injunction." 

The  Commission  is  informed  that  since  the  granting  of  the  injunction  restraining 
the  removal  of  the  office  deputies  of  United  States  Marshal  Thompson  by  Judge 
Jackson  they  have  continued  to  perform  their  duties  as  Buch  deputies  aJthough 
salary  has  been  withhold  from  them  ponding  the  decision  of  the  United  States 
Supremo  Court  upon  an  appeal  taken  from  the  decision  of  Judge  Jackson. 

Many  complaints  of  removal  of  office  deputies,  clerical  assistants,  and  other 
employes  of  the  Department  of  Justice,  for  apparently  political  reasons,  followed 
by  appointments  without  regard  to  the  provisions  of  the  civil-service  act  and  rules, 
in  addition  to  those  set  forth  above,  have  reached  the  Commission,  and  in  each 
instance  the  matter  has  been  brought  to  the  attention  of  the  Department  of  Justice. 
Since  January  28,  1898,  that  Department  has  made  response  to  the  Commission's 
communications.  An  agreement  has  not,  however,  been  reached  concerning  the 
authority  of  a  United  States  marslial  or  United  States  district  attorney  to  make 
appointments  to  classified  positions  or  employments  without  regard  to  the  civil-serv- 
ice act  and  rules. 


IV.  COMPLAINT  AFFECTING  THE  DEPARTMENT  OF  STATE. 

Appointment  of  William  H.  Michael.    Transfer  file  1340. 

Mr.  Michael  was  appointed  on  April  28,  1896,  as  clerk  in  the  Interstate  Commerce 
Commission  at  $900,  and  was  in  actual  service  and  paid  from  that  date  to  May  15, 
1896,  when  he  was  furloughed  without  pay,  his  name  being  continued  on  the  rolls 
from  that  time.  On  April  17, 1897,  the  Commission  received  a  request  from  the  State 
Department  for  a  certificate  for  his  transfer  to  the  $900  grade  in  the  State  Department. 

The  position  in  the  Interstate  Commerce  Commission  to  which  Mr.  Michael  was 
appointed  and  from  which  transfer  was  sought  was  not  a  classified  position  at  the 
time  of  his  appointment,  and  hence  was  not  then  within  the  provisions  of  the  civil- 
service  rules.  It  was  subsequently  classified  and  brought  within  those  provisions 
under  the  Executive  order  of  May  6, 1896.  The  rules  provide  that  a  person  holding  a 
position  on  the  date  the  position  is  classified  shall  be  entitled  to  all  the  rights  and 
benefits  possessed  by  persons  of  the  same  class  or  grade  appointed  upon  examina- 
tion. The  law  requires  a  period  of  probation  before  absolute  appointment,  and  the 
rules  fix  this  period  at  six  months  and  make  absolute  appointment  a  necessary  condi- 
tion to  transfer.  The  practice  of  the  Commission  has  been  to  require  six  months  of 
actual  service  with  pay  before  issuing  a  certificate  of  transfer,  the  purpose  of  the 
probationary  period  being  a  practical  scrutiny  of  the  fidelity  and  business  capacity 
of  the  probationer  for  that  length  of  time.  The  matter  was  submitted  to  the  Attorney- 
General,  who  rendered  an  opinion  that  Mr.  Michael  was  eligible  for  transfer. 

Accordingly  the  Commission,  on  May  20,  1897,  issued  a  certificate  of  transfer  to  a 
$900  position  in  the  State  Department.  It  appears,  however,  that  Mr.  Michael  was 
not  required  to  qualify  as  a  clerk  in  the  $900  grade,  but  was  immediately  appointed 
chief  clerk  of  the  Department.  Upon  learning  this  fact,  the  Commission,  under  date 
of  June  22,  1897,  protested  against  the  action  of  the  Department,  invited  its  atten- 
tion to  the  provisions  of  section  7  of  the  civil-service  law  and  to  Civil  Service  Rule 
XI  requiring  that  promotion  shall  not  be  made  except  upon  some  test  not  disap- 
proved by  the  Commission,  and  requested  information  relative  to  the  test  of  fitness 
npon  which  Mr.  Michael  was  ap])ointed  to  a  higher  position  than  that  for  which  the 
certificate  of  transfer  was  issued.  The  Department  has  not  complied  with  this 
request. 
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Y.  COMPLAINTS  AFFECTING  THE  DEPARTMENT  OF  AGBI- 

CULTURE. 

South  Oiiuiha,  Nebr.,  Bureau  of  Animal  Industry.    File  4  B. 

On  November  18,  1896,  the  Commission  received  the  following  from  the  Omaha 
(Nebr.)  World-Herald  of  November  15: 

''For  what  seems  to  l»e  pnrely  a  manifestation  of  political  spite.  Dr.  Whit«,  chief 
microscopist  of  the  bnrean  of  animal  industry  in  South  Omaha,  John  Zeller,  a  tag- 
ger, and  Miss  Dal  ton  and  Miss  Flynn,  stenographers  [microscoplsts]  in  the  Mine 
bnrean,  have  been  dismissed  from  the  service  by  order  of  J.  Sterling  Morton,  Secre- 
tary of  Agriculture,  for  alleged  neglect  of  work.  It  was  done,  it  is  alleged,  at  the 
instance  of  Euclid  Martin,  W.  D.  McHngh,  and  Lee  Spratlen,  all  bolters  from  the 
Democratic  party  and  supporters  of  the  present  Administration.  Those  who  lott 
their  jobs  were  supporters  of  Bryan  and  free  silver.  Dr.  White  has  been  in  the 
bureau  of  animal  industry  ever  since  its  establishment  in  Sonth  Omaha,  and  had 
lived  in  Otoe  County,  Morton's  home,  for  twenty-five  years.  Zeller,  although  a  Sil- 
verite,  had  frequently  done  the  work  of  his  gold-bug  taggers  while  the  latter  were 
out  howling  for  McKinley  during  the  campaign.  The  stenographers  [microscopists] 
had  not  used  their  influence  either  way,  but  Messrs.  J.  J.  O'Connor  and  John  Mur- 
phy, the  men  who  indorsed  them  for  their  positions  years  ago,  are  out  and  out  silver 
workers,  and  the  far-reaching  hatred  of  the  bolting  Democrats  apparently  directed 
this  OS  a  slap  upon  the  iudorsers.  The  person  held  responsible  in  the  office  from 
which  the  young  women  were  dismissed  is  said  to  be  a  sister  of  Tobe  Castor.'' 

Folio wiug  this  came  appeals  from  the  deposed  employees  for  the  protection  of  the 
civil-service  law  on  the  ground  that  the  removals  had  been  made  for  political  rea- 
sons, and  not  for  inefficiency  or  neglect  of  duty,  as  stated  by  the  Department. 
These  appeals  were  followed  by  a  reqnest  from  Senator  Allen,  of  Nebraska,  for  an 
immediate  investigation.  He  said  that  he  had  authority  for  the  statement  that  the 
removals  were  made  solely  on  the  gronnd  that  the  parties  had  supported  Mr.  Brj'an 
for  the  Presidency  at  the  late  election.  Shortly  afterward  three  stock  examiners 
were  dismissed,  and  these  also  applied  to  the  Commission  for  protection. 

The  matter  was  referred  to  the  De))artment  on  December  24,  1896,  and  on  Decem- 
ber 29  the  Commission  received  a  reply  from  Secretary  Morton,  inclosing  affidavits 
taken  by  a  representative  of  the  Department  since  the  removals  to  show  that  the 
jiersons  removed  had  been  removed  for  inefficiency  and  neglect  of  duty,  and  not  for 
political  reasons. 

These  affidavits  seemed  to  sustain  the  charges  of  the  Department  in  every  particu- 
lar, but  other  evidence  was  received  later  in  support  of  the  contentions  of  the 
deposed  employees,  and  the  Commission  decided  to  make  a  thorough  inquiry  into 
the  matter.  Accordingly  an  investigation  was  made  by  a  representativo  of  the 
Commission,  beginning  May  11,  1897.  In  the  matter  of  efficiency  no  instance  was 
found  in  the  investigation  in  which  the  removed  microscoplsts  had  neglected  their 
duties.  In  fact,  the  weight  of  evidence  tended  to  show  that  they  had  been  efficient, 
conscientious  workers,  punctual  in  attendance,  and  good  in  deportment.  It  is  safe 
to  say,  in  view  of  these  facts,  that  their  removal  can  only  be  attributed  to  malicious 
reports  of  their  partisan  activity  which  had  been  brought  by  some  of  their  co-laborers. 

The  same  may  bo  said  with  reference  to  the  removal  of  Zeller.  The  male  employees 
of  the  bureau  had  been  performing  political  service  for  years,  sotae  of  them  under 
the  direction  of  the  Secretary  of  Agriculture.  Zeller  had  done  some  party  work 
during  the  year  in  question,  as  had  the  other  employees,  but  it  was  not  shown  that 
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his  party  work  interfered  in  any  way  with  his  official  duties.  His  habits  were  excel- 
lent, he  was  considered  efficient  by  those  for  whom  and  with  whom  he  worked,  and 
no  just  reason  could  be  discovered  for  singling  him  out  for  punishment. 

The  charges  against  the  three  stock  examiners  appeared  to  be  well  founded,  inas- 
much as  their  efficiency  rating  was  but  50 on  a  scale  of  100,  and  instances  were  cited 
wherein  one  of  them  had  been  grossly  negligent  of  his  duties. 

The  evidence  obtained  in  the  case  of  Dr.  White  contains  many  peculiarly  conflicting 
elemeDts.  The  doctor,  it  appears,  hail  for  many  years  been  a  personal  friend  of  Sec- 
retary Morton,  and  was  appointed  by  him  to  the  position  of  chief  microscopist  in 
the  Bureau  of  Animal  Industry  at  South  Omaha  on  September  1,  1893.  His  official 
duties  were  largely  supervisory.  He  had  been  a  practicing  physician  in  the  western 
part  of  Otoe  County  prior  to  his  appointment  in  this  bureau,  and  since  his  appoint- 
ment he  is  known  to  have  devoted  some  time  during  office  hours  to  the  practice  of 
his  profession.  His  practice  does  not  appear  to  have  interfered  with  his  official 
duties,  while  he  states  that  it  was  carried  on  with  the  sanction  of  the  Department. 
It  is  alleged  that  once,  dnring  the  doetor^s  absence  from  the  office,  a  tagger  came  in 
to  procure  the  number  of  cases  of  meat  infected  with  trichina?,  but  failed  to  procure 
all  the  numbers,  and  in  consequence  some  of  the  infected  meat  was  packed  for 
export  trade.  The  doctor,  however,  claimed  that  he  had  corrected  the  matter  so  far 
as  his  office  was  coucerned,  and  that  the  fault  lay  with  the  packers  alone. 

These  matters,  coupled  with  the  fact  that  it  appears  that  the  Secretary  believed  that 
the  doctor  was  imposing  on  his  friendship  and  giving  out  the  impression  that  because 
he  had  a  friend  at  court  he  was  not  amenable  to  discipline,  may  have  prompted  the  Sec- 
retary to  dismiss  him ;  but  the  letter  of  Mr.  Morton's  private  secretary  in  reply  to  the 
doctor's  request  for  the  reasons  for  his  dismissal  would  seem  to  give  weight  to  the 
doctor's  contention  that  he  had  been  removed  because  of  political  bias,  especially  in 
view  of  the  former  attitude  of  the  Secretary  in  the  matter  of  the  doctor's  political 
service.    The  letter  referred  to  reads  in  part: 

^*  I  take  the  liberty  of  informing  you,  for  your  own  satisfaction,  that  the  Secretary's 
reoent  action  in  your  case  was  based  on  what  he  considered  the  strongest  and  most 
indisputable  evidence  from  several  reliable  sources  as  to  very  decided  pernicious 
political  activity  on  your  part  in  the  recent  campaign." 

It  may  be  stated  in  this  connection  that  up  to  the  year  in  question  the  doctor  had 
always  been  an  active  party  worker.  His  appointment  to  the  position  f^om  which 
ho  had  recently  been  separated  was  apparently  a  recognition  by  the  Secretary  of 
Agriculture  of  his  value  in  this  line,  and  from  what  may  be  gathered  from  the 
following  extracts  from  letters  written  to  him  by  the  Secretary,  before  and  after 
such  appointment,  it  would  appear  that  the  Secretary  did  not  endeavor  to  dissuade 
him  from  engaging  in  political  work,  at  least  on  lines  laid  down  by  the  Secretary 
himself. 

On  August  19,  1893,  Secretary  Morton  wrote  to  Dr.  White  as  follows : 

''It  is  to  be  hoped  that  you  will  now  see  to  it  that  delegates  to  the  State  conven- 
tion from  the  west  end  of  Otoe  County  are  men  who  have  sensible  views  on  finance 
and  who  sustain  the  President's  policy." 

Another,  on  August  23,  1893,  notifying  him  of  his  appointment  to  the  position  in 
South  Omaha,  contains  the  following: 

'*  Do  not  forget  your  duties  relative  to  the  delegate  convention,  nor  fail  to  see  that 
men  holding  your  economic  and  financial  views  are  sent  up  to  Omaha.  *  "  ,  *  Let 
me  hear  fh>m  yon  as  to  the  possibility  of  free-coinage  men  taking  possession  of  the 
State  convention." 

It  seems,  however,  that  the  doctor  entered  upon  his  official  duties  with  the  belief 
that  they  were  in  part  {political,  fVom  the  following  caution  written  to  him  by  the 
Secretary  under  date  of  September  16,  1893 : 

"Hereafter  when  you  write  me,  I  desire  that  your  personal  and  political  matters 
should  be  in  letters  entirely  separate  from  all  official  duties  and  subjects.    •    *    • 
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Repeating,  never  mix  yonr  letters  so  that  personal  and  political  matters  maybe 
fonnd  in  official  commnnioations  which  have  to  he  put  on  file  hero  to  remain  forevfr." 

Whether  the  doctor  was  afterward  guilty  of  laches  in  this  respect  does  not  appear. 
From  the  following,  however,  it  would  seem  that  the  Secretary  did  not  wish  to  eon- 
vey  to  him  the  impression  that  he  was  not  to  perform  political  work  in  connection 
with  his  official  duties: 

''It  is  important  that  you  go  down  to  Otoe  County  and  attend  to  matters  there, 
as  I  wrote  you  the  other  day.  It  seems  that  our  friends  are  all  asleep  and  inert,  and 
the  friends  of  free  coinage  are  all  awake  and  alert." 

This  letter  was  dated  Septemher  21,  1893  At  varions  times  since  that  date  the 
doctor  had  received  from  the  Secretary  special  directions  to  "nse  every  reasonable 
eHbrt  to  evangelize  financially  those  people  in  Otoe  County  who  had  been  misled  by 
the  felicitous  fallacies  of  the  money  question,'*  and  at  one  time  was  told  by  the  Sec- 
retary that  ho  and  a  fellow-worker  would  be  held  responsible  to  the  State  conveo- 
tion  for  the  character  of  the  delegation  from  Otoe  County.  It  seems  that  the  doctor 
used  every  effort  to  carry  out  the  instructions  of  the  Secretary  up  to  the  date  of  the 
Chicago  convention,  when  on  the  ground  of  regularity  alone,  and  not  because  he 
had  been  misled  by  the  ''  felicitous  fallacies  of  the  money  question,'*  he  was  h-d  to 
support  Mr.  Bryan  for  the  Presidency.  He  had  taken  no  active  part  in  the  campaign, 
and  it  is  difficult  to  see  how  the  Secretary  of  Agriculture  could  reasonably  constme 
the  doctor's  inactivity  in  the  campaign  as  decided  pernicious  political  activity, 
though  it  in  easy  to  gather  from  the  matter  quoted  above  how  he  might  possibly 
have  construed  the  charge  of  inefficiency  to  cover  the  doctor's  lack  of  success  as  an 
evangelist  in  a  cause  which  the  Secretary  held  dear,  and  the  charge  of  neglect  of 
duty  to  cover  his  inactivity  in  a  political  campaign  when  the  monetary  policy  of  the 
natiou  was  to  be  decided. 

The  weight  of  evidence  tends  to  show  that  political  bias  operated  largely  in  the 
doctor's  removal  from  the  service,  but  the  state  of  affairs  in  the  bnreaa  at  South 
Omaha  revealed  by  this  investigation  seems  to  be  of  such  a  character  as  would  ren- 
der his  reinstatement  inexpedient  in  the  interest-s  of  good  administration. 

The  report  of  this  investigation,  together  with  the  testimony  taken,  was  referred 
to  the  Senate  Committee  on  Civil  Service  and  Retrenchment,  which  made  an  investi- 
gation of  these  removals,  beginning  October  21, 1897,  in  accordance  with  a  resolution 
adopted  by  the  Senate  on  March  23,  1S97.  The  report  of  this  committee  was  made 
public  on  March  9,  1898,  and,  with  the  exception  of  the  cause  of  removal  of  two  of 
the  stock  examiners,  agrees  with  the  fiudings  of  the  Commission's  representative. 
The  concluding  paragraph  of  this  report  reads  as  follows: 

'*  While  this  committee  would  not  undertake  to  state  the  motives  by  which  Secre- 
tary Morton  was  governed,  yet  it  appears  to  the  committee  from  the  evidence  that 
political  considerations  were  the  basis  of  all  the  removals  except  that  of  Mr.  Holmes. 
The  committee  is  of  the  opinion  that  Miss  Dalton,  Miss  Flynn,  and  Mr.  Zeller  might 
properly  be  reinstated  should  the  present  Secretary  of  Agriculture  make  a  request 
to  that  effect.'' 

On  the  return  of  the  papers  in  the  case  by  the  Senate  committee  the  Commission  on 
March  31, 1898,  following  the  course  adopted  in  previous  similar  cases,  directed  that 
the  attention  of  the  Secretary  of  Agriculture  be  called  to  the  conclusions  reached  by 
the  Senate  Committee  on  Civil  Service  and  Retrenchment  and  the  ConmiissioD*8 
examiner;  that  he  be  informed  that  in  view  of  these  conclusions  the  (*ommi8si<»D 
hcdils  that  the  separations  from  the  service  of  Miss  Dalton,  Miss  Flynn,  and  Mr.  Zel- 
ler were  in  contravention  of  the  civil-service  rules,  that  they  were  not  in  legal  effect 
separated  therefrom,  and  that  the  Commission  offers  no  objection  to  their  reassign- 
ment to  duty  at  the  pleasure  of  the  Department. 

Transfer  of  Cyrus  B.  Lower,  Department  of  Agriculture.    Transfer  file  1380. 

The  case  of  Cyrtu  B.  Lower,  transferred  from  a  position  as  clerk  of  claae  1  ifl 
the  Treasury  Department  to  a  clerkship  of  the  same  grade  in  the  Department  of 


FOURTEENTH   REPORT   OF   CIVIL   SERVICE   COMMISSION.      393 

Agricnlturey  and  promoted  without  test  of  fitness  to  the  position  of  chief  of  the 
division  of  supplies  in  that  Department,  at  a  salary  of  $2,000  per  annum,  may  be 
cited  as  one  in  which  a  Department  has  taken  action  against  the  protest  of  the 
Commission. 

It  appears  that  said  Lower,  who  is  a  war  veteran,  was  reinstated  to  the  position  of 
ganger  in  the  Pittsburg  internal-revenue  district  on  April  19,  1897,  from  which  posi- 
tion he  was  transferred  to  a  position  as  clerk  in  the  Treasury  Department  on  June 
21,  1897,  at  a  salary  of  $1,200.  On  June  22,  1897,  the  Secretary  of  Agriculture  made 
request  of  the  Commission  for  a  certificate  of  transfer  of  said  Lower  to  the  position 
of  chief  of  division  of  supplies  in  his  Department  at  a  salary  of  $2,000.  The  Com- 
mission immediately  retarned  the  communication  with  the  request  that  it  be  informed 
as  to  the  character  of  the  duties  performed  by  the  chief  of  such  division,  and  called 
Attention  to  the  provisions  of  Rule  X,  section  2,  prohibiting  transfer  without  exami- 
nation in  all  cases  where  there  would  be  required  for  original  entrance  an  examina- 
tion involving  essential  tests  different  from  or  higher  than  those  required  in  an 
examination  for  original  entrance  to  the  position  from  which  the  transfer  is  proposed. 
In  his  reply  the  Secretary  stated  that  the  qualifications  for  this  position  were  integ- 
rity, business  aptitude,  and  such  others  as  are  found  in  clerks  of  the  lowest  grade  of 
the  classified  service,  and  requested  immediate  action.  The  following  extract  from 
the  Commission's  communication  to  the  Department  of  Jnne  24,  1897,  will  define  its 
attitude  in  the  matter : 

"The  Commission  begs  to  suggest  whether  this  proposed  transfer  is  not  in  conflict 
with  the  promotion  regulations  of  your  Department,  which  contemplate  that  pro- 
motions shall  be  made  from  one  class  to  the  next  higher  class,  and  that  entrance  to 
the  service,  except  in  the  case  of  certain  technical  positions,  shall  be  in  the  lower 
grades.  If  the  position  of  chief  of  the  supply  division  were  to  be  filled  by  promo- 
tion, a  clerk  of  class  $1,200  wonld  not  be  eligible,  as  under  regulation  1,  clause  2, 
only  those  in  the  next  lower  class  could  be  considered.  The  Commission  would 
interpose  no  objection  to  a  transfer  from  one  Department  to  another  in  the  same 
class,  but  when  the  transfer  defeats  the  rights  of  promotion  of  those  in  lower 
grades  it  opens  a  serious  door  to  the  defeat  of  the  promotion  regulations.  The  Com- 
mission will  be  pleased  to  issue  a  certificate  for  the  transfer  of  Mr.  Lower  to  your 
Department  in  the  same  class  which  he  now  occupies  in  the  Treasury  Department, 
from  which  he  may  rise,  through  the  promotion  regulations  of  the  Department  of 
Agriculture,  to  the  higher  classes." 

Mr.  Lower  was  accordingly  transferred  on  July  1,  1897,  to  a  position  in  the  same 
grade  in  the  Department  of  Agriculture,  and  on  August  1,  1897,  notwithstanding 
the  protest  of  the  Commission,  was  promoted  to  the  position  of  chief  of  division  of 
supplies  at  a  salary  of  $2,000  per  annum,  without  examination  as  required  by  Civil 
Service  Rule  X,  and  contrary  to  the  rules  and  regulations  governing  promotions  in 
the  Department  of  Agriculture. 


VI.  COMPLAINTS  AFFECTING  THE  POST-OFFICE  SEKVICE. 

Akron,  Ohio,  Post-Office.    File  9461. 

In  August  and  September,  1896,  complaints  were  filed  with  the  Commission  charg- 
ing Postmaster  Dobson  and  Assistant  Postmaster  Donohue,  of  the  Akron,  Ohio,  post- 
office,  with  extorting  from  post-office  employees,  in  the  fall  of  1895,  money  to  be 
used  for  campaign  purposes,  with  political  coercion,  and  with  securing  the  removal 
of  mailing  clerk  £.  P.  Humes  for  political  reasons. 

A  joint  investigation  of  these  charges  was  made  by  a  representative  of  the  Post- 
Office  Department  and  the  Secretary  of  the  Commission  on  September  15, 1896.  From 
their  report  it  appears  that  ex-carrier  Newman,  who  charged  these  officials  with 
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levying  political  aBsessmentA  and  with  ]M>litical  coercion,  fidled  to  liiniiBh  any  en- 
deuce  tending  to  connect  the  postmaster  in  any  manner  with  violating  the  law, 
while  affidavits  from  every  employee  in  the  office  were  secured  exonerating  himfrm 
the  charges.  Some  evidence  was  furnished  tending  to  implieate  the  aosiatant  poM- 
maHt^^r  with  violation  of  the  law,  but  its  nature  was  not  socb  as  woold  warrant  tbe 
Commission  or  the  Department  to  take  action  thereon  with  a  riew  either  to  hif 
removal  or  punishment. 

In  the  case  of  Humes  it  was  found  that  he  had  been  removed  on  the  charges  of 
insubordination  and  neglect  of  duty  since  these  charges,  with  evidence  in  his  defense, 
had  been  investigated  by  the  Post-Office  Department,  and  since  he  conld  not  fiinii«h 
other  evi<len<'e  than  that  already  considered  by  the  Department,  further  inquiry 
into  the  matter  was  not  made.  (After  the  change  of  administration  Homes  wss 
reinstated. ) 

As  a  result,  the  complaints  were  dismissed  October  5,  1896. 

Anderson,  Ind.,  Post-Office.    File  20. 

On  August  24,  1897,  a  joint  investigation  was  made  into  the  merits  of  the  com- 
plaint  of  George  W.  Bickford,  charging  Postmaster  Small  with  refusing,  for  political 
reasons,  to  make  absolute  his  appointment  to  the  position  of  sobstitnte  letter  carrier 
in  the  Anderson,  Ind.,  ]>ost-office. 

It  appears  that  at  the  end  of  Hickford's  probationary  term  Postmaster  Small 
refused  tu  give  him  absolute  appotntuient  on  the  alleged  ground  that  he  was  pbysie- 
ally  incapatritated  to  perform  the  duties  of  carrier.  Those  conducting  the  investi- 
gation wore  unable  to  discover  evidence  tending  in  any  way  to  contradict  the  reports 
of  the  physicians  who  had  examined  him  and  pronounced  him  without  physical 
defects,  or  to  substantiate  the  charge  of  the  postmaster,  and  concluded  that  h» 
charge  was  not  founded  on  fact.  They  accordingly  re<'ommended  that  the  poet- 
master  be  directed  to  give  Mr.  Bickford  absolute  appointment  and  to  furnish  him 
with  a  proportionate  share  of  substitutes'  work,  he  having  been  prevented  from 
receiving  such  work  during  the  vacation  season  by  the  postmaster,  llie  Commission 
reriuested  the  Department  to  take  action  in  accordance  with  these  recommendations, 
and  on  November  22, 1897,  was  notified  that  the  Department  had  approved  the  recom- 
meudatious;  that  Mr.  Bickfonl  had  received  his  absolute  appointment,  and  that 
since  then  ho  had  been  promoted  to  the  regular  force  of  letter  carriers  at  the  Ander- 
son post-oftiee. 

Two  other  complaints  charging  Postmaster  Small  with  political  discrimination 
have  been  received  and  referred  to  the  Department. 

In  addition  to  the  Joint  investigations  at  the  Anderson,  Ind.,  post-office  on  Augnst 
24, 1897,  tht*  Commission's  representative  made  an  investigation  into  the  application 
of  civil-service  reform  in  that  office,  in  thecourseof  which  several  matters  of  interest 
were  disclosed.  It  appears  that  on  July  22, 1897,  three  eligibles  to  the  poeition  of  car- 
rier in  this  ofticc  withdrew  from  the  register  of  eligibles.  On  inquiry  as  to  the  reason 
for  these  withdrawals  it  was  discovered  to  be  generally  known  among  the  employee<> 
that  one  Alexander  C  Wright,  who  had  been  appointed  to  the  position  of  substitute 
carrier  on  August  16,  1897,  had  secured  their  withdrawal  by  representing  to  tbem 
through  friends  or  relatives  that  they  would  not  be  appointed  becanse  they  were 
Democrats,  and  by  offering  them  a  pecuniary  consideration  for  their  withdrawal  in 
order  that  ho,  a  Republican,  standing  lower  on  the  eligible  list  than  they,  might  be 
certified  for  appointment.  On  being  sworn,  Wright  admitted  paying  two  of  the 
eligibles  who  withdrew  from  the  register  $50  ea^'h,  but  denied  that  he  paid  for  the 
withdrawal  of  the  third  eligible.  It  was  shown,  however,  that  immediately  opon 
the  withdrawal  of  this  eligible  Wright  had  secured  him  employment  lasting  him  for 
several  months.  Whether  the  postmaster  was  cognizant  of  Wright's  action  at  the 
time  of  his  selection  as  substitute  carrier  could  net  bo  determined.  As  a  reanlt,  Mr. 
Wright  and  the  three  eligibles  implicated  with  him  were  barred  from  forther  exaai- 
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nation  by  the  Commission.  The  Commission,  on  September  15,  1897,  in  a  commnni- 
cation  to  the  Department  informing  it  of  tlie  result  of  the  investigation  and  of  its 
action,  requested  the  Department  to  consider  the  facts  in  the  case  with  a  view  to  the 
removal  of  Mr.  Wright  from  the  service,  and  was  advised  by  the  Department  on 
November  22,  1897,  that  Mr.  Wright's  name  had  been  dropped  from  the  roll  of 
employees  at  the  Anderson  post-office,  and  that  the  postmaster  had  been  notified  of 
this  action. 

Anderson,  Ind.,  Post-Off  ice.    File  1097. 

Since  Postmaster  Small  assumed  charge  of  the  post-office  at  Anderson,  Ind.,  on 
Apri]  10,  1897,  several  alleged  violations  of  the  rules  have  been  investigated  by 
the  Commission,  among  them  the  complaint  of  one  Thomas  McCnllongh,  charg- 
ing Postmaster  Small  with  removing  him  from  the  service  for  political  reasons. 
On  a  joint  investigation  on  August  24,  1897,  by  a  representative  of  the  Post-Office 
Department  and  a  representative  of  the  Commission,  it  was  found  that  this  case  had 
its  inception  on  the  date  of  the  retirement  of  Postmaster  (Mttenberger.  It  appears 
that  on  this  date,  before  turning  the  office  over  to  Mr.  Small,  Postmaster  Critten- 
berger  had  transferred  mailing  clerk  Thomas  McCullough  to  the  position  of  money- 
order  clerk,  and  advised  the  Department  of  his  action.  Mr.  Small,  knowing  that  he 
wonld  assume  charge  of  the  office  on  that  day,  objected  to  the  transfer,  and  before 
assuming  charge  of  the  office,  telc>graphed  the  Department  to  suspend  action  pend- 
ing correspondence  in  explanation  of  his  request.  Upon  this  request  the  Depart- 
ment suspended  action  and  finally  decided  that  the  transfer  should  not  be  made. 
Pending  this  decision,  however,  McCullough  served  in  the  capacity  of  money-order 
clerk  nntil  the  close  of  business  on  April  20,  and  on  the  following  day,  on  declining 
to  perform  the  duties  of  mailing  clerk,  his  resignation  was  reported  to  the  Depart- 
ment by  the  postmaster.  Later  McCullough  communicated  with  the  Commission, 
alleging,  with  offer  of  proof,  that  he  had  been  removed  from  the  service  for  political 
reasons — that  Postmaster  Small  in  dismissing  him  had  stated  that  his  work  was 
satisfactory,  but  that  he  had  promised  the  place  to  another,  and  that  politics  was 
back  of  it.  In  the  investigation,  however,  McOillongh  failed  to  substantiate  his 
charges,  and,  from  evidence  adduced  therein,  it  was  shown  that  in  his  desire  to  retain 
the  position  of  money-order  clerk  after  Postmaster  Small  had  assumed  charge  of  the 
office  he  had,  by  his  statements  and  actions,  forfeited  his  rights  to  the  position  of 
mailing  clerk.  No  inquiry  was  made  into  the  motive  of  Mr.  Small  in  requesting  the 
Department  to  suspend  action  upon  the  transfer  of  McCullough,  recommended  hy  his 
predecessor  on  the  last  day  of  his  Incumbency,  it  heing  considered  that  he  had  the 
right  to  exercise  the  judgment  as  to  the  proper  distribution  of  the  force  that  would 
in  a  few  hours  pass  under  his  control  and  that  he  had  committed  no  overt  act  in 
retiuesting  the  Department  to  suspend  action  in  a  transfer  that  did  not  meet  his 
approval.    The  Commission  accordingly  dismissed  the  complaint,  October  30^  1897. 

Annlston,  Ala.,  Post-Off  ice.    File  9634. 

In  September,  1896,  complaint  was  received  charging  one  Dr.  J.  C.  Le  Grand  .with 
soliciting  and  Postmaster  M.  A.  Smith  with  receiving,  in  the  fall  of  1894,  in  the 
Government  building  in  Annlston,  Ala.,  contributions  for  political  purposes.  After 
due  investigation  by  a  representative  of  the  Post-Office  Department  and  a  represent- 
ative of  the  Commission,  a  recommendation  was  made  to  the  Attorney- General  that 
both  persons  be  prosecuted  for  violation  of  sections  11  and  12  of  the  civil-service 
law.  The  matter  was  laid  before  the  grand  jury  in  March,  1897,  but  no  bill  was 
found. 

Bridseton,  N.  J.,  Post-Office.    File  9360. 

At  rarions  dates  in  April  and  May,  1896,  complaints  were  received  by  the  Commis- 
sion charging  Samuel  A.  Laning,  postmaster  at  Bridgeton,  N.  .!.,  with  violating 
sections  11  and  12  of  the  civil-service  law,  relating  to  political  assessments;  with 


396     FOURTEENTH    REPORT   OF   CIVIL   SERVICE    COMMISSION. 

violatiD j^  gectioii  5  of  said  law  rclatiDg  to  frands,  and  with  nsarpuig  the  prerogatiTtt 
of  the  Commissioo's  board  of  examiners  at  thai  place.  The  facts  relating  to  tk 
investigation  of  this  case,  to  the  establishment  of  concloaive  evidence  of  the  poit- 
master's  gnilt,  and  to  his  prompt  dismissal  by  the  Poetmaster-Oeneral  on  reeea* 
mcndation  of  the  Commission,  are  briefly  outlined  in  the  ComniiMion*B  Thirteealk 
Report.  The  case  was  at  once  referred  for  prosecution  to  the  Attomey-Generml,  wkt 
directed  the  United  States  attorney  for  the  district  of  New  Jersey  to  inTestigtte  tki 
matter  and  takc^  proper  action  thereon.  On  November  21, 1896,  the  Attomey-GeBflnl 
transmitted  to  the  Commission  a  copy  of  a  letter  from  the  district  attorney  atTres- 
ton,  in  which  he  informed  the  Department  of  the  failure  of  the  g^randjnry  to  indict 
Laning  when  the  case  was  laid  before  it  in  September.  From  this  letter  the  follow- 
ing extract  is  taken: 

'^  When  the  cases  were  called  the  papers  which  yon  sent  me  were  laid  before  tbe 
grand  jury,  and  that  body,  after  hearing  a  nimiber  of  witnesses,  directed  that  m 
further  witnesses  be  called,  and  proceeded  to  dismiss  the  matter  themselves.  After 
quite  a  long  discussion  the  grand  jury  unanimously  refused  to  find  a  bill  in  either 
of  the  i'harges,  and  directed  that  the  witnesses  be  discharged.  I  say  '  unanimously ; 
that  is,  of  all  the  members  voting.  One  member  did  not  vote,  as  he  was  excused, 
not  having  heard  all  of  the  testimony." 

The  fact  that  all  of  the  witnesses  snbpcenaed  to  appear  before  the  grand  jury  had 
not  been  called,  as  appears  from  the  above  extract,  seems  to  lend  color  to  informs- 
tion  received  by  the  Commission  from  outside  sources  to  the  effect  that  some  of  the 
important  witnesses  had  not  been  called  at  all,  and  to  give  reasonable  ground  for 
the  belief  that  the  prosecuting  attorney  had  permitted  the  defense  to  manage  the 
case.  The  Commission  on  December  22,  1896,  in  a  letter  to  the  Attomey-GeneraL 
requested  an  investigation  of  the  matter  for  the  purpose  of  determining  whetberjs 
failing  to  coo])erate  with  the  Department  in  its  efforts  to  pnnish  a  violator  of  the 
law,  the  district  attorney  had  carried  out  the  letter  and  spirit  of  the  law,  and 
received  a  reply  January  4,  1897,  wholly  irreleyant  thereto.  The  Commission  fortk- 
with  proceeded  to  obtain  evidence  in  confirmation  of  the  information  referred  to, 
and  discovered  that  not  only  had  the  witnesses  subpoenaed  not  been  called  to  testi^ 
before  the  grand  jury,  but  also  that  those  who  had  been  called  had  not  been  qoet>- 
tioned  on  points  which  would  in  any  way  lead  to  the  exposure  of  Laning,  and  tbst 
a  relative  of  Laning  had  been  a  member  of  the  jury.  On  March  6,  1897,  the  Conimii- 
sion,  in  a  communication  to  the  Attorney  General  reviewing  the  case  at  length,  sod 
calling  attention  to  these  facts,  requested  him  to  send  some  one  from  the  Departmeiii 
to  join  with  the  district  attorney  at  Trenton  in  making  a  complete  reinvestigatioo 
of  the  case,  and  on  May  20,  1897,  was  advised  by  the  Department  that  the  chaige« 
against  Laning  had  been  resubmitted  to  the  grand  Jury  at  the  spring  term  of  court 
at  Trenton  ;  that  upon  the  charge  of  violating  section  5  of  the  civil-service  law,  one 
vote  was  in  favor  of  returning  a  true  bill,  the  remaining  votes  being  for  no  bill; 
and  that  upon  the  charges  of  violating  sections  11  and  12  of  said  law  the  jury  were 
unanimous  in  reliising  to  indict.  The  Commission,  in  view  of  the  nnsatisfactorj 
results  attending  the  prosecution  of  this  case,  has  taken  no  farther  action  in  the 
matter. 

Brooklyn ,  N.  Y . ,  Post-Off  ice.    File  83. 

On  January  15,  1898,  complaint  was  received  firom  T.  £.  Johnson,  late  superin- 
tendent of  Station  E  of  the  Brooklyn,  \.  Y.,  post-office,  charging  Postmaster  Wilson 
with  removing  him  from  his  position  on  the  above  date  in  violation  of  the  cinl- 
service  rules.  The  matter  was  referred  to  the  Department  on  January  26,  and  pend- 
ing the  reply  of  the  I'ostmaster-Gcneral,  a  detaile<l  statement  of  the  case  was  made 
by  Mr.  Johnson.  It  appears  from  this  statement  that  Mr.  Johnson  was  oflScisIlj 
notified  by  Postmaster  Wilson,  on  January  14,  that  pursuant  to  instmctions  from  the 
First  Assistant  Postmaster-General,  dated  January  12,  he  was  dismissed  from  the 
service,  the  dismissal  to  take  etlect  on  Jauwairs  \5,    On  Janoary  20^  Ave  dajs  sftv 


FOURTEENTH    REPORT   OP   CIVIL   SERVICE    COMMISSION.     397 

such  dismissal,  be  was  notified  that  his  dismissal  was  recommended  and  given  three 
days  to  present  reasons  why  the  recommendation  should  not  be  acred  upon.  *'  Surely /' 
said  Mr.  Johnson  in  bis  commuuicatiou  to  the  Commission,  **  this  i.s  hanging  a  man 
and  then  trying  him.''  Johnson  further  alleged  that  political  cimsiderations  oper- 
ated in  his  removal,  inasmuch  as  he  had  been  informed  fully  six  months  prior  to  this 
event  that  a  certain  Congressman  had  promised  his  place  to  an  employee  in  Station 
£y  and  it  was  common  report  that  the  postmaster  had  signified  his  intention  to 
eecnre  an  executive  staff  in  accord  with  his  political  views. 

On  February  23,  the  Post-OflQce  Department  replied  to  the  Commission's  reference 
of  January  26,  to  the  effect  that  Johnson  had  been  removed  from  his  position  for 
earolessness,  neglect  of  duty,  and  general,  inefficiency.  The  Department's  letter 
further  stated  that  'Hhe  charges  show  that  it  was  customary  for  the  clerk  on  the 
mail  car  to  throw  off  the  pouch  for  Station  £  at  the  corner  of  Penusylvania  and 
Atlantic  avenues,  and  a  clerk  from  said  station  was  supposed  to  been  hand  to  receive 
same  when  it  was  thrown  off.  From  Mr.  Johnson's  report  and  the  investigation 
made  by  the  postmaster  after  the  occurrence,  it  was  shown  that  but  one  clerk  was 
on  dnty  at  the  station  at  the  hour  the  pouch  was  due  to  arrive,  and  that  he  was 
expected  to  be  on  hand  to  receive  the  pouch.  On  this  occasion,  however,  the  clerk 
was  engaged  in  selling  stamps  and  did  not  arrive  at  the  point  at  which  the  mail  was 
thrown  off  until  after  the  train  had  passed,  and  although  a  search  was  made  by  him 
at  the  time,  and  the  police  notified,  no  trace  of  the  missing  pouch  has  since  been 
discovered.  Mr.  Johnson  was  clearly  guilty  of  negligence  and  carelessness  in  fail> 
ing  to  provide  a  messenger  at  the  point  at  which  the  mail  was  received,  other  than 
the  clerk  on  duty,  as  the  force  assigned  to  the  station  easily  peimitted  him  to  do. 
As  there  was  but  one  clerk  on  duty,  it  necessitated  leaving  the  station  unguarded 
while  he  went  to  receive  the  mail.  »  ♦  *  Mr.  Johnson  was  furnished  a  copy  of 
the  charges,  and  his  reply  to  same  is  on  file  in  this  office." 

On  March  22  the  Commission,  in  a  letter  to  the  Department,  called  its  attention  to 
Mr.  Johnson's  statements  relative  to  his  summary  removal  and  the  action  of  the 
Department  in  notifying  him  of  the  charges  against  him  and  giving  him  opportunity 
for  defense  five  days  after  his  separatiou  from  the  service,  as  well  as  his  allegations 
regarding  political  discrimination.  The  Department  replied  on  March  29,  to  the 
effect  that  through  a  misunderstanding  Mr.  Johnson  had  not  been  furnished  with  a 
written  copy  of  the  charges,  and  under  date  of  January  19  the  case  was  reopened 
and  a  detailed  copy  of  the  charges  forwarded  to  Mr*  Johnson,  with  the  intention 
that  if  he  could  successfully  refute  the  charges  his  reassignment  to  duty  would 
follow.  His  reply  to  the  charges  was  received  on  January  21,  and  it  was  found  that 
he  had  not  made  a  successful  defense  to  the  charges  against  him,  and  his  removal 
from  the  service  was  confirmed  on  February  23, 1898.  The  letter  further  stated  that 
in  view  of  these  facts  the  Department  could  not  see  the  necessity  of  again  reopening 
the  case  for  further  investigation. 

On  April  7  the  Commission  wrote  the  Department,  pointing  out  that  its  reply  was 
an  admission  of  the  claim  made  by  Mr.  Johnson  that  he  did  not  receive  a  written 
copy  of  the  charges,  as  the  rule  requires,  and  that  therefore  his  removal,  no  matter 
what  the  real  reasons  or  motives  might  have  been,  was  not  in  accord  with  the  rule. 
The  insufficiency  and  injustice  of  the  reasons  assigned,  and  that  practically  no 
opportunity  had  been  offered  for  a  defense  were  pointed  out. 

Calumet,  Mich.,  Post-Office.    File  9324. 

After  the  examination  for  the  post-office  service,  held  at  Calumet,  Mich.,  March  7, 
1896,  Michael  E.  O'Brien,  a  member  of  the  local  board  of  examiners,  broke  open  a 
desk  in  which  the  papers  of  the  examination  had  been  placed  awaiting  transmission 
to  the  Commission,  and  made  changes  in  the  papers  of  his  brother,  James  O'Brien, 
one  of  the  competitors  in  the  examination.  On  investigation,  O'Brien  confessed  his 
gnilt,  whereapon  the  Commission  canceled  his  commission  as  member  of  the  board 
of  ttuuninen  and  requested  his  removal  from  the  seivioe  \>7  \\i«^Q%\r>Q^<(:^\^«^vKX*> 
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ment  for  willful  violation  of  section  5  of  the  civil-Bervice  law.  The  Departmeit 
declined,  stating  that  after  a  fall  investigation  of  the  matter  it  did  not  consider  the 
conduct  of  Mr.  O'Brien  as  warranting  his  removal  from  tho  service,  but  that  asapsn- 
ishment  the  postmaster  had  been  instructed  to  reduce  his  salary  from  $500  to  $300  per 
annum  for  one  quarter,  a  net  reduction  of  $50.  The  Commission  considered  this  pan- 
ishment  inadequate  and  referred  the  matter  to  the  Attorney-General,  requestinf 
O'Brien's  prosecution  for  violation  of  section  5  of  the  civil-service  law.  The  United 
States  attorney  at  Grand  Rapids,  Mich.,  was  thereupon  directed  to  investigate  tbr 
matter  and  take  such  action  as  he  deemed  proper.  The  case  was  sabmitted  to  the 
grand  jury  July  16,  1897,  but  that  body  ignored  the  bill. 

Chicago,  ill.,  Post-Office.— Removal  of  Charles  Carr.    File  21 14. 

On  September  3,  1897,  Mr.  Carr  receive<l  tho  following  letter  from  Poetmaster 
Gord(m : 

''It  has  be<*n  decided  to  transfer  Superintendent  Vreeland  to  Station  O,  to  till  the 
place  now  occupied  by  you,  on  and  after  September  6,  1897. 

''Auditor  Matter  has  1)een  instructed  to  make  the  necessary  transfer  of  the  books, 
moneys,  and  papers.  On  completion  of  this  you  will  report  for  duty  to  the  saperin- 
tendent  of  the  city  division/' 

In  a  letter  to  tho  (Commission  dated  September  4. 1897,  Mr.  C-arr  contended,  throogh 
his  attorney,  that  no  charges  or  <'om plaints  liad  been  filed  against  him ;  that  he  had 
no  knowledge  of  the  reasons  for  his  reduction  and  transfer  other  than  as  explaioeU 
in  the  letter  from  Postmaster  Gordon,  and  by  the  articles  which  had  appeared  in 
the  public  press,  and  that  ho  had  not  been  given  full  notice  and  an  opjiortnnity  U* 
make  defense  against  any  charges  which  may  have  been  filed  against  him,  as  required 
by  the  civil-service  rules.  In  answer  he  was  informed  that  the  Commission  regarded 
section  8  of  Rule  II  as  applying  to  reductions  equally  with  removals  from  office. 

On  September  G  a  temporary  restraining  order  was  procured  from  the  court  pro- 
hibiting the  postmaster  from  removing  or  suspending  Mr.  Carr  until  the  matter  could 
be  heard.  At  the  same  time  a  ruling  was  entered  against  the  postm<ister  to  shov 
cause  why  a  permanent  injunction  should  not  issue.  Prior  to  the  filing  of  his  bill 
Mr.  C\arr.had  been  notified  by  letter  of  his  removal  from  Station  O,  with  an  order  to 
report  to  the  superintendent  of  the  city  delivery  of  the  Chicago  post-office  for  far- 
ther duty,  and  he  ascertained  that  he  was  to  be  reduced  in  rank  and  salary.  On 
September  13  the  matter  was  argued  l»efore  Jndge  Jenkins  of  the  Tnited  States  cir- 
cuit court  for  the  northern  district  of  Illinois,  who  decided  on  Sept4.*mber  16  that 
secticm  8  of  Rule  II  (order  of  tho  President  of  July  27, 1897)  was  an  authoritatiTe 
expression  of  the  President  of  his  desire  and  command  to  his  subordinates  with 
respect  to  removal  from  office,  but  that  a  court  of  equity  is  not  constituted  to  rejrn- 
late  the  departments  of  the  Government,  and  the  injunction,  therefore,  could  not 
issue.  (See  extracts  from  the  decision  in  Decisions  of  Courts  at  p.  205,  ante.) 
Immediately  after  this  decision  Mr.  Carr's  accounts  were  audited  and  he  was  com- 
pelled to  surrender  the  position  of  superintendent.  He  then  reported  to  the  sui»er- 
intendent  of  the  city  delivery,  in  accordance  with  his  instructions,  who  informed 
him  that  he  was  suspended  from  duty. 

The  case  was  made  the  subject  of  correspondence  with  the  Postmaster-General  on 
October  7,  1897,  with  the  request  that  a  statement  bo  made  showing  the  action  that 
had  been  taken  by  the  Department.  On  October  15  the  Acting  First  Assistant 
Postmaster-Cieneral  replied  as  follows: 

"  I  beg  to  advise  yon  that  Mr.  Carr  was  formerly  superintendent  of  Station  0  at 
Chicago,  and  in  the  interests  of  the  service  it  was  deemed  advisable  to  transfer  hiut 
to  the  main  office  and  appoint  a  more  suitable  person  to  the  poaition  of  superin- 
tendent of  Station  O.  Ho  was  instructed  by  the  postmaster  to  report  to  the  main  office 
for  duty,  which  he  failed  to  do,  but  instead  secured  from  the  court  a  restrainiDg 
order  upon  the  postmaster.  The  matter  was  brought  to  trial  in  Chicago,  with  the 
resnlt,  no  donbt  familiar  to  yon,  that  the  actvoii  o^  live  Department  wmm  tuituaed. 
CIukTgeB  were  then  preferred  againat  ^t.  Can  iox  iaWxni^  \a  qXms^  «nA«6^^1tha  poll- 
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master,  and  he  was  given  a  hearing  before  the  trial  board  of  the  Chicago  office. 
Upon  the  findings  of  the  said  board  his  removal  from  the  service  was  ordered  by  the 
Department.'^ 

Under  date  of  December  6  the  (/ommission  replied  in  part  as  follows: 

**  You  state  that  Mr.  Carr  was  formerly  superintendent  of  Station  O  at  Chicago, 
and  in  the  interests  of  the  service  it  was  deemed  advisable  to  transfer  him  to  the 
main  office  and  appoint  a  more  suitable  person  to  the  position.  He  was  subsequently 
dismissed  upon  charges  for  failing  to  obey  the  order  of  the  postmaster  in  reporting 
for  duty  in  the  new  position.  The  failure,  however,  on  Mr.  Carr's  part,  seems  to  have 
been  due  to  the  refusal  of  the  Post-Office  Department  to  comply  with  the  require- 
ment of  clause  8  of  Rule  II  in  affording  Mr.  Carr  an  opportunity  of  explanation  in 
removing  liini  from  the  superintendent  x>ositton.  You  state  that  the  matter  was 
brought  to  trial  in  Chicago,  with  the  result  that  the  action  of  the  Department  was 
sustained.  This  statement,  however,  does  not  seem  t-o  be  in  accord  with  the  facts. 
Judge  Jenkins,  in  his  decision  in  the  Carr  case,  referring  to  clause  8  of  Rule  II,  says: 

*'  'This  is  an  authoritative  expression  by  the  Executive  of  the  United  States  of  his 
desire  and  command  to  his  subordinates  with  respect  to  removal  from  office  of  those 
coming  within  the  scope  of  the  civil-service  regulations.  »  *  *  The  Executive 
has  the  right  to  regulate  for  himself  the  manner  of  appointment  and  removal ;  he 
may  direct  his  subordinates,  who  exercise  under  him  in  certain  cases  the  power  of 
appointment,  and  removal  with  respect  thereto,  and  may  regulate  the  manner  in 
which  they  may  act  for  him.  *     »     *     * 

"This  decision  does  not  relieve  the  Post-Office  Department  from  compliance  with 
the  President's  order,  and  in  the  opinion  of  the  CommiHsion  the  order  should  have 
been  complied  with  in  Mr.  Carres  case.  Instead  of  this  he  appears  to  have  been 
removed  entirely  from  the  service,  merely  for  the  effort  to  avail  himself  of  a  right 
conferred  by  the  Chief  Executive. 

"The  Commission  trusts  that  you  will  take  this  matter  into  further  consideration, 
in  view  of  the  manifest  error  in  stating  that  the  decision  of  the  court  sustained  the 
Department. 

"  In  a  decision  of  a  few  days  since  in  Butler  r.  White,  in  the  United  States  circuit 
court  of  West  Virginia,  Judge  Jackson  says: 

'"  A  transfer  from  •  *  *  the  head  or  chief  position  to  a  secondary  position 
•  *  *  is  a  change  of  rank  in  a  public  position,  which  is  necessarily  a  removal 
that  can  only  be  made  under  the  civil-service  act  and  the  rules  promulgated  under 
it.  *  •  *  Is  not  a  position  from  which  the  officer  is  transferred  vacated,  and  is 
not  he  placed  in  a  new  position?  What  can  be  the  object  and  purpose  of  a  transfer 
unless  it  is  to  remove  the  incumbent  from  the  position  he  occupies  ^f 

'*  Under  this  decision  Mr.  Carr,  when  transferred  from  the  position  of  superin- 
tendent of  station,  was  entitled,  under  Rule  II,  clause  8,  to  a  full  explanation  of 
the  reasons  for  such  transfer.  Judge  Jenkins's  decision  in  the  Carr  case  does  not  in 
the  least  controvert  this  view  of  the  matter  respecting  the  duty  of  the  Post-Office 
Department.'' 

The  Department  replied  to  the  Commission's  letter  as  follows: 

''  On  September  4  Mr.  Carr  was  directed  to  report  to  the  superintendent  of  the  city 
delivery  division  of  the  Chicago  post-office  for  assignment.  No  assignment  was 
made,  however,  as  Mr.  Carr  failed  to  report  for  duty  for  almost  two  weeks  after 
such  notice  had  been  served  upon  him.  When  he  did  report  he  was  suspended,  and 
finally  removed  for  willful  disobedience  of  orders.  A  copy  of  the  charges  was  regu- 
larly served  upon  him,  and  his  reply  thereto,  together  with  other  papers  in  the  case, 
is  on  file  in  this  Department." 

Kankakee,  III.,  Post-Office.    File  278. 

On  October  7,  1897,  complaint  was  made  by  S.  R.  Moore,  jr.,  late  chief  and  money- 
order  clerk  (and  therefore  the  occupant  of  an  excepted  place)  in  the  Kankakee^  111,^ 
pott-ofBoe,  oharging  Postmaster  Dunlop  with  removing  \i\m  ixoT{i\iY&  ^qvnMvs^^^t. 
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political  rcasoDS.  Ou  January  18,  1898,  au  affidavit  of  the  former  postmaster  wm 
filed  to  corroborate  the  statement  of  Moore,  and  on  February  8, 1898,  the  Commiaaoa 
referred  the  matter  to  the  Post-Office  Department,  calling  attention  to  the  allegatiooi 
in  the  case  and  to  the  apparent  violation  of  section  3  of  Civil  Service  Role  II.  Hm 
Postmaster-General  replied  ou  February  24  to  the  effect  that  the  matter  had  beat 
taken  up  with  Postmaster  Dunlop,  who  reported  that  his  sole  and  only  reasoa  for 
dispensing  with  the  services  of  Mr.  Moore  was  a  business  one;  that  the  position  in 
question  is  a  confidential  one,  and  he  desired  to  have  a  man  in  it  who  had  his  entire 
confidence.  Mr.  Moore  was  accordingly  notified  on  February  26  that,  inasmuch  m 
it  appeared  that  Postmaster  Dnnlop's  action  in  removing  him  was  based  on  reasoDi 
affecting  the  internal  administration  of  the  Kankakee  post-office,  the  CommiMion 
had  no  authority  to  take  action  on  the  complaint. 

This  is  a  type  of  numerous  complaints  received  of  removals  from  excepted  place* 
for  alleged  political  reasons,  where  the  Departments  have  claimed  that  the  changes 
wore  made  for  the  improvement  of  the  service. 

Kansas  City,  Kans.,  Post-Off  ice.    File  9386. 

On  June  6,  1896.  one  M.  C.  Shields  was  examined  for  the  position  of  clerk  in  the 
Kansas  City,  Kans.,  post-office,  and  in  a  letter  to  the  Commission  on  Joly  20  com- 
plained  that  the  card- reading  sheet  had  been  tampered  with  after  the  examination. 
The  local  board  of  examiners  practically  admitted  that  the  sheet  had  been  tampered 
with,  but  could  offer  no  clew  as  to  the  person  or  persons  responsible.  Certifications 
from  the  June  6  register  were  immediately  suspended  and  Shields  was  given  a 
reexamination  in  card-reading  before  the  board  at  Kansas  City,  Mo.,  on  August  17, 
which  resulted  in  changing  his  grade  on  the  sheet  in  question  from  59.50  to  98.50, 
thus  raising  his  average  in  the  examination  from  82.48  to  92.23,  and  placing  his 
name  at  the  head  of  the  eligible  list.  Certifications  from  the  register  were  then 
authorized  to  be  made.  Instead  of  making  an  appointment  from  the  register  of 
males,  however,  the  postmaster  made  an  appointment  from  the  register  of  females, 
whereupon  Shields  filed  statements  wi  th  the  Commission  alleging  that  this  was  done 
because  of  his  political  and  religious  affiliations. 

A  joint  investigation  of  these  matters  was  made  by  Commissioner  Harlow  and  a 
representative  of  the  Post-Office  Department,  who  reported  on  October  21,  1896, 
that,  while  suspicion  po.inted  to  a  person  who  had  sinc^  been  removed  from  theserr- 
ice  as  having  tampered  with  the  examination  sheet  in  question,  they  had  been  un- 
able to  secure  evidence  sufficient  to  warrant  action  with  a  view  to  his  prosecution, 
and  that  the  charge  of  political  and  religious  discrimination  was  not  well  founded 
They  also  investigated  a  complaint  made  by  the  postmaster,  charging  one  Carl 
Mensing,  at  the  instance  of  a  dismissed  employee  of  the  Kansas  City  i>ost-office,  with 
representing  himself  as  the  agent  of  the  Commission  to  investigate  affairs  at  Kansas 
City,  in  order  to  embarrass  the  postmaster,  and  found  the  charges  fully  substan- 
tiated ;  but  in  view  of  the  fact  that  the  matter  had  not  been  carried  far  enough  to 
involve  such  a  violation  of  the  act  of  April  18,  1884,  as  could  be  successfully  prose- 
cuted, they  recommended  that  no  further  action  be  taken.  The  case  was  aceordisgly 
dismissed. 

Louisville,  Ky . ,  Post-Off  ice.    File  2 1 92. 

A  few  cases  of  removals  and  reductions  in  different  branches  of  the  serviec  have 
attracted  widespread  attention  by  reason  of  the  fact  that  the  employees  so  remoTcd 
or  reduced  have  sought  relief  from  the  courts.  First  among  these  is  the  case  of  John 
G.  Woods,  formerly  superintendent  of  mails  at  the  Louisville,  Ky.,  i>ost-offioe. 

It  appears  that  on  August  25,  1897,  Mr.  Woods,  who  since  June,  1893,  had  occa|Aed 

the  position  of  superintendent  of  mails,  at  $2,500  a  year,  at  the  Louisville  post-oflke. 

received  notice  from  the  General  Superintendent  of  the  Railway  Mail  Seiriee  of  hit 

Ap|K>iDtment  us  railway  postal  clerk,  class  3,  at  $1,000  a  year,  in  plaoe  of  Lewii 

(yVonneU,  who  had  resigned  in  oidet  to  m^c«^\>  \>\i«'gQi^\tb»iL  made  Yaoftnt  1^  Woodf^t 
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removal.  Mr.  Woods  felt  that  as  no  charges  had  been  filed  agaiust  him  and  as  he 
had  not  been  given  opportnnity  to  make  defense  as  contemplated  by  the  Execntive 
order  of  July  27,  1897,  his  removal  was  solely  for  political  reasons,  and  immediately 
made  formal  protest  to  the  Commission  against  the  action  of  the  Post-Office  Depart- 
ment. In  the  meantime  he  had  employed  counsel,  who  tiled  un  action  in  the  sapreme 
coart  of  the  District  of  Columbia  seeking  to  enjoin  the  Postmaster-General  and  bis 
First  Assistant  from  removing  him  from  his  position.  The  opinion  of  Justice  Cox,  of 
the  supreme  court  of  the  District  of  Columbia,  that  an  equity  court  had  no  Juris- 
diction to  enjoin  the  defendants  from  removing  the  complainant,  will  be  found  in  the 
Decisions  of  Courts  at  p.  20G,  ante. 

Philadelphia  Post-Office.    File  2320. 

Doring  the  early  part  of  Postmaster  Hicks*s  administration  the  public  journals  of 
Philadelphia  questioned  the  legality  of  many  changes  in  employees  that  were  being 
made.  Several  complaints  were  also  received  from  the  Civil  Service  Reform  League, 
the  employees  affected,  and  citizens.    One  of  these  complaints  stated: 

**  The  number  of  changes  made  in  the  positions  of  the  post-office  employees  of  this 
city,  as  chronicled  in  the  inclosed  cutting  from  the  Philadelphia  Ledger  of  the  9th 
instant,  are  the  result  of  the  change  of  administration,  and,  as  far  as  political  rea- 
sons go,  may  be  all  right,  but  I  am  informed  that  in  making  thes»  changes  the  civil- 
service  niles  have  been  violated,  as  those  discharged  or  reduced  have  not  been  fur- 
nished with  a  list  of  the  charges  against  them,  and  thus  given  a  chance  to  answer 
to  you  against  such  charges,  as  provided  for  in  the  rules;  nor  have  those  promoted 
to  responsible  positions  been  compelled  to  pass  an  examination  as  to  their  fitness. 
If  snch  has  been  done,  I  ask  that  your  Commission  take  immediate  steps  to  investi- 
gate and  prevent  such  changes,  if  made  on  the  15th  instant,  and  to  see  that  the  law 
which  created  your  Commission  and  guaranteed  protection  to  these  postal  employees 
is  fully  carried  out." 

Another  complaint  ended  as  follows : 

''  In  the  name  of  all  that  is  just,  is  it  not  time  to  stop  this  flagrant  violation  of  the 
spirit  of  civil-service  reform?  Your  report  of  a  few  years  back  shows  that  Phila- 
delphia stands  alone  of  all  the  large  cities  in  its  disregard  of  the  civil-service  law. 
Is  it  not  time  that  this  was  stopped  and  the  headsmen  of  Philadelphia  made  to  respect 
the  law  as  they  do  elsewhere f  This  man  Hicks  has  not  been  confirmed.  Get  the 
President  after  him,  and  it  will  be  a  lesson  that  will  check  every  spoili«man  from  the 
Atlantic  to  the  Pacific." 

The  Public  Ledger  of  December  4,  1897,  had  the  following  editorial: 

"It  is  reported,  without  denial,  that  there  is  to  be  a  general  'shake-up'  in  the 
Philadelphia  post-office,  and  a  reduction  in  the  force  at  the  Philadelphia  mint.  So 
far  as  the  post-office  is  concerned,  this  rearrangement,  or  whatever  it  may  be  called, 
bears  every  indication  of  being  nothing  more  than  a  partisan  scheme  to  give  good 
places  to  partisan  workers  or  others  with  strong  political  influence.  A  dispatch  from 
Washington  says  that  there  is  to  be  a  reorganization  of  the  post-office  force,  with  a 
view  t-o  *  correcting  wrongs,  injustices,  and  mistakes  committed  under  the  late  Admin- 
istration.' If  it  be  true  that  a  general  overhauling  of  the  office  is  necessary,  the  fact 
remains  that  Postmaster  Hicks,  dnring  the  brief  time  he  has  held  that  position  by 
favor  of  Boss  Quay,  has  scarcely  had  opportunity  to  sufficiently  ac([uaiut  himself  with 
the  routine  of  the  post-office  and  the  relative  efficiency  of  the  clerks  and  carriers 
so  as  to  prepare  a  comprehensive  and  well-digested  plan  of  reorganization.  Mr. 
Hicks  is  one  of  the  moving  spirits  in  the  Leaders'  League,  and  has  devoted  a  great 
deal  of  attention  to  the  proceedings  of  that  combination  of  greedy  officemongers. 
The  public  will  be  loth  to  accept  as  truth  the  report  that  there  is  to  be  a  general 
reamiDgement  of  the  {lost-office  force  at  a  date  so  close  to  the  acceptance  by  Mr. 
Hicks  of  the  postmastership  as  to  give  rise  to  the  conviction  that  partisan  politics, 
and  not  the  good  of  the  service,  is  the  instigation  of  the  'rearrangement.'" 
H.  Doc.  314 ^20 
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Arrangement  was  made  for  a  conference  by  the  Commission  with  the  First  AMisfi- 
ant  Postmaster-General,  and  an  examiner  was  sent  to  Philadelphia  to  conier  with 
some  of  the  persons  who  had  made  complaint.    The  report  of  the  examiner  showed: 

(1)  That  a  great  many  demotions  and  promotions  had  been  uiade,  as  a  role  tk» 
former  going  to  Democrats  and  the  latter  to  Republicans,  except  that  the  last  litttf 
promotions  seemed  to  have  been  given  (perhaps  for  a  purpose)  to  Democrats. 

(2)  That  there  was  only  presumptive  evidence  to  show  that  the  changes  had  beet 
made  for  political  reasons. 

(3)  That  the  postmaster  had  explanations  to  offer  for  all  the  changes  made. 

(4)  That  the  complainants  had  no  positive  evidence  to  show  that  the  changes  had 
been  made  for  political  reasons. 

(5)  That  the  proposed  preliminary  investigation  before  the  Post-Office  DepartnMBt 
would  probably  convince  the  Commission  that  some  of  the  changtss  were  made  for 
the  good  of  the  service  and  that  the  remaining  changes  would  probably  xeqniie 
investigation  at  Philadelphia. 

On  January  11  a  preliminary  investigation  of  the  complaints  was  made  in  the 
office  of  the  First  Assistant  Postmaster-General  in  the  presence  of  representatirei 
of  the  Department,  the  Philadelphia  post-office,  and  the  Commission.  The  investi- 
gation was  continued  at  the  office  of  the  Commission  ou  January  12  in  the  presence 
of  the  same  officials.  In  this  investigation  Postmaster  Hicks  denied  that  the  deno 
tioiis  and  promotions  had  beeu  made  for  political  considerations.  He  claimed  tbit 
there  had  been  no  real  demotions,  and  that  the  recent  changes  were  made  in  the 
nature  of  a  recla-ssilication  of  positions  and  were  absolutely  impersonal;  that  oat- 
side  of  the  cases  of  superinteudents  there  were  no  changes  in  the  character  of  work 
performed  by  any  clerk,  but  simply  a  reclassification  of  the  salaries  to  conform  to 
the  intricacy,  quality,  and  quantity  of  work  performed.  He  declared  upon  hii 
honor  that  at  the  time  of  making  the  changes  he  did  not  personally  know  the  poli- 
tics of  any  of  the  employees  whose  status  had  been  changed,  and  that  in  the  plia 
which  he  adopted  in  making  the  changes  he  could  not  have  shown  partiality  eren 
if  ho  had  desired  to  do  so. 

With  reference  to  the  charge  that  the  demotions  all  went  to  Democrats  and  that 
the  promotions  all  went  to  Republicans,  Mr.  Hicks  claimed  that  a  close  investifts- 
tion  would  show  that  such  was  not  the  case.  He  believed  that  more  Democimte 
were  reduced,  because  he  had  since  learned  that  of  a  clerical  force  consisting  of 
800  persons  there  were  only  180  Hepublicans.  In  making  the  promotions  he  bad 
been  guided  by  seniority  in  the  service.  This  course  resulted  in  the  promotion  of 
more  Republicans  than  Democrats.  He  declared,  however,  that  of  the  last  92  per- 
sons promoted  30  were  Democrats. 

The  preliminary  investigation  seemed  to  convince  the  officials  of  the  Post-OiBee 
Department  that  the  changes  ha<l  been  made  upon  a  purely  business  basis  and  for 
the  good  of  the  service.  The  representatives  of  the  Commission  reserved  its  decision 
until  further  investigation  had  been  made. 

A  synopsis  of  the  Commission's  findings,  based  upon  the  preliminary  investigation, 
was  furnished  to  a  special  committee  of  the  National  Civil  Service  Reform  Leagee. 
the  members  of  which  had  waited  upon  the  President,  and  had  received  assurance 
from  him  that  he  would  be  willing  to  receive  and  consider  a  report  made  by  then 
upon  the  charges  preferred  against  Postmaster  Hicks.  The  members  of  this  con- 
mittee  met  in  Philadelphia  on  January  22  and  made  such  investigation  into  the  tncU 
as  the  circumstances  and  their  unofficial  character  would  permit.  Its  results  were 
considered  by  their  colleagues  of  the  National  Civil  Service  Reform  Leagoe,  and  a 
report  adverse  to  the  action  of  Mr.  Hicks  was  sent  to  the  President  on  behalf  of  tbe 
entire  committee.  A  copy  of  this  report  was  submitted  to  the  Commission  aboot 
March  15. 

The  members  of  the  committe«s  representing  the  National  Civil  Senrioe  Rsloai 

League,  having  infonned  the  Commission  of  their  intention  of  making  the  inTCiti- 

gation  referred  to  above,  the  Comtnisaioii  ^«q.\^^  xViSbt  it  wonld  postpone  its  o«b 
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investigation  at  Philadelphia,  in  order  that  it  might  have  the  advantage  of  review- 
ing the  testimony  hefore  commencing  its  own  investigation. 

Since  Fehruary  1  few  complaints  have  heen  received.  It  has  not  heen  possihle  for 
representatives  of  the  Commission  to  visit  Philadelphia  to  make  the  proposed  invos- 
tigfttiou,  owing  to  the  pressure  of  other  matters.  All  of  the  cases  are  under  consid- 
eration, and  a  final  investigation  will  he  made  at  the  earliest  practicahle  date. 

Terre  Haute,  Ind.,  Post-Off  ice.    File  2386. 

In  July,  1897,  a  (rummunication  was  received  from  one  Michael  J.  Brophy,  a  former 
anperintendent  of  curriers  in  the  Terre  Haute,  Ind.,  post-office,  alleging,  with  oifer 
of  proof,  that  he  had  on  July  15,  1897,  been  removed  from  the  service  for  political 
reasons.  A  joint  investigation  was  made  by  a  representative  of  the  Post-Office 
Department  and  a  representative  of  the  Commission.  It  was  found  that  in  June, 
1897,  Postmaster  Benjamin,  of  that  place,  filed  with  the  First  Assistant  Postmaster- 
General  a  complaint  against  Brophy,  charging  him  with  disorderly  conduct,  the 
use  of  profanity,  and  conduct  prejudicial  to  good  discipline,  in  consequence  whereof 
Bropby's  removal  had  been  directed  by  the  Department.  These  charges  were  found 
to  relate  to  the  alleged  conduct  of  Brophy  several  months  previously,  and  prior 
to  the  appointment  of  Mr.  Benjamin  as  postmaster,  in  a  controversy  with  a  sub- 
ordinate, of  which  Benjamin  had  no  personal  knowledge  whatever,  and  in  which  it 
appeared  that  the  subordinate  was  the  real  ofi'ender.  Other  evidence  was  adduced 
tending  to  establish  Brophy's  innocence  of  the  charges,  and  to  show  that  he  had 
been  a  reliable  and  efficient  employee,  and  that  had  he  been  of  the  same  political 
faith  as  the  postmaster  his  removal  would  never  have  been  recommended.  As  a 
result  of  the  investigation  the  Department  directed  the  postmaster  to  reinstate 
Brophy,  but  subsequently  instructed  him  to  suspend  such  reinstatemeut  pending 
an  investigation  of  additional  charges.  Later  the  Commission  was  notified  by  the 
Department  that  it  had,  on  November  29,  1897,  confirmed  and  made  permanent 
Brophy's  removal  upon  a  charge,  the  salient  features  of  which  he  admitted  to  be 
true,  that  he  did  not  affix  postage-due  stamps  to  first  and  second  class  mail  matter 
passing  through  his  hands  and  delivered,  as  required  by  section  513  of  the  Postal 
Laws  and  Regulations.  The  Commission  could  therefore  take  no  further  action  in 
the  matter. 

Impersonation  and  conspiracy  of  John  J.  Delaney  and  Henry  K.  Bunting  In 
examination  for  the  Philadelphia  Post-Office.    File  176  B. 

A  bold  attempt  at  impersonation  in  the  examination  for  the  post-office  service, 
held  at  Philadelphia,  August  5, 1897,  resulted  in  the  arrest,  conviction,  and  impris- 
onment of  the  wonld-be  perpetrators  of  the  fraud  through  the  prompt  and  judi- 
cious action  of  the  Commission's  board  of  examiners  in  that  city.  It  appears  that 
some  time  in  July,  1897,  one  Henry  K.  Bunting  had  made  application  for  this  exami- 
nation and  was  notified  by  card  to  appear  for  examination  on  the  above  date.  By 
previous  arrangement,  one  John  J.  Delaney,  a  former  employee  of  the  Philadelphia 
post-office,  whose  application  for  this  examination  had  but  a  short  time  previously 
been  rejected,  impersonating  Bunting,  presented  himself  for  examination.  Ho  was 
recognized  by  the  examiners,  and  after  filling  out  the  ''  declaration  sheet,''  which 
contains  questions  concerning  the  applicant,  and  signing  Bunting's  name  thereto, 
was  immediately  placed  under  arrest  on  the  charge  of  impersonation  and  forgery. 
Bunting^s  arrest  on  the  charge  of  conspiracy  to  defraud  followed  soon  afterward. 
Both  were  indicted,  Delaney  for  making  and  presenting  a  false  paper,  under  section 
5418,  and  for  conspiracy,  under  section  5440,  of  the  Revised  Statutes,  and  Bunting 
for  conspiracy  under  the  above-named  section. 

Upon  trial,  September  21, 1897,  they  were  found  guilty  as  charged,  it  being  clearly 
shown  that  each  had  attempted  to  perpetrate  a  fraud  upon  the  Government.  The 
conrt,  before  passing  sentence,  stated  that  the  offense  of  the  parties  clearly  came 
within  the  terms  of  those  sections  of  the  Revised  Statutes  \m!^«t  ^^\Oql>^^^  nr«l^ 
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charj^ed,  and  tbat  section  5418,  both  literally  and  in  spirit  Aod  intent,  coTered  time 
casoR;  that  it  was  a  clear  attempt  to  prejudice  tbe  rights  of  the  United  8tat«  a 
the  operation  of  its  governineut;  that  if  the  defendants  had  been  snccessfal  one 
of  them  wonid  have  obtained  a  valuable  right  from  the  Government,  would  hire 
become  one  of  a  privileged  class,  and  would  have  had  a  certain  advantage  over  his 
fellow-citi/.ens  who  were  not  of  such  privileged  class;  that  the  United  States  liadf 
under  the  laws,  a  ri^ht  to  provide  means  to  regulate  the  selection  and  appointmeBtof 
one  of  its  servants,  and  that  the  fraud  and  deception  of  the  defendants  were  nndoabt- 
edly  in  prejudice  of  that  right.  These  being  the  first  cases  of  the  kind  to  come 
within  the  notice  of  the  court,  a  light  sentence  was  imposed.  Banting  receiving  a 
sentence  of  three  months'  imprisonment,  and  Delaney,  who  had  been  in  jail  siuee 
his  arrest,  a  sentence  of  two  months'  imprisonment,  both  to  pay  the  costs  of  tbe 
prosecntiou.  In  imposing  sentence  the  court  stated  that  any  further  case  of  tbe 
kind  would  meet  with  a  much  severer  sentence. 


VII.  COMPLAINTS  AFFECTING  THE   GOVERNMENT   PRINT 

ING  SERVICE. 

Early  in  April,  1897,  a  committee  representing  the  Columbia  Typographical  Union 
called  the  attention  of  the  Commission  to  alleged  violations  of  the  civil -service  roles 
in  the  matter  of  removals,  reductions,  appointments,  and  promotions  in  the  Govern- 
ment Printing  Office  by  Public  Printer  Palmer.  Following  its  uniform  practice  tbe 
Commission  replied  that  the  charges  must  be  accompanied  with  offer  of  proof.  i>Qch 
proof  was  duly  offered,  and  after  considering  it  the  Commission  concluded  that  a  gen- 
eral conference  with  the  Public  Printer  on  the  subject  of  the  observance  of  the  civil- 
service  rules  was  desirable.  It  accordingly  asked  such  conference,  but  was  nnable 
to  obtain  the  same,  the  Public  Printer  ignoring  its  requests.  Pending  the  attemptt 
to  obtain  a  conference  with  the  Public  Printer,  the  official  reports  of  changes  in  the 
Government  Printing  Office  for  tbe  months  of  April  and  May  were  received,  show- 
ing 77  reductions,  Ul  promotions,  51  dismissals  or  resignations,  and  59  reinstate- 
ments. From  these  reports  it  appeared  to  the  Commission  that  the  Public  Printer 
failed  to  comply  with  section  8  of  the  Government  printing  promotion  regnlatiuD«, 
which  reads: 

''  All  changes,  transfers,  promotions,  and  demotions,  and  the  reasons  for  such  pro- 
motions and  demotions,  shall  be  reported  to  the  Commission. '^ 

On  June  15,  1897,  no  satisfactory  response  having  been  received  from  the  Pablic 
Printer  in  reply  to  the  repeated  requests  of  the  Commission  for  a  conference,  all 
employees  of  the  oflice  whose  status  had  been  changed  during  April  and  May  were 
refiuested  by  letter  to  appear  before  the  Commission  to  answer  inquiries  concerning 
the  enforcement  of  the  civil-service  rules  in  the  Government  Printing  Office.  In 
response,  81)  persons  appeared  and  made  statements  relative  to  the  enforcement  of 
the  rules,  and  in  addition  to  these  ])ersonal  statements  nine  other  atateuients  were 
received  from  persons  invited  to  appear  who  were  unable  to  be  present.  Thus,  in  all 
the  statements  of  98  persons  were  received  and  considered  by  the  Commission,  and 
represented  fairly  the  persons  reduced,  removed,  promoted,  and  reinstated.  Tbe 
Public  Printer  was  then  invited  to  appear  before  the  Commission  to  meet  the chai|pei 
against  him,  and  in  order  that  the  Commission  might  have  all  possible  infonnatiMi 
before  reaching  a  conclusion  in  the  matter,  lliis  request  the  Public  Printer  sIm 
ignored. 

An  examination  of  the  evidence  adduced  during  the  investigation  disclosed  tbe 
fact  that  of  the  77  persons  reduced  76  were  Democrats;  of  the  91  persona  pranoted 
82  were  Kepublicans,  2  were  Democrats,  and  the  politics  of  7,  three  of  whom  w«e 
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women,  were  unknown ;  of  the  51  perHona  removed  35  were  Democrats,  1  was  a 
Repnblican,  and  the  politics  of  15,  seven  of  whom  were  women,  were  unknown; 
and  of  the  59  persons  reinstated  43  were  Republicans  and  the  politics  of  16,  six  of 
whom  were  women,  were  unknown.  The  investigation  also  showed  that  those  per- 
sons reduced  or  dismissed,  with  the  exception  of  the  soldiers,  were  almost  uniformly 
active  and  vigorous  men,  apparently  entirely  competent  to  perform  their  duties  in  the 
Government  Printing  Office,  while  some  of  the  persons  reinstated  appeared  to  be  past 
the  age  of  efficiency,  and  some  had  not  followed  the  printer's  trade  since  their  sepa- 
ration from  the  Government  Printing  Office  some  years  before.  Relative  to  the 
statement  of  the  Public  Printer  to  the  elfect  that  five-sixths  of  the  employees  of  the 
office  were  Democrats  an  examination  of  the  roster  of  employees  of  the  office,  fur- 
nished by  Public  Printer  Benedict  at  the  time  the  office  was  classified,  showed  that 
oat  of  the  2,710  employees  classified  on  August  1,  1895,  1,203  were  appointe<l  by 
Mr.  Palmer  between  the  yeura  1889  and  1894,  or  44  per  cent  of  the  whole  number,  842 
were  appointed  by  Mr.  Benedict  during  1894  and  1895,  or  31  per  cent  of  the  whole 
number,  and  665  persons  had  been  appointed  prior  to  1889,  when  Mr.  Palmer  was  first 
appointed  Public  Printer,  and  had  served  both  under  Mr.  Palmer  and  Mr.  Benedict. 
In  other  words  1,808  persons,  or  69  per  cent  of  the  whole  number  employed  in  the 
(rovernment  Printing  Office,  were  either  appointed  by  Mr.  Palmer,  the  present  Pub- 
lic Printer,  or  retained  by  him  during  the  entire  five  years  of  his  previous  term. 
From  this  it  would  appear  that  adverse  comment  as  to  the  political  complexion  of 
the  office  at  the  time  of  its  classification  will  not  bear  inquiry.  Mr.  Oyster  testified 
before  the  Senate  Committee  on  Civil  Service  and  Retrenchment  that  the  statement 
of  the  Public  Printer  that  in  the  specification  division,  of  which  Mr.  Oyster  was 
foreman,  there  were  158  Democrats  and  46  Republicans,  must  have  been  based  on 
misinformation.  Mr.  Oyster  testified  that  a  majority  were  Republicans  and  that 
there  probably  had  been  an  equal  number  of  Republicans  all  through  Mr.  Benedict's 
administration. 

Removal  of  E.  W.  Oyster,  Foreman  Specification  Division. 

Under  date  of  October  20,  1897,  Mr.  E.  W.  Oyster,  foreman  of  the  specification 
division  of  the  Government  Printing  Office,  addressed  a  letter  to  the  Commission 
complaining  that  he  had  been  dismissed  by  the  Public  Printer  from  a  position  sub- 
ject to  competitive  examination,  in  disregard  of  section  8  of  Rule  II,  forbidding  a 
removal  except  for  just  cause  and  upon  written  charges,  with  an  opportunity  to  make 
•defense.     In  his  letter  Mr.  Oyster  niude  the  following  statement: 

"On  October  6,  about  3  p.  m.,  I  received  a  message  by  telephone  that  the  Pnblic 
Printer  desired  to  see  me.  I  immediately  obeyed  the  summons.  On  entering  his 
office  he  handed  me  a  sheet  of  unsigned  typewritten  statements  alleging,  first,  that 
I  bad  disobeyed  his  instructions  to  discontinue  the  keeping  of  a  record  showing  the 
quality  of  work  performed  by  compositors;  second,  that  I  had  demoralized  the 
division  by  instructing  proofreaders  to  follow  the  style  of  the  office  as  approved  by 
the  Patent  Office  in  marking  the  proofs  of  compositors  (see  notice  herewith);  third, 
tliat  I  bad  permitted  canvassing  in  my  division  iu  violation  of  the  rules  of  the  oftice; 
fourth,  that  I  had  shown  favoritism  in  the  selection  of  employees  for  certain  work 
in  the  division. 

'*!  emphatically  denied  the  truth  of  each  and  every  one  of  the  statements,  and 
offered  to  furnish  evidence,  if  he  desired  me  to  do  so,  that  they  were  entirely  without 
foundation,  bat  he  gave  no  intimation  that  he  desired  such  action  on  my  part  or  that 
he  intended  to  pursue  the  matter  further,  and  therefore  I  was  much  surprised  when, 
on  the  following  day,  my  dismissal  was  handed  to  me  by  the  Foreman  of  Printing. 

''The  Public  Printer  did  not  inform  me  that  he  considered  the  statements  referred 
to  as  charges  under  the  President's  order  regulating  removals  from  office,  and  for 
that  reaeon  I  did  not  then  request  a  copy  of  charges  and  specifications. 

«<  Sinoe  my  removal  I  have  once  in  person  and  twice  by  letter  requested  a  copy 
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of  such  chargeR  as  may  have  been  tiled  against  me.  To  my  verbal  request  tke 
Public  Printer  replied :  *  I  am  under  no  obligation  to  give  yon  any  statement  irhit> 
ever.'  To  my  written  cominunicationH  for  a  copy  of  ehargee  and  specificatifHtt  I 
have  received  no  reply. 

''Conscientiously  believing  that  I  was  dismissed  withoat  just  cause,  aod  tbst  I 
am  clearly  entitled  to  a  cojiy  of  any  and  all  charges  and  specifications  which  maj 
have  been  filed  with  the  Public  Printer,  and  the  names  of  my  accusers,  I  reepectfaOy 
place  my  case  in  your  hands  for  such  action  as  you  may  deem  right,  just,  and  proper 
in  the  premises." 

A  copy  of  Mr.  Oyster's  letter  was  sent  by  the  Commission  to  the  Public  Printer ob 
November  2,  1897,  with  a  letter  anking  to  be  informed  of  the  facts  in  the  matter. 
Under  date  of  Novenil>er  5,  1897,  the  Public  Printer  made  reply,  stating  *  *  * 
''The  action  of  this  office  in  Mr.  Oyster's  case  was  in  all  respects  in  strict  compli- 
ance with  the  rules  of  the  civil  service." 

As  bearing  upon  this  <-ase  it  should  be  said  that  on  May  15,  1897,  the  Pnblic 
Printer  appeared  before  the  Senate  Committee  on  Civil  Service  and  Retrench- 
ment, which  was  then  investigating  the  operations  of  the  civil-service  law.  and 
stated  that  if  it  were  left  to  his  discretion  he  would  abolish  the  civil-service  mks 
as  far  as  their  application  to  the  Government  Printing  Office  was  concerned. 

On  July  8, 1897,  Mr.  Oyster  appeared  before  the  committee  and  stated  under  oath 
that,  from  his  experience,  the  merit  system  was  very  beneficial  to  the  pnblic  service', 
and  that  it  was  a  great  improvement  over  the  old  system.  He  testified  that  the  per- 
sons appointed  through  the  examinations  in  his  division  of  the  Government  Print- 
ing Office  were  a  superior  class  of  workmen,  and  that  there  was  an  improvement  of 
nearly  54  per  cent  in  the  work  of  those  who  came  in  through  the  examinations  over 
that  of  certain  others.     Ho  added: 

'^The  33  compositors  who  came  in  through  examination  earned  in  1896  $10,164 
more  than  the  33  whom  Mr.  Benedict  discharged  would  have  earned  in  the  same 
time.  *  *  *  They  actually  performed  45  per  cent  more  work,  and  the  quality  of 
their  work  was  a  great  improvement  over  the  quality  of  the  others.  »  •  ♦  j  jj^y^ 
no  doubt  whatever  that  there  is  a  very  large  percentage  of  improvement,  even  bj 
putting  in  the  men  appointed  under  the  civil-service  rules  againbt  the  average 
employees  of  the  office  who  came  in  under  the  old  system.  *  •  *  xho  improve- 
ment in  favor  of  those  who  came  in  under  the  civil-service  rules  is  probably  6  or  8 
or  10  per  cent.     *     •     * 

**  From  1861  to  1897,  since  the  establishment  of  the  Government  Printing  Office.- 
there  have  been  about  $84,500,000 expended  for  public  printing;  that  is,  thit>ughtbe 
Public  Printer  alone,  and  about  66  per  cent  of  the  total  amount  of  money  is  *  ^  * 
paid  out  to  employees  of  the  office  for  labor — from  65  to  68  per  cent.  I  put  it  at  66 
per  cent,  and  that  would  be  $55,777,000  for  wages.  I  put  at  10  per  cent  only  what 
I  consider  loss  to  the  (iovernment,  although  1  am  satisfied  that  the  loss  to  the  Gov- 
ernment is  very  much  greater  than  that  by  not  conducting  the  office  on  a  busineii 
basis,  but  through  political  influence  and  as  a  political  machine.  Ten  per  cent  of 
that  would  be  $5,577,000.  The  amount  left,  then,  to  have  been  expended  for  material 
would  be  $28,730,000,  and  up  to  very  recent  years — up  to  the  time  Mr.  Benedid 
came  in  the  first  time — they  paid  full  market  rate  for  material  in  the  office;  that  ifl, 
they  did  not  get  the  discount  which  came  to  private  parties  when  buying  materiiL 
Although  the  Government  bought  ten  or  twenty  times  as  much  as  a  private  office 
they  got  no  discount,  while  a  private  office  would  get  10,  15,  or  20,  and  as  high  u 
30,  per  cent  discount.  I  calculated  10  per  cent  of  loss  to  the  Government  on  materisl 
by  not  having  proper  business  methods;  and,  putting  the  two  together,  there  would 
be  $8,450,000  which  the  Government  has  sunk  by  conducting  that  office  not  on  bon- 
ness  ]>riuciples  but  as  a  political  machine.  *  ^  ^  I  think  the  old  system  is  three- 
fourths  bad;  I  think  the  new  system  is  one-fourth  bad,  and  the  bad  part  aboat  itii 
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that  part  where  it  does  not  protect  a  good  and  efficient  and  faithful  employee  after 
it  puts  him  in." 

Following  this  testimony,  on  October  6  Mr.  Oyster's  removal  took  place.  On 
January  25,  1898,  Mr.  Oyster  addressed  a  further  communication  to  the  Commission, 
referring  to  his  letter  of  October  20,  and  requested  such  action  as  the  Commission 
might  deem  proper  in  the  premises.  On  .January  13,  1898,  Mr.  Oyster  appeared 
before  the  Senate  committee  and  testified  respecting  his  discharge  from  the  Govern- 
ment Printing  Oflice.  He  stated  that  he  had  been  dismissed  without  charges  being 
furnished  in  writing,  with  the  names  of  his  accusers,  or  such  an  opportunity  to  make 
defense  as  was  evidently  intended  by  the  President  in  his  order  of  July  27,  1897, 
respecting  removals.    The  committee  took  no  action  in  this  matter. 

Mr.  Oyster  had  been  in  the  Government  service  for  twenty  years,  and  during  that 
period  his  record  has  been  excellent.  He  is  a  veteran  of  the  civil  war  and  an  intelli- 
gent leader  in  the  work  of  the  American  Federation  of  Labor  and  of  high  standing 
in  his  trade.    The  Commission  has  the  case  of  Mr.  Oyster  under  consideration. 

Removal  of  Robert  T.  Bibb,  in  charge  of  Navy  Branch. 

On  April  17,  1897,  Mr.  Bibb  made  complaint  to  the  Commission  of  his  removal. 
He  stated  that  he  was  appointed  compositor  in  the  Government  Printing  Office  on 
April  3, 1893;  that  on  June  4, 1896,  he  was  promoted  to  the  position  of  assistant  fore- 
man of  the  Navy  branch,  the  title  of  which  position  has  since  been  changed  to  foreman, 
and  had  charge  of  the  branch  continuously  until  April  10,  1897,  when  he  was  dis- 
charged in  the  following  manner: 

"About  2.30  p.  m.  that  day  (April  10,  1897)  I  was  ordered  by  telephone  to  report 
immediately  to  the  office  of  the  Foreman  of  Printing  When  I  arrived  the  Foreman 
of  Printing  said:  'The  Public  Printer  wants  vour  resignation  this  evening,  to  take 
effect  this  evening,'  without  giving  any  further  explanation.  I  requested  an  inter- 
view with  the  Public  Printer  in  regard  to  the  matter.  The  message  came  back  that 
he  was  busy  with  Congressmen  and  Senators,  and  that  I  could  not  see  him.  There- 
upon I  wrote  him  a  note  in  which  I  stated  that  I  knew  of  no  charges  having  been 
preferred  against  me,  and,  as  my  record  in  the  position  had  been  good,  I  would 
respectfully  decline  to  resign.  The  Foreman  of  Printing  took  this  note  in  to  the 
Public  Printer,  and  when  ho  returned  he  had  one  of  the  usual  discharge  blanks  of 
the  office  filled  out,  and  it  was  handed  to  me  by  a  clerk.'' 

Mr.  Bibb  stated  that  he  believed  his  disoharge  was  solely  because  of  his  political 
faith.  He  ha<l  full  charge  of  the  Navy  branch,  doing  work  exclusively  for  the  Navy 
Department,  and  no  complaint  against  his  efficiency  could  properly  be  entertained 
by  the  Public  Printer  unless  it  came  from  the  Navy  Department.  No  such  com- 
plaint or  charge  had  been  made.  He  exhibited  letters  from  Captain  Sigsbee,  who 
had  been  in  charge  of  the  Hydrographic  Office,  the  Chief  Clerk  of  the  Navy  Depart- 
ment, and  a  number  of  other  chief  clerks  and  officials,  commending  the  manner  in 
which  the  business  of  the  office  had  been  conducted.  Captain  Sigsbee  said  that  the 
work  required  expedition  and  extraordinary  care,  and  that  Mr.  Bibb  had  managed 
his  branch  with  such  tact  and  ability  as  to  give  entire  satisfaction. 

These  facts  were  the  subject  of  a  communication  of  the  Commission  to  the  Pnbllo 
Printer,  and  in  reply  the  Public  Printer,  under  date  of  April  27, 1897,  said: 

''The  reasons  for  all  of  the  changes  which  have  been  made  by  my  anthority  in  the 
working  force  of  this  office  during  the  month  of  April,  including  the  name  of  Mr. 
Bibb,  will  be  duly  forwarded  to  your  board  according  to  the  usual  custom  of  this 
office.'' 

In  the  monthly  report  referred  to  appeared  the  following  entry : 

"  Robert  T.  Bibb,  assistant  foreman,  discharged  April  10,  1897,  for  cause.'' 
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IN  THE  MATTER  OF  THE  ORDER  OF  THE  PRESIDENT  DIRECT- 
ING THE  CLASSIFICATION  OF  THE  GOVERNMENT  PRINTING 
OFFICE. 


[Submitted  to  the  Senate  Committee  on  the  Jndiciary  by  the  U.  S.  CiTil  Service 

Commission,  1898.] 


The  following  resolntion  was  agreed  to  in  the  Senate  on  Febraary  9,  1898: 

**  Whereas  tho  Supreme  Court  has  decided  in  the  case  of  the  United  States  r.  Alli- 
son (91  U.  S.  Supreme  Court  Report,  303)  that  the  Government  Printing  OflSce  is  not 
an  Executive  Department,  nor  a  bnrean  or  office  of  snch  Department;  and 

**\Vher«as  section  7  of  the  civil-servico  law  provides:  *  Nor  shall  ♦  •  ♦  jmj 
person  merely  employed  as  a  laborer  or  workman  bo  required  to  be  classified:'  aud 

"Whereas  section  45  of  the  act  of  Congress  approved  January  12,  181K>,  provides 
that  '  It  shall  be  the  duty  of  the  Public  Printer  to  employ  '  workmen  *  who  are  thor- 
oughly skilled  ill  their  respective  branches  of  industry,  as  shown  by  a  trial  of  their 
skill  under  his  direction:'  Therefore 

** Resolved,  That  the  Committee  on  the  Jndiciary  be,  and  they  are  hereby,  directed 
to  inquire  and  report  to  the  Senate  whether  or  not  the  Executive  order  placing  the 
Government  Printing  Office  in  the  classified  service  is  valid  and  of  binding  force.'* 

In  this  matter  the  following  is  respectfully  submitted : 

As  to  the  first  clause  of  the  resolution.  To  lind  authority  for  the  Executive  order 
placing  the  Government  Printing  Office  in  the  cLissified  service,  it  is  not  necessary 
to  regard  that  office  as  one  of  what  are  technically  known  as  the  Executive  Depart- 
ments, nor  as  a  bureau  or  office  of  any  such  Department;  nor  has  it  been  so  regarded 
in  connection  with  its  classification  under  the  civil-service  rules.  Section  17a3, 
Revised  Statutes  (March  3, 1871),  provides: 

'^  The  President  is  authorized  to  prescribe  snch  regnlations  for  the  admiasion  of 
persons  into  the  civil  service  of  the  United  States  as  may  best  promote  the  efficiency 
thereof,  and  ascertain  the  fitness  of  each  candidate  in  respect  to  age,  health,  charac- 
ter, knowledge,  and  ability  for  the  branch  of  service  into  which  he  seeks  to  enter: 
and  for  this  purpose  he  may  employ  suitable  persons  to  conduct  snch  inquiries,  and 
may  preHcril>e  their  duties,  and  establish  regulations  for  the  conduct  of  persons  who 
may  receive  api»oiutments  in  the  civil  service.*' 

It  is  seen  that  by  this  provision  the  President  of  the  United  States  is  authorized 
to  prescribe  regulations  for  admission  to  any  position  in  any  part  of  the  civil  service 
without  exception  or  limitation.  It  would  not  be  contended  that  the  authority  here 
conferred  is  confined  to  what  are  technically  known  as  the  Executive  Departments, 
or  to  the  bureaus  and  offices  which  are  part  of  those  Departments.  It  is  clear  that 
it  extends  to  the  entire  executive  civil  service,  inclnding  what  are  known  as  tlie 
Executive  Departments,  their  offices  and  bureaus,  and  all  independent  Executive 
offices,  commissions,  and  establishments,  as  well.  And  among  these  latter  are,  for 
instance,  the  Department  of  Labor,  the  Fish  Commission,  the  Interstate  Commerce 
Commission,  the  Civil  Service  Commission,  and  the  Government  Printing  Office. 

The  act  of  January  16,  1883,  comuionly  known  as  the  civil-service  act,  practiesUy 
confers  upon  the  President  the  same  authority,  but  goes  into  detail  and  outlines  tlie 
method  in  which  the  President  shall  exercise  his  authority  and  expressly  directs 
that  certain  parts  of  the  service  not  before  classified  shall  be  classified  and  brought 
within  its  provisions  within  a  specified  time,  leaving  the  remaining  parts  of  the 
service  to  bo  brought  in  by  the  President  from  time  to  time  in  his  discretion  subject 
to  the  following  liniitati(»n  of  section  7: 

"Nor  shall  any  officer  not  in  the  executive  branch  of  the  Government,  or  any  per- 
son merely  employed  as  a  laborer  or  workman,  be  required  to  be  classified  heiennder, 
nor,  unless  by  direction  of  the  Senate,  shall  any  person  who  has  been  nominated 
for  confirmation  by  the  Senate  be  letinired  to  be  classified  or  to  pMt  mi  ezaiii- 
BMtion." 


FOURTEENTH   REPORT  OP  CIVIL   SERVICE   COMMISSION.     409 

The  act  of  1883  not  only  does  not  repeal  the  anthority  conferred  by  section  1753, 
Revised  Statutes,  but,  subject  to  the  limitations  just  quoted,  expressly  reenacts  that 
provision  in  the  following  terms  of  section  7 : 

''But  nothing  herein  contained  shall  be  construed  to  take  from  *  *  *  the  President 
any  authority  not  inconsistent  with  this  act  conferred  by  the  seventeen  hundred 
an<l  tifty-third  section  of  said  [Revised]  Statutes." 

It  is  thns  seen  that  section  1753,  Revised  Statutes,  aa  left  in  force  by  the  act  of 
1883,  gives  ample  authority  to  the  President  to  classify  all  independent  executive 
offices  and  establishments,  of  which,  of  course,  the  Government  Printing  Office 
is  one. 

But  this  is  by  no  means  the  only  authority  for  such  executive  act.  The  general 
anthority  conferred  by  the  civil-service  act  itself  to  extend  its  provisions  is  con- 
tained in  the  following  provision  of  section  6,  paragraph  3,  of  that  act: 

"That  from  time  to  time  said  Secretary,  the  Postmaster-General,  and  each  of  the 
beads  of  departments  mentioned  in  the  one  hundred  and  fifty-eighth  section  of  the 
Revised  Statutes,  and  each  head  of  an  office,  shall,  on  the  direction  of  the  President, 
and  for  facilitating  the  execution  of  this  act,  respectively  revise  any  then  existing 
classification  or  arrangement  of  those  in  their  respective  departments  and  offices, 
and  shall,  for  the  purpose  of  the  examination  herein  provided  for,  include  in  one  or 
more  of  such  classes,  so  far  as  practicable,  subordinate  pIa(;eH,  clerks,  and  officers 
in  the  public  service  pertaining  to  their  respective  departments  not  before  classified 
for  examination." 

The  language  of  this  provision  is  clear  and  definite.  From  the  ennmeration 
"said  Secretary,  Postmaster-General,  and  each  of  the  heads  of  departments  mentioned 
in  the  one  hundred  and  fifty-eighth  section  of  the  Revised  Statutes  and  each  heafl  of 
an  office"  and  again  "their  respective  departments  and  offices,"  it  is  manifest  that 
the  authority  conferred  by  these  provisions  was  intended  to  extend  not  only  to  what 
are  known  as  the  Executive  Departments  and  their  branches  but  to  any  independent 
offices  as  well. 

There  is  seen  to  be,  therefore,  two  independent  sources  of  statutory  authority  for 
an  Executive  order  classifying  an  independent  executive  office  which  is  not  one  of 
the  Execntive  Departments,  nor  a  psirt  thereof.  Furthermore,  the  Constitution 
would  seem  to  confer  general  authority  for  such  action  by  the  President.  It  would 
appear  that  the  President  recognized  these  three  sources  of  authority  when  he 
extended  the  provisions  of  the  civil-service  laws  to  the  Government  Printing  Office 
and  established  rules  therefor  under  the  following  promulgating  order: 

"In  the  exercise  of  the  power  vested  in  him  by  the  Constitution,  by  the  seventeen 
hundred  and  fifty-third  section  of  the  Revised  Statutes  and  the  act  entitled  'An  act 
to  regulate  and  improve  the  civil  service  of  the  United  States,'  approved  January 
16, 1883,  the  President  hereby  makes  and  promulgates  the  following  rules  concerning 
the  classified  service  of  the  Government  Printing  Office,  to  be  known  as  the  Govern- 
ment Printing  Office  rules." 

A$  to  the  second  clause  of  the  resolulion,  Tlie  President,  heads  of  Department's  and 
oflices,  and  the  Commission  have  uniformly  interpreted  the  language  of  section  7  of 
the  civil-servioe  act,  "Any  person  merely  employed  as  a  laborer  or  workman,"  to 
mean  any  person  who  is  employed  as  a  mere  unskilled  manual  laborer  who  is  not 
required  to  exercise  special  mental  effort  or  acquired  skill;  and  no  attempt  has  ever 
been  made  by  the  President  to  secure  the  classification  and  inclusion  of  such  persons 
within  the  provisions  of  the  civil-service  laws.  For  example,  in  Rule  II,  section  1, 
of  the  mles  established  for  the  Government  Printing  Office  when  that  office  was 
classified  by  Execntive  order,  the  President  distinctly  said :  "  The  classified  service  of 
the  Government  Printing  Office  shall  include  all  persons  employed  in  that  office 
except  those  appointed  by  and  with  the  advice  and  consent  of  the  Senate  and 
nnskilled  laborers  or  workmen." 

This  interpretation  has  never  been  refuted,  and  is  believed  to  be  strictly  within 
the  meAning  and  intent  of  section  7  when  read  with  other  parts  of  the  act  of  1883  and 
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also  with  section  1753,  Revised  Statutes.  As  already  shown,  the  aathoritj  of  tbe 
President  under  section  1753,  Revised  Statutes,  extends  to  all  persons  genenlly 
without  enunierution;  while  under  paragraph  3,  section  6,  of  the  civil-eerrice  aet, 
before  quoted,  grades  of  persons  are  enumerated  as  follows:  "  Subordinates,  clerki, 
and  officers.'  When  this  language  of  enumeration  in  section  6  and  the  language  of 
limitation  in  section  7,  before  quoted,  are  read  together,  it  is  apparent  that  the  lav 
contemplated :  (1)  A  grade  of  persons,  viz,  '^  subordinates,''  which  is  below  that  of 
clerk  and  above  that  of  mere  unskilled  laborer  or  workman ;  and  (2)  a  line  of  demar- 
cation between  those  who  are  re(}uired  to  be  included  within  the  provisions  of  the 
act  and  those  who  are  not  required  to  be  so  included,  with  ''subordinates''  next  to 
the  line  on  the  side  with  those  to  be  included,  and  mere  unskilled  laborers  or  work- 
men constituting  those  on  the  other  side.  It  mnst  follow  that  the  grade  ''subor- 
dinate" was  intended  to  embrace  all  persons  between  clerks  and  mere  unskilled 
laborers  or  workmen,  viz,  messengers,  watchmen,  engineers,  firemen,  mechanics, 
tradesmen,  and  all  persons  engaged  in  any  variety  of  skilled  labor;  and  that  it  irw 
inteniled  to  give  the  President  authority  to  bring  all  snch  persons  within  the  pro- 
visions of  the  act. 

Again,  this  language  of  section  7  is  in  the  nature  of  an  exception  to  and  limitation 
of  section  1753,  Revised  Statutes,  and  also  of  the  general  authority  conferred  by  the 
act  of  1883  itself,  an<l  must  therefore,  nnder  the  rules  of  construction,  be  strictly 
construed,  and  a  strict  construction  leads  to  the  interpretation  pointed  ont. 

Therefore  the  Executive  order  classifj-ing  tra<lesmen,  skilled  laborers,  etc.,  in  the 
Government  Printing  Office  was  not  in  violation,  but  in  pnrsnance  of  section  7  of 
the  act  of  1883. 

As  io  the  third  clause  of  the  resolution.  Attention  is  first  directed  to  the  £act  that 
the  provision  of  section  45  of  the  act  of  January  12,  1895,  as  quoted  in  the  resala- 
tion,  was  first  enacted  as  early  as  July  31,  1876,  and  hence  was  merely  reenacted  on 
January  12,  1895. 

This  provision  prescribes  certain  duties  of  the  Public  Printer,  bnt  is  believed  not 
to  affect  the  operation  of  the  civil-service  laws  and  rules  as  applied  to  the  Govern- 
ment Printing  Office. 

It  is  an  elementary  principle  of  construction  and  interpretation  that  statates 
bearing  on  the  same  subject  are  to  be  read  together,  and  in  the  absence  of  positire 
repugnance  all  are  to  stand.  The  provision  of  law  quoted  in  the  third  clause  of  the 
resolution  and  those  of  the  civil-service  laws  and  rules  both  prescribe  conditions  of 
employment  in  the  Government  Printing  Office,  but  not  conflicting  conditions.  The 
first  provides  that  "it  shall  l»e  the  dnty  of  the  Public  Printer  to  employ  workmen 
who  arc  thoroughly  skilled  in  their  respective  branches  of  industry  as  shown  by 
trial  of  their  skill  under  his  direction."  The  general  requirements  of  the  latter  are 
that  no  person  shall  be  employed  in  a  classified  position  in  the  Government  Printio; 
Office  until  he  hns  passed  a  suitable  examination  provided  by  the  Civil  Serrice Com- 
mission; and  the  requirements  preliminary  to  such  examination  for  the  reoogniied 
mechanical  trades  are  that  the  applicant  must  show  five  years'  service  in  the  partic- 
ular trade  in  which  he  seeks  employment,  three  years  as  an  apprentice  and  at  least 
one  year  as  a  jonmeyman*  The  provisions  above  quoted,  prescribing  the  dnty  of  the 
Public  Printer,  are  fully  satisfied  without  collision  with  the  provisions  of  the  ciTil- 
service  laws  and  rules.  Section  2  of  the  civil-service  act  provides  "that  there  shall 
be  a  period  of  probation  before  any  absolute  appointment  or  employment."  Role 
VIII,  section  4,  is  as  follows: 

"  A  person  selected  for  appointment  **  *  *  shall  receive  from  the  appointiiiK 
officer  a  certiticato  of  appointment  for  a  probationarv  period  of  six  montns,  at  the 
end  of  which  period,  if  the  conduct  and  capacity  of  the  ))robationer  are  satisfac- 
tory to  the  appointing  officer,  his  retention  iu  the  service  shall  be  equiyalent  to 
his  absolute  appointment;  but  if  his  conduct  or  capacity  be  not  satisfactory,  he 
shall  be  notified  by  the  appointing  officer  that,  he  will  not  receive  absolnte  appoint- 
ment because  of  such  unsatisfactory  conduct  or  want  of  capacity,  aad  mch  noUfisft- 
tion  Bball  discharge  him  firom  the  servioe." 
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The  following  is  a  regnlation  of  the  Commission: 

''Applicants  for  employment  iu  any  of  the  mechanical  trades  or  skilled  oconpa- 
tions  who  pass  an  examination  and  receive  appointment  will  be  given  a  practical 
trial  when  they  report  fur  duty,  and  will  be  liable  to  immediate  discharge  if  fonnd 
not  to  possess  the  requisite  skill  or  ability/' 

The  provisions  of  section  2  of  the  act,  and  of  Rule  VIII,  section  4,  both  above 
qnoted,  and  this  regulation,  leave  ample  room  for  carrying  out  the  provisions  of 
section  45  of  the  act  of  January  12,  1898. 

Therefore  it  seems  perfectly  clear  not  only  that  the  act  of  1895  in  no  degree  repeals 
by  implication  the  act  of  1883,  but  is  in  perfect  accord  with  that  act,  the  provisions 
of  either  act  being  easily  complied  with  without  conflict  with  those  of  the  other. 

As  to  the  whole  resolution.  The  foregoing  would  seem  to  force  the  conclusion  that 
the  authority  for  the  Executive  order  placing  the  Government  Printing  Office  in  the 
classified  service  is  clear,  well  defined,  and  ample,  and  that  therefore  said  order  is 
valid  and  of  binding  force. 

In  a<lditiou  to  the  points  raised  in  the  Senate  resolution  it  has  been  questioned 
whether  the  Government  Printing  Office  is  in  the  executive  branch  of  the  Govern- 
ment or  in  the  legislative  branch.   Upon  this  question  attention  is  directed  as  follows ; 

It  is  true  that  an  act  providing  for  public  printing,  etc.,  approved  January  12, 
1895,  provides  for  a  joint  committee  of  Congress  on  printing  and  delegates  to  that 
committee  certain  powers.  It  would  seem  that  this  special  committee  is  provided 
for  the  Government  Printing  Office  for  the  reason  of  the  very  large  amount  of  con- 
tracts and  purchases  necessary  for  that  office.  From  an  examination  of  the  provi- 
sions of  this  act  of  Congress  it  appears  that  the  powers  granted  to  this  joint  com- 
mittee are  merely  of  a  legislative  character,  and  are  such  as  may  be  more  expedi- 
tiously and  practicably  exercised  by  a  committee  of  Congress  than  by  the  whole 
Coui^ress.  The  only  provision  that  would  seem  to  indicate  an  unusual  exercise  of 
legislative  authority  is  that  '^ sealed  proposals  to  furnish  paper  shall  be  opened  in 
the  presence  of  the  Joint  Committee  on  Printing  and  the  contract  shall  be  awarded 
by  them  to  the  lowest  and  best  bidder  in  the  interest  of  the  Government."  But  it 
mast  be  granted  that  this  does  not  exoi'cd  the  proper  field  of  legislative  authority. 
The  legislature  has  full  authority  to  regulate  and  control  in  any  degree  contracts 
and  expenditures  of  any  executive  office.  It  would  seem  that  the  Senate  Committee 
on  Organization,  Conduct  and  Expenditures  of  the  Executive  Departments,  and  the 
different  Honse  committees  on  expenditures  of  the  Executive  Departments  are 
analagous  in  their  control  to  the  .Toint  Committee  on  Printing. 

It  is  true,  of  course,  that  the  Public  Printer  is  required  to  make  report  to  Con- 
gress, but  the  same  requirement  is  made  of  the  head  of  any  other  independent  exec- 
utive office.  Then,  too,  a  careful  consideration  of  the  duties  of  the  Public  Printer 
shows  that  they  are  strictly  executive  duties  and  not  in  any  degree  duties  of  a  leg- 
islative character. 

A  brief  review  of  the  history  of  legislation  for  the  Government  Printing  Office 
would  seem  to  leave  no  doubt  that  that  office,  at  least  ever  since  1874,  has  been  in 
the  executive  branch  of  the  Government : 

On  the  26th  of  August,  18§2,  Congress  passed  an  act  which  provided  for  the 
appointment  of  a  Superintendent  of  Public  Printing,  whose  duties  were  carefully 
defined,  and  he  was  made  superintendent  of  the  public  printing  done  by  the  then 
existing  two  ]>ublic  printers,  one  appointed  by  each  House  of  Congress.  Under  this 
provisi(m,  he  was  appointed  by  the  President,  by  and  with  the  advice  and  consent  of 
the  Senate. 

On  the  23d  of  June,  1860,  a  joint  resolution  was  passed  by  Congress  which  dis- 
pensed with  the  two  public  printers  just  mentioned  and  placed  the  whole  subject  of 
public  printing  in  charge  of  the  Superintendent  of  Public  Printing. 

On  the  22d  of  February,  1867,  Congress  enacted  the  following  provision: 

"The  Senate  shall  select  a  person,  who  must  be  a  practical  printer  and  versed  in 
the  art  of  bookbinding,  to  take  charge  of  and  manage  the  Government  Printing 
Office.  He  shall  be  deemed  an  officer  of  the  Senate  and  shall  be  caUed  the  Cong^ea- 
donAl  Printer/' 
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By  the  same  act  ho  was  given  the  power  which  had  theretofore  been  exerciiied  bj 
the  SiiperinteDdeiit  of  Public  Printing,  which  office,  from  and  after  the  election  of 
the  Congressional  Printer,  was  abolished. 

Allison's  Case  (10  C.  Cls.  R.,  449;  11  C.  Cls.  R.,  161,  and  109  U.  8.,  303)  was  oo« 
arising  nnder  what  was  known  as  the  20  per  cent  resolution  of  Febraary  28, 1867, 
which,  in  general,  provided  for  extra  compensation  to  employees  in  the  ExecntiTe 
Departments.  Among  others  enumerated  in  that  resolntion  was  the  Interior  Depart- 
ment and  **  any  bureau  or  division  thereof  Allison  was  a  claimant  for  extra  com- 
pensation under  this  resolntion,  and  being  employed  in  the  Govemnient  Printioj; 
Office  at  that  time,  his  contention  was  that  said  office  was  a  bnrean  of  the  Interior 
Department,  on  the  ground,  so  far  as  could  be  seen,  that  the  Superintendent  of  Pub- 
lic Printing  was  refpiireil  to  give  an  official  bond  to  be  approved  by  the  Secretary  of 
the  Interior.  The  only  question  at  issue  in  that  case  was  whether  the  Governmeot 
Printing  Office  was  a  bureau  of  the  Interior  Department,  andtheconrt  decided  that 
it  was  not.  This,  of  course,  was  far  from  deciding  that  from  August,  1852,  to  Febra- 
ary 22, 1867,  the  Government  Printing  Office  was  not  in  the  executive  branch  of  the 
Government.  Whether  that  office  was,  during  that  period,  in  the  execntive  branch 
of  the  Government  was  not  in  issue  in  the  Allison  Case,  but  it  is  to  be  gathered  from 
the  urguments  and  the  opinion  in  that  case  that  it  was  so  regarded.  It  is  noted  that 
the  act  already  quoted,  changing  tlie  office  of  Superintendent  of  Public  Printing  to 
that  of  Congressional  Printer  was  passed  February  22, 1867,  and  that  nnder  the  author- 
ity of  that  act  the  Senate  elected  a  Congressional  Printer  on  Febmary  26, 1867,  while 
the  20  per  cent  resolution,  under  which  the  claimant  brought  action,  was  not  passed 
until  February  28,  1867. 

Hence,  the  argument  of  the  Government  was  principally  that  tbe  Government 
Printing  Office  had,  prior  to  the  passage  of  the  20  per  cent  resolution,  been  transferred 
from  the  executive  branch  of  the  Government  to  the  legislative,  and  it  therefore  did 
not  come  within  the  provisions  of  that  resolntion.  In  his  argument  Solicitor-General 
Phillips,  in  referring  to  the  Government  Printing  Office,  speaks  of  the  whole  bureaa 
being  transferred  on  the  26th  of  February,  or  the  22d  of  February, /rom  ike  eiecih 
tire  to  the  legislative  department.  Chief  Justice  Waite,  in  delivering  the  opinion 
of  the  court,  says :  '*  In  short,  the  superintendent  seems  to  have  a  department  of  bii 
own,  in  which  he  is  in  a  sense  supreme.''  This  language,  in  connection  with  tbe 
fact  that  there  is  no  such  thing  as  a  legislative  department  or  bnrean,  would  seem 
to  be  conclusive,  especially  if  read  in  connection  with  the  entire  opinion  and  argo- 
meuts  of  the  counsel,  that,  while  the  Government  Printing  Office  prior  to  Febmarr 
22, 1867,  may  not  have  been  a  bureau  of  the  Interior  Department,  yet  it  was  an  offiee 
in  the  executive  branch  of  the  Government.  What  else  could  bave  been  tbe  purpose 
of  Congress  in  passing  the  act  of  February  22,  1867,  than  to  transfer  the  office  then 
known  as  Superintendent  of  Printing  from  the  execntive  branch  to  the  legislative 
branch?    The  language  clearly  shows  this  to  have  been  the  intent. 

On  .lune  20,  1874 — seven  years  later — Congress  passed  an  act  containin|[[  the  fol- 
lowing provision: 

''For  compensation  of  the  Congressional  Printer  aild  the  clerks  and  messengers  in 
his  office,  thirteen  thousand  nine  liundred  and  seventeen  dollars:  Providfdy  That  to 
much  of  the  act  entitled  'An  act  providing  for  the  election  of  a  Congressional 
Printer,*  approved  February  22,  18<>7,  as  provides  for  the  election  of  snoh  officer  by 
the  Senate,  and  ])roviding  that  such  officer  shall  be  deemed  an  officer  of  the  Senate, 
shall  cease  and  determine  and  become  of  no  effect  from  and  after  tho  date  of  the 
tirst  vacancy  occurring  in  such  office:  and  the  title  of  said  officer  shall  hereafter  be 
Public  Printer,  and  he  shall  be  deemed  an  officer  of  the  United  States,  and  said  office 
shall  be  tilled  by  appointment  by  the  President,  by  and  with  the  advice  and  consent 
of  the  Senate.*' 

It  is  clearly  the  purpose  of  Congress  in  this  provision  to  retransfer  the  GoTemment 
Printing  Office  to  the  executive  branch  of  the  Government,  and  any  donbts  that 
may  have  previously  existed  as  to  the  status  of  that  office  would  seem  to  be  settkd 
by  this  provi$ion  of  the  statute. 
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The  following  is  a  provision  of  an  act  of  Congress  of  July  31, 1876: 

''That  so  much  of  all  laws  or  parts  of  laws  as  provide  for  the  election  or  appoint- 
ment uf  the  Public  Printer  he,  and  the  same  are  hereby,  repealed,  to  take  effect  upon 
the  passage  of  this  act,  and  the  President  of  the  United  States  shall  appoint,  by 
and  with  the  advice  and  consent  of  the  Senate,  a  suitablo  person,  who  must  be  a 
practical  printer  and  versed  in  the  art  of  bookbinding,  to  take  charge  of  and  manage 
the  Government  Printing  Office  from  and  after  the  date  aforesaid.  He  shall  be 
called  the  Pnblic  Printer,  and  shall  be  vested  with  all  the  powers  and  subject  to  all 
restrictions  pertaining  to  the  office  now  known  as  Pnblic  IMnter.'^ 

This  seems  to  be  merely  a  reenactment  of  the  resolution  of  June  20^  1874,  above 
quoted. 

In  addition  to  the  provisions  of  law  cited,  which  seem  clearly  to  show  that  the 
Government  Printing  Office  is  now  in  the  executive  branch  of  the  (iovemment, 
attention  is  further  directed  as  follows: 

Under  the  definitions  given  in  the  books,  and  by  the  court  in  United  States  r. 
Maurice  (2  Brock.,  96),  in  United  States  r.  Germain  (99  U.  S.),  and  in  United  States 
r.  Hartwell  (6  Wall.,  385),  the  Public  Printer  must  be  regarded  as  an  officer  of  the 
United  States. 

From  an  examination  of  the  debates  in  Congress  which  led  up  to  the  act  of  1874 
it  will  be  seen  that  it  was  contended  that  the  act  of  1867,  providing  that  the  Senate 
shall  elect  the  Public  Printer,  was  unconstitutional.  It  would  seem  that  this  con- 
tention is  supported  by  the  following  provision  of  the  Constitution  (Art.  II,  Sec.  II, 
cl.2): 

**  He  (the  President)  shall  nominate,  and,  by  and  with  the  advice  and  consent  of 
the  Senate,  shall  appoint  embassadors,  other  public  ministers,  and  consuls,  judges  of 
the  Supreme  Court,  and  all  other  officers  of  the  United  States,  whose  cnpointmcTits 
are  not  herein  otherwise  provideil  for,  and  which  shall  be  established  oy  law;  but 
the  Congress  may  by  law  vest  the  appointment  of  such  inferior  officers,  ns'they  think 
proper,  in  the  President  alone,  in  the  courts  of  law,  or  in  the  heads  of  departments." 

The  Public  Printer  being  an  officer  of  th<^  United  States  whose  appointment  is  not 
specifically  provided  for  m  the  Constitution,  it  necessarily  follows  that  under  this 
provision  of  the  Constitution  his  appointment  can  be  vested  by  Congress  only  '*in 
the  President  alone,  in  the  courts  of  law,  or  in  the  heads  of  departments,"  and  not 
in  either  House  of  Congress.  Therefore  it  would  soem  that  even  if  the  act  of  1867 
were  intended  to  operate  to  place  the  Government  Printing  Office  in  the  legislative 
branch  of  the  Government,  that  act  was  unconstitutional  and  of  no  effect. 

Again,  it  appears,  as  a  matter  of  fact,  that  the  only  officers  of  the  United  States  in 
the  legislative  branch  of  the  Government  are  those  who  are  solely  and  separately 
officers  of  one.  and  of  only  one,  of  the  Houses  of  Congress;  in  other  words,  that 
Congress,  as  a  single  body,  has  no  officers  or  employees;  certainly  there  is  no  roll  of 
any  such  officers  or  employees,  and  none  such  are  provided  for  by  law.  Further- 
more, it  would  seem  that  there  is  no  necessity  for  any  such  oilicers  or  employees. 
This  view  seems  to  be  borne  out  by  the  fact  that  the  Constitution  provides  sepa- 
rately that  the  Senate  shall  choose  its  officers  and  that  the  House  shall  choose  its 
officers,  while,  on  the  other  hand,  there  is  no  provision  of  the  Constitution  for 
officers  or  employees  of  Congress  as  a  body,  and  hence  it  would  seem  that  it  was  not 
intended  that  there  should  be  any  such  officers  or  employees.  The  Public  Printer  is 
clearly  an  officer  of  the  United  States,  and  just  as  clearly  not  an  officer  of  either 
the  Senate  or  of  the  House  of  Representatives,  and  there  being  no  such  thing  as  an 
officer  of  Congress,  as  just  set  forth,  it  must  necessarily  follow  that  the  Public 
Printer  is  not  an  officer  of  the  legislative  branch,  but  an  officer  of  the  executive 
branch 

The  foregoing  wonld  seem  to  lead  to  the  positive  conclusion  that  the  Government 
Printing  Office  is  in  the  executive  branch  of  the  Government,  or,  in  other  words,  is 
a  part  of  the  executive  civil  service  of  the  United  States,  and,  therefore,  the  classi- 
fication of  such  office  is  valid  and  of  binding  force. 
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OPINION  OF  SECRETARY  OF  CIVIL  SERVICE  REFORM  ASSOCIATION  OF 
THE  DISTRICT  OF  COLUMBIA  RESPECTING  THE  VALIDITY  OF  THE 
CLASSIFICATION  OF  THE  GOVERNMENT  PRINTING  OFFICE. 

In  this  same  connection  F.  L.  Siddons,  esq.,  secretary  of  the  Civil  Service  Reform 
Association  of  the  District  of  Columbia,  submitted  to  the  Senate  committee  the  fol- 
lowing opinion : 

"During  the  recent  debates  in  Congress,  more  particularly  in  the  Uouse  of  Kepre- 
seutatives,  over  the  civil  service  and  the  large  extensions  of  the  provisions  of  the 
civil-service  law  made  by  President  Cleveland  in  May,  1896,  the  legality  of  the  clas- 
sification of  the  Government  Printing  Office  made  by  Executive  order  on  Jane  13, 
1895,  was  fiercely  assailed,  and  in  a  speech  made  by  Mr.  Charles  H.  Groevenor,  of 
Ohio,  in  the  House  of  Representatives  on  July  19,  1897,  he  read  a  letter  aildressedto 
the  present  Public  Printer,  Mr.  Frank  W.  Palmer,  and  written  by  Cto  use  the  lan- 
guage of  Mr.  (irosvenor)  'one  of  the  best  known  lawyers  in  the  United  States.' 
This  letter  is  substantially  a  brief  in  support  of  the  contention  that  the  classification 
of  the  Printing  Oftice  was  illegal  and  wholly  without  warrant  in  law.  Ita  author  is 
understood  to  be  a  former  assistant  United  States  district  attorney  for  the  District 
of  Columbia. 

**It  is  proposed  to  consider  the  argument  presented  by  this  letter,  to  determine, 
if  ])os8ible,  its  validity,  and  in  this  process  submit  the  conclusions  of  the  andersigned 
respecting  the  classification  and  extension  of  the  civil-service  rules  to  the  Govern- 
ment Printing  Office. 

''The  letter  quotes  sections  158,  163,  1753,  and  1754  of  the  Revised  Statutes  of  the 
United  States  and  certain  portions  of  the  sictof  Congress  approved  January  16,1883, 
and  known  as  the  '  civil-service  law.'  Section  158  names  or  enumerates  the  Execu- 
tive Departments  of  the  United  States.  Section  163  directs  the  classification  into 
four  classes  of  the  clerks  in  the  departments.  Section  1753  authorizes  the  President 
to  prescribe  such  regulations  for  the  admission  of  persons  into  the  ciril  tterrice  of  the 
United  Staten  as  may  best  promote  the  efficiency  thereof  and  ascertain  the  fitness  of 
each  candidate  in  respect  to  age,  health,  character,  knowledge,  and  ability  for  the 
branch  of  service  into  which  he  seeks  to  enter,  etc. 

''Section  1754  gives  to  persons  honorably  discharged  from  the  military  or  naval 
service  by  reason  of  disability  resultiug  from  wounds  or  sickness  incurred  in  the 
line  of  duty,  preference  for  appointments  to  civil  officeSf  provided  they  are  found  to 
possess  the  business  capacity  necessary  for  the  proper  discharge  of  the  dntiw  of 
snch  offices.  Paragraph  3  of  section  6  of  the  civil-service  law  provides  that  *  •  • 
'each  of  the  heads  of  departments  mentioned  in  the  one  hundred  and  fifty-eighth 
section  of  the  Revised  Statutes,  and  each  head  of  an  office  shall,  on  the  direction  of 
the  President,  and  for  facilitating  the  execution  of  this  act,  respectively  revise  anj 
then  existing  classification  or  arrangement  of  those  in  their  respective  departments 
and  officefj  and  shall,  for  the  purposes  of  the  examination  herein  provided  for, 
include  in  one  or  more  of  such  classes,  so  far  as  practicable,  subordinate  placuMf  clerks 
and  officers  in  the  public  service  pertaining  to  their  respective  departments  not 
before  classified  for  examination.' 

''  Now,  the  writer  of  the  letter  or  brief  in  (jnestion,  after  quoting  the  above  noted 
provisions  of  law,  says,  'if,  therefore,  the  Government  Printing  Office  is  not  one 
of  those  departments  (meaning  the  departments  enumerates!  in  section  158),  orsn 
office  in  one  of  them,  it  is  clearly  not  within  the  provisions  of  the  statute,  and  the 
principles  of  the  civil-service  act  of  1883  can  not  be  held  to  be  applicable  to  that 
office  without  doing  violence  to  the  express  terms  of  the  law  and  by  palpable  per- 
version of  its  meaning.' 
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**  It  is  conceded  that  the  Goveniraeut  Printing  Office  is  neither  one  of  the  Execn- 
tive  Departments  named  in  section  158  of  the  Revised  Statutes  of  the  United  States, 
Dor  an  ofhce  in  one  of  those  departments,  but  it  does  not  follow,  as  the  writer  con- 
fidently argues,  that  therefore  the  office  in  question  is  neither  within  the  letter  or 
spirit  of  the  civil-service  law.  On  the  contrary,  it  is  contended  that  by  applying 
the  ordinar>  rules  goveruiug  the  interpretation  and  construction  of  statutes,  it  will 
be  seen  that  the  civil-service  law  was  intended  to  and  does  in  fact  include  within 
the  sphere  of  its  operation  such  an  office  as  the  Government  Printing  Office,  as  much 
so  as  it  includes  any  one  of  the  Executive  Departments  named  in  section  158  of  the 
Revised  Statutes  of  the  United  States,  about  which  all  are  agreed. 

''Before  considering  the  language  of  the  civil-service  law  to  determine  the  inten- 
tion of  Congress  in  enacting  it,  a  glance  at  the  reasons  that  induced  its  passage 
will  be  of  advantage. 

'*  For  more  than  half  a  century  prior  to  1883,  it  had  been  a  political  doctrine  that 
the  civil  offices  of  the  Government  belonged  to  the  political  party  that  happened  to 
be  in  the  ascendency,  to  be  used  by  it  to  maintain  and  extend  its  influence  and  con- 
trol. By  a  judicious  distribution  of  patronage,  electors  could  be  influenced  to  cast 
their  ballots  for  this  or  that  candidate  for  public  office.  Public  employment 
became  the  object  of  barter  and  sale,  and  the  administration  of  Government,  of 
necessity,  corrupt,  inefficient,  and  unduly  expensive.  The  departments,  bureaus, 
and  offices  comprising  the  civil  service  were  rife  with  scundal  of  ail  sorts,  and  the 
condition  of  afilairs  had  nearly  reached  the  proportions  of  a  national  disgrace,  when 
an  aroused  and  outraged  pnblic  sentiment  crystallized  into  the  legislative  enact- 
ment known  as  the  civil-service  law.  Among  the  offices  of  the  civil  service  that 
afforded  texts  to  those  citizens  who  were  demanding  the  abolition  of  the  spoils 
system  not  the  least  was  the  Government  Printing  Office.  As  early  as  1860  we  find 
the  chairman  of  the  House  Printing  Committee,  Mr.  Gnrley,  of  Ohio,  speaking  of 
the  office  in  a  speech  on  the  floor  of  the  House  of  Representatives,  declaring  that 
*  the  efforts  of  the  spoilsmen  of  all  parties  have  ever  been  to  crush  out  the  labors  of 
those  seeking  a  radical  and  genuine  reform  in  that  department,'  and  again  'as  the 
printing  spoils  hare  been  regarded  as  among  the  most  valuable  under  the  Govern- 
ment, mere  politicians  have  always  had  a  strong  desire  to  retain  them.'  This  speech 
was  made  while  advocating  a  bill  regarding  the  Printing  Office  which  was  intended 
to  eradicate  the  spoils  evil,  that  nearly  forty  years  ago  was  embarrassing  to  the 
proper  administration  of  this  very  office.  Ten  years  later,  Senator  Anthony,  of  the 
Senate  Committee  on  Printing,  after  an  investigation  of  the  office,  in  a  report  to  the 
Senate,  said,  among  other  things : 

'* '  Inasmuch  as  the  Government  pays  the  highest  price  known  to  the  craft,  it  seems 
but  fair  that  it  should  have  the  best  class  of  workmen.  Much  of  the  Government 
printing  is  of  a  kind  that  requires  this  class  of  workmen.  Some  of  it  is  difficult, 
and  much  of  it  requires  to  be  executed  with  great  promptness.  It  often  happens 
that  the  convenience  of  the  two  Houses  of  Congress  requires  reports  and  documents 
to  be  furnished  in  the  earliest  possible  time,  and  ho  soon  that  only  workmen  of  high 
skill  and  proflciency  can  accomplish  it.  This  is  the  class  of  workmen  to  whose 
services  the  Government  is  entitled  by  the  compensation  which  it  pays,  and  in  the 
opinion  of  the  committee,  the  Congressional  Printer  would  be  guilty  of  as  gross  dere- 
liction as  any  with  which  he  is  charged  if  he  should  prefer,  in  the  patronage  of  his 
office,  men  whose  claims  are  partisan  rather  than  mechanical. 

**  'The  committee  need  not  remind  Senators  how  often  applications  for  service  in 
the  Government  Printing  Office  are  made,  not  on  the  ground  that  the  applicants  are 
good  printers,  but  on  the  ground  that  they  are  good  Republicans.  Among  the 
gricYances  alleged  by  the  complainants  in  the  case  before  us  is  that  having  rendered 
good  service  to  the  Republican  party  they  have  been  superseded  by  others  of  inferior 
political  claims. 

"  'However  necessary  it  may  be  under  our  system  of  government  to  make  political 
orthodoxy  a  test  of  office  in  the  usual  sense  in  which  the  woid  *  o^c^'  \a  «isi^<c^^<cii^^*^ 
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muat  be  ]»1ain  that  the  introdactiuu  of  that  system  into  the  mechanical  service  of 
the  Goveruiueut  Ih  fatal  to  etlicienej,  Hubordination,  and  responsibility. 

'*  *  While  in  every  department  of  the  Government  service  those  who  have  served  in 
the  war  for  the  preservation  of  the  Union  should  have,  other  things  hemg  equmly  a 
prefereucc,  *  *  '^  tlie  controllinj^  condition  of  employment  mnst  be  mechanical 
or  professional  ability;  and  if  any  other  rule  be  adopted,  the  sooner  the  Government 
Printing  Office  is  abolished  and  we  return  to  the  contract  system  the  bett«r  it  will 
be  for  the  Government.' 

"  Still  laiter,  in  187H,  after  another  investigation  of  this  office  by  the  House  of  Rep- 
resentatives, the  Committee  on  Printing,  in  the  course  of  its  report,  stated: 

** '  The  internal  management  of  the  office  over  which  he  (the  Congressional  Printer) 
presides  is,  if  anything,  still  more  deficient.  *  «  •  Men  have  been  employed  on 
acconnt  of  their  inllneuce  ahme,  while  the  testimony  shows  their  complete  nnfitnew 
to  earn  the  wages  they  receive.' 

'^  Speeches  and  reports  such  as  these  were  a  part  of  the  records  of  Congress  when 
it  began  the  consideration  of  the  Pendleton  bill. 

''  This  brief  review  of  the  conditions  prevailing  in  the  civil  service  at  the  time  of 
the  passage  of  the  law  under  consideration  may  be  necessary  to  determine  the  mis- 
chief the  law  was  intended  to  remedy. 

**  We  come  now  to  the  act  itself.  It  is  entitled  'An  act  to  regulate  and  improve 
the  civil  service  of  the  United  States.'  Section  1  provides  for  the  appointment 
and  removal,  salaries,  and  traveling  expenses  of  the  Civil  Service  Commissioners. 

'*  Section  2,  among  other  things,  provides:  *  •  •  '  It  shall  be  the  duty  of  all 
officers  of  the  United  States  in  the  departments  and  offices  to  which  any  such  rales 
may  relate  to  aid  in  all  proper  ways  in  carrying  said  rules  and  any  modifications 
thereof  into  otiect.' 

''Again,  in  the  second  paragraph  of  section  2  the  law  provided,  '  first,  for  open 
competitive  examinations  for  testing  the  fitness  of  applicants  for  the  public  service 
now  classified  or  to  be  classified  hereunder.' 

*^  Paragraph  5  provides  that  *  no  person  in  the  public  service  is  for  that  reason 
under  any  obligation  to  contribute  to  any  political  fund,  or  to  render  any  political 
service,  and  that  he  will  not  be  removed  or  otherwise  prejudiced  for  refusing  to  do 
so.  '  *  *  Sixth,  that  no  person  in  said  service  has  any  right  to  use  his  official 
authority  or  inthicnce  to  coerce  the  political  action  of  any  person  or  body.' 

"  Paragraph  -1  of  section  2  provides  that  ^  Said  Commission  may  make  investiga- 
tions concerning  the  facts  and  may  report  upon  all  matters  touching  the  enforce- 
ment and  eti'ects  of  said  rules  and  regulations,  and  concerning  the  action  of  any 
examiner  or  board  of  examiners  hereinafter  provided  for  and  its  own  subordinates, 
and  those  in  the  public  service,  in  respect  to  the  execution  of  this  act.' 

"  Section  5  provides  a  penalty  for  *  any  person  in  the  public  service  who  shall  will- 
fully and  corruptly  defeat,  deceive,  or  obstruct  any  person  in  respect  of  bis  or  her 
right  of  examination,'  etc. 

'*  Paragraph  3  of  section  G  hiis  already  been  sufficiently  quoted. 

'*  Section  7  provides  *  that  after  the  expiration  of  six  months  from  the  passage  of 
this  ntrt,  no  officer  or  clerk  shall  be  appointed,  and  no  person  shall  be  employed  to 
enter  or  be  promoted  in  either  of  the  said  classes  now  existing  or  that  may  be 
urrange<l  hereunder  pursuant  to  said  rules  until  he  has  passed  an  examination,  or  is 
shown  to  be  especially  exempted  from  such  examination  in  conformity  herewith. 
But  nothing  herein  contained  shall  be  construed  to  take  from  those  honoimbly  dis- 
charged from  the  military  or  naval  service  any  preference  conferred  by  the  aeventcea 
hundred  and  fifty-fourth  section  of  the  Revised  Statutes,  nor  to  take  fh>m  the  Pnsi- 
dent  any  authority  not  inconsistent  with  this  act  conferred  by  the  seventeen  handivd 
and  fifty-third  section  of  said  statutes;  nor  shall  any  officer  not  in  the  exeeotiTV 
branch  of  the  Government,  or  any  person  merely  employed  as  a  laborer  or  workmao. 
be  re4juire<l  to  be  classified  hereunder;  nor,  unless  by  direction  of  the  8enate,  shall 
any  person  who  has  l»eeu  nominated  iot  couLimttXVoxL  V^"}  the  Senate  be  leqviied  ts 
^  cJik>sitieil  or  to  pass  au  examinatioii.^ 
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"Section  11  of  tho  act  prohibits  any  assessments  'from  any  officer,  clerk,  or 
employee  of  the  United  States  or  any  -department,  branch  or  bureau  thereof,  or 
from  any  person  receiving  any  salary  or  oonipenaation  for  moneys  derived  from  the 
Treasury  of  the  United  States,'  for  any  political  purpose,  and  prohibits  any  employee 
from  receiving  any  assessments,  subscriptions,  or  contributions  for  political  purposes. 

'^ Section  14  provides  as  follows: 

**  n^hat  no  officer,  clerk,  or  other  person  in  the  service  of  the  Uniteil  States,  shall, 
directly  or  indirectly,  give  or  hand  over  to  any  other  officer,  clerk,  or  person  in  tho 
service  of  the  United  States,  or  to  any  Senator  or  Member  of  the  Honse  of  Repre- 
Si'utatives,  or  Territorial  Delegate,  any  money  or  other  valuable  thing  on  account  of 
or  to  be  applied  to  the  promotion  of  any  political  object  whatever/ 

'*In  each  of  tho  foregoing  extracts  of  the  statute  is  to  be  found  evidences  of  the 
legislative  intent  as  to  the  sphere  or  scope  of  tho  enactment,  and  surely  it  is  plain 
that  it  is  the  entire  civil  or  public  service  of  the  executive  branch  of  the  Govern- 
ment that  is  covered  by  the  provisions  of  the  law,  and  not  merely  the  Executive 
Departments  named  in  section  158  of  the  Revised  Statutes.  The  legal  adviser  of 
the  Public  Printer,  by  a  convenient  twist  of  the  language  of  the  third  paragraph  of 
the  civil-service  law,  quoted  above,  makes  that  portion  of  it  appear  much  narrower  in 
efl'ect  than  the  plain  reading  of  tho  statute  justifies.  Says  he,  'If,  therefore,  the 
Government  Printing  Office  is  not  one  of  those  departments,  or  an  office  in  one  of 
them,'  etc.  Now,  tho  language  of  the  third  paragraph  of  section  6  of  the  statute  is, 
as  we  have  seen,  '  that  from  time  to  time  *  *  *  each  of  the  heads  of  the  depart- 
ments mentioned  in  the  one  hundred  and  fifty-eighth  section  of  the  Revised  Statutes, 
and  each  head  of  an  office  shall  respectively  revise,'  etc.  Not  each  head  of  the  various 
offices  in  the  different  Executive  Departments,  as  the  gentleman  insists.  Such  a  con- 
struction would  make  the  section  almost  absurd,  in  its  operation,  for  it  would  then 
require  the  head  of  a  department,  at  the  direction  of  the  President,  to  revise  any 
existing  classification  in  his  department,  and  the  heads  of  the  offices  in  the  same 
department  to  do  the  same  thing. 

''Is  an  Executive  Department  a  thing  apart  from  the  bureaus,  divisions,  and  offices 
that  comprise  it?  Can  there  be  a  classification  of  employees  in  an  Executive  Depart- 
ment that  is  not  a  classification  of  the  employees  of  the  offices  or  a  portion  of  them 
that  goes  to  make  up  the  Department?  Clearly  not ;  and  if  the  duty  of  classification 
ie  imposed  upon  the  head  of  the  Department — and  the  statute  could  not  be  clearer  in 
this  regard— then  it  can  not  be  reasonable  to  suppose  that  Congress  intended  that 
heads  of  offices  in  the  Departments  should  be  called  upon  to  make  or  revise  classifi- 
cations also.  It  should  be  noted,  too,  that  the  language  of  the  statute  is  in  the 
conjunctive — heads  of  Departments  and  heads  of  offices — and  the  remaining  lan- 
guage of  the  paragraph  indicates  that  the  legislature  had  in  mind  offices  outside  of 
the  Executive  Departments,  as  well  as  the  Departments  themselves. 

''Apply  another  test.  Let  us  assume  for  the  moment  that  the  contention  of  the 
letter  writer  is  sound,  and  the  President  directs  the  Secretary  of  the  Treasury  to 
revise  the  existing  classification  in  his  Department,  and  he  also  directs  the  Commis- 
sioner of  Inteiiial  Revenue,  tho  Director  of  the  Bureau  of  Engraving  and  Printing,  and 
the  heads  of  one  or  two  other  offices  in  the  Treasury  Department  to  revise  the  existing 
classification  in  their  respective  offices.  In  obedience  to  the  directions  the  Secretary 
makes  one  kind  of  a  revision  for  the  Department,  and  the  head  of  each  office  named 
makes  a  difierent  revision  for  his  particular  office.  What  would  be  the  result? 
Hopeless  conflict  of  authority  and  confusion  subversive  of  all  order  and  discipline 
in  the  service  so  aflected.  In  all  matters  concerning  the  status  of  employees  in  the 
yariooB  Executive  Departments,  the  tendency  has  been,  at  least  in  recent  years,  to 
concentrate  them  in  the  hands  of  the  responsible  head  of  the  Department,  and  this 
is  what  the  civil-service  law  intended  in  respect  to  the  revision  of  classifications. 

"Again,  m  the  construction  or  interpretation  of  statutes,  courts  give  considerable 
wcright  to  the  construction  and  interpretation  that  the  statutes  may  have  received 
by  the  administrative  authority  charged  with  their  executioii.    ^ii4^V\»X»  \i»&  X^kksc^ 
a  Doc.  314 27 
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the  constructs  n  of  the  civil-service  law  by  the  varions  Presidents  id  thin  particnlar! 
They  have  uiiirormlj  directe  I  hcadH  of  Departments  to  make  revisions  of  classifiei- 
tions  affecting  employees  in  any  hnrean,  office^  or  division  of  their  Dep«rtments.  and 
they  have  not  called  upon  heads  of  those  bureaus,  offices,  etc.,  either  individnally  or 
jointly  with  the  head  of  the  Department,  to  make  such  revisions.  Farthermore,  mt- 
era]  of  the  Presidents  have  construe<l  the  law  as  applying  to  such  independent  offica 
of  the  civil  or  public  service  as  the  Fish  Commission,  Interstate  Cominorce  Commis- 
sion, Department  of  Labor,  and  the  Government  Printing  Office,  and  have  directed 
clasMiticatious  in  such  offic<'S  and  extended  the  provisions  of  the  civil-service  law  to 
them  by  Executive  orders. 

"But  aside  from  the  foregoing  considerations,  we  may  look  at  the  whole  act  in 
order  to  determine  the  meaning  of  a  particnlar  section,  clause,  or  paragraph,  if  it  bo 
obscure  or  doubtful,  and,  bearing  in  mind  that  this  is  a  remedial  statute,  give  it  a 
liberal  construction.  Quotations  from  the  act  have  already  been  made,  and  these 
quotatioiiM  almost  irresistibly  compel  us  to  conclude  that  the  law  covers  the  entiit 
executive  ])ranch  of  the  public  or  civil  service.  It  is,  as  its  title  declare.s,  *Au  act 
to  re^^ulate  and  improve  tlie  civil  service  of  the  United  Btat«s.'  Attention  has 
already  been  calle<l  to  the  evils  in  the  civil  service — the  'mischief  that  this  law  was 
intended  to  eradicate;  and  it  lias  been  shown  that  these  evils  existed  in  the  Govern- 
ment Printing  Office  as  much  as  in  any  other  Department  or  office  of  the  Govern- 
ment. And  it  only  remains  now  to  satisfy  tlie  candid  mind  that  the  Printing 
Offic<'  is  a  part  of  the  United  States  civil  service,  'to  regulate  and  improve'  which 
this  law  was  enacted,  and  that  since  the  enactment  of  the  civil-8er\'ice  law  no 
repeal  of  that  law,  so  far  as  this  office  is. concerned,  has  taken  place.  Originating 
in  a  niovenient  to  got  rid  of  the  contract  system  of  doing  Congressional  printing, 
the  office  has  developed  into  an  establishment  for  performing  all  the  printing  and 
binding  of  the  United  States  Government.  Not  only  is  the  Congressional  Record  and 
Congressional  speeches  and  reports  printed  there,  but  the  host  of  departmental  and 
governmental  reports  and  publications  and  the  various  blanks  and  forms  in  dailr 
use  by  the  clerical  and  copying  forces  of  every  branch  of  the  Government,  also 
receive  their  typographical  dress  in  this  office  or  bureau.  And  this  was  the  caso 
when  the  act  under  consideration  became  a  law. 

"The  Public  Printi^r  is  nominated  by  the  President  and  confirmed  by  the  Senate. 
1  lis  aecountH  are  audited  by  the  Treasury  Department.  Under  certain  circnmstanecs 
the  Secretary'  of  the  Interior  exercises  some  control  over  the  affairs  of  the  office.  A 
joint  committee,  composed  of  a  certain  number  of  members  of  the  Senate  and  House 
of  Keprcsentatives,  coutrol  in  the  matter  of  the  purchases  of  pa|>er  and  other  mate- 
rial necessary  in  the  performance  of  the  work  of  this  office.  It  is  neither  a  legisla- 
tiv<*,  Jiidieial,  military,  or  naval  office  or  bnreau,  but  naturally  takee  its  place  io 
the  great  executive  branch  of  the  United  States  Government,  executing  for  that  Gov- 
ernment its  printing  and  binding.  Certainly  in  the  fairest  sense  it  is  a  part  of  the 
'civil  service  of  the  United  States.' 

"  Hut  the  gentleman  whose  letter  we  have  been  cousideriug  insists  that  the  Gov- 
ernment Printing  Office  is  within  the  exceptions  of  the  law  as  found  in  section  7 
of  the  act  which,  inter  alUi,  provides  or  declares  'nor  shall  any  officer  not  in  the 
executive  branch  of  the  Government,  or  any  ]>erson  merely  employed  as  a  laborer  or 
workman,  be  rei^nired  to  be  classified  herein,'  for  the  reasons,  first,  that  a  large  por- 
tion of  the  force  of  the  office,  to-wit,  the  compositors  and  printers,  may  bo  employed 
by  the  '«'m/  and  when  so  employed  they  are  not  employees  of  the  Government,  bat 
contractors.  (See  Allison  r.  United  States,  10  C.  Cls.  E.,  449,  and  Bell  r.  United 
States,  20  Wall.,  179.) 

"Asuthcicnt  answer  to  this  contention  is  that  printers  and  oompoeitors  are  no 

longer  paid  by  the  '  em,'  but  by  the  hour  or  day.     Second.  That  although  the  Sapieme 

Court  decided  in  the  20  per  cent  casen  that  persons  employed  in  the  Exeontive  Depart- 

mentB  nnd  paid  by  the  day  were  within  the  civil  service  of  the  United  States,  ^ill 

as  that  decision  was  rendered  several  yeaxti^  \)«1ot«s  VXi^  ^^asaayf^  of  the  elTU-Mrries 
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law  and  upou  the  '  coDstractiou  of  a  Bpecial  remedial  statute/  it  can  not  bo  invoked 
to  aid  in  interpreting  the  law  nuder  cooHideration.  This  is  a  method  of  brushing 
aside  precedents  somewhat  unusual.  Without  argument,  it  is  submitted  that,  the 
Snpremo  Court  having  decided  that  persons  employed  by  the  Government  and  paid 
by  the  day  are  employed  in  the  civil  service  of  the  United  States,  we  are  bound  by 
the  decision.  It  goes  without  saying  that  in  principle  there  is  no  difference  between 
being  i>aid  by  the  day  and  being  paid  by  the  hour,  so  far  as  the  status  or  relation  of 
employees  to  the  Government  is  concerned,  and  hence  all  persons  employed  in  the 
Government  Printing  Office  and  paid  by  the  hour  or  the  day  are  within  the  civil 
service  of  the  United  Stat-es  and  within  the  operation  of  the  civil- service  law. 

'<  Furthermore,  it  isinsisteil  that  the  law  in  excluding  '  any  ]>ersoii  merely  employe<l 
as  a  laborer  or  workman  '  did  not  intend  to  exclude  that  large  class  of  Government 
employees  consisting  of  skilled  mechanics  and  artisans  following  ditf'ereut  trailes, 
whose  degree  of  efficiency  and  technical  knowledge  it  is  of  the  highest  importance 
to  the  Government  to  know  previous  to  employment.  Plainly,  the  section  refers  to 
the  unskilled  laborers  and  workmen  whose  work  is  entirely  manual,  requiring  no 
particular  training  or  knowledge. 

"  Finally,  the  contention  is  made  by  the  letter  writer,  that  under  the  authority 
conferred  upon  the  Public  Printer  in  the  matter  of  employing  persons  in  his  office,  by 
the  act  of  Congress  approved  January  12,  1895,  and  especially  by  section  45  of  that 
act,  his  power  is  complete  and  exclusive  in  this  connection.  Section  45  provides 
'that  it  shall  be  the  duty  of  the  Public  Printer  to  employ  workmen  who  are  thor- 
oughly skilled  in  their  respective  branches  of  industry,  iis  shown  by  trial  of  their 
skill  nuder  his  direction.' 

''There  is  nothing  in  this  section  inconsistent  with  either  the  letter  or  spirit  of 
the  civil-service  law.  On  the  contrary,  it  is  in  entire  harmony  with  that  law.  The 
civil-service  law  and  the  rules  made  and  promulgated  by  virtue  of  its  provisions 
rc<iuire,  in  substance,  that  persons  desiring  to  enter  the  civil  service  of  the  United 
Staws  must  subject  themselves  to  certain  competitive  tests  of  their  ability  to  do  the 
work  required  of  them,  and  the  most  that  can  be  said  of  section  45  is  that  in  addition 
to  those  competitive  tests  the  Public  Printer  may  require  the  applicants  to  give  exhi- 
bitions of  their  skill  under  his  direction.  This  right  or  duty  of  his  is  fully  recog- 
nized in  the  civil-service  rules  governing  the  Printing  Office,  which  provide,  inter  alia, 
in  section  3  of  rule  4,  as  follows : 

"  '  When  a  person  designated  for  appointment  shall  have  reporte<l  in  person  to  the 
Public  Printer,  he  shall  be  appointed  for  a  probational  period  of  six  mouths,  at 
the  end  of  which  period  he  shall  receive  absolute  appointment;  but  if  his  conduct 
and  capacity  be  not  satisfactory,  he  shall  be  notified  that  he  will  not  receive  abso- 
lute appointment,  and  this  notification  shall  discharge  him  from  the  service.  The 
Public  Printer  shall  require  the  officer  under  whom  the  probationer  may  be  serving 
to  carefully  observe  and  report  in  writing  upon  the  services  rendered  by,  and  the 
character  and  qualifications  of,  such  probationer  as  to  punctuality,  industry,  habits, 
ability,  and  adaptability.' 

"Certainly  this  rule  meets  the  requirements  of  section  45  quoted  above  in  the 
amplest  way,  and  should  dispose  of  the  suggestion  that  there  is  anything  conflicting 
in  the  civil-service  law  and  the  act  of  Congress  approved  January*12,  1895. 

**  The  foregoing  considerations  lead  me  to  confidently  claim  that  the  classification 
of  employees  of  the  Government  Printing  Office  and  the  extension  to  it  of  the  whole- 
some provisions  of  the  civil-service  law  were  an  exercise  of  Executive  power  fully 
authorized  by  the  terms  of  that  statute. 

"  Respeotftilly  submitted. 

"May  9, 1898." 
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Table  1. — Number  of  examinations  held  in  each  State  for  the  departmental  and  Govern- 
ment printing  services  during  the  year  ended  June  30, 1897. 


^^t^  or  Territory. 

Sched- 
uled. 

Special. 

Total. 

1 

Alabama 
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5 

'  Alaska -..-«,-, 

Arizona.... .•.«ii..<^> 
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in 

Iowa .- 
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14 
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17 

Kansas 
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23 
24 
?!* 

Maine 
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Maryland 
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Massachusetts 
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Michigan 
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Mississippi    
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3? 

New  Mexico 

4 

33 

New  York 

42 

34 

North  Carolina - 

g 

35 

North  Dakota 

8 

36 

Ohio 

37 

37 

Oklahoma 

8 

38 

Oregon 

7 

39 

Pennsylvania 

31 

40 

Rhode  Island 

6 

41 

South  Carolina 

7 

42 

South  Dakota 

14 

43 

Tennessee 

18 

44 

Texas 

18 

4f> 

Utah 

6 

4fi 

Vermont 

10 

47 
48 
49 
ftO 

Virginia 

11 

Washington 

12 

WestVir^nia 

6 

Wisconsin 

10 

51 

Wyoming ^ 

Total 

5 

378 

805 

683 

427 


428     FOURTEENTH   REPORT   OP   CIVIL   SERVICE   COMMISSION. 

Table  2. — Number  of  persons  examined  on  the  BuhjecU  givem  below  dmrtMg  the  ytmr  emdtd 

June  SO,  1897. 


Subject. 


Agricnltnre: 

Agiicnltara]  chemical  analviM < 

Agricultural  and  industrial  chemistry 

Agrostology 

Economic  entomology 

General  entomology' '^ 

Seed  testing 

Arithmetic : 

Arithmetic,  general. 

Arithmetic  and  elementary  mathematics. 

Arithmetic  and  mensuration 

Chemical  arithmetic , 

Compilation  of  statistics 

Conversion  of  currency ^ — 

Practical  arithmetic./. 

Astronomy: 

Astronomy 

Elements)  of  astronomy,  etc 

Spherical  astronomy 

Bookkeeping: 

Elements  of  bookkeeping  and  acconnta. . . 

Elementa  of  l>ookkeeping  and  commercial  arith- 
metic. 

Keeping  account* 

Practical  bookkeeping 

Botany: 

Botany 

Elementary  botany 

Chemistry: 

Chemistry 

General,  organ  ic.  Inorganic,  physical 

Drafting  and  drawing: 

Architectoral  ■ 

Botanical 

Contour  construction 

Drawing 

Drawing  and  design 

Drawing  and  lettering 

Drawing  and  mensuration , 

Free-hand  drawiug 

Free-hand  drawing  and  lettering 

Free-hand  drawing  and  orthographic  projec- 
tions. 

Geographic  projectiona 

Map  making 
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Meclianical  drafting 

Mechanical  drawing 

Shading  and  siiaile  and  section  lines 

Ship  drafting 

Topographic  drawing  and  lettering 

Tracing  of  drawings 

Tracing  of  sh ip  dr.» wings 

T'seof  drawing  instrumenta 

Economy : 

DoracHtic  economy 

Elementary  political  economy 

Farm  economy 

Indiir^trial  eciinomicH 

Ind n.Hirial  economy 

English : 

A  bbreviations 

Abstractine  and  compiling 

American  literature 

Euclish  com  |»OHition 

Essay  writing 

(Grammar,  ami  position,  and  rhetoric 

Letter  writing 

Literature 

Making  report* 

Penmanship 

Plain  copy 

Beading  «ddr»*at*es 

Kecei ving  message* 

Kecord  keopinji 

Report  writing 

RouKh  draft 

Spelling 

Writing  from  dictation 

Writing  re  porta 


Ezamiiiatum. 


KoBbCT 


Aasistftiit  oh«aitet 

...do 

Agroatological  clerk  and  translator 

Entomological  clerk 

...do...*. 
Seed  tester. 


Admeasnrer  of  reaaela  . 

Aflsayer  

StatiaUcal  field  agent... 
Examiner  (coatoma)  — 
Internal  revenne 


Aid 

Assistant  topographer 

Assistant,  Kantical  Almanac  OfBoe. 


48 
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4&,a80 

s 
1 
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Bookkeeper.. 
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Botanical  artiat 


Junior  architectural  draflamnii . 

Botanical  artiat 

Assistant  topographer 

Teacher  


Mineral  draftaman 

Admeasnrer  of  vessels. 


Tracer  of  ship  drawings. 


Junior  engineer 

Teacher  of  indnstries. . . . 
Mechanical  draftsman... 

Assistant  examine 

Meclianical  draftsman 

Draftsman 

Topographic  draftsman . . 
Assistant  topograper.... 
Tracer  of  ahip  drawings. 
Junior  engineer , 


Matron  and  seamstress , 

Special  editorial  compiler 

Industrial  teacher , 

Superintendent  and  principal  teacher. 
Teacher  of  Indnatriea 


Compositor 

Special  editorial  compile 

Teacher 

Observer 

Assistant  chemist < 

Cadet 


Cadet 

Station  keeper. 


Station  keeper 

Special  laborer 

Assistant  chemist. 


S|>ecial  editorial  compiler  . 
PostHitfioe  inapector 
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Table  2.  ^Numbm'  ofperaonB  examined  on  the  snbjecte  given  below  during  the  year  ended 

June  SO,  i^^— Continued. 


SaltjAot* 


Geo|[rapby : 
meral 


Gen 


hy  of  tSe  t 


United  States . 


Geography 

Geography  and  history 

Geography  and  postal  laws  and  regulations. , 


llailway  routes 
History: 

History 

H  istory  and  government 

Horticulture: 

Abstracting  of  literature  of  horticultural  re 
search. 

Essay  writing  on  horticulture 

Green  house  work 

Horticulture..* 

Theory  and  practice  of  horticulture 

Languages: 

Chinese 

Danish 

French 

German 

Italian. 


Languages 

Latra 

Modem  languages 

Spanish 

Swedish 

Translation  of  technical  French 

Translation  of  technical  German 

Law: 

International  law 

Law,  general 

Law,  government 

Mathematics: 

Algebra 

Computation  of  areas 

Computing  quantities  from  drawings 

Elementary  mathematics 

Elements  of  diflferential  and  integral  calculus . . . 

Geometry 

Geometry,  algebra,  and  trigonometry 

Higher  mathematics  an^  trigonometry 

Logarithms 

Mathematics 

Mathematics  and  chemistry 

Mathematics  and  mechanics 

Mathematics  iralculus, descriptive  geometry).. 

Mathematics,  including  arithmetic,  elementary 

£lane  geometry,  algebra,  and  trigonomet  ry .      i 
neand  spherical  trigonometry ; 

Ship  calculations 

Trigonometry  and  elements  of  surveying 

Mechanical  trades :  | 

Boilers  and  machinery 


Examination. 


Number 
examioed. 


Cadet  . 


State  Department  cleric  . 

Post^ffice  inspector 

Kailway  mall  clerk 


Cadet.... 
Teacher . 


Expert  horticulturist . 


Horticultural  assistant.. 

do 

Expert  horticulturist. . . . 


Chinese  interpreter. . . 
Immigrant  inspector  . 


Cadet 

Agrostological  clerk  and  translator . 


Immigrant  inspector  . 
Expert  horticulturist. 
...Tdo 


State  Department  clerk. 
State  Department  clerk. 


Mineral  draftsman  . 
Computer 


Assistant,  Nautical  Almanac  Office. 


Assistant,  Nautical  Almanac  Office. 


Assistant  examiner. 
Computer 


Assistant,  Nautical  Almanac  Office. 


Photography 
Photolithography . . . 
Practical  questions . 
Do. 


Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 


Medical: 

Anatomv  and  physiology 

Bacteriology  and  hygiene 

Cbemistry,  materia  medica,  and  therapeutics. 


Photomechanical  engraver  . . 

do 

Blacksmith 

Cabinetmaker 

Carpenter 

Dvnamo  tender 

Electrician 

Engineer 

Engineer  and  electrician 

Engineer  and  muchinist 

Expert  ship  litter 

Expert  ship  plumber 

Fireman 

General  mechanic 

Lithographic  map  engraver  . 

Machinist 

Map  printer 

Miller 

Miller  and  sawyer 

Model  repairer 

Sawyer 

Vault,  safe,  and  lock  expert . 

Wheelwri  ght 

Wireman 


22 

27,003 

17 

8 

0,471 

22 
271 

10 

10 
3 
3 

10 

6 

U 

104 

94 

21 

22 

1 

5 

12 

14 

10 

10 

17 
55 
17 

35 
14 
22 

148 
13 

'370 
18 
36 
13 
97 

176 

20 

5 

35 

13 
26 
22 

12 
3 
3 

14 
8 

77 
8 

30 

144 

7 

46 

11 

5 

401 

25 
2 
6 
4 
I 
5 
0 
7 

21 


213 
74 
74 
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Table  2,—yumba'  of  persons  examined  on  the  subjects  given  below  during  tke  year  ended 

June  30,  i^^— ContinuecL 


Safaject. 


Examiiiatioii. 


NBBbcr 


Medical— Continaed. 

(General  and  npecial  pathology 

General  pathology,  and  theory  and  practice  of 
medicine. 

Materia  niedica 

Minor  Miirg(*ry  and  bandaging 

ObHt^'trics  . . .* 

i Hwt(*tric8  and  gynecology 

Osteology 

Pharniary 

Physical  diagnosis 

Physiolojiy  and  hygiene 

Preparation  of  roagh  skeletons 

Surgery 

Surgery  and  surgical  pathology 

Theory  and  pnictice  of  medicine,  and  general 
pathology. 

Therapeutics   

Thesis 

Veterinary  anatomy  and  ph^'siology -. 

Veterinary  pathology 

Meteorology 

Miscellaneous : 

Administration ! 

I^escription  of  persons 

General  information 

Practical  experience  in  addressing  assemblies. . 

Use  of  microscope 

Natural  history | 

Navigation:  i 

Lifeboats  and  life  rafts 

Pilot  rules  and  inland  navigation | 

Pnu'tical  knowledge  of  naval  constmction  . . 

Practical  shipbuilding 

Sea  navigation 

Nursery  management 

Nursing,  esnay  on  practical  work  of 


Pension  examining  surgeon . 
Physician 


Steward,  Marine-Hospital  SerTic«. 

Hospital  attondant 

Physician 


Preparator  of  specimens | 

Steward,  Marine- Hospital  Service i 

Pension  examining  surgeon | 

Saperintondent  and  prinoipal  teacher. t 
Preparator  of  specimens 


Sanitary  inspector 

Pensiun  examining  surgeon  . 

Meat  inspector 

do 

Observer 


Anthropologist 

Post-office  inspector I 

Cadet I 

Special  agentand  expert  (public  roads) 
Assistant  microscoplst 


131 

SI 

n 

9 

m 

M 

2 
12 

m 
m 

IS 
15 

2 

Ui 


1 
s 

23 

17 

lU 


Local  and  astistaut  inspector  of  hnlla . 

....do .\n I 


Pedagogy : 
CntTing,  f 
Method  of  manual  training. 


,  fitting,  and  sewing. 


Music  . 

Pedagogy 

Psychology  of  childhood 

School  management  and  pedagogy 

Songs,  games,  and  stories , 

Use  of  kindcrgarton  matorials 

Physics : 

Elementary  physics  pertaining  to  gauging 

Physical  geography  United  States 

Physics 

Practical  questions: 

Do , 


Local  and  aaaiataut  inspector  of  hulls,  i 

Matron i 

Nurse I 


Seamstress 

Teacher  of  industries 

Teacher  of  moaie.. 

Indian  teacher , 

Kindcrgarton  teacher 

Superintendent  and  principal  teacher 

Kindergarten  teacher 

do 


Intomal  revenue .  .. 
Assistant  biologist . 


Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 


Practical  questions  in  farming 

Practical  qucHtions  in  heating  and  ventilating 

Practical  questions  and  tests 

Practical  questions  on  matorial  and  construction. . . 
Practical  tests :  I 

Do , 

Do I 

Do I 

Surveying :  i 

Surveying 

Platting  from  field  notes 

Solution  from  triangles  and  tables j 

Topographical  and  bydrographical  surveying  ..I 


Assayer  (customs) 

Assistant  gauger 

Check  clerk  (subtreasury) 

Examiner  of  sugar 

Examiner  of  tea 

Expert- ship  fitter 

Expert  ship  plumber 

Inspector  (water  department) 

Master,  light-house  service 

Nurse 

Policeman 

Proof  reader 

Shipping  commissioner's  clerk 

Skilled  poultiy  and  egg  producer 

Stock  examiner 

Telegrapher 

Industrial  teacher  and  fiirmer 

Heating  and  ventilating  draft«>man. . 

Money  counter  (subtreasury) 

SuperlBtondeot  of  construction 


Examiner  of  sugar. . 
Examiner  of  teas  . . . 
Telegrapher 


Aid,  Otast  and  Geodetic  Survey  . 

Mineral  draftsman 

do 

Junior  engineer 


24 
34 
!• 
25 
24 
145 
S 

4S 

12 

• 

&3 

9» 
S3 
53 

3,135 

5 
331 

5 
13 

2 
13 
22 
11 

5 

m 

10 

* 

1«4 

13 

U 

12 

l» 

U 

19* 

2 

I 

3 

13 

22 
It 

5 

U 
14 
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Table  2. — Number  of  persona  examined  on  the  aubjecU  given  below  during  the  year  ended 

June  30, 1897 — Con  tinned. 


Sal^eot. 


ExAiniiiatioD. 


Number 
ezAmined. 


Technical : 

Applied  meoli antes  ... 
Building  supervision  . 


Coinmerdal  fisheries. 

Copyiue  and  spacing 

Correcting  proof 

Dictation 

Fishcoltiire 

Hull  construction 

Idcntitication  of  8i>ecimens 

Knowledge  of  laws  of  various  States  relating 
to  roads. 

Knowledge  of  materials  and  construction 

Library  cataloguing 

Materials  used  ana  methods  employed  for  im- 
proving roads. 

Meat  inspection 

Ornithology  and  mammalogy 

Photo-engraving 

rrinciples  of  location  and  construction  of  roads 
and  sidewalks. 

I*racticalex|)ericnco  in  road  building  and  repair- 
ing. 

Progress  of  movement  for  improved  roads 

Publications 

Specifications 

S  ten  ography , 

Tabulating 

Do 

Do f 

Technics. 

Tlieory  and  practice  of  construction  in  wood, 
uietals,  etc. 

rse  of  drawing  instruments 

Use  of  engineer's  transit,  level,  and  sextant 


I  Draftsman  (Navy) 

Superintendent  of  construction. 

Statistical  field  agent 

Typewriting 

Compositor 

Typewriting 


Local  and  assistant  inspector  of  hulls. 

Assistant  biologist 

Special  agent  and  expert,  public  roads . 


Librarian , 

Special  agent  and  expert,  public  roads. 


Meat  inspector 
lib 


Assistant  biologist 

Photo-roechaniMl  engraver . 
Junior  engineer 


Special  agent  and  expert,  public  roads . ' 

do 

Anthropologist 


Compositor 

Special  editorial  compiler. 

Typewriting 

Assistant  examiner 

Junior  civil  engineer 


.do. 
.do. 


26 

66 

2 

602 

525 

692 

49 

24 

5 

17 

148 
12 
17 

168 
5 
3 

262 

17 

17 
1 
115 
669 
503 
3 
692 
178 
262 

^262 
'535 
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Tadlr  3,— Showing  the  number  of  examinations  held  for  the  departmental  (induihif 

and  the  number  thatpaesed  and  that  failed  in  endb  State 


StAte  or  rarrilorj. 

D 

!i5 

Departmeatil  wrrloen 

1 

Gtetk^^pjkt, 

apedala. 

RaiJ 

IwaymaiL 

Passed. 

Failed. 

1 

Puaed. 

FallM. 

1 

1 
2        ^ 

13 

^ 

1 

t 

1 

1    ^ 

1 

j 

1 

9! 

Alabama , 

Alftuka 

7 

32 

30 

3 

41 

T 

81 

29 

22        51 

3 

AfiKf^DM 

3      1 
7     16 

22  ,  22 
12     10 
12       4 

'A       2 

1 

33 

47 

21 

10 

7 

199 

11 

3« 

2 

127 

105 

3 

18 

\tm 
21 

36 
39 

S89 

U 

22 

ft 

219 
62 

4 

3 

i'oii' 

""3' 

1 

27 
6 

^ 

4 

38 
230 

i 

2,905 
50 
60 

a  , 

614 
173  \ 

3 

56 
106 

41 

71  ' 

10 

64 

29 

02 

4 

357 

226 

3          6 

4 

ArkiknMAJi 

1 

a 
a 

3S 
3 

9 

X 

s 

1 
1 

1 

1 

38        91 

5 
6 

Califonila 

Culorudo 

91  i    4 

§1? 

603  ,399 
36   .... 

n     2 

311  i  57 
89-  16 

23       129 
15        54 

7 

CDDIll'CtlcUt  ,. 

Dt^tawAre            *  > 

14        8^ 

8        18 

9 

10 

Diit  of  Columbia.. 
Florida 

68     77  [S7 
7       4       3 
11  :  2fi      4 

30        94 
17        4< 

11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
?61 

(v&ttr^ta. ........ 

76       160 

Idaho          .... 

4       3 

29     50 

2          6 

lUinoia 

^ 

16     39 
15  '   1A 

120       477 

Indiana  

23     M     31 

117       343 

Indian  Territory . . 

Iowa 

U     30       9 

^0     40       4 
ID     16     12 
10       9       2 
17     11       1 

S 
11 

5 

52 
59 
44 

28 
12 
30 
44 

31 
24 

4 

49 

1 
178 

1 

173 

10 

13 

145 

7 
32 
16 
98 
67 

7 

8 

6 

8 
19 
25  1 

93 
69 
32 
36 
43 
84 
200 
148 
45 
12 
172 
5 
58 
1 
7 

79 

9 

356 

90 

4 

186 

11 

34 

180 

18 
67 
102 

9 
79 
23 
25 
73 

5 

7 
0 

....„ 

.  13 

18 

3 

4 

...... 

4 
7 

...... 

9 
2 

...... 

...... 

6 
3 
3 
....... 

1 

93  1  la 

75 

so 

129 
4)00 

n% 

105 
a65 

>ii 

4 

12 

129 

11 

822 

110 

8 

443 

18 

63 

424 

45 

43 

25 

196 

200 

10 

34 

153 

54 

46 

137 

17 

233 
112 

48 

23 

59 

52  ' 
304 
196 
113 

17 

302 

9 

155 

3 

17 

24 

2 

545 

16 

20 
436 

17 

18 
311 

20 

22 

35 

98 

123 

9 

21 

45 

12 

53 
140 

10 

68       301 

Kansas 

74 
41 
» 
44 

25 

78 
56 
13 
104 
% 
U 

a 

SO: 
2 

429 

20 

4 

234 
7 
27 

to 

2 

id 
15 

16       128 

Kentucky 

14       ft 

21      m\ 

23        44' 

Louisiana 

15 

a 

Maine 

15        74 

MaryUnd 

3     11 
22     IS 
25     17 
15     Ifl 

6     16 
sa    45 

U       2 
14     36 

6 

10 

16 
6 

11 
2 
10 

Q 

a 
a 

21 
Ll 

T 

1 

33 

t 

J 

5 

l' 

'37' 

'30^ 

25        77 ' 

Massachusetts 

Michigan 

58       3«2| 
52      250  ' 

Minnesota 

42       135 1 

Mississippi 

Missouri.. 

35        52 
95       397  ' 

?7 

Montana 

8        17 

?8 

NebniMka 

41       196 

29 

Nevada 

1        4 ; 

30 
31 
32 
33 
34 

New  Hampshire... 

New  Jersey 

New  Mexico 

New  York - 

North  Carolina..,, 

North  Dakota 

Ohio 

ft 

4 

% 

8 
37 

? 

a 

=? 

m 

0 
5 

77 

7 

7  2I! 
12        36 

1          3 

166      711 

15        31 

3  23 
130      566 

9        26 

8  26 
109       420 

4  34 
22        44 

5  40 
68       166  1 

36 

43 

t 

1 

30 

28 
3 

37 

Oklahoma 

38 

Oregon 

4     a° 

30 
40 

Pennsylvania    ..,. 

Rhode  Island 

South  Carolina.... 

South  Dakota 

Tennessee ^ 

29 

232       3 
19       2 

28  1.... 

7    .... 
118  i    9 
94       4 

6       2  . 
13       6 
69       2| 
27       1 
19       2 
55  .    8  1 
12   .... 

41 
42 
43 

7    n 

14  a 

15  49 

n   30 

10 

4 

6 
30 

44 

Texas  

20       A 

78      391 

45 

UUh 

0       »       1 

10       2       2 
It       3       1 
12       7       1 

3        12 

46 

Vermont ♦  * 

12        3J 

47 

48 

Virginia 

Washington ^ 

West  Virginia i 

Wisconsin 

Wyoming 

Total 

23        66 
3        15 

49 
50 
51 

6 
10 
5 

11         £ 

14       2 

4       2 

3       6 

17        79 
39      17» 
2        12 

m' 

074 

^568 

407  ! 

229 

1.978 

3,958  ; 

1,210 

3,624 

554 

9,346 

4,710 

1,721  0,431 

NOTB.— In  addition  to  the  above,  159  sets  of  papers  were  canceled  for  various  reasons.  The  ISO  &<:t* 
were  made  up  of  clerk  copyist.  7  sets ;  specials,  87  sets ;  railway  mail,  55  seta;  Indian,  8  aeta;  and  cot 
emment  printing  service,  2  sets. 
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Railtcaif  Mail  and  Indian)  and  the  Government  printing  services^  the  number  of  campetitws, 
and  Territory  during  the  fiscal  year  ended  June  30,  1S97, 


D«pKrt3£ientii1  eflrrion. 
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id 

FiHed. 
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1 
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1! 

1 
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"a 
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1 

t 
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1 

i 

iffi 
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I 

i        "'^ 

0 

73 

ID 

103 
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? 
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a 
1 

3 
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4 

1 
t 
10 
« 

6 

4 
£4 
1« 

1 

ifl 
im 
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153 
165 

m 

3,250 

ill 

SOS 

14 

L244 
052 

.... 

.... 

"  "i 

% 

3 
m 

3 
7 

i 

Bl 
245 

eo 

113 

&3 

1.379 

51 

144 
10 

041 

378 

42 

13 
'■    0 
1 
1,001 
5 
7 
I 

40 

0 
63 

130 
54 
40 
27 

087 
60 

120 
3 

450 

234 

1 
3 
22 
11 
2 
1 
343 
3 
3 

'"163* 
33 

ii 

1 

4 

2 

111 

I 
5 

170  '    4 

.... 

.... 

1 

4;{5      5 
150      0 

107      7 

112      8 

1 

\ 

IB 
3 

10 

ifl 

4 

% 

11 

1 
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114     10 

.... 

3 
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373   U 

14     12 

3 

a 

18 

t 

9 

7 
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11 

13 
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14 
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17 
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121 
113 
475 
482 
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101 
143 
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a 

.... 

31 

7 
11 
4 
% 

35 
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1 

0 

3 

7 

375 
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71 
115 
175 
540 
382 

ia5 
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030 

30 
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4 

39 
107 

13 
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131 

27 
7*4 

40 

05 
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90 
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43 
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15 
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13 
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501 
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Tadlk  i.—Shoiving  the  number  examiHcd/or  the  departmental  {including  Railteay  MaiUwi 

their  legal  reHdence  during  At 


X«|cal  refttdflDor. 


DepBTtmHilal  lerrlee. 


Clerk  copyUt. 


PuMd.    Failed 


Alwba  mm., ,,,»_.**,*  ■ 

Ariiona  *-...,. --...*. 
ArlenuAwi  .,..._.^... 

OaltfiimiB ^ ■ 

Colamdo ^  -  - . 

Cnnnertlcdt  .„,^-.... 

DelawarT!  --_- -■ 

]){§|rirtaf  Culiimblii. 

Fliprldi 

G«airgi>i  -** 

liTitlio  .^^ .-  — 

Illinois. . ., **p,,*, 

iDlltlltlil  ,,., -■ 

Inilian  Teirltorj 

low'n * .,^-]  33 

KauuH..... ^^ 40 

Keututty, Z!i 

Lonkiana „,.,..... H 

Maine............ 13 

Trtarylmid..- .|     1 

hrn^ffai  htia^tU !  lO 

Mldii^au  „, !  1ft 

24 
4] 

a 


5     13 


6  I  13  I 

10       8  11 

5  1    4  ... 

1  I-...  I 

._......  1 

5       S  S 

3     to  3 


Minnc^HtiU 
M  jAiiiMilJpl  - ' 
MfAmitin  >.... 
Uontnaa.-..- 

Kehrtmka ^^_..|  23 

Kttvarlii ,«« 

Ki*w  llHiDpnliEriO 
Npw  Jein(H*j.__.. 

>'(*w  York  . 

North  frnrolina.. 
Krrrlh  iMkata... 

Ohio .„,, 

Okiiihniiiii 

Onegijii 

l^eiindjlTJinta.-- 
HUrxlp  ImIriiiI^.-. 
Koulh  Curollda-, 
Sonlh  Ihikota... 
TpimrniMSr.  .„.,,. 

Teiurt  .„.„ , 

Utah    .„ 

Vemionl  ..,^„^, 
Virginia  ....._. 
Wanynj;!**!!...,. 
Wwt  Vir|(iiii.\  . . 

WiRrormhi 

Wyotuhi^....,.. 


»  ;  22     40 

]  as  Ms  j  ai 

13 ,  0  \"i 
'ft    n  '  s 

20     ].%       2 
S     15       t 

..'.  1  ::::i 

18  ,    7       6 

5  '     0       3 
,361 

6  25  :  3 
S  7  '  G 
2    

12  I    >       B 


T^.UU 


5     e 
1  ... 

2S     13 

13  '     3 


42  ;  35  ,  18 

1  2j,„ 
1  '  5  3 
30  <  28  .    a 


2B 

£& 
IB 

« 

2 
19 
37 

4 
165 
lOS 

3 

ftl 
U 
«2 
10 
17 

a 

45 

1SS 
&7 
93 
5 
4« 


4 

2 

172 
46 
2 

18D 
11 
1^ 

143 
7 

45 
17 
83 


Bail  m J  mil. 


Failisd. 


4T 


4 

IS 
lit 

27 
42 
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KoTB— In  addition  to  the  ni>ove,  150  sota  of  papers  were  canceled  for  various  reasons.  The  159  Mil 
we^^  iiindo  up  of  clerk  coi>yiHt.  7  sets;  R|>ccia1s.  87  sets;  railwity  mail  service,  55  aeU;  Indian  serrkc 
8  sels  i  and  Government  printing  service,  2  sets. 
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Indian)  and  the  Government  printing  evrviocs,  the  number  that  passed  and  that  failed,  and 
fiscal  year  ended  Jane  SO,  189?. 
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Table  5. — Shotoing  the  number  who  took  special  examinaiiona  for  the  departmental 

ended  Ji 
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Note.— In  addition  to  the  above,  94  sets  of  papei-s,  examine<l  and  marked  by  the  central  1 

were  canceled  for  various  reasons.  The  94  sets  were  made  up  of  assistant  examiner,  1 ;  bookkeepnc. 
1:  junior  engineer, 2;  skilled  laborer.  1;  typewriUng.S;  specials,  Department  of  A^caltore.  13: 
miscelLmeous,  ()6. 
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the  number  that  pa$9ed  and  that  failed,  and  their  legal  residence,  during  the  fiscal  year 
SO,  1S97, 
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28   1,644 


a  See  Table  6  for  kinds  of  examination 
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Table  6, — .S^oirf*^  the  mmmber  who  took  mUeeVmmfomt  ammimmtiom*  fmr  Ike  iMpmrtwumt 
oj  Agricmltmre  amd  other  bramcktnof  the  defmrimrmtMl  •rm'er,  ike  kimd$  of  ermmimmtimUj 
and  the  nuwibtr  that  patsed  and  ikat/ailtd^  dmriuf  tkejiscal  yemr  ended  Jmne  JO,  ISSC. 
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4  . 
1  . 

12    . 

1  . 

2  . 


B 


•£         TetaL 

e 
& 


3 
14 

1 
24 

3 

3 

4 
17 

1 

115 

14 

2 


«3 

S 
15 


3 

11 

1 

88 

.1        143 


1 

5 
23 
115 

m 
n 

T 

M 

2S 

3 

1« 

37 

4 

2 

2 

12 

17 

3 

1S< 

312 


447 


102 


LOIl 


'i*! 


1 
1 

9 
15 

7 

5 
15 
39 

1 
14 

5 

3 
6 
19 


18 
27 

8 

7  ' 

7 

72 
12 


^  i 

08 
76  ' 


1  . 
13    . 

9    . 

4  . 
249  . 
10  .. 
18  . 
10  i 
13  t. 

6    . 


3 
309 

3 
32 

5 

1 
12 

5 

2 

2  ' 


4 
5 

1 
7 

1 

U 
17 
14 

« 

22 
77 

3 


5 

1 
14 

a 

2 

n 

37 
14 
U 
11 
91 
U 

8 
31 
10» 
141 

3 

7 
44 
11 

S 
491 

a 

25 
21 
14 
11 
2 
7 
344 
5 
44 
9 
I 
24 
C 
4 
ID 
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Tablk  6. — Showing  the  number  who  took  miscellaneoua  examinatioHS  for  the  r.epartmeni 
of  AgriouUnre  and  other  branches  of  the  departmental  eeroice,  etc, — Coutiuued. 


Kind  of  examination. 


MiscellaueouH.  witli  educational  teat— Continued. 

Mesaenger 

Mosaenger  boy 

Miller  

Miller  and  aawyer 

Model  repairer 

Modem  languages : 

French 

German 

iLalUn 

Spaniah 

Swedish 

Photo-mechanical  engraver 

Porter 

Portrait  and  vignette  engraver 

Proof  reader 

Sanitary  inspector,  Marine- Hospital  Service 

Sawyer 

Shipping  commissioner 

Sh  ipping-commisaioner's  clerk 

Special  laborer 

Slate  Department  clerk 

Station  superintendent,  Fish  Commission 

Statistical  field  agent,  Fish  Com  mission 

Steward,  Marine-Hospital  Service 

Sab-treaauty: 

Schedule  A 

Schedule  B 

Schedule  C 

Superintendent  of  construction 

Superintendent  of  coostniotion,  Fish  Commission. 

Surgeon  in  chief,  Freedmen's  Hospital 

Tdegrapher 

Tracer  of  ship  drawings 

Vault,  safe,  and  luck  expert 

Watclimau 

Wheelwright 

Wireman 


Total. 


Miacellaneons.  without  educational  test: 

Blacksmith 

Cabinetmaker 

Carpenter 

Coachman 

Cook 

Fireman 

Frame  maker  and  fitter 

Gardener 

General  mechanic 

Janitor 

Knife  grinder 

Laundress 

Leather  worker 

Locksmith 

Locomotive  engineer 

Machinist 

Miller  and  millwright 

Miller  and  aawyer 

Oiler 

Painter 

Plate  cleaner 

Plumber 

Sailmaker '. 

Sawyer 

Steam  fitter 

Snrfroan 

Switchman 

Tailor 

Teamster 

Tool  maker 

Upholsterer  and  decorator 

Wheelwright 


Passed. 


6 

1 


165  I 
351  I 

2 

5 

7 

1 
1 


4 
8 
1 

19 
2 
6 
4 

21 

3 

283 

7 

i 


Failed. 


•a 


-3 

a 


3 
5 

5 

3 

3 

2 

1 

1 
26 

5 

4 

1 

5 
16 

7  ' 
0 
2 
2 

^ 

6' 

5  ' 

I 
47  I 

1 

1  i 

5 

83 

18 

206 

1 


Total. 


209 
418 

I 
5 
7 

20 

17 

6 

7 

1 

3 

34 

9 

13 

2 

7 

25 

13 

10 

17 

6 

2 

12 

10 

8 

2 

66 

3 

7 

10 

104 

21 

489 

8 

4 


1,647  i         28  I     1,644  I 


19  1 


28  ' 

6 
89 

1  I 

1  I 
94 
1 

6  ' 

1 

23  I 

1  I 


2  '. 


49 
3 

10 
7 
1 
2 

16 
3 
I 

18 

2 

3 

4 

390 

13 
5 
3 
I 
:i 
4 


1  !• 


80 


Total. 


91 


3, 3:18 


28 
0 

89 
1 
3 

97 
1 
6 
1 

25 
1 
I 

49 
3 

10 
7 
1 
0 

16 
3 

18 
2 
4 
4 
470 

U 
9 
3 
t 
3 
4 
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Table  7. — Showing  the  number  who  took  examinatiom  for  transfer  and  promoti4>m  i •  tkt 
departmental  eerticfy  under  the  provinana  of  Rulee  X  and  XI,  the  number  thai  pat 
and  that  failed,  and  their  legal  residence,  during  the  fecal  year  ended  June  SO,  1S&7. 


Legal  residence. 

Transfer— Rule  X. 

PromoUon-Role  XI. 

Passed,     i     Failed. 

1 

Passed. 

FaUed. 

1 

H 
18 

9 

1 

Female. 
Male. 

1 

4 

1 

Male. 

Female. 

1 

Alabama    ..••••••••••••••• 

1 

2 

'     12 
1 



It 

2 
3 
4 
6 
« 
7 
8 

10 
11 
12 
13 
14 
15 
16 
17 
18 
I'J 

Alaska    

Arizona 

,    u 

...... 

1 
1 

1 

t        2 

7 

3 

14 

4  ' 

149  • 

1 

Arkansas  ................. 

2 

California 

2 

1 

8 

! 

4 
1 
29 
1 
7 

3 

10 

Colorado 

3 

Connecticut  ............... 

2 

2 

H 

Delaware 

1 

4 

District  of  Columbia 

149 

Florida 

1 

} 

Q^oriiia    .................. 

1 

1 

n 

Idaho 

Illinois 

1 

a 

1 

8 

1 

5 
6 

4 

i  'J 

1 

5 

1 

28 : 

1       16  ' 

31 

Indiana      -. 

17 

Indian  Territory 

Iowa 

2 

1 
1 
2 

2 

1 
1 
8 

8 

3 
8 

1 

18 
2 

8 
2 

1 

...... 

1 

1 

1       2 
24 

13 

2 

4 

"'i' 

1 

...... 

7 

6 

'       17 

18 

4 

'   'I 

•      21 
9 

1    ! 

• 

Kentucky 

U 

liOuisiana 

1 

11 

Maine    

4 

21 

Maryland, 

4 



5 

1 

0 
2 

1 

<D 

?? 

MassacltntiAtt*!  rr 

1   ! 

Jy 

v:j 

M  ichigan 

^ 

n 

MiuneM>ta 



1 

f 

25 

20 

27 

2b 

20 

3U 

31 

32 

3.) 

34  • 

35 

36 

37 

38 

39 

40 

41 

42  ! 

43 

44 

45 

46 

47  1 

48  ' 
40 
50 
51  1 

MissiasiDDi   

2 

2 

g 

Missouri  ; 

..:... 

g 

Montana 

Nebraska 

1    

1 

2 

2   

8 

■■■"sl 

m 

Nevada 

New  Hampshire 

.................. 

New  Jeme V 

1    

5 

6 

g 

New  Mexico 

New  York 

Nortli  Carolina 

1    

2 

8 

0 
10 

14 

1 

14 
9 

10 
2 

47 
22 

22 

North  Dakota 

1 

Ohio ' 

Oklahoma 

1 

1 

11 

1 

U 

1 

8 

1 

J7 

1 

Oregon ! 

12    

1 

4 

16 

7 

8 

8 

7 

35 

41 

Rhode  Island 1 

South  Cftroliiia  ............ 

8 

1 
6 

1 
1 
3 
8 

4 



1 

9 

f 

South  Daltota 

* 

Tennessee j 

9 

4 

1 


li 

Texas 

Utah 1 

1    

1 

2 

8 

V 

Vermont i 

2 
16 

1 
14 

3 
42 

1 
5 

7 
77 

m 

Virginia 

«w 

Washiugtou 

West  Virginia  

» 

8 

4 

6 

4 
6 

1 

v.v.w 

18 

10 

1 

1^ 

Wisconsin 

i 

i 

11 

Wvoroiue 

1 

Total 



37 

21 

"I 

191 

96 

849 

80 

716 

774 

* 

I 

1 

NOTE8.— Under  Rule  X  58  persons  were  examined,  as  follows :  derk-oopyiat,  8  passed,  8  UOtA . 
railway  mail  clerk,  22  pasned,  10  tailed ;  post-office  inspector,  6  passed,  2  Hailed ;  skilled  laborer,  1  pawwJ 
1  failed. 

Under  Rule  XI  716  persons  were  examined,  as  follows:  clerk-copyist,  167  males,  75  females.  paawdL 
306  males,  69  femal^n,  failetl;  stenography,  1  male,  2  females,  j^assed,  8  males,- 4  females,  failed;  Xyf^ 


writing,  9  males,  17  females,  passed,  5  males,  6  females,  failed;  teachers,  I  female  pamed,  1  feasle 
failed;  German,  1  failed;  law  clerk,  3  passed,  8  failed,  assisUnt  examiner,  Pat«Dt  Office,  2  failed 
booklteepcr,  2  passed,  2  failed;  aHsisUint  messenger,  1  passed,  1  failed;  model  repairer,  3  failed;  %ak 
culturist,  7  pa*se<I,  11  failed ;  railway  mail,  I  passed,  7  failed :  computer,  1  female  paaeed,  1  male  lisiM. 
In  addition  to  the  above,  27  seta  of  papers  were  canceled  for  varioos  i 
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Tahlk  11.  i Sapplementary  to  Table  10.) — Shotclng  the  number  who  trere  ej-amined  for  tit 
clasHified  customs  sercice  at  the  offices  where  classification  is  tnade  by  position  and  not 
by  grade. 


Positiou  for  which 
examined. 


I 


0) 


Adinooflnrer  of  vessels  . 

Ansnyer 

Asaifltant  ganger 

ArtHinTaiit  weigher. 


S  ;  -a  I  i 


18  1     7     33  ;  11 


Attf  ndant 1 

Itoatiuan  : !    2   — 

Clerk,  male |  26  ,  16  i  64     41 

Clerk,  female 5    

Day  inMpector i  21  :  H     58     48 

Exa  III  iner ; 1 i 

Examiner  of  fancy  hard-  |        | 

ware 

Examiner  of  oil* ' 

Examiner  of  sugar j ! 

Examiner  of  teas i « ' 

Forenian 


M  a 


®  Ik 


'A 


^.2 


^1- 


^    ,  ^    !  ^ 


6     10 


Si 

8 

158  , 


3  : 

2   ........ 

10    ........ 

32     18     24 
18    ........ 


13     36  I    310  I    228     60     32 

2    ' • 

is*    -7  :'*256*i*'233"i'5:J     88 


luHi>e<!tor,  and  interpreter  ( 

of  French 

Tnspei't  re88 j . . . 

Janitor 

Lal)orer "... 

Mirt-eniior !  14 

Night  inspector 30 

()|>ener  and  packer i    l' 

Porter I    2  ■     1 

Sampler 1  |... 

SiHM'ial  inspe<>tor ■... 

Stenography  and  type-  j 

writing 

Watchman 3  1    4 


1 
15 
52 
13 
1 
1 


10 


i; 


24  ■ 
23  ' 


24  I 


Total 116     56  256    121  [    1       6     8*S 


"go  1****7'  "iCV. 
1  .-..-.;-.-.; 

7  I  13  '....I  »  I 

269  180   8  20  i 

370  I  61  34  ;  16  t 

326  '  112  1  17  I  7 


•i' 

:\"9 


16 


15 


18 
**5 


85 


1       5 

17  '  31    17      15 


139    1,974   1,035  211   234       6       7   316     144 


a  This  examination  was  incomplete  and  canceled;  competitors  were  reexamined. 
Total  for  coHtomsHervice— passed,  4,215;  failed.  2,733;  aggregate,  6,048. 

Takle  12. — Showing  the  number  examined  for  promotion  in  the  customs  service  under  the 
prormons  of  Rule  XI,  the  number  that  passed  and  that  failed ^  during  the  fiscal  y<«r 

ended  June '30,  1S97. 


District. 


Passed.      Failed.     Total 


New  Orleans,  La 1 

Newport  News.  Va I  1 

New  Vork,N.  Y 275 

Pbihidelphia,  Pa I  1 

San  Francisco,  Cal 5 

Total j  ^ 


60 


1 

1 
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Tablk  VS.Shawing  the  number  examined  for  the  claesifiec'  postal  eervicef  and  the  number 
thatpaeeed  and  that  failed,  during  thejiecal  year  ended  June  30, 1897, 


ClflTkB. 

( 

Jnrrletn.                  iliumuury. 

Pii»»l. 

FKilwt. 

3 

1, 

i 

i 

1 

1 

p 

9 

1 

i 

i 

?5 

1 

£ 

ALABAMA. 

Antiintnn ,.... 

BJrtQinebani  .,.,.^ 
Himu^lle. 

1 
22 

1 
10 

i 
1 

IB 

1 


1 

T 

1 
10 

7 

I 

3' 
33 
a 

10 
7 
3 

4 

11 

""2 
4 

1 

u 

IB 

1 
3 

10 
1 

ts 

23 
I 

t 
U 
3 

a 
1 

13 

e 
a 

13 
28 
B 
3 
13 
3 

11 

81 
1? 

Huntgpmcrj , 

3 
3 

-,,, 

21 

fi 

Tutol..,-,.., 

30 

29 

Lft 

24 

23 

1 

«3 

23 

4« 

«3 

ei 

70 

131 

5 

3 

s 

3 

I 

I 

7 

4 

1 

5 

0 

3 

13 

AUKAHHAlS^ 

Fort  Smith.....,*. 

HotSpriDtti 

Little  Kfttlk ., 

Pioo  IMiilf ... 

1 

10 

2 

2 

:i 
1 
13 
2 
1 

a 

3 
1 

2 

IL 
» 

» 

3 
2 

0 
2 
1 

4 
i 

3 
I 

7 
ft 

34 
5 
3 

0 
3 

27 
4 

3 

8 

e 

34 

0 
2 

13 

8 
61 

13 
fi 

Totals,...,. 

» 

20 

0 

23 

IS 

s 

52 

17 

37 

64 

40 

m 

JD3 

rAi.rroaN^lA. 
AbmfHU 

I 
3 
3 

30 
2 

1 

1 

3 

1 
3 

1 

3 

3 

e 
3 

4 

40 
2 

3 

a 

3 

4 

1 

4 

5 
3 
3 
33 
7 

3 
7 
1 
1 

36 
11 

7 

Herkelty. - 

13 

4 

Kreeuii 

1 
10 

1 

1 
7 

1 

"'2' 

4 

J/t»  Anffiileii  ...... 

Mju-viv  me      *  - . . . 

68 

5 

23 
11 

137 

IS 

Kapii 

CMklitQd 

2 
0 

1 
7 

1 
2 

1 
L 

I 

'i 

3 
10 

a 

2 

4 

a 
2 
4 

B 
11 
4 

3 
3 
4 

11 

PSBlld«Il«  ,-.*   .*.* 

14 

FominiB...^....   *. 

g 

Redlmida...... 

AlT^rtlde 

5 

a 

4 

i 

1 

1 
1       2 

I 
2 

4 

1 
3 
1 

a 

1 

a 

1 
1 

14 
a 

1 
i 
a 
a 

.... 

12 

3 
.... 

a 

.} 

la 
I 

4 

a 

A 

1 
4 

10 

a 

3 

1 
n 

"a" 

21 
a 
1 

7 
12 

1 

13 
07 
11 

6 

1 

3 

13 
1 

m 
47 
10 
3 
2 

4 
7 

9 

San  HemafilJiiD  ^ . 

23 

Sun  IHogo 

0 

0 

3 

i 
J 

2 

5 

te 

3 
a 
2 

2 

4 

32 
3 

1 

23 

San  FranciuM . 

8aii  Jofte  **.....,,. 

144 
21 

S«ijt»Tiarbam.... 

8 
6 

SKntftKtHUi  ....... 

1 
a 

3 

3 

8 

13 

Tirt*i 

lei 

lis 

ffi 

&7 

3^ 

i» 

m 

110 

luo 

223 

237 

153 

4G3 

COLOMAOfi. 

18 

1 

1 
1 

1 

'""fi' 

1 
1 

3 
1ft 

2 
20 

I 

la 

3 

C«kirad««pringii-. 

7 

7 

11 

33 

DenTtir 

08 

1 

10 

4 
t 
3 

18 

1 

2D 

2 
1 

ID 

1 

a 
2 
1 
a 
1 

11 
'i' 

Ida 
5 

3 

33 

34 

37 

131 
3 

8 
13 
3 

44 

2 
ft 
13 

1 

165 

LeAii^Qle     ...*.... 

4 

1 

3 
5 

8 

13 
1 

U 

JMcblo..*   ........ 

Tiiniilliii  ...•-.» 

30 
4 

Tot«l 

119 

m 

21 

41 

27 

u 

Iflft 

^ 

41 

04 

m 

82 

234 

CQinrBCTtEUT. 

BrJufaF  *.  — 

U 

7 

4 

G 

4 

I 

IC 

n 

13 

31 

22 

13 

40 

HftiibuTy  .--.**.•.. 

1 

1 

— 

1 

3 
1 
3 

4 

5 

1 

""ft" 
T 

i 

1  1 
13 
13 

3 

3 

"10" 
9 

2 

Derbv        ..,.»-,. 

1 

1 
1 

I 

3 

Hwftrord  -  *  ♦ 

3 

2 

1 
2 

I 

10 

M*riden  ......... 

Ifi 

H.  Doc.  314 
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Table  13. — Skinoing  ike  nttmber  examine  for  the  elauified  poBtal  $erv%ce,  and  the  s«aiWr 
thaipa9$ed  and  that  failed,  etc, — Continaed. 


# 

aerks. 

Carriers. 

SoBnaiy. 

Location  of  post- 
office. 

Passed. 

Failed. 

1 

i 

H 

1 

• 

1 
§ 

i 

'"2 

8 

1 

i 

It 

1 

coNHBCTicuT— con- 
tinued. 

Middletown 

NewBrlUin 

New  Haven 

New  Loudon 

2 
6 
17 
3 

2 

4 
9 
3 

1 
4 
8 

1 
4 
8 

3 
10 

3 

>i 

20 

1 
1 
6 

1 

13 
22 

'"'2' 

6 

2 
23 
42 

1 
3 
12 

16 
87 

J 

2           5 

17  ,        88 

30  >        97 

4 

Norwalk 

' 

.... 

2            8 

Norwich 

3 

3 

4 

4 



7 

10           19 

Rockville 

South  Norwalk... 
tStamford 

i 

5 
3 

1 
5 
2 

...... 

1 
3 

1 
1 

■*2 

2 
8 
3 

5 
1 
8 
15 

3 
4 
16 
14 
10 

8 
5 
19 
29 
10 

15 

4           19 
7  :        13 

Torrington 

Wallineford 

16          28 

] 

14          29 

Waterbury 

Willimantio 

5 

5 

4 

* 

.... 

9 

14  ,        19 



Total 

64 

48 

16 

36 

31 

4 

99 

81 

120 

294 

148 

156  •      808 

DELAWAKB. 

Wilmington 

18 

1« 

2 

9 

9 

2 

27 
117 

8 
57 

7 
68 

15 
110 

26 
122 

16           42 

DI8TBICT  OF  CO- 
LUMBIA. 

Washington 

05 

60 

5 

52 

50 

; 
105  i      227 

FLOBIDA. 

Jacksonville 

Pensacola 

8 
1 
11 

8 

""9 



...... 

2 

3 
6 
5 

2 
6 
2 

1 
'3' 

11 
7 
16 

5 

2 

' 

18 
1 
18 

5  18 

6  '          7 

Tampa 

2 

5 

7 

10           28 

Total 

20 

17 

3 

14 

10 

4 

34 

7 

7 

14 

27 

21        a 

GEORGIA. 

Amerious 

1   i 

• 

i 

Atlanta 

23 
3 

4 

19 
8 

4 

4 

12 

10 
11 

11 

1 
? 

36 

11 
11 
20 

18 
2 

...... 

1 
I 

42 

1 

16 
7 
8 

60 

4 
15 
6 
8 

18 

8 

9 

4i 

8 
10 

54        95 
3         s 

17           25 
6             7 

Athens 

Augusta -. 

Branswick 

1 

Oolnmbns  r . » r  r 

2 

7 

1 
9 

1 
7 
1 
9 

1 


u,.... 

4             6 

20           29 
17           19 

Macon 

Rome 

Savannah  

19           29 

Total 

40 

44 

5 

46 

42  1    4 

95 

29 

94 

123 

78 

140         218 

IDAHO. 

Boise  City 

4 

2 

1 
2  1        1 

1 

5 

1 

1 

4 

2            t 

ILLUfOlS. 

Alton 

A urora  ........... 

4 
5 
4 

4 
5 
3 

...... 

1 
4 

1 
4 

.... 

5 

9 

4 

1 
2 

3 

8 
10 

1 

9 
12 

4 

^ 

9           14 

14       a 
1        f 

Austin 

BeUeville 

Belvidere 

2 
14 
4 
3 
4 
483 
2 
7 
2 

1 
12 

2 
423 

1 
7 
2 

1 
2 
4 
2 
2 

60 
1 

2 
5 

4 
1 

2 

.... 

4 
19 
8 
4 

4 
806 

4 
10 

4 

1 
8 

5 

800 

6 

2 
8 
5 
8 

"ii* 
7 

"ii' 

422 

1 
11 

4 
7 
4 
7 
5 

1 

20 
7 
8 

17 

722 

7 

20 
4 
9 
7 

12 
8 

22 
783 

2        5 

17          8i 

11  '       u 
1            7 

12  XI 

Blooniington 

Cairo 

4       1 
2  1    9 

Canton .,,-,-,,,.. 

1 

.... 

Champaign 

Chicago 

3» 

8 
2 

3« 

2 
2 

15 

1 
1 

745     LS3i 
3  ,        U 

'I.    1 

T            9 

ft  .       U 

11  ,        It 

ft  t        11 

DanvUle 

Decatur 

Dixon 

East  St.  Louis 

Elgin 

Evanaton 

5 

I 

5 

i 

...... 

1 

1 

4 



1 

1 



"i' 

6 
7 
3 

Freeport 

FOURTEENTH   REPORT  OP   CIVIL   SERVICE   COMMISSION.     461 

Table  Id.^Shawing  the  number  examined  for  the  cUueified  poetal  eeroioe,  and  the  number 
that  passed  and  that  failed,  etc.— -Continued, 


Location  of  i>o«(- 
offlce. 


iLLUiois— cont'd. 


Galesbnrg — 
»nimle  . 


Jackson^ 

JoUet 

Kankakee. 

LMMlle 

Lincoln  ... 
Mattoon... 
MoUne.... 
Monmouth 
Oakpark  . . 

Ottawa 

Paria 

Pekin 

Peoria 

FonUac  . . . 


Qninoy 

Rockford 

Bbcklaland.. 
Springfield.. 

Sterling 

Streator 

Urbana  

Waukegan... 

Total.. 


INDIAITA. 


Total. 


IOWA. 


AUantlo 

Boone 

Burlington  — 
Cedar  Falls... 
Cedar  Rapids  . 
CUnUm 


Anderson 

Attica 

Bloomington 

Colambns 

Connersville 

Crawfordsville  — 

Erkhart 

Ev^ansville 

Fort  Wayne 

Frankfort 

6<when 

Hammond 

Huntington 

Indianapolis 

JefTersonTille 

Kokomo 

Lafayette 

liaporte 

Logansport 

Hadison 

Marion 

Michigan  City... 

Huncie 

New  Albany 

Pern 

Richmond 

Shelbyville 

SoathBend 

TerreHaatea 

ValpariUso 

Vinoennea  

Wabash 


Clerks. 


Passed. 


604 


16 


212 


546 


10 


1 

8 

8 

10 

10 

5 

7 

175 


14 


119 


37 


Fafled. 


402 


167 


370 


32 


1,066 


188 


10 


11 


21 


369 


Carriers. 


433 


21 


226 


603  I  1,036 


2 

10 

14 

1 

6 

19 

66 

10 

22 

12 

2 

s 
1 

...... 

1 

12 

17 

8 

2 

7 

5 

11 

350 


12 


50 


676 


Sommary. 


1,097 


22 
10 
15 

7 
4 

4 


88 
7 

18 
8 
2 
7 
7 

11 
8 
0 

18 
6 

12 

26 


36 


12 


36 


438       507 


38 
34 
42 
24 
8 
6 
6 
11 


2,102 


71 


11 
27 

2 

21 

12 

118 

72 

6 
28 
11 
16 
126 
12 
24 
40 
31 
40 
10 
16 

1 
44 
27 
11 
20 

4 
30 
52 
16 
34 
15 


045 


20 
12 


17 
24 
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Table  Xd.-^ShoWfng  the  number  examined  far  the  dasnjied  poetal  Mfvioc,  amd  the  mmmkr 
ihatpoBeed  and  that  failed,  elc.— Continoad. 


Clerks. 

Summary. 

LocaUon  of  po«t- 
offioe. 

Passed. 

FaUed. 

1 

1 

i 

1 

1 

i 

^ 

1 

a 

3 

20 

4 

1 
17 

4 

1 

^ 

1 

1 
i 

1 

1 

IOWA— oont'd. 

Connoil  Blnifo 

Creston 

2 
4 

8 

*  *io* 

3 

1 

16 
1 

1 
7 
1 

1 
1 
8 
1 
4 
2 

1 
...... 

1 
2 
2 

.... 

1 

"2 

4 
21 
13 

2 
21 

6 

2 

5 
6 

4 

1 
11 

6 
6 

17 

5 
25 
10 

1 
80 
14 

5 
3 

19 

1 

14 

7 

31 

Davenport 

])ooorao      

9 

2 

Des  Moines 

Dnbaqne 

13 
10 

10 
5 

23 
16 

44 

21 

Fairfield 

Fort  Dodge 

FortMamsoD 

Orinneli      

2 
5 

2 

4 

2 
8 

1 

...... 

18 

2 

1 

17 
2 
2 
8 
9 

3 
4 

35 
3 

5 

10 
9 

4 

2 
8 
18 

6* 

16 
3 
5 

2 

2 
4 
9 

3 
3 

18 
2 
3 
9 

13 
3 

""2 

3 
7 

4 

1 

1 

1 

I 

1 



If 

2 

Iowa  City 

2 
12 
3 
2 
2 
2 
1 
7 

2 
7 
2 
2 

'""2 
1 

4 

...... 

1 
•'"2' 

1 
3 

4 
2 

1 
3 

4 
2 

•-'• 

3 
16 

7 
4 
2 
2 

1 
7 

8 

4 

t 

Keokuk 

2S 

Marshalltown 

Mason  Ci^ 

Mount  Pieaaant 

,       H 

1   ; 

...... 

2 

2 
3 

7 

3 

5 
9 

4 

Oakalooaa 

c 

Otttunwa 

8 

It 

Bed  Oak 

** 

Sioux  City 

Waterloo 

10 
6 

8 

5 

2 
1 

3 

4 

2 
4 

1 

13 
10 

9 

4 

12 
4 

31 

8 

19 

10 

..... 
15 
8 

...... 

84 
If 

Total 

119 

67 

62 

51 

43 

8 

170 

104 

130 

234 

323 

181 

404 

KANSAS. 

Abilene 

11 
5 
6 

20 
8 

10 

11 
5 

18 
2 
3 

10 

6 
4 
3 

10 
5 
4 
0 
5 

10 

'  "2* 

7 

5 
1 
3 
10 

I 

2 

'""s 

2 

1 
3 

2 
4 

2 
3 

1 
2 

.... 

13 
9 
7 
24 
18 
15 
18 
8 
24 
3 
4 
13 

11 
6 
8 

37 
9 

18 

23 
5 

28 
8 
4 

13 

3 
5 
7 
7 
8 
8 
17 
4 
9 
I 
2 
5 

u 

Arkansas  City .... 
At«bison 

1 
2 
7 
1 
8 
12 
....„ 

1 

1 
2 

1 
6 
8 
3 
3 
10 
3 
8 
1 
1 
2 

2 
8 
10 
4 
11 
23 
3 
8 
2 
3 
4 

11 

£niporia 

M 

FortSoott 

3'    2 

17 

Hutchinson 

Kansas  City 

Lawrence 

2 

I 

3 

1 

.... 

M 

m 

9 

Leavenworth 

Newton 

S3 
4 

Ottawa 

1 
3 

.... 

• 

Parsons 

n 

Pittsburg 

Topeka 

Wellington 

4 

43 

4 
30 

"'13' 

3 
13 

8 
11 

"2 

7 
56 

••"Y 

1 
6 

1 
13 

4 
50 

4 
19 

8 

m 

WichlU 

Winfield 

8 
2 

8 

1 

...... 

5 
5 

5   .... 
2       3 

13 

7 

4 

2 

8 

10 
2 

13 

4 

11 
5 

n 
• 

Total 

186 

108 

58 

65 

50 

15 

281 

53 

49 

103 

219 

114 

3SS 

KENTUCKY. 

Bowling  Green 

Covington 

Frankiort 

4 
2 

2 
2 

2 

1 
4 

1 
4 

5 
6 

2 
4 
2 
1 
3 
24 

10 
85 

3 
14 
5 
8 
12 
50 

6 
6 

3 

3 

9 

87 

2 
14 
3 
6 
17 
51 
4 
9 
4 

f 
9 

Henderson 

Lexington 

LouisviUe 

Mavsville 

2 

6 

83 

1 
3 
32 

1 

3 

31 

1 
8 
16 
4 
2 
2 
2 

i 

8 
12 
4 

2 
2 

1 

**4* 
.... 

3 
14 
79 

4 

12 

4 
8 

9 
31 
138 

4 

Newport 

Owensboro 

Paducah  

10 
2 

1 

8 

1 

2 

1 
1 

11 
...... 

2 

7 

18 
2 
18 

21 
2 

7 

• 

Total 

00 

49 

41 

40 

35 

5 

180 

68 

79 

188 

148 

119 

36 

LOUISIANA. 

Baton  Rouge 

1 

17 
8 

1 

14 
7 

**3' 

1 

1 

71 
15 

1 
» 
14 

1 

m 

31 

New  Orleans 

Shreveport 

54 

7 

42 

7 

12 

7 
2 

22 
6 

39 

8 

61 

9 

Total 

61 

49 

12 

28 

32 

4 

87 

» 

28 

37 

70 

S4 

134 
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Tabl«  13. — Showing  ike  number  examined  for  the  cUuHJled  j^oetal  eervioe,  and  tkenum!ber 
that  paeeed  and  thai  failed,  eto.— Continued. 


aerks. 

Carriers. 

Summary. 

Location  of  post- 
offloe. 

Passed. 

Failed. 

1 

1 

1 

1 

1 

N 

1 
< 

1 

1 

te 

1 

'- 

i 

l_ 

MAINB. 

2 
8 
2 

2 
7 
2 
2 
1 
...... 

4 

2 

1 

2 
13 
3 
2 
1 
2 
6 
8 
6 
2 

5 
2 
3 

4 

""5 
4 
18 

1 
2 

8 

26 

2 

2 

2 

9 
4 
8 
2 
3 
8 
14 
8 
2 

20 
5 
2 

A n vfiAtA  ...>■■.... 

1 

5 

1 

5 

1 

.... 

16 

Bftoffor 

S^  ..::!.;..... 

Belfast 

Biddeford 

1 

2 
...... 

1 
2 

2 

4 

...... 

2 
4 

1 

Lowiittoii. ........ . 

14 

Portland 

84 

Bockland 

Waterville 

* 

Total 

80 

24 

6 

15 

14 

1 

45 

20 

44 

64 

50 

50 

100 

MARYLAND. 
AnnAnAliA .... 

4 
61 

1 

4 

62 
I 

...... 

4 

88 
2 

4 

95 
1 

2* 

'"65* 
2 
2 
2 

4 

Baltimore 

9 

22 

1 

17 

1 

5 

34 

48 
1 
2 

1 

77 
1 
2 
2 

160 

Cumberland 

Frederick 

8 
2 

Hafj^erstown 

1 

1 

1 

1 

.... 

2 

1 

4 

Total 

<r7 

58 

9 

24 

19 

6 

91 

85 

47 

82 

102 

71 

173 

MA88ACHUSETT8. 

Adams 

8 
1 

1 

8 

1 

.... 

3 

1 
15 

14 
3 

1 

28 
2 

42 

5 

1 

14 
3 
15 

81 
3 

1 

45 

Amesbory 

6 

Ambent 

u 

5 

9 

16 

AndOver  ...... 

Atbol 

Attleboro 

1 
59 

1 

...... 

67 
1 

1 

"i' 

1 

2 

200 

5 

...... 

208 
5 

3 

1 

101 

12 

3 

3 

809 

17 

3" 

840 
9 

4 

2 

160 

18 

i 

Beverly 

1 

141 

4 

1 

136 

3 

**6" 

1 

5 

Boston  a 

500 

Brockton 

22 

fThioonee  Falls .... 

Clinton 

1 
9 
24 
9 
2 

"'ii' 

7 
1 
9 
2 
35 
16 
8 
20 

'"2 

4 

1 

11 
46 
14 

4 
1 
25 
11 
5 
14 
4 

58 
26 
14 
43 
I 
5 
10 

5' 

84 
9 

8 
4 

13 
6 
7 
7 
3 

49 

13 
7 

23 
2 
5 
8 
1 

10 
3 

16 
6 
7 
5 
4 

13 
2 
6 
1 
2 
6 
3 

23 

16 
1 

1 

11 

20 

lu 

3 

1 

21 
8 
2 
13 
8 

9 
21 
1 
3 
6 
4 

-is- 

0 

11 

3 

27 

1 

8 

2 

2 

14 

9 

20 

15 

1 

Kverett 

3 
12 
4 
6 
3 
2 
2 
3 
2 
1 

28 
3 
1 

2 
12 
3 
1 
8 
2 
2 
2 
1 
1 
26 
3 
1 

1 
...... 

5 

...... 

1 

2 
5 

1 
1 
1 
7 
1 
1 
4 
1 

14 
4 
1 
1 
1 
1 
2 
4 

2 

6 

...... 

1 
7 
1 
1 
.     4 
1 

14 
4 
1 
1 
1 
1 
1 
4 

.... 
.... 

5 
17 
6 
7 
4 
9 
3 
4 
6 
2 
40 
7 
2 
1 
2 
3 
4 
5 
7 
2 
11 
4 
1 
9 
3 
2 

2 
22 
5 
2 

1 

11 

4 

4 

5 

2 

23 

10 

6 

23 

1 

8 

6 

16 

Fall  River 

Fitcbbarg 

68 
19 

Gloucester 

Greenfield 

11 
5 

Haverhill   

34 

Holyoke 

14 

Hyde  Park 

Ijawrence 

0 
20 

Leominster 

Lowell 

6 
98 

Lynn 

38 

ifalden 

16 

Mflrblehead       

44 

Marlboro 

1 
2 
2 
1 
7 
2 
7 
3 

1 

1 

2 

...... 

2 
7 
3 

...... 

...... 

2 

3 

&elrose 

8 

Medford 

14 

Middleboro 

5 

Milford  ., 

3 

1 
9 
3 
7 
3 
1 
13 

a 

1 
1 
1 

...... 

u 
1 

'ii' 
4 

8 
4 

3 
25 

1 
6 
2 
2 
4 
4 
11 
18 

3 
1 

23 
7 

15 
7 
4 

38 
8 
7 
3 
8 
4 
4 

22 

24 
1 

10 

Natick  

8 

New  Bedford 

Newboryport 

Newton  (jenter 

4 

1 
1 
7 

4 

1 

.... 

84 
11 
16 

North  Adams 

Northampton 

North  Attleboro 

2 
8 

1 
3 

1 

16 

7 

2 

2 

.... 

40 

Peabody 



3 

Pittsfleld 

5 

5 

2 

2 

.... 

7 

14 

Plymouth 

8 

1 
6 
8 
12 
5 

1 
5 
2 
12 
6 

1 
16 

8 
21 

7 

4 

sSSS'.;:::::::::;; 

South  Framlnirham 

Springfield 

Taunton  .......... 

1 
1 

10 
5 
9 
2 

8 
4 
9 
2 

2 

1 

20 
12 
43 
31 

Wakefield 

1 
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Table  13»—8h<nifing  the  number  examined  for  the  elaseijied  poetal  eervice,  and  the  numkr 
that  paeeed  and  ihai  failed,  e<c.--OontiDiied« 


rks. 

I 

C«rH«r«* 

BniBiTy- 

LocatliTh  of  pul^ 

'ktled. 

1 

1 

■ 
3 

H 

fi* 

1 

1 

3 

1 

d 

1 

i 

i 

it 

4 

SI 

I 

3 

4 

1 

WisHtboro   

Wiftirltld „ 

"'*i' 

"T 

.,._,. 

"1* 

-" 

"'T 

■"T 

3 

.,.,_., 

— 

"'"l 

West  McdroTd  . 

TTinrlieater  ..,.^.^- 

1 

i 

1 

4 

SO 

L 
7 
H 

It 

1 

Wobuni 

1 
7 

1 

7 

■"' 

4 
33 

1 

3S 

57 

t 

Worcftftler  ... 

fl 

Totjil..,.,,.. 

333 

2»l 

31 

171 

lei 

10 

493 

473 

4^ 

§10 

794 

«» 

im 

Adrliiii^ 

AlWrm, 

11 

1 

? 

4 

1 

1 
1 
« 
T 

1 
1 

2 

3 

3 

1 
""it 

2 

3 
3 

17 
1 

7 
14 

4 

4 

10 
1 
1 
0 
4 
1 

1 

10 

J 

S 

so 
] 
a 
It 

7 

i 

4 

3 

34 

3 
« 

13 

11 
7 
5 
£ 
1 
1«i 
1 
71 

78 
» 

11 

"T 

11 

« 

3 

04 
1 
C 

43 
3 

17 
t 

Al|H^tlft 

11 

Ann  A rbun -,,.,., 

Battle  Crrtjk 

liny  City  . 

H 
|] 

Itentnn  H  Arbor. . . . 

L 

1 

„.. 

ColiJw&ter. . 

3 

$1 
1 
& 

32 
3 

1 
43 

3 

1 
"a" 

1 

1 
3 
0 

6 

"i" 

I 
1 
s 

4 

9ft 

« 
41 

a 

4 

lMraU.„**. 

m 

S3 

170 

3C 

Mint.. 

(ifAU']  HApidji 

HilWlalv., .„ 

Bollnnrl       .  , 

3 
46 

.3 

3 

7ft 
4 

11 
131 

loiii*... , 

Ififrti  \laimtAla 

9 

a 

1 

1 

,... 

7 

3 

3 

S 

i 

1 

Iron  wood               «.  i 

a 

» 

^ 

3 

1 
4 

a 

s 
a 

- 3 

I    .... 

5 

1 
12 
l» 

IS 

a 

4 

I 

9 

1 

"ii" 

i 

4 
2 

4 

4 

i 

7 

IS 

e 

3 

1 
3 
18 
2! 
10 
7 
S 

4 

*'  Of' 

13 
14 
3 
S 

4 
4 

11 
33 
12 
8 

3 
I 

3 

3 

1 

I AliibPiii in K  »•»«■•-< 

4 

JarkKf»i] . 

7 

to 

4 

6 

4 
I 
1J 

a 

4 
3 

a 

1 

4 
4 

U 

KalAiuflzoo 

i6 

It 

MurqiiMIe 

4 

a 

2 

11 

I 

""*i" 

I 

Ovt'OAftO 

4 

3 

1 

% 
11 

s 

«, 

1 

10 

IS 

relmkcj 

pQTit1ii<;      *     *P,,-. 

t 
7 
12 

1 

V 

1 

n 
1 

1 
1 
i 

1 
7 

4 
3 

S 

J 

1 
5 

10 

• 

1 

Pert  Hnrin  ....... 

4 

a 

% 

I 
I 

I 

11 
1 

TrjiT*rii*  L'ilv...,. 

»»■ 

W'mt  Bav  CIVf 

3 
i 

3 

5 

""T 

3 
11 

: 

TMllintf...,,,,-.. 

3 

s 

7 

7 

.,,* 

14 

1 

u 

Totail 

saa 

148 

15 

87 

67 

30 

330 

318 

2U 

430 

491 

SM 

T4I 

DiiJulti 

8 
» 

1 

75 

1 

I 

7 

2 

I 

«l 

1 
1 

1 
I 

3 
3 
4 
22 

3 

2 
3 
21 

"i^ 

11 

<^ 

1 
t 

7 

7 
3 
1 

m 
1 

U 
I 

I 
130 

1 

U 
3 

1 
153 

1 
1 

10 

s 

4 
11 

1 

s 

0 

F:)ribiiii1l 

1 

JU  an  kvtu..  *....... 

J 

M in urnpc^Uft  ...... 

s 

Rocli^ntrr 

£ 

3 

.,.. 

1 

St  f'Wiid 

sr.  P»iii ........... 

"it 

i 

10 

11 

3S 

I 

30 

I 
3 

m 

7 

1 

3 

Si 

3 

S 

11 

n 

4 
7 

74 

4 
11 

151 

«tlllwiti*r, 

1 

WiDonii  *      <..  m* 

li 

Tfflal. 

lie 

lU 

28 

Tt 

» 

7 

317 

13B 

131 

34t 

m 

m 

3 

• 

4il 

HtBfllMii'n. 
JukHm..... . 

I 

3 

I 
1 

1 

4 

S 

"a" 

t 
C 

1 
1 

« 

3 

i 

1 

I      a 

1 

0 
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Tabub  is,— Showing  the  nuwiber  examined  for  ike  elaeHfied  po$UU  eervioe,  and  ike  number 
ikaipaeeed  and  ikai  failed,  0IO.— ^ontinaed. 


aerks. 

Carriers. 

Snmmsry. 

Location  of  pott- 
offloe. 

Passed. 

Failed. 

1 

1 

£ 

1 

18 

1 
1 

j 

^ 

A 

1 

1 

1 

1 

1 

S 
^ 

1 

1 

MISSISSIPPI— con- 
tiniied. 

Meridian 

3 

1 
6 

2 

1 
2 

1 
...... 

6 

1 

3 

4 
1 

1 

2 
"2* 

9 
2 

8 

3 

1 
1 

15 

6 
2 
6 

21 

1 
3 

27 

Katclies 

3 

Vlcksborg 

9 

Totia 

12 

7 

6 

15 

9 

6 

27 

8 

21 

29 

20 

36 

56 

MISSOUBI. 

CarthsM 

2 
14 
3 

1 

2 

33 

1 

2 
7 
3 
1 
2 
23 
1 

2 
21 
4 
8 
6 
41 
1 
1 
7 

30 

154 

8 

6 

...... 

1 
...... 

17 

I 

5 

0 

4] 

2 

7 

1 
2 
1 
1 
3 

22 
...... 

"23' 
57 

I 
4 

3 
2 
1 
7 

39 
1 
7 
5 

29 

98 
3 

11 

2 
15 

4 
1 
6 

50 
2 
3 
8 

22 

154 

5 

10 

1 
9 
2 
3 
7 
30 

'"'i' 

4 

37 

98 

6 

7 

3 

Chillicotbe 

Hannibal 

7 

***i6* 

7 
1 
2 
4 
8 

4 

I 

1 
3 
6 

3 
.... 

1 
2 

24 

6 

Jefferson  City 

Joplin 

4 

IS 

KMsaaCnty 

Louisiana . . .  r  r  r  r  -  - 

80 

2 

Moberly     

1 
4 
14 
41 
6 
8 

1 
3 
14 
40 
5 
3 

.... 
.... 

8 

Nevada 

3 
16 
113 
3 
8 

8 
16 
98 

1 
2 



'"20* 
2 

1 

12 

St^Joffenh 

59 

St.Loai8 

252 

Sedalia 

11 

Springfield 

17 

•    Total. 

194 

164 

40 

90 

81 

9 

284 

88 

119 

207 

282 

209 

491 

MOirrANA. 
Anaconda 

J 

Bntte    

2 

1 
6 

...... 

5 

2 

2 

J 

1 

8 

4 

3 
1 
8 

3 
...... 

6 

Great  Falls 

1 

Helena ^ 

1 

3 

3 

.... 

2 

6 

8 

17 

Total 

9 

« 

3 

8 

8 



12 

8 

9 

12 

12 

12 

24 

NBBKASKA. 

Beatrice 

7 
1 
4 

11 
1 

20 
2 

50 
4 

7 

1 

4 

10 

2 

27 
8 

1 

1 

8 
1 
4 

11 
1 

25 
2 

58 

• 

2 
...... 

7 

1 
11 

1 
15 

1 

1 
2 

1 
5 

'"'i' 

1 

13 
2 

3 
2 
2 
12 

I 
16 

2 
28 

3 

9 
1 
5 
18 
2 

2 

? 

5 



11 

Fremont 

8 

Grand  Island 

ii 

Hastings 

1 
1 
8 

23 

Kearney 

2 

Lincoln 

5 

6 

.... 

31  1      10 
3  1        1 

65  1      21 
5  >        4 

,! 

41 

Nebraska  City.... 
Omaha ...  ...  .... 

4 

23 

1 

8 
2 

5 

1 

3 
1 

86 

SonthChnaba 

9 

Total...:.... 

100 

66 

34 

16 

12 

4 

116 

39 

30 

09 

139 

46 

185 

NBW  HAMPSHIBK. 

Concord 

2 

2 

3 

3 

.... 

5 

•      3 

2 

2 

...... 

5 

J 

4 

6 

5" 

2 
14 
4 

1 

5 
2 
2 
3 
13 
2 

10 

DoTsr 

2 

Keene 

2 

2 

2 
2 

7 

2 
2 

7 

'.'.'.'. 

4 
2 
12 
2 

1 

3 
2 
9 
2 

7 

Ltsoonia ........... 

6 

Manchester 

Nashua 

5 
2 

1 

5 
2 

1 

27 
6 

Portsmouth 

1 

1 

Total 

12 

12 

14 

14 

.... 

20 

19 

18 

32 

81 

27 

58 

AsbnryPark 

Atlantic  City 

Bayonne  

3 
10 
6 
1 
1 
1 
5 
2 
6 
3 
2 

2 
9 
5 

1 
1 
1 
5 
0 

5 
3 
2 

1 
1 

4 
9 
4 
8 

3 
0 

4 
3 

1 

7 

19 
10 

4 
1 
1 
7 
5 
8 
6 
2 

2 

1 

4 
11 
3 

12 

5 
11 
6 

1 
4 
1 
6 
4 
12 
5 
2 

8 
20 

"is" 

13 

13 
31 
18 

Bloomfleld 

4 

Bridgeton 

3 

1 

A 

5 

BarlSigton 

Qmnden 

1 

.;:::: 

2 

3 
3 
3 

2 
3 
3 
3 

.... 

1 
2 
7 
2 

16 
4 

10 
...... 

17 

17 

24 

East  Orange 

Elisabeth 

11 
25 

Bnglewood 

Hackensack 

8 
8 
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Table  13.— Showing  the  number  exwninedfor  the  cUuHfied  po$ial  Mervice,  i 
that  passed  and  that  failed,  etc. — OoDtiimed. 


I  the 


Clerks. 

CarrtaM. 

Sc 

3 
£ 

13 

42 

...... 

'ioi' 

6 

'. 

Location  of  po«t- 
offloe. 

Passed. 

Failed. 

3 

1 

^ 

3 

13 
92 

1 
6 
1 
129 
7 

1 

1 

>1 

i 

6 
17 

N 

1 

1 

i 
1 

1 

< 

HBW  JBB8BT— COn- 

tinaed. 
Hoboken 

5 
19 

""2 

5 

6 

5 
« 

10 

25 

5 
56 

1 
3 
1 
47 
3 

8 

86 
...... 

'■'82* 

4 

10 
75 

1 
3 
1 
70 
5 

a 
in 

1 
c 
I 

174 
U 

JerHeyCity 

Millville         

Montflftir     

i 

1 

Newark 

1 

.1 

22 
2 

19       3 
2    .... 

45 

4 

Kew  Broiiawick . . . 
Ocean  Grove 

Oranffe...... 

2 
3 
8 

2 
3 
3 

i 
3 

7 
3 
2 

1 

I    .... 
3    .... 
7    .... 

IL!. 

1   .... 

3 

e 
10 
3 
2 

6 

*'3 
10 



27 
2 

12 

4 
19 

I 
25 

• 

ii 

7 

29 

1 
52 

2 
6 
13 

""if 
7 

13 

7 
2t 

4 
27 

7 

15 
13 

m 
4 
54 

Paasaio 

Pateraon 

Perth  AmboT 

PbiUipabnre 

1 

Plaindeld  .7. 

5 

4 

1 

Princeton 

Rah  way 

5 

7 

12 

5 

7 

12 

Rntheiford 

1 

Xrenton.  ........•• 

8 
2 
3 

8 
'"3 

""2 

1 

1 

4 
2 
3 

4 

4 
1 

8 

1 

7 
2 
s 

5 
1  ' 

12 

3 
3 

Vineland 

Washington 

....... 

Total 

100 

101 

8         84 

79       5 

193 

185 

262 

447 

294 

34« 

•m 

NBW  mxico. 
Albnqnerqae 

2 

11 
3 
5 
2 

18 
207 
79 

2          1 

1 
8 

.... 

3 
19 

? 

7 
125 

2 

22 
4 
9 
5 

32 

Si 

1 
1 
6 

I 

27 
3 

1 

t: 

19 

*  1 

3 

11 
1 
4 
8 
14 
272 
135 
1 

"'i' 
3 
3 

10 
2 



11 

6 

6 

1 

9 

343 

116 

1 

4 

2 

1 

1 

21 

4 

22 

10 

23 
615 
251 

31 

IfEW  YORK. 

Albany 

11 
3 
5 
2 

18 
229 
82 

"'22 
3 

8 
2 
2 
5 
8 
130 
43 

41 

n 

17 

u 

m 

•74 

2 

c 

H 
H 

9 
Si 
7 

Amsterdam 

Aabum 

in    ID 

43  .... 

Batavia 

Bingham  ton 

Brooklyn 

BnflTalo 

C/Anandalffna 

Cohoes 

1 

I 

1 
3 
6 

!      i 

I        2 

1 

■  1 :::: 

2|.... 

• 

5 

27 

1 

Coming 

Cortland 

Dnnkirk 

5 

5 

Elmlra 

17 

1 

16 

1 

1 

10 

10 

Flashing 

Fulton 

::::::;::::: 

Geneva 

4 
1 
1 
3 

4 
1 
1 
3 

4 
1 
2 
9 
2 

...... 

i 

6 

4 



8 

6 
2 

3 
11 

1 
14 
1 
3 
2 
3 
19 
2 
6 
1 
5 
5 
4 
1.140 

1   1 

Si 

M6j 

5 

T 
8 
9 
3 

Glens  Falls 

Gloversville 

Hoosick  Falls   

1 
6 
2 

1 
5 

1 

.. 

BomeUsviUe 

1 

■  '3* 
5 

1 
9 

1 
1 
1 
1 

16 

2 

2 

...... 

3 
2 

587 

1 
4 
4 
4 
8 
2 
4 
...... 

23 
2 

4 
1 

'"'i' 

7 

530 

17 
39 

1.117 

fiiidson 

Ithaca 

6 

6 

;;;;;;::::::.::::: 

• 

3 
11 

Jamaica 

1 
5 

I 

Jamestown 

5 

4 

1 

Kingston 

2 
1 
2 

3 

2 

2 
2 

1    4 

4 

Little  falls 

Lockport 

, 

9«9 

4 
42 

C 

u 

4 
C 
13 

n 

Long  Island  City.. 
Middletown 

1 

2 
5 
2 

1 
3 

1 

416 

2 
4 
2 

.... 
.... 

Meant  Vernon 

New  Brighton 

Newark 

4 

1 
4 
2 
2 
5^ 

4 

...... 

2 

2 

509 

...... 

1 

'44* 

Newbnrgh 

NowRochelle 

NowYorka 

3    .... 

394  j'22' 

a  In  addition  to  the  above,  special  examinations  were  held  as  follows :  Boston,  Maas  ^  Italian  c 

1  passed,  8  failed ;  Chicago,  111.,  stenography,  2  males,  5  females,  passed,  6  males,  16  fnmalf ,  ^KM^ 
typewriting,  2  males,  0  females,  passed,  5  males,  14  femaies,  faDed;  New  York,  N.  Y.,  portera.  S 
paased,  36ikiled;  Terre  Uauto,  Ind.,  Janitor.  1  failed.  The  total  number  for  all  poaitlooalii  ■>'>—' 
service  is :  passed  10.934,  failed  9,292,  aggregate  20,226.  * 
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Tablb  13,^8kowing  ike  wumher  examined  far  the  eUue^fled  poetal  eervice,  and  the  number 
thatp€i8$ed  and  that  failed,  tftc^-Continaed. 


Clerks. 

1 

( 

1 

Harriet 

«. 

Snniroary. 

Looatkn  of  post- 
office. 

Passed. 

FaUed. 

1 

1 

1 

^ 

1 

i 
1^ 



1 

3 
2 

i 

& 

1 

< 

KBW  TOBK— oon- 
tinned. 

KiagamFaUa 

Norwich 

1 
2 
8 

e 

1 

5 

i 

1 

2 
3 

3 
2 

'.'.'.'. 

4 
4 
3 
8 
1 
5 
10 
2 

8 

I 

4 

1 

1 

3 
2 
1 

9 
3 
2 

4 

"*6* 
2 
2 

1 
3 

12 
6 
5 
8 

1 
9 
6 
5 
3 
4 

10 

14 

11 

103 

14 
27 

12 
5 
2 
6 
...... 

8 
2 

1 
4 
2 

4 

21 

8 

69 

11 
7 

1 
22 

1 
30 

16 
10 

aSSf!*.'!!!:-.::::: 

8 

2 

2 

16 

Oneida 

2 

Oneonta 

u 

Oswego 

1 

« 

6 

16 

Oweso 

7 

Peekskill 

3 

Plattsbarg 

1 
1 

2 
3 
9 

52 
2 
4 
2 

11 
1 

12 

8 
52 
2 
3 
1 

11 

1 

12 

1 
2 
2 

1 
2 

1 

.... 

2 
8 
4 
3 

12 

69 
9 
5 
2 

21 
1 

14 

6 

8 

PortJarvis 

Potadam 

...... 

2 

61 

2 

...... 

3 
3 
15 

2 
21 

5 
52 

4 
6 
1 
12 

1 
28 

2 

82 

7 

108 

6 

6 

2 

15 

4 

43 

6 

85 

PcmghkeepHie 

Soonester 

1 



...... 

1 

8 

17 

7 

1 

"Vi:::: 

1 ..... 

19 

172 

Home 

15 

Saratoga  Spring.. 
Seneca  Falls  ...... 

11 

4 

Sehenoctady 

filntf  SillflT       

10 

•io:::: 

86 
5 

SyracQse. ......... 





2 

2   .... 

57 

Troy 

15 

18 

4 
2 

1 

15 
18 
2 
2 

1 

'"'i' 

6 
9 
3 
2 

6 
9 
1 
2 

"2 

21 
27 
7 
4 

1 

8 
10 

1 
1 

6 

12 
19 
6 

1 

4 

20 

29 

7 

2 

9 

23 
28 

18 

28 

9 

3 

4 

41 

Utica 

56 

Watertown 

Waverly 

14 
6 

West  New  Brigh- 
ton    

10 

West  Troy 

Tonkers 

3 

3 



4 

4 

.... 

7 

3 

10 

13 

14 

20 

Total 

1.139 

1,067 

82 

747 

701     46 

1.886 

1,243 

1,352 

2,685 

2,382 

2,999 

4,481 

NORTH  CABOUNA. 

Asheville 

7 
2 
1 
2 
2 
I 

4 
2 
1 
2 
1 
1 

8 
...... 

4 
8 
2 
2 

4 
4 
2 

It 

2   .... 

2  .... 

3  1 

4  .... 
2   .... 

11 
6 
3 
4 
6 
5 
2 

1 
2 

8 
8 

9 
10 

1 
2 

8 
4 
2 
3 
2 
5 

12 

11 

2 

3 

4 
14 
7 

20 

15 

IHirham 

4 

Greensboro 

Raleigli 

6 
0 

Wilmington 

Winston 

10 
5 

14 
5 

19 
7 

Total 

15 

11 

4 

21 

19 

2 

86 

82 

41 

24 

53 

77 

NOBTH  DAKOTA. 

Fargo 

3 
3 

I 

1 

1 

1 

1 

.... 

4 

4 

...... 

1 
1 

1 
8 

8 
5 

2 
2 

5 

Grand  Forks 

7 

Total 

6 

12 

1 

6 

1 
1 

2 
5 

2 

8 

2 

2 

17 
5 

4 

25 

5 

8 

4 

12 

OHIO. 

Akron 

11 

3 

2 

17 

1 

8 

20 

1 

22 
5 

42 

Alliance 

6 

Ashland 

Ashtabula 

3 
0 
2 

3 
5 

3 
11 
2 

'"24* 

1 
1 
5 

'**72' 

1 
27 

1 
2 

13 
1 

75 

1 
51 

2 

3 
18 

1 
147 

8 
30 

3 

1 
30 

4 
228 

1 
32 

1 

2 
21 

1 
138 

4 

Bellairo   

1 
2 

5 

5 

.... 

62 

Bellefontaine 

4 

Buoyros 

3 

Canton 

26 
4 

15« 

181 

1 

8 

8 

.... 

38 

4 

219 

51 

Chillicothe 

5 

CincinnaU 

Circleville 

25 

63 

50 

4 

866 

Cleveland 

62 
24 
41 

59 
23 
41 

3 

1 

17 
6 

8 

1 

15 
6 
8 

1 

2 

79 
30 
49 

1 
5 
5 

96 
56 
28 

1 
2 
2 

71 

29 

29 

1 

...... 

167 
86 
57 
2 
2 
4 

158 
80 
09 

1 
7 
5 

88 

35 

37 

2 

...... 

246 

Colnmlms 

115 

Dayton 

106 

TVfnance 

8 

D^aware. ......... 

5 
3 

4 
3 

1 

7 

East  Liverpool.... 

2 

2 

9 
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Table  IS.—Skowiiig  the  number  eramimedfor  ike  timniJUdpoeUlBerneeymmd  ike  i 
that  poBwed  amd  ihatfmiMf  «<e.— Cootumed. 


1 

C\ 

i 

1 

1 
1 

lerka 

C 

Cantor 

..          1 

1 

1 

am 

— y 

Location  of  po«t^ 
office. 

Passed 

F 

T 

ailed. 

! 

1 

1 

£ 

2 

3 



1 

1 
2 

1 

1 

1 

1 
1  [ 

i 

< 

OHto-^eoni'd. 
Elyria 

4 
8 

1 
I 

2 
6 

2 
1 

6 
14 

3 
2 

t 
11 

1 

2 

t 

FindlaT 

2 

1 

1 

2    .... 
1 

1  ;.... 

19 

Foatof^a 

4 

Frorooni 

1 

I 

4 

Gallon 

Hamilton 

0 
3 

4 
3 

2 

4 

1 

3 

1 

1 

11 

4 
5 

...... 

« 
5 
5 
1 
1 

1 
...... 

4 
9 



6 

1 
8 

1 

12  . 

4 
10 

4 

9 

1  ' 
12 

6 
13 

2 

1 : 

17 

7 

S 

6 
2 
S 
10 
6 
4 
1 
9 
14 
12 
8 
3 
6 
12 
4 
8 
5 
16 
12 

4 
3 

1 

a 

Ironton 

• 

Kenton 

19 

Lancaatar 

Lfana 

0 

1 
2 
5 

1 

i 

2 
5 
1 
3 

5 
I 

"**4* 

1 
1 

6 

at 

Lorain 

2 

Mansfield 

3 

3 

1  1.... 

2  1 

n 

MarietU 

12 

Marion 

n 

Massillon 

s 

Mlddletown 

::;::::: 

1 

9 
9 
11 
3 
2 
3 
6 
3 
1 
2 
9 
8 

7 
6 

I 

1 
3 
4 
3 
1 
2 
0 

e 

2 
3 

« 
...... 



I 

9 

1 
4 

"i' 

4 

M 

Newark 

...... 

5 

1 
5 
1 
3 
6 
1 

I 
I 

...... 

9 

3 
2 
1 
4 
8 
3 

...... 

6 

6 
77 

1 
1 

14' 

4 

7 

2 

7 

9 

4 

3 

3 
18 
10 

6 
138 

1 

2 

8i 

Norwalk 

B 

Oberlin 

1 


1 

.... 

u 

Painesville 

4 

Piqiia 

2 

1 
2 

• 

* 

n 

Portamonth 

Salem 

I     1 
1  .... 

M 

9 

Sandoaky 

S 

Sidney.- 

S 

Springfield 

St«ab«iviUe 

Tiflin 

3 
2 

• 
6 
4 
8 
1 
5 

4       2 

0  .... 
4    .... 
8    .... 

1  .... 
1       4 

19 

Toledo 

32 
4 
2 

...... 

23 

4 
1 

..... 

9 

...... 

m 

Troy 

6 

rrbana 

9 

Van  Wert 

Warren 

2 
3 

4 
1 
9 
11 

""i' 

2 

1 
8 
7 

i 

4 

1 

•  T!::;: 

13 
11 

4 

4 

2 
8 
4 
2 
19 
20 

99 
5 

T 

Wellington  C  H 
Wooeter  .      . . 

a 

2 
4 

4 

1 ,  1 

1 1..'. 

1 

• 

Xeni» 

i 

10 
9 

2 
16 
5 

8 
26 
14 

s 

Toiiugatown 

Zanesville 

at 
as 

( 

Total 

512 

434 

78 

195 

164     31 

707 

4«9 

475 

944 

•61 

f7f 

hd 

OKLAHOMA. 

Onthrie 

Oklahoma 

5 

8 

3 
4 

2 
4 

5 
3 

4 
1 

1 

2 

10 
11 

2 


6 
5 

7 
5 

7 
8 

10 

1    • 

17 

Total 

IS 

i        7 

6 

8 

5  1    3 

21 

2 

10 

12 

15 

18 

as 

ORKOON. 

Astoria 

Portland 

Salem 

1 

21 

4 

1 

!        2 

1 
4 
2 

2 
4 
8 

4 
3 

1 

3 

25 
7 

3 
16 
5 

1 
5 
2 

7 

4 

87 

9 

1 

3  ' 

9 

5 

1 

46 

u 

Total 

26 

r        19 

1       7 

1        » 

8 

1 

35 

24 

8 

32 

50 

17  j 

67 

PKKKSYLVAKIA. 

Allegheny 

Allentown 

Alto<ma 

7 
8 
7 

4 
1 

4 
8 
7 
3 

!       1 

1 

1 

'        3 



...... 

7 
3 
7 

5 
3 

7 

2 

u 
11 

'i 

7 
8 
6 

'  "i' 

2 

12 
2 

11 
5 
1 

19 
5 

16 
5 
2 
2 

5 
18  . 

1        I 

i 

31 
K 

16 

Beaver  Falls 

9 

Bellefonte 

1 

1 

4 

Bethlehem 

2 

Bloomsbarg 

1 

Braddock....  .. 

J 

2 
3 

2 
3 

5 

1 
2 
8 

i 

1 
3 

4 
6 
6 
2 
10 

2 
4 
7 
8 

10 
8 

12 

» i 

4  1 
• 

4 

Bradford 

4 
4 
5 
5 
3 
1 

4 

I 
2 
3 
2 

1 

...... 

3 
2 
1 

n 

Butler 

u 

Carhondale 

o 

Carlisle 

Chambershnrg.... 
Chester. .Tr..... 

3 

2 

i 

i 

u 
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Table  13. — Shotoing  the  number  examined  for  the  elaaeified  poetal  eervioe,  and  the  number 
that  paesed  and  thatfaUedf  tie.— Continued. 


Clerks. 

Carriers. 

Snounary. 

Location  of  post- 
office. 

Passed. 

Failed. 

1 

1 

1 

1 

1 

' 

1 

< 

1 

1 

£ 

1 

4! 

1 

oon  tinned. 
0>lnnibia 

1 

1 

1 

1 

ConnellsTille 

Corry 

1 

1 

2 

2 

.... 

.3 

1 

1 

1 

3 

i 

Danrille :... 

Dnbois 

1 
1 
13 
9 
1 
8 

...... 

11 
3 

1 
0 

1 

1 
1 

23 
10 
3 
12 

1 
1 

5 
2 

11 
3 
1 

15 

1 
2 
9 
2 

1 
10 

4 

« 

4 
20 

5 

2 
25 

4 

« 
3 

24 
12 
2 
23 

i* 

1 
2 

7 

Baston 

R 

Erie 

2 

6 

...... 

10 

1 
2 

4 
1 

10 
...... 

3 
1 

.... 
.... 

19          43 

Franklin 

3           16 

Greensborg 

Hanisbiirff 

Bazleton 

3 
14 
5 

5 

37 

5 

Bnntingdon 

Indiana   . - r--^ 

1 

1 

1 

Johnstown 

KUtanning 

7 

6 

1 

2 

1 

1 

9 

« 

8 

14 

13 

10 

23 

I.ancastf  r 

9 
2 

4 
1 
8 
1 
7 

9 
2 
4 

1 
5 
I 
3 

4 
2 

1 

4 
2 

1 

;::; 

13 

4 

5 

1 

12 

1 
8 

« 
3 
3 

1 
1 
1 
8 

12 

7 

1 

...... 

1 
8 

18 
10 
4 

1 

4 
2 
16 

16 
5 
7 
2 
9 
2 

15 

16 

9 

2 

...... 

1 
9 

31 

Lebanon 

14 

Lockhaven 

MahanoyOIty.... 
MeadTilie   

9 
2 

8 

4 

4 

.... 

16 

Media 

8 

McKeesiJort 

Hilton 

4 

1 

1 

.... 

24 

KanUcoke 

rTewoastle 

Norristown 

Oil  City 

4          4 
6           1 

2 

...... 

12 
14 

2 
3 
2 
122 
27 
1 



i 

1 

116 
21 

.... 

6 
6 

1 

8 

7 

8 

330 

81 

4 

3 

9 

17 

13 

5 

1 

2 

1 

12 

2 

1 

165 

44 

2 

15 
2 
6 
272 
72 

27 

4 

7 

437 

116 

2 

18 

6 

7 

373 

98 
5 
3 
9 

26 

34 
9 
4 
2 

17 

5 

8 

394 

99 

1 

...... 

18 
31 
9 
2 
2 
2 

35 
11 
15 

Philadelphia 

Pittsburg 

208 
54 

3 
3 
0 
12 
9 
4 
1 

196 

40 

3 

3 

3 

12 

8 

4 



767 
197 

Pittston 

6 

Pottstown 

3 

PottsyiUe 

3 
...... 

...... 

3 
5 
4 

1 

2 
5 
3 
1 

1 
.... 

3 
14 
25 
5 
3 
2 

2 
13 
27 
8 
2 
...... 

5 

27 

52 

13 

5 

2 

1 

14 

Reading 

44 

8cf anton   

65 

Shamokin 

18 

Sharon 

e 

Shenandoah .....  . 

2 

1 

...... 

2 

4 

South  Bethlehem  . 

2 

Snnbnry  

TitasviUe 

1 

1 

2 

1 

1 

2 

Towanda 

Tyrone 

3 
3 
3 
1 
2 
9 
12 
7 

2 
3 
2 

I 

"*8 
12 
7 

1 

I 

1 

.... 

4 
3 
8 
1 
3 
20 
17 
7 

1 
I 
I 
1 
...... 

5 
6 

1 
1 
3 
4 
1 
7 
3 
9 

2 
2 

4 
5 
1 

10 
8 

15 

4 
4 
4 
2 
2 
12 
17 
13 

2 

1 
8 
4 
2 
18 
8 
9 

6 

Union  town 

5 

Warren 

1 

5 

5 

.... 

12 

Washington 

Weat  Chester 

Wilkesbarre 

Williamsport 

York 

0 

2 

1 

1 

11 
6 



5 

1 

4 
3C 
25 
22 

.... 

Total 

479 

404 

75  1    257 

232 

25 

736  1     397 

582        979 

876 

839 

1,715 

RHODS   ISLAND. 

Central  Falls 

1 
1 
5 
7 
46 

1 

12 

44 

1 
3 

2            1 
1            .1 

1 

"ii" 

18 

54 

2 

3 

2 

Newport 

2 
3 

7 
22 

1 
1 

...... 

6 
13 

2 

2 
1 
9 

1 

2 
5 
13 
32 
2 
1 

3 

Olney  vllle 

Pawtackot 

Providence 

Westerly 

2 
6 
10 

1 

2 
6 
10 
1 

:::: 

17 
19 
90 

1 
7 

8 
14 
68 

1 
5 

22 

32 

122 

3 

Woonsocket 

8 

Total 

36 

21 

15 

19 

19 

— 

65 

64 

73 

137 

100 

92 

192 

SOUTH  CABOLIHA. 

Charleston 

5 
8 
2 

5I 

5 :      3 

3 
6 
3 

8 
5 
3 

.... 

8 
14 
5 

1 
...... 

8 
6 

1 

9 
6 
2 

6 
8 
3 

11 
12 
4 

17 
20 

Greenville 

2 

7 

' 

Total 

15 

12  1         3 

12 

11 

27 

2 

15 

17 

17 

27  1        44 
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Table  l^.-^Skowing  the  nwmber  examined  for  the  cUuei/ed  poetdl  eervieey  atulAe  mmmVer 
that  poued  a,nd  that  faUedy  eie*— Continned. 


Clerks. 

Carriers. 

SomBiflry. 

Location  of  post- 
ollioe. 

Passed 

Failed. 

5 

1 

1 

1 

1 

&4 

i 

2 

1 

1 

g 

1 

1 

1 

i 

& 

SOUTH  DAKOTA. 

A.bord6AD ......... 

2 

1 

1 

1 

1 

3 

1 



1 

3 

1 

4 

Huron 

Mitchell         ..  - 

1 
9 
3 

1 
7 

1 

1 
9 
3 

1 
9 

5 

...... 

1 

Sioux  Fallfl 

2 
2 

""2 

1 

1 

19 

Yankton 

* 

5 

Total 

15 

10 

5 

1 

1 

.... 

16 

3 

1 

4 

18 

2 

21 

TKHKESSiEK. 

Bristol     ...    . 

18 

3 
6 
1 

"12 
6 

A 

"i* 

1 
3 

3 
14 
2 

1 
27 
15 
28 

...... 

...... 

12 
11 
14 

33 
18 

3 
13 
9 
8 
20 
44 
32 

....... 

1 
4 
26 
17 
38 

• 

5 
SI 
42 

22 

6 

Chattanooga 

ClarkuviUe 

Jackson 

8 
1 

7 
1 

1 

27 
11 

t 

Knoxville 

14 

6 

24 

10 

4 

23 

4 
2 

1 

47 

Memphis 

9* 

Nashville 

6i 

\"-' 

Total 

63 

8 
6 

13 
2 
3 

11 
2 

10 

13 

45 

8 

37 

32      5 

90 

45 

84 

129 

98 

121 

2 

1 

16 

3 

5 

9 

1 

19 

25 

219 

Anatin 

5 
6 
9 
2 

1 
9 
1 
7 
9 

3 
...... 

'  "2 
2 

1 
3 

4 

1 

1 
7 
2 
4 
3 

1 
1 
7 
2 
B 
8 


.... 

9 
7 

20 
4 
7 

14 
2 

21 

23 

1 

1 

8 

6 

24 

3 

16 
3 
13 
16 

M 

Corsicana 

T 

Dallas 

11 

1 

...... 

1 
3 
3 

9 

1 
I 
6 
1 
8 
15 

20 
2 

1 
11 

2 
11 
18 

40 

Denison 

• 

El  Paao 

s 

Fort  Worth 

Gainesville 

25 

4 

Galveston 

11 
10 

7 
9 

4 
1 

22 

Houston -. 

41 

Laredo ............ 

Marshall 

1 

i 

1 

1 

'.'.'.'.'.'. 

i 

Palestine 

Paris 

6 
13 

1 
2 
3 
5 

5 

8 

1 
2 
2 

4 

1 
5 

...... 

1 

1 
5 
6 
5 

1 
11 

1 
4 
4 
4 
1 
8 

"i 
2 

1 

"3 

7 
18 
7 
7 
4 
16 

...... 

4 

1 

...... 

2 

8 
2 
8 

1 
5 

2 
17 
6 

4 
1 
7 

6 

22 

5 

S 
3 

7 

3 
13 
8 
8 
2 
16 

9 

San  Antonio 

Sherman 

IS 

u 

Temple 

11 

Tyler 

% 

Waco 

n 

Total 

99 

72 

27 

68 

55 

13 

197 

40 

63 

103 

138 

131 

TH 

UTAH. 

Offden 

6 
12 

3 
11 

3 

1 

10 
12 

10 
11 

.... 

16 
24 

...... 

1 
3 

I 
10 

6 
19 

11 
1* 

IT 

sat  Lake  City.... 

34 

Total 

18 

14 

4 

22 

21 

1 

40 

7 

4 

11 

25 

» 

51 

VKRMONT. 

Barre 

Benninston 

Brattleboro 

Burlinf^n 

Monti»eIi«'r 

Kutland  .. 

3 
2 

4 
2 
8 

1 

3 
2 

4 
2 
4 
1 

3 

1 

2 

1 

1 

6 
3 

4 
4 
9 
2 

1 

1 
1 
1 

'ii* 

6 
...... 

2 
20 

6 

1 

4 

2 

34 

4 
3 
5 
2 

22 
1 
1 

8 

1 
3 
4 
21 
1 
5 

12 

*""i* 

2 

1 
1 
1 

2 
1 

I 
1 

E 

6 
43 

Sf  A Ibans 

2 

St  JoIiDfibiirv 

1 

4 

5 

i 

Total 

20 

16 

4 

9 

8 

1 

29 

18 

34 

52 

38 

« 

n 

VIBOINIA. 

Alexandria 

Charlottesville  .... 

4 

4 

1 
2 

4 
1 

1 
2 

4 
1 

.... 

5 
2 
5 
2 

...... 

2 
2 

1 

2 

2 

1 
1 

4 

i' 

2 

8 

4 
5 
1 

T 

4 

Danville 

1 

1 

1 
1 

c 

Lvnehbars 

HUncheeter    

3 

Newport  News.... 

'  *i 
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Tablb  13. — Skawimg  ihe  number  examined  for  Ike  chuHfted  postal  service,  and  the  number 
that  passed  and  that  failed,  etc, — Continued. 


Clerks. 

Carriers. 

Summary. 

Xiocation  of  post- 
office. 

Passed. 

Failed. 

^ 

5 

1 

1 

H 

1 

1 

•? 

i 

1 

1 

^ 

1 

1 

1 

yiBQINIA.~OOIli'd. 

Norfolk 

9 
2 
6 
U 
2 
2 

7 
2 
« 
14 
2 
2 

2 

6 

3 

2 

10 
26 

4 
2 

3 
3 
2 
10 
2 

8 
4 
6 
8 
3 
3 

11 
7 
8 

18 
5 
3 

12 
5 

8 
24 

4 
2 

13 
4 
10 
20 
5 
3 

26 

Fetenbare 

PortsmoaUi 

BicbmoDd 

9 

4 
12 
2 

4 
12 
2 

.... 

18 
44 

KoAnnke  ,-.-».,,-. 

9 

Stannton  .      ... 

5 

ToUl 

41 

89 
...... 

2 

31 

29 

2 

72 

21 

37 

58 

62 

68 

130 

New  Whatcom.... 
Oljmpia 

4 
4 

4 

4 

1 

3 

8 

4 

1 
1 

2 

2 

5 
5 

5 

1 

10 

6 

Port  Townaend  . . . 

Seattle 

13 
18 
11 
3 

12 
11 

8 
3 

1 
7 
3 

13 
5 
6 
2 

10 
3 
5 
2 

3 
2 

1 

26 
23 
17 
5 

13 

11 
2 
5 

1 

24 
5 

7 
1 

26 

21 

13 

3 

24 

7 

11 
3 

50 

Spokane 

28 

iSusoma 

24 

Walla  Walla 

6 

Total 

53 

38 

15 

30 

21 

9 

83 

20 

21 

41 

73 

51 

124 

Charleeton 

Huntiogton 

Parkertburg 

Wheeling.:. 

1 
3 

1 
7 

1 
...... 

""z 

2 
4 

2 

1 

"i' 

3 

7 
1 
10 

2 
2 

1 
2 

4 
10 
3 
6 

6 
12 

4 
8 

8 
5 
2 
9 

6 
14 
3 
9 

0 
19 
5 

1 

3 

3 

.... 

18 

Total 

12 

8 

4 

9 

6 

3 

21 

7 

23 

30 

19 

32 

51 

WISCONSIN. 
Appleton...... 

4 
1 
3 
1 
2 
1 

4 
1 
8 
1 
2 
1 

2 
1 
2 
2 

2 

1 
2 
2 

.... 

6 
2 
•    5 
3 
2 
1 

4 
4 
4 

2 
3 
3 

6 
7 
7 

8 
5 

7 
1 

4 
3 

4 
4 
5 
2 
2 
2 

12 

Aahland 

9 

Beloit 

12 

ClilppewaFallB... 
Kan  Claire 

3 

2 
2 

2 
2 

4 
4 

6 

F<nid  da  Lao 

5 

Van  Atkinson  . . . 

Green  Bay 

JanesviUe 

9 

4 

8 
2 

1 
2 

9 
8 

2 
17 

5 

1 
21 
4 
2 
5 

7 
3 

38 
7 
3 
8 

11 
6 

17 
7 
9 

10 

2 

167 

16 

23 
1 

a 

2 

2 

10 

2 

5 
5 

21 
8 
4 
7 
1 
86 
25 
9 
5 
4 
1 
2 
4 
1 

16 

4 

8 

1 

11 

K^^noeha  -,- t.,. 

38 

l«a  Croeee 

4 
8 
7 
2 

59 
9 

19 
1 
1 
1 
1 
8 
1 

3 

8 
3 
1 

54 
8 

16 
1 
1 

...... 

1 

4 

1 
5 
1 
8 

...... 

I 
6 

4 
2 
2 
1 
14 
4 
6 
3 
2 

4 
2 
2 

"'is' 

4 
6 
2 
2 

.... 

1 

8 

10 

9 

3 

73 

13 

25 

4 

3 

1 

1 

9 

2 

15 

jhfadison 

18 

Manitowoc 

Marinette 

17 
3 

MUwaakee 

Oabkoeb         ....  * 

108 

2 

1 

72 
21 
3 
2 
2 
1 
2 
3 

180 
28 
7 
2 
3 
2 
3 
5 
1 

253 
41 

JdMjiOA 

32 

Sheboygan 

Steyene  Point 

^^atertown 

6 
6 
3 

Waukesha 

Waosan 

West  Superior.... 

4 

1 
1 

1 
1 



14 
8 

Totri 

146 

120 

26 

51 

47 

4 

197 

169 

156 

325 

316 

207 

522 

WTOmHO. 
/TliAvenne ....... 

1 

1 

1 
1 

1 

1 

1 

1 

1 

Total  .     .. 

1 

1 
4,768 

1 
9,004 

1 
5,025 

6,042 

1 
11.067 

2 

10,865 

9,206 

2 

1,072 

3,164 

2,803 

361 

Grand  total. 

5,840 

20,071 
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Tabus  14. — Showing  the  number  examined  for  ike  daeeijied  intnmal-rertnue  eerruXy  and 
ike  number  thatpiused  and  that  failed, /or  iheflMml  jfcar  ended  June  30^  IS^. 


LwMtitm  ot  uffic«' 


Turned, 


AllMiiy,  N.Y ,........„..,, 

AJjC'XftndTiii,  Va .^_ .  ^._  ^ . . . 

AiiUt!!nJI«.  N.  C ......._«.^>.>. 

StJitMvIlKNC....  *,.-.- ■ 

AtkmtJtH  Ci»  --- .._.--_._- , 

AuaLiu.  Tsjt.., ...*....^.. 

BaJtbuore,  Md. ,.,..„...,.,>, 

Birnaingbmia.  Al*^  -  -  -  - -  — 

B(»^t<}a.  Mfljui .  „ , ^-^ .-  _. 

Brcioklya,N,  ¥*,.-„. - 

Biir]l]jgt4>n|Iow».. ^... 

Ciiro.ni.. , ,._._... 

Ca[iiiti''ti,  K,  J, , » ^ .  ,^  ^ '  *  ^  *  - » » « ,*^  . .., 

Cbicago,  lU-  — *.-^ ....,*, 

CinclDHJitl,  OhU) , - .. 

CbveUnd, Ohio  ...^... 

ColttmblBh,  }^.  C^ ,  ^^, .  _.. 

Oovia(^1^a«  Ky ._..-_... . ., 

DuJUw.T^i:   ,...-..,-.-.,- 

I>ea¥6r,  Colo ♦  ♦  ^ ^ - . 

TtetroltMich 

DubnnuD^  loim.. «.«._..^*.^, 

Enribm.  Lonifl,  n  ....„,.>-.,.... 
Gd-ud  Ikapidn.  mich  *.-,,-^^,,-^--, 

Harf.fuFcL  Cunt] ........_-.«.^.-^ 

JJ^^k'tLa,  MoQC ..,»*..»<<«.*<... 

Jiu'krtonvinfK^  Kla  ««,...,,--*  -p • 

KoDVU  Cf  t\\  Mo ,. . » , . 

Knoxvll]«^  TfitLii ***,-„,,. 

Lajioa4t«r.  Th  ^^^ .  *  >  <  -  * . . .  ^ , .  ^ 

LttWTt'iiooburEr' lud 

Li^avCD wurl  li,  KauM  , .  ^ , .  ^ , ^ 

Lfiiujl^tuD,  Ky  „.<..^....^. 

LittI*  Kixtk,  irk 

LuuirtvJU«^  Ky ,.,„*,.,**♦,**< 

Lvncliburg,  Va. . » . , ,^- ,  -  „ ,  „ 

ifftdjflcm.  Wi« 

Mil wmi  kt^o.  VVU ., 

Niu9hv{n<>,  Tauu  .................. 

Ke wark,  N.  J  . .  ♦  ♦ . , ,...--... 

K<iw  OrltMiii*.  Ln 

Hew  York,  N.  Y.,  S«cond  dintrkt. 
New  York.  N .  Y ..  Third  district .  - 

Omahat  Kisbr  . .  -  -  - 

OwWjalMJfo,  Ky. w . .  * , . 

Farkfsnbtirg.  W.  V*, .  .*,,-. - 

Peoria.  liK. .„.-, 

PbJUddphIa,  Ptt ,.. 

Pitt*burff.  Pa 

PortlaDflt  Ornfion , . 

P^rtftmotith,  N.  U „-.,.. 

EaidffkN.C 

RtflhiriODd,  Ky ,...._.,.«,,.. 

Bl0liiito&d,  Vtt. 

BochMier, N.  Y  ,,,„ 

ISacrumfiata^  CaJ .  < « ^ ^ .  > ,  p « , . 

gt  Lomia,  ^f o 

St-PaiaifiDD , 

Ban  Fraai:i»co,  C«l - .,. 

autA  »>>  N.  Ml^x .„_. 

Sorantojft.  Pa, , . , 

apringKfhU III ,,,. 

Bpr^nBHem.Ohi^  , 

|yf  MI1A0,  N.  Y  ,.„,..„***., . 

Tmm  Hant«t Tod ^ , ^.... > 

Toledo,  ObJo - 


:::}    « 


Total.. , ■>„ 1* 


a 

0 
0 
0 
7 
0 

0 

0 
0 

0 

0 

0 
0 
D 
0 
0 
0 

Q  ■ 
g  I 

3  ' 

■i 

"i 
Si 

0 

« 
1 ' 

i! 

0  i 

V. 

1 
1 

0 

1 


UbSia 


FftOcd. 


11 


21 

£1 

13 

IS 

3a 

51 

n 

i& 

n 

M 

37 

21 

20 

t 

47 

U 

34 

i% 

£0 

105 

17 

» 

1 

1 

33 

71 

3« 

n 

» 

9 

2ft 

23 

U 

S 

m 

gs 

w 

ar 

eft 

M 

1 

3 

3 

5 

IS 

le 

U 

« 

13 

11 

U 

SI 

6 

5 

l,&Sfi 


T^imaln    ToiaL 


AW"- 


i»te. 


0 

0  I 
ft 


90 

> 

eft 
12  . 

38 

W  I 

SI 

li 

13 
]« 

7  I 

& 

7 
1« 

fi  I 

0  ' 
IB  ' 
37  I 
Ift  ' 
14 

3 
J« 

74  I 
IB  ' 

a 

XS 
It 
91 
4S 

i 
33 
« 

U 

42 
107 

• 

I 

13 


61    h$n 


179 

73 
If 
1«« 
21 
f] 

m 
* 
u 
u 
m 
m 
II 

49 
31 
Vi 
K 
It 
t 

H 
)S 
17 

41 

41 

n 
at 

IB 
lit 

m 

IS 

» 
44 
31 

m 
m 
m 
» 
r 
ei 

7« 
IM 
HI 

2 

5§ 
II 
41 
U 
5] 
71 
IS 
] 
« 

14 
M 

se 
u 


3,31$ 


Note.— This  examiDation  was  gi^eu  for  the  poaitiona  of  clerk«  deputy  coitootar,  gKuwr,  i 
ger,  storekeeper,  and  storvkeepor-ganger. 
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Table  15. — Summary  of  preceding  iablee,  $h4)¥f%ng  for  all  grades  of  eompetiiore  in  all 
hranohee  of  the  clauified  civil  eervice  and  for  ike  government  of  the  District  of  Columbia 
th€  number  examined,  the  number  thai  passed  and  that  failed,  and  the  per  cent  that  passed 
of  those  examined  during  the  fiscal  year  ended  June  SO,  1897, 


Kind  of  examination. 


Number 
of  exami- 
nations. 


Departmental  aerrioe : 

Clerk -copyist 

Assistant  examiner  (Patent  Office) 

Bookkeeper 

Junior  enfi^neer— 

Inspector 

Surveyor 

Pension  examining  surgeon 

SkiUed  laborer 

Special  pension  examiner 

Stenography 

Typewriting 

Department  of  Agriculture— 

Agrostologicu  clerk  and  translator 

Assistant  Diologist 

Assistant  chemist 

Assistant  microncopist 

Assistant  (scientific) 

Botanical  artist 

Clerk,  division  of  entomology 

Expert  horticulturist 

First  assistant  chemist 

Horticultural  assistant 

Meat  inspector 

Observer  (Weather  Bureau) 

Physicist 

Preparator  of  specimens 

Seed  tester ; 

Skilled  poultry  and  egg  producer 

Special  agent  and  expert,  office  of  public 
roads  inquiry 

Special  editorial  compiler 

Stock  examiner 

Ts«ger 

Hiscellaneous,  with  educational  test— 

Acting^assistant  surgeon,  Marine-Hospital 
Service 

Aid,  Coast  and  Geodetic  Survey 

Anthropologist 

Assistant  engineer,  Light- House  Service.. 

Assistant  Inspector  oiboilers 

Assistant,  Nautical  Almanac  office 


Assistant  photograph< 

Blacksmith*. 

Cabinetmaker 

Cadet,  Kevenue-Cutter  Service 

Carpenter 

Clerk,  Adjutant-General's  Office 

Computer,  Supervising  Architect's  Office. 
DraitsiQan— 

Navv  Department 

Witn  knowledge  of  photography  and 
typewriting 

Arcnitectural 

Assistant,  Navy  Department 

Heating  and  ventilating 

Junior  architectural 

Mechanical 

Mineral,  General  Land  Office 

Senior  architectural 

Structural  iron 

Topographic 

Assirauit  topographer 

■tender 


Elerator  conductor 

Engineer 

Sngineer,  Marine- Hospital  Service . 

Engineer  and  electrician 

Engineer  and  machinist 

Expert  ship  fitter 

Expert  ship  plumber 

Firanaa 

Fish  cnltnrist 

General  mechanic 

Hospital  attendant 

Immigrant  inspector 

Inapaetor  of  boilers 

Int«nM»  Frtedmen't  Qosp^ta^ 


193 
58 
78 

76 
76 
30 
232 
51 
121 
115 

1 

2 

14 

12 

.  29 

0 

7 

9 

16 

3 

67 

80 

2 

2 

1 

2 

8 

1 

62 

94 


Exam- 
ined. 


1,978 
176 
247 

282 
273 
139 
1,707 
147 
587 
574 

1 
5 

23 
116 

60 

21 
7 

10 

25 

8 

168 

37 
4 
2 
2 

12 

17 

8 

156 

842 


8 
14 
21 

2 
22 

:n 

14 
13 
11 
01 
18 

8 
30 
109 
141 

3 

7 
46 
11 

5 
401 
22 
25 
29 
14 
11 

? 


Passed. 


1.342 
24 
108 

87 
110 

56 
1,327 

23 
186 
316 

1 

2 

0 

31 

33 

3 

4 

6 

8 

2 

53 

23 

2 

2 

1 

9 

6 

a 

68 
199 


0 
8 
2 
2 
4 

10 
6 
6 
4 

17 
6 
8 

21 

43 

65 
8 
6 

33 

2 

1 

152 

12 
7 

17 
1 
5 
2 


Failed. 


636 
152 
139 

176 
163 
83 
380 
124 
401 


0 

3 

14 

84 

27 

18 

3 

4 

17 
1 
115 
14 
2 
0 
1 
3 

11 

1 

88 

143 


3 

6 

19 

0 

18 

27 

8 

7 

7 

74 

12 

0 

9 

66 

76 

0 

1 

13 
9 
4 
249 
10 
18 
12 
13 
6 
0 


Per  cent 
passed. 


14— 


33+ 
40+ 
40+ 
78— 
KJ- 
32— 
55+ 

100 

4U 

39+ 

27 

55 

14+ 

67+ 

60 

32 

67— 

32— 

62+ 

50 
100 

50 

76 

85+ 
67- 
44— 

58+ 


50 
40 
100 
86- 
0 

31— 
12- 
50 
38- 
82- 
49+ 
33+ 
30 


0 

67+ 
10- 

100 
18+ 
27+ 
43— 
46+ 
36+ 
19— 
33+ 

100 
70 
39+ 
46+ 

100 
86— 

72r- 

18+ 
20 
88— 
55— 
28 
50— 
7+ 
46— 
100 
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Table  15. — Summary  of  preceding  tables,  showing  for  €Ul  grades  of  eompeiiian  •»  all 
hranckes  of  the  classijiea  oiril  service  and  for  the  government  of  ike  District  of  Colim^ 
the  number  examined,  the  number  that  passed  and  that  failed,  and  the  per  emit  thatptused 
of  those  examined  during  the  fiscal  year  ended  June  SO,  1897 — Continued. 


Kind  ot  exmminatioii. 


Departmental  0er\'ic»--Con tinned. 

MiBe«llaneouA,  with  educational  test— Cont'd. 

Interpreter 

Janitor 

Laborer 

Law  olerk 

Librarian,  Adjutant-General's  Office  .<... 

Lithographic  map  engrarer 

Loc^  and  assistant  inspector  of  halls 

Machinist 

Map  printer 

Master,  Light-House  Service 

Messenger 

Messenger  boy 

Miller 

MiUer  and  sawyer 

Model  repairer 

Modem  languages- 
French  

German 

Italian 

Spanish 

Swedish 

Photomechanical  engraver 

Porter 

Portrait  and  vignette  engraver 

Proof  reader 

Sanitary  inspector.  Marine-Uospital  Serv- 
ice   

Sawyer 

Shipping  commissioner 

Shipping  commissioner's  clerk 

Spei'iial  laborer 

State  Department  clerk 

Station  superintendent  Fish  Commission 
Stotistical  field  agent.  Fish  Commission. . 

Steward,  Marine-Hospital  Service 

Subtreasiury- 

Schedule  A 

Schedule  B 

Schedule  C 

Superintendent  of  construction 

Superintendent  of  construction,  Fish  Com- 
mission   

Surgeonincliief,  Freedmen's  Hospital . . . 

Telegrapher 

Tracer  of  ship  drawings 

Vault,  safe,  and  lock  expert 

Watchman 

Wheelwright 

Wireman 

Miscellaneons.  without  educational  test  (a)— 

Blacksmith 

Cabinetmaker 

Carpen  ter 

Coachman 

Cook 

Fireman  

Framemaker  and  fitter 

Gardener 

General  mechanic 

Janitor 

Knife  grinder 

Lau  ndresH 

Leather  worker 

Locksmith 

Locomotive  engineer 

Machinist 

Miller  and  millwright 

Miller  and  aawyer 

OUer 

Painter 

Plate  cleaner 

Plomber 

Sailmaker 

Sawyer 

StoMnfltter 


Number  I    ^ 
ofexami-      i^TT 
naUons.       *'»*^- 


2 

3 

« 

84 

10 

137 

0 

1 


7 

344 

5 

44 

0 

2 

24 

6 

4 

10 

209 

418 

1 

5 

7 


2 
66 

3 
7 

10 
104 
21 
489 
8 
4 


Passed. 


Failed. 


3 

135 

2 

12 

4 

1 

12 

1 

2 

8 

172 

851 

1 

2 


6 

*?! 

3 
M 

1 

6 

1 
28 

1 

1 
49 

3 
10 

7 

I 

S 
16 

3 

1 
18 

S 

s 

4 


0 
3 
4 

1 

26 
5 
6 

1 
5 
16 
6 
7 
8 
2 
2 
9 

6 

5 

1 
47 

1 

1 

5 

83 

18 

206 

1 

0 

0 
0 
0 
0 
0 
3 
0 
0 
0 
2 
0 
0 
0 
0 
0 
0 

• 

4 
0 
0 
0 
0 

t 
1 


Perrrnt 


a  Graded  on  age,  phy piciA  oondiiUm,  character  m  a  workmiuii  ai^ 
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Table  15. — Summary  of  preceding  tablet,  ahowing  for  all  grades  of  competitora  in  all 
branches  of  the  classified  civil  service  and  for  the  government  of  the  District  of  Columbia 
the  number  examined,  the  number  that  passed  and  thatfailedf  and  the  per  cent  that  passed 
of  those  examined  during  the  fiscal  year  ended  June  30, 1897 — Continued. 


Kind  of  oxaminatiou. 


Number 
ofczami* 
uationa. 


IHspMriniental  service— Continued. 

Miaoellaueoua,  without  educational  test— Con. 

Burfman 

Switohman 

Tailor 

Teamst^^r 

Toolmaker 

rpholsterer  and  decorator 

Wheelwright 

Railway  mail  clerk 

Indian  servioe— 

Matron 

Norse 

Physician 

Seamstress 

Superintendent  and  principal  teacher 

Teacher 

Teacher,  drawing 

Teacher,  industrial,  and  farmer 

Teacher,  kindergarten 

Teacher,  music 

Teacher  ot  industries 


Total    for  entrance    to    departmental 
service 


rnder  Rule  X  (transfer) 

Under  Kule  XI  (promotion) . 


220 

64 
7 
37 
31 
15 
82 
2 
09 
34 
5 
11 


Exam- 
ined. 


470 
13 
6 

a 

1 

3 

4 

0.431 

13« 

9 

50 

48 

20 

240 

3 

136 

62 

0 

12 


2,996 


Total  for  departmental  service I        8, 009 


Government  printing  service : 
nder 


Bookbind 
Compositor. 

Eloctrotyper 

Electrotype  finisher . 
Electrotype  moldor  . 

Pressman 

Sterootyper 


Total,  Uovemment  printing  servioe. 

I'ostal  service: 

Clerks 

Carrier 

Miscellaneous , 


31 

127 

5 

8 

5 


207 


}      1,273 


Total,  postal  service 

Customs  service : 

yirst  grade  a 

Second  grade  b 

Third  gradec 

al 


Special. 

Total  for  entrance  to  customs  service  . 
Under  Kule  XI  (promotion) 


Total  for  customs  servioe  . 


Internal-revenue  service  d  . 


Grand  total  for  all  branches  of  the  clas- 
sified servioe 


X)istrict  of  Columbia: 

Assistant  inspector  of  plumbing. 

Inspector,  water  department 

Policeman 

Station  keeper 


Total,  District  of  Columbia 

Grand  total  for  all  examinations  . 


1,277 


166 
41 
00 


292 


134 


18,479 


58 
716 


19.253 


77 

503 

5 

0 

7 

55 
6 


661 


0.004 

11,067 

155 


20.226 


8,787 

1.098 

1,904 

159 


6,948 
848 


7.296 


8,135 


50,571 


19 
09 
164 
33 


10 


4,989 


285 


50.856 


Passed. 


13 
5 
3 
1 
3 
4 
4.710 

87 

5 

18 

25 

13 

108 

3 

67 

42 

1 

1 


Failed. 


11,590 


37 
287 


0 
1 
0 
0 
0 
0 
1,721 

49 
4 
41 
23 
7 
132 
0 
09 
10 


Per  cent 
passed. 


21 
429 


11. 914 


449 
4 

8 
4 

42 

4 


509 


5,840 
5,025 


10,934 


2,072 

700 

1,408 

35 


4,215 


4,498 


1,550 


29,474 


146 


29.620 


92 


3.164 

6.042 

86 


9.292 


1.715 
898 
496 
124 


2,788 
65 


2,798 


1,570 


21.097 


139 


21.236 


83— 
100 

83-}- 
100 
100 
100 
100 

73+ 


31— 
62-i- 
05 
45 
100 
«  + 
81— 
11+ 
8+ 


40+ 
62— 


75+ 

89+ 

80 

89— 

67+ 

76+ 

80 


86+ 


05- 

«+ 
45- 


64+ 


65— 
64— 

74- 
22 


61— 

81+ 


e2r- 


60— 


68f 


63+ 
57— 

46+ 
68- 


51+ 
"5+ 


a  First  |;rade:  Clerk,  day  innpector.  denuty  collector,  sampler,  and  special  inspector. 
b  Seoona  grade:  Assistant  weigher  and  messenger. 

e  Third  grade:  Attendant,  boatman,  laborer,  foreman,  insi>eotress,  janitor,  night  inspector,  opener 
and  paeker,  porter,  and  watchman. 

d  liit«nud  revenue :  Clerk,  deputy  collector,  ganger,  messenger,  storekeeper,  and  storekeeper  gaugjar. 

H.  Doc  314 30 


466     FOURTEENTH    REPORT   OF   CIVIL  SERVICE   COMMISSION. 


IS 


j5      n-s 


p 


H 

O 


•fs 


II 


2!       Z  ^ 


■s 

I 


il 


11 

II 

I- 

II 

bftS 

§f 
i- 

Is 

o 

|a 

:§ 


i 

H 


r 


H        ^ 


e 


■c 


I 


I 

§ 

I 

I 

»! 

9s; 


t 


IJ 


§   I     §   I   §   II 


I 


8    8    •^S 


III    I 
isfa    8" 


s  s 


P.O. 


I 


I  I  i  11  I 

-^    8^    g    2-'    3 

•^     Ira     ►»      <:^     il 


s  s 


S    S    8    8S 
§    §    ^    g§ 


SS8    8 

i§§  § 


8    8    8    88    S 
8    g    §    S8    t: 


l»S= 


|I5|  j£2  I  111 


71^ • 


»i  ^  --i^    P  -  '-  i  ^  -  •=  ^  e  2 

iS  f  C  *«  .  ii  =  iT^  iL  -  t_  zi  «S 

II  6<  111  1<  I  III!  55  5:: 


FOURTEENTH   REPORT  OF  CIViL  SERVICE  COMMISSION.     467 


I      I 


I 


utical  Alm( 

rKuleX; 

specimens. 

ogist. 
ctural  draft 

Ktant,  higb< 

iS  1  «  II      1 

i 

IN 

e 

iUUii 

00        86  00  a  00  S  a  00        flOWOOOOOO  SOO  wOO  a        00  OO        00        uO  00 


li  I  M  i  i   Is 

I II 1 1 1 1 1  II  I 


■•» 

a 
a 

o 

o 
5    g 

J  I 


I  s 


468     FOURTEENTH   REPORT  OP   CIVIL   SERVICE    COMMISSION. 


'2 


.2 


1^ 

II 

-eg 


«25 


.2ts         a 


P 


5T 


o 
^ 

»» 


CO 

I 

CO 

*^ 

s 


FOURTEENTH   BEPORT  OF   CIVIL   SEUVIOE   COMMISSION.     469 


I 
I 
I 


I 


.   -a 

n  I 


& 

s 


l.i 


4i         -^j 

I  3|S 


I 


3      S    3     I 


i  Ills  m  mi 


O     CO     Ohcqo 


«A<Ph^ 


S    9     I  Is-  I 


§  ^ 


a 


S    S      S    S3    S 
§    I      S    i^    I 


S       S    S       S       9 

§    i  s    I   ^ 


S       S^ 


p<(i 


p.     p.p,p«p«p«p^  fip. 


ScS'tf^      ^     -tali       0  9 


Ml 

i- 

lO" 

Is   3 

^s' 

H"S'I 

1! 

.3  =:  s-B 

tm 

mmnnii^ 

H 

•<1     H 

H         Si!5 

1 5    5'^ 


I  d  d  o  : 


>  o  o  o^o  000 


.2    •J 

w    ^ 


o 
O 


i-^ 


O       9  9       eS 


♦3 

a 


.£■ 


S    H 


a    a 

• 


I'' 


I 


i^s 


I  I    I  if  1 


I 


s 

CG 


?  lit  ^  anaiia 


FOURTEENTH   BEPORT  OF  CIVIL  SERVICE   COlOnSSIOH. 


§ 

H 


I      I 


£    s 


i  I 


•a 
S 


•S.O 


.*2 


ft    ^   i  - 

2  5  figs 


.a     S    .c 

0  II  I 


I 


•8 

_     M      I 
00      00      00 


?  5  J 

I  i  i 
ios  1 


I  ^ 


I  &i&^^t^  I  las 


»4     H      •< 


III 


-•I 


**      "S ©      'O    .06 


<s  <s 


II  ;l  § 


''A 


:•    fl     :  : 

Is  il 


«l 


iTS^  I  gs-^a^cj^:  :  :  :  :  :  iC^-DS-:  : 
jzi^      jzi   ^   ;^      H     ::::::  :h   H     :  : 


la 


JZ5 


Ed® 


Iff  1  mml 


o     S 


FOURTEENTH  BEPOBT  OF  CIVIL   SERVICE   COMMISSION.     471 


il 


I 


III  I 


do  00  •  S  a  00 


•2  «i     :  «j     :*i 


ill 

i| 

11 

i  i  • 

do. 

Oct  27, 
do. 

ii 

II 

«■§-« 

ill  ii  III   II  I   III 


lulu  II 


s^ 


•^Pn     f^ 


8S    S8    as 
....     .8 

do.    0.d    A 


n    Sa    |S    S8 

-:  ii  «§  IS 


9    S9    S    S    8 
«    !j«    8'    ^    8 

•d     B«d     d     "^ 


88    8 

888   n 

|g    § 

w  -" 

^-c    -6 

p.    p. 

!^  ^s  J=   fl 

-B     Oft.      S^fef^ 


c3 


IP 


a  h 


9-ct;. 


ri 


»> 


ll 


1^  1^  s  il 

fs  I?  1 1>  h  h  liil 

Is  ll  I  §s  Ii  si  siij 

aSO  So  hS    •?►-    «•?    •JO    H(i.£>Ei 


472     FOURTEENTH    REPORT   OP   CIVIL    SERVICE    COMMI8SION. 


ft 


%'6 
|§ 
1-2 

^  O 

'SO 


1 


II 

I'? 

s 
8 

I 

o 

T 

CO 

*^ 


I 


^1 


I 


i?   ^ 


I  i^&&ii&i&&& 


I  I 


-a 

9 


i  i 


p. 
«  n 


.■c 


_   s 


'&    i 


;  I 


5  i-i  S 

CO    a    ?S    t^ 


^      O  O  O  O  O  O  Oc4"0  ©28      ^     21      S 

S     S  •  '355    -^    -^    -«J 


§    i  i 


s  s 


iH     «H  fH  I-!  1^  r4  v^  •-^  (^  <H  <H  i>4  o     otf     eo      od     <>oO 

p.    p.p.(i,p,iip.d0iP.p.ii        p,     p,     p«    p,  Pi    p« 


II 


I     ^ 


l1         5  '-i  -        * 


IS^iB 


o  o  o  o  o  o  e  o  o  o  e  i 

•o'O'S'O'O'O'd'S'O'e'd  is  ^  i.  r  r  g  ••o  i  ©  et 
.«^^*:^^'3>g  :a0o 


H     a  u 


^    >^ 


FOURTEENTH   REPORT   OP   CIVIL   SERVICE   COMMISSION.     473 


*•        a 


9 


1 

«     b 

1 
1 

f 

1 

"S 

•o 

•s 

^ 
>> 

1  ^ 

a 

^ 

>» 

5    -S 

.1 

(So 

1 

d 

t 

t 

1  s 

?    8 

i 

1  ^ 

1 

1 

^    1 

s 

CO 

H     O 

(«4 

M 

05 

O      GQ 

•^ 

474     FOURTEENTH   REPORT  OF   CIVIL  SERVICE   COMMISSION. 


FOUBTEENTH   REPORT  OF  CIVIL  SERVICE  COMMISSION.     475 


i 

a 
I 


i 

C 

I 


g    8    3    8 

J5    jS     JS    42 
S    U    ^    5 


I 
I 

I 


I 


3 


5  *6  I 


II  III  II 


I 


s 

^ 


1 


if 

I  s 

3.  I 

111 


I  II  I    I    I    I  ;  ;  i  ill    I  I  j  I  I  jl  I    I     II  § 


•a  a     a 


jS8      - 


S    S9 


'-; 


:^^ 


I  M  lllll 


»?f   SJ 


s  ss 

§  §i 


s 


S    8    8    S    8S8 


3    S    S    8    S    S8    8 

i  i  I  i  i  iM 


88    8 


§  *  s 


W  to 


h       "       »*      a       S  1*1. 

2    ^    5    «     |£^ 

^       ^      ^      ^      eg  5 


"  3  = 

H    H    H     ■«!    -<1      :!«i 


'    I 
185(1.1 


i^t 


a 
w 


2  p  o 


^    S 


a    o 


SI 


-a 

o 


P'S     ♦» 

J§  § 


5 

-a 


P3cQ 


1        ^ 


f 


S     !  <S        cS        C4 


l«i 


p  -a 


^  ll< 


i  I  ^li 


476     FOUBTEENTH   REPORT   OP   CIVIL   SERVICE   COMMIS8ION. 


.2 


JS5 


.^1 

II 

li 


9  ^ 


1 

^ 

•^ 

H 

1 

y 
^ 

1 

1 

1 

1 

: 

1 

9 

3 


FOURTEENTH   REPORT  OF   CIVIL   SERVICE   COMMISSION.     477 


X 


5 


s 


2 

a 


5  fl 
H  (8  H  oS 


1   :|  I   I   i   III   II  I  I  I  :|   I     I  1  i  11  ii 


s  s 


i 


^si  si 


2  o£:   S3 


:^ 


•-S  »^  -^  08:?  a^O 


8 


ss  s  s  s 

§i  i  §  § 


SS  S  S  8  8S   8 


8  S^  9  88  88 

§  y  ^:  u  M 


478     FOUBT££NTH  BEPOliT  OF   CIVIL.  SERVICE  COMMISSION. 


IB 
IS 

•5 

8 


TO 


CO 

IS  le 

•••  V 

2  »- 
?  9 


^1 


•o 

o  5 

IS" 

II 

IB 


e 
^ 

^ 


I 
CO 


a 


S 

3. 


^  s 


i 

'A 


t 

I 


2 


S 


0 
tf 


I       t 


5     S 
^     i 


^  I  I  ^ 
I  I  I  I 


H    00 


Ih 


lljlllll        lllllllll 


a  -  s 


»  s 

5  ^ 


III 


S  ft   •* 

5^5 


III 


^     ^ 


s  s  ss 

i  §  u 


s  s  s  s 

i  -;  i  i 


«s  s  s 

^  I  g 

p. 


s  s  s  s  s  s 

§  §  §  i  i  § 


e  1 


I 


^  a 

-  *» 

n 


JZ5^h        F<-<,     <-lH 


•CM 


I 

i 


i 

o 

o 
P 


0^       iJ 


J  2  J 


a 


I  i  a 


i  I 

OB         « 


a     a 

I  « 
c  5 


I    1    •3     S- 

n    0Q    ^    (Et 


i    2a' 

I    II 

M  on 


a  s* 


It 


2 
§ 

n 


s  s 


n 

3 
u 


a    5    I    I 
^   S   ^   o 


a 

s 

a 


FOURTEENTH   REPORT   OF  CIVIL   SERVICE   COMMISSION.     479 


i 


Sg 
!^4 


1^ 


1^  *•» 


a 

I! 
M 

5   ^ 


«    ^ 
^   ^ 


I 


2 

OQ 


11     I     I   I     I     I  III 


II      I     II     I     I 


ss     s     s  s     s 

i§    §    ^  i    § 


II 


llllllll 
3'  5  ^'  s"  S  S  ^'  a" 

>*    ^   *i    -ti    -a    ^    ^     . 


s  s     s 

§  §'   i 


SSS38S88 


r:   -6 


a- 


c  PS 


i£^ 


i«  1.= 


!     =3 


ill 


'AH 


f'  :2  fl  :^  iS  • 


^  *-  t-  tf     ii. 

•a  ^  r-  i  -  -  ^  a 


S 


I 


I 


I 


I* 


I 


^ 


113 


i      ^1 
■a  ■£   Sg 


ill  sn  J  J  T 

■i^gi       -I  ~  S       A      "3  •*!  OB 


111 

;  0Z 

<1   5 


^ 
1 


N      -^     fli 


I 


III 
S  &  & 


Ot    -4 


a  8 


s  s 


I 


J 

03 


2 

i 


M     h. 


111 


■I    » 


I    I 


480     FOURTEENTH   REPORT   OF  CIVIL   SERVICE   COMMISSION. 


s 


I? 


II 

S'S 

•r  « 

I' 


I 

o 

I 

CO 

*^ 

3 


:5     is    3     ^-£a 
■-73     c    £  ^^ 


k  d 
fU 


If  5.2 is       «§l    flS 


1 

a 
d 

4 

1 

1 

FOUKTEKNTU    REPOKT   OF   CIVIL    SERVICE    COMMISSION.     481 


a  • 

?      do  do  2 


o  B 

u»  8 

o  a 

a  a  -2 

1^  I 

wo  o 


5 

! 


2 

I 
S 


s  I  I 
I      lit 

r     !  I| 

I  <5  ^«  I  1 
§         §   S   s 

•-9  Ha       »-9       0^ 


8S     00         00         S     8     3S     5S     So 


o 


S     o  o_o  oS 
>      


iU 


*  s?  a- a-  5-  a 


S    8SSS8       SS    S 

§  am  §§  i 


S   S   SS   s   s 

1 1'  ^§  i  i 


^      «i      ^-   ^-   ^ 


SSS8S88SS 

§  §g  i  §  i  i  i  i 


H.  Doc.  314 31 


484     FOURTEENTH    REPORT   OF   CIVIL   SERVICE   COMMISSION. 


POUETEENTH   EEPORT   OP   CIVIL   SERVICE   COMMISSION.     485 


ll 

I- 
P 

i| 


s,  &  'i  t^  a 

>,  S  J  Ba  ^ 


is  s. 
If  i.. 

II 


It 


& 


5 

CO 


f 


s 


I  3  .5 


scS    S         wS     :  :s    s    S    s    Ss    a      ««    Ss    ^s    ^    ^      §    S^    ^    ^     •§ 

S§S    -^8'   §f8 

cS5«  5S  ss 


'^     cf 


J:f   S8    S    a 


s:^  >^ 


:i-3     "^     t-9     »^     i-aJn     M 


g  g 

»  ^ 


^s 

>    >  >    >    >  :  ► 

o     o  o     o     o  :  e 

}Z5    ;z;}z5    jzi    }Z5  1^ 


S    9S    s 


S    Spi 


2|    §c5    8g 

!^-i  '"'o  .-««- 

2        d    A 


S    S       S    88    S    ^    ^S 

•d  -d     -d  a 


486      FOURTEENTH   HEPOBT   OP   CIVIL   8EEVICE   COMMISSION. 


§ 
s 


I 


li 

la 
o 

*«  I 


II 

15 


li 
1:$ 


1^ 
11 


2 
5* 


I 


< 


fe         >* 


^ 

1 

B 

a 

m 

^ 

I 

1 

S 

i 

c* 

& 

1 

1  ' 

s 

IJ 

1: 

A 

t 

g      ^ 

5= 

S      t 

5-2 

It, 

II 

a 
■E 


9 


I  I 


o  e 


I 


5^1 
I   I 


V 


oo      00  90      00      do  S      S 


sa'  e$  a 


I 


0 

t  i 

is"  I 


mil 

s  s 

1 

is 

.a     ^-     .a 

£  £  £ 

1 

II 

p.d.    2.34 

p.m.  60. 00 
p.m.  80. 00 

1,' 000. 00 

1,000.00 

8    8 

s 

§ 

88 

P. 

000.00 

p.d.    4.  BO 

730.00 

8 

8    8 

I 


FOURTEENTH    REPOKT   OF    CIVIL    SEUVICE    COMMISSION.      487 


ii 

>>  b 

-    2 

^ 

1     I 

**                  u 

1 

1          1 

? 

£  1 

1  i    -s 

g     .2 

1 1   1 

j1 

si 
J" 
II 


On        3b        0 


§  gi 


ii 


^ 
s 


2!    28    S 


S      o      ^ 


& 

-i 


p. 
-1 


S    S       8 


8§ 


<1    >l 
S    S 

ci      9 


:^  s 


5^    5^ 


"  s  a 

«  «  e 

§  s  s 

r^  h^  »^ 


8 
g 


8    8    S    8 


8    8     i 

I  i    * 


t^    ^A 


8    88 
§    l§ 


"^  3  o  ? 


.2  5 

if 


to 


I; 


ir 

^-^  u..-  i_=  i  g.2  H- 


S^ 


1  b^'.® 


5      E^^'**     ;c_- 


5 


5    ^ 


a      5 


=5       .t 


•3        u 


•I 
if 


S 

3 


o 
S 


a  I 


H     05     y 


:=    2 


■5  ^      ri 


H 

2      g 

t  4  ^  I  I 

•£     =     S    9     5 

:?    W    «    ?^    o 


KOUKTEENTH   REPOBT  OP  CIVIL  SERVICE   COMMISSION. 


a 


S 

I   & 


I 
I 


i  i    I 


9    C 


if 


i  s  ^ 


i 
1 


I    I 


I  I  I 

2  «*  2 

rl  „4  r4 

.?  S  5 


8    S 

1 

t! 

O. 

b 

1      ^ 

O 

g      00 

g 

^  •? 

12 

9    8    S      S 
*!   I    I      S 

64 


>^^     ^4 


SS    §8 
§1    gg 


S8    88 
g§    gg 


8888    8    8    8 

gg§§  i  I  g 


FOURTEENTH    REPORT   OF    CIVIL   SERVICE   COMMISSION.      489 


I 


1       S 

0     s 


5    o 

•a  => 


1 

0 


^1 11  i  I 


s 

.a 
S 


5    -3 


I 


I! 


0 


^1     • 
III 


I 

I 

a 

•c 
S. 


II  1 


I 


II 


•g.  I  - 

s  I  s 

S  M  S 

CC  »  (» 


I 


i    I     :|    I  :    II    I    I    I      II    I    I  I    i    I    I         11    1    1    I      I 


R  -" 


^  ^      oow 


1-ir^      ec 


^i  lU 


S'jO       JS       ^       JO 
9        9        9        9 
t-sh     Ph     b^     p^ 


S     S     S 

'p'5    3    "3    "S 

•^•^       1^       t-3       1-3 


i  I  u 


SS    SS    8    S    S 
§g    i§    I    i    g' 


ss  s  s 

§1  §  i 


S    8    S 
3    § 


88    8    8    8 

§1  g  i  § 


§S      5 


490     FOURTEENTH    REPORT   OF   CIVIL   SERVICE   COMMISSION. 


FOURTEENTH    REPORT    OF    CIVIL   SERVICE    COMMISSION.     491 


492      FOURTEENTH   REPORT   OF   CIVIL   SERVICE   COMMISSION. 


h  9 


I 

"a 

M 


1^  b 


-a 


1^ 


i 


<§la 


I 

i 


=     32 

8     5     S     g 

}Z5     .2     W     -<     S 


So        So  00  QC  QC 

"8'a 


l§ 


00     S     5  w 


-«1  Jg 


5S5 


I  ll 


r^        CO        >H        00 

C       S3       5       § 

»?  -<  >«5  4 


ills 

2    Sf    S    S 


3        C        O         S 

H?    -<    ;«;    5 


3    S 

5^ 


sss 
185 


8    S    S8 


8  s  s  s 


S    8    S    S    S 

i  i  §  §  § 


18  £5  a 
H       :fi^      ^    ^   S 


2    *^ 


^1 


5  I 
^  I 
I  ^ 


II  & 


r 


o     :z  ; 


J    ® 


»    <;    e-     <    pi 


^  I  I  H  I 

W    »;    >;    «    5 


I?- 

S5^ 


s 

o 


S 

a 

2 

i  i 


K     ^ 


^       Wu»^       ^J    :/:    Co  p    o    o    h^ 


I  1 


^    s 


5     f 


FOURTEENTH   REPORT   OF   CIVIL   SERVICE   COMMISSION.     493 


a 
I 


3 


&t 


II 


&    i    U 


3 


i  si  S 


I 


it  1 1 


i 


55      95      00  So  w      w 


I 

5 


00  «  90  CO       00  w       00  00  do  w  w  So  S 


r-ipH      ooo 


a  II 


»4  hi 


I 


I  I 


5  iS 


8    §    S88    S 

8    8 

8 

88 

8    88    88 

88 

8 

8 

8 

8    8 

§    ^    ^-p    i 

i    § 

g 

§§ 

8    9'8    SS 
•      •  •     ^t* 

g§ 

S 

i 

§ 

§  i 

^'  -^    ea     ^- 

a    as    6 

p.  P.P. 

p,    AP.    d 

FOURTEENTH    REPORT    OF    CIVIL   SERVICE   COMMISSION. 


.  I 


£  1    !  = 

^  '  Is 


X  i:      i 


is!    I    ;^l 


S      I 


cc- 


'A 


M        * 


C  00        X        <»  X 


2  t 


•  .2 

^    S 


I  M  i  1 

;s4    ^    ^    X    •-s 


b»S      da      Ok      a      S      9      S 

0  cc  «      'lo      <x       90      QC       ac       :» 


~:  ,-       ^      « o 
^  ^      rt      ^  r» 


r-i   ^^ w 


1 1 1 


R    S    «    S5 

i   i*    «    ^ 

*  &:  5?  -< 


§   §  s 


8    S    g    g    5    § 
i    S    S    8    "    g 


;:i.e.        & 


Si 


s  '  ♦;     es 


W  ^^ 


^^  ^  I  IS 


-^  -  a. 


-    O    S    r;  ^ 


•^    S£i 


:  :  c.z^  2  :  ©    ^ 

:  :  Hti  I      :  t 

SS     c  i  a^^  -  '■ 


^Mi 


i44i.^l^il.ili 


2    o 

O        w 


o  ©  5     o     §  £     9 


e 


hJ;     <:^    -<    K 


>«=«  .-g  , 

to    i>3    g 
£.1813    I 


3  s  a 


I 


II 


5      •«      ^5!  i      r^ 


5?5 


«  : 

W  5 


ft 


-5         o     I 


^^:? 


23  is  S 

.    c  s 

ccnJ 


'^^H 


>r>  ^ 


5     « 
5   I 

;:3  5 


s 


£ 

a 


FOURTEENTH    REPORT   OF   CIVIL    SERVICE    COMMISSION.      495 


B 


II 

H      &4 


tcb 

£ 

C_5 
53  •« 

§ 

•1 

n 

1 

e8 

1 

t: 

^ 

"C 

•c    s 

^ 

!=         £ 

I  J^ 

*  s 

^  ^ 

>•.    fl 

^ « 

1  ^ 

c*         r 

«     fi 

»-. 

■at 

graphy 

ferRul 
an. 

1 

o      ^ 

a     n^ 

^•S 

^ 

^ 

la 

1   hI 

ii 

bfi 


S      8     « 


>3 


II    9    S 

<15z;     »-3     ►•a 


8  5  * 

►»  >»  *J 

"3  "3  f 

•^  1^  tn 


^    ^^       V» 


M    IJ 


g    8S 


^    8    S 


p. 


S 
p. 


ss  s  s 


s  ss 


88    S    S 

i§  §  i 


8 


S| 

©♦a  >> 


-I 


3 

d      Be 


ll 


-3 


go  ^ 


s 


04 

J 


?^o    o   »-j* 


S    a    s 

w    1^    f;^ 


II 


S 


ill 


40G      FOURTEENTH    REPORT   OF   CIVIL   SERVICE   COMMISSION. 


Tarlf  17. — AppartUmtnent  of  appoimiwtemU  in  the  departwieHtal  Mrvtee  during  the  yrtr 

ended  June  50 ^  1897, 


SUte  M  Teriitoiy. 


AppohitmeDto     I 
dnrniK  rear  ended 
June  30, 1897. 


Compeii- 
tire. 


AUbanui 
AUaIui.. 

Arizoiu 

ArkaiMM 

CaUfornia 

Colonido 

CoDnecticat 

Delaware 

DiMtriet  of  ColmnbU. 

Florida 

Georgia 

Idaho 

niinoia 

Indiana 

Indian  Territory 

Iowa 

Kansas 

Kentncky 

Lonisiana 

Maine 

Maryland 

MaHsachnsetto 

Michigan 

Minnesota 

Mississippi 

Missouri... 

Montana. 

Nebraska 

Nevada 

New  Hampshire ■ 

New  Jer8e3' 

New  Mexic4) ! 

New  York I 

North  Carolina 

North  Dakota ! 

Ohio ' 

Oklahoma ' 

Oregon i 

Pennavlvania. 
Rhode  Island. 
South  Carolina 
S«)iith  Dakota. 

Tennessee 

Texas  

Utah 

Vermont 

TirginU 

WaHhington  . . 
West  Virginia 

Wisconsin 

Wyoming 


Noncom- 
petitire. 


3  I- 


Total. 


Present  apportionment  of 
2,000  appointments. 


Appointmenta  from  Jolr 
ld,ie«3.toJaoe30.r — 


I.UV7. 


Number    w-«,k— . 
entitied. 


Percent 
agere- 


Competi-  Noi 


11 

2 

1 

1 

1 

0 

2 

30.1897. 


48 

1 

2 
36 
30 
13 
24 

5 

7 
12 
50, 

122  I 

70  i 

1  < 

40  ! 
50 

361 
21 
33 
71 
67  I 
42  ! 

41 
86  > 

4  I 

5  I 
191  , 

52  I 

6  I 

'V 

10! 

168  ; 

37  ! 

10 

56 

71 

7 
11 
53 
11 
24 
54 

2 


2,000 


1 

28  I 

^  I 

15 

24  ' 
5 
U7 
11  , 
50 

3  1 
110 

60 
1 
51 
41 
53 
27 
18 
48 
78 
66  j 
38  ' 
33 
71  I 

4  I 
33  I 

1  , 
11  i 
40 

5 
184  , 
43  ' 

118  I 
2 
10 

152  ' 
11 
33 
0 
40 
57 

5  , 
11 
57 
10  I 
24 
58  , 

2  ! 


^W.         ^-*       \^^^-' 


Total 


80.58 
100.00 
100.00 
77.77 
112.82 
115.38 
100.00 
100.00 
1.671.43 
01.66 
100.00 
100.00 
07.54 
08.57 
100.00 
83.60 
80.13 
80.81 
75.00 
85.71 
145.45 
100.86 
06.51 
00.23 
84.88 
82.56 
100.00 
97.06 
100.00 
01.66 
86.06 
100.00 
96.33 
82.69 
100.00 
108.55 
100.00 
100.00 
90.47 
100.00 
80.10 
90.00 
87.50 
80.28 
71.43 
100.00 
107.55 
90.00 
100.00 
107.50 
100.00 


991 
2  L 

^  I- 

66 

74 

18 

46 

12 

81 

10 
123 
4 
237 
152 
2 
123 

86 
124 

71 

46 

71 
140 
141 

72 

84 
167 

6  . 
51 

4    . 

26 

91 

11    . 
388 
106 

7  . 
240 

2  . 

15  I 
325  I 

22 

81 ; 

16  • 
122 
132 

12 

25 
108 

14 

50 
106 

3  i 


2 
13 

7 
0 
1 

46 
5 

14 
1 

33 

16 
1 
8 
5 

11 
3 
4 

24 

17 
7 
5 
6 

10 


50 


8 
35 


4 
7 

1| 


104 
1 

4 
C8 

K7 
15 
55 
13 
127 
24 

ur 
s 

2n 

16B 
3 

131 
91 

135 
74 
50 
96 

166 

\U 
77 
10 

177 
4 
56 
4 
S 
97 
II 

431 

va 
rt 

2 

li 

m 
s 

8) 
17 
131 

ir 

12 
» 

IS 
14 
54 

113 
4 


2,000  i 


100.00 


456        4.9II> 


METHOD  OF  MAKING  THE  APPORTIONMRHT. 

The  civil-semoe  act  reqaireo  that  appointments  to  the  public  service  in  Ibe 
departments  at  Washington  shall  be  apportioned  among  the  several  States  and  Ter- 
ritories and  the  District  of  Columbia  upon  the  basis  of  population  as  ascertained  si 
the  last  preceding  census,  so  far  as  the  conditions  of  good  administrmtion  wiU  war- 
rant. Section  5  of  civil-service  rule  8  excepts  from  such  apportionment  appoint- 
ments in  the  Government  Printing  Office,  printers'  assistants,  skilled  helpers,  aad 
operatives  in  the  Bureau  of  Engraving  and  Printing,  positions  in  the  postqtM^ 
terraaster's  office,  the  pension  agency,  and  other  local  offices  in  the  Dislriet  of 
Co]  nmbia,  and  pages,  messenger  boys,  and  apprentices  or  students. 
The  apportionment  is  applied  only  to  appointments  made  since  ^e  civil-eiffiao 
Met  was  passed,  Janaary  16, 1^^. 
It  IB  not  possible  tQ  m^^\^Y^  tti«  apvotUowm^riX.  V\^i\l«l»R^i(»M^%lk\V^s^l 
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to  examine  and  certify  for  appointment  to  places  requiring  special  or  technical 
knowledge  or  skill  sach  persons  as  demonstrate  their  fitness  after  due  public  notice, 
without  regard  to  their  places  of  legal  residence.  Appointments  through  transfer 
and  Tarious  noncompetitive  examinations,  and  the  reinstatement  of  those  entitled 
to  that  privilege  under  section  1754,  Revised  Statutes,  also  operate  to  prevent  the 
maintenance  of  the  apportionment  with  precision. 

Except  for  eligibles  who  are  preferred  under  section  1754,  Revised  Statutes, 
appointments  in  the  departments  at  Washington  aa  the  result  of  the  clerk,  stenog- 
raphy and  typewriting,  and  some  other  examinations  must  be  from  the  State  having 
eligiblea  which,  at  the  time  of  the  certification,  has  received  the  least  proportional 
share  of  all  appointments  to  the  departments  at  Washington. 

Appointments  from  the  highly  technical  examinations  are  made  from  the  persons 
having  the  qualifications  desired  f^om  the  eligibles  standing  highest  in  tbe  whole 
country  except  those  few  States  which  at  the  time  have  a  percentage  of  appoint- 
ments greater  than  the  average  percentage  of  all  the  States. 

The  number  of  appointments  charged  to  the  District  of  Columbia  early  became  so 
largely  in  excess  of  the  number  to  which  it  was  entitled  tbat  for  several  years  past 
no  persons  residing  in  that  District  have  been  examined  for  positions  subject  to  the 
apportionment  except  when  there  was  not  a  sufficient  number  of  applicants  from 
elsewhere.  As  a  rule,  preference  in  certification  to  positions  outside  of  Washington 
is  given  to  eligibles  having  a  local  residence  in  the  vicinity  of  the  place  where  the 
vacancy  exists. 

A  new  apportionment  has  recently  been  calculated,  and  the  following  regulations 
adopted  for  carrying  it  into  efiect,  beginning  July  1,  1897: 

(1)  All  separations  of  persons  previously  charged  to  the  apportionment  shall  be 
hereafter  credited. 

(2)  All  appointments  to  the  apportioned  service  through  entrance  examination,  by 
reinstatement,  by  transfer,  or  otherwise,  of  persons  for  service  in,  or  on  direct  detail 
from,  any  department  or  office  in  Washington,  D.  C,  shall  be  charged  to  the 
apportionment. 

(3)  No  appointment,  as  indicated  in  regulation  2,  shall  be  made  unless  the  State  or 
Territory  o^  which  the  persons  to  be  certified  are  legal  residents  has  at  the  time 
received  a  less  per  cent  of  appointments  than  any  other  State  or  Territory  or  the 
District  of  Columbia. 

The  following  table  shows  the  number  of  appointments  made  in  the  apportioned 
service  from  July  16, 1883,  to  December  31, 1897: 


St«t€  or  Territory. 


Alabama 

Alaska 

Arisona 

Arkanami 

California 

Colorado 

Conoeoticat 

Delaware 

District  of  Columbia. 

Florida 

Georgia 

Idaho 

Illinois 

Indiana 

Indian  Territory 

Iowa 


Kentacky 

Loaisiana 

Maine 

Maryland 

Massaohnsetts. 

Michigan 

MinnesoU 

Mississippi.... 
Mlssoorf. 


En- 
titled. 


159 

3 

6 

112 

121 

36 

79 

17 

24 

87 

195 

8 

398 

239 

i 

206 

142 

200 

119 

74 

113 

231 

216 

123 

139 

278 


Re-      Per  cent 
ceived.  received. 


107 

2 

4 

67 

91 

25 

62 

13 

145 

24 

141 

5 

290 

178 

8 

137 

101 

139 

78 

56 

104 

171 

152 

84 

90 

183 


67.303 
66.666 
66.668 
59.831 
75.166 
69.450 
78.492 
76.466 
604.215 
64.872 
72.333 
62.500 
72.790 
74.404 
75 

67.541 
71. 104 
69.500 
61.320 
75.656 
92.040 
74.043 
70. 376 
68.202 
64.710 
65.880 


State  or  Territory 

Montana 

Nebraska 

Nevada 

New  HamiMhire... 

New  Jersey 

New  Mexico 

New  York 

North  Carolina 

North  DakoU 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Bhode  Island 

South  Carolina 

South  Dakoto 

Tennessee 

Texas  

Utah 

Vermont 

Virginia 

Washington 

West  Virginia 

Wisconsin 

Wyoming 

Dakota  Territory.. 


En- 

Re- 

Per cent 

Utied. 

ceived. 

received. 

10 

6 

60 

91 

58 

63.742 

4 

4 

100 

41 

32 

78.048 

149 

104 

69.784 

16 

11 

68.750 

636 

456 

71.592 

174 

116 

66.700 

12 

7 

58.831 

394 

292 

74  168 

5 

4 

80 

28 

18 

64.278 

550 

389 

70. 798 

36 

27 

75.006 

124 

86 

69.316 

20 

8 

40 

189 

128 

67.712 

222 

141 

68.450 

21 

12 

57.144 

39 

31 

79.484 

182 

187 

75. 213 

26 

11 

42.806 

78 

56 

71.792 

173 

117 

67.626 

6 

3 

50.001 

8 

8 

100 

H.  Doc.  314 32 
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Ta RLE  IS,— 'Contrast  of  apportionmen t  under  and outiids  the  eivU-9erviee  act  to  Jnljfl,  18S7, 


OUTSIDE  THK  CIVIL-8EBVICI  ACT. 

Apportiooroent  of  appointmento  in 
the  eight  Executive  Depaitmenta 
and  the  Department  of  Labor,  cov- 
ering 11,824  employees,  of  whom 
4,510  have  been  appointed  under 
examination. 

mento  tbroogh  examination  and 
rules,  Joly  18. 1888,  to  Jaly  1, 18V7. 

Number  of 
appoint-    '  Number 
ments  to      of  em- 

which  en-  i  ployeee; 

titled  on  a     official 
basis  of    ;  register 

population.    Joly  1, 

(Census  of       1897. 
1890.) 

Sx- 

oess. 

Deficit. 

Nomberof 
appoint- 
ments to 

which  en. 

titiedona 
baaiaof 

Knmber 
actoaUT 
leeeiTed. 

Sx- 

ceea. 

Dsfldt 

AlaUamA 

274             ISO 

2* 

15 
2,480 

io' 

383 


. . 4. . . .. 

i* 

116 

135 
8 
6 
189 
108 
28 

87* 

119 

4 

257 

90 

8 

141 

125 

142 

109 



95' 

128 

90 

46 

250 

10 

109 

a' 

9 

77' 

11 

187 
4 
31 

155 
23 
87 
34 

111 

255 
31 

48' 

"iii' 

Ul 

2 

4 

76 

82 

23 

56 

12 

17 

25 

136 

5 

276 

169 

8 

143 

96 

141 

83 

58 

80 

160 

.     149 

81 

98 

192 

6 

67 

8 

29 

106 

2 

4 

68 

87 

25 

56 

13 

127 

24 

137 

5 

m 

168 
8 

181 
91 

185 
74 
50 
95 

166 

148 

V, 

177 
6 
56 

4 

28 

s 

Alaska 

5 

11 

204 

218 

75 

135 

30 

42 

71 

382 

15 

602 

396 

6 

345 

2^,8 

333 

202 

120 

189 

2 

5 

65 
115 

47 
137 

45 
2,522 

34 
213 

11 
435 
306 
8 
204 
133 
101 

93 
130 
K72 

Arizona 

^y^tnimas    

6* 

2 

s 

California 

Colorado 

Connecticat 

Delaware . 

District  of  Columbia. . . 
Florida 

1 
110 

i* 

i 

Georgia. ............... 

Idaho 

Dlinois 



4 

Indiana 

Indian  Territory 

Iowa     .  ........  ..  . 



is 

11 

Kansas 

i 

Kentucky  

• 

Louisiana. ............ 

1 

Maine 

1 

Maryland 

MasAschusetts 

405             aio 

Michigan 

378 
235 
233 
484 
24 
191 

255 
145 
187 
234 
14 

99. 

1 

Minnesota  

4 

Mississippi  

8 

Missouri 

15 

Montana 

Nebraska  .. 

:::::::: 

1 

I 

Nevada  

8|               9 
68              184 
261              283 
28                10 

New  Hampshire 

New  J  ersey 

. 

103  !             97 

11  ;             11 

445              438 

m !       118 

7                  7 

277              278 

3                 t 

18                18 

382              806 

85                25 

87  '             88 

17  1             IT 



c 

New  Mexico 

New  York 

North  Carolina 

North  Dakota 

1,084 
292 

33 
664 

11 

56 
951 

62 
208 

58 
320 
404 

88 

60 
300 

61 
138 

1,088 

215 

22 

527 

7 

25 
796 
39 
121 

149 
7 

84 
567 

13 
171 

4 

7 
• 

Ohio  

Oklahoma 

Oregon 

Pennsylvania 

Rhode  Island 

1 

i 

H 

South  Carolina 

South  Dakoto 

33 

i* 

4 

TenncM«(><« 

Texas  

rtah 

Vermont 

133 

151 
14 
88 

.129 
15 
64 

119 
4 

126 

187 
12 
28 

188 
14 
64 

118 
4 

7 
14 
2 

Virginia  

Washington 

West  Virginia 

4 

i 

Wisconsin 

Wyoming 

305  i            174 
11  1              12 

f 

Total 

11,324  1      11,324 

8,336 

3.336 

4.510 

4,500 

1    ^^ 

iM 

NoTB.— The  appointmentM  under  the  civil-service  act  have  been  apportiooed  among  the  Stales  th7 
nearlv  according  to  population.  No  such  equalization  was  ol»serve<l  in  the  sppoiaMients  Made  est- 
side  the  act  over  which  the  Commission  had  no  control.  It  is  only  under  the  cml-aorrlea  act  tkal  a 
Just  apportionment  is  secured. 
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Tabus  19. — Number  of  appointmenti  in  the  departmental  service  made  from  the  $everal 
kinde  of  examinatione  during  the  jfear  ended  June  SO,  1897, 


Kind  of  examiiiAtioii. 


In  WMhington. 


^ 

^ 


I 


Oatiiide  WashingtoD. 


« 
S 


I 


Grand 
total. 


ooKprrmvB. 


derk-oopylat 

Stonography  and  typewriting. 
Typewriting 


Bookkeeping 

Draftaman  (topographic) 

Language  

Clen-carrler  (post-offloe  aerrioe) . 
Clerk  (po«iH»iBce  Serrlce) 


Carrier  (poet-offloe  Serrlce) 

npoeitor 

Prooi  reading 


HeMonger 

Watchman 

Iffeaaengerboy 

Carpentor 

Skilled  laborer 

Bngineer  and  machinist 

Engineer 

Matron  (Indian  eervioe) 

Fireman 

Blevator  conductor 

Treasury  Department: 

Bureau  of  Engraving  and  Printing- 
Printer's  assistant  (skilled  Uborer) 
Skilled  helper  (skilled  laborer) 

Assistant  custodian  and  Janitor  serv> 


Watchman 

Fireman  and  fireman- watchman 

Bngineer  and  assistant  engineer . . . 

Janitor , 

Elevator  conductor 

Assistant  lampist 

Oiler 

Architectural  draftsman 

Senior  architectural  draftsman 

Draftsman < 

Superintendent  of  construction 

Assistant  inspector  ef  hulls  and  stoam 
vessels 

Shipping  commissioner 

ClerK  (snipping  commissioner's  office, 
Boston) 

Vault,  safe,  and  lock  expert 

Locksmith 

Attendant,  Marine-Hospital  Service — 
Iot«rior  Department: 

Assistant  geologist 

Copperplate  map  engraver 

Photo-mechanical  engraver 

Mineral  draftsman 

Map  printer 

Litiiographic  map  engraver 

Fourth  assistant  examiner  (patent) . . . . 

Special  pension  examiner 

Pension  examining  snn^eon 

Government  Hospital  for  the  Insane- 
Attendant  

Skilled  poultry  and  egg  producer.. 

Freedmen's  Hospital — 

Pupil  nurse 

Department  of  Agriculture : 

Agrost<dogicalolerk 

Assistant  observer.  Weather  Bureau. . . 

Assistant  bioloarist 

Assistant  seed  tester 

Assistant  agrostologist 

Assistant  horticulturist 

Botanical  artist 

Chemical  assistant 

Draftaman 

Entomological  clerk 

Expert  chemical  assistant 

Expert  horticulturist 


48 
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Tabub  19. ^Number  of  appaintmemts  in  the  departmental  9erviee  made  from  ike  $ererml 
kinde  of  examinations  during  the  year  ended  June  SO,  1897 — Contiiiaed. 


^ind  of  ezamination. 


In  WMbiogton. 


i 


I 


Oatstde  Wmshmgton. 


-a 


-3 

a 


Gnad 
toUL 


ooMPBTTnTK— contin  aed. 

DepartmoDt  of  Agricnltare— Continaed. 

Expert  physicjU  aMisUot 

First  SMiBtaDt  rhemiHt 

Inspector  and  aasistant  inspector  Bu- 
reaa  of  Animal  Industry 

Physicist 

Preparator  of  specimens 

Road  expert 

Special  editorial  compiler 

Stenography,  typewriting,  and  chem- 
istry  

Stock  examiner 

Tagger 

Kavy  Department: 

Assistant,  Nautical  Almanac  Office . . . . 

Expert  ship  fitter 

Expert  ship  plnmber 

Junior  engineer  in npeotor 

Mechanical  draftsman 

Special  laborer 

War  Department : 

Junior  engineer  inspector .' — 

Junior  engineer  surveyor , 

Mechanical  engineer 

Plnmber 

Translator 

Wheelwright 

State  Department  : 

Clerk 

Special  clerk  (stenography,  typewrit- 
ing, and  telegraphy) 

Translator 

Fish  Commission : 

Fish  culturist 

Scientific  assistant 

Superintendent  of  construction 

Superintendent  of  station 

Appointments  in  the  Bureau  of  Kngrsring 
and  Printing  made  through  registration 
and  eertificatioo  of  the  applicants,  no 
educational  test  being  required : 

Plate  printer 

Plate  cleaner 

Hardener 

Transferer 

Apprentice 


Total  competitive . 


IfONCOMPBTrn^'B. 


Transfers  to  departmental  service : 

Clerk  copyist 

Post-oflSce  inspector 


Total  noncompetitive  . 
Total  competitive 


Grand  toUl . 


4 
193 


197 


65 


38 


96 


2 
19 


2 
19 


1 
2 
1 

13 

1 
1 

1 


13 

1 

1 
1 


n 

2 

1 
t 


258  ,        352  i 


380 


65 


262 


4 
352 


28 


4 
380 


384 


MC 
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Table  19. — Number  of  appointmenUi  in  the  departmental  eervice  made  from  the  eeveral 
kinds  of  examinationa  during  the  year  ended  June  30^  1897 — Cootiuued. 

KoTB. — The  educfttion  of  the  persoDB  appointed  through  examinatioiui  for  the  departmenta]  servioe 
daring  the  year  covered  by  thia  report  is : 


Common  aohool . 

High  achool 

Academy 

Bnaineaa  college 
College 

Total 


100.0 


Many  of  these  appointmenta  were  to  places  requiring  technical  analifioationa  in  which  a  college 
education  is  eesentiai,  aa  patent  examiners,  meat  inspectors,  speciaiisttf  in  the  Department  oi  Agri- 
colture,  etc.  The  statistics  show  that  a  common-school  education  is  sufficient  for  entrance  to  the 
ordinary  grades  of  the  public  service.  It  in  not  the  students  "fresh  from  school '  who  pass  the  exami- 
nations moat  successfully,  but  those  who  are  most  capable  of  success  in  business  or  professional  pur- 
suits. The  examinations  are  of  a  practical  and  common>sen8e  character,  adapted  to  test  the  precise 
qualifications  required  in  the  places  to  be  filled. 

Table  20. — Removals,  reeignations,  and  deaths  in  the  classified  departmental  service  in  the 
force  appointed  through  examination  and  certification  for  the  year  ended  June  SO,  1897. 


Beslgned. 

Died. 

TotaL 

EeJfietated. 

Departments^ 

1 

-3 
1 

J 

i 

i 
1 

2ffl 
1 

.... 

1 

2 
IS 
2« 
ID 

& 

'A 
20 

1 

fi 

a 

•3 

1 

1 

2 

10 
6 
3 

28 

I 

"i 
1 

'ft 

1 

49 
33 
11 

5 

d7 
28 

1 

1 

iitate     *.--^ 

S 
10 

s 

% 

19 
1 

TT6aHlll*^■ ...* 

Priutera'  M4Ut«nt«  ^  ^  ^ 

War* ,  * ,  ^ - .  - .  - 

oSa 

-- 

3i 

0 

"i* 

■"■ 

'i' 

"I' 

1 

7 

Navy              .**     .....***.,        *..* 

F(MC-6ffloe ...........  .... 

1 

1* 
5» 



1 

Tntr>Tic»F      ^. .  .  . 

11 

1 

St 

13 
1 

1 

1 

iji 

Special  eiamiJiflr,  PeaaluiiUIlicti 

A  ^rlcultur  0       .■-       ..4....*..,»...l 

« 

„-. 

e 

13 
3 

1 

1 
4 

18 
3 

1 
I 

10 
% 

1 

I 

■*" 

1 

Civil  Service  C«mmlBiiion  ...... 

Ljib«r ,._*..., 

J'Ish  Commtsalan ...........*«, 

4 



2 

4 

S 

I 

.... 

Tot*l 

M 

fl 

92 

a« 

IX 

107 

n 

2 

16 

i« 

40 

ai4 

2a 

10 

M 

aTwelve  of  theee  were  firemen  in  Federal  buildings  dropped  at  the  end  of  the  heating  season. 
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Tarle  21,— Showing  by  ter  ike  number  of  appoinimenU,  $eparaHau$t  and  reUutmimmtt, 
and  the  number  ofpereone  remaining  in  the  eertiee,  of  ikoee  appointed  to  ike  dtparUutiUil 
eervioe  ikrough  examination  from  July  16, 1883,  to  Jmne  SO,  1897. 


Jnlv  le,  1883,  tt>  Jdii«  m  IBS?  - 
J  iilV  ] ,  I997,  lif  J  UBK  30,  19SR. . . 
JtilV  1,  ll^t  l«  June  30*  IMt^., 
J  aly  1.  liWO.  ui  Jufi«  ^  VSBQ.. . 
July  1, 1B90,  tu  June  'M.  J Wl. . . 

J  i4t  1, 1!^.  to  jQDe  30.  laoa, .. 

JiiJy  I,  l«^,ti:»Jun«Bg.  19H  .. 

J  uiy  1,  i8M>  to  JiiD»  BO,  laes. .. 

July  1.  Igttfi,  to  June  WO,  I9tm.^. 
July  la^^Ui  jQiiu3a.  iefi7.-. 


July  Ifi,  l«sa,  to  JuH  SO,  IBDT..-  - 


AppoiatmnliU^ 


Hale. 


301 
SfiS 

at 

H14 


:3 


4,TW 


ITI 

ei 

76 

£1 

IfiT 
«B 
M 
1ft 
It 
ft 


4« 
131 
101 

13S 

Its 
liO 
il» 

iT 


im    9WI 


B^p^rtAUma. 


aemoTML 


Mal«L 


90 
12 
«3 
33 

1» 
Kt 

7« 
111 

S7 
96 


9m 


«.2 

.1 
3.4 

X.» 
41 

LA 


CSark*^ 


I    PriBttv«' 


I  I 


L5 


1  ,4 

»  L< 

3  I  .5 

10  LT 


m5     B3      4.3      m 


1.1 

U 

u 

LI 
ILI 
l^t 

IS 
.1 


HI 


period. 


July  le,  1883, 
Julyl.lfi«7. 
July  1,1858, 
July  1,  li^, 
July  1.1  ^\ 
July  1.11^1, 
July  I,  I8D2, 
Julv  A.l»m. 
July  1.189*. 
July  1,  ie05, 
July  1. 180«. 


to  June  30, 18ft7. 
toJoli*30,  ItWi.. 
toJui]«3<i/lB8Sw. 
to  J  uii«  Z9, 1800. . 
toJiineltl,  IWi.. 
toJua«30,  imi  . 

toJim«iHl>,  1894.. 
1(t  Jiiua3U,08i&*, 
to  JuD«30,  1806., 
toJune^O.  18»7., 


July  VS,  Uta,  to  Jons  10,  1807. 


Sepuadoiu. 


Bcfli^ed. 


Oilier    ^ 

tbui  PrtDten' 
prfntejn*  iuktuli. 
Mtutanbi. 


mod. 


Mile. 


aThis  number  doM  not 
educational  teaU. 
ftPrlBtan' aaaiata&ta. 


Ckrka, 


B«ifi«tati 


i 

1 

^ 

1 

^ 

1 

^ 

0 

£' 

fc 

Q 

M 

" 

inelnda  108  appotntinfaita  made  in 
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Tabub  21. — Showing  hg  a«c  the  numbtr  of  appointmemtSf  oeparationo,  and  reinstatemeniOj 
mmd  ike  nuwkber  of  persona  remaining  in  the  eerrioe^  of  those  appointed  to  the  departmental 
eervioe  through  examination  from  Julg  16,  ISSS,  to  June  SO,  1897 — Continued. 


Hemmlnliig  in  Hrvioe. 

TotalB. 

MalD. 

Female 

1 

3 
1 

1 

1 

FBiod. 

Other 

printen' 

a«atfltitii1a 

Printer! ' 
jwiiiUiiU. 

InAArT-ice* 

1 

1 

1 

1 

§ 

1^ 

i 

i 

1^ 

t 

i 
£ 

Jii!y  IB,  1883.  tfl  Jane  30. 18iT  . . 
July  1, 1881,  wJumiSO.  IBiJS.-, 
July  I,  Itm,  t**  Jims  :mj,  Hi«> . . . 
J  iilv  h  18H&.  ti>  J  uu<!  30,  IttUO . . . 
J  oly  \,  IBW,  to  J  UD«  W,  1»»1 . . . 
July  l.l8W».toJuti6  30,iaW... 
July  1, 1802,  to  Jum*  30. 18W  . . , 
Jiity  I,  l«ttX  to  J  uae  ao.  18W . . . 
July  1, 18W,  t«  J  UDA  30.  Wlfi  . . . 
July  1.  Idas,  ta  J  une  30. 188* . .  - 
JuljT  I.  liaw,  to  J  uiHJ  'MA.Vm  .. . 

d23 

1,240 
1,&U0 

t,358 

11.776 

3,  aw 

a? 
sa 

81 
90 
»4 

87 
M 

IflO 

aot 
•III 

&:27 
9«« 

M8 

&,=i8 

97 
OS 

l,SM 
362 
387 
R57 

1, 1A2 
478 
3«6 

3ae 

410 
443 

608 

184 

M 

380 
200 
1D9 

21M 
313 
265 
ISO 
214 

10 
8 
t» 
27 
IS 
13 
37 
4^ 

41 
S3 

1,083 

340 

1.5&7 

l.Ml 

^,£43 
3,8&1 

4,4«T 

85 

88 

«6 

I5e 
aw 

3IM 
427 
4M 
5fll 
044 
W8 

fl3 

HO 
M 

81 
04 
M 
83 

ttl 
M 

90 
ttfl 

July  18,  ISKJ,  fco  Juiw  3U,  IfflW  . . 

$,218 

M 

ses 

ra 

^ 

a* 

«^401  1    2,310 

822 

4,487 

00 
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Table  22. — Showing,  hg  Departments,  bg  grades,  and  bg  dates  of  separation,  the  uumha 
of  reinstatements  in  the  departmental  serrice,  ejcclmeice  of  the  Railwag  Mail  and  Indies 
services,  during  the  fiscal  gear  ended  June  30, 1897, 


Bold  ten  and  aallor*  and  tbelr  wtdoirM. 

Pteraon*  upanted 
]«a  than  ]  3«ar. 

MAT.  4,  IJ^,  ami 

M  ur.  4,  ]  B^.  and      J  u1  v  14, 18«),  m^ 
M  ar.  3,  IBS  J.       1        ]U  ar.  3,  UU». 

1 

i 

1 

1 

1 

i 

I 
1 

1 

it 

•1 

1 

1  1 

1    Mi 

1 

< 

J  1 

^    Is 
1     ^'- 

TjvehwTS           . .  4 

14 
4 

30 

li 

n 

Ab 
3 
ID 

181 

1 

34 

1 

a 
1 

•IB 

•S6 
*13 

19 
fi 
1 

10 

8 
U 
L 

1 

t 
1 
I 

£ 

1 

1 

4 

'War     '"'», 

1     ..^" 

ISmy^  ..,.,,..... 

-„,-. 

""i 

lj»t*tior - *  1...... 

I     «i          i 

AgrtcultuTis     4^.<i.'.. ' 

J   ._.*..- 

ICEenitiveoHlAA                     1 

Lftbcr                          ,            -- 

1 
1 

1 

Fl*b  Com  iuLmIod  ^   ..-,-. 

£$ii;iitlL»cin]aa  InnttltitioiL, 

B(it«,  War,   Bud    Kavy 

1 

, 

Soldlera  Hnd  aallon  and  tbeLr  vidowi. 

Tola!  by  gndea. 

S*n«rnte<l  prior  to 
ciTll'Mrriee  act,  but 

Separated  more  tban 
20  yean. 

DepjLTtioeiit. 

! 

it 

< 

1 

\ 

1 

5 

li 

Tool 

TroiaiirT     - . 

1 

a 

1 
1 

1 

JW 

an 
I 

X 

» 
1 

1 

«i 

wS^^^,: 

24 

14 
HI 

4) 

}far; ,»..,. 

15 

Interior     .**..,.. 

t 

12 

ii4i 

F^t-UAcfi 

A  1         «  i 

0 

A.  irriciill  am             ■<«i.^«>''>.><<<p 

-I'**. .]>■>>*    .«<. 

1 

ss 

tf 

£x4M;atfTeoffliCis^<.>.. , ,, 

1 

Labor , 

4 

1 
1 

I 

KLdh  ComniianlaD              * 

1 

SmttbHnilaD  IiMtltulioD. 

'"'"*r'"  "" 

1 

SUle,  W*r.  ana    N*irj 
DBttmrtiDeiit  buLldisir 

t 

Total  reinBtatemenU,  809. 

*  One  was  the  widow  of  a  soldier  or  tailor. 

t  In  addition  to  this  number  45  certiilcates  were  isaaed  for  reinstatemeiii  of  ■oldiert  aa 
•Quunlnlng  sargeona. 
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Tablb  23. — Statement  of  the  number  of  appoiutmenit  and  reinatatenieuts  in  the  depart- 
mental eervioe  and  the  per  cent  of  their  sum  total  to  the  number  of  competitive  positions. 


Year  ended  June  30— 

Appoint- 
ments. 

Rein- 
state- 
ments. 

Total 

Number  of 

oompetitiTe 

positions. 

Per  cent  of 

total  to 
whole  num- 
ber of  com- 
petitive  po- 
sitions. 

1808 

366 

386 

410 

1,188 

a  1, 414 

90 
136 
134 
364 
762 

464 

522 
544 

1,552 
2,166 

8.622 
9,278 
11,198 
48,094 
48,094 

5.3 

18M 

5  6 

1806 

4  8 

1806 

3.2 

1807 

4.5 

a  Includes  103  appointments  in  Engineer  Department  at  large,  for  which  no  educational  test  waa 
required. 

The  low  percentage  for  the  year  1896  is  due  to  the  fact  that  the  extensions  of  the  classified  service 
were  made  May  6, 1^,  near  the  end  of  the  fiscal  year,  the  number  of  competitive  positions  shown 
being  the  number  at  the  end  of  the  fiscal  year. 

Tablb  24. — Changes  in  Indian  service  among  those  appointed  through  examination  and 

oertifloation. 


Mar.l.lMK 

!,  to  Jutie  30,  im. 

1   Jtayl,lS0«,toJiiiieS0,18tr7. 

1 

I 

a. 

SeiiaraUons. 

1 
1 

1 

aepantlona, 

po«moi]s. 

i 

& 

-i 

1 

1 

i 

.1 

i 

5 

3 
1 

Physician: 

Male     ,.-,. ^— - 

1 

DO 

1 
1 

160 
173 

5 

13 
jas 

4 

u 

3 

9 

1 

1 

Female   .,^.,.. 

Bttperiotendttiit: 

Male                     

1 

1 

t 

1 

2 

1 

t 

K^tnikle 

AMHintAnt  HntTffziiifi^tiflnn't    .   ■  ■  ^ 

1 
U 

_  .   . . 

" 

Teacher  r 

iinl*.... - 

3 

1 

34 
3S 

7 
11 

t 

1 

1 

7 



5 

Femate * w«^! 

Teacher— IndlttDBt  Doncompetitive  es^ 
■miQAtlun ; 
Hale            ....*..              .**...*,* 

10 

Female       ,  .     *..****.,»*-,,...,*, 

I 

Kfndflrgmrtii^r... .- 

M 
1 

1 
1 
4 
2 
2 
2 
1 
1 
6 
3 
6 
8 
4 
1 
I 

i 

1 

i 

7 

S 
1 
1 

l^rawioi!;  ti'jirher                              *       ^ 

Uimlf  t&tolii'r                »-.   ».  **»         ** 

Teiiiflibr  of  iuiluiitriaB. . ........... 

AaaiAtatit  teacher. 

a 

1 

a  ,.».. 

1 

Ck^rk                      *  * .                 .  ♦     .  . . 

I 

1 

1 

J*»ittiferty  jiftd  for  vrardlng  tlork  . 

Steti of rai I U tmn d  tvtMiwril4jr  .,,..... 



""" 

Uatron       -     ....... 

16 

46 

10 

n 

I 

A Ai  i  ■  t  Rii  t  iiiii  troji            * 

C» rt>p n ter  *         *     ........i. .......... 

1 

1 

BUrkMrnitfa                       .  .^  .   .     ...... 

WhfMrlwriitbt   ....   .. 

fthi!i«  ivud  h&t^AdM  tuiiikttr                      . 

Bntfibi^r                     ,     +..v  .*t**^. .. 

Baker  * ......_... 

Rkirver                         .                            ...... 

F^p-|T»*'p    .   ^^.^.^^..^   ^^.^^. ^_ 

I 

1 

AnalnlADt  lWm4ir                                ^  r 

Fmrmer  loildit initial)          *          .    .-..„,. 

"**' 

Cook * 

1 

3 

1 

1 
a 

i 

*'  " 

1 

1 

Tailor                                       ^  *.....,. . 

1 "^ 

P(jt^                                  , . . 

fm 

78 

M 

103 

4 

30 

1 

90 

i« 
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Tablk  24. — Changes  in  Indian  §errice  awionf  ikom  apmaimiai  ikr9m§h  §jmmimnHn  t 

c^rti/eafiam—ConUnmla^ 


Sarm^—Aae  0/  mppcinlfeg.  Indian  $erviee.—Thit  following  ■titweat  Aamn  th*  am,  at  tfiaa  «r  aak- 
nc appUcattoo,  of  the peraofoa  «]>p<yiotad  to  poaitjona  in  the  ladiaa  ■wihwi  darmf  tke  ileal  jht 
mdad  JooeW,U07: 


Age. 


20  to  24  jean,  InehuiTa . 
2S  to  29  years,  inclnaiTe . 
30  to  34  yeara,  inclaiiWe . 
35  to  30  jean,  incl  naive . 
40  to  44  yean,  ineloaiTe . 
45  to  40  yean,  ioclneive . 
50  to  54  yean,  inclulTe . 


» 

2Lt 

21 

aL4 

» 

SLS 

lA 

Rl 

If 

1.7 

f 

IT 

t                4 

II 

Mi 

The  average  age  at  time  of  making  application  was  a  little  leea  than  32|  ji 


Education  of  appcinteet,  Indian  tervice.— -The  following 
which  the  peraonn  appointed  to  the  Indian  servioe  daring  the 
educated,  with  nomoer  and  percentage: 


shown  the  ki»d  at  sehoil  a 
year  coded  Jane  It,  1«7.  wm 


Kind  of  schooL 


Common  school . 

High  M-hooI 

Academy 

College 

Btuinestf  collegr* 


Tablk  25. — Showing^  by  States,  the  number  of  clerke  in  the  RmU»ay  Mail  Serriee  ta 

December  31,  1897. 


StAte  or  TerritoT}'. 


Alabama 

A  rizona 

ArkauMM 

California 

Colorado 

Connecticat 

Delaware 

Dintrict  of  Columbia. 

Florida 

Cieorgit 

Idaho  

Illinois 

Indiana 

Indian  Territory 

Iowa 

Kansas 

Kentucky 

Lonisiana 

Kaine 

Maryland 

Massachosetta 

Michigan 

Minnesota  . 


Mississippi  . 
Mlssonrf.... 
Montana 


Snbsti- 
tntes. 


Regulars. 


02 

7 

104 

135 

70 
121 

2S 

50 

63 
174 

10 
000 
400 
7 
870 
807 
180 

00 

84 
ISO 
283 
260 
102 

72 
402 

41 


State  or  Territory. 


Nebraska 

Kerada 

New  Hampehire 

New  Jersey 

New  Mexico  — 

New  York 

North  Carolina.. 
North  Dakoto... 

Ohio 

Oklahoma 

Oregon 

Pennsylvania... 
Rhode  Island  ... 
South  Carolina. . 
South  DakoU... 

Tennessee 

Texas  

Utah 

Vermont 

Virginia 

Washington  .... 
West  Virginia.. 

Wisconsin 

Wyoming 

ToUl 


Sobati-i 


Regalan. 


m 
]• 

114 
SS 


If 
71 
M 
198 
2M 
21 
» 
10! 

u 

215 

21 


7.T7I 
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Table  26. — Changes  in  thp  Railway  Mail  Service  during  the  year  end^d  June  SOy  1897 ^ 
among  those  appointed  through  examination  and  certification. 


Be|(ular 
clerks. 

Proba. 
tionary 
clerks. 

Total. 

43 
60 
28 

2 
8 

45 

Reaisned 

77 

Di«lT 

28 

Rxoirations  of  SDDointments       ,...-, r 

2 

2 

Total - 

140 

12 

152 

Table  2G^.— Changes  in  the  eubetitute  force  of  the  Railway  Mail  Service  for  (he  fiecal 

year  ended  June  SO,  1897. 

Number  on  rollJoneSO.  1806 554 

Appointed  on  examination  and  certification 381 

By  trans  ier  fhmi  post-offices 1 

Beinatatementa 20 

Total "Si 


Table  27. — Showing  the  number  of  clerks  assigned  to  mail  lines,  the  amount  of  mail 
hitndledf  the  number  of  errors  in  distributionf  with  the  per  cent  of  increase  or  decrease, 
for  a  period  of  ten  years. 


7ear 

Nam- 
berof 
clerks.' 

Per 

cent  of 

in. 
crease 

in 
clerks. 

Pieces  of  mail 

matter 
distribated. 

Per 
cent  of 

in. 
crease. 

Errors  in 

distriba. 

tion. 

Per  cent. 

Pieces 
correct 
to  each 
error. 

Per  cent. 

ended 
June  30- 

In.    i    De. 
crease,  crease. 

1 

In. 
crease. 

De. 
crease. 

1888 

5,004 
5,448 
5,836 
6,032 
6,417 
6,645 
6,852 
7,045 
7,408 
7,573 

""6.06' 
7.12 
8.86 
6.88 
8.55 
8.10 
2.82 
5.15 
2.23 

6,52^,772,060 
7,'         17,130 

7,  23.600 

8,  ■     :o,ooo 

0,  .17.  K 16, 090 
0,77  J,  1^75, 810 

10.  O'l:  1.1-73.790 
10    177  «75.040 

11,  ]?n.  s23,240 
11.  5T 3,, ^40, 680 

"'7.' 63' 
10.26 
8.90 
7.97 
5.90 
2.62 
3.43 
7.60 
3.63 

1.765,821 
1,777,295 
2. 769. 245 
2,005,973 
1.658,457 
1,367.880 
1.281.094 
1, 106, 682 
1,134,411 
967,538 

1 

3,604 
3.054 
2.834 
4,261 
5.564 
7,144 
7.831 
8.804 
0,843 
11,060 

1889 

18W 

1891 

1802 

1803 

1804 

1805 

1806 

WOT 

0.66  , 

55.81    

27.56 

17.32 

17.52 

1    6.84 

1    9.00 

'    2.76 

14.71 

7.04 

'30.*  35' 
30.58 
28.40 
9.62 
13.57 
10.67 
21.51 

"28.' 33 




1  Acting  clerks  not  inoladed  in  this  table. 
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Tablx  28.— €%«s^e«  ra  the  BMrnm^  JMI  Serwietfr^m  Mmr^  4,  USS,  U 


90,1337. 


[Takca  tnm  ■tifuniMt  of  the  geMnI  aapcriataadeat  of  tke  SaAwsj  Mail  Sarrin  biAn  A*  5Batfi 
CowHittee  urn  Orfl  Serrin  and  Balrnafh— l,~8cMam  Report  S:  9B^  ^  mO,  WMtf-iflk  G» 


TaaL 


B^0rg  eimiti/lemtUm  mmder  tU  dwO-aerwUt  ruta. 


BetwMM  Mar.  4, 1«B,  nd  Mar.  a.  mt. . . 
Between  Mar.  4.  im,  aad  Mar.  3, 1W7 . . 
BetwecM  Mar.  4.  ]»7,  and  Mar.  4. 1MB. .. 
Betweea  Mar.  4, 1888,  aad  Mar.  a.  189. . 
Between  Mar.  4, 1888,  aad  Apr.  an,  1888. 


588 
458 


m 


A/Ur  doMf/feorieii  itiui«r  CU  eiwOserwiu  ruUs. 


Dariof  May  and  JoD^  1888 

In  fiscal  year  ending  Jane  90— 

1880 

1881 


1888. 
1884. 


18B7. 


533  MS 

464  175 

371  148 

337  131 

218  197 

188  171 

181  18 

138  75 


884 

38; 

tl 

35. 

118 

41 

188 

31 

i 

35 
150 

1 
38 

si 

u 
It 

5 
8 


m 
m 

48  W 

31  Of 

44  .         M 

u       m 
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he  force  of  the  Govemm^t  PrinHn^ 
through  examination  and  certifioatii 


Tablr  29.'— Changee  in  the  force  of  ihe  Govemmt^t  Printing  Office  among  thoee  appointed 

'^ation. 


Aug.  1, 1895.  to  Jnne  80, 1897. 

Jnly  1, 189«,  to  June  30, 1897. 

Appoint- 
ments. 

Separations. 

Rein- 
stoted. 

Appoint- 
ments. 

Separations. 

Posltioii. 

i 

1 

Died. 

12 

1 

Died. 

Rein- 
stated. 

CoanMMitor: 

196 

4 
21 
9 

11 
1« 

2 

1 
2 
3 
1 
2 
3 
6 
1 
5 
1 
13 
19 
3 

1 

37 

10 

2 

M 

1 
17 

1 

2i 

1 

2 

Femftle 

PrfMMtman 

I 

Bookbinder 

1 

1 

Skilled  laborer: 

Male 

1 

11 
15 

1         1 

Female 

Pabllodoonmentclerk, 
female 

Pablic  dooament  cat- 
aloguer, female 

StereotvT>er 

1 
2 
1 
1 
2 
3 

j 

1 

Eleotrotyper 

Electrotype  molder  .. 
Electrotvpe  finisher . . 
Electriciab 

1 

, 

AAAistant  electrician . . 

; 

Cftae  maker. ....••••  •• 

1 

1 
5 
1 
13 
19 
8 

1 

Finisher 

Nomberer,  female 



Folder,  female 

.. 

Feeder,  female 

1 

1 

Fireman 

Saw  flier  and  knife 
ffrtndAr 

Total 

319 

38 

12 

2 

151 

12 

4 

2 

• 

'SorrK.—Edueation  <^appoinU49^  Oovemment  Printing  Serviee.- -The  following  statement  shows  the 
kind  of  school  in  which  the  persons  appointed  daring  the  fiscal  year  ended  June  30, 1897,  were  educated, 
with  numbers  and  percentage: 


Common  school . 

High  school 

Academy 

College 

Business  oollege 

Total 


Percent- 

age. 


The  following  statement  shows  the  age  at  time  of  making  application  of  the  persons  appointed  in 
the  Government  Printing  Service  during  the  fiscal  year  ended  J  une  30, 1897 : 


Age. 


20  years  and  under 

21  to  25  years,  inclusive 
26  to  30  years,  inclusive 
31  to  35  years,  inclusive 
36  to  40  years,  inclusive 
41  to  45  years,  inclusive 
46  to  51  years,  inclusive 


Number. 

Percent- 

age. 

25 

16.6 

43 

28.6 

43 

28.6 

18 

12.0 

14 

9.2 

6 

8.8 

3 

2.0 

161 

The  average  age  was  28  years. 
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Table  30.^-Skowing  appointmenii  to  and  aepmnUiomM  from  the 


Location  of  onstoni- 
hons*. 

Nonexoepted. 

■a 

Clflfk. 

s 

i 

% 

••J 

9' 

1 

i 

sJ  rs 

1 

< 

j 

1 

1 

'i 

i 
i 

i 

1 

1 

1? 

-I    *: 

1 

^  a, 

\ 

AllMoy.K.Y 

n " 

2 
8 

4 
5 
0 

▲■toriA.  Oreir 

1 

2 
1 

8 

BAltimorA.Ma 

1 

3 

1 

1 

1 

RarniitAble  Mama 

1 

Bath  Me ' 

1 

, 

1 

7 
g 

Urmntart.  S  C                         '   .  . 

Boston,  Mass 

1 



3 

9 

Bridgeport.  Conn 

10 
11 
12 

Bridgeton,N.J 

RtowiiiivIIIa  Tfix                1 .  •  • . 

... 

"• 

— 

"T*' 

— 

... 

:" 

nratiAvrlAlr   Da                         

'  '^ ( 

13 

BaflTalo.NTr 

Barlinf  ton.  Vt 

3 

.-J,.. 

1 

' 

14 

...L.p 

1 

15 

Cane  vinoent.N.  Y 

'* *i  ' 

„. -- 

16 

nnstinA.  Mft 1 . . . . 

...l--. 

17 

Codar  Kevs.Fla ' 

—  — |.-. 

18 

CharlMton.  8.  G ' 

19 

Chioaffo  111 ! 

" 



20 
21 
22 

Cincinnati,  Ohio 

rnATfilaiid  Ohio          .... 

.... 

_ 

.*. 

"' 

... 

..-. 

„. 

.... 

... 

1 

Oomna  Christi.  Tax 

,.  J... 

'"* 

23 

DfinTer  Colo 

1 

24 

27 
28 
29 
80 
81 
32 
83 
84 
85 
86 
87 
88 
89 
40 
41 
42 
43 
44 

% 

47 
48 
49 
50 
51 

nAtrnlL  Mich 

Dulnth  Minn 

* 

, 

2 
2 

Baffle  Paaa.  Tex    

1 
.  .t. 

.,. 

1 

Eastport,  Me 

t    1 

Klifiworth  Me 

,*..  *... 

1 

El  Paso  Tex 

i .  i 

;!.'-.. 

,,j 

r 

* 

G^alTeaton.  Tex 

1 : 

1 

rrlonfi^Aifir  Maaa 

"::::: 

, 

Grand  Haven.  Mich   

■"."'" 

1 

_.. ..  1 

OrAAtFalln  Mont 

„JM. 

1    .... 

Hartford,  Conn ■.... 

" 

'"■"1  ■■ 

1 

Honlton  Me 1 

( 

1 

. 

(TA^ImonvillA  Fla                 1..    . 

y.'.xv 

ICaniiAA  Citv  Mo        .   .     !.... 



1 

\ 

Kev  We«t.Fla       1 

1 

1 

1. . 

3 

i; 
1 

Los  AnseleA.Cal 

1 

LoniavUla.  Kv       . .     .  -  ' 

:;:::::: 

Machlaa  Me 1 

Mara  net  te.  Mich ' 

, 

M^Amnhitt  T^nn                       1 

' 

1 

Milwaukee.  Wis 

....|... 

Mobile.  Ala ' 

1 

Kaahrille  Tenn                 ' 

***! 

Newark,  N.J '.... 

New  Bedford,  Mass 

Newbem.N.C 

.... 

...., 

57 

New  London,  Conn 

■ 

53 

New  Orleans,  La 2 

Newport  News,  Va 

si 

54 

....... 

55 

NewYork.N.Y a 

1 

2     1  ' 

X7 

50 

New  York  Board  Gen- 
eral Appraisers. 
NoKalea,Aris 

1 

57 

1 

.1. 

..  1 

1, 

58 

Norfolk,  Va 

...|... 

59 

Offdensburs,  N.  Y 

..., — 

IN) 

oSwego.N.*Y 

~! 

(11 

Pembina,N.D 

1.... 

...j... 

1 

03 

Penaacola,  Fla 

.... 

..,.!..., 

• ... 

.,.!.;. 

...!....• 
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daaHfied  oiwtoiM  tervioe  during  the  fiscal  year  ending  June  SO,  1897. 


SepuiiUDiis. 

appolDb^. 

Tempo- 
rwynm 

B 

1 

t 

Rein- 

tn«nU. 

i 

i 

Nin«ioii|)iw). 

Excerpted  and 
uncJjMeltlNl. 

£ 

i 

S" 
^ 

^ 

< 

1 

J 

, 

6 

* 

E 

J 

1 

4 

1 

I 

i 

1 

**** 

1 

8 
% 

1 

3 
3 

"a'  - 

4 

u 

J 

12 

11 

4 

-,.- 

a 

1 

I 

a 

4 

' 

1 

... 

" 

,•"- 

^*^" 

'" 

""' 

***' 

1 

1 

i, 

1 

^"  * 

"""■ 

a 

1 

1 

i\  a 

3 

,-..^. .- 

*"• 

~*~' 

' 

1 

...* 

*'"" 

***' 

-..- 

3 

3 

4 

■ 

..,. 

"""" 

"■■* 

'"■' 

~""' 

**** 

**■' 

"""■ 

"*"* 

'"** 

'"■* 

"*■" 

■  >■* 

I 

I 

1 

1 

'"' 

"'** 

"■' 

'"■■ 

***** 

**■* 

i" 

1 
i 

G 
3 
S 

7 
1 

I 
4 

...J    S 

a 

1  p-.* 

3 

^ 

i 

9 

3 

1 

I 

i 

'" ' 

**■* 

' 

1 

1 

*"* 

'^'* 

t 

"" 

■"*''* 

~*'** 

'"*" 

"*"" 

'"' 

'"*"/■" 

3 

a 



1 

■■** 

,,.•, 

1 
1 

**■* 

1 
1 

1 

1 

a 

1 

..,.I.,..L-., 

18 

^.  ■ 

.... 

1 

3 

1 

?n 

.... 

'""* 

"~~' 

... 

31 

*r«- 

■ '" 

;::: 

...i. 

1 

33 

*y 

"l 

«.Hb4 

2 

3 

3 

I 
2 

:::: 

'        fl           "l" 

'2 

"n 
e 

;!!!!'"' 

,.-. 

...„ 

33 

f4 

8 

4 

1 

I 

3A 

'""" 

**** 

.*■  > 

d    <«    . 

1 

1 

i 

1 

3< 

*"'* 

*■•' 

'^" ' 

'    "" 

27 

.-*. 

-" 

.... 

"■-■ 

"a' 

.... 

'i' 

.... 

.... 

■" 

.... 

.... 

38 
?0 

.... 

.... 

.... 

.... 

.... 

BO 
31 

._.. 

s 

***■ 

'    "" 

s 

.,.. 

1 

3 
1 

3 
1 

4 
I 
1 
I 

3 

3 

1 

^3 

*^'* 

.-..!.... 

....1 

41 

**■* 

■  >  >■ 

'"  ■ 

I 
1 

1 
1 

1 

M 

*'" 

'"  ■ 

'■■* 

'    ""■ 

+ ... 

"IX!.! 

3ft 

,... 

.*-. 

--,, 

.... 

:;:; 

.... 

,,.. 

,.,. 

— 

.... 

,....!..-. 

17 



,_.. 

..„ 

1 

>... 

a 

.... 

— 

'a' 

.... 

"iT'^iTl' 

38 
33 

1 

'*" 

■*■* 

1 

1 

1 

1 

4(1 

" ""' 

*'"" 

"" 

1 

""" 

41 

t 

a 

"  "■*" 

*'** 

"" 

*'■' 

. . . .  i- .  * . 

1 

1       1 

a 
43 

44 

4A 

4« 
47 
48 

48 

AO 
fil 

fi3 
£3 

&4 
&» 

B7 
&g 
58 
00 

«t 
«a 

>  ■.■ 

*>«■ 

**'* 

1 

1 

1 

8 

1 

1 

4 

'" 

*"■" 

"""" 

'**    ■ 

1 

""■■ 

'*" 

» 

.... 

1 
1 

1 

1 
3 

^  ..u...  ..... 

-■*-• 

**■' 

"  ■  * 

1 

1 

I 

1 

..!. 

:::!  .:,.i,..j„.„ 

— 

*-'"! 

..-. 

I'M 

.... 

.... 

.... 
.... 



*■*' 

' ""  ■ 

*''  ** 

**** 

* '  "" 

.    ..T 

.--, 

.*^. 

• 

1" 

"i' 



'->.. 

1 
« 

H 

.-.. 

.... 

..., 

10 

1 

4 
1 

— 

,,.. 

'3" 
3 

13  1 

■3 

ii*' 

IIB 

1 

4 

i 

.... 

— 

...^. 

.... 

'*'* 

"""" 

.... 

8 
48 

.... 

.... 

.... 

.^.. 

1 

T 

■-- 

1 
I 

18 

sn    Bi 

1 

'i'    1 

3 

...^ 

., 

1 

1 

1 
a 

....  --  - 

18 

8 

1' 

■ 

7 

'   - 

....:::: 

-'*' 

1 

» 

s 

■**■ 

.-.. 

.. ^  ► 

.,.. 

•-*' 

..-, 

:::: 

:::, 

---- 

""* 

:"i 

. , .  - 

.;i' 

'/-VXIIj 

!!:: 

-... 

„., 

,... 

-■" 

"a^ 
? 

.... 

..,. 

"2' 
2 

.... 



a 

.... 

...J... J 

::::::::: 

"*' 

**** 

r*-- 

'"* 

'*" 

*  *  .-r 

.*^r 

.,.. 

.._. 

..,. 

..... 

...n. 

...» 
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Taulr  30. — Showing  appoititment$  to  and  teparations  from  the  Hmnifui 


Location  of  custom- 
bouse. 

Appointmenta. 

1 
Original  appointmenta.                                         i 

1 

Nonexoepted. 

Clerk. 

s 

1 
ft 

1 

be 

Is 

i 
1 

i 

! 

1. 

I' 

'  1  1 

s 

i 
i 

3 

< 

u 

c 

1 

1  Opener  and  pao 
I  Attendant. 

i 

S 

a 

i 

& 

... 

1 
1 

1 

1^  ■ 
III 

00    ft    H 

03 

P«rth  Atnbov  N  J       ... 

...1--.. 

64 

Petembarir  Va 

.    .  . 

j 

65 

Philadelnhia.  Pa 

I 

.... 

1 

...      .     1 

66 

PittAbnrg,  Pa ' 

1 

67 
68 
69 

Plattebnrff  N  Y --- 

Port  Huron,  Mieb '    3 

PorD&nd  Me                        , . ... 

.!  .  . 

1 

y     -- 

- .  .1  . . 

1 

\ 

70 

Portland  Ores ' '       - 

j... 

1             ] 

71 

Portsmouth,  N .  H 

::::i::: 

.!.!.. . 

.X" 

7? 

Port  Townsend,  Wash  . . 
Providence  R.  I 

i  ...    3 

6 

' 

1 

M 

in 

1 

t 

'     1 

t      , 

74 

Ricbniond,  Va 

....(...L... 

^ 

,    1 

••**! 

! 

t      1 

75 

Rochester,  N.  Y 

1 

76 

St.  Ansnistine.  Fla 

1     1       1 

\ 

...  J 

.    !     .'"   '* 

77 

St.  Louis,  Mo 

1 1 

...... 

. 

78 

St.  Paul.  Minn 

1 

1  I    '."'  2 

7« 

Salem.  Mass ....1... 

80 

San  Diego,  Cal 

1 

1 

81 

Sandusky. Ohio 

:::i:::: 

8? 

San  Francisco,  Cal 4 

Savannah,  Ga 

1 

1 

« 

83 

I 

1 

! 1 

84 

Sbieldsboro.  Miss 

1 

1 
1 
2 

'                 1 

81V 

Sitka,  Alaska 

8 

'  *i*    IS 

86 

Suspension  Bridge,  N . Y 

Tampa,Fla 1 

Toledo.  Ohio 

.... 

2 

87 

i 

...' 1                 1 

88 

....!.... 

. :    1 

89 

Waldoboro,Me 

i 

.  r 

90 

Washington,  D.  C 

..'  ... 

:::i/ i:"'!"-. 

91 

Wilmington,  Del 

....L... 

1 

9?! 

Wilmington.  N.  C 

1 

.... 

1... 

'1 

u 

2 

25 

8 

4 

9       9 

3 

9 

2 

3 

1 

2 

1 

3  j   1      2  ,  1   109 

1 

KoTB.— One  boatman  in  Mobile,  Ala.,  custom-house  service  transferred  to  elevator  oondoetor  ia  tb« 
custodian  force.  One  special  agent  in  the  Traaaury  Department  tranaferred  to  inspector  in  the  Pkil' 
adelphia.  Pa.,  custom-house  service. 
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cuttoiM  service  during  the  fiscal  year  ending  June  SO,  1897 — Contuiued. 


AppoiDtments. 

Separations. 

Selected,  not 
appointed. 

Tempo- 
rary em- 
ployees. 

1 

1 

i 

1 

S 

> 

Original'    Bein- 
appoint-    state- 
ments,   ments. 

1 

Nonexoepted. 

Excepted  and 
unolassifled. 

2 

1 

1 

s 

1 

i 

t 

1 

1 

1 

I 

i 

•3 

> 

— 

1 

1 

2 

i 

1 

l_ 

i 

1 

1 

s 
■s 

1 

4IR 

2  '    1 
11  1    1 

64 
05 
66 
67 
68 
09 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 

...J  u 

11 

28 

1«  ;    3 

21 

9 

32 

t 

1  i    1 

2 
9 

2 

10 

1  '    1 

5 
9 

4 
I 
10 

1 

2 

2 

4 

2 

6 

3 

2 

' 

3 

4 

4 

1 
3 

"3' 

1 

1 

....      1 

1 

1 



1 
2 

....;  1 

....     2 

1 

2 
2 

1 

2 

.... 

1 

...1  .. 

:::;i::::: 

....!---- 

...J...J---- 

1 

1 

1 

7 
1 
3 

1 

7 

1 

i 

1 

8 
1 
1 
10 
3 
2 

"2 

3 

1 
1 
3 

2     14 
....     1 
....     1 

2       7 

1 

15 

1 
1 
7 
1 
2 

' 

L... 

7 

7 

1 
1 

1 
9 

1 

— ( — 

1 

1 

...-l.... 

..1 

1 

— t — 

...J.... 

1 

1 
8 

89 

1 

8 

90 

::::;:;::':::::i:::: 

1 

.... 

91 

216' 

1 

( 

...J.... 

...1. 

.,1 

92 

16 

42 

~7""50" 

m 

78 

53  ,281 

28  1  19 

5 

52 

333 

26       1 

1 

28     123 

82 

2 

2 

H.  Doc.  314- 
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Table  34. — Shmcing  far  all  branches  of  the  classified  service  the  number  examined^  the 
number  that  failed,  and  the  per  cent  of  failures;  the  number  that  passed,  the  numher 
appointed,  and  the  per  cent  of  those  that  passed  icho  were  appointed  during  ike  serersl 
p^iods  covered  by  the  reports  of  the  Commission, 
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JauuArV  1«,  lS87,to  Juno  30  1887,.. „.,. 
July  1  1887  to  June  30  1888  ....-„.. 
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2,479 
2.425 
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l.ff24 
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3.373 
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*In  tbia  onmber  are  not  inclnde<l  125  appointmentA  made  in  the  JBoi^neer  and  Oidnsmw  HMvi* 
mentM  Mt  Urge  under  the  Bystem  of  TegiHtratiou  and  certification  in  force  in  lho»o  hnmnkm  «ltlK 
mervice. 
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Tablb  84. — Showing  for  all  hranohea  of  the  claaHfied  service  the  number  examined,  the 
number  that  failed,  and  the  per  cent  of  failures;  the  number  that  passed,  the  number 
appointed,  and  the  per  cent  of  those  that  passed  who  were  appointed  during  the  several 
paiode  covered  bg  the  reports  of  the  Commission — Continned. 
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2,103 

fi^l 

S4.1 

1,042  1            yj% 

30 

J  nly  10, 18B3.  t*  .Tantjary  15, 1804  „...„. 
January  1«.  1804,  t«  Janua?y  15,  1885. ,,, 
Janoary  10,  lB8n,  to  Jaauary  IS,  IS80.... 
Ja&EOirv  10,  mm,  to  Janiiuty  15,  1887„. . 

Janiy»7  1«,  1887,  to  June  30, 1887 

J*]v  1.1887  to  Juno  30  lfl«fl 

a,S43 
0,347 
7,002 

}    IS.  852 

11.3S1 
19,000 

19,(1^4 
10,400 
24,838 
37,379 
31.U30 
51, 179 
W,&71 

1,480 
3.200 
2.508 

6,100 

4,413 
7,0»3 
9,047 
O.280 
7,»09 

10.  oao 

15,240 
11,226 
10,4S5 
21,097 

IS.? 

34.8 
33.8 

32.2 

39.1 

:r7.:; 

39.3 

1,044 
1       4,141 

5.<m 

10,740 

0,808 
11,970 
Ift  )U7 

489 

1,800 
1,881 

4,442 
3,781 

^,m 

5,a9& 
3,001 
4.291 
4.704 
4,793 
5,080 
:i,  041 

23.9 
43.6 
^7.4 

41.3 

H8 

JuIt  1  Ift88.tojiinfl30.  laSft  , 

31  0 

Jtilv  1. 1080,  toJab<s30.  ItiflO..., ........* 

37  2 

Jntv  1  lOM  loJuu0  3O  iSM         ...>..... 

33      1       12.780 

37.5 1     njoo 
43,5       u.tm 

40  8  '      ^^  I'-il 

42 

Jiit'V  1  1891  to  Juno  30  1892  * 

33  5 

Julv  L  leoa  to  (Time  3(1. 1893.... 

30  B 

JuIt  1   1003  to  Jtin«  30. 1B04         ...... 

10  B 

Jalv  1  1894  tn  June  SO  1085       ^ 

30.1 
33.0 
41.1 

19.011 
311,714 
29,474 

24  2 

Jtilv  1. 1805.  to  June  30. 1090. .. ,  - 

24  Q 

Julv  1. 18!Wk  t-o  June  10. 1887* 

10  3 

Totnl  ».,.—. -. -,.■» 

*  300, 215 

114,373  '         ^1 

'105.642 

61,408 

27  7 

*  The  total  number  shown  ae  examined  dooR  not  include  about  3,000  who  took  supplementary  exami- 
nations, of  which  number  about  1,300  passed  and  2,600  failed. 

KoTB.— The  revision  of  the  civil-service  rules  on  Mav  6,  1896,  placed  the  Railway  Mail  Service  and 
the  Indian  service  under  the  departmental  service,  out  for  purposes  of  comparison  with  previous 
yean  it  is  deemed  advisable  to  keep  the  statistics  for  these  services  separate  on  this  table. 
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Table  35. — Proportion  of  persons  now  in  the  classified  sercice  who  were  appointed 
process  of  the  civil-service  rules. 

From  JoIt  18. 1883,  to  Jane  30,  IWI,  the  nomber  of  persons  appointed  apon  examination  and  tmM^ 
eation  by  this  Commission  was  51.837.    In  addition  to  this  number  a  considerable  number  of  i 
have  been  appointed,  upon  certification  by  the  Commission,  by  way  of  reinstatement  and  ' 
^- ..  .  .....         ,  ...        . •at""         *     •     " 


Of  the  namber  appointed  through  examination  since  1883,  abont  70  per  cent  remain  in  the  t , .. 

about  87,000.  TnU  does  not  include  persons  appointed  at  the  navy-vards  throiiEh  the  registrati« 
system.  Excludins  the  mechanics  at  navy.yaroa,  there  are  76,514  positions  classified  under  the  ei^ 
service  roles  for  the  purpose  of  examination.  There  are,  therefore,  approximately,  37,000  persons  li 
the  classified  service  appointed  throagh  the  examinations  and  about  30,000  who  came  In  by  reiasUts- 
ment,  transfer,  or  classification  by  onier  of  the  President.  It  follows,  therefore,  that  about  50  per 
cent  of  the  persons  now  classified  were  appointed  upon  examination  and  certification  by  this  Cooh 
mission. 

The  following  table  was  recently  compiled  by  the  Honse  Appropriations  Committee  f^rom  iaiiKBa* 
tion  famished  by  the  heads  of  departments.   It  is  confined  to  tne  departmental  service  in  Washiagtea. 

The  column  headed  **A'*  shows  employees  authorised ;  that  headed  **  B  "  employees  aabieet  to  cmb* 
petitive  examination  nnder  civil-service  rules:  that  headed  *'C"  employees  who  entored  the  pablie 
service  onder  the  civil-service  law ;  that  headed  "  D  "  employees  who  entered  the  pabllo  service  otksr 
than  under  the  civil-service  law. 


Department. 


Department  of  State 

Department  of  War 

Department  of  the  Treasury 

Post-Office  Department 

Department  of  Justice 

Department  of  the  Navy 

Department  of  the  Interior 

Department  of  Agricnlture 

Department  of  Labor 

Civil  Service  Commission 

Fish  Commission 

Interstate  Commerce  Commission  . . . 

Gtovemment  Printing  Office 

National  Museum 

Bureau  of  International  Exchanges . 

National  Zoolo^cal  Park : 

Astropbysical  Obaervatcnry 

Bureau  of  American  Ethnology 


Total 14.872 


A. 


79 

1,209 

4,397 

649 

139 

401 

3,601 

605 

104 

62 

65 

125 

3,087 

183 

14 

37 

4 

21 


73 

1,158 

3,913 

SOS 

113 

391 

3,366 

555 

97 

58 

61 

125 

3,006 

161 

13 

26 

4 

21 


13,734 


D. 


319 
1,241 

21S 
26 

122 
1,394 

162 
34 
42 
11 


337 

20 

1 

1 
1 


r 

8» 

2.673 

3M 

» 

1.971 
3» 
63 
if 
M 
13 

xm 

141 
I! 

2S 
3 

n 


9.773 


INDIAN  SERVICE. 
The  figures  for  the  Indian  service  are  as  follows : 

Whites,  classified i$H 

Indians,  unclassified  and  excepted 2,240 

Total 4,136 

Number  appointed  through  examination  since  March  1, 1892  (date  of  classification),  to  June  30, 

1897 630 

Separations  firom  the  service  for  the  same  period S43 

S8T 
Reinstatements 65 

Remaining  in  the  service  (387 -f  95) •. 48S 

RAILWAY  MAIL  SERYICB. 

[Rules  took  eflVsct  May  1,  1889.] 

The  number  of  regular  employees  in  the  RaUway  Mail  Service  on  June  80.  1897,  was  7.573.  Ii 
addition  to  these  there  were  on  tnat  date  522  substitutes.  About  63  per  cent  of  the  regular  eniplojoes 
and  all  of  the  substitutes  were  appointed  upon  certification  by  thia  commission. 

GOVERNMENT  PRINTING  OFFICE. 

[Rules  took  effect  August  1, 1895.] 

The  number  of  olaselfied  employees  (June  30. 1896)  is  2,816.  Of  this  number  819  (to  June  SO,  186?) 
were  appointed  upon  certification  by  this  Commission. 


DEPARTMENTAL  SERVICE  OUTSIDE  OF  WASHINGTON. 

Of  the  departmental  service  outside  of  Washington,  5.063  employees  are  at  navy-yarda  mdcr  tabor 
ngulmtloDM  tint  adopted  bv  Secretary  of  the  Navy  Tracy.    The  (Jommission  haa  no  mfonu 
iBgbow  mnny  of  thia  nomDer  wece  appoVuVed  wud^r  a>xc\\  t«v^\VbX\ous. 
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There  are  44,614  employees  in  the  olaasified  departmental  aervloe,  exoloBive  of  the  Gtovemment 
Printing  Office  and  Indiana  excepted  from  examination.  Dedaoting  the  branches  enumerated  above, 
there  are  18,751  employees,  of  which  2,270  are  in  the  Lisht-House  Serrioe,  1.902  in  the  Life-Saving 
Service,  828  in  the  mints  and  assay  offices,  704  in  the  costooian  and  Janitor  seryice,  4,377  in  the  engineer 
■stiiwi  aA  large,  1,339  in  the  Ordnance  Department  at  larse,  and  about  850  pension  examining  surgeons. 
Thfiae  branoMs  of  the  service  were  classified  on  3Cay  0, 1890,  and  comparatively  few  appointments 
hsre  been  made  in  them  throneh  the  examinations. 

Xxeloaive  of  the  workmen  at  navv-yards,  Indians,  and  pension  examining  surgeons,  more  than  two- 
tklrda  of  the  3L372  positions  classiiiea  on  Hay  6, 1806,  have  salaries  of  less  than  $1,000  a  year. 

To  June  80, 1807,  appointments  have  been  made  through  examination  as  follows : 


Service. 

Appoint- 
mento. 

Whole 
number  of 
employees. 

CrUsWrPf  service  ^....^^^..^..^.^.^  ..^ 

4,038 

246 

32,750 

4,464 

Intemal-Revenne  Service  ffilflssiflml  T>ftCfimher  12  1MM) ... 

8.168 

Postal  servioe 

26,316 

The  Commission  is  unable  to  state  how  many  of  these  persons  appointed  through  examination  con- 
tinue in  the  servioe. 


INDEX, 


AbMnee.     (iSde  Leaves  of  absence.)  Page. 

lliolQte  appointmemt^  what  is  equivalent  to 119 

Aet  to  regulate  andimprove  the  civil  service 105-109 

penalty  for  violations  of 113 

Adrian,  Mieh.,  investigation  of  removal  of  pension  examining  sorgeonr:  est 349 

Age  and  adoeaticni  of  appointees 18 

Age,  false  statement  in  regard  to,  effect  of 250 

Age  limitationf — 

bar  transfers 274 

begin  with  the  filing  of  application  paper 251 

for  applicants 117 

governing  promotions 123 

minimnm  for  positions  in  Indian  Service 251 

Railway  Mail  Service 251 

rights  of  applicant  nnder  previouH  limit,  when  limit  is  changed 251 

Agxionltnre,  Department  of — 

complaints  affecting 390-393 

extract  from  annual  report  of  Secretary  of,  relative  to  beneficial  effect  of 

civil-service  rules 52 

miscellaneous  examinations  for,  statistics  of 438-439 

regulations  governing  promotions  in 187 

Bi>ecial  examinations  for,  statistics  of 437 

Akron,  Ohio,  post-office,  investigation  of 393 

Allentown,  Pa.,  investigation  of  removal  of  pension  examining  surgeons  at. ..  353 

AUianoe,  Ohio,  investigation  of  removal  of  pension  examining  surgeons  at 354 

Amendments  to  civil-service  rules  from  May  6,  1896,  to  June  1,  1898 130-135 

Anderson,  Ind. — 

investigation  of  removal  of  pension  examining  surgeons  at 354-355 

investigation  of  post-office  at 394 

Anniflton,  Ala.,  post-office,  investigation  of 395 

Appeal,  relative  to  inspection  of  papers  of  applicant 252 

Appeals  fipom  markings,  instructions  in  regard  to 252 

Applicants— 

address  of,  not  to  be  furnished  to  private  parties 252 

age  limitations  for 117 

disqualifications  of,  what  constitutes 116 

inspection  of  papers  of 252 

no  disclosure  of  political  opinions  of 263 

number  examined  during  year 73 

qualifications  of 116 

registration  of 118 
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AppliMtion—  Pa^. 

false  statemento  in,  effect  of 117 

for  ezkmiuation,  form  of 83-87 

for  Life-SaviDg  Serrice,  form  of 93 

for  transfer,  facts  to  be  set  forth  in 122 

Applications  approved,  number 78 

Appointaas,  age  and  education  of ^ IB 

Appoiiitiiig  offioern — 

may  object  to  eligibles  certificMl 119 

not  to  discriminate  against  applicant  on  account  of  political  opinions. .  271 

to  report  to  Commission  changes  in  service 106-134 

Appoistmants — 

absolute,  not  to  be  made  before  a  period  of  probation 106 

absolute,  when  to  be  presumed 119, 262 

agreement  to  aid  another  in  obtaining,  effect  of 201 

apportionment  of,  contrast  tables  ( outside  of  and  under  the  civil  service ) .  496 

apportionment  of,  t<able 496 

contrary  to  apportionment,  validity  of 2(8 

decisions  in  New  York  conrts  regarding  power  of 8SS 

decisions  of  Massachnsetts  courts  regarding  power  of 237 

declination,  effect  of (paragraphs  2  and  7)  252-264 

departmental  service,  number  of,  1893-1897 506 

department  must  make  inquiry  of  Commission  whether  a  register  exists 

before  making  appointment 256 

certification  for,  effect  of 203 

dropping  from  one  register  when  appointed  from  another 252 

emergency,  rule  providing  for 120 

examination  required  before 108 

illegal,  salary  should  not  be  paid  to  persons  holding 252, 289 

lowest  class  or  grade  define<l 252 

names  of  persons  appointed  in  departmental  service 466-496 

notice  of,  immediately  preceding  classification,  effect  of 249 

number  made  under  different  examinations 15, 499-601 

opinion  of  Attorney-General  regarding  restriction  of  choice  in 244 

power  of,  statements  of  Presidents  relative  to  importance  of  careful  exer- 
cise of 64 

proportion  of  persons  in  classifie<l  service  appointed  under  civil-service 

rules 588 

revocation  of  order  revoking,  not  to  be  made 247 

rights  of  temporary  appointee 253 

temporary  and  permanent  appointment  in  same  department  as  affecting 

date  of  appointment 258 

temporary  appointee  may  continue  on  reg^ter  for  certification  to  other 

departments 268 

to  be  made  to  lowest  class 120 

total  number  appointed  and  per  cent  of  appointments  each  year  for  mil 

branches 536-<537 

what  is  equivalent  to  absolute 119 

without  examination  and  certification,  not  to  be  made 288 

Apportion  in  snt — 

among  the  several  States,  to  be  maintained 120 

authorized 106 

employees  of  the  mail-bag  rt^pair  shop  not  to  1>e  charged  to 853 

exceptions  to .— ...  !• 

ftom  1883  to  1897 ^ 

^reming  promotiona **—       ^ 
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method  of  making 496 

of  appointments  during  fiscal  year  ended  June  30, 1S97 496 

preference  claimants  to  be  certified  without  regard  to 253 

second  appointment  of  person  not  to  be  charged  .to,  when 253 

transfers,  as  affecting 253 

validity  of  appointment  contrary  to 248 

Appropxiatioiui  (specific)  required  before  6mploynicnt Ill 

Army  and  Hayy— 

how  persons  serving  in  may  bo  examined 116 

relative  to  eligibles  serving  in 119 

Army  officers  (retired),  holding  of  civil  offices  by 245 

Arthur  (President)  refers  to  good  resul  ts  of  the  civil-service  law 61 

Ashaville,  K.  C,  internal-revenue  district,  investigation  of 320 

Assistant  attorney,  scope  of  examination  for 78 

Assistant  examiner.    (See  Fourth  assistant  exaniiuar.) 

Aaistant  miorosoopist,  furlough  of 250 

Attomeys-Oeneral,  syllabi  of  opinions  of 244-250 

Anhnzn,  K.  Y.,  investigation  of  removal  of  pension  examining  surgeons  at.. .  355 

Average  jieroentage,  order  of  certi fication  of  persons  with  same 120 

Baker,  Jndge,  opinion  relative  to  power  of  removal 223-226 

Baltimore,  Kd.,  internal-revenue  district,  investigation  of 326 

Bay  City,  Mich.,  custodian  service,  investigation  of 340 

Kbb,  BobertT.,  removal  of 407 

Boards  of  examiners — 

appointment  and  duties  of 116 

authorized 106 

carriers  entitled  to  compensation  while  serving  as  examiner 257 

faithful  services  of,  remarks  upon 27, 82 

number  organized  during  year 73 

records  and  papers  of  may  be  produced  in  court,  when 249 

when  acting  for  the  Commission 259 

Boards  of  promotion  to  be  designated  by  Commission 123 

Bonaparte,  Charles  J.,  opinion  of,  relative  t-o  status  of  deputy  collectors  of 

internal  revenue i 309 

Bookkeeper  examination,  statistics  of  competitors  in  . . , 436 

Bradley,  Justice,  opinion  of  in  case  of  petition  of  £.  £.  Gaddis 203 

Bribery,  section  1781  R.  S.,  regarding 110 

Bridgeport,  Conn.,  custom-house,  investigation  of 329 

Bridgeton,  K.  J.,  post-office,  investigation  of 395 

Brooklyn,  W.  Y.,  post-office,  investigation  of 396 

Brownsville,  Tex.,  custom-house,  investigation  of 330 

Bureau  of  Animal  Industry  at  South  Omaha,  Nebr.,  investigation  of 390 

Bureau  of  Engraving  and  Printing — 

no  apportionment  of  positions  in 120 

promotion  regulations  for 165 

or  Government  Printing  Office,  certifications  to,  according  to  preference 

of  eligibles 255 

Bureau  of  Immigration,  investigation  of  removal  of  Chinese  inspector  em- 
ployed in 342 

discontiDuauce  of  unnecessary  positions  in "^^ 
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Bureau  of  Peniioiis,  investigation  of  charges  iu  regard  to  removal  of  special 

examiners  and  clerks  from 3U 

Butler  ▼.  White,  opinion  of  Judge  Jackson  relative  to  power  of  removal 212-223 

Calumet,  Mich.,  post-office,  investigation  of 398 

Cambridge,  Ohio,  investigation  of  removal  of  pension  examining  sargeons  at . .  355 

Camden,  H.  J.,  internal  revenue  district,  investigation  of 325 

Carlisle,  Pa.,  Indian  school,  investigation  of 369 

Census  (Eleventh) — 

remarks  on  cost  of 14 

need  of  applying  merit  system  to 66-68 

Certification — 

Bureau  of  Engraving  and  Printing  and  Qovemment  Printing  Office^ 

according  to  preference  of  eligibles 255 

by  sexes 119 

custodian  service,  may  be  made  from  custom-Louse  and  post-office  reg- 
isters    256 

cuHtom-house  service,  when  certificate  is  not  to  be  issued  to  grade  of 

regular  clerk 255 

cflfect  of  delivery  of 250 

effect  of  selection  from 254 

for  appointment,  effect  of 203 

for  temporary  appointment  not  to  be  counted 119 

from  higher  registers  to  fill  lower  places 2i>4 

from  Hpecial  registers  to  be  without  regard  to  salary 254 

Indian  service,  of  eligibles  from  other  districts ^ 

method  of  making 119 

navy-yard  service,  method  of 255 

of  eligible  whose  eligibility  has  expired,  when  may  be  made ^ 

of  wife  of  superintendent  of  Indian  school 120 

political  or  religious  conditions  excluded  from  consideration  in 255 

selections  from 119 

Changes  in  service,  Commission  to  be  notified  of 106,124 

Charlotte,  Mich.,  investigation  of  removal  of  pension  examining  surgeons  at.  356 

Chicago,  HL,  internal-revenue  district,  investigation  of 334 

post-office,  investigation  of 398 

merit  system  in  Chicago 157 

Chief  anthropologist,  scope  of  examination  for 77 

Chief  examiner  of  Commission — 

employment,  .appointment,  salary  and  duties  of 106 

manner  of  appointment  of 245 

office  of,  arrangement  of  force  in 82 

report  of 73-83 

Cities,  growth  of  civil  service  in 156-158 

Civil  service,  need  of  purifying,  as  shown  in  extract  from  message  of  Presi- 
dent Grant 55 

Civil-service  aet 105-109 

1>enefioial  effects  of,  referred  to  in  messages  of  the  Presidents 61 

causes  which  have  led  to  enactment  of 11 

constitutionality  of 208,230 

contiiiaed  extensions  of  rules 42 

dofmition  of 113 

economy  resulting  from  operaUow  ot ,,.  12 
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entrance  to  be  by  competitive  tests 45 

intended  to  place  civil  service  on  »  nonpartisan  ba»iH 43 

intention  of,  as  shown  by  quotations  from  lua<ling  statesmen 42 

not  confined  to  lower  grades  of  offices 43 

removal  not  to  be  made  for  political  reasons 16 

views  of  the  Presidents,  beads  of  Departments,  and  other  officials  rela- 
tive to  beneficial  effects  of 47-53 

Civil  Service  Commisdon — 

annnal  report  to  be  made  by 106 

appointment  of,  authorized 105 

chief  examiner,  appointment,  salary,  and  duties  of 106 

report  of ll^-Ki 

duties  of 105 

force  of,  remarks  upon 27 

increases  of  force  of 116 

investigations  by,  authorized KKJ 

list  of  past  and  present  officers  of 29 

minutes  of  proceedings  to  be  kept  by 106 

regulations  governing  promotions  in liU 

removal  of  Commissioners,  authority  for l')5 

salaries  and  traveling  expenses  of  Commissioners 105 

secretary,  salary  of 106 

stenographer  and  messenger 106 

to  be  furnished  with  list  of  positions  and  employments  in  the  executive 

civil  service 123 

to  be  notified  of  changes  in  Mcrv  io« 106 

to  prescribe  regulations 106-1 12 

Civil   Service  Commisiion  appointed  under  Grant's  A<liiiiui8trution,  extracts 

from  report  of  (1874) 41 

Civil  Service  Beform  AsMolation  of  District  of  Columbia,  opini<m  of,  respectin;*^ 

validity  of  the  classification  of  the  Government  Printing  Office 414 

Civil-service  refbrm,  growth  in  States  and  cities 156-158 

Civil-service  roles.     {See  Rules,  civil  service.) 

Ciyil-servioe  statutes — 

decisions  of  courts  rehiting  to 201-250 

decisions  of  New  York  courts  regarding  construction  of 234 

dais,  definition  of 113 

Classiiiable  positions  not  yet  classified 143 

Clarsification— 

custom-house  service,  authorized 107 

departmental  clerks  whose  salaries  are  $900  to  :f  1,000  per  annum 216 

departmental  service 140 

per  diem  employees  included  in  classification 255 

persons  engaged  in  handling  mails  are  chissiHed  employees 256 

positions  excluded  from 115 

post-office  service,  authorized 108 

status  of  employees  after 113 

temporary  assistant  weighers,  status  of 256 

when  free-delivery  offices  become  classified 249-255 

daasified  service — 

character  of  the  extensions  of  May  6,  1896 136 

definition  of 113 

extent  and  different  branches  of 114 

B.  Doc.  314 35 
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fiirtber  exienBions  of,  remarks  upon 27 

growth  of  under  different  Administrations 136-139, 1 44-147, 15S-156 

in  1883,  extent  of 144 

derk-oopyist  examination,  statistics  of 433-4S( 

Clerkshipt  in  departments  at  Washington,  number  before  and  after  passage  of 

civil-service  law 13,68 

Cleveland  (President)  refers  to  good  results  of  civil-service  law 61 

Coereioii  (political)  provision  in  act  regarding 106 

Colleotors  to  facilitate  examinations 107 

OoUnsion  in  examinations,  treatment  of  competitors  charged  with 256 

Cdmnlms,  Ohio,  custodian  service,  investigation  of 339 

Commission.    {See  Civil  Service  Commission.) 

Oommissionert,  appointment  of 105 

Competitive  eTaminations 106^123 

Competitive  positions — 

list  of,  by  departments 142 

transfer  of  excepted  positions  to 146 

CompetitorB  examined,  number  for  each  service 73 

CompetitorB  to  be  notified  of  standing  ...: 118 

Congress — 

extracts  from  debates  in,  at  time  of  passage  of  civil-service  law 39 

reasons  for  classification  of  Library  of fi3-65 

(Twenty-seventh),  report  of  special  committee  relative  to  evils  of  spoils 

system 37 

Congressional  library,  reasons  for  classification  of 63-^ 

Connectieat,  merit  system  in 157 

Conrad,  Holmes,  opinion  of,  relative  to  status  of  depaty  colleotors  of  internal 

revenue 308 

Constitationality  of  civil-servioe  act,  decisions  affecting 303 

Contracts  secured  by  bribery  (section  1781  Revised  Statutes  regarding) 110 

Contribations,  section  1784,  Revised  Statutes,  relative  to  soliciting 110 

County  offioei's  certificate  required  in  application  for  departmental  examina- 
tion    247 

Court,  when  records  and  papers  of  boards  of  examiners  may  be  prodaced  in . .  249 

Courts,  decisions  of,  relating  to  civil-service  statutes 201-SO 

Coz,  Judge,  opinion  of;  in  case  of  Woods  r.  Gary 30S-213 

Craven,  Charles  A.,  case  of 345 

Crawford,  J.  W.,  investigation  relative  to  appointment  of SIO 

Crime,  no  certification  of  person  guilty  of 117 

Curtis,  Hewtom  Kartin,  decision  in  the  case  of,  regarding  political  a— osements.  903 
Custodian  servies,  certifications  from  custom-house  and  post-office  registers 

to  fiU  vacancies  in 255 


appointments  in,  number  of 15 

certificate  not  to  be  issued  to  grade  of  regular  clerk,  when 20 

changes  in,  statistics  by  cities 510-613 

examinations  for,  statiBtics  of 40 

extension  of,  anthorized Ufl 

extent  of • U* 
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myeetigatioDB  in 328-339 

number  of  Appointments  in 15 

promotions  in,  decisions  of  Commission  regarding 266 

regnlationa  governing 190 

residence  of  day  inspector  in 272 

scope  of  original  classification  of 144 

status  of  storekeeper  employed  for  occaBional  duty  in 273 

what  constitutes 2© 

Dallas,  TeoL,  intemal-reyenue  district,  investigation  of 327 

\  in  departmental  service,  number  of 501 

I  in  Congress  at  time  of  passage  of  civil-service  law,  extracts  from. . .  39 

Dedsion  of  Chief  Jnstioe  Waits  in  the  case  of  Curtis 202 

Decisions  of  courts  relating  to  civil-service  statutes 201-250 

Dslinqueney,  person  dismiHsed  for,  not  to  be  examined  within  one  year 117 

De&isoii,  TeoL,  investigation  of  removal  of  pension  examining  surgeons  at  .. .  357 

DeuTsr,  Colo.,  custodian  service,  invcHtigation  of 340 

Departmental  service- 
appointments  and  reinstatements,  1893-1897 15, 505 

extension  of  classification  of 145 

extent  of 114 

proportion  of  persons  appointed  under  civil-service  rules 538 

removals,  resignations,  and  deaths 501 

scope  of  original  classification  of 144 

statistics  of  examinations  for 433-435 

substitutes  not  to  be  employed  in 273 

Department  of  Justice— 

investigation  of  alleged  illegal  appointments  in  and  removals  from 374 

method  proposed  by  Commission  for  filling  vacancies  in  certain  positions 

in  375-376 

Departments,  monthly  reports  to  be  made  to  heads  of 112 

monthly  reports  of  changes  to  be  ma<le  by  heads  of 106, 124 

Deputy  ooUeetors  of  internal  revenue,  status  of 22, 293 

Designer,  scope  of  examination  for 77 

Details,  except  temporary,  from  outside  District  of  Columbia  prohibited 111 

Detroit,  Mich.,  investigation  of  removal  of  pension  examining  surgeons  at. . .  356 
Disability,  Commission  may  refuse  to  examine  or  certify  persons  physically 

disabled 116 

Dismissal.    (See  Removal.) 

Distiiet  of  Columbia,  report  of  Commissioners  recommending  application  of 

civil-service  rules  to  employees  of 52 

Dudley  r.  James,  case  of,  as  aff'ect'ing  tenure  of  office 204 


demonstrated 12 

in  public  service,  need  of  as  shown  by  quotations  from  statesmen 36 

of  the  merit  system,  as  shown  by  reduction  in  clerkships  in  Washington .  68 

Xdueation  of  appointees 18 

■fltoienoy  of  civil-service  appointees 22 

Xfteieney,  ofiSce  habits,  etc.,  instructions  relative  to  marking 168 

XBeieney  record,  remarks  of  President  upon 47 

Beetions,  executive  officers  not  to  interfere  with \SSk 
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expiration  of,  daring  temporary  Bervice,  effect  of 28 

expiring  between  receipt  of  request  and  date  of  certificate,  effect  on 

rights  of  eligible 254 

of  persons  serving  in  Army  and  Navy .• 119 

second  examination  cancels  eligibility  on  first  examination,  when 257 

term  of 119 

Bigible  ayerage,  what  constitntes 118 

Eligible  register,  dropping  names  from 256 

Eligibles— 

commission  to  be  notified  of  need  of  preparing  a  register  of K7 

disqualifications  of,  what  constitutes 116 

objection  to,  by  appointing  officer,  effect  of 119 

on  certain  registers,  may  compete  in  special  examinations 257 

with  same  average  percentage,  order  of  certification  of 130 

Employees — 

not  barred  from  open  competitive  examinations 122 

previously  classified  continue  classified 115 

Employment  not  permitted  except  upon  specific  appropriation Ill 

Engraving  and  Printing.    (See  Bureau  of  Engraving  and  Printing.) 

Enlisted  men,  applications  from 116 

Examinations — 

attempt  at  fraud  in 80 

authorized  and  required 115 

clerks-copyist,  statistics  of 498 

competitive — 

authorized 106 

beneficial  operation  of 56 

character  of 106 

recommended  by  President  Hayes 59-60 

custom-house  service,  statistics  of 4i3-448 

dates  and  places  of 116 

dismissal  for  poor  work  not  a  bar  to 371 

efficiency  of  persons  appointed  through 22 

.  employees  in  service  may  take  examinations,  when 257 

exceptions  from 117 

form  of  application  for 8W7 

Government  printing  service,  statistics  of 433,443444 

history  of  exceptions  f^om,  since  1883 147-153 

Indian  service,  statistics  of 441-443 

internal-re  venae  service,  statistics  of 40 

legal  residence  of  applicants  in,  statistics  of 434 

(new)  prepared  during  year,  remarks  of  chief  examiner  upon 74 

noncompeti  tive,  authorized 106 

number  held  in  each  State 73^427 

number  of  applicants  in 15 

number  of  persons  examined  on  different  subjects 438-431 

promotion,  statistics  of 440 

provision  in  act  regarding  frauds  in 107 

public  officers  to  facilitate 107 

railway  mail  service,  statistics  of 4SI 

iiemarks  of  chief  examiner  upon  purpose  of 75 

remarks  upon  scope  of  diffetent Ij5-lt 

required  before  appointment  anA.  pTomoWan lOB 

reqairiug  speoiftl  pbyBlcal  teata,  \iat  ol 9 
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requiring  special  prereqnifliteB;  list  of 98 

special,  statistics  of 432-437 

snggestions  inyited  relative  to  improvement  of 80 

summary  of  statistics  of 463-465 

supervision  of I.... 80 

three  general  classes  of 75 

three  requisites  to 80 

to  be  held  in  each  State  and  Territory  twice  a  yenr 107 

total  number  examined,  passed,  and  failed  each  year  for  all  branches  . .  536-537 

transfer,  statistics  of 440 

treatment  of  competitors  charged  with  collusion  in 256 

which  include  experience  and  tests  of  general  or  special  information ...  96 

which  include  only  experience  and  physical  ability,  list  of 97 

Ezaminatiim  papers — 

number  rated  during  year 73 

method  of  rating 118 

reasons  for  delay  in  rating 73 

Szaminers— 

letter  carrier  serving  as  such,  status  of 259 

members  of  political  associations  not  to  serve  as 258 

need  of  trained 74 

payment  of  substitute  carriers  employed  as 258 

to  be  selected  from  diflferent  political  parties 258 

supplies  for 259 

Kxamining  boards.    {See  Boards  of  examiners.) 

Sieepted  podtions— 

remarks  upon 27 

decisions  of  Commission  regarding 259-260 

definition  of 113 

list  of,  by  departments 117-118,142 

no  removals  from,  for  political  reasons 260 

no  transfer  from  uonexcepted  position  to 122 

number  transferred  to  noncompetitive  class 147 

person  appointed  to,  must  perform  duties  of 259 

reinstatement  of  person  separated  from 267 

status  of  person  transferred  frt>m,  to  uonexcepted  posi  tioii 259 

table  showing  number  since  1883 147-153 

transfers  of,  to  competitive  class 146 

Bzoeptions  to  rules,  provision  in  act  regarding 106 

Bzeontive  dvil  servioe— 

classification  of  the 140 

extent  of  the 140 

number  of  persons  in  classified  and  unclassified 143 

Szeoutive  and  legislative  departments,  separation  of 203 

Executive  officers  to  facilitate  examinations 116 

'  Experience- 
as  a  factor  in  examinations 76 

examinations  which  include 96 

examinations  which  include  only  experience  and  physical  ability 97 

Bztensionsof  dassifled  servioe— 

of  May  6, 1896,  character  of 136 

remarks  ui>on  need  of  further 27 

under  different  Presidents 153-156 
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YIdfe  fftetamcBt  in  application,  effect  of 117 

Faafly — 

appointing  officer  to  decide  whether  two  or  more  members  are  in  pnblic 

senrioe 215 

proyiflion  in  act  regarding H>< 

liih  and  fliheriet,  CommiaHioii  o(y  regulations  governing  promotions  in V^ 

FoftPaek,  Kont.,  Indian  agency,  investigation  of 372 

Fourth  assistant  SKaminer  examination,  statistics  of  competitors  in 436 

Ftaads  in  examinations,  penalty  for 107 

Fnxloagh,  what  constitutes 290 

Oaddis,  E.  &,  dotrisioii  upon  petition  of,  as  affecting  tennre  of  offioi* 208 

Oaiiield  (Presidsnt),  recommends  reform  of  the  civil  service 61 

Oeneral  average.     (See  Average  percentage. ) 

Gifts,  section  17W,  Revised  Statutes,  relative  to  receiving 110 

Government  employees,  remarks  upou  tenure  of 25 

Government  Printing  Office— 

in  the  matter  of  the  classification  of 40S-419 

no  apportionment  of  positions  in 1:10 

or  Hureau  of  Engraving  and  Printing,  certifications  to,  according  to  pref- 
erence of  eligibles 255 

promotion  regulations  for W4 

Government  printing  servfee — 

jige  and  education  of  appointees  in 509 

changes  in 509 

complaints  affecting 4OI-(07 

extent  of 115 

number  of  appointments  in 15 

proportion  of  persons  in,  appointed  under  civil-service  mles 538 

questions  asked  relative  to  experience,  etc.,  in  examinations  for 79 

statistics  of  examinations  for 433,435.443,444 

Grade,  definition  of 113 

Grant,  President — 

extract  from  annual  message  urging  repeal  of  tenare-of- office  acts 51 

extracts  from  messages  of,  relative  to  improvement  of  public  servioe...  55-56 

Harrison,  President,  refers  to  good  results  of  clvil-servioe  law 61 

Hayes,  President,  extracts  from  messages  urging  reform  of  civil-service 56-60 

Heads  of  departments — 

monthly  reports  to  be  made  to 113 

monthly  reports  of  changes  to  be  made  by 106,121 

Hilliard,  P.  B.,  case  of S44 

Hoars  of  labor,  provision  of  law  regarding ..  Ill 

Illinois —  • 

decisions  of  courts  of,  concerning  constitutionality  of  State  civil-eervioe 

act  and  classification  of  offices  and  positions 237-214 

merit  system  in 157 

Immigration  Borean— 

discontinuance  of  unnecessary  positions  in 14 

investigation  of  removal  of  Chinese  inspector  employed  in...... ...  3IS 

Indian.  CommiwionerB,  reports  of  lUtatd  of,  on  effect  of  civil -service  mles SMSI 

Xnduui  ^hffflJi,  extracts  from  repottMoi  ^v\i^T\^\A\i^««i^ ^^ SI 
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age  and  edncation  of  appointees  in 506 

changes  in,  statistics  of 505-506 

examinations  for,  statistics  of 441-242 

investigations  of 369^^3 

namber  of  appointments  in 15 

probation  of  employee  in 119 

proportion  of  persons  appointed  under  civil-service  rules : 538 

stability  of,  since  classification 371 

when  eligibles  fh>m  other  districts  may  be  certified 255 

Tndiaiia — 

circuit  court  of  district  of.    Opinion  of  Judge  Baker  relative  to  power 

of  removal 223-226 

merit  system  in 157 

Indiana  minute  men,  relative  to  reinstatement  of 248 

Indianapolis,  Ind.,  investigation  of  removal  of  office  deputy  marshals  em- 
ployed in 385 

Tn^4«w  excepted  from  examination,  relative  to 143 

IneAeieney  does  not  constitate  del  inquenoy  or  misconduct 268 

Interior  Department — 

investigations  of  complaints  affecting 344-374 

irregular  appointments  in 373 

order  relating  to  removals 285-286 

Internal-revenue  sarviee— 

changes  in;  statistics  by  cities 533-535 

complaints  aflfectiug  the 292 

examinations  for,  statistics  of 462 

extent  of 115 

status  of  deputy  collectors  of 22 

Intozieating  beverages,  relative  to  persons  habitually  using  to  excess 108 

Intoodcation,  *relat i ve  to  reinstatement  after  removal  for 270 

InTSStigations— 

provided  for -       106 

remarks  upon 19-21,281 

Jaekson,  Judge- 
extract  from  decision  of^  granting  permanent  ii^  unction  restraining 

United  States  Marshal  Thompson  from  removing  office  deputfes 226-230 

relative  to  power  of  removal 212-223 

Janitor,  definition  of 260 

Jshnstowa,  Pa.,  investigation  of  removal  of  pension  examining  surgtnins  at..  357 

Junior  enginear  examination,  statistics  of  competitors  in il^ 

Jnstioe.    {See  Department  of  Justice.) 

Kankakee,  HL,  post-office,  complaints  against  postmaster  at 399 

f  merit  system  in 157 

I  City,  Kans.,  fraud  in  examination  at 400 

Kemp,  BiehardH.,  removal  of 331 

KnoKville,  Tenn.,  internal-revenue  district,  complaints  afiectiug 318 

labor,  provision  of  law  regarding  hours  of Ill 

Uboreni  and  workmen — 

memorandum  relative  to  their  status  as  regards  classification 141 

not  required  to  be  classified 108 

removal  and  appointment  of  classified  laboreta *^>^ 
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Land  lerrice,  investigations  into  allegetl  illegal  appointments  and  remoTals 

from 365-«9 

Law  dark,  definition  and  duties  of 133 

Leaymwortfa,  Kans.,  intemal-revenne  district,  investigation  of 336 

Leaves  of  absenee— 

provision  of  law  regarding Ill 

relative  to  granting  of 12Ji 

whether  fiscal  or  calendar  year  governs  i n  granting 129 

Legal  reeidenee.    (See  Residence.) 

Lorton,  Judge,  opinion  concerning  power  of  removal  in  case  of  Morgan  r. 

Nunn 20B 

library  of  Congroei,  reasons  for  classification  of 63-65 

LifSe-Saving  Servioe,  form  of  application  for 93 

Little  Bock,  Ark.,  investigation  of  removal  of  office  deputy  marshals  employed 

at 376-383 

Loeal  examining  boards.    (See  Boards  of  examiners.) 

Loni liana,  merit  system  in 157 

Lonif villa,  Ky. — 

internal-rcvenne  district,  investigation  of % 323 

investigation  of  removal  of  pension  examining  snrgeons  at 358 

post-office,  removals  and  redaction  of  employees  in 400 

Lower,  Cyms  B.,  case  of  transfer  of 392 

Lowest  class,  appointment  to  be  made  to,  and  exception  to 120 

Lowest  class  or  grade  define<l 252 

McXinley  (President),  refers  to  good  results  of  the  civil-service  law 61 

Kalone,  Fergos  G.,  removal  of 329 

Marietta,  Ohio,  investigation  of  removal  of  pension  examining  surgeons  at..  358 

Marshall,  Mich.,  investigation  of  removal  of  pension  examining  snrgeons  ^t..  359 
Massachusetts — 

decisions  of  ronrts  of,  regarding  preference  claimants,  power  of  appoint- 
ment and  ]mw«'r  of  removal 23i^237 

merit  system  in 157 

Meadville,  Pa.,  investigation  of  removal  of  pension  examining  snrgeons  at  ..  86i> 

Mechanical  trades,  what  is  meant  by 260 

Members  of  Congress,  kinds  qf  recommendations  accepted  from 106 

Merit  system — 

appeal  of  President  Grant  for  continuance  of 56 

economy  of 12 

urowth  of,  since  1883 144 

in  States  and  cities,  growth  of 15^I-> 

Michael,  William  H.,  case  of  appointment  of 3K9 

Klitary  or  naval  service,  person  employed  in,  but  performing  civil  duties,  not 

classified 115 

ICUtary  or  naval  position  not  to  be  classified TTT^^.. 11$ 

Millville,  H.  J.,  investigation  of  appointment  of  pension  examimr 

at 

Mnntmoi  Oommisiion,  provision  in  act  regarding 

Ifiawwidnct — 

inefficiency  does  not  conatitnte  deWtic^wwie'^  ox  T!Ck\^<i,ciw\>\t\ , 
person  disoiiaaed  for,  not  to  \)e  exa^mm^A  n«\\\uw  ciw^i  ^^^x . . 
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alowneas  in  work  does  not  constitute  delinquency  or  misconduct 268 

what  constitutes 270 

llonthlyreports  tobemade  to  beads  of  departments 112 

of  changes  to  be  made  by  heads  of  departments 106,124 

Xoore,  John  W.,  case  of 346 

Morehead,  Senator,  extract  from  report  of,  relative  to  evils  of  spoils  system  ..  38 

Mount  Pleasant,  Mich.,  Indian  school,  investigation  of 371 

Municipal  dyilserviee,  growth  of 156-158 

Mnnieipal  offices,  relative  to  persons  in  Federal  positions  holding 126 

KamM  of  persons  appointed  in  departmental  service 466-495 

Hash^ille,  TemL,  internal-revenue  district,  compla ints  affecting 318 

Kational  cemeterias,  status  of  sujierintendents  of 144 

national  library,  reasons  for  classification  of 62-65 

National  IClitaiy  Home,  Ohio,  investigation  of  removal  of  pension  examining 

sargeons  at 361 

Navy,  extract  from  annual  report  of  Secretary  of  the,  relative  to  employment 

of  labor  at  navy-yards 51 

Navy  Department — 

promotion,  regulations  for 166 

remarks  upon  promotion  regulations  in 18 

Havy-yard  service — 

abstract  of  regulations  for 170-176 

Assistant  Secretary  Roosevelt's  testimony  relative  to  beneficial  efi'ects 

of  xegulations  for 179-181 

beneficial  features  of  the  enforcement  of  regulations  for 177-183 

method  of  certification  for 255 

regulations  for ^ 124 

Havy-yards,  section  1544,  Revised  Statutes,  in  regard  to  employment  of  labor  in  1 10 
Hew  York  onstom-honse— - 

history  of  promotion  regulations  at 190 

investigation  of 328 

need  of  reform  in,  as  shown  in  message  of  President  Hayes 58 

promotion,  regulations  for 192 

remarks  upon  frequent  changes  in 12 

Hew  York  Havy-Yard — 

effect  of  promotion  regulations  at 182 

report  of  investigation  of,  in  1897 - 181 

Hew  York  State- 
decisions  in  the  courts  of,  regarding  constitutionality  of  State  civil- 
service  act 230-232 

decisions  in  courts  of,  regarding  power  of  appointment 232 

decisions  in  courts  of,  regarding  power  of  removal 234 

growth  of  merit  system  in.'. 156 

Honcompetitive  examinations — 

authorized 106 

to  test  fitness  for  appointment  of  Indians  as  superintendent,  etc 116 

to  test  fitness  for  transfer  or  promotion 116 

fflce.    (See  Tenure  of  Office.) 

pe  habits,  instructions  relative  to  marking 168 

itholdeni  warned  by  President 125 

2 
1 
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Offloet,  illegality  of  contract  for  buying 201 

no  person  to  hold  two,  whore  salary  of  either  is  $2,500 112 

Owensboro,  Ky.,  internal-revenue  district,  investigation  of. 822 

Oyiter,  E.  W.,  removal  of 406 

Parkenlniig,  W.  Va.— 

internal-revenue  district,  complaints  aiTecting 313 

investigation  of  removal  of  office  deputy  marshals  employed  at 387-389 

Partisan  activity,  decisions  of  Commission  as  to  what  constitutes 260-262 

Patent  Offiee  examiner.    {See  Fourth  assistant  examiner.) 

Patronage,  restriction  of,  recommended  by  President  Hayes 58 

(See  also  Spoils  System.) 

Paxton,  L.  H.,  case  of Uh 

Penalties,  like  in  character  for  like  ofTonses,  to  be  imposed 113 

Pension  ageney  in  Washington,  D.  C,  no  apportionment  of  positions  in 120 

Pension  agendas,  result  of  applying  civil-service  rules  to  clerks  in 50 

Pension  ^yT^wiiB^^g  surgeons — 

investigations  into  removals  of 349 

number  subject  to  the  civil-service  rules 142 

statistics  of  competitors  in  examinations 496 

Pension  Offiee.    {See  Bureau  of  Pensions.) 

Per  diem  employes  included  in  classification 255 

Philadelphia,  Pa.,  investigation  of  removal  of  pension  examining  surgeons  at.  362 

Philadelphia,  Pa.,  post-office— 

impersonation  and  conspiracy  in  examination  held  at 403 

investigation  of  alleged  illegal  removals  from 401-408 

Phjraieal  disability.    {See  Disability.) 

Physical  disqoalifioationi,  appointing  officer  to  determine 262 

Pittsburg,  Pa.,  internal-revenue  district^  complaints  affecting 314 

Political  assessments — 

decisions  of  Commission  regarding 262 

no  change  of  rank  or  compensation  for  refusal  to  pay 109 

opinion  of  Chief  Justice  Waite  regarding 202 

provision  in  act  regarding 108 

Political  ooerdon,  provision  in  act  regarding 106 

Political  contribntions  and  discrimination,  section  1546,  Revised  Statutes,  rela- 
tive to 1 110 

Political  oontribations  and  service,  provisions  in  act  regarding 106 

Political  opinions  of  applicant,  no  disclosure  of 113,263 

Political  or  religions  opinions,  no  change  of  rank  or  compensation  on  account 

of 113 

Political  or  religions  conditions  excluded  from  consideration  in  selection  fhmi 

certifications •. 256 

Port  Huron,  Mieh.,  custom-house,  investigation  of SSS 

Porter,  Railway  Mail  Service,  regulations  governing  promotion  of 187 

Postmasters  to  facilitate  examinations 107 

Postmaster-General,  extract  from  reports  of,  relative  to  beneficial  effects  of 

civil-service  law 4841 

F(mt4}aoe  Department— 

eaiployeen  of  the  mall-bag  repaVt  ft\iOv  tvo\.  Vi  \Mi  (\k&T^  to  the  appor- 
tiouujeut •••**•••«        83 
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order  relating  to  removals 286-287 

promotion,  regulations  for ^ 183 

Ftet^ffiee  eeiiioo 

all  i>er8ons  engaged  In  handling  mails  are  classified  employees 256 

changes  in,  statistics  by  cities 5U~532 

changes  in  the  seven  large  post-offices,  statistics  of 532 

classification  of,  authorized 108 

olerk  and  carrier  registers  not  interchangeable 274 

olerk-carrier,  reinstatement  of 269 

complaints  affecting 393-404 

examinations  for,  statistics  of 449-461 

extent  of : 114 

junior  substitute  carrier  may  be  transferred  to  clerical  position,  when. .  263 

letter  carrier's  residence  not  material 272 

number  of  appointments  in 15 

persons  irregularly  appointed  can  not  be  legally  paid 252 

post-office,  when  classification  takes  effect  at 255 

priority  of  appointment  to  regular  force,  how  determined 273 

probational  appointment  begins  with  appointment  to  substitute  place. .  273 

promotion  and  transfers  in,  decisions  of  Couimisnion  regarding 266 

promotions  from  substitute  to  regular  positions 273 

scope  of  original  classification  of 144 

senior  substitute  may  waive  his  right  to  promotion,  when 274 

substitute  letter  carriers,  duties  to  be  performed  by 274 

seniority  of 273 

temporary  employment,  effect  of  cessation  of 273 

when  substation  becomes  full  station,  clerk  in  charge  classified 256 

Post-offlcei,  consolidation  of 115 

Pratt,  Captain,  complaint  of 369 

Preferenee,  under  section  1754,  Revised  Statutes,  opinion  of  Attorney-General 

regarding 244 

Preference  claimants — 

decisions  of  Commission  regarding - 263 

decisions  of  Massachusettn  courts  regarding 235 

eligible  average  of 118 

favored  in  registration 118 

provision  in  act  regarding 108 

remarks  upon  appointment  and  reinstatemen t  of 23 

rule  providing  for  reinstatement  of 121 

section  1754  applies  to  entrance  to  service  only,  not  to  promotion 264 

to  be  certified  without  regard  to  apportionment 253 

President- 
extracts  from  annual  messages  of,  relative  to  beneficial  effects  of  civil- 
service  law  47-48 

•quarterly  reports  to  be  made  to 112 

transmits  report  of  Commission 2 

utterances  of  the  Presidents  relative  to  careful  exercise  of  power  of 

appointment  and  removal 53-54 

warns  office  holders  not  to  use  their  positions  to  control  political  move- 
ments    125 

Presidential  appointees  confirmed  by  Senate,  not  required  to  be  classified 108 

Printer's  aesiitant — 

character  of  examination  for 264 

not  subject  to  apportionment 264 
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Probatumof  employees  in  the  IndiaD  school  service 119 

Probatioiial  appointment,  post-office  Bervice 273 

Probationary  period — 

authorized 105,119 

not  required  to  be  served  by  person  holding  position  on  date  of  classi- 
fication   250 

remarks  upon 26r) 

required  in  noncompetitive  appointments 265 

service  of  substitute  counted  as  part  of 119 

temporary  service  not  counted  in 119 

Probationer,  discharge  of 119 

Professional,  scientific,  or  technical  positions,  form  of  certificates  for 88 

Promotion  Regulations- 
Bureau  of  Engraving  and  Printing 166 

Civil-Service  Commission 164 

Commission  of  Fish  and  Fisheries 189 

Department  of  Agriculture 187 

Government  Printing  Office 194 

Navy  Department 166 

New  York  custom-house 192 

New  York  Navy- Yard,  effect  of 182 

Post-Offlce  Department 183 

Railway  Mail  Service 185 

remarks  upon  need  of 17-18 

to  be  formulated  by  Commission 123 

Promotions — 

age  limitations  for 123 

apportionment  to  be  observed  in  making 123 

before  adoption  of  promotion  regulations,  method  of  making 123 

Commission  to  designate  boards  of 123 

decisions  of  Commission  regarding 26^-266 

examination  required  before 106 

examinations  for,  authorized 123 

from  uonexcepted  to  excepted  positions,  efi'ect  of 265 

from  subordinate  grades  to  clerks  in  Departments  at  Washington,  no 

time  limit  for 267 

from  substitute  to  regular  positions 273 

not  to  be  made  to  a  grade  requiring  a  higher  examination,  decision  of 

Commission  regarding ". 266 

of  persons  occasionally  employed 266 

remarks  upon  examinations  for 163 

rule  providing  for 123 

statistics  of  examinations  for 440 

to  the  grade  of  clerk  or  copyist,  regulations  governing 163 

when  examinations  are  required  for 123 

PaUio  offices.    (See  Offices.) 

PnUic  offloers,  duties  of,  in  connection  with  civil-service  examinations 107 

Pnblic  Printer,  extract  from  report  of,  on  the  effect  of  the  civil-service  rules 

in  the  Crovemmeut  Printing  Office S2 

Qnartermastex's  offiee,  no  apportionment  of  positions  in 120 

QttMrtermMMtei'B  volimteext,  opinion  of  Mtomey-General  regarding 345 

teATterij  report!  to  l>e  mad©totYiePT<i%\deTLX 112 

JUfinjauul  elark  examinatioii,  %lat\&tica  ol isa4S4 
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appointments  prior  to  promulgation  of  oivil-servioe  mles 246 

changes  in,  from  March  4, 1885,  to  Jane  30,1897 508 

changes  in  sabstitnte  force  of 507 

classification  of 145 

extracts  from  reports  of  general  superintendents  of,  relative  to  benefi- 
cial effects  of  civil-service  law 49-^ 

number  of  appointments  in ' 15 

number  of  clerks  in,  firom  1888  to  1897 507 

number  of  clerks  in,  by  States 506 

number  of  errors  in  distribution  of  mail 507 

physical  disqualifications  for 262 

promotion  regulations  for 185 

proportion  of  persons  appointed  under  civil-service  rules 538 

regulations  goTeming  i>orters  in 187 

relative  to  political  opinions  of  employees  of 261 

residence  of  applicants  in 272 

transfer  clerks,  relative  to 247 

Bank  or  compensation  not  to  be  changed  on  account  of  political  or  religious 

opinions 113 


kinds  accepted  from  members  of  Congress 108 

which  can  not  be  received,  filed,  or  considered 113 

Xeduetiini  of  fvroe,  soldiers,  sailors  and  their  widows  and  orphans  to  be  pre- 
ferred in 110 

Bsazamination,  when  allowed 267 

BdSsrm,  administrative,  demand  for  by  Presidents,  and  contemporary  statesraeu  35 

Bagistratioii— 

exceptions  from 117 

of  applicants,  authorized 118 

preference  in,  authorized 118 

Begnlations.    {See  Promotion  Regulations.) 

Bsgnlationi  to  be  provided  by  Commission 106 

Bcinstatament— 

after  one  year,  decision  of  Commission  in  case  of. 271 

after  removal  for  intoxication,  relative  to 270 

by  sex,  number  of 504 

can  not  be  made  by  revocation  of  order  of  dismissal 268 

can  not  be  made  to  extend  period  of  eligibility 270 

certifications  for,  not  to  be  made  after  one  year 246 

department  to  decide  facts  in  regard  to  delinquency  or  misconduct 267 

departmental  service,  number  of,  1893-1897 505 

expiration  of  yearly  limit  because  of  loss  of  application  for 271 

language  to  be  used  in  requesting 270 

must  be  made  to  department  in  which  person  last  served  269 

not  to  be  made  to  position  requiring  different  or  higher  qualifications 

than  that  from  which  separated 269 

not  to  be  made  when  dismissed  for  delinquency  or  misconduct 268 

of  clerk  or  carrier,  conditions  governing 269 

of  contract  surgeons,  opinion  of  Attorney-General  regarding 244 

of  general-service  clerks,  opinion  of^ Attorney-General  regarding 245 

of  persons  separated  because  of  inefficiency 268 

of  persons  separated  from  excepted  positions 267 

of  persons  separated  from  service  before  application  of  rules 268 

of  soldier  separated  from  excepted  position 270 
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Beinitateme&t — Continaed.  Page, 
omission  of  officer  to  ask  for  reinstatement  before  expiration  of  year 

limit,  effect  of 271 

request  for  approved,  but  not  acted  upon,  no  renewal  of 271 

rule  providing  for 121 

status  of  Indiana  minute  men 248 

to  a  lower  class  position  and  restoration  to  former  position,  when  may 

be  made •. 254 

to  what  class  may  be  made 269 

vacancy  should  exist  before 2fi8 

when  may  be  allowed  after  year  has  expired 271 

widow  of  soldier,  proof  to  be  fumitthed  before •. 268 

Belative  weights  of  subjects  provided  for 118 

Removals — 

conditions  provided  for 113 

decision  of  supreme  court  of  District  of  Columbia  concerning  power  of.  206 

decisions  in  New  York  courts  concerning  power  of 234 

decisions  of  Massachusetts  courts  regarding  power  of 237 

decisions  regarding  power  of 203-230 

effect  of  notice  of,  immediately  preceding  classification 249 

Executive  orders  relating  to 283-290 

for  poor  work  in  one  position  not  a  bar  to  an  examination  for  another 

position 271 

from  March  4, 1893,  to  May  6, 1896,  list  of. 135 

large  number  presnmpti  ve  evidence,  for  ])o1  itical  reasons 272 

not  to  be  made  for  political  reasons 271 

number  of 501 

power  of,  as  held  by  the  court  upon  the  petition  of  £.  E.  Gaddis 203 

remarks  upon  Presidential  order  of  July  27, 1897 24 

statements  of  Presidents  relative  to  importance  of  careful  exercise  of 

power  of 54 

Repeal  of  section  164,  Revised  Statutes,  by  civil-service  act 245 

of  section  4415,  Revised  Statutes,  by  civil-service  act 250 

Reports — 

annual,  to  l)e  made  to  Congress Ill 

Committee  on  Retrenchment,  Twenty-seventh  Congress,  relative  to  evils 

of  spoils  system 37,38 

monthly,  to  be  made  to  heads  of  departments 112 

to  be  made  by  heads  of  departments 106^124 

quarterly,  to  be  made  to  the  President 112 

special  committee.  Twenty-seventh  Congress,  recommending  repeal  of 

tenure-of-office  act 46 

relative  to  evils  of  spoils  system,  extract«>  from 37 


actual  bona  fide,  what  constitutes 247 

anthoritv  of  the  Commission  to  prescribe  regulations  respecting  legal 

residence 249 

change  of  residence  by  applicant  or  eligible _ 272 

county 272 

day  inspector,  custom-house  service 273 

not  material  in  case  of  a  letter  carrier 272 

of  competitors  in  examinations,  statistics  of 43MS 

o/ eligible  who  changes  his  residence 2fijl 

of  women  separated  from  thevr  \i\iA>;>9Ji^,  VxiX.  not  divorced 27) 

mil  wA J  mail  service  appUcaiiia 271 

i^oJrement  in  application  xeVatvve  \Ai >^ 
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BaaigiiAtifni,  number  of 501 

BcCirvd  amj  offieen,  holding  of  ciyil  positioua  by , 245 

BtvoniiM,  collection  of  to  be  free  from  partisan  control 58 

I  Btttatm,  sections  affecting  honorably  discharged  soldiers,  etc 109 

,  Ind.,  investigation  of  removal  of  pension  examining  surgeons  at..  362 

,  YtLt  internal-revenue  district,  complaints  affecting 292 

Booserelt,  Assistant  Secretary,  testimony  of,  respecting  beneficial  operation 

of  merit  system  at  navy-yards 179-181 

Boles,  dvil-servioe— 

amendments  from  May  6, 1896,  to  June  1,  1898 i:^0-135 

Civil  Service  Commission  to  aid  Pre<iident  in  prescribing 105 

definition  of  terms  used  in 112 

extracts  from  messages  of  President  Hayes  urging  reform  in 56-60 

period  succeeding  abandonment  of,  from  1877  to  1883 56-60 

provision  in  act  regarding  exceptions  to 106 

relief  that  appointing  officers  gain  from 14 

revised 112-124 

Eyaa,  "iniliam  S.,  investigation  of  removal  of 341 

Bt  Loais,  merit  system  in 157 

Salaries- 
need  of  check  upon  payment  of  salaries  to  persons  illegally  appointed. .  288 

lapsed  salaries  to  be  covered  into  the  Treasury Ill 

Sampson,  B.  S.,  investigation  of  removal  of 342 

San  Fraaeisoo,  merit  system  in 157 

Secret lerviee,  what  constitutes 273 

Seeretary  of  Commisiion,  salary  of 106 

Seeretary  of  the  Interior — 

extracts  from  reports  of,  relative  to  beneficial  effects  of  civil-service  law  50 

to  proTide  accommodations  for  Conmiission 107 


inquiry  into  the  civil  service 290-291 

persons  confirmed  by,  not  required  to  be  classified 108 

Senate,  seleet  eommittee,  extracts  from  rex>ort  of,  concerning  evils  of  patronage 

system 36 

Sarrioe  reoordi,  value  of 21 

Sec,  appointments,  separationH,  and  reinstatements  by 502-503 

Sexes,  certification  by 119 

Skilled  laborer,  statistics  of  competitors  in  examinations  for 436 

Slowness  in  work  does  not  constitute  delinquency  or  misconduct 268 

SolCien  and  sailors — 

honorably  discharged,  provision  in  act  regarding 108 

sections  of  Revised  Statutes  affecting 109 

remarks  upon  appointment  and  reinstatement  of 23 

South  Omaha,  Hebr.,  in yestigation  of  Bureau  of  Animal  Industry  at 390 

Special  oommittee.  Twenty-seventh  Congress,  reiiort  of,  relative  to  evils  of 

spoils  system 37 

Special  peudon  ezaminen — 

appointment  of 246 

\     statistics  of  competitors  in  examinations  for 437 

nieeial  rtguUr,  certification  from,  without  regard  to  «tab\«ii\^ "^SX 
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Spoil!  lyitem—  Pi^ 
evils  of,  as  showit  by  quotations  from  statesmen  and  reiiorts  of  Congres- 
sional committees 3547 

evils  of,  which  civil-service  law  wa6  designed  to  correct 38 

officially  described U 

report  of  special  committee  of  Twenty  seventh  Congress  relative  to  evils 

of 37 

Springfield,  Ohio,  investigation  of  removal  of  ])ension  examining  surgeons  at.  363 
State  Department — 

method  of  appointment  of  chiefs  of  bureaus  in 250 

persons  in,  excluded  from  classification 115 

State  or  monioipal  offiees,  relative  to  persons  in  Federal  positions  holding 126 

Statei,  growth  of  civil  service  in 156-158 

Statesville,  H.  C,  investigationof  romovalof  office  deputy  marshals  employed  at  383-385 

Statos  of  employees  classiticd  by  extension  of  civil-service  rules 113 

8teamli|^Inspeotion  Service,  cfifect  of  civil-service  act  on  paragraph  4415  Re- 

^d  Statutes ; 260 

Steno|4q)hy,  statistics  of  competitors  in  examinations  for 437 

Storekeeper,  employed  for  occasional  duty  in  custom-house  service 273 

Storey,  Koorfleld,  opinion  of,  relative  to  status  of  deputy  collectors  of  internal 

revenue 308 

Snbjeoti  in  examinations,  provided  for 118 

Subititatei — 

appointment  and  promotion  of *. 120 

can  not  be  appointed  in  Executive  Departments 128 

carriers  employed  as  examiners,  payment  of 258 

certification  and  employment  of 120, 246 

letter  carrier,  duties  to  be  performed  by 274 

letter  carriers,  seniority  of 273 

not  eligible  for  transfer 274 

not  to  be  employed  in  departmental  service 273 

senior  substitute  may  waive  right  to  ])romotion  in  post-office  service, 

when 274 

service  of,  part  of  probationary  period IW 

to  be  appointed  to  regular  force  in  order  of  appointment  as  substitutes.  273 
Superintendent  of — 

Indian  school,  certification  of  wife  of . .  .• 13D 

the  division  of  post-office  supplies,  scope  of  examinations  for 78 

Supervising  Arehitect  of  the  Treasury,  scope  of  examination  for 77 

Supplementary  certiflcatas,  forms  of 8^ 

Surfinan,  form  of  application  for •• 93 

Snrveyor-fi^aral  fbr  Idaho,  office  of,  iuvestigation  by  the  Commission 365 

Tama,  Iowa,  complaint  from  teacher  employed  in  Indian  service  at 378 

Technieal  or  prafioisional  appointment  not  to  bo  made  necessarily  to  lowest  class .  tV 
Temporary  appointee — 

as  affecting  date  of  appointment 10 

effect  of  cessation  of  appointment  of 973 

expiration  of  eligibility  of ^ 

for  emergency,  rule  providing  for I'J 

mmy  continue  on  register  for  certification  to  other  Departments 25^ 

TightBof 

tonniDation  of  appointment  of -  12l 
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Tflnnie  of  GoTemment  employees,  remarks  upon *. 25 

Tteim  of  ofBod— 

decisions  regarding 203,230 

not  to  be  determined  by  political  actiyity 55 

Tflsmre  of  office  aeti — 

repeal  of,  recommended  by  President  Grant 54 

evils  threatened  by 35 

report  of  special  committee,  Twenty-seventh  Congress,  recommending 

repeal  of 46 

Tone  Eante,  Ind.,  post-office,  investigation  of  alleged  improper  removal  f^om.  403 

Tnju,  merit  system  in 157 

Trades  positions,  applicants  for  must  have  served  as  apprentice  or  journeyman  117 

Trades  and  skilled  ooeapations,  form  of  supplementary  certificates  for 90 


age  limitations  governing 121,274 

certificates  required  before 122 

examinations  for,  statistics  of 440 

examinations  required  for,  when 122 

facts  to  be  set  forth  in  application  for 122 

from  excepted  to  nonexcepted  position,  not  to  be  made,  with  exception.  122 

from  department,  office,  or  branch  of  the  service 121 

from  one  classified  to  another  classified  position,  rule  providing  for 122 

from  position  outside  to  position  within  District  of  Columbia,  rule  pro- 
viding for '. 122 

from  post-office  service  to  Railway.Mail  Service 274 

from  the  office  of  the  President ., 122 

from  the  Railway  Mail  Service  to  the  Post-Office  Department,  when  may 

be  made 253 

from  unclassified  to  classified  position  not  to  be  made,  with  exception. .  122 

of  person  from  excepted  to  nonexcepted  position,  status  of 259-260 

rule  providing  for 121 

snbstilates  not  eligible  for 274 

to  tbe  departmental  service  in  Washington,  when  may  be  made 253 

when  charged  to  appointment 274 

when  one  examination  is  sufficient  for  two  transfers 274 

TransfiBr  clerk,  Railway  Mail  Service , 247 

Treasory  Department- 
complaints  affecting  the 292 

discontinuance  of  unnecessary  positions  in 14 

investigation  of  appointment  to  assistant  photographer  in 340 

investigation  of  removal  and  appointment  of  laborers  in 343 

orders  concerning  removals 283-285 

Two  offloes  not  to  be  held  where  salary  of  either  is  $2,500 112 

Typewriting,  statistics  of  competitors  in 437 

Undaiiifled  podtlons,  kinds  of 115 

TTncUusifled  servioe,  extent  of  the 142 

United  States  v.  Hewton,  as  affecting  constitutionality  of  civil-service  act 202 

Vacancies — 

method  of  filling 105,119 

method  of  filling  when   compensation  is  smaller  than  highest  eligible 

will  accept 275 

to  be  filled  according  to  districts,  when 120 

H.  Doc.  314 36 


562  INDEX. 

Yeterani,  remarks  u])on  appointment  and  reinstatement  of 23 

Eolations  of  dvil-fervioe  act- 
dismissals  for 113 

]>enalty  for 107.  Ill* 

Voluntary  service — 

not  |>ermitted iT5 

prohibited  except  in  emergencies 1 1 1 

Waite,  Chief  Justice,  opinion  of,  concerning  political  assessments 2  '2 

Washington,  merit  system  in l.>7 

West  Virginia,  circuit  court  of  district  of,  opinion  of  Judge  Jackson . .  2l2-2*_*3,  226-23«.» 

'^i^e  of  inperintendent  of  Indian  school  to  be  preferre<l  in  certitieatioii IJO 

Willoox,  Prot  W.  F.,  remarks  of,  relative  to  political  control  of  appointees  <»f 

tenth  census «> 

Willianu,  Charles  G.,  appointment  of. S^I 

Wisconsin,  merit  system  in r>T 

Woods  V.  Gary,  opinion  of  Judge  Cox  in  case  of,  concerning  power  of  removal .  I'l^ 

Worcester,  Mass.,  custodian  service,  investigation  of 34m 

Workmen  not  required  to  be  classified 1(H« 

Wright,  Hon.  Carroll  D.,  states  reasons  for  applying  merit  system  to  Federal 

census 6»?-»i7 

Zanesville,  Ohio,  investigation  of  removal  of  pension  examining  surgeons  at . .  3^ 
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